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PEEPACE 


The texts contained in this volume are reprinted from the 
authentic texts of the Conventions and Kecommendations 
adopted by the International Labour Conference in the course of 
the thirty-two sessions which have been held from 1919 to 1949. 
During this period 98 Conventions and 87 Recommendations 
have been adopted by the Conference. On 30 September 1949, 
.50 Conventions had received the number of ratifications neces¬ 
sary to bring them into force and a total of 1,039 ratifications 
had been registered. 

In the case of the Conventions adopted at the first twenty- 
eight sessions of the Conference (1919 to June 1946), the 
texts here reprinted are the texts as modified by the Pinal 
Articles Revision Convention, 1946 1, which was adopted 
for the purpose of making provision for the future discharge 
of certain chancery functions entrusted by the said Conven¬ 
tions to the Secretary-General of the League of Nations and 
introducing therein certain further amendments consequential 
uijon the dissolution of the League of Nations and the amend¬ 
ment of the Constitution of the International Labour Organi¬ 
sation. This Convention came into force on 28 May 1947. 
In accordance with Article 6 of the Pinal Articles Revision 
Convention, original copies of the texts of these Conventions 
as modified by the provisions of the Pinal Articles Revision 
Convention, duly authenticated by the signature of the 
Director-General of the International Labour Office, have 
been deposited in the archives of the International Labour 
Office and communicated to the Secretary-General of the 
United Nations, and certified copies thereof have been com¬ 
municated to each of the Members of the International Labour 
Organisation. The texts contained in this volume are reprinted 
from the original copies. 

In the case of the Recommendations adopted by the first 
twenty-eight sessions of the Conference, the texts here reprinted 

* See below, p. 699. 
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are the texts as modified for the same purpose in accordance 
with the Second Keport of the Committee on Constitutional 
Questions adopted by the 29th Session of the International 
Labour Conference on 8 October 1946 and authenticated 
and circulated in the same manner as the modified texts of 
the Conventions in accordance with the terms of that report. 
These t(ixts arc reprinted from the original copies of the 
Kecornmendations as modified. 

In the case of the Conventions and Eecommendations 
adopted at the 29th and subsequent sessions of the Inter- 
nalional Labour Conference, the texts are reprinted from 
the original copies authenticated by the signatures of the 
President of tlui Conference and of the Director-General 
of the rnl(*rnational Labour Office in accordance with the 
provisions of paragraph 4 of Article 19 of the Constitution 
of llie Interrnitional Labour Organisation. 

The order in whicli the Conventions and Recommendations^ 
arii ])rinted in this volume is the order in which they were 
adopted at the successive sessions of the Conference. The 
table of contiuits has been divided to show separately the 
Conventions and Recommendations, and an index in which 
the (Conventions and Recommendations are classified according 
to their subject matter is added at the end of the volume. 

The Interinitional Labour Office also publishes, under the 
title of The International Labour Code, an annotated edition of 
a systematic arrangement of the Conventions and Recommen¬ 
dations adopted by the International Labour Conference, 
with ap])endi(*es embodying other standards of social policy 
framed by the International Labour Organisation. The 
annotations in this edition contain detailed information 
concerning the preparatory work of the Conventions and 
Recommendations, the extent to which the Conventions 
ha.v(' been ratified and interpretations of their provisions 
given by international and national tribunals and by the 
International Labour Office, references to the reports giving 
part iculars of the legislation by means of which the provisions 
of the (\)nv(uitions and Recommendations are applied, and 
full bibliographical notes. The first edition of this publication, 
covering the period 1919 to 1939, appeared in English only 


^ \\ ith the oxeoption ol the Recommendations adopted by the Conference 
at Its 3rd Sestiiou (Geneva, 1921). 
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in 1941 and has been out of print for some years. A second 
edition, covering the period 1919 to 1949, which will appear 
in English, French and Spanish, is now in the press. 

The obligations of Members of the International Labour 
Organisation in respect of Conventions and Eecommendations 
adopted by the Conference are defined in the following terms 
in Articles 19, 22 and 23 of the Constitution of the Organi¬ 
sation : 


Article 19 

1. When the Conference has decided on the adoption of pro¬ 
posals with regard to an item in the agenda, it will rest with the 
Conference to determine whether these proposals should take the 
form : ("aj of an international Convention, or of a Eecomniend- 
ation to meet cireiimstances wlu^re the subject, or aspect of it, dealt 
with is not considered suitable, or appropriate at that time for a 
Convention. 

2. In either case a majority of two-thirds of the votes cast 
by the delegates present shall be necessary on the dual vote for the 
adoption of the Convention or Eecommendation, as the case may be, 
by the Conference. 

3. In framing any Convention or Eecommendation of general 
application the Conference shall have due regard to those countries 
in which climatic conditions, the imperfect development of indus¬ 
trial organisation, or other special circumstances make the industrial 
conditions substantially difl’erent and shall suggest the modifications, 
if any, which it considers may be required to meet the case of such 
countries. 

4. Two copies of the Convention or Eecommendation shall be 
authenticated by the signatures of the President of the Conference 
and of the Director-General. Of these copies one shall be deposited 
in the archives of the International Labour Office and the other 
with the Secretary-General of the United Nations. The Director- 
General will communicate a certified copy of the Convention or 
Eecommendation to each of the Members. 

5. In the case of a Convention— 

(a) the Convention will be communicated to all Members for 
ratification ; 

fb) each of the Members undertakes that it will, within the period 
of one year at most from the closing of the session of the 
Conference, or if it is impossible owing to exceptional circum¬ 
stances to do so within the period of one year, then at the 
earliest pract cable moment and in no case lat t than eighteen 
months from the closing of the session of the Conference, 
bring the Convention before the authority or authorities within 
whose competence the matter lies, for the enactment of 
legislation or other action ; 

(c) Members shall inform the Director-General of the International 
Labour Office of the measures taken in accordance with this 
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Article to bring the Convention before the said competent 
authority or authorities, with particulars of the authority or 
authorities regarded as competent, and of the action taken by 
them ; 

(d) if the Member obtains the consent of the authority or authori¬ 
ties within whose competence the matter lies, it will com¬ 
municate the formal ratification of the Convention to the 
Director-General and will take such action as may be neces¬ 
sary to make effective the provisions of such Convention ; 

(e) if the Member does not obtain the consent of tlie authority 
or authoriti(*s within whose competence the matter lies, no 
further obligation shall rest upon the Member except that 
it shall report to the Director-General of the International 
Labour Office, at appropriate intervals as requested by the 
Governing Body, the position of its law and practice in regard 
to the matters dealt with in the Convention, showing the 
exLuit to Avhich effect has been given, or is proposed to be 
given, to any of the provisions of the Convention by legis¬ 
lation, administrative action, collective agreement or otherwise 
and stating the difficulties which prevent or delay the rati- 
ffcation of such Convention. 

6. In the case of a Eccommendation— 

(a) the Eecornmendation will be communicated to all Members for 
their consid<‘ration with a view to effect being given to it by 
national legislation or otherwise ; 

(b) each of the Members undertakes that it will, within a period 
of one year at most from the closing of the session of the 
Conference, or if it is impossible owing to exceptional circum¬ 
stances to do so within the period of one year, then at the 
earliest practicable moment and in no case later than eighteen 
months after the closing of the Conference, bring the Kecorn- 
mendation before the authority or authorities within whose 
competence the matter lies for the enactment of legislation 
or other action ; 

fc) the Members shall inform the Director-General of the Inter¬ 
national Labour Office of the measures taken in accordance 
with this Article to bring the Eecommendation before the said 
com])etent authority or authorities with particulars of the 
authority or authorities regarded as competent, and of the 
action taken by them ; 

fd) apart from bringing the Eecommendation before the said 
competent authority or authorities, no further obligation shall 
rest upon the Members, except that they shall report to the 
Director-General of the International Labour Office, at appropriate 
intervals as requested by the Governing Body, the position of 
the law and practice in their country in regard to the matters 
dealt with in the Eecommendation, sliowing the extent to which 
effect has been given, or is proposed to be given, to the pro¬ 
visions of the Eecommendation and such modifications of these 
provisions as it has been found or may be found necessary to 
make in adopting or applying them. 
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7. In the case of a federal State, the following provisions shall 
apply: 

(a) in respect of Conventions and Eecommendations which the 
federal Government regards as appropriate under its constitu¬ 
tional system for federal action, the obligations of the federal 
State shall be the same as those of Members which are not 
federal States ; 

(h) in respect of Conventions and Eecommendations which the 
federal Government regards as appropriate under its constitu¬ 
tional system, in whole or in part, for action by the constituent 
States, provinces, or cantons rather than for federal action, the 
federal Government shall— 

(i) make, in accordance with its Constitution and the Consti¬ 
tutions of the States, provinces or cantons concerned, 
elTective arrangements for the reference of such Conventions 
and Eecommendations not later than eighteen months from 
the closing of the session of the Conference to the appro¬ 
priate federal. State, provincial or cantonal authorities for 
the enactment of legislation or other action ; 

(ii) arrange, subject to the concurrence of the State, provincial 
or cantonal Governments concerned, for periodical consul¬ 
tations between the federal and the State, provincial or 
cantonal authorities with a view to promoting within the 
federal State co-ordinated action to give elfect to the 
provisions of such Conventions and Eecommendations ; 

(iii) inform the Director-General of the International Labour 
Office of the measures taken in accordance with this Article 
to bring such Conventions and Eecommendations before 
the appropriate federal. State, provincial or cantonal 
authorities with particulars of the authorities regarded as 
appropriate and of the action taken by them; 

(iv) in respect of each such Convention which it has not ratified, 
report to the Director-General of the International Labour 
Office, at appropriate intervals as requested by the Gov¬ 
erning Body, the position of the law and practice of the 
federation and ics constituent States, provinces or cantons 
in regard to the Convention, showing the extent to which 
effect has been given, or is proposed to be given, to any of 
the provisions of the Convention by legislation, adminis¬ 
trative action, collective agreement, or otherwise ; 

(v) in respect of each such Eecommendation, report to the 
Director-General of the International Labour Office, at 
appropriate intervals as requested by the Governing Body, 
the position of the law and practice of the federation and 
its constituent States, provinces or cantons in regard to 
the Eecommendation, showing the extent to which effect 
has been given, or is proposed to be given, to the provisions 
of the Eecommendation and such modifications of these 
provisions as have been found or may be found necessary 
in adopting or applying them. 

8. In no case shall the adoption of any Convention or Eecom¬ 
mendation by the Conference, or the ratification of any Convention 
by any Member, be deemed to affect any law, award, custom or 
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agreement which ensures more favourable conditions to the workers 
concerned than those provided for in the Convention or Eecom- 
rnendation. 


Article 22 

Each of the Members agrees to make an annual report to the 
International Labour Office on the measures which it has taken to 
give effect to the provisions of Conventions to which it is a party. 
These reports shall be made in such form and shall contain such 
particulars as the Governing Body may request. 

Article 23 

1. The Director-General shall lay before the next meeting of 
the Conference a summary of the information and reports commu¬ 
nicated to him by Members in pursuance of Articles 19 and 22. 

2. Each Member shall communicate to the representative 
organisations recognised for the purpose of Article 3 copies of the 
information and reports communicated to the Director-General in 
pursuance of Articles 19 and 22.^ 

The report of the Conference Delegation on Constitutional 
Questions which afforded the basis for the 1946 revision of 
the Constitution contained the following comments upon 
Article 19 of the Constitution of the Organisation, with 
special reference to the sense in which the term “ competent 

authority ” is used in that Article : 

% 

43. One of the salient characteristics of the International 
Labour Organisation is that the diseussion of social policy in the 
world forum of the Conference, the work of the authoritative expert 
committees of the Organisation and the informational, advisory and 
research work of the Office, all make essential eontributions to 
the formation of international standards by the International 
Labour Conference. These standards are formulated in Conventions 
and Kecommeiidations which Members of the Organisation are 
under a constitutional obligation to.refer to the national competent 
authorities with a view to effective implementation. These Con¬ 
ventions and Kecommeiidations have during two decades been one 
of the main formative influences upon the development of social 
legislation in many countries. It follows that while the Interna¬ 
tional Labour Conference has no legislative powers, it has certain 
quasi-legislative or pre-legislative functions which are of a unique 
character and of outstanding importance. Conventions and Recom¬ 
mendations adopted by the International Labour Conference are 
not binding upon Members of the Organisation merely in virtue of 
their adoption by the Conference, just as international treaties con- 

^ This siinirnary of information is published each year in a publication 
entitled Jleports on the Application of Conventions (Article 22 of the Constitu¬ 
tion ). 
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eluded by the traditional diplomatic procedure are not formally 
binding wjthoat ratification merely in virtue of their signature by 
plenipotentiaries, but the adoption of Conventions and Eecommen- 
dations by the Conference does place all Members of the Organisa¬ 
tion under a definite legal obligation to take certain action the 
object of which is to maximise the probability of the ratification 
of Conventions and the effective application of Kecominendations. 
The Constitution of the Organisation requires every Member of the 
Organisation to submit all Conventions and Eecommendations 
adopted by the Conference for consideration “ to the authority or 
authorities within whose competence the matter lies, for the enact¬ 
ment of legislation or other action In the case of a Convention 
the Member is, if it obtains the consent of the competent authority, 
further required by the Constitution of the Organisation to com¬ 
municate the formal ratification of the Convention and take such 
action as may be necessary to make its provisions effective. These 
obligations apply in the same manner to all Members, irrespective 
of the attitude towards the Convention or Eecommendation taken by 
their delegates at the Conference at the time when the Convention 
or Eecommendation was adopted. The intention of the authors 
of the Constitution was that the competent authority should nor¬ 
mally be the legislature.^ Their purpose was to ensure that the 
authority competent to legislate for the purpose of giving effect 
to Conventions and Eecommendations should always have an 
opportunity of discussing them. Eegular, automatic and public 
discussion of the proposals of the Conference by the authorities 
competent to take the necessary national implementary action 
would, they hoped, contribute i)owerfully to the general ratifica¬ 
tion of Conventions and the effective implementation of both Con¬ 
ventions and Eecommendations. That difficulties should have arisen 
from time to time in connection with the performance of the obliga¬ 
tion to submit Conventions and Eecommendations to competent 
authorities was inevitable in a period during which parliamentary 
institutions were in decline in many countries, but it has been the 
general practice of democratic Members of the Organisation to 
submit th(un to legislative bodies in accordance with the require¬ 
ments of the Constitution of the Organisation and this practice has 
certainly contributed to the effective implementation of the decisions 
of the Conference. 


48. . . . The whole question was discussed at length at the 
Paris Session of the Conference by the Committee on the Applica¬ 
tion of Conventions, which unanimously adopted a resolution point¬ 
ing out that the experience of the Committee over the years “ has 
demonstrated that certain obligations of States Members in respect 
of Conventions and Eecommendations as well as certain aspects 
of the constitutional practice of the Organisation in this regard 
must be clarified or amplified in order to ensure the working of the 
Organisation with increased efficiency In this resolution the 

1 For the legal position, see International Labour Conference, 26th 
Session, Philadelphia, 1944, Report I: Future Policy^ Programme and Status 
of the International Labour Organisation (Montreal, 1944), pp. 169-183, 
“The Nature of the Competent Authority Contemplated by Article 19 of the 
Constitution of the International Labour Organisation”. 
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Committee submitted for further consideration the following 
suggestions—most of which had been put forward during the dis¬ 
cussions of the Committee on Constitutional Questions of the Gov¬ 
erning Body, and brought before the Paris Session of the Conference : 

(1) The obligation imposed upon Members by Article 19 (5) of 
the Constit ution should be so clarified as to leave no doubt 
that the “ authority or authorities ” to which Conventions and 
Eecommendations must be submitted shall be the national 
Parliament or other competent legislative authority in each 
country ; 

( 2 ) -( 8 ). 

49. The Delegation does not consider it necessary to clarify the 
obligation impos(»d by Article 19 (5) of the Constitution in order to 
leave no doubt that the “ authority or authorities ” to which Con¬ 
ventions and Recommendations must be submitted shall be the 
national Parliament or other competent legislative authority in 
each country. It does not consider that any doubt in regard to 
the matter exists and it would see serious disadvantages in modifying 
the language of so fundamental a provision of the Constitution of 
the Organisation which has given rise to the development of a large 
body of national constitutional practice and wliich, as members of 
the Economic and Social Council of the United Nations have pointed 
out in the course of the deliberations of the Council, represents a 
great advance upon the practice of other international organisations. 

A footnote to the text of each Convention ^ indicates whether 
the Convention was in force on 1 January 1949 and, if so, 
the date of its entry into force. For more recent information 
and for particulars of the parties to each Convention on 
any particular date, reference should be made to the current 
publications of the International Labour Office. 


•X exception of the Conventions adopted by the Conference at 

its 32nd bession (Geneva, 1949). 
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FIRST SESSION 

(Washington, 29 October 1919-27 January 1920) 
C onvention 1 

Convention Limiting the Hours of Work in Industrial 
Undertakings to Eight in the Day and Forty-eight in the Week ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Washington by the Government 
of the United States of America on the 29th day of 
October 1919, and 

Having decided upon the adoption of certain proposals with 
regard to the “ application of the principle of the 8-hours 
day or of the 48-hours week ”, which is the first item in 
the agenda for the Washington meeting of the Confer¬ 
ence, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts the following Convention, which may be cited as the 
Hours of Work (Industry) Convention, 1919, for ratification by 
the Members of the International Labour Organisation, in 
accordance with the provisions of the Constitution of the Inter¬ 
national Labour Organisation: 

Article 1 

1. For the purpose of this Convention, the term “ industrial 
undertaking ” includes particularly— 

(a) mines, quarries, and other works for the extraction of 
minerals from the earth ; 

(h) industries in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are trems- 
formed; including shipbuilding and the generation, trans¬ 
formation, and transmission of electricity or motive power 
of any kind; 

(c) construction, reconstruction, maintenance, repair, alter¬ 
ation, or demolition of any building, railway, tramway, har¬ 
bour, dock, pier, canal, inland waterway, road, tunnel, 
bridge, viaduct, sewer, drain, well, telegraphic or telephonic 
installation, electrical undertaking, gas work, waterwork 
or other work of construction, as well as the preparation 
for or laying the foundations of any such work or structure; 

1 Date of coming into force : 13 June 1921. 
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(d) transport of passengers or goods by road, rail, sea or 
inland waterway, including the handling of goods at docks, 
quays, wharves or warehouses, but excluding transport 
by hand. 

2. The provisions relative to transport by sea and on 
inland waterways shall be determined by a special conference 
dealing with employment at sea and on inland waterways. 

3. The competent authority in each country shall define 
the line of division which separates industry from commerce 
and agriculture. 


Article 2 

The working hours of persons employed in any public or 
private industrial undertaking or in any branch thereof, other 
than an undertaking in which only members of the same 
family are employed, shall not exceed eight in the day and 
forty-eight in the week, with the exceptions hereinafter provided 
for: 

(a) the provisions of this Convention shall not apply to persons 
holding positions of supervision or management, nor to 
persons employed in a confidential capacity; 

(b) where by law, custom, or agreement between employers’ 
and workers’ organisations, or, where no such organisa¬ 
tions exist, between employers’ and workers’ representa¬ 
tives, the hours of work on one or more days of the week 
are less than eight, the limit of eight hours may be exceeded 
on the remaining days of the week by the sanction of the 
competent public authority, or by agreement between 
such organisations or representatives; provided, however, 
that in no case under the provisions of this paragraph 
shall the daily limit of eight hours be exceeded by more 
than one hour; 

(c) where persons are employed in shifts it shall be permissible 
to employ persons in excess of eight hours in any one day 
and forty-eight hours in any one week, if the average 
number of hours over a period of three weeks or less does 
not exceed eight per day and forty-eight per week. 

Article 3 

The limit of hours of work prescribed in Article 2 may be 
exceeded in case of accident, actual or threatened, or in case 
of urgent work to be done to machinery or plant, or in case of 
“force majeure”, but only so far as may be necessary to 
avoid serious interference with the ordinary working of the 
undertaking. 


Article If 

The limit of hours of work prescribed in Article 2 may also 
be exceeded in those processes which are required by reason 
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of the nature of the process to be ceirried on continuously by 
a succession of shifts, subject to the condition that the 
working hours shall not exceed fifty-six in the week on the 
average. Such regulation of the hours of work shall in no case 
affect any rest days which may be secured by the national 
law to the workers in such processes in compensation for the 
weekly rest day. 


Article 5 

1. In exceptional cases where it is recognised that the provi¬ 
sions of Article 2 cannot be applied, but only in such cases, 
agreements between workers’ and employers’ organisations 
concerning the daily limit of work over a longer period of time 
may be given the force of regulations, if the Government, to 
which these agreements shall be submitted, so decides. 

2. The average number of hours worked per week, over 
the number of weeks covered by any such agreement, shall not 
exceed forty-eight. 


Article 6 

1. Regulations made by public authority shall determine 
for industrial undertakings— 

(a) the permanent exceptions that may be allowed in prepa¬ 
ratory or complementary work which must necessarily 
be carried on outside the limits laid down for the general 
working of an establishment, or for certain classes of 
workers whose work is essentially intermittent; 

(b) the temporary exceptions that may be allowed, so that 
establishments may deal with exceptional cases of pressure 
of work. 

2. These regulations shall be made only after consultation 
with the organisations of employers and workers concerned, if 
any such organisations exist. These regulations shall fix the 
maximum of additional hours in each instance, and the rate of 
pay for overtime shall not be less than one and one-quarter 
times the regulsir rate. 


Article 7 

1. Each Government shall communicate to the International 
Labour Office— 

(a) a list of the processes which are classed as being necessarily 
continuous in character under Article 4 ; 

(b) full information as to working of the agreements men¬ 
tioned in Article 5 ; eind 

(c) full information concerning the regulations made under 
Article 6 and their application. 

2. The International Labour Office shall make an annual 
report thereon to the General Conference of the International 
Labour Organisation. 
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Article 8 

1. In order to facilitate the enforcement of the provisions 
of this Convention, every employer shall be required— 

(a) to notify by means of the posting of notices in conspicuous 
places in the works or other suitable place, or by such 
other method as may be approved by the Government, the 
hours at which work begins and ends, and where work 
is carried on by shifts, the hours at which each shift be^ns 
and ends ; these hours shall be so fixed that the duration 
of the work shall not exceed the limits prescribed by this 
Convention, and when so notified they shall not be changed 
except with such notice and in such manner as may be 
approved by the Government; 

(b) to notify in the same way such rest intervals accorded 
during the period of work as are not reckoned as part of 
the working hours; 

(c) to keep a record in the form prescribed by law or regula¬ 
tion in each country of all additional hours worked in 
pursuance of Articles 3 and 6 of this Convention. 

2. It shall be made an offence against the law to employ 
any person outside the hours fixed in accordance with para¬ 
graph (a), or during the inteiwals fixed in accordance with 
paragraph (b). 

Article 9 

In the application of this Convention to Japan the following 
modifications and conditions shall obtain ; 

(a) the term “industrial undertaking” includes particularly— 
the undertakings enumerated in paragraph (a) of Article 1; 
the undertakings enumerated in paragraph (b) of Article 1, 

provided there are at least ten workers employed ; 
the undertakings enumerated in paragraph (c) of Article 1, 
in so far as these undertakings shall be defined as 
“ factories ” by the competent authority ; 
the undertakings enumerated in paragraph (d) of Article 1, 
except transport of passengers or goods by road, hand¬ 
ling of goods at docks, quays, wharves, and warehouses, 
and transport by hand; and, 
regardless of the number of persons employed, such of the 
undertakings enumerated in paragraph (b) and (c) of 
Article 1 as may be declared by the competent authority 
either to be highly damgerous or to involve unhealthy 
processes. 

(b) the actual working hours of persons of fifteen years of 
age or over in any public or private industrial undertaking, 
or in any branch thereof, shall not exceed fifty-seven in the 
week, except that in the raw-silk industry the limit may be 
sixty hours in the week; 
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(c) the actual working hours of persons under fifteen years of 
age in any public or private industrial undertaking, or in 
any branch thereof, and of all miners of whatever age 
engaged in underground work in the mines, shall in no 
case exceed forty-eight in the week ; 

(d) the limit of hours of work may be modified under the 
conditions provided for in Articles 2, 3, 4 and 5 of this 
Convention, but in no case shall the length of such modi¬ 
fication bear to the length of the basic week a proportion 
greater than that which obtains in those Articles ; 

(e) a weekly rest period of twenty-four consecutive hours shall 
be allowed to all classes of workers ; 

(f) the provision in Japanese factory legislation limiting its 
application to places employing fifteen or more persons 
shall be amended so that such legislation shall apply to 
places employing ten or more persons ; 

(g) the provisions of the above paragraphs of this Article shall 
be brought into operation not later than 1 July 1922, except 
that the provisions of Article 4 as modified by paragraph 
(d) of this Article shall be brought into operation not later 
than 1 July 1923 ; 

(If) the age of fifteen prescribed in pcuragraph (c) of this 
Article shall be raised, not later than 1 July 1925, to 
sixteen. 


Article 10 

In British India the principle of a sixty-hour week shall be 
adopted for all workers in the industries at present covered 
by the factory acts administered by the Government of India, 
in mines, and in such branches of railway work as shall be 
specified for this purpose by the competent authority. Any 
modification of this limitation made by the competent authority 
shall be subject to the provisions of Articles 6 and 7 of this 
Convention. In other respects the provisions of this Convention 
shall not apply to India, but further provisions limiting the 
hours of work in India shall be considered at a future meeting 
of the General Conference. 

Article 11 

The provisions of this Convention shall not apply to China, 
Persia, and Siam, but provisions limiting the hours of work in 
these countries shall be considered at a future meeting of the 
General Conference. 


Article 12 

In the application of this Convention to Greece, the date 
at which its ^ provisions shall be brought into operation in 
accordance ^th Article 19 may be extended to not later than 
1 July 1923, in the case of the following industrial undertakings : 
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(1) carbon-bisulphide works, 

(2) acids works, 

(3) tanneries, 

(4) paper mills, 

(5) printing works, 

(6) sawmills, 

(7) warehouses for the handling and preparation of 

tobacco, 

(8) surface mining, 

(9) foundries, 

(10) lime works, 

(11) dye works, 

(12) glassworks (blowers), 

(13) gas works (firemen), 

(14) loading and unloading merchandise ; 

and to not later than 1 July 1924, in the case of the following 
industrial undertakings: 

(1) mechanical industries : machine shops for en^nes, safes, 
scales, beds, tacks, shells (sporting), iron foundries, bronze 
foundries, tin shops, plating shops, manufactories of hydraulic 
apparatus; 

(2) constructional industries: limekilns, cement works, 
plasterers’ shops, tile yards, manufactories of bricks and pave¬ 
ments, potteries, marble yards, excavating and building work ; 

(3) textile industries : spinning and weaving mills of all 
kinds, except dye works ; 

(4) food industries : flour and grist-mills, bakeries, macaroni 
factories, manufactories of wines, alcohol, and drinks, oil works, 
breweries, manufactories of ice and carbonated drinks, manu¬ 
factories of confectioners’ products and chocolate, manufactories 
of sausages and preserves, slaughterhouses, and butcher shops; 

(5) chemical industries : manufactories of synthetic colours, 
glassworks (except the blowers), manufactories of essence of 
turpentine and tartar, manufactories of oxygen and pharma¬ 
ceutical products, manufactories of flaxseed oil, manufactories 
of glycerine, manufactories of calcium carbide, gas works 
(except the firemen) ; 

(6) leather industries: shoe factories, manufactories of 
leather goods; 

(7) paper and printing industries : manufactories of enve¬ 
lopes, record books, boxes, bags, bookbinding, lithographing, 
and zinc-engraving shops; 

(8) clothing industries: clothing shops, underwear and 
trimmings, workshops for pressing, workshops for bed cover¬ 
ings, artificial flowers, feathers, and trimmings, hat and 
umbrella factories; 
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(9) woodworking industries : joinere’ shops, coopers’ sheds, 
wagon factories, manufactories of furniture and chairs, picture¬ 
framing establishments, brush and broom factories ; 

(10) electrical industries : power houses, shops for electrical 
installations; 

(11) transportation by land: employees on railroads and 
street c»rs, firemen, drivers, and carters. 

Article 13 

In the application of this Convention to Rumania the date 
at which its provisions shall be brought into operation in 
accordance with Article 19 may be extended to not later than 
1 July 1924. 

Article Ilf 

The operation of the provisions of this Convention may be 
suspended in any country by the Government in the event of 
war or other emergency endangering the national safety. 

Article 15 

The formal ratifications of this Convention, under the 
conditions set forth in the Constitution of the International 
Labour Organisation, shall be communicated to the Director- 
General of the International Labour Office for registration. 

Article 16 

1. Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colo¬ 
nies, protectorates and possessions which are not fully self- 
governing— 

(a) except where owing to the local conditions its provisions 

are inapplicable; or 

(b) subject to such modifications as may be necessary to adapt 

its provisions to local conditions. 

2. Each Member shall notify to the International Labour 
Office the action taken in respect of each of its colonies, 
protectorates, and possessions which are not fully self- 
governing. 


Article 17 

As soon as the ratifications of two Members of the Interna¬ 
tional Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. 

Article 18 

This Convention shall come into force at the date on which 
such notification is issued by the Director-General of the Inter- 
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national Labour Office, and it shall then be binding only upon 
those Members which have registered their ratifications with 
the International Labour Office. Thereafter this Convention 
will come into foi’ce for any other Member at the date on 
which its ratification is registered with the International Labour 
Office. 


Article 19 

Each Member which ratifies this Convention agrees to 
bring its provisions into operation not later than 1 July 1921, 
and to take such action as may be necessary to make these 
provisions effective. 

Article 20 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated 
to the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until 
one year after the date on which it is registered with the 
International Labour Office. 

Article 21 

At least once in ten years the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention, and shall consider 
the desirability of placing on the agenda of the Conference 
the question of its revision or modification. 

Article 22 

The French and English texts of this Convention shall both 
be authentic. 

Convention 2 


Convention concerning Uneuiployment ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Washington by the Government of 
the United States of America on the 29th day of October 
1919, and 

Having decided upon the adoption of certain proposals with 
regard to the “question of preventing or providing 
against unemployment”, which is the second item in 
the agenda for the Washington meeting of the Confer¬ 
ence, and 

Having determined that these proposals shall take the form 
of an international Convention, 

' Date of coming into force ; 14 July 1921. 
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adopts the following Convention, which may be cited as the 
Unemployment Convention, 1919, for ratification by the Mem¬ 
bers of the International Labour Organisation in accordance 
with the provisions of the Constitution of the International 
Labour Organisation: 


Article 1 

Each Member which ratifies this Convention shall com¬ 
municate to the International Labour Office, at intervals as 
short as possible and not exceeding three months, all available 
information, statistical or otherwise, concerning unemployment, 
including reports on measures taken or contemplated to combat 
unemployment. Whenever practicable, the information shall be 
made available for such communication not later than three 
months after the end of the period to which it relates. 

Article 2 

1. Each Member which ratifies this Convention shall 
establish a system of free public employment agencies under 
the control of a central authority. Committees, which shall 
include representatives of employers and of workers, shall be 
appointed to advise on matters concerning the carrying on of 
these agencies. 

2. Where both public and private free employment agencies 
exist, steps shall be taken to co-ordinate the operations of such 
agencies on a national scale. 

3. The operations of the various national systems shall be 
co-ordinated by the International Labour Office in agreement 
with the covmtries concerned. 

Article 3 

The Members of the International Labour Organisation 
which ratify this Convention and which have established systems 
of insurance against unemployment shall, upon terms being 
agreed between the Members concerned, make arrangements 
whereby workers belonging to one Member and working in the 
territory of another shall be admitted to the same rates of 
benefit of such insurance as those which obtain for the workers 
belonging to the latter. 


Article 4 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be conununicated to the Director-General 
of the International Labour Office for registration. 

Article 5 

1. Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
protectorates and possessions which are not fully self-govern¬ 
ing— 
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(a) except where owing to the local conditions its provisions 
are inapplicable; or 

(b) subject to such modifications as may be necessary to adapt 
its provisions to local conditions. 

2. Each Member shall notify to the International Labour 
Office the action taken in respect of each of its colonies, pro¬ 
tectorates and possessions which are not fully self-governing. 

Article 6 

As soon as the ratifications of three Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. 

Article 7 

This Convention shall come into force at the date on which 
such notification is issued by the Director-General of the Inter¬ 
national Labour Office, but it shall then be binding only upon 
those Members which have registered their ratifications with 
the International Labour Office. Thereafter this Convention 
will come into force for any other Member at the date on which 
its ratification is registered with the International Labour 
Office. 


Article 8 

Each Member which ratifies this Convention agrees to bring 
its provisions into operation not later than 1 July 1921, and 
to take such action as may be necessary to make these pro¬ 
visions effective. 


Article 9 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article 10 

At least once in ten years the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention, and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 11 

The French and English texts of this Convention shall both 
be authentic. 
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Recommendation 1 

Recommendation conecriiing Unemployment 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Washin^on by the Government 
of the United States of America on the 29th day of 
October 1919, and 

Having decided upon the adoption of certain proposals with 
regard to the “question of preventing or providing 
against unemployment ”, which is the second item in the 
agenda for the Washin^on meeting of the Conference, 
and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts the following Recommendation, which may be cited as 
the Unemployment Recommendation, 1919, to be submitted to 
the Members of the International Labour Orgeinisation for 
consideration with a view to effect being given to it by national 
legislation or otherwise, in accordance with the provisions of 
the Constitution of the International Labour Organisation : 

I 

The General Conference recommends that each Member of 
the International Labour Organisation take measures to prohibit 
the establishment of employment agencies which charge fees or 
which carry on their business for profit. Where such agencies 
already exist, it is further recommended that they be permitted 
to operate only under Government licences, and that all practi¬ 
cable measures be taken to abolish such agencies as soon as 
possible. 


II 

The General Conference recommends to the Members of 
the International Labour Organisation that the recruiting 
of bodies of workers in one country with a view to their employ¬ 
ment in another country should be permitted only by mutual 
agreement between the countries concerned and after consulta¬ 
tion with employers and workers in each country in the 
industries concerned. 


m 

The General Conference recommends that each Member of 
the International Labour Organisation establish an effective 
system of imemployment insurance, either through a Govern¬ 
ment system or through a system of Government subventions to 
associations whose rides provide for the payment of benefits to 
their unemployed members. 



12 ( 3: Maternity Protection Convention, 1919 

IV 

The General Conference recommends that each Member of 
the International Labour Organisation co-ordinate the execution 
of all work undertaken under public authority, wdth a view to 
reserving such work as far as practicable for periods of unem¬ 
ployment and for districts most affected by it. 

Recommendation 2 

Itoeoinmcudation conccrninji Reciprocity of Treatment 
of Foreign Workers 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Washington by the Government 
of the United States of America on the 29th day of 
October 1919, and 

Having decided upon the adoption of certain proposals with 
regard to the “question of preventing or providing 
against unemployment ”, which is the second item in the 
agenda for the Washin^on meeting of the Conference, 
and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts the following Recommendation, which may be cited as 
the Reciprocity of Treatment Recommendation, 1919, to be 
submitted to the Members of the International Labour Orga¬ 
nisation for consideration with a view to effect being given to 
it by national legislation or otherwise, in accordance with the 
provisions of the Constitution of the International Labour 
Organisation: 

The General Conference recommends that each Member of 
the International Labour Organisation shall, on condition of 
reciprocity and upon terms to be agreed between the countries 
concerned, admit the foreign workers (together with their 
families) employed within its territory, to the benefit of its 
laws and regulations for the protection of its own workers, as 
well as to the right of lawful organisation as enjoyed by its 
own workers. 

Convention 3 


Convention concerning the Employment of Women before 
ami after Childbirth ^ 

The General Conference of the International Labour Organ¬ 
isation, 


* Date of coming into force : 13 June 1921. 
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Having been convened at Washington by the Government 
of the United States of America on the 29th day of 
October 1919, and 

Having decided upon the adoption of certain proposals with 
regard to “ women’s employment, before and after child¬ 
birth, including the question of maternity benefit ”, which 
is part of the third item in the agenda for the Washington 
meeting of the Conference, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts the following Convention, which may be cited as the 
Maternity Protection Convention, 1919, for ratification by the 
Members of the International Labour Organisation in accord¬ 
ance with the provisions of the Constitution of the International 
Labour Organisation: 


Article 1 

1. For the purpose of this Convention, the term “ industrial 
undertaking ” includes particularly— 

(a) mines, quarries, and other works for the extraction of 
minerals from the earth ; 

(h) industries in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are trans¬ 
formed ; including shipbuilding and the generation, trans¬ 
formation, and transmission of electricity or motive power 
of any kind; 

(c) construction, reconstruction, maintenance, repair, alter¬ 
ation, or demolition of any building, railway, tramway, 
harbour, dock, pier, canal, inland waterway, road, tunnel, 
bridge, viaduct, sewer, drain, well, telegraphic or tele¬ 
phonic installation, electrical undertaking, gas work, water 
work, or other work of construction, as well as the pre¬ 
paration for or laying the foundation of any such work 
or structure; 

(d) transport of passengers or goods by road, rail, sea, or 
inland waterway, including the handling of goods at docks, 
quays, wharves, and warehouses, but excluding transport 
by hand, 

2. For the purpose of this Convention, the term “com¬ 
mercial undertaking ” includes any place where articles are sold 
or where commerce is carried on. 

3. The competent authority in each country shall define 
the line of division which separates industry and commerce 
from agriculture. 


Article 2 

For the purpose of this Convention, the term woman ” 
signifies any female person, irrespective of age or nationality. 
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whether married or unmarried, and the term “ child ” signifies 
any child whether legitimate or illegitimate. 

Article 3 

In any public or private industrial or commercial under¬ 
taking, or in any branch thereof, other than an undertaking 
in which only members of the same family are employed, a 
woman— 

(a) shall not be permitted to work during the six weeks follow¬ 
ing her confinement; 

(b) shall have the right to leave her work if she produces 
a medical certificate stating that her confinement will 
probably take place within six weeks ; 

(c) shall, while she is absent from her work in pursuance of 
paragraphs (a) and (b), be paid benefits sufficient for 
the full and healthy maintenance of herself and her child, 
provided either out of public funds or by means of a 
system of insurance, the exact amount of which shall be 
determined by the competent authority in each country, 
and as an additional benefit shall be entitled to free attend¬ 
ance by a doctor or certified midwife ; no mistake of the 
medical adviser in estimating the date of confinement 
shall preclude a woman from receiving these benefits from 
the date of the medical certificate up to the date on which 
the confinement actually takes place ; 

(d) shall in any case, if she is nursing her child, be allowed 
half an hour twice a day during her working hours for 
this purpose. 


Article 4 

Where a woman is absent from her work in accordance 
with paragraphs (a) or (b) of Article 3 of this Convention, or 
remains absent from her work for a longer period as a result 
of illness medically certified to arise out of pregnancy or con¬ 
finement and rendering her unfit for work, it shall not be lawful, 
until her absence shall have exceeded a maximum period to be 
fixed by the competent authority in each country, for her 
employer to give her notice of dismissal during such absence, 
nor to give her notice of dismissal at such a time that the notice 
would expire during such absence. 

Article 5 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General 
of the International Labour Office for registration. 

Article 6 

1. Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies. 
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protectorates, and possessions which are not fully self-govern¬ 
ing— 

(a) except where, owing to the local conditions, its provisions 
are inapplicable; or 

(b) subject to such modifications as may be necessary to adapt 
its provisions to local conditions, 

2. Each Member shall notify to the International Labour 
Office the action taken in respect of each of its colonies, pro¬ 
tectorates, and possessions which are not fully self-governing. 

Article 1 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify cill the Members of the 
International Labour Organisation. 

Article 8 

This Convention shall come into force at the date on which 
such notification is issued by the Director-General of the Inter¬ 
national Labour Office, but it shall then be binding only upon 
those Members which have registered their ratifications with 
the International Labour Office. Thereafter this Convention 
will come into force for any other Member at the date on which 
its ratification is registered with the International Labour Office, 

Article 9 

Each Member which ratifies this Convention agrees to bring 
its provisions into operation not later than 1 July 1922, and to 
take such action as may be necessary to make these provisions 
effective. 


Article 10 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


AHicle 11 

At least once in ten years the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention, and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 
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Article 12 

The French and English texts of this Convention shall both 
be authentic. 


Convention 4 

Convention concerning Employment of Women during 

the Night ‘ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Washington by the Government 
of the United States of America on the 29th day of 
October 1919, and 

Having decided upon the adoption of certain proposals 
with regard to “ women’s employment: during the 
night ”, which is part of the third item in the agenda 
for the Washington meeting of the Conference, and 

Having determined that these proposals shall take the form 
of an international Convention, 
adopts the following Convention, which may be cited as the 
Night Work (Women) Convention, 1919, for ratification by 
the Members of the International Labour Organisation in 
accordance with the provisions of the International Labour 
Organisation: 


Article 1 

1. For the purpose of this Convention, the term “ industrial 
undertaking” includes particularly— 

(a) mines, quarries, and other works for the extraction of 
minerals from the earth ; 

(h) industries in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are 
transformed; including shipbuilding, and the generation, 
transformation, and transmission of electricity or motive 
power of any kind ; 

(c) construction, reconstruction, maintenance, repair, alter¬ 
ation, or demolition of any building, railway, tramway, 
harbour, dock, pier, canal, inland waterway, road, tunnel, 
bridge, viaduct, sewer, drain, well, telegraphic or tele¬ 
phonic installation, electrical undertaking, gas work, 
water work, or other work of construction, as well as 
the preparation for or laying the foundations of any 
such work or structure. 

1 Date of coming into force : 13 June 1921. The Convention was revised 
in 1934 by Convention 41 (see p. 286) and in 1948 by Convention 89 (see 
p. 783). 
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2. The competent authority in each country shall define 
the line of division which separates industry from commerce 
and agriculture. 


Article 2 

1. For the purpose of this Convention, the term “ night ” 
signifies a period of at least eleven consecutive hours, including 
the interval between ten o'clock in the evening and five o'clock 
in the morning. 

2. In those countries where no Government regulation as 
yet applies to the employment of women in industrial under¬ 
takings during the night, the term “ night ” may provisionally, 
and for a maximum period of three years, be declared by the 
Government to signify a period of only ten hours, including 
the interval between ten o’clock in the evening and five 
o’clock in the morning. 


Article 3 

Women without distinction of age shall not be employed 
during the night in any public or private industrial under¬ 
taking, or in any branch thereof, other than an undertaking 
in which only members of the same family are employed. 

Article k 

Article 3 shall not apply— 

(a) in cases of /orce majeure, when in any undertaking there 
occurs an interruption of work which it was impossible 
to foresee, and which is not of a recurring character ; 

(b) in cases where the work has to do with raw materials or 
materials in course of treatment which are subject to 
rapid deterioration, when such night work is necessary to 
preserve the said materials from certain loss. 

Article 5 

In India and Siam, the application of Article 3 of this Con¬ 
vention may be suspended by the Government in respect to any 
industrial undertaWng, except factories as defined by the 
national law. Notice of every such suspension shall be filed 
with the International Labour Office. 

Article 6 

In industrial undertakings which are influenced by the 
seeisons and in all ceises where exceptional circumstances 
demand it, the night period may be reduced to ten hours on 
sixty days of the year. 


Article 1 

In countries where the climate renders work by day par¬ 
ticularly trying to the health, the night period may be shorter 
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than prescribed in the above articles, provided that compen¬ 
satory rest is accorded during the day. 

Article 8 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article 9 

1. Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its 
colonies, protectorates and possessions which are not fully self- 
governing— 

(a) except where owing to the local conditions its provisions 
are inapplicable ; or 

(b) subject to such modifications as may be necessary to adapt 
its provisions to local conditions. 

2. Each Member shall notify to the International Labour 
Office the action taken in respect of each of its colonies, pro¬ 
tectorates and possessions which are not fully self-governing. 

Article 10 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. 

Article 11 

This Convention shall come into force at the date on which 
such notification is issued by the Director-General of the Inter¬ 
national Labour Office, but it shall then be binding only upon 
those Members which have registered their ratifications with 
the International Labour Office. Thereafter this Convention 
will come into force for any other Member at the date on which 
its ratification is registered with the International Labour 
Office. 


Article 12 

Each Member which ratifies this Convention agrees to 
bring its provisions into operation not later than 1 July 1922, 
and to take such action as may be necessary to make these 
provisions effective. 

Article 1.3 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
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the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Interna¬ 
tional Labour Office. 

Article U 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention, and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 15 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 3 


Recommendation concerning the Prevention of Anthrax 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Washington by the Government 
of the United States of America on the 29th day of 
October 1919, and 

Having decided upon the adoption of certain proposals wth 
regard to “ women’s employment: unhealthy processes ”, 
which is part of the third item in the agenda for the 
Washington meeting of the Conference ; and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts the following Recommendation, which may be cited as 
the Anthrax Prevention Recommendation, 1919, to be sub¬ 
mitted to the Members of the International Labour Organisation 
for consideration with a view to effect being given to it by 
national legislation or otherwise, in accordance with the pro¬ 
visions of the Constitution of the International Labour Organ¬ 
isation ; 

The General Conference recommends to the Members of the 
International Labour Organisation that arrangements should be 
made for the disinfection of wool infected with anthrax spores, 
either in the country exporting such wool or if that is not 
practicable at the port of entry in the country importing such 
wool. 
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Recommendation 4 

Rccoiumouilatioii concerning the Protection of Women 
and Ciiildren against Lead Poisoning 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Washington by the Government of 
the United States of America on the 29th day of October 
1919, and 

Having decided upon the adoption of certain proposals with 
regard to “ women’s and children’s employment: un¬ 
healthy processes ”, which is part of the third and fourth 
items in the agenda for the Washington meeting of the 
Conference, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts the following Recommendation, which may be cited as 
the Lead Poisoning (Women and Children) Recommendation, 
1919, to be submitted to the Members of the International 
Labour Organisation for consideration with a view to effect 
being given to it by national legislation or otherwise, in accord¬ 
ance with the provisions of the Constitution of the International 
Labour Organisation: 

1. The General Conference recommends to the Members 
of the International Labour Organisation that, in view of the 
danger involved to the function of maternity and to the physical 
development of children, women and young persons under the 
age of eighteen years be excluded from employment in the 
following processes: 

(a) in furnace work in the reduction of zinc or lead ores ; 

(b) in the manipulation, treatment, or reduction of ashes 
containing lead, and the desilverising of lead ; 

(c) in melting lead or old zinc on a large scale ; 

(d) in the manufacture of solder or alloys containing more 
than ten per cent, of lead ; 

(e) in the manufacture of litharge, massicot, red lead, white 
lead, orange lead, or sulphate, chromate or silicate (frit) 
of lead; 

(f) in mixing and pasting in the manufacture or repair of 
electric accumulators; 

(g) in the cleaning of workrooms where the above processes 
are carried on. 

2. It is further recommended that the employment of 
women and young persons under the age of eighteen years in 
processes involving the use of lead compounds be permitted 
only subject to the following conditions : 
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(a) locally applied exhaust ventilation, so as to remove dust 
and fumes at the point of origin ; 

(h) cleanliness of tools and workrooms ; 

(c) notification to Government authorities of all cases of lead 
poisoning, and compensation therefor ; 

(d) periodic medical examination of the persons employed in 
such processes; 

(e) provision of sufficient and suitable cloak-room, washing, 
and mess-room accommodation, and of special protective 
clothing; 

(f) prohibition of bringing food or drink into workrooms. 

3. It is further recommended that in industries where 
soluble lead compounds can be replaced by non-toxic substances, 
the use of soluble lead compounds should be strictly regulated. 

4. For the purpose of this Recommendation, a lead com¬ 
pound should be considered as soluble if it contains more than 
five per cent, of its weight (estimated as metallic lead) soluble 
in a quarter of one per cent, solution of hydrochloric acid. 


Recommendation 5 


Recommendation concerning the Establishment 
of Government Health Services 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Washington by the Government 
of the United States of America on the 29th day of 
October 1919, and 

Having decided upon the adoption of certains proposals with 
regard to “ women’s employment: unhealthy processes ”, 
which is part of the third item in the agenda for the 
Washington meeting of the Conference, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts the following Recommendation, which may be cited as 
the Labour tospection (Health Services) Recommendation, 1919, 
to be submitted to the Members of the International Labour 
Organisation for consideration with a view to effect being given 
to it by national legislation or otherwise, in accordance with the 
provisions of the Constitution of the International Labour 
Organisation: 

The General Conference recommends that each Member of 
the International Labour Organisation which has not already 
done so should establish as soon as possible, not only a system 
of efficient factory inspection, but also in addition thereto a 
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Government service especially charged with the duty of 
safeguarding the health of the workers, which will keep in 
touch with the International Labour Office. 

Convention 5 

Convention Fixing the Minimum Age for Admission 
of Children to Industrial Employment ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened by the Government of the United 
States of America at Washington on the 29th day of 
October 1919, and 

Having decided upon the adoption of certain proposals with 
regard to the “ employment of children : minimum age 
of employment ”, which is part of the fourth item in the 
agenda for the Washington meeting of the Conference, 
and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts the following Convention, which may be cited as the 
Minimum Age (Industry) Convention, 1919, for ratification by 
the Members of the International Labour Organisation in 
accordance with the provisions of the Constitution of the Inter¬ 
national Labour Organisation: 

Article 1 

1. For the purpose of this Convention, the term “ industrial 
undertaking” includes particularly— 

(a) mines, quarries and other wox’ks for the extraction of 
minerals from the earth ; 

(b) industries in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are trans¬ 
formed ; including shipbuilding, and the generation, trans¬ 
formation, and transmission of electricity and motive 
power of any kind ; 

(c) construction, reconstruction, maintenance, repair, alter¬ 
ation, or demolition of any building, railway, tramway, 
harbour, dock, pier, canal, inland waterway, road, tunnel, 
bridge, viaduct, sewer, ^ain, well, telegraphic or tele¬ 
phonic installation, electrical undertaking, gas work, water 
work, or other work of construction, as well as the pre¬ 
paration for or laying the foundations of any such work 
or structure; 

1 Date of coming into force : 1.3 .Tunc 1921. The Convention was revised 
in 1937 by (>onvontion 59 (see p. 406). 
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(d) transport of passengers or goods by road or rail or inland 
waterway, including the handling of goods at docks, quays, 
wharves, and warehouses, but excluding transport by hand. 

2. . The competent authority in each country shall define the 
line of division which separates industry from commerce and 
agriculture. 


Article 2 

Children under the age of fourteen years shall not be 
employed or work in any public or private industrial under¬ 
taking, or in any branch thereof, other than an undertaking in 
which only members of the same family are employed. 

Article 3 

The provisions of Article 2 shall not apply to work done 
by children in technical schools, provided that such work is 
approved and supervised by public authority. 

Article k 

In order to facilitate the enforcement of the provisions of 
this Convention, every employer in an industrial undertaking 
shall be required to keep a register of all persons under the age 
of sixteen years employed by him, and of the dates of their 
births. 


Article 5 

1. In connection with the application of this Convention 
to Japan, the following modifications of Article 2 may be made : 

(a) children over twelve years of age may be admitted into 
employment if they have finished the course in the 
elementary school; 

(b) as regards children between the ages of twelve and 
fourteen already employed, transitional regulations may 
be made. 

2. The provisions in the present Japanese law admitting 
children under the age of twelve years to certain light and easy 
employments shall be repealed. 

Article 6 

The provisions of Article 2 shall not apply to India, but in 
India children under twelve years of age shall not be 
employed— 

(a) in manufactories working with power and employing more 
than ten persons; 

(b) in mines, quarries, and other works for the extraction of 
minerals from the earth ; 
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in the transport of passengers or goods, or mails, by rail, 
or in the handling of goods at docks, quays, and wharves, 
but excluding transport by hand. 


Article 7 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General 
of the International Labour Office for registration. 


Article 8 

1. Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
protectorates, and possessions which are not fully self- 
governing— 

(a) except where owing to the local conditions its provisions 
are inapplicable; or 

(b) subject to such modifications as may be necessary to adapt 
its provisions to local conditions. 

2. Each Member shall notify to the International Labour 
Office the action taken in respect to each of its colonies, pro- 
tectoi’ates, and possessions which are not fully self-governing. 


Article 9 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. 

Article 10 

This Convention shall come into force at the date on which 
such notification is issued by the Director-General of the Inter¬ 
national Labour Office, but it shall then be binding only upon 
those Members which have registered their ratifications with 
the International Labour Office. Thereafter this Convention 
will come into force for any other Member at the date on which 
its ratification is registered with the International Labour Office. 


Article 11 

Each Member which ratifies this Convention agrees to bring 
its provisions into operation not later than 1 July 1922, and to 
take such action as may be necessary to make these provisions 
effective. 

Article 12 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 



C. 6: Night Work of Young Persons (Industry) 
Convention, 1919 


26 


the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until 
one ydar after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article 13 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shaii present to the General Conference 
a report on the working of this Convention, and shall consider 
the desirabiiity of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 14 

The French and Engiish texts of this Convention shall both 
be authentic. 


Convention 6 


Convention concerning the Night Work of Young Persons 
Employed in Industry ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened by the Government of the United 
States of America at Washington, on the 29th day of 
October 1919, and 

Having decided upon the adoption of certain proposals with 
regard to the “ employment of children: during the 
night ”, which is part of the fourth item in the agenda 
for the Washington meeting of the Conference, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts the following Convention, which may be cited as the 
Night Work of Young Persons (Industry) Convention, 1919, for 
ratification by the Members of the International Labour Organ¬ 
isation in acrordance with the provisions of the Constitution of 
the International Labour Organisation ; 

Article 1 

1. For the purpose of this Convention, the term “ industrial 
undertaking ” inciudes particularly— 

(a) mines, quarries, and other works for the extraction of 
minerals from the earth ; 

^ Date of coming into force : 13 June 1921. The Convention was revised 
in 1948 by Convention 90 (see p. 788). 
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(b) industries in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up, or demolished, or in which materials are trans¬ 
formed ; including shipbuilding, and the generation, trans¬ 
formation, and transmission of electricity or motive power 
of any kind; 

(c) construction, reconstruction, maintenance, repair, alter¬ 
ation, or demolition of any building, railway, tramway, 
harbour, dock, pier, canal, inland waterway, road, timnel, 
bridge, viaduct, sewer, drain, well, telegraphic or tele¬ 
phonic installation, electrical undertaking, gas work, 
water work, or other work of construction as well as the 
preparation for or laying the foundations of any such 
work or structure ; 

(d) transport of passengers or goods by road or rail, including 
the handling of goods at docks, quays, wharves, and ware¬ 
houses, but excluding transport by hand. 

2. The competent authority in each country shall define 
the line of division which separates industry from commerce 
and agriculture. 


Article 2 

1. Young persons under eighteen years of age shall not be 
employed during the night in any public or private industrial 
undertaking, or in any brcuich thereof, other than an under¬ 
taking in which only members of the same family are employed, 
except as hereinafter provided for. 

2. Young persons over the age of sixteen may be employed 
during the night in the following industrial undertakings on 
work which, by reason of the nature of the process, is required 
to be carried on continuously day and night: 

(a) manufacture of iron and steel; processes in which rever¬ 
beratory or regenerative furnaces are used, and galvanis¬ 
ing of sheet metal or wire (except the pickling process) ; 

(b) glass works; 

(c) manufacture of paper ; 

(d) manufacture of raw sugar; 

(e) gold mining reduction work. 

Article 3 

1. For the purpose of this Convention, the term “night” 
signifies a period of at least eleven consecutive hours, including 
the interval between ten o’clock in the evening and five o’clock 
in the morning. 

2. In coal and lignite mines work may be carried on in the 
interval between ten o’clock in the evening and five o’clock 
in the morning, if an interval of ordinarily fifteen hours, and 
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in no case of less than thirteen hours, separates two periods 
of work. 

3. Where night work in the baking industry is prohibited 
for all workers, the interval between nine o’clock in the evening 
and four o’clock in the morning may be substituted in the 
baking industry for the interval between ten o’clock in the 
evening and five o’clock in the morning. 

4. In those tropical countries in which work is suspended 
during the middle of the day, the night period may be shorter 
than eleven hours if compensatory rest is accorded during the 
day. 


Article 4 

The provisions of Article 2 and 3 shall not apply to the 
night work of young persons between the ages of sixteen and 
eighteen years in case of emergencies which could not have 
been controlled or foreseen, which are not of a periodical 
character, and which interfere with the normal working of 
the industrial undertaking. 


Article 5 

In the application of this Convention to Japan, until 
1 July 1925, Article 2 shall apply only to young persons under 
fifteen years of age and thereafter it shall apply only to young 
persons under sixteen years of age. 

Article 6 

In the application of this Convention to India, the term 
“ industrial undertaking ” shall include only “ factories ” as 
defined in the Indian Factory Act, and Article 2 shall not 
apply to male young persons over fourteen years of age. 

Article 7 

The prohibition of night work may be suspended by the 
Government, for young persons between the ages of sixteen 
and eighteen years, when in case of serious emergency the 
public interest demands it. 

Article 8 

The formal ratifications of this Convention, under the 
conditions set forth in the Constitution of the International 
Labour Organisation, shall be communicated to the Director- 
General of the International Labour Office for registration. 

Article 9 

1. Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colo- 
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nies, protectorates and possessions which are not fuily self- 
governing— 

(a) except where owing to the local conditions its provisions 
are inapplicable; or 

(h) subject to such modifications as may be necessary to 
adapt its provisions to local conditions, 

2. Each Member shall notify to the International Labour 
Office the action taken in resect of each of its colonies, pro¬ 
tectorates and possessions which are not fully self-governing. 

Article 10 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. 

Article 11 

This Convention shall come into force at the date on which 
such notification is issued by the Director-General of the Inter¬ 
national Labour Office, and it shall then be binding only upon 
those Members which have registered their ratifications with 
the International Labour Office. Thereafter this Convention 
will come into force for any other Member at the date on 
which its ratification is registered with the International 
I.,abour Office. 


Article 12 

Each Member which ratifies this Convention agrees to 
bring its provisions into operation not later than 1 July 1922, 
and to take such action as may be necessary to make these 
provisions effective. 


Article 13 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which 
the Convention first comes into force, by an act communicated 
to the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article IJf 

At least once in ten years the Governing Body of the 
International Labour Office shall present to the General Confer¬ 
ence a report on the woi'king of this Convention, and shall 
consider the desirability of placing on the agenda of the 
Conference the question of its revision or modification. 
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Article 15 

The French and English texts of this Convention shall both 
be authentic. 

Recommendation 6 


Recommendation concerning the Application of the Berne 
Convention of 1906, on tite Prohibition of the Use of White 
Phospliorus in the Manufacture of Matches^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Washington by the Government 
of the United States of America on the 29th day of 
October 1919, and 

Having decided upon the adoption of a proposal with regard 
to the “ extension and application of the International 
Convention adopted at Berne in 1906 on the prohibition 
of the use of white phosphorus in the manufacture of 
matches ”, which is part of the fifth item in the agenda 
for the Washington meeting of the Conference, and 

^ The text of this Convention is as follows : 

International Convention on tub Subject op tub Prohibition of 
THE Use of White (Yellow) Phosphorus in the Manufacture 
OF Matches, Concluded at Berne in 1906. 

Article 1. — The High Contracting Parties bind themselves to prohibit 
in their respective territories the manufacture, importation and sale of 
matches which contain white (yellow) phosphorus. 

Article 2. — It is incumbent ui>on each of the contracting States to take 
the administrative measures necessary to ensure the strict execution of the 
terms of the present Convention within their respective territories. 

Each Government shall communicate to the others through the diplo¬ 
matic channel the laws and regulations which exist or shall hereafter come 
into force in their country with regard to the suject matter of tlie present 
Convention, as well as the reports on the manner in whicli the said laws and 
regulations are applied. 

Article 3. — The present Convention shall only apply to a colony, 
possession or protectorate when a notice to this effect shall have been given 
on its behalf by the Government of the mother country to the Swiss Federal 
Council. 

Article 4. — The present Convention shall be ratified, and the ratifications 
deposited with the Swiss Federal Council by the 31st December, 1908, at 
the latest. 

A record of the deposit shall be drawn up, of which one certified copy 
shall be transmitted to each of the contracting States through the diplomatic 
channel. 

The present Convention shall come into force three years after the date 
on which the record of the deposit is closed. 

Article 5. — The States non-signatories to the present Convention 
shall bo allowed to declare their adhesion by an act addressed to the Swiss 
Federal Council, who will bring it to the notice of each of the other contract¬ 
ing States. 


[foolnole continued overleaf. 
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Having determined that this proposal shall take the form 
of a Recommendation, 

adopts the following Recommendation, which may be cited as 
the White Phosphorus Recommendation, 1919, to be submitted 
to the Members of the International Labour Organisation for 
consideration vidth a view to effect being given to it by national 
legislation or otherwise, in accordance with the provisions of 
the Constitution of the International Labour Organisation; 

The General Conference recommends that each Member of 
the International Labour Organisation, which has not already 
done so, should adhere to the International Convention adopted 
at Berne in 1906 on the prohibition of the use of white phospho¬ 
rus in the manufacture of matches. 


Tlie time liiriit laid down in Artitde 4 for the corning into force of the 
present Convention is extended in the case of the non-signatory States, 
as Avell «as of their colonies, possessions, or protectorates, to five years, 
counting from the date of the notification of their adhesion. 

Ariiclc fi. - It shall not he possible for the signatory States, or the Slates, 
jjolonies, possessions or protectorates who may subsequently adhere, to 
denounce the present Convention before the expiration of five years from the 
date on Avliich tlie record of the deposit of ratifications is closed. 

Thenceforward tlic <\>iivention may be denounced from year to ytiar. 

The denunciation will only take effect after the lapse of one yc^ar from 
the time when writtim notice has been given to th(3 Swiss Federal Council 
by the Government concerned, or, in the case of a colony, possession, or 
protectorate, by the Government of the mother country ; the Federal 
Council shall communicate the denunciation immediately to the Govern¬ 
ments of each of the other contracting States. 

The denunciation shall only be operative as regards the State, colony, 
possession, or protectorate on whose behalf it has been notified. 

In witness whereof the plenipotentiaries have signed the present (k)nven- 
tion. 

Done at Berne this 26th day of Septemf>er, 1906, in a single copy which 
shall be kept in the archives of the Swiss Federation, and one copy of which 
duly certified shall be delivered to each of the contracting Pow(ts through 
the diplomatic channel. 
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SECOND SESSION 
(Genoa, 15 Juuc>10 July 1920) 


Recommendation 7 


Recommendation concerning the Limitation of Hours of Work 
in tlic Fishing Industry 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Genoa by the Governing Body of 
the International Labour Office on the 15th day of June 
1920, and 

Having decided upon the adoption of certain proposals with 
regard to the “ application to seamen of the Convention 
drafted at Washington, last November, limiting the 
hours of work in all industrial undertakings, including 
transport by sea and, under conditions to be determined, 
transport by inland waterways, to eight hours in the day 
and forty-eight in the week ; consequential effects as 
regards manning and the regulations relating to accom¬ 
modation and health on board ship ”, which is the first 
item in the agenda for the Genoa meeting of the 
Conference, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts the following Recommendation, which may be cited as 
the Hours of Work (Fishing) Recommendation, 1920, to be 
submitted to the Members of the International Labour Organ¬ 
isation for consideration with a view to effect being given to it 
by national legislation or otherwise, in accordance with the 
provisions of the Constitution of the International Labour 
Organisation: 

In view of the declaration in the Constitution of the Inter¬ 
national Labour Organisation that all industrial communities 
should endeavour to adopt, so far as their special circumstances 
will permit, “ an eight hours’ day or a forty-eight hours’ week 
as the standard to be aimed at where it has not already been 
attained”, the International Labour Conference recommends 
that each Member of the International Labour Organisation 
enact legislation limiting in this direction the hours of work of 
all workers employed in the fishing industry, with such special 
provisions as may be necessary to meet the conditions peculiar 
to the fishing industry in each country; and that in framing 
such legislation each Government consult with the organisations 
of employers and the organisations of workers concerned. 
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Recommendation 8 

Recommeiidalioii concerning the Limitation of Hours of Work 
in Inland Navigation 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Genoa by the Governing Body of 
the International Labour Office on the 15th day of June 
1920, and 

Having decided upon the adoption of certain proposals with 
regard to the “ application to seamen of the Convention 
drafted at Washington, last November, limiting the 
hours of work in all industrial undertakings, including 
transport by sea and, under conditions to be determined, 
transport by inland waterways, to eight hours in the day 
and forty-eight in the week; consequential effects as 
regards manning and the regulations relating to accom¬ 
modation and health on board ship ”, which is the first 
item in the agenda for the Genoa meeting of the 
Conference, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts the following Recommendation, which may be cited as 
the Hours of Work (Inland Navigation) Recommendation, 1920, 
to be submitted to the Members of the International Labour 
Organisation for consideration with a view to effect being given 
to it by national legislation or otherwise, in accordance with the 
provisions of the Constitution of the International Labour 
Organisation: 

In view of the declaration in the Constitution of the Interna¬ 
tional Labour Organisation that all industrial communities 
should endeavour to adopt, so far as their special circumstances 
will permit, “ an eight hours’ day or a forty-eight hours’ week 
as the standard to be aimed at where it has not already been 
attained ”, the International Labour Conference recommends : 

I 

That each Member of the International Labour Organisation 
should, if it has not already done so, enact legislation limiting 
in the direction of the above declaration in the Constitution of 
the International Labour Organisation the hours of work of 
workers empl6yed in inland navigation, with such special 
provisions as may be necessary to meet the climatic and indus¬ 
trial conditions peculiar to inland navigation in each country, 
and after consultation with the organisations of employers and 
the organisations of workers concerned. 

n 

That those Members of the International Labour Organ¬ 
isation whose territories are riparian to waterways which are 
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used in common by their boats should enter into agreements for 
limiting in the direction of the aforesaid declaration, the hours 
of work of persons employed in inland navigation on such 
waterways, after consultation with the organisations of 
employers and the organisations of workers concerned. 

m 

That such national legislation and such agreements between 
riparian countries should follow as far as possible the general 
lines of the Convention concerning hours of work adopted by 
the International Labour Conference at Washington, with such 
exceptions as may be necessary for meeting the climatic or other 
special conditions of the countries concerned. 

IV 

That, in the application of this Recommendation, each 
Member of the International Labour Organisation should deter¬ 
mine for itself, after consultation with the organi-sations of 
employers and the organisations of workers concerned, what 
is inland navigation as distinguished from maritime navigation, 
and should communicate its determination to the International 
Labour Office. 


V 

That each Member of the International Labour Organisation 
should report to the International Labour Office, within two 
years after the adjournment of the Genoa Conference, the 
progress which it has made in the direction of this Recommen¬ 
dation. 

Recommendation 9 

Recommendation concerning the Establishment 
of National Seamen’s Codes 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Genoa by the Governing Body of 
the International Labour Office, on the 15th day of June 
1920, and 

Having decided upon the adoption of certain proposals with 
regard to a “ consideration of the possibility of drawing 
up an International Seamen’s Code ”, which is the fourth 
item in the agenda for the Genoa meeting of the 
Conference, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts the following Recommendation, which may be cited as 
the National Seamen’s Codes Recommendation, 1920, to be sub- 
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mitted to the Members of the International Labour Organisation 
for consideration with a view to effect being given it by 
national legislation or otherwise, in accordance with the 
provisions of the Constitution of the International Labour 
Organisation: 

In order that, as a result of the clear and systematic codi¬ 
fication of the national law in each country, the seamen of the 
world, whether engaged on ships of their own or foreign 
countries, may have a better comprehension of their rights and 
obligations, and in order that the task of establishing an Inter¬ 
national Seamen’s Code may be advanced and facilitated, the 
International Labour Conference recommends that each Member 
of the International Labour Organisation undertake the embodi¬ 
ment in a seamen’s code of all its laws and regulations relating 
to seamen in their activities as such. 


Convention 7 


Convention Fixing tlie Minimum Age for Admission 
of Children to Employment at Sea ^ 

The General Conference of the International Labour Organ¬ 
isation. 

Having been convened at Genoa by the Governing Body of 
the International Labour Office, on the 15th day of June 
1920, and 

Having decided upon the adoption of certain proposals with 
regard to the “ application to seamen of the Convention 
adopted at Washington last November prohibiting the 
employment of children under fourteen years of age ”, 
which is the third item in the agenda for the Genoa 
meeting of the Conference, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts the following Convention, which may be cited as the 
Minimum Age (Sea) Convention, 1920, for ratification by the 
Members of the International Labour Organisation in accord¬ 
ance with the provisions of the Constitution of the International 
Labour Organisation: 


Article 1 

For the purpose of this Convention, the term “vessel” 
includes all ships and boats, of any nature whatsoever, engaged 
in maritime navigation, whether publicly or privately owned; 
it excludes ships of war. 


iDate of coming into force : 27 Sept,ember 1921. Tiie Convention was 
revised in 1930 by Convention 58 (sec p. 399). 
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Article 2 

Children under the age of fourteen years shall not be 
employed or work on vessels, other than vessels upon which 
only niembers of the same family are employed. 

Article 3 

The provisions of Article 2 shall not apply to work done by 
children on school-ships or training-ships, provided that such 
work is approved and supervised by public authority. 

Article 4 

In order to facilitate the enforcement of the provisions of this 
Convention, every shipmaster shall be required to keep a register 
of all persons under the age of sixteen years employed on board 
his vessel, or a list of them in the articles of agreement, and of 
the dates of their births. 


Article 5 

1. Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
protectorates, and possessions which are not fully self- 
governing— 

(a) except where owing to the local conditions its provisions 
are inapplicable ; or 

(b) subject to such modifications as may be necessary to adapt 
its provisions to local conditions. 

2. Each Member shall notify to the International Labour 
Office the action taken in respect to each of its colonies, pro¬ 
tectorates, and possessions which are not fully self-governing. 

Article 6 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General 
of the International Labour Office for registration. 

Article 7 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. 

Article 8 

This Convention shall come into force at the date on which 
such notification is issued by the Director-General of the Inter¬ 
national Labour Office, but it shall then be binding only upon 
those Members which have registered their ratifications with the 
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International Labour Office. Thereafter this Convention ^yill 
come into force for any other Member at the date on which 
its ratification is registered with the International Labour Office. 

Article 9 

Subject to the provisions of Article 8, each Memt^r which 
ratifies this Convention agrees to bring its provisions into 
operation not later than 1 July 1922, and to take such action 
as may be necessary to make these provisions effective. 

Article 10 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


AHicle 11 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention, and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 12 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 10 


Recommendation concerning Unemployment Insurance 
for Seamen 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Genoa by the Governing Body of 
the International Labour Office, on the 15th day of June 
1920, and 

Having decided upon the adoption of certain proposals with 
regard to the ‘‘supervision of articles of agreement; 
provision of facilities for finding employment for seamen ; 
application to seamen of the Convention and Recom¬ 
mendations adopted at Washington in November last in 
regard to unemployment and unemployment insurance ”, 
which is the second item in the agenda for the Genoa 
meeting of the Conference, and 
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Having determined that these proposals shall take the form 
of a Recommendation, 

adopts the following Recommendation, which may be cited as 
the Unemployment Insurance (Seamen) Recommendation, 
1920, to be submitted to the Members of the International 
Labour Organisation for consideration with a view to effect 
being given to it by national legislation or otherwise, in accord¬ 
ance with the provisions of the Constitution of the International 
Labour Organisation: 

The General Conference, with a view to securing the 
application to seamen of Part III of the Recommendation 
concerning unemployment adopted at Washington on 28 Novem¬ 
ber 1919, recommends that each Member of the International 
Labour Organisation should establish for seamen an effective 
system of insurance against unemployment arising out of ship¬ 
wreck or any other cause, either by means of Government 
insurance or by means of Government subventions to industrial 
organisations whose rules provide for the payment of benefits 
to their unemployed members. 


Gonventioa 8 


Convention concerning Unemployment Indemnity 
in Case of Loss or Foundering of the Ship ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Genoa by the Governing Body 
of the International Labour Office on the 15th day of 
June 1920, and 

Having decided upon the adoption of certain proposals with 
regard to the “ supervision of articles of agreement; 
provision of facilities for finding employment for seamen ; 
application to seamen of the Convention and Recom¬ 
mendations adopted at Washington in November last in 
regard to unemployment and unemployment insurance ”, 
which is the second item in the agenda for the Genoa 
meeting of the Conference, and 

Having determined that these proposals .shall take the form 
of an international Convention, 

adopts the following Convention, which may be cited as the 
Unemployment Indemnity (Shipwreck) Convention, 1920, for 
ratification by the Members of the International Labour Organ¬ 
isation in accordance with the provisions of the Constitution 
of the International Labour Organisation ; 


* Date of coming into force : 16 March 1923. 
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Article 1 

1 For the purpose of this Convention, the teim “ seamen ” 
includes all persons employed on any vessel engaged in maritime 

navigation. _ 

2 For the purpose of this Convention, the term vessel 
includes all ships and boats, of any nature whatsoever, engaged 
in maritime navigation, whether publicly or privately owned , 
it excludes ships of war. 


Article 2 

1. In every case of loss or foundering of any vessel, the 
owner or person with whom the seaman has contracted for 
service on board the vessel shall pay to each seaman employed 
thereon an indemnity against unemployment resulting from such 
toss or foundering. 

2. This indemnity shall be paid for the days during which 
the seaman remains in fact unemployed at the same rate as the 
wages payable under the contract, but the total indemnity 
payable under this Convention to any one seaman may be 
limited to two months’ wages. 

Article 3 

Seamen shall have the same remedies for recovering such 
indemnities as they have for recovering arrears of wages earned 
during the service. 


Article Jf 

1. Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its 
colonies, protectorates and possessions which are not fully self- 
governing— 

(a) except where owing to the local conditions its provisions 
are inapplicable; or 

(b) subject to such modifications as may be necessary to adapt 
its provisions to local conditions. 

2. Each Member shall notify to the International Labour 
Office the action taken in respect of each of its colonies, pro¬ 
tectorates and possessions which are not fully self-governing. 

Article 5 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article 6 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
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International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. 

Article 7 

This Convention shall come into force at the date on which 
such notification is is.sued by the Director-General of the Inter¬ 
national Labour Office, and it shall then be binding only upon 
those Members which have registered their ratifications with 
the International Labour Office. Thereafter this Convention 
will come into force for any other Member at the date on which 
its ratification is registered with the International Labour Office. 

Article 8 

Subject to the provisions of Article 7, each Member which 
ratifies this Convention agrees to bring its provisions into 
operation not later than 1 July 1922, and to take such action 
as may be necessary to make these provisions effective. 

Article 9 

A Member which has ratified this Convention may denounce 
it after the expiration of five years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article 10 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention, and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 11 

The French and English texts of this Convention shall both 
be authentic. 

Convention 9 


Convention for Establishing Facilities for Finding 
Employment for Seamen ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Genoa by the Governing Body of 


1 Date of coining into force : 23 November 1921. 
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the International Labour Office on the 15th day of 
June 1920, and 

Having decided upon the adoption of certain proposals with 
regard to the ** supervision of articles of agreement, 
provision of facilities for finding employment for sea¬ 
men ; application to seamen of the Convention and 
Recommendations adopted at Washington in November 
last in regard to unemployment and unemplojonent 
insurance ”, which is the second item in the agenda for 
the Genoa meeting of the Conference, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts the following Convention, which may be cited as the 
Placing of Seamen Convention, 1920, for ratification by the 
Members of the International Labour Organisation in accord¬ 
ance with the provisions of the Constitution of the International 
Labour Organisation : 


Article 1 

For the purpose of this Convention, the term “ seamen ” 
includes all persons, except officers, employed as members of 
the crew on vessels engaged in maritime navigation. 

Article 2 

1. The business of finding employment for seamen shall 
not be carried on by any person, company, or other agency, as 
a commercial enterprise for pecuniary gain ; nor shall any fees 
be charged directly or indirectly by any person, company or 
other agency, for finding employment for seamen on any ship. 

2. The law of each country shall provide punishment for 
any violation of the provisions of this Article. 

Article 3 

1. Notwithstanding the provisions of Article 2, any person, 
company or agency, which has been carrying on the work of 
finding employment for seamen as a commercial enterprise for 
pecuniary gain, may be permitted to continue temporarily 
under Government licence, provided that such work is carried 
on under Government inspection and supervision, so as to 
safeguard the rights of all concerned. 

2. Each Member which ratifies this Convention agrees to 
take all practicable measures to abolish the practice of finding 
employment for seamen as a commercial enterprise for pecuniary 
gain as soon as possible. 


Article k 

1. Each Member which ratifies this Convention agrees that 
there shall be organised and maintained an efficient and 
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adequate system of public employment offices for finding 
employment for seamen without charge. Such system may be 
organised and maintained, either— 

(a) by representative associations of shipowners and seamen 
jointly under the control of a central authority, or, 

(b) in the absence of such joint action, by the State itself. 

2. The work of all such employment offices shall be 
administered by persons having practical maritime experience. 

3. Where such emplo 3 mient offices of different types exist, 
steps shall be taken to co-ordinate them on a national basis. 

Article 5 

Conunittees consisting of an equal number of representatives 
of shipowners and seamen shall be constituted to advise on 
matters concerning the candying on of these offices. The 
Government in each country may make provision for further 
defining the powers of these committees, particularly with 
reference to the committees’ selection of their chairmen from 
outside their own membership, to the degree of State super¬ 
vision, and to the assistance which such committees shall have 
from persons interested in the welfare of seamen. 

Article 6 

In connection with the employment of seamen, freedom of 
choice of ship shall be assured to seamen and freedom of choice 
of crew shall be assured to shipowners. 

Article 7 

The necessary guarantees for protecting all parties concerned 
shall be included in the contract of engagement or articles of 
agreement, and proper facilities shall be assured to secunen for 
examining such contract or articles before and after signing. 

Article 8 

Each Member which ratifies this Convention will take steps 
to see that the facilities for employment of seamen provided 
for in this Convention shall, if necessary by means of public 
offices, be available for the seamen of all countries which ratify 
this Convention, and where the industrial conditions are 
generally the same. 

Article 9 

Each country shall decide for itself whether provisions 
similar to those in this Convention shall be put in force for 
deck-officers and engineer-officers. 

Article 10 

1. Each Member which ratifies this Convention shall com¬ 
municate to the International Labour Office all available 
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information, statistical or otherwise, concerning unemployment 
among seamen and concerning the work of its seamen’s 
employment agencies. 

2. The International Labour Office shall take steps to 
secure the co-ordination of the various national agencies for 
finding empl 03 mient for seamen, in agreement with the Govern¬ 
ments or organisations concerned in each country. 

Article 11 

1. Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its 
colonies, protectorates and possessions which are not fully self- 
governing— 

CaJ except where owing to the local conditions its provisions 
are inapplicable; or 

CbJ subject to such modifications as may be necessary to 
adapt its provisions to local conditions. 

2. Each Member shall notify to the International Labour 
Office the action taken in respect of each of its colonies, pro¬ 
tectorates and possessions which are not fully self-governing. 

Article 12 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article IS 

As soon as the ratifications of two Membex^ of the Inter¬ 
national^ Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. 


Article 14 

This Convention shall come into force at the date on which 
such notification is issued by the Director-General of the Inter- 
national Labour Office, and it shall then be binding only upon 
those Members which have registered their ratifications with 
the International Labour Office. Thereafter this Convention 
will come into force for any other Member at the date on which 
Its ratification is registered with the International Labour Office. 

Article 15 

Subject to the provisions of Article 14, each Member which 
ratifies this Convention agrees to bring its provisions into 
oteration not later than 1 July 1922, and to tak?S acSn 
as may be necessary to make these provisions eftecaja 
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Article 16 

A Member which has ratified this Convention may denounce 
it after the expiration of five years from the date on which 
the Convention first comes into force, by an act communicated 
to the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article 17 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention, and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 18 

The French and English texts of this Convention shall both 
be authentic. 
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THIRD SESSION 

(Genova, 25 October>19 November 1921) 

Recommendation 11 


Recommendation eoncerning the Prevention ol Unemployment 

in Agriculture 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals with 
regard to the prevention of unemployment in agriculture, 
which is included in the third item of the agenda of the 
Session, and 

Having decided that these proposals shall take the form 
of a Recommendation, 

adopts the following Recommendation, which may be cited as 
the Unemployment (Agriculture) Recommendation, 1921, to be 
submitted to the Members of the International Labour Organ- 
i^tion for consideration with a view to effect being given to it 
by national legislation or otherwise, in accordance with the 
Revisions of the Constitution of the International Labour 
Organisation: 


The General Conference of the International Labour Organ¬ 
isation, * 

Considering that the Convention and Recommendations 
concerning unemployment adopted at Washington are in prin¬ 
ciple applicable to agricultural workers, and recognising the 
special character of unemployment in agriculture. 

Recommends that each Member of the International Labour 
organisation should consider measures for the prevention of 
or provKhng against unemployment amongst agricultural work¬ 
ers suitable to the economic and agricultural conditions of its 
country, and that it should examine particularly from this point 
or view the advisability— 

of adopting modem technical methods to bring into 
cultivation land which is at present not worked or only partially 
developed, but which could by such means be made to rteld an 
adequate return ; ^ 

encouraging the adoption of improved systems of 
cultivation and the more intensive use of the land ; 
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(3) of providing facilities for settlement on the land; 

(4) of taking steps to render work of a temporary nature 
accessible to unemployed agricultural workers by means of the 
provision of transport facilities ; 

(5) of developing industries and supplementary forms of 
employment which would provide occupation for agricultural 
workei’s who suffer from seasonal unemployment, provided that 
steps be taken to ensure that such work is carried on under 
equitable conditions; 

(6) of taking steps to encourage the creation of agricul¬ 
tural workers’ co-operative societies for the working and pur- 
cheise or renting of land ; and of taking steps to this end to 
increase agricultural credit especially in favour of co-operative 
agricultural associations of land workers established for the 
purpose of agricultural production. 

II 

The General Conference recommends that each Member of 
the International Labour Organisation furnish the International 
Labour Office with a periodical report dealing with the steps 
taken to give effect to the above Recommendation. 


Recommendation 12 


Rccammendation concerning the Protection, before 
and after Childbirth, of Women Wage-Earners in Agriculture 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals with 
regard to the protection before and eifter childbirth of 
women wage-earners in agriculture, which is included in 
the third item of the agenda of the Session, and 

Having decided that these proposals shall take the form of 
a Recommendation, 

adopts the following Recommendation, which may be cited as 
the Maternity Protection (Agriculture) Recommendation, 1921, 
to be submitted to the Members of the International Labour 
Organisation for consideration with a view to effect being given 
to it by national legislation or otherwise, in accordance with 
the provisions of the Constitution of the International Labour 
Organisation: 

The General Conference of the International Labour Organ¬ 
isation recommends: 
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That each Member of the International Labour Organisation 
take measures to ensure to women wage-earners employed m 
agricultural undertakings protection before and after childbirth 
similar to that provided by the Convention adopted by the 
International Labour Conference at Washington for women 
employed in industry and commerce, and that such measures 
should include the right to a period of absence from work before 
and after childbirth and to a grant of benefit during the said 
period, provided either out of public funds or by means of 
a system of insurance. 


Recommendation 13 


Recommondalion concerning Night Work of Women 
in Agriculture 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals with 
regard to the night work of women in agriculture, which 
is included in the third item of the agenda of the Session, 
and 

Having decided that these proposals shall take the form of 
a Recommendation, 

adopts the following Recommendation, which may be cited as 
the Night Work of Women (Agriculture) Recommendation, 
1921, to be submitted to the Members of the International 
Labour Organisation for consideration with a view to effect 
being ^ven to it by national legislation or otherwise, in accord¬ 
ance with the provisions of the Constitution of the International 
Labour Organisation: 

The General Conference of the International Labour Organ¬ 
isation recommends: 

That each Member of the International Labour Organisation 
take steps to regulate the employment of women wage-earners 
in agricultural undertakings during the night in such a way as 
to ensure to them a period of rest compatible with their physi¬ 
cal necessities and consisting of not less than nine hours, which 
shall, when possible, be consecutive. 
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Convention 10 

Convention concerning the Age for Admission of Children 
to Employment in Agriculture ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals with 
regard to the employment of children in agriculture 
during compulsory school hours, which is included in 
the third item of the agenda of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts the following Convention, which may be cited as the 
Minimum Age (Agriculture) Convention, 1921, for I’atification 
by the Members of the International Labour Organisation in 
accordance with the provisions of the Constitution of the Inter¬ 
national Labour Organisation: 

Article 1 

Children under the age of fourteen years may not be 
employed or work in any public or private agricultural under¬ 
taking, or in any branch thereof, save outside the hours fixed 
for school attendance. If they are employed outside the hours 
of school attendance, the employment shall not be such as to 
prejudice their attendance at school. 

Article 2 

For purposes of practical vocational instruction the periods 
and the hours of school attendance may be so arranged as to 
permit the employment of children on light a^icultural work 
and in particular on light work connected with the harvest, 
provided that such employment shall not reduce the total annual 
period of school attendance to less than eight months. 

Article 3 

The provisions of Article 1 shall not apply to work done 
by children in techniceil schools, provided that such work is 
approved and supervised by public authority. 

Article 4 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 

^ Date of coming into force : 31 August 1923. 
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Organisation, shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article 5 

1. This Convention shall come into force at the date on 
which the ratifications of two Members of the International 
Labour Organisation have been registered by the Director- 
General. 

2. It shall be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for 
any Member at the date on which its ratification hsis been 
registered with the International Labour Office. 

Article 6 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be commu¬ 
nicated subsequently by other Members of the Organisation. 

Article 7 

Subject to the provisions of Article 5, each Member which 
ratifies this Convention agrees to bring the provisions of 
Articles 1, 2 and 3 into operation not later than 1 January 1924 
and to take such action as may be necessary to make these 
provisions effective. 

Article 8 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 

Article 9 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article 10 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
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a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 11 

The French and English texts of this Convention shall both 
be authentic. 

Recommendation 14 


Recommendation concerning Niglit Work of Children 
and Young Persons in Agriculture 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals with 
regard to the employment of children and young persons 
in agriculture during the night, which is included in the 
third item of the agenda of the Session, and 

Having decided that these proposals shall take the form of 
a Recommendation, 

adopts the following Recommendation, which may be cited as 
the Night Work of Children and Young Persons (Agriculture) 
Recommendation, 1921, to be submitted to the Members of the 
International Labour Organisation for consideration with a 
view to effect being given to it by national legislation or other¬ 
wise, in accordance with the provisions of the Constitution of 
the International Labour Organisation : 

The General Conference of the International Labour Organ¬ 
isation recommends ; 


I 

That each Member of the International Labour Organisation 
take steps to regulate the employment of children under the 
age of fourteen yeeu^ in agricultural undertakings during the 
night, in such a way as to ensure to them a period of rest com¬ 
patible with their physical necessities and consisting of not less 
than ten consecutive hours. 


n 

That each Member of the Internationeil Labour Organisation 
take steps to regulate the employment of young persons between 
the ages of fourteen and eighteen years in agricultural under- 
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takings during the night, in such a way as to ensure to them 
a Sriod of rest compatible with their physical necessities and 
consisting of not less than nine consecutive hours. 


Reco mmendation 15 

Recommendation eoiieerning the Development of Technical 
Agricultural Education 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals with 
regard to the development of technical agricultural 
education, which is included in the fourth item of the 
agenda of the Session, and 

Having decided that these proposals shall take the form of 
a Recommendation, 

adopts the following Recommendation, which may be cited as 
the Vocational Education (Agriculture) Recommendation, 
1921, to be submitted to the Members of the Internationai 
Labour Organisation for consideration with a view to effect 
being given to it by national legislation or otherwise, in 
accordance with the provisions of the Constitution of the Inter¬ 
national Labour Organisation: 

The General Conference of the International Labour Organ¬ 
isation recommends: 


I 

That each Member of the International Labour Organisation 
endeavour to develop vocational agricultural education and in 
particular to make such education available to agricultural 
wage-earners on the same conditions as to other persons engaged 
in agriculture. 


II 

That each Member of the International Labour Organisation 
send a report to the International Labour Office at regular inter¬ 
vals containing as full information as possible as to the admi¬ 
nistration of the laws, the sums expended, and the measures 
taken in order to develop vocational agricultural education. 
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Recommendation 16 


Recommendation concerning Living'in Conditions 
of Agricultural Workers 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals with 
regard to the living-in conditions of agricultural workers, 
which is included in the fourth item of the agenda of the 
Session, and 

Having decided that these proposals shall take the form of a 
Recommendation, 

adopts the following Recommendation, which may be cited as 
the Living-in Conditions (Agriculture) Recommendation, 1921, 
to be submitted to the Members of the International Labour 
Organisation for consideration with a view to effect being given 
to it by national legislation or otherwise, in accordance with the 
provisions of the Constitution of the International Labour 
Organisation: 

The General Conference of the International Labour Organ¬ 
isation recommends: 


I 

That each Member of the International Labour Organisation, 
which has not already done so, take statutory or other 
measures to regulate the living-in conditions of agricultural 
workers with due regard to the special climatic or other condi¬ 
tions affecting agricultural work in its country, and after 
consultation with the employers’ and workers’ organisations 
concerned, if such organisations exist. 

n 

That such measures shall apply to all accommodation 
provided by employers for housing their workers either indivi¬ 
dually, or in groups, or with their families, whether the 
accommodation is provided in the houses of such employers or 
in buildings placed by them at the workers’ disposal. 

Ill 

That such measures shall contain the following provisions : 
(a) unless climatic conditions render heating superfluous, the 
accommodation intended for workers’ families, groups of 
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workers, or individual workers, should contain rooms 
which can be heated ; 

(b) accommodation intended for groups of workers shall 
provide a separate bed for each worker, shall afford 
facilities for ensuring personal cleanliness, and shall pro¬ 
vide for the separation of the sexes ; in the case of families, 
adequate provision shall be made for the children ; 

(c) stables, cowhouses and open sheds should not be used for 
sleeping quarters. 

IV 

That each Member of the International Labour Organisation 

take steps to ensure the observance of such measures. 

Convention 11 


Convention eoneernint] the Rights of Association 
and Coinhination of Agrienlturtil Workers ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in its 
Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals with 
regard to the rights of association and combination of 
agricultural workers, which is included in the fourth 
item of the agenda of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts the following Convention, which may be cited as the 
Right of Association (Agriculture) Convention, 1921, for 
ratification by the Members of the International Labour Organ¬ 
isation in accordance with the provisions of the Constitution 
of the International Labour Organisation : 

Article 1 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to secure to all those 
engaged in agriculture the same rights of association and 
combination as to industrial workers, and to repeal any statutory 
or other provisions restricting such rights in the case of those 
engaged in agriculture. 

Article 2 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 

^ Date of corning into force : 11 May 1923. 
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Organisation, shall be communicated to the Director-General 
of the Iiltemational Labour Office for registration. 

Article 3 

1. This Convention shall come into force at the date on 
which the ratifications of two Members of the International 
Labour Organisation have been registered by the Director- 
General. 

2. It shall then be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for 
any Member at the date on which its ratification has been 
registered with the International Labour Office. 

Article k 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 5 

Subject to the provisions of Article 3, each Member which 
ratifies this Convention agrees to bring the provisions of 
Article 1 into operation not later than 1 January 1924, and to 
take such action as may be necessary to make these provisions 
effective. 

Article 6 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 

Article 7 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation sheill not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 

Article 8 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
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a report on the working of this Convention and shall consiJr 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 


AHicle 9 

The French and English texts of this Convention shall both 
be authentic. 


Convention 12 


Convention concerning Workmen’s Compensation 
in Agriculture ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals with 
regard to the protection of agricultural workers against 
accident, which is included in the fourth item of the 
agenda of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts the following Convention, which may be cited as the 
Workmen’s Compensation (Agriculture) Convention, 1921, for 
ratification by the Members of the International Labour Organ¬ 
isation in accordance with the provisions of the Constitution of 
the International Labour Organisation : 

Article 1 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to extend to all agri¬ 
cultural wage-earners its laws and regulations which provide 
for the compensation of workers for personal injury by accident 
arising out of or in the coui'se of their employment. 

Article 2 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article 3 

1. This Convention shall come into force at the date on 
which the ratifications of two Members of the International 

1 Date of coming into force : 26 February 1923. 
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Labour Organisation have been registered by the Director- 
General. 

2. It shall then be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for 
any Member at the date on which its ratification has been 
registered with the International Labour Office. 

Article It 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registergd with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation, 

Article 5 

Subject to the provisions of Article 3, each Member which 
ratifies this Convention agrees to bring the provisions of 
Article 1 into operation not later than 1 Januaxy 1924, and to 
take such action as may be necessary to make these provisions 
effective. 

Article 6 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 

Article 7 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 

Article 8 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 9 

The French and English texts of this Convention shall both 
be authentic. 
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Re commendation 17 

Rccomnicndatioii concerning Social Insurance in Agriculture 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Third Session on 25 October 1921, and 

Having decided upon the adoption of a proposal with regard 
to the protection of agricultural workers against sickness, 
invalidity and old age, which is included in the fourth 
item of the agenda of the Session, and 

Having decided that this proposal shall take the form of a 
Recommendation, 

adopts the following Recommendation, which may be cited as 
the Social Insurance (Agriculture) Recommendation, 1921, to 
be submitted to the Members of the International Labour Organ¬ 
isation for consideration with a view to effect being given to it 
by national legislation or otherwise, in accordance with the 
provisions of the Constitution of the International Labour 
Organisation; 

The General Conference of the International Labour Organ¬ 
isation recommends: 

That each Member of the International Labour Organisation 
extend its laws and regulations establishing systems of insur¬ 
ance against sickness, invalidity, old age and other similar social 
risks to agricultural wage-earners on conditions equivalent to 
those prevailing in the case of workers in industrial and com¬ 
mercial occupations. 


Convention 13 


Convention concerning the Use of White Lead in Painting ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in its 
Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals with 
regard to the prohibition of the use of white lead in 
painting, which is the sixth item of the agenda of the 
Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

1 Date of coming into force : 31 August 1923. 
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adopts the following Convention, which may be cited as the 
White Lead (Painting) Convention, 1921, for ratification by 
the Members of the International Labour Organisation in 
accordance with the provisions of the Constitution of the Inter¬ 
national Labour Organisation: 

Article 1 

1. Each Member of the International Labour Organisation 
ratifying the present Convention undertakes to prohibit, with 
the exceptions provided for in Article 2, the use of white lead 
and sulphate of lead and of all products containing these pig¬ 
ments, in the internal painting of buildings, except where the 
use of white lead or sulphate of lead or products containing 
these pigments is considered necessary for railway stations or 
industrial establishments by the competent authority after 
consultation with the employers’ and workers’ organisations 
concerned. 

2. It shall nevertheless be permissible to use white pigments 
containing a maximum of 2 per cent, of lead expressed in terms 
of metallic lead. 


Article 2 

1. The provisions of Article 1 shall not apply to artistic 
painting or fine lining. 

2. The Governments shall define the limits of such foi-ms 
of painting, and shall regulate the use of white lead, sulphate 
of lead, and all products containing these pigments, for these 
purposes in conformity with the provisions of Articles 5, 6 and 7 
of the present Convention. 


Article 3 

1. The employment of males under eighteen years of age 
and of all females shall be prohibited in any painting work of 
an industrial character involving the use of white lead or 
sulphate of lead or other products containing these pigments. 

2. The competent authorities shall have power, eifter con¬ 
sulting the employers’ and workers’ organisations concerned, 
to permit the employment of painters’ apprentices in the work 
prohibited by the preceding paragraph, with a view to their 
education in their trade. 


Article l^ 

The prohibitions prescribed in Articles 1 and 3 shall come 
into force six years from the date of the closure of the Third 
Session of the International Labour Conference. 

Article 5 

Each Member of the International Labour Organisation 
ratifying the present Convention undertakes to regulate the 
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use of white lead, sulphate of lead and of all products containing 
these pigments, in operations for which their use is not pro¬ 
hibited, on the following principles : 

I. (a) White lead, sulphate of lead, or products containing 
these pigments shall not be used in painting operations 
except in the form of paste or of paint ready for use ; 
(h) measures shall be taken in order to prevent danger 
arising from the application of paint in the form of 
spray; 

(c) measures shall be taken, wherever practicable, to pre¬ 
vent danger arising from dust caused by dry rubbing 
down and scraping. 

11. (a) Adequate facilities shall be provided to enable working 
painters to wash during and on cessation of work ; 

(h) overalls shall be worn by working painters during the 
whole of the working period ; 

(c) suitable arrangements shall be made to prevent 
clothing put off during working hours being soiled by 
painting material. 

III. (a) Cases of lead poisoning and of suspected lead poison¬ 

ing shall be notified, and shall be subsequently verified 
by a medical man appointed by the competent 
authority; 

(b) the competent authority may require, when necessary, 
a medical examination of workers. 

IV. Instructions with regard to the special hygienic pre¬ 
cautions to be taken in the painting trade shall be 
distributed to working painters. 

Article 6 

The competent authority shall take such steps as it considers 
necessary to ensure the observance of the regulations prescribed 
by virtue of the foregoing Articles, after consultation with the 
employers’ and workers’ organisations concerned. 

Article 7 

Statistics with regard to lead poisoning among working 
painters shall be obtained— 

(a) as to morbidity—^by notification and certification of all 
cases of lead poisoning ; 

(b) as to mortality—^by a method approved by the official 
statistical authority in each country. 

Article 8 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
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Organisation, shall be communicated to the Director-General 
of the International Labour Office for registration. 

Article 9 

1. This Convention shall come into force at the date on 
which the ratifications of two Members of the International 
Labour Organisation have been registered by the Director- 
General. 

2. It shall be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for any 
Member at the date on which its ratification has been registered 
with the International Labour Office. 

Article 10 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 11 

Each Member which ratifies this Convention agrees to bring 
the provisions of Articles 1, 2, 3, 4, 5, 6 and 7 into operation not 
later than 1 January 1924 and to take such action as may 
be necessary to make these provisions effective. 

Article 12 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 


Article 13 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article H 

At least once in ten years the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
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a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 15 

The French and English texts of this Convention shall both 
be authentic. 

Convention 14 


Convention concerning the Application of the Weekly Rest 
in Industrial Undertakings ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals with 
regard to the weekly rest day in industrial emplojnnent, 
which is included in the seventh item of the agenda of 
the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts the following Convention, which may be cited as the 
Weekly Rest (Industry) Convention, 1921, for ratification by 
the Members of the International Labour Organisation in 
accordance with the provisions of the Constitution of the Inter¬ 
national Labour Organisation : 

Article 1 

1. For the purpose of this Convention, the term “ industrial 
undertaking” includes— 

(a) mines, quarries, and other works for the extraction of 
minerals from the earth ; 

(h) industries in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are 
transformed; including shipbuilding and the generation, 
transformation and transmission of electricity or motive 
power of any kind ; 

(c) construction, reconstruction, maintenance, repmr, alter¬ 
ation, or demolition of any building, railway, tramway, 
harbour, dock, pier, canal, inland waterway, road, tunnel, 
bridge, viaduct, sewer, drain, well, telegraphic or tele¬ 
phonic installation, electrical undertaking, gas work, water 


‘ Date of coming into force : 19 June 1923. 
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worjc, or other work of construction, as well as the pre¬ 
paration for or laying the foundations of any such work 
or structure ; 

(d) transport of passengers or goods by road, rail, or inland 
waterway, including the handling of goods at docks, quays, 
wharves or warehouses, but excluding transport by hand. 

2. This definition shall be subject to the special national 
exceptions contained in the Washington Convention limiting 
the hours of work in industrial undertakings to eight in the day 
and forty-eight in the week, so far as such exceptions are applic¬ 
able to the present Convention. 

3. Where necessary, in addition to the above enumeration, 
each Member may define the line of division which separates 
industry from commerce and agriculture. 

Article 2 

1. The whole of the staff employed in any industrial 
undertaking, public or private, or in any branch thereof shall, 
except as otherwise provided for by the following Articles, enjoy 
in every period of seven days a period of rest comprising at 
least twenty-four consecutive hours. 

2. This period of rest shall, wherever possible, be granted 
simultaneously to the whole of the staff of each undertaking. 

3. It shall, wherever possible, be fixed so as to coincide 
with the days already established by the traditions or customs 
of the country or district. 


Article 3 

Each Member may except from the application of the pro¬ 
visions of Article 2 persons employed in industrial undertakings 
in which only the members of one single family are employed. 

Article k 

1. Each Member may authorise total or partial exceptions 
(including suspensions or diminutions) from the provisions of 
Article 2, special regard being had to all proper humanitarian 
and economic considerations and after consultation with respon¬ 
sible associations of employers and workers, wherever such exist. 

2. Such consultation shall not be necessary in the case of 
exceptions which have already been made under existing 
legislation. 

Article 5 

Each Member sheiU make, as far as possible, provision for 
compensatory periods of rest for the suspensions or diminutions 
made in virtue of Article 4, except in cases where agreements 
or customs already provide for such periods. 
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Article 6 

1. Each Member will draw up a list of the exceptions made 
under Articles 3 and 4 of this Convention and will communicate 
it to the International Labour Office, and thereafter in every 
second year any modifications of this list which shall have been 
made. 

2. The International Labour Office will present a report 
on this subject to the General Conference of the International 
Labour Organisation. 


Article 7 

In order to facilitate the application of the provisions of this 
Convention, each employer, director, or manager, shall be 
obliged— 

(a) where the weekly rest is given to the whole of the staff 
collectively, to make known such days and hours of 
collective rest by means of notices posted conspicuously 
in the establishment or any other convenient place, or 
in any other manner approved by the Government; 

(b) where the rest period is not granted to the whole of the 
staff collectively, to make known, by means of a roster 
drawn up in accordance with the method approved by the 
legislation of the country, or by a regulation of the com¬ 
petent authority, the workers or employees subject to 
a special system of rest, and to indicate that system. 

Article 8 

The formal ratifications of this Convention, under the con¬ 
ditions set fox'th in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General 
of the International Labour Office for registration. 

Article 9 

1. This Convention shall come into force at the date on 
which the ratifications of two Members of the International 
Labour Organisation have been. registered by the Director- 
General. 

2. It shall be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for 
any Member at the date on which its ratification has been 
registered with the International Labour Office. 

Article 10 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter- 
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national Labour Office shall so notify all the Members of the 
Internatidnal Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 11 

Each Member which ratifies this Convention agrees to bring 
the provisions of Articles 1, 2, 3, 4, 5, 6 and 7 into operation 
not later than 1 January 1924 and to take such action as may 
be necessary to make these provisions effective. 

Article 12 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 


Article 13 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article Ilf 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 15 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 18 


Recommendation concerning the Application 
of the Weekly Rest in Commercial Establishments 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, emd having met in its 
Third Session on 25 October 1921, and 
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Having decided upon the adoption of certain proposals with 
regard to the weekly rest day in commercial employment, 
which is included in the seventh item of the agenda of 
the Session, and 

Having decided that these proposals shall take the form of 
a Recommendation, 

adopts the following Recommendation, which may be cited as 
the Weekly Rest (Commerce) Recommendation, 1921, to be 
submitted to the Members of the International Labour Organ¬ 
isation for consideration with a view to effect being given to it 
by national legislation or otherwise, in accordance with the pro¬ 
visions of the Constitution of the International Labour Organ¬ 
isation : 

The General Conference of the International Labour Organ¬ 
isation recommends : 


I 

1. That each Member of the International Labour Organ¬ 
isation take measures to provide that the whole of the staff 
employed in any commercial establishment, public or private, or 
in any branch thereof, except as otherwise provided for by the 
following paragraphs, should enjoy in every period of seven 
days a period of rest comprising at least twenty-four consecutive 
hours. 

2. It is further recommended that this period of rest should, 
wherever possible, be granted simultaneously to the whole of 
the staff of each establishment, and that it should, wherever 
possible, be fixed so as to coincide with the days already 
established by the traditions or customs of the country or 
district. 


II 

1. That each Member take the steps necessary to secure 
the application of this Recommendation and to define any 
exceptions which the Member may consider to be necessary. 

2. If exceptions are found necessary, it is recommended 
that the Member should draw up a list of such exceptions. 

m 

That each Member should communicate to the International 
Labour Office the list of the exceptions made in pursuance of 
paragraph II, and thereafter every two years any modifications 
of this list which it shall have made, in order that the Inter¬ 
national Labour Office may present a report thereon to the 
International Labour Conference. 
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Convention 15 

Convention Fixing the Minimum Age for the Admission 
of Young Persons to Employment as Trimmers or Stokers ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals with 
regard to the prohibition of the employment of any 
person under the age of eighteen years as trimmer or 
stoker, which is included in the eighth item of the agenda 
of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts the following Convention, which may be cited as the 
Minimum Age (Trimmers and Stokers) Convention, 1921, for 
ratification by the Members of the International Labour Organ¬ 
isation in accordance with the provisions of the Constitution of 
the International Labour Organisation : 

Article 1 

For the purpose of this Convention, the term "vessel” 
includes all ships and boats, of any nature whatsoever, engaged 
in maritime navigation, whether publicly or privately owned; 
it excludes ships of war. 


Article 2 

Young persons under the age of eighteen years shall not be 
employed or work on vessels as trimmers or stokers. 

Article 3 

The provisions of Article 2 shall not apply— 

(a) to work done by young persons on school-ships or training- 
ships, provided that such work is approved and supervised 
by public authority; 

(h) to the employment of young persons on vessels mainly 
propelled by other means than steam ; 

(c) to young persons of not less than sixteen years of age, 
who, if found physically fit etfter medical examination, may 
be employed as trimmers or stokers on vessels exclusively 
engaged in the coastal trade of India and of Japan, subject 
to regulations made after consultation with the most 
representative organisations of employers and workers in 
those countries. 

‘ Date of coming into force : 20 November 1922. 
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Article 4 

When a trimmer or stoker is required in a port where young 
persons of less than eighteen years of age only are available, such 
young persons may be employed and in that case it shall be 
necessary to engage two young persons in place of the trimmer 
or stoker required. Such young persons shall be at least sixteen 
years of age. 

Article 5 

In order to facilitate the enforcement of the provisions of 
this Convention, every shipmaster shall be required to keep 
a register of all persons under the age of eighteen years 
employed on board his vessel, or a list of them in the articles 
of agreement, and of the dates of their births. 

Article 6 

Articles of agreement shall contain a brief summary of the 
provisions of this Convention. 

Article 7 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article 8 

1. This Convention shall come into force at the date on 
which the ratifications of two Members of the International 
Labour Organisation have been registered by the Director- 
General. 

2. It shall be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for 
any Member at the date on which its ratification has been 
registered with the International Labour Office. 

Article 9 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com^ 
municated subsequently by other Members of the Organisation. 

Article 10 

Subject to the provisions of Article 8, each Member which 
ratifies this Convention agrees to bring the provisions of 
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Articles 1, 2, 3, 4, 5 and 6 into operation not later than 1 January 
1924 and to take such action as may be necessary to make 
these provisions effective. 


Article 11 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 


Article 12 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article 13 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 1^^ 

The French and English texts of this Convention shall both 
be authentic. 


Convention 16 


Convention concerning tlie Compulsory Medical Examination 
of Children and Young Persons Employed at Sea ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals with 
regard to the compulsory medical examination of 
children and young persons employed at sea, which is 
included in the eighth item of the agenda of the Session, 
and 


1 Date of coming into force : 20 November 1922. 



68 


C. 16: Medical Examination of Young Persons (Sea) 
Convention, 1921 


Having determined that these proposals shall take the form 
of an international Convention, 

adopts the following Convention, which may be cited as the 
Medical Examination of Young Persons (Sea) Convention, 1921, 
for ratification by the Members of the International Labour 
Organisation in accordance with the provisions of the Constitu¬ 
tion of the International Labour Organisation : 

Article 1 

For the purpose of this Convention, the term “ vessel ” 
includes all ships and boats, of any nature whatsoever, engaged 
in maritime navigation, whether publicly or privately owned; 
it excludes ships of war. 

Article 2 

The employment of any child or young person under eighteen 
years of age on any vessel, other than vessels upon which only 
members for the same family are employed, shall be conditional 
on the production of a medical certificate attesting fitness for 
such work, signed by a doctor who shall be approved by the 
competent authority. 


Article 3 

The continued employment at sea of any such child or 
young person shall be subject to the repetition of such medical 
examination at intervals of not more than one year, and the 
production, after each such examination, of a further medical 
certificate attesting fitness for such work. Should a medical 
certificate expire in the course of a voyage, it shall remain in 
force until the end of the said voyage. 

Article 1^ 

In urgent cases, the competent authority may allow a young 
person below the age of eighteen years to embark without having 
undergone the examination provided for in Articles 2 and 3 of 
this Convention, always provided that such an examination shall 
be undergone at the first port at which the vessel calls. 

Article 5 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General 
of the International Labour Office for registration. 

Article 6 

1. This Convention shall come into force at the date on 
which the ratifications of two Members of the International 
Labour Organisation have been registered by the Director- 
General. 
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2. It shall be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for any 
Member at the date on which its ratification has been registered 
with the International Labour Office. 

Article 7 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 8 

Subject to the provisions of Article 6, each Member which 
ratifies this Convention agrees to bring the provisions of 
Articles 1, 2, 3 and 4 into operation not later than 1 January 
1924 and to take such action eis may be necessary to make these 
provisions effective. 


Article 9 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 

Article 10 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which 
the Convention first comes into force, by an act communicated 
to the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article 11 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 12 

The French and English texts of this Convention shall both 
be authentic. 



70 


R. 19; Migration Statistics Recommend.ation, 1922 


FOURTH SESSION 
(Geneva, 18 October-S November 1922) 


Recommendation 19 


Recommendation concerning Communication to the 
International Labour Office of Statistical and other Information 
regarding Emigration, Immigration and the Repatriation 
and Transit of Emigrants 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in its 
Fourth Session on 18 October 1922, and 

Having decided upon the adoption of certain proposals with 
regard to the communication to the International Labour 
Office of statistical and other information regarding 
emigration and immigration and the repatriation and 
transit of emigrants, which is the second item of the 
agenda of the Session, and 

Having decided that these proposals shall take the form of 
a Recommendation, 

adopts this second day of November of the year one thousand 
nine hundred and twenty-two the following Recommendation, 
which may be cited as the Migration Statistics Recommendation, 
1922, to be submitted to the Members of the International 
Labour Organisation for consideration with a view to effect 
being given to it by national legislation or otherwise, in accor¬ 
dance with the provisions of the Constitution of the Interna¬ 
tional Labour Organisation : 


I 

1. The General Conference recommends that each Member 
of the International Labour Organisation should communicate 
to the International Labour Office all information available 
concerning emigration, immigration, repatriation, transit of 
emigrants on outward and return journeys and the measures 
taken or contemplated in connection with these questions. 

2. This information should be communicated so far as 
possible every three months and within three months of the 
end of the period to which it refers. 

II 

The General Conference recommends that each Member of 
the International Labour Organisation should make every 
effort to communicate to the International Labour Office within 
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six months of the end of the year to which they refer, and so 
far as information is available, the total figures of emigrants 
and immigrants, showing separately nationals and aliens and 
specifying particularly, for nationals, and, as far as possible, 
for aliens: 

(1) sex; 

(2) age: 

(3) occupation: 

(4) nationality; 

(5) country of last residence ; 

(6) country of proposed residence. 

Ill 

The General Conference recommends that each Member of 
the International Labour Organisation should, if possible, make 
agreements with other Members providing for : 

(a) the adoption of a uniform definition of the term “ emi¬ 
grant ” ; 

(b) the determination of uniform particulars to be entered 
on the identity papers issued to emigrants and immigrants 
by the competent authorities of Members who are parties 
to such agreements; 

(c) the use of a uniform method of recording statistical 
information regarding emigration and immigration. 
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FIFTH SESSION 
(Geneva, 22-29 October 1923) 


Recommendation 20 


Recommendation concerning the General Principles 
for the Organisation of Systems of Inspection to Secure 
the Enforcement of tlic Laws and Regulations 
for the Protection of the Workers 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Fifth Session on 22 October 1923, and 

Having decided upon the adoption of certain proposals with 
regard to the general principles for the organisation of 
factory inspection, the question forming the agenda of 
the Session, and 

Having determined that these proposals should take the 
form of a Recommendation, 

adopts this twenty-ninth day of October of the year one thousand 
nine hundred and twenty-three the following Recommendation, 
which may be cited as the Labour Inspection Recommendation, 
1923, to be submitted to the Members of the International 
Labour Organisation for consideration with a view to effect 
being given to it by national legislation or otherwise, in accord¬ 
ance with the provisions of the Constitution of the International 
Labour Organisation ; 

Whereas the Constitution of the International Labour Organ¬ 
isation includes among the methods and principles of special and 
urgent importance for the physical, moral and intellectual 
welfare of the workers the principle that each State should 
make provision for a system of inspection in which women 
should take part, in order to ensure the enforcement of the 
laws and regulations for the protection of the workers ; 

Whereas the Resolutions adopted at the First Session of the 
International Labour Conference concerning certain countries 
where special conditions prevail involve the creation by these 
countries of an inspection system if they do not already possess 
such a system; 

Whereas the necessity of organising a system of inspection 
becomes specially urgent when Conventions adopted at sessions 
of the Conference are being ratified by Members of the Organ¬ 
isation and put into force ; 

Whereas while the institution of an inspection system is 
undoubtedly to be recommended as one of the most effective 
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means of ensuring the enforcement of Conventions and other 
engagements for the regulation of labour conditions, each 
Member is solely responsible for the execution of Conventions 
to which it is a party in the territory under its sovereignty or 
its authority and must accordingly itself determine in accord¬ 
ance with local conditions what measures of supervision may 
enable it to assume such a responsibility ; 

Whereas, in order to put the experience already gained at 
the disposal of the Members with a view to assisting them in 
the institution or reorganisation of their inspection system, it 
is desirable to indicate the general principles which practice 
shows to be the best calculated to ensure uniform, thorough and 
effective enforcement of Conventions and more generally of all 
measures for the protection of the workers ; and 

Having decided to leave to each country the determination 
of how far these general principles should be applied to certain 
spheres of activity; 

And taking as a guide the long experience already acquired 
in factory inspection; 

The General Conference recommends that each Member of 
the International Labour Organisation should take the following 
principles and rules into consideration: 

I. Sphere of Inspection 

1. That it should be the principal function of the system of 
inspection which should be instituted by each Member in 
accordance with the ninth principle of Article 41 of the Consti¬ 
tution of the International Labour Organisation to secure the 
enforcement of the laws and regulations relating to the condi¬ 
tions of work and the protection of the workers while engaged 
in their work (hours of work and rest; night work ; prohibition 
of the employment of certain persons on dangerous, unhealthy 
or physically unsuitable work ; health and safety, etc.). 

2. That, in so far as it may be considered possible and 
desirable, either for reasons of convenience in the matter of 
supervision or by reason of the experience which they gain in 
carrying out their principal duties, to assign to inspectors 
additional duties which may vary according to the conceptions, 
traditions and customs prevailing in the different countries, 
such duties may be assigned, provided : 

(a) that they do not in any way interfere with the inspectors’ 
principal duties; 

(h) that in themselves they are closely related to the primary 
object of ensuring the protection of the health and safety 
of the workers; 

(c) that they shall not prejudice in any way the authority and 
impartiality which are necessary to inspectors in their 
relations with employers and workers. 
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II. Nature of tub Functions and Powers of Inspectors 

A. General 

3. That inspectors provided \vith credentials should be 
empowered by law : 

(a) to visit and inspect, at any hour of the day or night, places 
where they may have reasonable cause to believe that 
persons under the protection of the law are employed, and 
to enter by day any place which they may have reasonable 
cause to believe to be an establishment, or part thereof, 
subject to their supervision ; provided that, before leaving, 
inspectors should, if possible, notify the employer or some 
representative of the employer of their visit; 

(b) to question, without witnesses, the staff belonging to the 
establishment, and, for the purpose of carrying out their 
duties, to apply for information to any other persons 
whose evidence they may consider necessary, and to 
I’cquire to be shown any registers or documents which the 
laws regulating conditions of work require to be kept. 

4. That inspectors should be bound by oath, or by any 
method which conforms with the administrative practice or 
customs in each country, not to disclose, on pain of legal penal¬ 
ties or suitable disciplinary measures, manufacturing secrets, 
and working processes in general, which may come to their 
knowledge in the course of their duties. 

5. That, regard being had to the administrative and judicial 
systems of each country, and subject to such reference to 
superior authority as may be considered necessary, inspectors 
should be empowered to bring breaches of the laws, which they 
ascertain, directly before the competent judicial authorities ; 

That in countries where it is not incompatible with their 
system and principles of law, the reports drawn up by the 
inspectors shall be considered to establish the facts stated 
therein in default of proof to the contrary. 

6. That the inspectors should be empowered, in cases where 
immediate action is necessary to bring installation or plant into 
conformity with laws and regulations, to make an order (or, if 
that procedure should not be in accordance with the administra¬ 
tive or judicial systems of the country, to apply to the competent 
authorities for an order) requiring such alterations to the 
installation or plant to be carried out within a fixed time as may 
be necessary for securing full and exact observance of the laws 
and regulations relating to the health and safety of the workers ; 

That in countries where the inspector’s order has executive 
force of itself, its execution should be suspended only by appeal 
to a higher administrative or judicial authority, but in no 
circumstances should provisions intended to protect employers 
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against arbitrary action prejudice the taking of measures with 
a view to the prevention of imminent danger which has been 
duly shown to exist. 


B. Safety 

7. Having regard to the fact that, while it is essential that 
the inspectorate should be invested with all the legal powers 
necessary for the performance of its duties, it is equally 
important, in order that inspection may progressively become 
more effective, that, in accordance with the tendency manifested 
in the oldest and most experienced countries, inspection should 
be increasingly directed towards securing the adoption of the 
most suitable safety methods for preventing accidents and 
diseases with a view to rendering work less dangerous, more 
healthy, and even less exhausting, by the intelligent understand¬ 
ing, education, and co-operation of all concerned, it would appear 
that the following methods are calculated to promote this 
development in all countries : 

(a) that all accidents should be notified to the competent 
authorities, and that one of the essential duties of the 
inspectors should be to investigate accidents, and more 
especially those of a serious or recurring character, with 
a view to ascertaining by what measures they can be 
prevented; 

(h) that inspectors should inform and advise employers 
respecting the best standards of health and safety ; 

(c) that inspectors should encourage the collaboration of 
employers, managing staff and workers for the promotion 
of personal caution, safety methods, and the perfecting 
of safety equipment; 

(d) that inspectors should endeavour to promote the improve¬ 
ment and perfecting of measures of health and safety, by 
the systematic study of technical methods for the internal 
equipment of undertakings, by special investigations into 
problems of health and safety, and by any other means ; 

(e) that in countries where it is considered preferable to have 
a special organisation for accident insurance and preven¬ 
tion completely independent of the inspectorate, the spe¬ 
cial officers of such organisations should be guided by the 
foregoing principles. 

III. Organisation of Inspection 

A. Organisation of the Staff 

8. That, in order that the inspectors may be as closely as 
possible in touch with the establishments which they inspect 
and with the employers and workers, and in order that as much 
as possible of the inspectors’ time may be devoted to the actual 
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visiting of establishments, they should be localised, when the 
circumstances of the country permit, in the industrial districts. 

9. That, in countries, which for the purposes of inspection 
are divided into disti'icts, in order to secure unifoz’mity in the 
appiication of the law as between district and district and to 
promote a high standard of efficiency of inspection, the inspec¬ 
tors in the districts should be placed under the general super¬ 
vision of an inspector of high qualifications and experience. 
Where the importance of the industries of the country is such 
as to require the appointment of more than one supervising 
inspector, the supervising inspectors should meet from time to 
time to confer on questions arising in the divisions under their 
control in connection with the application of the law and the 
improvement of industrial conditions. 

10. That the inspectorate should be placed under the direct 
and exclusive control of a central State authority and should not 
be under the control of or in any way responsible to any local 
authority in connection with the execution of any of their duties. 

11. That, in view of the difficult scientific and technical 
questions which arise under the conditions of modern industry 
in connection with processes involving the use of dangerous 
materials, the removal of injurious dust and gases, the use of 
electrical plant and other matters, it is essential that experts 
having competent medical, engineering, electrical or other 
scientific training and experience should be employed by the 
State for dealing with such problems. 

12. That, in conformity with the principle contained in 
Article 41 of the Constitution of the International Labour 
Organisation, the inspectorate should include women as well as 
men inspectors ; that, while it is evident that with regard to 
certain matters and certain classes of work, inspection can be 
more suitably carried out by men, as in the case of other matters 
and other classes of work inspection can be more suitably 
carried out by women, the women inspectors should in general 
have the same powers and duties and exercise the same autho¬ 
rity as the men inspectors, subject to their having had the 
necessary training and experience, and should have equal oppor¬ 
tunity of promotion to the higher ranks. 

B. Qualifications and Training of Inspectors 

13. That, in view of the complexity of modern industrial 
processes and machinery, of the character of the executive and 
administrative functions entrusted to the inspectors in con¬ 
nection with the application of the law and of the importance of 
their relations to employers and workers and employers’ and 
workers’ organisations and to the judicial and local authorities, 
it is essential that the inspectors should in general possess a 
high standard of technical training and experience, should be 
persons of good general education, and by their character and 
abilities be capable of acquiring the confidence of all parties. 
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14. That the inspectorate should be on a permanent basis 
and should be independent of changes of Government; that the 
inspectors should be given such a status and standard of 
remuneration as to secure their freedom from any improper 
external influences and that they should be prohibited from 
having any interest in any establishment which is placed under 
their inspection, 

15. That inspectors on appointment should undergo a period 
of probation for the purpose of testing their qualifications and 
training them in their duties, and that their appointment should 
only be confirmed at the end of that period if they have shown 
themselves fully qualified for the duties of an inspector. 

16. That, where countries are divided for the purposes of 
inspection into districts, and especially where the industries of 
the country are of a varied character, it is desirable that 
inspectors, more particularly during the early years of their 
service, should be transferred from district to district at appro¬ 
priate intervals in order to obtain a full experience of the work 
of inspection. 

C, Standards and Methods of Inspection 

17. That, as under a system of State inspection the visits 
of the inspectors to any individual establishment must neces¬ 
sarily be more or less infrequent, it is essential: 

(1) (a) That the principle should be laid down and main¬ 
tained that the employer and the officials of the establishment 
are responsible for the observance of the law, and are liable 
to be proceeded against in the event of deliberate violation of 
or serious negligence in observing the law, without previous 
warning from the inspector ; it is understood that the foregoing 
principle does not apply in special cases where the law provides 
that notice shall be given in the first instance to the employer 
to carry out certain measures. 

(b) That, as a general rule, the visits of the inspectors 
should be made without any previous notice to the employer. 

(2) It is desirable that adequate measures should be taken 
by the State to ensure that employers, officials and workers are 
acquainted with the provisions of the law and the measures to 
be taken for the protection of the health and safety of the 
workers, as, for example, by requiring the employer to post in 
his establishment an abstract of the requirements of the law, 

18. That, while it is recognised that very wide differences 
exist between the size and importance of one establishment and 
another, and that there may be special difficulties in countries 
or areas of a rural character where factories are widely scat¬ 
tered, it is desirable that, as far as possible, every establishment 
should be visited by an inspector for the purposes of general 
inspection not less frequently than once a year, in addition to 
any special visits that may be made for the purpose of inves- 
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tigating a particular complaint or for other purposes ; and that 
large establishments and establishments of which the manage¬ 
ment is unsatisfactory from the point of view of the protec¬ 
tion of the health and safety of the workers, and establishments 
in which dangerous or unhealthy processes are carried on, should 
be visited much more frequently. It is desirable that, when any 
serious irregularity has been discovered in an establishment, it 
should be revisited by the inspector at an early date with a view 
to ascertaining whether the irregularity has been remedied, 

D. Co-operation of Employers and Workers 

19. That it is essential that the workers and their represen¬ 
tatives should be afforded every facility for communicating 
freely with the inspectors as to any defect or breach of the law 
in the establishment in which they are employed; that every 
such complaint should as far as possible be investigated promptly 
by the inspector; that the complaint should be treated as 
absolutely confidential by the inspector and that no intimation 
even should be given to the employer or his officials that the 
visit made for the purpose of investigation is being made in 
consequence of the receipt of a complaint. 

20. That, with a view to seairing full co-operation of the 
employers and workers and their I'espective organisations in 
promoting a high standard in regard to the conditions affecting 
the health and safety of the workers, it is desirable that the 
inst^ectorate should confer from time to time with the repre¬ 
sentatives of the employers’ and workers’ organisations as to 
the best measures to be taken for this purpose. 

IV. Inspectors’ Reports 

21. That inspectors should regularly submit to their central 
authority reports framed on uniform lines dealing with their 
woi’k and its results, and that the said authority should publish 
an annual report as soon as possible and in any case within one 
year after the end of the year to which it relates, containing a 
general survey of the information furnished by the inspectors ; 
that the calendar year should be uniformly adopted for these 
reports. 

22. That the annual general report should contain a list of 
the laws and regulations relating to conditions of work made 
during the year which it covers. 

23. That this annual report should also give the statistical 
tables necessary in order to provide all information on the 
organisation and work of the inspectorate and on the results 
obtained. The information supplied should as far as possible 
state ; 

(a) the strength and organisation of the staff of the inspec¬ 
torate ; 
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(b) the number of establishments covered by the laws and 
regulations, classified by industries and indicating the 
number of workers employed (men, women, young 
persons, children) ; 

(c) the number of visits of inspection made for each class of 
establishment with an indication of the number of workers 
employed in the establishments inspected (the number of 
workers being taken to be the number employed at the 
time of the first visit of the year), and the number of 
establishments inspected more than once during the year ; 

(d) the number of and nature of breaches of the laws and 
regulations brought before the comjpetent authorities and 
the number and nature of the convictions by the compe¬ 
tent authority ; 

(c) the number, nature and the cause of accidents and occupa¬ 
tional diseases notified, tabulated according to class of 
establishment. 
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SIXTH SESSION 
(Geneva, 16 June-5 July 1924) 


Recommendation 21 


Recommendation conccrninjj the Development 

of Facilities for the Utilisation of Workers’ Spare Time 

The Genera] Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Sixth Session on 16 June 1924, and 

Having decided upon the adoption of certain proposals with 
regard to the development of facilities for the utilisation 
of workers’ leisure, the first item in the agenda of the 
Session, and 

Having determined that these proposals should take the 
form of a Recommendation, 

adopts this fifth day of July of the year one thousand nine 
hundred and twenty-four the following Recommendation, which 
may be cited as the Utilisation of Spare Time Recommendation, 
1924, to be submitted to the Members of the International 
Labour Organisation for consideration with a view to effect 
being given to it by national legislation or otherwise, in accord¬ 
ance with the provisions of the Constitution of the International 
Labour Organisation : 

Whereas in adopting at its First Session, held at Washington, 
a Convention on hours of work, the General Conference of the 
International Labour Organisation had as one of its principal 
aims to secure for workers, beyond the necessary hours for 
sleep, an adequate period during which such workers could do as 
they please, or, in other words, an adequate period of spare 
time: and 

Whereas during such spare time workers have the opportu¬ 
nity of developing freely, according to their individual tastes, 
their physical, intellectual and moral powers, and such develop¬ 
ment is of great value from the point of view of the progress of 
civilisation; and 

Whereas a well-directed use of this spare time, by affording 
to the worker the means for pursuing more varied interests, 
and by securing relaxation from the strain placed upon him by 
his ordinary work, may even increase the productive capacity of 
the worker and increase his output, and may thus help to obtain 
a maximum of efficiency from the eight-hour day; and 

Whereas while giving full weight to the customs prevalent 
in the different countries and to local circumstances, it may 
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nevertheless be useful to lay down the principles and methods 
which at the present time seem generally best adapted to secure 
the best use of periods of spare time, and it may also be 
instructive to make known for the benefit of all countries what 
has been done in this direction ; and 

Whereas the value of this information is particularly great 
at the moment when the ratification of the Convention on hours 
of work is being considered by the Members of the International 
Labour Organisation ; 

The General Conference makes the recommendations herein¬ 
after appearing: 

I. Preservation of Spare Time 

Whereas it is agreed that in countries where limitations have 
been placed on hours of work by law, by collective agreement 
or otherwise, if all the benefits which may be expected from 
such measures are to be secured both for the wage earners and 
for the community, steps must be taken to ensure that the 
workers shall have the undiminished enjoyment of the hours 
of spare time so secured to them as aforesaid ; and 

Whereas it is important that, on the one hand, the workers 
should fully appreciate the value of the periods of spare time 
which have been secured to them and should do their utmost, 
in ali circumstances, to prevent this spare time from being 
encroached upon, and, on the other hand, that employers should 
always aim at establishing wages corresponding sufficiently 
with the needs of the workers to make it unnecessary for them 
to have recourse during their periods of spare time to additional 
hours of paid work ; and 

Whereas prohibitions against the continuance of paid work 
in their own occupation, for the same or another employer, in 
excess of the legal working day, are recognised as being difficult 
to enforce, and may even, at times, seem to infringe the 
workers’ right of using their periods of spare time as they 
choose, the Conference nevertheless considers that attention 
should be drawn to the steps which have been taken in this 
direction in a number of countries ; 

The Conference recommends that Governments should 
encourage and facilitate the conclusion of collective agreements 
which will ensure a normal standard of living to workers in 
exchange for the legal hours of work, and which will determine, 
by voluntary agreement between employers and workers, the 
meeisures to be taken to prevent workers from having recourse 
to additional paid work. 

And whereas it is agreed that every facility should be given 
to the workers to enable them to make the best use of their 
periods of spare time so secured to them as aforesaid, the 
Conference recommends: 

(a) that each Member, whilst having due regard to the require¬ 
ments of different industries, local customs, and the 
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vai’ying capacities and habits of the different kinds of 
workers, should consider the means of so arranging the 
working day as to make the periods of spare time as conti¬ 
nuous as possible; 

(h) that by means of a well-conceived transport system and by 
affording special facilities in regard to fares and time¬ 
tables, workers should be enabled to reduce to the 
minimum the time spent in travelling between their homes 
and their work, and that employers’ and workers’ organ¬ 
isations should be extensively consulted by public transport 
authorities or private transport undertakings as to the 
best means of securing such a system. 

II. Spare Time and Social Hygiene 

Whereas the utilisation of the workers’ periods of spare 
time cannot be separated from the general measures adopted 
by the community for promoting the health and welfare of all 
classes of society, the Conference, without attempting to 
examine in detail each of the great welfare problems, the 
solution of which would contribute to improving the workers’ 
status, recommends to the Members ; 

(a) the encouragement of individual hygiene by the provision 
of public baths, swimming pools, etc.; 

(h) legislative or private action against the misuse of alcohol, 
against tuberculosis, venereal disease and gambling. 

III. Housing Policy 

Whereas it is of advantage to the workers and to the whole 
community to encourage everything tending to the harmonious 
development of the workers’ family life ; and 

Whereas the most effective means of protecting the workers 
from the aforesaid dangers is to place within their reach a 
proper home ; 

The Conference recommends the increase in number, if 
necessary in co-operation with the national or local authorities 
concerned, of healthy dwellings at low rentals in garden cities 
or urban communities, under pi'oper conditions of health and 
comfort. 

IV. Institutions for the Utilisation of Spare Time 

1. Without attempting to differentiate between the innumer¬ 
able institutions which afford to the workers opportunities for 
the free exercise of their personal tastes, the development of 
which is dependent on the manners and customs of each country 
or district, the Conference nevertheless draws the attention of 
the Members to the necessity of avoiding misplaced activities 
resulting from the establishment of institutions not called for by 
some well-defined need. The Conference desires to emphasise 
the importance of taking into account in the establishment and 
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development of these institutions, the desires, the tastes and 
the special requirements of the workers for whose use they 
are designed. 

2. At the same time, among the institutions which may both 
assist full and harmonious development of the individual and of 
the family and contribute to the general progress of the commu¬ 
nity, the Confei’ence recommends those schemes which have for 
their object: 

(a) the improvement of the workers’ domestic economy and 
family life (gardens, allotments, poultry keeping, etc.) 
which combine the benefits of recreation with the feeling 
that some addition, however slight, is being made to the 
family resources ; 

(b) the development of the physical health and strength of 
the workers by means of games and sports which enable 
young workers who are working under the highly 
specialised conditions prevalent in modern industry to 
give free play to their energies in a manner which en¬ 
courages initiative and the spirit of emulation ; 

(c) the extension of technical, domestic and general education 
(libraries, reading-rooms, lectures, technical and general 
courses, etc.) which meets one of the workers’ most keenly 
felt needs and affords the best means of progress to 
industrial communities. 

3. The Conference further recommends that Members 
should encourage these forms of activity by the grant of sub¬ 
ventions to organisations concerned with the moral, intellectual 
and physical development of the workers. 

V. Free Use of Institutions and Co-ordbiation of Local Action 

Whereas for many years past the workers in the great 
industrial countries have always sought to ensure that they 
may live their lives outside the factory or workshop in complete 
freedom and independence, and they particularly resent any 
outside interference in their private affairs, and this feeling is 
so strong as to provoke opposition to any attempts to deal, either 
nationally or internationally, with the question of the use of 
spare time for fear that it may possibly restrain their liberty ; 
and 

Whereas the Conference, while expressing appreciation of 
the motives which have led to the creation of institutions for 
the encouragement of the wise use of the spare time of the 
workers, suggests that Members should draw the attention of 
the promoters of such institutions to the necessity of safeguard¬ 
ing the individual freedom of the workers against any system 
or scheme which has any tendency towards compelling the work¬ 
ers directly or indirectly to use any particular institution ; and 

Whereas the most practical and successful institu cions are 
those which have been started and developed by the beneficiaries 
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themselves, the Conference, while recognising that in many 
cases where public authorities or employers lend financial or 
other assistance for the encouragement of allotments, games or 
educational institutions, and consequently have a legitimate 
claim to take part in their management, recommends that every 
care should be taken to avoid any encroachment on the liberty 
of those for whose use such institutions are intended. 

While not contemplating any systematic organisation of spare 
time occupations, but having in mind a number of successful 
efforts made to assist them, the Conference further recommends 
that each Member should consider the possibility of promoting 
the formation of district or local committees, composed of 
representatives of the public authorities, of employers’ and 
workers’ organisations, and of co-operative associations, for 
co-ordinating and harmonising the activities of the various 
institutions providing means of recreation. 

The Conference further recommends to the Members that 
an active and effective propaganda should be undertaken in 
each country for the purpose of educating opinion in favour 
of the proper use of the spare time of the workers. 
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SEVENTH SESSION 
(Gpiipva, 19 May>10 June 1925) 


Convention 17 


Convention eonceriiiiic) Workmen’s (Compensation 
for Accidents ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at (jeneva by the Governing Body 
of the International Labour Office, and having met in 
its Seventh Session on 19 May 1925, and 

Having decided upon the adoption of certain proposals with 
regard to workmen’s compensation for accidents, which 
is included in the first item of the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this tenth day of June of the year one thousand nine 
hundred and twenty-five the following Convention, which may 
be cited as the Workmen’s Compensation (Accidents) Conven¬ 
tion, 1925, for ratification by the Members of the International 
Labour Organisation in accordance with the provisions of the 
Constitution of the International Labour Organisation : 

Article 1 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to ensure that work¬ 
men who suffer personal injury due to an industrial accident, 
or their dependants, shall be compensated on terms at least 
equal to those provided by this Convention. 

Article 2 

1. The laws and regulations as to workmen’s compensation 
shall apply to workmen, employees and apprentices employed 
by any enterprise, undertaking or establishment of whatsoever 
nature, whether public or private. 

2. It shall nevertheless be o^n to any Member to make 
such exceptions in its national legislation as it deems necessary 
in respect of— 

(a) persons whose employment is of a casual nature and who 
are employed otherwise than for the purpose of the 
employer’s trade or business ; 

(h) out-workers; 

^ Date of coming into force : I April 1927. 
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(c) members of the employer’s family who work exclusively 
on his behalf and who live in his house ; 

(d) non-manual workers whose remuneration exceeds a limit 
to be determined by national laws or regulations. 

Article 3 

This Convention shall not apply to— 

(1) seamen and fishermen for whom provision shall be 
made by a later Convention ; 

(2) persons covered by some special scheme, the terms of 
which are not less favourable than those of this Convention. 

Article 4 

This Convention shall not apply to agriculture, in respect 
of which the Convention concerning workmen’s compensation 
in agriculture adopted by the International Labour Conference 
at its Third Session remains in force. 

Article 5 

The compensation payable to the injured workman, or his 
dependants, where permanent incapacity or death results from 
the injury, shall be paid in the form of periodical payments ; 
provided that it may be wholly or partially paid in a lump sum, 
if the competent authority is satisfied that it will be properly 
utilised. 


Article 6 

In case of incapacity, compensation shall be paid not later 
than as from the fifth day after the accident, whether it be 
payable by the employer, the accident insurance institution, or 
the sickness insurance institution concerned. 

Article 7 

In cases where the injury results in incapacity of such a 
natiu'o that the injured workman must have the constant help 
of another person, additional compensation shall be provided. 

Article 8 

The national laws or regulations shall prescribe such 
measures of supervision and methods of review as are deemed 
necessary. 


Article 9 

Injured workmen shall be entitled to medical aid and to 
such surgical and pharmaceutical aid as is recognised to be 
necessary in consequence of accidents. The cost of such aid 
shall be defrayed either by the employer, by accident insurance 
institutions, or by sickness or invalidity insurance institutions. 
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Article 10 

1. Injured workmen shall be entitled to the supply and 
normal renewal, by the employer or insurer, of such artificial 
limbs and surgical appliances as are recognised to be necessary : 
provided that national laws or regulations may allow in excep¬ 
tional circumstances the supply and renewal of such artificial 
limbs and appliances to be replaced by the award to the injured 
workman of a sum representing the probable cost of the supply 
and renewal of such appliances, this sum to be decided at the 
time when the amount of compensation is settled or revised. 

2. National laws or regulations shall provide for such super¬ 
visory measures as are necessary, either to prevent abuses in 
connection with the renewal of appliances, or to ensure that 
the additional compensation is utilised for this purpose. 

Article 11 

The national laws or regulations shall make such provision 
as, having regard to national circumstances, is deemed most 
suitable for ensuring in all circumstances, in the event of the 
insolvency of the employer or insurer, the payment of com¬ 
pensation to workmen who suffer personal injury due to 
industrial accidents, or, in case of death, to their dependants. 

Article 12 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article 13 

1. This Convention shall come into force at the date on 
which the ratifications of two Members of the International 
Labour Organisation have been registered by the Director- 
General. 

2. It shall be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for any 
Member at the date on which its ratification has been registered 
with the International Labour Office. 

Article Ilf 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 



88 


R. 22: Worlimen's Compensation (Minimum Scale) 
Recommendation, 1925 


AHicle 15 

Subject to the provisions of Article 13, each Member which 
ratifies this Convention agrees to bring the provisions of 
Articles 1, 2, 3, 4, 5, 6, 7, 8, 9,10 and 11 into operation not later 
than 1 January 1927 and to take such action as may be necessary 
to make these provisions effective. 

Article 16 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 


Article 17 

A Member which has ratified this Convention may denounce 
it after the expiration of five years from the date on which 
the Convention first comes into force, by an act communicated 
to the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article 18 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 19 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 22 


llcvo]ii]iiendalio]i concerning the Minimum Scale 
of Workmen’s Compensation 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Seventh Session on 19 May 1925, and 

Having decided upon the adoption of certain proposals 
with regard to the minimum scale of workmen’s compen¬ 
sation, which is included in the first item of the agenda 
of the Session, and 
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Having determined that these proposals should take the form 
of a Recommendation, 

adopts this tenth day of June of the year one thousand nine 
hundred and twenty-five the following Recommendation, which 
may be cited as the Workmen’s Compensation (Minimum Scale) 
Recommendation, 1925, to be submitted to the Members of the 
International Labour Organisation for consideration with a view 
to effect being given to it by national legislation or otherwise, in 
accordance with the provisions of the Constitution of the Inter¬ 
national Labour Organisation: 

The General Conference recommends that each Member of 
the International Labour Organisation should take the following 
principles and rules into consideration : 

1 

Where incapacity for work results from the injury, the 
national laws or regulations should provide for the payment of 
compensation at rates not lower than those hereinafter indi¬ 
cated : 

(1) In the case of permanent total incapacity, a periodical 
payment equivalent to two-thirds of the workman’s annual 
earnings; 

(2) In case of permanent partial incapacity, a proportion of 
the periodical payment due in the event of permanent total 
incapacity calculated in reference to the reduction of earning 
power caused by the injury ; 

(3) In case of temporary total incapacity, a daily or 
weekly payment equivalent to two-thirds of the workman’s basic 
earnings as calculated for purposes of compensation ; 

(4) In case of temporary partial incapacity, a proportion of 
the daily or weekly payment payable in the case of temporary 
total incapacity calculated in reference to the reduction of 
earning power caused by the injury. 

Where compensation is paid in a lump sum, the sum should 
not be less than the capitalised value of the periodical payment 
which would be payable under the foregoing paragraphs. 

II 

Where the injury is such that the workman requires the 
constant help of another person, additional compensation should 
be paid to the workman, which should not be less than half the 
amount payable in the case of permanent total incapacity. 

III 

Where death results from the injury, those entitled to be 
regarded as dependants for purposes of compensation should 
include at least the following : 
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(1) deceased’s husband or wife ; 

(2) deceased’s children under eighteen years of age, or 
above that age if, by reason of physical or mental infirmity, they 
are incapable of earning; 

(3) deceased’s ascendants (parents or grandparents), pro¬ 
vided that they are without means of subsistence and were 
dependent on the deceased, or the deceased was under an 
obligation to contribute towards their maintenance ; 

(4) deceased’s grandchildren and brothers and sisters, if 
below eighteen years of age, or above that age if, by reason of 
physical or mental infirmity, they are incapable of earning, and 
if they are orphans, or if their parents, though still living, are 
incapable of providing for them. 

Where compensation is paid by means of periodical payments, 
the maximum total of the yearly sum payable to all the depen¬ 
dants should not be less than two-thirds of the deceased’s annual 
earnings. 

Where compensation is paid in a lump sum, the maximum 
sum payable to all the dependants should not be less than the 
capitalised value of periodical payments equivalent to two-thirds 
of the deceased’s annual earnings. 

IV 

The vocational re-education of injured workmen should be 
provided by such means as the national laws or regulations 
deem most suitable. 

Governments should encourage institutions which undertake 
such re-education. 


Recommendation 23 


Iteconiincndatioii concerning Jurisdiction in Disputes 
on Workmen’s Compensation 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Seventh Session on 19 May 1925, and 

Having decided upon the adoption of certain proposals with 
regard to jurisdiction in disputes on workmen’s compen¬ 
sation, which is included in the first item of the agenda 
of the Session, and 

Having determined that these proposals should take the form 
of a Recommendation, 

adopts this tenth day of June of the year one thousand nine 
hundred and twenty-five the following Recommendation, which 
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may be cited as the Workmen’s Compensation (Jurisdiction) 
Recommendation, 1925, to be submitted to the Members of the 
International Labour Organisation for consideration with a 
view to effect being given to it by national legislation or other¬ 
wise, in accordance with the provisions of the Constitution of 
the International Labour Organisation : 

Whereas disputes on workmen’s compensation turn not only 
on the interpretation of laws and regulations, but also on 
questions of an occupational character requiring a thorough 
knowledge of working conditions, for example, questions as to 
the nature of the undertaking, the kind of risk inherent in it, 
the relation between the workman’s employment and the acci¬ 
dent, the method of computing eax-nings, the degree of incapacity 
for work, the possibility of the workman’s adapting himself to 
some other occupation. 

And whereas workmen and employers have the necessary 
knowledge and experience on these questions, and disputes on 
compensation matters might be more equitably settled if they 
were members of or associated with the courts which have to 
decide such disputes. 

And whereas it is possible in many countries to secure the 
association of employers and workmen with such courts, as 
members or otherwise, without departing radically from the 
existing judicial system. 

The General Conference recommends that each Member of 
the International Labour Organisation should take the following 
principles and rules into consideration : 

I 

That every dispute relating to workmen’s compensation 
should preferably be dealt with by a special court or board of 
arbitration comprising, with or without the addition of regular 
judges, an equal number of employers’ and workmen’s represen¬ 
tatives appointed to act as adjudicators by their respective 
organisations or on the nomination of such organisations or 
comprising employers’ and workmen’s representatives drawn 
from other social institutions or elected by separate electoral 
bodies of employers and workmen, 

II 

That, where disputes relating to workmen’s compensation are 
dealt with by the ordinary courts of law, such courts shall be 
required, on the request of either of the parties concerned, to 
hear employers’ and workmen’s representatives as experts in 
any case where the dispute involves a question of an occupational 
character, and in particular the question of the degree of incapa¬ 
city for work. 



92 C. 18: Workmen’s Compensation (Oceupationdl Diseases) 

Convention, 1925 


Convention 18 

Convoiitioii concerning Workmen’s Compensation 
for Occupational Diseases ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Seventh Session on 19 May 1925, and 

Having decided upon the adoption of certain proposals with 
regard to workmen’s compensation for occupational 
diseases, which is included in the first item of the agenda 
of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this tenth day of June of the year one thousand nine 
hundred and twenty-five the following Convention, which may 
be cited as the Workmen’s Compensation (Occupational 
Diseases) Convention, 1925, for ratification by the Members 
of the International Labour Organisation in accordance with 
the provisions of the Constitution of the International Labour 
Organisation: 


Article 1 

1. Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to provide that com¬ 
pensation shall be payable to workmen incapacitated by occu¬ 
pational diseases, or, in case of death from such diseases, to 
their dependants, in accordance with the general principles of 
the national legislation relating to compensation for industrial 
accidents. 

2. The rates of such compensation shall be not less than 
those prescribed by the national legislation for injury resulting 
from industrial accidents. Subject to this provision, each 
Member, in determining in its national law or regulations the 
conditions under which compensation for the said diseases shall 
be payable, and in applying to the said diseases its legislation 
in regard to compensation for industrial accidents, may make 
such modifications and adaptations as it thinks expedient. 

Article 2 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to consider as occu¬ 
pational diseases those diseases and poisonings produced by the 
substances set forth in the Schedule appended hereto, when 

1 Date of coming into force : 1 April 1927. The Convention was revised 
in 1934 by Convention 42 (see i>. 289). 
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such diseases or such poisonings affect workers engaged in the 
trades or industries placed opposite in the said Schedule, and 
result from occupation in an undertaking covered by the said 
national legislation. 


SCHEDULE 


List of diseases and toxic 
substances. 


List of corresponding industries and pro¬ 
cesses. 


Poisoning by lead, its alloys 
or compounds and their se¬ 
quelae. 


Handling of ore containing lead, includ¬ 
ing fine shot in zinc factories. 

Casting of old zinc and lead in ingots. 


Manufacture of articles made of cast 
lead or of lead alloys. 


Employment in the polygraphic indus¬ 
tries. 


Manufacture of lead compounds. 

Manufacture and repair of electric accu¬ 
mulators. 


Preparation and use of enamels contain¬ 
ing lead. 

Polishing by means of lead files or 
putty powder with a lead content. 


Poisoning by mercury, its 
amalgams and compounds 
and their sequelae. 


Anthrax infection. 


All painting operations involving the 
preparation and manipulation of coating 
substances, cements or colouring sub¬ 
stances containing lead pigments. 

Handling of mercury ore. 

Manufacture of mercury compounds. 

Manufacture of measuring and labora¬ 
tory apparatus. 

Preparation of raw material for the hat¬ 
making industry. 

Hot gilding. 

Use of mercury pumps in the manufac¬ 
ture of incandescent lamps. 

Manufacture of fulminate of mercury 
primers. 

Work in connection with animals infect¬ 
ed with anthrax. 

Handling of animal carcasses or part? 
of such carcasses including hides, hoofs 
and horns. 

Loading and unloading or transport of 
merchandise. 
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Article 3 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General 
of the International Labour Office for registration. 

Article 1) 

1. This Convention shall come into force at the date on 
which the ratifications of two Members of the International 
Labour Organisation have been registered by the Director- 
General. 

2. It shall be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for 
any Member at the date on which its ratification has been 
registered with the International Labour Office. 

Article 5 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 6 

Subject to the provisions of Article 4, each Member which 
ratifies this Convention agrees to bring the provisions of 
Articles 1 and 2 into operation not later than 1 January 1927 
and to take such action as may be necessary to make these 
provisions effective. 


Article 7 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 


Article 8 

A Member which has ratified this Convention may denounce 
it after the expiration of five years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 
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Article 9 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 10 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 24 


Recommendation eoiieeriiing Workmen’s Compensation 
for Oeeupational Diseases 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in its 
Seventh Session on 19 May 1925, and 

Having decided upon the adoption of certain proposals with 
regard to workmen’s compensation for occupational 
diseases, which is included in the first item of the agenda 
of the Session, and 

Having determined that these proposals should take the 
form of a Recommendation, 

adopts this tenth day of June of the year one thousand nine 
hundred and twenty-five the following Recommendation, which 
may be cited as the Workmen’s Compensation (Occupational 
Diseases) Reconunendation, 1925, to be submitted to the 
Members of the International Labour Organisation for con¬ 
sideration with a view to effect being given to it by national 
legislation or otherwise, in accordance with the provisions of 
the Constitution of the International Labour Organisation: 

Whereas it is recognised that each State is free to establish 
under its national legislation a more complete list than that 
embodied in the Schedule appended to Article 2 of the Con¬ 
vention concerning workmen’s compensation for occupational 
diseases, 

The Conference recommends that 

Each Member of the International Labour Organisation 
should adopt, where such procedure does not already exist, a 
simple procedure by which the list of diseases considered occu¬ 
pational in its national legislation may be revised. 
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Convention 19 


Coiivcjitioii coiiceniing Equality of Treatment 
for National and Foreign Workers as regards Workmen’s 
(]ompensatiou for Accidents ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in its 
Seventh Session on 19 May 1925, and 

Having decided upon the adoption of certain proposals with 
regard to the equality of treatment for national and 
foreign workers as regards workmen’s compensation for 
accidents, the second item in the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this fifth day of June of the year one thousand nine 
hundred and twenty-five the following Convention, which may 
be cited as the Equality of Treatment (Accident Compensation) 
Convention, 1925, for ratification by the Members of the Inter¬ 
national Labour Organisation in accordance with the provisions 
of the Constitution of the International Labour Organisation: 

Article 1 

1. Each Member of the International Labour Orgemisation 
which ratifies this Convention undertakes to grant to the 
nationals of any other Member which shall have ratified the 
Convention, who suffer personal injury due to industrial 
accidents happening in its territory, or to their dependants, 
the same treatment in respect of workmen’s compensation as it 
grants to its own nationals. 

2. This equality of treatment shall be guaranteed to foreign 
workers and their dependants without any condition as to 
residence. With regard to the payments which a Member or 
its nationals would have to make outside that Member’s terri¬ 
tory in the application of this principle, the measures to be 
adopted shall be regulated, if necessary, by special arrangements 
between the Members concerned. 

Article 2 

Special agreements may be made between the Members 
concerned to provide that compensation for industrial accidents 
happening to workers whilst temporarily or intermittently 
employed in the territory of one Member on behalf of an under- 


^ Date of coining into force : 8 September 1920. 
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taking situated in the territory of another Member shall be 
governed by the laws and regulations of the latter Member. 

Article 3 

The Members which ratify this Convention and which do 
not already possess a system, whether by insurance or other¬ 
wise, of workmen’s compensation for industrial accidents agree 
to institute such a system within a period of three years from 
the date of their ratification. 

Article If 

The Members which ratify this Convention further under¬ 
take to afford each other mutual assistance with a view to 
facilitating the application of the Convention and the execution 
of their respective laws and regulations on workmen’s com¬ 
pensation and to inform the International Labour Office, which 
shall inform the other Members concerned, of any modifications 
in the laws and regulations in force on workmen’s compensation. 

Article 5 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General 
of the International Labour Office for registration. 

Article 6 

1. This Convention shall come into force at the date on 
which the ratifications of two Members of the International 
Labour Organisation have been registered by the Director- 
General. 

2. It shall be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. ’Thereafter, the Convention shall come into force for any 
Member at the date on which its ratification has been registered 
with the International Labour Office. 

Article 7 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Orgsmisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 8 

Subject to the provisions of Article 6, each Member which 
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ratifies this Convention agrees to bring the provisions of 
Articles 1, 2, 3 and 4 into operation not later than 1 January 
1927, and to take such action as may be necessary to make 
these provisions effective. 


Article 9 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 


Article 10 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article 11 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 12 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 25 


Kccoiiimendation coiicerniny Equality of Treatment 

for National and Foreign Workers as regards Workmen’s 
Compensation for Aeeidents 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Seventh Session on 19 May 1925, and 

Having decided upon the adoption of certain proposals with 
regard to the equality of treatment for national and 
foreign workers as regards workmen’s compensation for 
accidents, the second item in the agenda of the Session, 
and 
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Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this fifth day of June of the year one thousand nine 
hundred and twenty-five the following Recommendation, which 
may be cited as the Equality of Treatment (Accident Com¬ 
pensation) Recommendation, 1925, to be submitted to the 
Members of the International Labour Organisation for con¬ 
sideration with a view to effect being given to it by national 
legislation or otherwise, in accordance with the provisions of 
the Constitution of the International Labour Organisation : 

I 

In order to facilitate the application of the Convention con¬ 
cerning equality of treatment for national and foreign workers 
as regards workmen’s compensation for accidents the Con¬ 
ference recommends that: 

(a) when a person to whom compensation is due under the 
laws and regulations of one Member resides in the ter¬ 
ritory of another Member, the necessary measures be 
taken to facilitate the payment of such compensation and 
to ensure the observance of the conditions governing such 
payment laid down by the said laws and regulations ; 

(b) in case of dispute concerning the non-payment, cessation 
of payment, or reduction of the compensation due to a 
person residing elsewhere than in the territory of the 
Member where his claim to compensation originated, 
facilities be afforded for taking proceedings in the com¬ 
petent courts of law in such territory without requiring 
the attendance of the person concerned ; 

(c) any advantage in respect of exemption from duties and 
taxes, free issue of official documents or other privileges 
granted by the law of any Member for purposes connected 
with workmen’s compensation, be extended under the 
same conditions to the nationals of the other Members 
which shall have ratified the aforementioned Convention. 

n 

The Conference recommends that, where in any country 
there exists no system, whether by insurance or otherwise, of 
workmen’s compensation for industrial accidents, the Govern¬ 
ment shall, pending the institution of such a system, afford 
facilities to alien workers enabling them to benefit by the laws 
and regulations on workmen’s compensation in their own 
countries. 
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Convention 20 


Convention concerning Night Work in Bakeries ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Seventh Session on 19 May 1925, and 

Having decided upon the adoption of certain proposals with 
regard to night work in bakeries, the fourth item in the 
agenda of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this eighth day of June of the year one thousand nine 
hundred and twenty-five the following Convention, which may 
be cited as the Night Work (Bakeries) Convention, 1925, for 
ratification by the Members of the International Labour Organ¬ 
isation in accordance with the provisions of the Constitution 
of the International Labour Organisation : 

Article 1 

1. Subject to the exceptions hereinafter provided, the 
making of bread, pastry or other flour confectionery during the 
night is forbidden. 

2. This prohibition applies to the work of all persons, 
including proprietors as well as workers, engaged in the making 
of such products ; but it does not apply to the making of such 
products by members of the same household for their own con¬ 
sumption. 

3. This Convention has no application to the wholesale 
manufacture of biscuits. Each Member may, after consultation 
with the employers’ and workers’ organisations concerned, 
determine what products are to be included in the term 
“ biscuits ” for the purpose of this Convention. 

Article 2 

For the purpose of this Convention, the term “ night ” 
signifies a period of at least seven consecutive hours. The 
beginning and end of this period shall be fixed by the competent 
authority in each country after consultation with the organ¬ 
isations of employers and workers concerned, and the period 
shall include the interval between eleven o’clock in the evening 
and five o’clock in the morning. When it is required by the 
climate or season, or when it is agreed between the employers’ 
and workers’ organisations concerned, the interval between ten 
o’clock in the evening and four o’clock in the morning may be 

1 Date of coming into force : 26 May 1928. 
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substituted for the interval between eleven o’clock in the evening 
and five o’clock in the morning. 

Article 3 

After consultation with the employers’ and the workers’ 
organisations concerned, the competent authority in each 
country may make the following exceptions to the provisions 
of Article 1: 

(a) the permanent exceptions necessary for the execution of 
preparatory or complementary work as far Eis it must 
necessarily be carried on outside the normal hours of 
work, provided that no more than the strictly necessary 
number of workers and that no young persons under the 
age of eighteen years shall be employed in such work ; 

(b) the permanent exceptions necessary for requirements 
arising from the particular circumstcmces of the baking 
industry in tropical countries ; 

(c) the permanent exceptions necessary for the arrangement 
of the weekly rest; 

(d) the temporary exceptions necessary to enable establish¬ 
ments to deal with unusual pressure of work or national 
necessities. 


Article If 

Exceptions may also be made to the provisions of Article 1 
in case of accident, actual or thi'eatoned, or in case of urgent 
work to be done to machinery or plant, or in case of (orce 
majeure, but only so far as may be necessary to avoid sei’ious 
interference with the ordinary working of the undertaking. 

Article 5 

Each Member which ratifies this Convention shall take 
appropriate measures to ensure that the prohibition prescribed 
in Article 1 is effectively enforced, and shall enable the 
employers, the workers, and their respective organisations to 
co-operate in such measures, in conformity with the Recom¬ 
mendation adopted by the International Labour Conference at 
its Fifth Session (1923). 


Article 6 

The provisions of this Convention shall not take effect until 
1 January 1927. 


Article 7 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General of 
the International Labour Office for registration. 
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Article 8 

1. This Convention shall come into force at the date on 
which the ratifications of two Members of the International 
Labour Organisation have been registered by the Director- 
General. 

2. It shall be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for any 
Member at the date on which its ratification has been registered 
with the International Labour Office. 

Article 9 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 10 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 


Article 11 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article 12 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 13 

The French and English texts of this Convention shall both 
be authentic. 
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EIGHTH SESSION 
(Genova, 20 May-5 June 1926) 


Convention 21 


Convention eoncerning the Simplification of (he Inspection 
of Eniiyrants on Itoarcl Ship i 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Eighth Session on 26 May 1926, and 

Having decided upon the adoption of certain proposals with 
regard to the simplification of the inspection of emigrants 
on board ship, the question on the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this fifth day of June of the year one thousand nine 
hundred and twenty-six the following Convention, which may be 
cited as the Inspection of Emigrants Convention, 1926, for 
ratification by the Members of the International Labour Organ¬ 
isation in accordance with the provisions of the Constitution 
of the International Labour Organisation : 

Article 1 

For the purposes of application of this Convention the terms 
“ emigrant vessel ” and “ emigrant ” shall be defined for each 
country by the competent authority in that country. 

Article 2 

1. Each Member which ratifies this Convention undertakes 
to accept the principle that, save as hereinafter provided, the 
official inspection carried out on board an emigrant vessel for 
the protection of emigrants shall be undertaken by not more 
than one Government. 

2. Nothing in this Article shall prevent another Govern¬ 
ment from occasionally and at their own expense placing a 
representative on board to accompany their nationals carried 
as emigrants in the capacity of observer, and on condition that 
he shall not encroach upon the duties of the official inspector. 

Article 3 

If an official inspector of emigrants is placed on board an 
emigrant vessel he shall be appointed as a general rule by the 

^ Date of coining into force ; 29 December 1927. 
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Government of the country whose flag the vessel flies. Such 
inspector may, however, be appointed by another Government 
in virtue of an agreement between the Government of the 
country whose flag the vessel flies and one or more other 
Governments whose nationals are carried as emigrants on board 
the vessel. 


Article it 

1. The practical experience and the necessary professional 
and moral qualifications required of an official inspector shall 
be determined by the Government responsible for his appoint¬ 
ment. 

2. An official inspector may not be in any way either 
directly or indirectly connected with or dependent upon the 
shipowner or shipping company. 

3. Nothing in this Article shall prevent a Government 
from appointing the ship’s doctor as official inspector by way 
of exception and in case of absolute necessity. 

Article 5 

1. The official inspector shall ensure the observance of 
the rights which emigrants possess under the laws of the 
country whose flag the vessel flies, or such other law as is 
applicable, or under international agreements, or the terms of 
their contracts of transportation. 

2. The Government of the country whose flag the vessel 
flies shall communicate to the official inspector, irrespective of 
his nationality, the text of any laws or regulations affecting 
the condition of emigrants which may be in force, and of any 
international agreements or any contracts relating to the 
matter which have been communicated to such Government. 

Article 6 

The authority of the ma.ster on board the vessel is not 
limited by this Convention. The official inspector shall in no 
way encroach upon the master’s authority on board, and shall 
concern himself solely with ensuring the enforcement of the 
laws, regulations, agreements, or contracts directly concerning 
the protection and welfare of the emigrants on board. 

Article 7 

1. Within eight days after the arrival of the vessel at its 
port of destination the official inspector shall make a report to 
the Government of the country whose flag the vessel flies, 
which Government shall transmit a copy of the report to the 
other Governments concerned, whei’e such Governments have 
previously requested that this shall be done. 

‘L. to the master 

0'S oSVioisO insfR.ffoi-. 
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Article 8 

The formal ratifications of this Convention, under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation, shall be communicated to the Director-General 
of the International Labour Office for registration. 

Article 9 

1. This Convention shall come into force at the date on 
which the ratifications of two Members of the International 
Labour Organisation have been registered by the Director- 
General. 

2. It shall be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for 
any Member at the date on which its ratification has been 
registered with the International Labour Office. 

Article 10 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 11 

Subject to the provisions of Article 9, each Member which 
ratifies this Convention agrees to bring the provisions of 
Articles 1, 2, 3, 4, 5, 6, and 7 into operation not later than 
1 January 1928, and to take such action as may be necessary 
to make these provisions effective. 

Article 12 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 


Article 13 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter- 
national Labour Office. 
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Article lit 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 15 

The French and English texts of this Convention shall both 
be authentic. 

Recommendation 26 


Recoiniiioiulatioii coiioerning (he Proteelioii 
of Kniiyrniit VVoiiieii and fiirls on Board Ship 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Eighth Session on 26 May 1926, and 

Having decided upon the adoption of certain proposals with 
regard to the means to be taken to ensure the protection 
of emigrant women and girls on board ship, which 
question is included in the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this fifth day of June of the year one thousand nine 
hundred and twenty-six the following Recommendation, which 
may be cited as the Migration (Protection of Females at Sea) 
Recommendation, 1926, to be submitted to the Members of the 
International Labour Organisation for consideration with a 
view to effect being given to it by national legislation or other¬ 
wise in accordance with the provisions of the Constitution of 
the International Labour Organisation : 

Where fifteen or more women or girls unaccompanied by a 
responsible person are carried as emigrants on board an emi¬ 
grant vessel a properly qualified woman who has no other duty 
to fulfil on board shall be appointed to give such emigrants any 
material or moral assistance of which they may stand in need 
without in any way encroaching upon the authority of the 
master of the vessel. She shall report to the authority making 
the appointment and her report shall be available for the use 
of the Governments which may be concerned. 
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X'lXTlI SESSION 
((;«n«va, 7-24 Jum* 1928) 

Convention 22 

Coiivciilioii eoiic(‘iiiiiij| S.'siiih u’s Arlich's oI Ayiecmonl ' 

The General Conference of the International Labour Organ¬ 
isation, ^ 

Having been convenefl at Geneva by the Governing Body 
of the International Labour Office, and having met in it's 
Ninth Session on 7 June 1926, and 
Having decided upon the adoption of certain proposals with 
regard to seamen’s articles of agreement, which is 
included in the first item of the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-fourth day of June of the year one thousand 
nine hundred and twenty-six the following Convention, which 
may be cited as the Seamen’s Articles of Agreement Convention, 
1926, for ratification by the Members of the International Labour 
Organisation in accordance with the provisions of the Constitu¬ 
tion of the International Labour Organisation : 

Article 1 

1. This Convention shall apply to all sea-going vessels 
registered in the country of any Member ratifying this Conven¬ 
tion and to the owners, masters and seamen of such vessels. 

2. It shall not apply to— 

(a) ships of war, 

(h) Government vessels not engaged in trade, 

(c) vessels engaged in the coasting trade, 

(d) pleasure yachts, 

(e) Indian country craft, 

(f) fishing vessels, 

(g) vessels of less than 100 tons gross registered tonnage or 
300 cubic metres, nor to vessels engaged in the home 
trade below the tonnage limit prescribed by national law 
for the special regulation of this trade at the date of the 
passing of this Convention. 

Article 2 

For the purpose of this Convention the following expressions 
have the meanings hereby assigned to them, viz.: 

^ Date of coining; into force : 4 April 1928. 
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(a) the term “ vessel” includes any ship or boat of any nature 
whatsoever, whether publicly or privately owned, ordinar¬ 
ily engaged in maritime navigation ; 

(b) the term “ seaman ” includes every person employed or 
engaged in any capacity on board any vessel and entered 
on the ship’s articles. It excludes masters, pilots, cadets 
and pupils on training ships and duly indentured appren¬ 
tices, naval ratings, and other persons in the permanent 
service of a Government; 

(c) the term “ master ” includes every person having command 
and charge of a vessel except pilots ; 

(d) the term “home trade vessel” means a vessel engaged 
in trade between a country and the ports of a neighbouring 
country within geographical limits determined by the 
national law. 

Article S 

1. Articles of agreement shall be signed both by the ship¬ 
owner or his representative and by the seaman. Reasonable 
facilities to examine the articles of agreement before they are 
signed shall be given to the seaman and also to his adviser. 

2. The seaman shall sign the agreement under conditions 
which shall be prescribed by national law in order to ensure 
adequate supervision by the competent public authority. 

3. The foregoing provisions shall be deemed to have been 
fulfilled if the competent authority certifies that the provisions 
of the agreement have been laid before it in writing and have 
been confirmed both by the shipowner or his representative 
and by the seaman. 

4. National law shall make adequate provision to ensure 
that the seaman has understood the agreement. 

5. The agreement shall not contain anything which is 
contrary to the provisions of national law or of this Convention. 

6. National law sheill prescribe such further formalities and 
safeguards in respect of the completion of the agreement as 
may be considered necessary for the protection of the interests 
of the shipowner and of the seaman. 

Article If 

1. Adequate measures shall be taken in accordance with 
national law for ensuring that the agreement shall not contain 
any stipulation by which the parties purport to contract in 
advance to depart from the ordinary rules as to jurisdiction over 
the agreement. 

2. This Article shall not be interpreted as excluding a refer¬ 
ence to arbitration. 
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Article 5 

1. Every seaman shall be given a document containing 
a record of his employment on board the vessel. The form of 
the document, the particulars to be recorded and the manner 
in which such particulars are to be entered in it shall be 
determined by national law. 

2. The document shall not contain any statement as to the 
quality of the seaman’s work or as to his wages. 

Article 6 

1. The agreement may be made either for a definite period 
or for a voyage or, if permitted by national law, for an indefinite 
period. 

2. The agreement shall state clearly the respective rights 
and obligations of each of the parties. 

3. It shall in all cases contain the following particulars : 

(1) the surname and other names of the seaman, the date 
of his birth or his age, and his birthplace ; 

(2) the place at which and date on which the agreement was 
completed ; 

(3) the name of the vessel or vessels on board which the 
seaman undertakes to serve ; 

(4) the number of the crew of the vessel, if required by 
national law; 

(5) the voyage or voyages to be undertaken, if this can be 
determined at the time of making the agreement; 

(6) the capacity in which the seaman is to be employed ; 

(7) if possible, the place and date at which the seaman is 
required to report on board for service ; 

(8) the scale of provisions to be supplied to the seaman, unless 
some alternative system is provided for by national law ; 

(9) the amount of his wages ; 

(10) the termination of the agreement and the conditions 
thereof, that is to say : 

(a) if the agreement has been made for a definite period, 
the date fixed for its expiry ; 

(h) if the agreement has been made for a voyage, the port 
of destination and the time which has to expire after 
arrival before the seaman shall be discharged ; 

(c) if the agreement has been made for an indefinite 
period, the conditions which shall entitle either party 
to rescind it, as well as the required period of notice 
for rescission ; provided that such period shall not be 
less for the shipowner than for the seaman ; 
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(11) the annual leave with pay granted to the seaman after one 
year’s service with the same shipping company, if such 
leave is provided for by national law ; 

(12) any other particulars which national law may require. 

Article 7 

If national law provides that a list of crew shall be carried 
on board it shall specify that the agreement shall either be 
recorded in or annexed to the list of crew. 

Article 8 

In order that the seaman may satisfy himself as to the 
nature and extent of his rights and obligations, national law 
shall lay down the measures to be taken to enable clear inform¬ 
ation to be obtained on board as to the conditions of employment, 
either by posting the conditions of the agreement in a place 
easily accessible from the crew’s quarters, or by some other 
appropriate means. 


Article .9 

1. An agreement for an indefinite period may be terminated 
by either party in any port where the vessel loads or unloads, 
provided that the notice specified in the agreement shall have 
been given, which shall not be less than twenty-four hours. 

2. Notice shall be given in writing ; national law shall pro¬ 
vide such manner of giving notice as is best calculated to 
preclude any subsequent dispute between the parties on this 
point. 

3. National law shall determine the exceptional circum¬ 
stances in which notice even when duly given shall not terminate 
the agreement. 

Article 10 

An agreement entered into for a voyage, for a definite period, 
or for an indefinite period shall be duly terminated by— 

(a) mutual consent of the parties ; 

(h) death of the seaman ; 

(c) loss or total unseaworthiness of the vessel; 

(d) any other cause that may be provided in national law 
or in this Convention. 

Article 11 

National law shall determine the circumstances in which 
the owner or master may immediately discharge a seaman. 

Article 12 

National law shall also determine the circumstances in which 
the seaman may demand his immediate discharge. 
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Article 13 

1. If a seaman shows to the satisfaction of the shipowner 
or his agent that he can obtain command of a vessel or an 
appointment as mate or engineer or to any other post of a 
higher ^ade than he actually holds, or that any other circum- 
stahce has arisen since his engagement which renders it essential 
to his interests that he should be permitted to take his discharge, 
he may claim his discharge, provided that without increased 
expense to the shipowner and to the satisfaction of the shipowner 
or his agent he furnishes a competent and reliable man in his 
place. 

2. In such case, the seaman shall be entitled to his wages 
up to the time of his leaving his employment. 

Article Ilf 

1. Whatever the reason for the termination or rescission of 
the agreement, an entry shall be made in the document issued 
to the seaman in accordance with Article 5 and in the list of 
crew showing that he has been discharged, and such entry shall, 
at the request of either party, be endorsed by the competent 
public authority. 

2. The seaman shall at all times have the right, in addition 
to the record mentioned in Article 5, to obtain from the master 
a separate certificate as to the quality of his work or, failing 
that, a certificate indicating whether he has fully discharged 
his obligations under the agreement. 

Article 15 

National law shall provide the measures to ensure com¬ 
pliance with the terms of the present Convention. 

Article 16 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article 17 

1. This Convention shall come into force at the date on 
v/hich the ratifications of two Members of the International 
Labour Organisation have been registered by the Director- 
General. 

2. It shall be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for 
any Member at the date on which its ratification has been 
registered with the International Labour Office. 
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Article 18 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 19 

Subject to the provisions of Article 17, each Member which 
ratifies this Convention agrees to bring the provisions of 
Articles 1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 13, 14 and 15 into 
operation not later than 1 January 1928, and to take such action 
as may be necessaiy to make these provisions effective. 

Article 20 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 

Article 21 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which 
the Convention first comes into force, by an act communicated 
to the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article 22 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 23 

The French and English texts of this Convention shall both 
be authentic. 


Convention 23 

Convention (•onecriiin(| the llepatriation of Seamen i 

The General Conference of the International Labour Organ¬ 
isation, 


’ Diito of coiriiiig into force : 16 April 1928. 
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Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Ninth Session on 7 June 1926, and 

Having decided upon the adoption of certain proposals with 
regard to the repatriation of seamen, which is included 
in the first item of the agenda of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-third day of June of the year one thousand 
nine hundred and twenty-six the following Convention, which 
may be cited as the Repatriation of Seamen Convention, 1926, 
for ratification by the Members of the International Labour 
Organisation in accordance with the provisions of the Constitu¬ 
tion of the International Labour Organisation : 

Article 1 

1. This Convention shall apply to all sea-going vessels 
registered in the country of any Member ratifying this Con¬ 
vention, and to the owners, masters and seamen of such vessels. 

2. It shall not apply to— 

(a) ships of war, 

(b) Government vessels not engaged in trade, 

(c) vessels engaged in the coasting trade, 

(d) pleasure yachts, 

(e) Indian country craft, 

(f) fishing vessels, 

(gj vessels of less than 100 tons gross registered tonnage or 
300 cubic metres, nor to vessels engaged in the home trade 
below the tonnage limit prescribed by national law for the 
special regulation of this trade at the date of the passing 
of this Convention. 

Article 2 

For the purpose of this Convention the following expressions 
have the meanings hereby assigned to them, viz.: 

(a) the term “ vessel ” includes any ship or boat of any nature 
whatsoever, whether publicly or privately owned, ordinar¬ 
ily engaged in maritime navigation ; 

(h) the term “seaman” includes every person employed or 
engaged in any capacity on board any vessel and entered 
on the ship’s articles. It excludes masters, pilots, cadets 
and pupils on training ships and duly indentured appren¬ 
tices, naval ratings, and other persons in the permanent 
service of a Government; 

(c) the term “ master ” includes every person having command 
and charge of a vessel except pilots ; 

(d) the term “ home trade vessel ” means a vessel engaged in 
trade between a country and the ports of a neighbouring 
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country within geographical limits determined by the 
national law. 


Article 3 

1. Any seaman who is landed during the term of his engage¬ 
ment or on its expiration shall be entitled to be taken back to 
his own country, or to the port at which he was engaged, or 
to the port at which the voyage commenced, as shall be deter¬ 
mined by national law, which shall contain the provisions 
necessary for dealing with the matter, including provisions to 
determine who shall bear the charge of repatriation. 

2. A seaman shall be deemed to have been duly repatriated 
if he has been provided with suitable employment on board a 
vessel proceeding to one of the destinations prescribed in accord¬ 
ance with the foregoing paragraph. 

3. A seaman shall be deemed to have been repatriated 
if he is landed in the country to which he belongs, or at the port 
at which he was engaged, or at a neighbouring port, or at the 
port at which the voyage commenced. 

4. The conditions under which a foreign seaman engaged 
in a country other than his own has the right to be repatriated 
shall be as provided by national law or, in the absence of such 
legal provisions, in the articles of agreement. The provisions 
of the preceding paragraphs shall, however, apply to a seaman 
engaged in a port of his own country. 

Article h 

The expenses of repatriation shall not be a charge on the 
seaman if he has been left behind by reason of— 

(a) injury sustained in the service of the vessel, or 

(b) shipwreck, or 

(c) illness not due to his own wilful act or default, or 

(d) discharge for any cause for which he cannot be held 
responsible. 


Article 5 

1. The expenses of repatriation shall include the transpor¬ 
tation charges, the accommodation and the food of the seaman 
during the journey. They shall also include the maintenance 
of the seaman up to the time fixed for his departure. 

2. When a seaman is repatriated as member of a crew, he 
shall be entitled to remuneration for work done during the 
voyage. 


Article 6 

The public authority of the country in which the vessel is 
registered shall be responsible for supervising the repatriation 
of any member of the crew in cases where this Convention 
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applies, whatever may be his nationality, and where necessary 
for giving him his expenses in advance. 

Article 7 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General 
of the International Labour Office for registration. 

Artirlp 8 

1. This Convention shall come into force at the date on 
which the ratifications of (wo Members of the Internation.^! 
Labour Organisation have been registered by the Director- 
General. 

2. It shall be binding orily upon those Members whose 
ratifications have been l egistered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for 
any Member at the date on which its ratification has been 
registered with the International Labour Office. 

Article 9 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 10 

Subject to the provisions of Article 8, each Member which 
ratifies this Convention agrees to bring the provisions of 
Articles 1, 2, 3, 4, 5 and 6 into operation not later than 
1 January 1928, and to take such action as may be necessary 
to make these provisions effective. 

Article 11 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 

Article 12 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
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re gis tration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article 13 

At least once in ten years the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the woiking of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article lit 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 27 


Recomineiidatioii eonccrniiig tJic Repatriation 
of Masters and Apprentices 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Ninth Session on 7 June 1926, and 

Having decided upon the adoption of certain proposals with 
regard to the repatriation of masters and apprentices, 
which is included in the first item of the agenda of the 
Session, and 

Having determined that the.se proposals shall take the form 
of a Recommendation, 

adopts this twenty-third day of June of the year one thousand 
nine hundred and twenty-six the following Recommendation, 
which may be cited as the Repatriation (Ship Masters and 
Apprentices) Recommendation, 1926, to be submitted to the 
Members of the International Labour Organisation for consider¬ 
ation with a view to effect being given to it by national legis¬ 
lation or otherwise in accordance with the provisions of the 
Constitution of the International Labour Organisation: 

The Conference recommends that the national Governments 
shall take steps to provide for the repatriation of masters and 
duly indentured apprentices, who are not covered by the ter ms 
of the Convention on the repatriation of seamen adopted by the 
General Conference at its Ninth Session. 
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Recommendation 28 


Recommendation concerning the General Principles 
for the Inspection of the Conditions of Work of Seamen 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Ninth Session on 7 June 1926, and 

Having decided upon the adoption of certain proposals with 
regard to the general principles for the inspection of the 
conditions of work of seamen, the question forming the 
second item on the agenda of the Session, and 

Having determined that these proposals should take the 
form of a Recommendation, 

adopts this twenty-second day of June of the year one thousand 
nine hundred and twenty-six the following Recommendation, 
which may be cited as the Labour Inspection (Seamen) Recom¬ 
mendation, 1926, to be submitted to the Members of the Inter¬ 
nationa! Labour Organisation for consideration with a view to 
effect being given to it by national legislation or otherwise, in 
accordance with the provisions of the Constitution of the Inter¬ 
national Labour Organisation: 

Whereas among the methods and principles of special and 
urgent importance for the physical, moral and intellectual 
welfare of the workers, the Constitution of the International 
Labour Organisation makes it a duty of the International 
Labour Organisation to devote special attention to the inspec¬ 
tion of conditions of work in order to ensure the enforcement 
of the laws and regulations for the protection of the workers ; 

Whereas the International Labour Conference at its Fifth 
Session (October 1923) adopted a “ Recommendation concern¬ 
ing the general principles for the organisation of systems of 
inspection to secure the enforcement of the laws and regulations 
for the protection of the workers ” ; 

Whereas that Recommendation is based essentially on the 
experience gained in the insp)ection of industrial establishments 
and it would be particularly difficult to apply or even to adapt 
it to the work of seamen, the nature and conditions of which 
are essentially different from those of work in a factory ; 

Whereas the inspection of the conditions under which sea¬ 
men work will increase in importance in proportion as le^slation 
for the protection of seamen is developed in the different 
countries and as further conventions concerning the working 
conditions of seamen are adopted by the Conference ; 

Whereas for the foregoing reasons it is desirable, in order 
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to place the experience already gained at the disposal of the 
Members with a view to assisting them in the institution or 
reorganisation of their systems of inspection of the conditions 
under which seamen work, to indicate the general principles 
which practice shows to be best calculated to ensure the enforce¬ 
ment of measures for the protection of seamen ; 

The General Conference therefore recommends that each 
Member of the Organisation should take the following principles 
into consideration: 

I, Scope op Inspection 

1. That the principal duty of the authority or authorities 
responsible in each country for the inspection of the conditions 
under which seamen work should be to secui’e the enforcement 
of all laws and regulations dealing with such conditions and the 
protection of seamen in the exercise of their profession ; 

2. That, in so far as it may be considered desirable and 
possible, by reason of the experience they gain in carrying out 
their principal duties, to entrust the inspecting authorities with 
other secondary duties of a social nature which may vary 
according to the conceptions, customs, or traditions prevailing 
in the different countries, such duties may be assigned to them 
in addition to their principal duties on condition that— 

(a) they do not in any way interfere with the performance of 
the inspectors’ principal duties ; 

(b) they do not in any way prejudice the authority and 
impartiality which are necessary to inspectors in their 
relations with shipowners and seamen. 

II. Okganisation op Inspection 

The Conference recommends : 

3. That, wherever it is compatible with administrative 
practice and in order to secure the greatest possible uniformity 
in the enforcement of the laws and regulations relating to the 
conditions under which seamen work, the different services or 
bodies responsible for supervising the enforcement of such laws 
and regulations should be centralised under a single authority ; 

4. That, if existing administrative practice will not admit 
of such centralisation of supervision, the different services or 
authorities whose functions are wholly or partly concerned with 
the protection of seamen should be enabled to benefit by one 
another’s experience and to regulate their methods of work 
according to such common principles as may be considered the 
most effective; 

5. That for this purpose close liaison and constant col¬ 
laboration should be established between these different services 
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or authorities, so far as is compatible with administrative prac¬ 
tice and by the means considered the most suitable in each 
country (exchange of reports and information, periodical con¬ 
ferences, etc.) : and 

6. That the different services or authorities responsible for 
supervising the conditions under which seamen woi’k should 
keep in touch with the authorities responsible for factory 
inspection, in matters of mutual concern. 


III. RiOPORTS 01'' TIIK Tn.spkction Authoiuties 

The Conference recommends; 

7. That an annual general report on the supervision of the 
conditions under which seamen work should be published by 
the central authority or by the collaboration of the different 
authorities responsible for carrying out such supervision ; 

8. That this annual report should contain a list of the 
national laws and regulations affecting the conditions under 
which seamen work and their supervision, together with any 
amendments thereto, which have come into operation during 
the year; 

9. That it should also contain statistical tables with the 
necessary comments on the organisation and work of inspection 
and giving information, as far as may be possible and compatible 
with national administrative practice, on the following points: 
(a) the number of vessels in commission subject to the various 

forms of inspection, the vessels being classified according 
to type (mechanically propelled vessels and sailing vessels) 
and each category being subdivided according to the pur¬ 
pose for which these vessels are used; 

(h) the number of seamen actually engaged on board the 
vessels of each class ; 

(c) the number of vessels visited by the inspectors with an 
indication of the strength of the crews ; 

(d) the number and nature of breaches of the law or regula¬ 
tions ascertained by the inspectors and of the penalties 
imposed; 

(e) the number, nature, and causes of accidents occurring to 
seamen during their work ; 

(f) the means adopted for the enforcement of the provisions 
of international labour Conventions which relate to the 
conditions under which seamen work, and the extent of 
the compliance with such provisions, either in the form of 
the annual report transmitted to the International Labour 
Office under Article 22 of the Constitution of the Inter¬ 
national Labour Organisation or in some other appro¬ 
priate form. 
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IV. Kights, Powers and Duties op Inspectors 
(a) Rights of inspection. 

The Conference recommends; 

10. That the inspection authorities, on proof of their iden¬ 
tity, should be empowered by national law : 

(a) to visit without previous notice any vessel flying the 
national flag by day or by night, in national or foreign 
territorial waters, and, in exceptional cases fixed by 
national law and by authorisation of the maritime 
authority, at sea, provided, however, that the time and 
manner of such visits should in practice be fixed so as to 
avoid as far as possible any serious inconvenience to the 
working of the vessel; 

(h) to question without witnesses the crew and any other 
persons whose evidence may be considered desirable, to 
make any enquiries which may be judged necessary, and 
to require pi’oduction of any of the ship’s papers or docu¬ 
ments which the laws or regulations require to be kept in 
so far as such papers or documents relate to the matters 
subject to inspection; 

11. That national law should provide that the inspectors 
should be bound by oath, or by any other method which con¬ 
forms with the administrative practice or customs in each 
country, not to disclose commercial secrets which may come to 
their knowledge in the course of their duties, under pain of 
criminal penalties or appropriate disciplinary measures. 

(b) Compulsory powers. 

The Conference recommends : 

12. That the inspection authorities should be empowered, 
in serious cases where the health or safety of the crew is 
endangered, to prohibit by proper authorisation of the maritime 
authority a vessel from leaving port until the necessary 
measures have been taken on board to comply with the law, 
subject to appeal to higher administrative authority or to the 
court of competent jurisdiction, according to the law in the 
different countries ; 

13. That prohibiting a ve.ssel from leaving port should be 
considered a measure of exceptional gravity, which should only 
be employed as a last resort when the other legal means at the 
disposal of the inspection authority to ensure respect for the 
law have been used without effect; 

^ 14. ^ That the inspection authorities should be empowered 

in special cases to issue orders for securing observance of the 
laws and regulations governing the conditions under which sea¬ 
men work, subject to appeal to higher administrative authority 
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or to the court of competent jurisdiction, according to the law 
in each country; 

15. That the central authority should be empowered in 
special cases to grant exemption from any specified require¬ 
ment of any law or regulation governing the conditions under 
which seamen work, if such authority is satisfied that that 
requirement has been substantially complied with, or that 
compliance with the requirement is unnecessary in the circum¬ 
stances of the case, and that the action taken, or provision 
made, as regards the subject matter of the requirement is as 
effective as, or more effective than, actual compliance with the 
requirement. 

(c) Right to call for an inspection. 

The Conference recommends; 

16. That national law should provide that the master of 
a vessel should be entitled to call for an inspection in all cases 
where he considers it necessary ; 

17. That national law should provide that the members of 
the crew of a vessel should also be entitled, subject to such 
conditions as may be prescribed, to call for an inspection on any 
matters relating to health, the safety of the vessel, or the rules 
affecting the conditions under which seamen work. 

(d) Co-operation of shipowners and seamen with the inspec¬ 
tion authorities. 

The Conference recommends : 

18. That, so far as is compatible with administrative prac¬ 
tice in each country, and by such methods as may be considered 
most appropriate, shipowners and seamen should be called upon 
to co-operate in the supervision of the enforcement of the laws 
and regulations relating to the conditions under which seamen 
work. 

In particular, the Conference draws the attention of the 
different countries to the following methods of co-operation ; 
(a) it is essential that every facility should be afforded to 
seamen freely to bring to the notice of the inspection 
authorities either directly or through their duly authorised 
representatives any infringement of the law on board the 
vessel on which such seamen are employed, that the 
inspection authority should as far as possible promptly 
make an enquiry into the subject matter of any such 
complaint, that such complaints should be treated by the 
inspection authority as absolutely confidential ; 

(h) with a view to ensuring complete co-operation by ship¬ 
owners and seamen and their respective organisations with 
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the inspection authorities, and in order to improve con¬ 
ditions affecting the health and safety of seamen, it is 
desirable that the inspection authorities should from time 
to time consult the representatives of shipowners' and 
seamen’s organisations as to the best means of attaining 
these ends. It is also desirable that joint committees of 
shipowners and seamen should be set up, and that they 
should be enabled to co-operate with the different services 
responsible for supervising the enforcement of the laws 
and regulations governing the conditions under which 
seamen work. 

(e) Safeguards. 

The Conference recommends : 

19. That only such persons should be appointed inspectors 
as command the full confidence both of the shipowners and of 
the seamen, and that such persons should therefore be required 
to possess : 

(a) the qualities necessary to ensure absolute impartiality in 
the performance of their duties ; 

(b) the technical qualifications necessary for the performance 
of their duties; 

It is desirable that the inspection service should include men 
who have served at sea whose appointment whether in a per¬ 
manent or temporary capacity should be at the discretion of the 
administrative authority; 

20. That, when necessary, inspectors should be assisted in 
their duties by competent experts who command the full con¬ 
fidence of the shipowners and seamen ; 

21. That inspectors should be public servants whose status 
renders them independent of changes of Government; 

22. That they should be prohibited from having any 
financial interest whatsoever in the undertakings subject to 
their inspection. 

(f) Other duties. 

The Conference recommends : 

23. That as, by reason of the nature of their duties, inspec¬ 
tors have special opportunities of observing the practical results 
of the operation of the laws and regulations governing the 
conditions under which seamen work, they should be called upon, 
so far as it is compatible with the administrative methods in 
each country, to assist in improving legislation for the protection 
of seamen and to give the most effectual help possible in promot¬ 
ing the prevention of accidents ; 
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24. That, so far as is compatible with administrative 
practice in each country, they should be called upon to take part 
in enquiries into shipwrecks and accidents on board ship, and 
that they should be empowered, where necessary, to submit 
reports on the results of such enquiries ; 

25. That, so far as is compatible with the administrative 
methods in each country, they should be called upon to collabor¬ 
ate in supplying information preparatory to the drafting of laws 
and regulations for the protection of seamen. 
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TENTH SESSION 
(Gc^ncva, 25 May-16 June 1927) 


Convention 24 


Convention conceriiiiig Sickness Insurance for Workers 
in Industry and Commerce and Domestic Servants ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Tenth Session on 25 May 1927, and 

Having decided upon the adoption of certain proposals with 
regard to sickness insurance for workers in industry 
and commerce and domestic servants, which is included 
in the first item of the agenda of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this fifteenth day of June of the year one thousand nine 
hundred and twenty-seven the following Convention, which 
may be cited as the Sickness Insurance (Industry) Convention, 
1927, for ratification by the Members of the International 
Labour Organisation in accordance with the provisions of the 
Constitution of the International Labour Organisation ; 

Article 1 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to set up a system 
of compulsory sickness insurance which shall be based on pro¬ 
visions at least equivalent to those contained in this Convention. 

Article 2 

1. The compulsory sickness insurance system shall apply 
to manual and non-manual workers, including apprentices, 
employed by industrial undertakings and commercial under¬ 
takings, out-workers and domestic servants. 

2. It shall, nevertheless, be open to any Member to make 
such exceptions in its national laws or regulations as it deems 
necessary in respect of— 

(a) temporary employment which lasts for less than a period 
to be determined by national laws or regulations, casual 
employment not for the purpose of the employer’s trade 


^ Date of coining into force ; 15 July 1928. 
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or business, occasional employment and subsidiary employ¬ 
ment ; 

(h) workers whose wages or income exceed an amount to be 
determined by national laws or regulations ; 

(c) workers who are not paid a money wage ; 

(d) out-workers whose conditions of work are not of a like 
nature to those of ordinary wage-earners ; 

(c) workers below or above age-limits to be determined by 
national laws or regulations ; 

(() members of the employer’s family. 

3. It shall further be o[)en to exempt from the compulsory 
sickness insurance system persons who in case of sickness are 
entitled by virtue of any laws or regulations, or of a special 
scheme, to advantages at least equivalent on the whole to those 
provided for in this Convention. 

4. This Convention shall not apply to seamen and sea 
fishermen for who.se insurance against sickness provision may 
be made by a decision of a later Session of the Conference. 

Article 3 

1. An insured person who is rendered incapable of work 
by reason of the abnormal state of his bodily or mental health 
shall bo entitled to a cash benefit for at least the first twenty- 
six weeks of incapacity from and including the first day for 
which benefit is payable. 

2. The payment of this benefit may be made conditional 
on the insured person having first complied with a qualifying 
period and, on the expiry of the same, with a waiting period of 
not more than three days. 

3. Cash benefit may be withheld in the following cases : 

(a) where in respect of the same illness the insured person 
receives compensation from another source to which he 
is entitled by law; benefit shall only be wholly or par¬ 
tially withheld in so far as such compensation is equal 
to or less than the amount of the benefit provided by the 
present Article ; 

(b) as long as the insured person does not by the fact of his 
incapacity suffer any loss of the normal product of 
his labour, or is maintained at the expense of the insur¬ 
ance funds or from public funds; nevertheless, cash 
benefits shall only partially be withheld when the insured 
person, although thus personally maintained, has family 
responsibilities ; 

(c) as long as the insured person while ill refuses, without 
valid reason, to comply with the doctor’s orders, or the 
instructions relating to the conduct of insured persons 
while ill, or voluntarily and without authorisation removes 
himself from the supervision of the insurance institutions. 
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4, Cash benefit may be reduced or refused in the case of 
sickness caused by the insured person’s wilful misconduct. 

Article J} 

1. The insured person shall be entitled free of charge, as 
from the commencement of his illness and at least until the 
period prescribed for the grant of sickness benefit expires, to 
medical treatment by a fully qualified medical man and to the 
supply of proper and sufficient medicines and appliances. 

2. Nevertheless, the insured person may be required to 
pay such part of the cost of medical benefit as may be prescribed 
by national laws or regulations. 

3. Medical benefit may be withheld as long as the insured 
person refuses, without valid reason, to comply with the doctor’s 
orders or the instructions relating to the conduct of insured 
persons while ill, or neglects to make use of the facilities placed 
at his disposal by the insurance institution. 

Article 5 

National laws or regulations may authorise or prescribe the 
grant of medical benefit to members of an insured person’s 
family living in his household and dependent upon him, and 
shall determine the conditions under which such benefit shall 
be administered. 


Article 6 

1. Sickness insurance shall be administered by self-govern¬ 
ing institutions, which shall be under the administrative and 
financial supervision of the competent public authority and 
shall not be carried on with a view of profit. Institutions 
founded by private initiative must be specially approved by the 
competent public authority. 

2. The insured persons shall participate in the management 
of the self-governing insurance institutions on such conditions 
as may be prescribed by national laws or regulations. 

3. The administration of sickness insurance may, never¬ 
theless, be undertaken directly by the State where and as long 
as its administration is rendered difficult or impossible or 
inappropriate by reason of national conditions, and particularly 
by the insufficient development of the employers’ and workers’ 
organisations. 


Article 7 

1. The insured persons and their employers shall share in 
providing the financial resources of the sickness insurance 
system. 

2. It is open to national laws or regulations to decide as 
to a financial contribution by the competent public authority. 
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Article 8 

This Convention does not in any respect affect the obliga¬ 
tions arising out of the Convention concerning the employment 
of women before and after childbirth, adopted by the Inter¬ 
national Labour Conference at its First Session. 

Article 9 

A right of appeal shall be granted to the insured person 
in case of dispute concerning his right to benefit. 

Article 10 

1. It shall be open to States which comprise large and very 
thinly populated areas not to apply the Convention in districts 
where, by reason of the small density and wide dispersion of 
the population and the inadequacy of the means of communica¬ 
tion, the organisation of sickness insurance, in accordance with 
this Convention, is impo.ssible. 

2. The States which intend to avail themselves of the 
exception provided by this Article shall give notice of their 
intention when communicating their formal ratification to the 
Director-General of the International Labour Office. They 
shall inform the International Labour Office as to what districts 
they apply the exception and indicate their reasons therefor. 

3. In Europe it shall be open only to Finland to avail itself 
of the exception contained in this Article. 

Article 11 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General 
of the International Labour Office for registration. 

Article 12 

1. This Convention shall come into force ninety days after 
the date on which the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered by the 
Director-General. 

2. It shall be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for 
any Member ninety days after the date on which its ratification 
has been registered with the International Labour Office. 

Article 13 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter- 
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national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article Ilf 

Subject to the provisions of Article 12, each Member which 
ratifies this Convention agrees to bring the provisions of 
Articles 1, 2, 3, 4, 5, 6, 7, 8, 9 and 10 into operation not later than 
1 January 1929, and to take such action as may be necessary 
to make these provisions effective. 

Article 15 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 


Article 16 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article 17 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 18 

The French and English texts of this Convention shall both 
be authentic. 


Convention 25 


(]onvcii(ion eoiicerniiuj Siekiioss Insiirsincc for 
A()riciiUural Workers ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 


' Dat(' of coming into force : 15 July 1928. 
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of the International Labour Office, and having met in 
its Tenth Session on 25 May 1927, and 
Having decided upon the adoption of certain proposals with 
regard to sickness insurance for agricultural workers, 
which is included in the first item of the agenda of the 
Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this fifteenth day of June of the year one thousand nine 
hundred and twenty-seven the following Convention, which may 
be cited as the Sickness Insurance (Agriculture) Convention, 
1927, for ratification by the Members of the International 
Labour Organisation in accordance with the provisions of the 
Constitution of the International Labour Organisation : 

Article 1 

Each Member of the International Labour Oi’ganisation 
which ratifies this Convention undertakes to set up a system 
of compulsory sickness insurance for agricultural workers, 
which shall be based on provisions at least equivalent to those 
contained in this Convention. 

Article 2 

1. The compulsory sickness insurance system shall apply 
to manual and non-manual workers, including apprentices, 
employed by agricultural undertakings. 

2. It shall, nevertheless, be open to any Member to make 
such exceptions in its national laws or regulations as it deems 
necessary in respect of— 

(a) temporary employment which lasts for less than a period 
to be determined by national laws or regulations, casual 
employment not for the purpose of the employer’s trade 
or business, occasional employment and subsidiary employ¬ 
ment ; 

(b) workers whose wages or income exceed an amount to be 
determined by national laws or regulations ; 

(c) workers who are not paid a money wage ; 

(d) out-workers whose conditions of work are not of a like 
nature to those of ordinary wage-earners ; 

(e) workers below or above age-limits to be determined by 
national laws or regulations ; 

(f) members of the employer’s family. 

3. It shall further be open to exempt from the compulsory 
sickness insurance system persons who in case of sickness are 
entitled by virtue of any laws or regulations, or of a special 
scheme, to advantages at least equivalent on the whole to those 
provided for in this Convention. 
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Article 3 

1. An insured person who is rendered incapable of work 
by reason of the abnormal state of his bodily or mental health 
shall be entitled to a cash benefit for at least the first twenty-six 
weeks of incapacity from and including the first day for which 
benefit is payable. 

2. The payment of this benefit may be made conditional 
on the insured person having first complied with a qualifying 
period and, on the expiry of the same, with a waiting period 
of not more than three days. 

3. Cash benefit may be withheld in the following cases : 

(a) where in respect of the same illness the insured person 
receives compensation from another source to which he 
is entitled by law ; benefit shall only be wholly or partially 
withheld in so far as such compensation is equal to or less 
than the amount of the benefit provided by the present 
Article ; 

(b) as long as the insured person does not by the fact of his 
incapacity suffer any loss of the normal product of his 
labour, or is maintained at the expense of the insurance 
funds or from public funds; nevertheless, cash benefits 
shall only partially be withheld when the insured person, 
although thus personally maintained, has family respon¬ 
sibilities ; 

(c) as long as the insured person while ill refuses, without 
valid reason, to comply with the doctor’s orders, or the 
instructions relating to the conduct of insured persons 
while ill, or voluntarily and without authorisation removes 
himself from the supeiwision of the insurance institutions. 

4. Cash benefit may be reduced or refused in the case of 
sickness caused by the insured person’s wilful misconduct. 

Article if 

1. The insured person shall.be entitled free of charge, as 
from the commencement of his illness and at least until the 
period prescribed for the grant of sickness benefit expires, to 
medical treatment by a fully qualified medical man and to the 
supply of proper and sufficient medicines and appliances. 

2. Nevertheless, the insured person may be required to pay 
such part of the cost of medical benefit as may be prescribed 
by national laws or regulations. 

3. Medical benefit may be withheld as loi^ as the insured 
person refuses, without valid reason, to comply with the doctor’s 
orders or the instructions relating to the conduct of insured 
persons while ill, or neglects to make use of the facilities placed 
at his disposal by the insurance institution. 
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Article 5 

National laws or regulations may authorise or prescribe the 
grant of medical benefit to members of an insured person’s 
family living in his household and dependent upon him, and 
shall determine the conditions under which such benefit shall 
be administered. 


Article 6 

1. Sickness insurance shall be administered by self-govern¬ 
ing institutions, which shall be under the administrative and 
financial supervision of the competent public authority and 
shall not be carried on with a view of profit. Institutions 
founded by private initiative must be specially approved by the 
competent public authority. 

2. The insured persons shall participate in the management 
of the self-governing insurance institutions on such conditions 
as may be prescribed by national laws or regulations. 

3. The administration of sickness insurance may, never¬ 
theless, be undertaken directly by the State where and as long 
as its administration is rendered difficult or impossible or 
inappropriate by reason of national conditions, and particularly 
by the insufficient development of the employers’ and workers’ 
organisations. 


Article 7 

1. The insured persons and their employers shall share in 
providing the financial resources of the sickness insurance 
system. 

2. It is open to national laws or regulations to decide as 
to a financial contribution by the competent public authority. 

Article 8 

A right of appeal shall be granted to the insured person in 
case of dispute concerning his right to benefit. 

Article 9 

1. It shall be open to States which comprise large and very 
thinly populated areas not to apply the Convention in districts 
where, by reason of the small density and wide dispersion of 
the population and the inadequacy of the means of communic¬ 
ation, the organisation of sickness insurance, in accordance with 
this Convention, is impossible. 

2. The States which intend to avail themselves of the 
e.xception provided by this Article shall give notice of their 
intention when communicating their formal ratification to the 
Director-General of the International Labour Office. They 
shall inform the International Labour Office as to what districts 
they apply the exception and indicate their reasons therefor. 
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3. In Europe it shall be open only to Finland to avail itself 
of the exception contained in this Article. 

Article 10 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General 
of the International Labour Office for registration. 

Article 11 

1. This Convention shall come into force ninety days after 
the date on which the ratifications of two Members of the 
International Labour Organisation have been registered by the 
Director-General. 

2. It shall be binding only upon those Members whose 
ratifications have been registered with the International Labour 
Office. 

3. Thereafter, the Convention shall come into force for any 
Member ninety days after the date on which its ratification has 
been registered with the International Labour Office. 

Article 12 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article IS 

Subject to the provisions of Article 11, each Member which 
ratifies this Convention agrees to bring the provisions of 
Articles 1, 2, 3, 4, 5, 6, 7, 8, and 9 into operation not later than 
1 January 1929, and to take such action as may be necessary 
to make these provisions effective. 

Article Ilf 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 35 of the Constitution of the International Labour 
Organisation. 


Article 15 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Director-General of the International Labour Office for 
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registration. Such denunciation shall not take effect until one 
year after the date on which it is registered with the Inter¬ 
national Labour Office. 


Article 16 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 17 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 29 


Recommendation eoneerning the General Principles 
of Sickness Insurance 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Tenth Session on 25 May 1927, and 

Having decided upon the adoption of certain proposals with 
regard to the principles of sickness insurance, the first 
item on the agenda of the Session, and 

Having determined that these proposals should take the 
form of a Recommendation, 

adopts this fifteenth day of June of the year one thousand nine 
hundred and twenty-seven the following Recommendation, 
which may be cited as the Sickness Insurance Recommendation, 
1927, to be submitted to the Members of the International 
Labour Organisation for consideration with a view to effect 
being ^ven to it by national legislation or otherwise, in accord¬ 
ance with the provisions of the Constitution of the International 
Labour Organisation : 

Whereas the maintenance of a healthy and vigorous labour 
supply is of capital importance not only for the workers them¬ 
selves, but also for communities which desire to develop their 
productive capacity; and 

Whereas this development is only attainable by constantly 
and systematically appljdng provident measures to obviate or 
make good any loss of the workers’ productive efficiency; and 

Whereas the best provident measure for these purposes is to 
establish a system of social insurance which confers clearly 
defined rights on the persons to whom it applies ; 
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Therefore the General Conference of the International 
Labour Organisation, 

Having adopted Conventions concerning, of the one part, 
sickness insurance for workers in industry and com¬ 
merce and domestic servants, and, of the other part, 
sickness insurance for agricultural workers, which lay 
down minimum conditions which must be complied with 
from the beginning by every system of sickness insur¬ 
ance, and 

Considering that, in order to put the experience already 
gained at the disposal of the Members with a view to 
assisting them in the institution or completion of their 
sickness insurance services, it is desirable to indicate a 
number of the general principles which practice shows 
to be the best calculated to promote a just, effective and 
appropriate organisation of sickness insurance. 
Recommends that each Member should take the following prin¬ 
ciples and rules into consideration : 


I. Scope of Application 

1. Sickness insurance should include within its scope, 
without discrimination as to age or sex, every person who 
performs work by way of his occupation and under a contract 
of service or apprenticeship. 

2. If, however, it is considered desirable to fix age-limits 
by reason of the fact that workers above or below such limits 
are already protected by law or otherwise, such limits should 
not apply to young persons who cannot normally be considered 
as dependent upon their family or to workers who have not 
reached the old-age pension age ; and 

if exceptions are made in respect of workers whose earnings 
or income exceed a specified amount, such exceptions should only 
apply to workers whose earnings or income are such that they 
may reasonably be expected to make their own provision for 
sickness. 


II. Benefits 


A. Cash Benefits. 

3, In order to secure that an insured person who is rendered 
incapable of work by sickness may recover his health as early 
as possible, the cash benefit representing compensation for lost 
wages should be adequate. 

For this purpose the statutory scale of benefit should 
ordinarily be fixed in relation to the normal wage which is 
taken into account for the purposes of compulsory insurance, 
and should be a substantial proportion of such wage, regard 
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being had to family responsibilities ; but in countries where the 
workers have adequate facilities, of which they are accustomed 
to take advantage to procure for themselves additional benefit 
by other means, a uniform scale of benefit may be appropriate. 

4. • The statutory benefit should be paid for at least the first 
twenty-six weeks of incapacity as from and including the first 
day for which benefit is payable; nevertheless, the period for 
which benefit is payable should be increased to one year in cases 
of serious and chronic illness and for insured persons who will 
not receive any invalidity benefit on the expiry of their right 
to sickness benefit. 

5. An insurance institution which can show that it is in 
a sound financial position should be authorised— 

(a) to increase the statutory scale of benefit up to specified 
amounts either for all insured persons or for certain groups 
of the same, in particular insured persons with family 
responsibilities; 

(b) to prolong the statutory period during which benefit is 
payable. 

6. In countries where burial expenses are not, customarily 
or by law, covered by some other insurance, sickness insurance 
institutions should, on the death of an insured person, pay 
a benefit in respect of the cost of decent burial; they should also 
be empowered to pay such a benefit in respect of the burial 
expenses of the insured person’s dependants. 

B. Benefits in Kind. 

7. Treatment by a fully qualified doctor and the supply of 
proper and sufficient medicines and appliances should be 
granted to an insured person from the beginning of his illness 
and for so long as the state of his health requires it; the insured 
person should be entitled to these benefits free of charge from 
the beginning of his illness and at least until the expiry of the 
period prescribed for the grant of sickness benefit. 

. 8. In addition to treatment by a fully qualified doctor and 
the supply of proper and sufficient medicines and appliances, 
there should be available for the insured person, as and when 
local and financial conditions admit, facilities for specialist 
services, as well as dental treatment, and for treatment in 
hospital, where his family circumstances necessitate it or his 
illness requires a mode of treatment which can only be given 
in hospital. 

9. While an insured person is maintained in hospital, the 
insurance institution should pay to his dependants the whole 
or a pau’t of the sickness benefit which would have been payable 
to him had he not been so maintained. 

10. With a view to ensuring good conditions for the main¬ 
tenance in health of the insured person and his family, members 
of the insured person’s family living in his home and dependent 
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upon him should be furnished with medical benefit, as and when 
it may be possible and practicable to do so. 

11. Insurance institutions should be empowered to avail 
themselves, on equitable conditions, of the services of such 
doctors as they need. 

In urban centres, and within specified geographical limits, 
an insured person should be entitled to choose a doctor from 
among those at the disposal of the insurance institution, unless 
this would involve considerable extra expense to the institution. 

C. Sickness Prevention. 

12. As most diseases can be prevented, an alert policy of 
prevention is calculated to avert loss of productive efficiency, 
to render available for other purposes the financial resources 
which are absorbed by avoidable illness, and to promote the 
material, intellectual and moral well-being of the community. 

Sickness insurance should assist in inculcating the practice 
of the rules of hygiene among the workers. It should give pre¬ 
ventive treatment and grant the same to as large a number of 
individuals as possible as soon as the premonitory symptoms of 
disease appear. It should be capable of contributing towards 
the prevention of the spread of disease and the improvement 
of the national health, in pursuance of a general policy co¬ 
ordinating all the various activities towards these ends. 


III. Oroanisation op Insurance 

13. Insurance institutions should be administered, under 
the supervision of the competent public authority in accordance 
with the principles of self-government, and shall not be carried 
on for profit. The insured persons being those who are the 
most directly interested in the working of the insurance scheme 
should, through elected representatives, have an important part 
in the management of the insurance system. 

14. A good organisation of medical benefit and, in par¬ 
ticular, the efficient provision and utilisation of medical equip¬ 
ment embodying the results of scientific progress can be most 
easily secured—except in certain special circumstances—by 
concentrating action on a territorial basis. 


IV. Financial Eesources 

15. The financial resources for the insurance scheme should 
be provided by contributions from the insured persons and con¬ 
tributions from employers. The provision thus jointly made 
can be supplemented to advantage by contributions from public 
funds, especially for the purpose of improving the health of the 
people. 

With a view to securing the stability of the insurance system, 
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reserve funds, appropriate to the peculiar circumstances of the 
system, should be constituted. 


V. Settlement of Disputes 

16. With a view to their being settled rapidly and inex¬ 
pensively, disputes as to benefits between insured persons and 
insurance institutions should be referred to special tribunals, 
the members of which include judges or assessors who are 
specially cognisant of the purposes of insurance and the needs 
of insured persons. 

VI. Exception for Sparsely Populated Territories 

17. States which, by reason of the small density of their 
population or of the inadequacy of the means of communication, 
cannot organise sickness insurance in certain parts of their 
territory should— 

(a) establish in such parts of their territory a sanitary service 
adequate to the local conditions ; 

(h) examine periodically whether the conditions required for 
the introduction of compulsory sickness insurance in the 
parts of their territory previously excepted from the com¬ 
pulsory scheme are fulfilled. 

VII. Seamen and Sea Fishermen 

18. This Recommendation shall not apply to seamen and 
sea fishermen. 
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ELEVENTH SESSION 
(Geneva, 30 May-16 June 1928) 


Convention 26 


Convention concerning the Creation of Minimum 
Wage-Fixing Machinery ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Eleventh Session on 30 May 1928, and 

Having decided upon the adoption of certain proposals with 
regard to minimum wage-fixing machinery, which is the 
first item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this sixteenth day of June of the year one thousand 
nine hundred and twenty-eight the following Convention, which 
may be cited as the Minimum Wage-Fixing Machinery Con¬ 
vention, 1928, for ratification by the Members of the Inter¬ 
national Labour Organisation in accordance with the provisions 
of the Constitution of the International Labour Organisation : 

Article 1 

1. Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to create or maintain 
machinery whereby minimum rates of wages can be fixed for 
workers employed in certain of the trades or parts of trades 
(and in particular in home working trades) in which no arrange¬ 
ments exist for the effective regulation of wages by collective 
agreement or otherwise and wages are exceptionally low. 

2. For the purpose of this Convention the term “ trades ” 
includes manufacture and commerce. 

Article 2 

Each Member which ratifies this Convention shall be free 
to decide, after consultation with the organisations, if any, of 
workers and employers in the trade or part of trade concerned, 
in which trades or parts of trades, and in particular in which 
home working trades or parts of such trades, the minimum 
wage-fixing machinery referred to in Article 1 shall be applied. 


^ Dafco of coming into force : 14 June 1930. 
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Article 3 

1. Each Member which ratifies this Convention shall be 
free to decide the nature and form of the minimum wage-fixing 
machinery, and the methods to be followed in its operation : 

2. Provided that— 

(1) before the machinery is applied in a trade or part of 
trade, representatives of the employers and workers con¬ 
cerned, including representatives of their respective organ¬ 
isations, if any, shall be consulted as well as any other 
persons, being specially qualified for the purpose by their 
trade or functions, whom the competent authority deems 
it expedient to consult; 

(2) the employers and workers concerned shall be associated 
in the operation of the machinery, in such manner and 
to such extent, but in any case in equal numbers and on 
equal terms, as may be determined by national laws or 
regulations ; 

(3) minimum rates of wages which have been fixed shall 
be binding on the employers and workers concerned so 
as not to be subject to abatement by them by individual 
agreement, nor, except with general or particular author¬ 
isation of the competent authority, by collective agree¬ 
ment. 

Article k 

1. Each Member which ratifies this Convention shall take 
the necessary measures, by way of a system of supervision and 
sanctions, to ensure that the employers and workers concerned 
are informed of the minimum rates of wages in force and that 
wages are not paid at less than these rates in cases where they 
are applicable. 

2. A worker to whom the minimum rates are applicable 
and who has been paid wages at less than these rates shall be 
entitled to recover, by judicial or other legalised proceedings, 
the amount by which he has been underpaid, subject to such 
limitation of time as may be determined by national laws or 
regulations. 

Article 5 

Each Member which ratifies this Convention shall com¬ 
municate annually to the International Labour Office a general 
statement giving a list of the trades or parts of trades in which 
the minimum wage-fixing machinery has been applied, indicating 
the methods as well as the results of the application of the 
machinery and, in summary form, the approximate numbers 
of workers covered, the minimum rates of wages fixed, and the 
more important of the other conditions, if any, established 
relevant to the minimum rates. 
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Article 6 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General 
of the International Labour Office for registration. 

Article 7 

1. This Convention shall be binding only upon those 
Members whose ratifications have been registered with the 
International Labour Office. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members of the International 
Labour Organisation have been registered with the Director- 
General. 

3. Therecifter, this Convention shall come into force for 
any Member twelve months after the date on which its 
ratification has been registered. 

Article 8 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 9 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
v/hich the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of five years and, thereafter, 
may denounce this Convention at the expiration of each period 
of five years under the terms provided for in this Article. 

Article tO 

At least once in ten years, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
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the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

Article 11 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 30 


Recommendation coneerniny the Application of Minimum 
Wage-Fixing Machinery 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Eleventh Session on 30 May 1928, and 

Having decided upon the adoption of certain proposals with 
regard to minimum wage-fixing machinery, which is the 
first item on the agenda of the Session, and 

Having determined that these proposals should take the 
foi’m of a Recommendation, 

adopts this sixteenth day of June of the year one thousand nine 
hundred and twenty-eight the following Recommendation, which 
may be cited as the Minimum Wage-Fixing Machinery Recom¬ 
mendation, 1928, to be submitted to the Members of the Inter¬ 
national Labour Organisation for consideration with a view 
to effect being given to it by national legislation or otherwise, 
in accordance with the provisions of the Constitution of the 
International Labour Organisation : 

A 

The. General Conference of the International Labour Organ¬ 
isation, 

Having adopted a Convention concerning the creation of 
minimum wage-fixing machinery, and 

Desiring to supplement this Convention by putting on I’ecord 
for the guidance of the Members certain general prin¬ 
ciples which, as present practice and experience show, 
produce the most satisfactory results. 

Recommends that each Member should take the following 
principles and rules into consideration : 

I 

(1) In order to ensure that each Member ratifying the 
Convention is in possession of the information necessary for a 
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decision upon the application of minimum wage-fixing machin¬ 
ery, the wages actually paid and the arrangements, if any, for 
the regulation of wages should be ascertained in respect of any 
trade or part of trade to which employers or workers therein 
request the application of the machinery and furnish infor¬ 
mation which shows prinia facie that no arrangements exist for 
the effective regulation of wages and that wages are exception¬ 
ally low. 

(2) Without prejudice to the discretion left to the Members 
by the Convention to decide in which trades or parts of trades 
in their respective countries it is expedient to apply minimum 
wage-fixing machinery, special regard might usefully be had to 
trades or parts of trades in which women are ordinarily em¬ 
ployed. 


II 

(1) The minimum wage-fixing machinery, whatever form 
it may lake (for instance, trade boards for individual trades, 
general boards for groups of trades, compulsory arbitration 
tribunals), should operate by way of investigation into the 
relevant conditions in the trade or part of trade concerned and 
consultation with the interests primarily and principally affected, 
that is to say, the employers and workers in the trade or part 
of trade, whose views on all matters relating to the fixing of the 
minimum rates of wages should in any case be solicited and be 
given full and equal consideration. 

(2) (a) To secure greater authority for the rates that may 
be fixed, it should be the general policy that the employers and 
workers concerned, through representatives equal in number or 
having equal voting .strength, should jointly take a direct part in 
the deliberations and decisions of the wage-fixing body ; in any 
case, where representation is accorded to one side, the other side 
should be represented on the same footing. The wage-fixing 
body should also include one or more independent persons whose 
votes can ensure effective decisions being reached in the event 
of the votes of the employers’ and workers’ representatives being 
equally divided. Such independent persons should, as far as 
possible, be selected in agreement with or after consultation 
with the employers’ and workers’ representatives on the wage¬ 
fixing body. 

(b) In order to ensure that the employers’ and workers’ 
representatives shall be persons having the confidence of those 
whose interests they respectively represent, the employers and 
w'orkers concerned should be given a voice as far as is practic¬ 
able in the circumstances in the selection of their representatives, 
and if any organisations of the employers and workers exist 
these should in any case be invited to submit names of persons 
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recommended by them for appointment on the wage-fixing 
body. 

(c) The independent person or persons mentioned in para¬ 
graph (a) should be selected from among men or women 
recognised as possessing the necessary qualifications for their 
duties and as being dissociated from any interest in the trade 
or part of trade concerned which might be calculated to put 
their impartiality in question, 

(d) Wherever a considerable proportion of women are 
employed, provision should be made as far as possible for the 
inclusion of women among the workers’ representatives and of 
one or more women among the independent persons mentioned 
in paragraph (a). 


Ill 

For the purpose of determining the minimum rates of wages 
to be fixed, the wage-fixing body should in any case take account 
of the necessity of enabling the workers concerned to maintain 
a suitable standard of living. For this purpose regard should 
primarily be had to the rates of wages being paid for similar 
work in trades where the workers are adequately organised 
and have concluded effective collective agreements, or, if no 
such standard of reference is available in the circumstances, 
to the general level of wages prevailing in the country or in the 
particular locality. 

Provision should be made for the review of the minimum 
rates of wages fixed by the wage-fixing bodies when this is 
desired by the workers or employers who are members of such 
bodies. 


IV 

For effectively protecting the wages of the workers con¬ 
cerned and safeguarding the employer’s affected against the 
possibility of unfair competition, the measures to be taken to 
ensure that wages are not paid at less than the minimum rates 
which have been fixed should include : 

(a) arrangements for informing the employers and workers 
of the rates in force ; 

(h) official supervision of the rates actually being paid; and 
(c) penalties for infringements of the rates in force and 
measures for preventing such infringements. 

(1) In order that the workers, who are less likely than the 
employers to have their own means of acquainting themselves 
with the wage-fixing body’s decisions, may be kept informed 
of the minimum rates at which they are to be paid, employers 
might be required to display full statements of the rates in force 
in readily accessible positions on the premises where the workers 
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are employed, or in the case of home workers on the premises 
where the work is given out or returned on completion or wages 
paid. 

(2) A sufficient staff of inspectors should be employed, 
with powers analogous to those proposed for factory inspectors 
in the Recommendation concerning the general principles for 
the organisation of systems of inspection adopted by the General 
Conference in 1923, to make investigations among the employers 
and workers concerned with a view to ascertaining whether the 
minimum rates in force are in fact being paid and taking such 
steps as may be authorised to deal with infringements of the 
rates. 

As a means of enabling the inspectors adequately to carry 
out these duties, employers might be required to keep complete 
and authentic records of the wages paid by them, or in the case 
of home workers to keep a list of the workers with their 
addresses and provide them with wage books or other similar 
record containing such particulars as are necessary to ascertain 
if the wages actually paid correspond to the rates in force. 

(3) In cases where the workers are not in general in a 
position individually to enforce, by judicial or other legalised 
proceedings, their rights to recover wages due at the minimum 
rates in force, such other measures should be provided as may 
bo considered effective for preventing infringements of the rates. 

B 

The General Conference of the International Labour Organ¬ 
isation thinks it right to call the attention of Governments to 
the principle affirmed by Article 41 of the Constitution of the 
International Labour Organisation that men and women should 
receive equal remuneration for work of equal value. 
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TWELFTH SESSION 
(Geneva, 30 May-21 June 1929) 


Recommendation 31 


Recommendation concerning the Prevention 
of Industrial Accidents 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twelfth Session on 30 May 1929, and 

Having decided upon the adoption of certain proposals with 
regard to the prevention of industrial accidents, which 
is the first item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-first day of June of the year one thousand 
nine hundred and twenty-nine the following Recommendation, 
which may be cited as the Prevention of Industrial Accidents 
Recommendation, 1929, to be submitted to the Members of the 
International Labour Organisation for consideration with a view 
to effect being given to it by national legislation or otherwise 
in accordance with the provisions of the Constitution of the 
International Labour Organisation: 

Whereas the protection of workers against injury arising out 
of their employment is instanced by the Preamble to the 
Constitution of the International Labour Organisation as one 
of the improvements in industrial conditions which are urgently 
required; 

Whereas industrial accidents not only cause suffering and 
distress among workers and their families, but also represent 
an important material loss to society in general; 

Whereas the International Labour Conference in 1923 adop¬ 
ted a Recommendation concerning the general principles for 
the organisation of systems of inspection, in which it is laid 
down infer alia that inspection, in order to become progressively 
more effective, “ should be increasingly directed towards 
securing the adoption of the most suitable safety methods for 
preventing accidents and diseases with a view to rendering 
work less dangerous, more healthy, and even less exhausting, 
by the intelligent understanding, education and co-operation of 
all concerned ” ; 
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Whereas it is desirable that these measures and methods 
which experience in the various countries has shown to be most 
effective in enabling the number of accidents to be reduced and 
their gravity mitigated should be put on record for the mutual 
advantage of the Members ; 

Whereas a Resolution was adopted at the 1928 Session of 
the International Labour Conference in which the Conference 
declared its opinion that the time had come to attempt to reach 
a higher standard of safety by the development of new methods 
and that the greatest advance could be made on the lines of the 
Safety First Movement, although it could not supersede the 
action of the State in prescribing and enforcing regulations for 
the prevention of accidents ; 

Considering that it is of the highest importance that all 
persons or bodies, including employers, workers, employers’ 
and workers’ organisations. Governments and the general 
public, should use their best endeavours and every means in 
their power to help to prevent industrial accidents ; 

The General Conference recommends that each Member of 
the International Labour Organisation should take the following 
principles and rules into consideration for the prevention of 
accidents in industrial undertakings. The following in particular 
are considered as such : 

(a) mines, quarries, and other works for the extraction of 
minerals from the earth ; 

(b) industries in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are trans¬ 
formed ; including shipbuilding and the generation, trans¬ 
formation, and transmission of electricity or motive power 
of any kind ; 

(c) construction, reconstruction, maintenance, repair, alter¬ 
ation or demolition of any building, railway, tramway, 
harbour, dock, pier, canal, inland waterway, road, tunnel, 
bridge, viaduct, sewer, drain, well, telegraphic or tele¬ 
phonic installation, electrical undertaking, gas work, 
waterwork or other work of construction, as well as the 
preparation for or laying the foundations of any such 
work or structure; 

(d) transport of passengers or goods by road, rail, sea or 

inland waterway, including the handling of goods at docks, 
quays, wharves or warehouses, but excluding transport 
by hand. ^ 

'The Conference, considering further that the prevention of 
accidents is as necessary in agriculture as in industrial establish¬ 
ments, recommends that each Member of the International 
Labour Organisation should apply the Recommendation to 
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agriculture, taking into account the special conditions of 
agricultural work. 


I 

1. Whereas the foundations of the study of accident pre¬ 
vention are— 

(a) enquiry into the causes and circumstances of accidents, 

(b) the study, by means of statistics of accidents in each 
industry as a whole, of the special dangers which exist 
in the several industries, the “ laws ” determining the 
incidence of accidents and, by comparison over a series 
of years, the effect of measures taken to avoid them, 

The Conference recommends that each Member should take 
the necessary steps, by means of legislative or administrative 
action, effectively to ensure the collection and utilisation of the 
above information. 

The Conference also recommends that methodical investiga¬ 
tion should be carried out in each country by public services 
assisted, where it appears desirable, by institutions or com¬ 
mittees set up by individual branches of industry. 

The public services should have recourse to the collaboration 
of the industrial organisations of employers and workers and 
of the services responsible for the supervision of accident pre¬ 
vention, as well as, where desirable, of technical associations 
and accident insurance institutions or companies. 

It is also desirable that industrial associations of employers 
and workers should collaborate in the institutions for accident 
prevention in the individual branches of industry. 

2. As experience and research have shown that the 
incidence and gravity of accidents do not depend merely upon 
the dangers inherent in the work or in the kind of equipment 
or the various appliances in use, but also on physical, physio¬ 
logical and psychological factors, the Conference recommends 
that in addition to the investigations mentioned in paragraph 1 
in connection with material factors, these other factors should 
also be investigated. 

3. Since the suitability of the worker for his work and 
the interest which he takes in his work are factors of primary 
importance for the promotion of safety, it is important that 
the Members should encourage scientific research into the best 
methods of vocational guidance and selection and their practical 
application, 

4. Since it is important for the furtherance of accident pre¬ 
vention that the results of the investigations referred to in 
paragraphs 1 and 2 should be made known as widely as possible, 
and since it is also desirable that the International Labour 
Office should be in possession of the information necessary to 
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enable its work in connection with accident prevention to be 
extended, the Conference recommended that the more impor¬ 
tant results of the investigations should be communicated to 
the International Labour Office for use in its work and 
publications. 

It is also desirable that there should be international con¬ 
sultation and exchange of results between the research institu¬ 
tions or organisations in the several industrial countries. 

5. The Members should establish central departments to 
collect and collate statistics relating to industrial accidents and 
should communicate to the International Labour Office all 
available statistics on industrial accidents in their respective 
countries. They should also, with a view to the subsequent pre¬ 
paration of a Convention, keep in touch with the International 
Labour Office in framing and developing their industrial acci¬ 
dent statistics, with a view to arriving at uniform bases which 
would as far as possible allow of a comparative study of the 
statistics of the different countries. 

n 

6. In view of the satisfactory results which experience in 
different countries has shown to follow from co-operation 
between all parties interested in the prevention of industrial 
accidents, particularly between employers and workers, it is 
important that the Members should do all in their power to 
develop and encourage such co-operation, as recommended in 
the Recommendation on systems of inspection adopted in 1923. 

7. It is recommended that in every industry or branch of 
industry, so far as circumstances require, periodical conferences 
should be held between the State inspection service, or other 
competent bodies, and the representative organisations of 
employers and workers concerned : (a) to consider and review 
the position in the industry as regards the incidence and gravity 
of accidents, the working and effectiveness of the measures laid 
down by law, or agreed upon,between the State or other com¬ 
petent bodies and representatives of the industry, or tried by 
individual employers, and (h) to discuss proposals for further 
improvement. 

8. It is further recommended that the Members should 
actively and continuously encourage the adoption of measures 
for the promotion of safety, in particular (a) the establishment 
in the works of a safety organisation which should include 
arrangements for a works investigation of every accident 
occurring in the works, and the consideration of the methods 
to be adopted for preventing a recurrence; the systematic 
supervision of the works, machinery and plant for the purpose 
of ensuring safety, and in particular of seeing that all safe¬ 
guards and other safety appliances are maintained in proper 
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order and position ; the explanation to new, and especially 
young, workers of the possible dangers of the work of the 
machinery or plant connected with their work ; the organisation 
of first aid and transport for injured workers ; and the encourage¬ 
ment of suggestions from the persons employed for render¬ 
ing work safer; (b) co-operation in the promotion of safety 
between the management and the workers in individual works, 
and of employers’ and workers’ organisations in the industry 
with each other and with the State and with other appropriate 
bodies by such methods and arrangements as may appear best 
adapted to the national conditions and aptitudes. The following 
methods are suggested as examples for consideration by tho.se 
concerned : appointment of a safety supervisor for the works, 
establishment of works .safety committees. 

9. It is recommended that the Members should do all in 
their power to awaken and maintain the interest of the workers 
in the prevention of accidents and ensure their co-operation by 
means of lectures, publications, cinematograph films, visits to 
industrial establishments, and by such other means as they may 
find most appropriate. 

10. It is recommended that the State should establish or 
promote the establishment of permanent safety exhibitions 
where the best appliances, arrangements and methods for pre¬ 
venting accidents and promoting safety can be seen (and in the 
case of machinery, seen in action) and advice and information 
given to employers, works officials, workers, students in the 
engineering and technical schools, and others. 

11. In view of the fact that the workers, by their conduct 
in the factory, can and should contribute to a large extent to 
the success of protective measures, the State should use its 
influence to secure (a) that employers should do all in their 
power to improve the education of their workers in regard to 
the prevention of accidents, and (b) that the workers’ organ¬ 
isations should by using their influence with their members 
co-operate in this work. 

12. The Conference recommends that, in addition to 
measures taken in pursuance of the preceding paragraphs, the 
State should arrange for monographs on accident causation and 
prevention in particular industries or branches of industry or 
particular processes, to be prepared by the State inspection 
service or other competent authorities, embodying the expe¬ 
rience obtained as to the best measures for preventing acci¬ 
dents in the industry or process, and to be published by the 
State for the information of employers, works officials and 
workers in the industry and of employers’ and workers’ organ¬ 
isations. 

13. In view of the importance of the work of education 
referred to in the preceding paragraph, and as a foundation 
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for such education, the Conference recommends that the 
Members should arrange for the inclusion in the curricula of 
the elementary schools of lessons designed to inculcate habits 
of carefulness, and in the curricula of continuation schools les¬ 
sons in accident prevention and first aid. Instruction in the 
prevention of industrial accidents should be given in vocational 
schools of all grades, where the importance of the subject both 
from the economic and moral standpoints should be impressed 
upon the pupils. 

14. In view of the great value of immediate first-aid treat¬ 
ment in lessening the gravity of the consequences of accidents, 
measures should be taken to ensure that the necessary material 
for first aid should be kept ready for use in ail undertakings 
and that first aid by properly trained persons should be given. 
It is also desirable that arrangements should be made to ensure 
that in case of serious accidents the services of a doctor are 
available as soon as possible. Arrangements should also be 
made for providing ambulance services for the rapid transport 
of injured persons to hospital or to their homes. 

Special attention should also be paid to the theoretical and 
practical training of doctors in the treatment of injuries due to 
accidents. 


Ill 

15. As any effective system of accident prevention should 
rest on a basis of statutory requirements the Conference recom¬ 
mends that each Member should prescribe by law the measures 
required to ensure an adequate standard of safety. 

16. It should be provided by law that it is the duty of 
the employer to equip and manage his undertaking in such 
a way that the workers are adequately protected, regard being 
had to the nature of the undertaking and the state of technical 
progress, as well as to see that the workers in his employment 
are instructed as to the dangers, if any, of their occupation and 
in the measures to be observed by them in order to avoid acci¬ 
dents. 

17. It is in general desirable that plans for the construction 
or substantial alteration of industrial establishments should be 
submitted in due time to the competent authority, in order that 
it may be ascertained whether the plans are such as to satisfy 
the statutory requirements referred to above. The plans should 
be examined as rapidly as possible in order not to delay the 
execution of the work. 

18. So far as the administrative and legal systems of each 
country allow, officials of the inspection service or other body 
responsible for supervising the enforcement of the statutory 
requirements for the protection of workers against accidents 
should be empowered to give orders in particular cases to the 
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employer as to the steps to be taken by him to fulfil his obliga¬ 
tions, subject to a right of appeal to a higher administrative 
authority or to arbitration. 

In case of imminent danger the supervising authority should 
be empowered to require immediate compliance with the orders, 
notwithstanding the right of appeal. 

19. In view of the importance of the conduct of the worker 
in connection with accident prevention, the law should provide 
that it is the duty of the worker to comply with the statutory 
requirements on accident prevention and particularly to refrain 
from removing safety devices without permission and to use 
them properly. 

20. It is recommended that before administrative orders or 
regulations for the prevention of accidents in any industry are 
finally issued by the competent authority, opportunity should 
be given to the representative organisations of employers and 
workers concerned to submit their views for the consideration 
of the competent authority. 

21. Statutory or administrative provision should be made 
enabling the workers to collaborate in securing the observance 
of the safety regulations by the methods best suited to each 
country : for example, the appointment of qualified workers to 
positions in the official inspection service ; regulations authoris¬ 
ing the workers to call for a visit from an official of the inspec¬ 
tion service or other competent body when they consider such 
a course desirable, or requiring the employer to give workers 
or their representatives an opportunity of seeing the inspector 
when he is visiting the undertaking ; inclusion of workers’ repre¬ 
sentatives in safety committees for securing the enforcement of 
the regulations and establishing the causes of accidents. 

IV 

22. The Conference recommends that the State should 
endeavour to secure that accident insurance institutions or com¬ 
panies take into account, in assessing the premium for an under¬ 
taking, the measures taken therein for the protection of the 
workers, in order to encourage the development of safety 
measures by employers. 

23. The State should use its influence with accident insur¬ 
ance institutions and companies to co-operate in the work of 
accident prevention by such means as the following: com¬ 
munication of information on causes and consequences of acci¬ 
dents to the inspection service or other supervising authoritips 
concerned; co-operation in the institutions and committees 
referred to in paragraph 1 and in the Safety First Movement 
in general; advances to employers for the adoption or improve¬ 
ment of safety appliances; the award of prizes to workmen, 
engineer’s and others who, by their inventions or ideas, con- 
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tribute substantially to the avoidance of accidents ; propaganda 
among employers and the public; advice on safety measures, 
contributions to safety museums and institutions for instruction 
in accident prevention. 


Convention 27 

Convention eonecrning the Marking of the Weight 
on Heavy Packages Transported by Vessels ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in its 
Twelfth Session on 30 May 1929, and 
Having decided upon the adoption of certain proposals with 
regard to the marking of the weight on heavy packages 
transported by vessels, which is included in the first item 
of the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-first day of June of the year one thousand 
nine hundred and twenty-nine the following Convention, which 
may be cited as the Marking of Weight (Packages Transported 
by Vessels) Convention, 1929, for ratification by the Members 
of the International Labour Organisation in accordance with 
the provisions of the Constitution of the International Labour 
Organisation; 


Article 1 

1. Any package or object of one thousand kilograms (one 
metric ton) or more gross weight consigned within the territory 
of any Member which ratifies this Convention for transport by 
sea or inland waterway shall have had its gross weight plainly 
and durably marked upon it on the outside before it is loaded 
on a ship or vessel. 

2. In exceptional cases where it is difficult to determine 
the exact weight, national laws or regulations may allow an 
approximate weight to be marked. 

3. The obligation to see that this requirement is observed 
shall rest solely upon the Government of the country from 
which the package or object is consigned and not on the (]k)vem- 
ment of a country through which it passes on the way to its 
destination. 

• left to national laws or regulations to deter- 

mine whether the obligation for having the weight marked as 

^ Date of coming into force : 9 March 1932. 
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aforesaid shall fall on the consignor or on some other person 
or body. 


Article 2 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article 8 

1. This Convention shall be binding only upon those 
Members whose ratifications have been registered with the 
International Labour Office. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members of the International 
Labour Organisation have been registered with the Director- 
General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its 
ratification has been registered. 

Article 4 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 5 

1, A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an Act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 6 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Goverrdng Body of 

6 ‘ 
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the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Confer¬ 
ence the question of its revision in whole or in part. 

Article 7 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, the ratification by a Meml^r 
of the new revising Convention shall ipso jure involve denuncia¬ 
tion of this Convention without any requirement of delay, not¬ 
withstanding the provisions of Article 5 above, if and when the 
new revising Convention shall have come into force. 

2. As from the date of the coming into force of the new 
revising Convention, the present Convention shall- cease to be 
open to ratification by the Members. 

3. Nevei’theless, this Convention shall remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 8 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 32 


Recommendation eoneerninj] Responsibility for the Protection 
of Power-driven Mucliinery 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twelfth Session on 30 May 1929, and 

Having decided upon the adoption of certain proposals with 
regard to responsibility for the protection of power- 
driven machinery, which is included in the first item on 
the agenda of the Session, and 
Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-first day of June of the year one thousand 
nine hundred and twenty-nine the following Recommendation, 
which may be cited as the Power-driven Machinery Recom¬ 
mendation, 1929, to be submitted to the Members of the Inter¬ 
national Labour Organisation for consideration with a view to 
effect being given to it by national legislation or otherwise, in 
accordance with the provisions of the Constitution of the Inter¬ 
national Labour Organisation: 
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I 

In order more effectively to ensure, in the interest of the 
safety of the workers, that the requirements prescribed by 
national laws or regulations for the protection of power-driven 
machinery used in the country concerned are properly complied 
with, and without prejudice to the responsibility which should 
in any case rest and remain on the employer for seeing that 
any machinery used in his undertaking is protected in accord¬ 
ance with national laws or regulations, 

The Conference recommends that each Member adopt and 
apply to as great an extent as possible the principle that it 
should be prohibited by law to supply or install any machine 
intended to be driven by mechanical power and to be used within 
its territory, unless it is furnished with the safety appliances 
required by law for the operation of machines of that type. 

The previous paragraph applies to any electrical equipment 
forming part of such a machine. 

n 

Each Member should keep the International Labour Office 
informed of the measures taken by it to apply the above- 
mentioned principle and of the results of its application. 


Convention 28 


Convention concerning the Protection against Accidents 
of Workers Employed in Loading or Unloading Ships ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twelfth Session on 30 May 1929, and 
Having decided upon the adoption of certain proposals with 
regard to the protection against accidents of workers 
employed in loading or unloading ships, which is the 
second item on the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-first day of June of the year one thousand 
nine hundred and twenty-nine the following Convention, which 
may be cited as the Protection against Accidents (Dockers) 
Convention, 1929, for ratification by the Members of the Inter- 

1 Date of coming into force : 1 April 1932. The Convention was revised 
in 1932 by Convention 32 (see p. 198). 



166 


0. 28: Protection against Accidents (Dockers) 
Convention, 1929 


national Labour Organisation in accordance with the provisions 
of the Constitution of the International Labour Organisation : 

Article 1 

For the purpose of this Convention— 

(1) the term “ processes ” means and includes all or any 
part of the work performed on shore or on board ship of load¬ 
ing or unloading any ship whether engaged in maritime or 
inland navigation, excluding ships of war, in, on, or at any 
maritime or inland port, harbour, dock, wharf, quay or similar 
place at which such work is carried on ; and 

(2) the term “ worker ” means any person employed in 
the processes. 


Article 2 

1. Any regular approach over a dock, wharf, quay or 
similar premises which workers have to use for going to or 
from a working place at which the processes are carried on and 
every such working place on shore shall be maintained with due 
regard to the safety of the workers using them. 

2. In particular, 

(1) every said working place on shore and any dangerous 
parts of any said approach thereto from the nearest highway 
shall be safely and efficiently lighted ; 

(2) wharves and quays shall be kept sufficiently clear of 
goods to maintain a clear passage to the means of access 
referred to in Article 3 ; 

(3) where any space is left along the edge of any wharf or 
quay, it shall be at least 3 feet (90 cm.) wide and clear of all 
obstructions other than fixed structures, plant and appliances 
in use; and 

(4) so far as is practicable having regeird to the traffic and 
working— 

(a) all dangerous parts of the said approaches and working 
places {e.g. dangerous breaks, corners emd edges) shall 
be adequately fenced to a height of not less than 2 feet 
6 inches (75 cm.) ; 

(b) dangerous footways over bridges, caissons and dock gates 
shall be fenced to a height of not less than 2 feet 6 inches 
(75 cm.) on each side, and the said fencing shall be 
continued at both ends to a sufficient distance which shall 
not be required to exceed 5 yards (4 m. 50). 

Article 3 

(1) When a ship is lying alongside a quay or some other 
vessel for the purpose of the processes, there shall be safe 
means of access for the use of the workers at such times as 
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they have to pass to or from the ship, unless the conditions are 
such that they would not be exposed to undue risk if no special 
appliance were provided. 

(2) The said means of access shall be— 

(a) where reasonably practicable, the ship’s accommodation 
ladder, a gangway or a similar construction; 

(h) in other cases a ladder. 

(3) The appliances specified in paragraph (2) (a) of this 
Article shall be at least 22 inches (55 cm.) wide, properly 
secured to prevent their displacement, not inclined at too steep 
an angle, constructed of materials of good quality and in good 
condition, and securely fenced throughout to a clear height of 
not less than 2 feet 9 inches (82 cm.) on both sides, or in the 
case of the ship’s accommodation ladder securely fenced to the 
same height on one side, provided that the other side is properly 
protected by the ship’s side. 

Provided that any appliances as aforesaid in use at the date 
of the ratification of this Convention shall be allowed to remain 
in use— 

(a) until the fencing is renewed if they are fenced on both 
sides to a clear height of at least 2 feet 8 inches (80 cm.) ; 
(h) for one year from the date of ratification if they are 
fenced on both sides to a clear height of at leeist 2 feet 
6 inches (75 cm.). 

(4) The ladders specified in paragraph (2) (b) of this 
Article shall be of adequate length and strength, and properly 
secured. 

(5) (a) Blxceptions to the provisions of this Article may 
be allowed by the competent authorities when they are satisfied 
that the appliances specified in the Article are not required for 
the safety of the workers. 

(h) The provisions of this Article shall not apply to cargo 
stages or cargo gangways when exclusively used for the pro¬ 
cesses. 

(6) Workers shall not use, or be required to use, any other 
means of access than the means specified or allowed by this 
Article. 


Article I/. 

When the workers have to proceed to or from a ship by 
water for the processes, appropriate measures shall be pre¬ 
scribed to ensure their safe transport, including the conditions 
to be complied with by the vessels used for this purpose. 

Article 5 

(1) When the workers have to carry on the processes in 
a hold the depth of which from the level of the deck to the 
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bottom of the hold exceeds 5 feet (1 m. 50), there shall be safe 
means of access from the deck to the hold for their use, 

(2) The said means of access shall ordinarily be by ladder, 
which shall not be deemed to be safe unless it complies with 
the following conditions: 

(a) leaves sufficient free space behind the rungs, which in the 
case of ladders on bulkheads and in trunk hatchways shall 
not be less than 4 Vs inches (11 1/2 cm.), or has throughout 
rungs of proper width for firm foothold and handhold ; 

(h) is not recessed under the deck more than is reasonably 
necessary to keep it clear of the hatchway ; 

(c) is continued by and is in line with arrangements for secure 
handhold and foothold on the coamings {e.g. cleats or 
cups) ; 

(d) the said arrangements on the coamings stand out not less 
than 41/2 inches (11 V 2 cm.) for a width of 10 inches 
(25 cm.); and 

(e) if separate ladders are provided between the lower decks, 
the said laddei’s are as far as practicable in line with the 
ladder from the top deck. 

Where, however, owing to the construction of the ship, the 
provision of a ladder would not be reasonably practicable, it 
shall be open to the competent authorities to allow other means 
of access, provided that they comply with the conditions laid 
down in this Article for ladders so far as they are applicable. 

(3) Sufficient free passage to the means of access shall be 
left at the coamings. 

(4) Shaft tunnels shall be equipped with adequate handhold 
and foothold on both sides. 

(5) When a ladder is to be used in the hold of a vessel 
which is not decked it shali be the duty of the contractor under¬ 
taking the processes to provide such ladder. It shall be equipped 
at the top with hooks for fastening it on to the coamings or with 
other means for firmly securing it. 

(6) The workers shall not use, or be required to use, other 
means of access than the means specified or allowed by this 
Article. 

(7) Ships existing at the date of ratification of this Con¬ 
vention shall be exempt from compliance with the measurements 
in paragraph 2 (a) and (d) and from the provisions of para¬ 
graph 4 of this Article for a period not exceeding four years 
from the date of ratification of this Convention. 

Article 6 

While the workers are on a ship for the purpose of the 
processes, no hatchway of a cargo hold which exceeds 5 feet 
(1 m. 50) in depth from the level of the deck to the bottom of 
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the hold and which is accessible to the workers shall bo left 
open and unprotected, but every such hatchway which is not 
protected to a clear height of 2 feet 6 inches (75 cm.) by the 
coamings shall either be securely fenced to a height of 3 feet 
(90 cm.) if the processes at that hatchway are not impeded 
thereby or be securely covered. 

Similar measures shall be taken when necessary to protec* 
any other openings in a deck which might be dangerous to the 
workers. 

Provided that the requirements of this Article shall not 
apply when a proper and sufficient watch is being kept. 

Article 7 

1. When the processes have to be carried on on a ship, the 
means of access thereto and all places on board at which the 
workers are employed or to which they may be required to 
proceed in the course of their employment shall be efficiently 
lighted. 

2. The means of lighting shall be such as not to endanger 
the safety of the workers nor to interfere with the navigation 
of other vessels. 


Article 8 

In oixler to ensure the safety of the workers when engaged 
in removing or replacing hatch coverings and beams used for 
hatch coverings— 

(1) hatch coverings and beams used for hatch coverings 
shall be maintained in good condition; 

(2) hatch coverings shall be fitted with adequate hand 
grips, having regard to their size and weight; 

(3) beams used for hatch coverings shall have suitable 
gear for removing and replacing them of such a character as to 
render it unnecessai'y for workers to go upon them for the 
purpose of adjusting such gear ; 

(4) all hatch coverings and fore and aft and thwart-ship 
beams shall, in so far as they are not interchangeable, be kept 
plainly marked to indicate the deck and hatch to which they 
belong and their position therein ; 

(5) hatch coverings shall not be used in the construction 
of cargo stages or for any other purpose which may expose 
them to damage. 


Article 9 

Appropriate measures shall be prescribed to ensure that no 
hoisting machine, or gear, whether fixed or loose, used in con¬ 
nection therewith, is employed in the processes on shore or 
on board ship unless it is in a safe working condition. 
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In particular, 

(1) before being taken into use, the said machines, fixed 
gear on board ship accessory thereto as defined by national 
laws or regulations, and chains and wire ropes used in con¬ 
nection therewith, shall be adequately examined and tested, and 
the safe working load thereof certified, in the manner prescribed 
and by a competent person ; 

(2) after being taken into use, every hoisting machine, 
whether used on shore or on board ship, and all fixed gear on 
board ship accessory thereto as defined by national laws or 
regulations shall be thoroughly examined or inspected as 
follows: 

(a) to be thoroughly examined every four years and inspected 
every twelve months : derricks, goose necks, mast bands, 
derrick bands, eyebolts, spans and any other fixed gear 
the dismantling of which is specially difficult; 

(b) to be thoroughly examined every twelve months: all 
hoisting machines (e.g. cranes, winches), blocks, shackles 
and all other accessory gear not included in (a). 

All loose gear (e.g. chains, wire ropes, rings, hooks) shall 
be inspected on each occasion before use unless they have been 
inspected within the previous three months. 

Chains shall not be shortened by tying knots in them and 
precautions shall be taken to prevent injury to them from sharp 
edges. 

A thimble or loop splice made in any wire rope shall have 
at least three tucks with a whole strand of rope and two tucks 
with one half of the wires cut out of each strand ; provided that 
this requirement shall not operate to prevent the use of another 
form of splice which can be shown to be as efficient as the form 
hereby prescribed. 

(3) Chains and such similar gear as is specified by national 
laws or regulations (e.g. hooks, rings, shackles, swivels) shall, 
unless they have been subjected to such other sufficient treat¬ 
ment as may be prescribed by national laws or regulations, be 
annealed under the supervision of a competent person as 
follows : 

(a) In the case of chains and the said gear carried on board 
ship— 

(i) half inch (12 1/2 mm.) and smaller chains or gear 
in general use once at least in every six months ; 

(ii) all other chains or gear (including span chains but 
excluding bridle chains attached to derricks or 
masts) in general use once at least in every twelve 
months: 

Provided that in the case of such gear used solely on cranes 
and other hoisting appliances worked by hand, twelve months 
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shall be substituted for six months in sub-paragraph (i) and two 
years for twelve months in sub-paragraph (ii) ; 

Provided also that, if the competent authority is of opinion 
that owing to the size, design, material or infrequency of use 
of any of the said gear other than chains the requirements of 
this paragraph' as to annealing are not necessary for the protec¬ 
tion of the workers, it may, by certificate in writing (which it 
may at its discretion revoke) exempt such gear from the said 
requirements subject to such conditions as may be specified in 
the said certificate. 

(h) In the case of chains and the said gear not carried on 
board ship: 

Measures shall be prescribed to secure the annealing of 
the said chains and gear. 

(c) In the case of the said chains and gear whether carried on 
board ship or not, which have been lengthened, altered or 
repaired by welding, they shall thereupon be tested and 
re-examined. 

(4) Such duly authenticated records as will provide suf¬ 
ficient ptima fade evidence of the safe condition of the machines 
and gear concerned shall be kept, on shore or on the ship as the 
case may be, specifying the safe working load and the dates and 
results of the tests and examinations referred to in para¬ 
graphs (1) and (2) of this Article and of the annealings or 
other treatment referred to in paragraph (3). 

Such records shall, on the application of any person 
authorised for the purpose, be produced by the person in charge 
thereof. 

(5) The safe working load shall be kept plainly marked 
on all cranes, derricks and chain slings and on any similar 
hoisting gear used on board ship as specified by national laws 
or regulations. The safe working load marked on chain slings 
shall either be in plain figures or letters upon the chains or upon 
a tablet or ring of durable material attached securely thereto. 

(6) All motors, cogwheels, chain and friction gearing, 
shafting, live electric conductors and steam pipes shall (unless 
it can be shown that by their position and construction they are 
equally safe to every worker employed as they would be if 
securely fenced) be securely fenced so far as is practicable 
without impeding the safe working of the ship. 

(7) Cranes and winches shall be provided with effective 
appliances to prevent the accidental descent of a load while in 
process of being lifted or lowered. 

(8) Appropriate measures shall be taken to prevent 
exhaust steam from and, so far as practicable, live steam to 
any crane or winch obscuring any part of the v/orking place 
at which a worker is employed. 
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Article 10 

Only sufficiently competent and reliable persons shall be 
employed to operate lifting or transporting machinery whether 
driven by mechanical power or otherwise, or to give signals 
to a driver of such machinery, or to attend to cargo falls on 
winch ends or winch drums. 

Article 11 

(1) No load shall be left suspended from any hoisting 
machine unless there is a competent person actually in charge 
of the machine while the load is so left. 

(2) Appropriate measures shall be prescribed to provide 
for the employment of a signaller where this is necessary for 
the safety of the workers. 

(3) Appropriate measures shall be prescribed with the 
object of preventing dangerous methods of working in the 
stacking, unstacking, stowing and unstowing of cargo, or 
handling in connection therewith. 

(4) Before work is begun at a hatch the beams thereof 
shall be removed, unless the hatch is of sufficient size to pre¬ 
clude danger to the workers fx’om a load striking against the 
beams; provided that when the beams are not removed they 
shall be securely fastened to prevent their displacement. 

(5) Precautions shall be taken to facilitate the escape of 
the workers when employed in a hold or on ’tween decks in 
dealing with coal or other bulk cargo. 

(6) No stage shall be used in the processes unless it is 
substantially and firmly constructed, adequately supported and 
where necessary securely fastened. 

No truck shall be used for carrying cargo between ship and 
shore on a stage so steep as to be unsafe. 

Stages shall where necessary be treated with suitable 
material to prevent the workers slipping. 

(7) When the working space in a hold is confined to the 
square of the hatch, hooks shall not be made fast in the bands 
or fastenings of bales of cotton, wool, cork, gunny bags or other 
similar goods (nor can-hooks on barrels), except for the purpose 
of breaking out or making up slings. 

(8) No gear of any description shall be loaded beyond the 
safe working load, except on special occasions expressly 
authorised by the owner or his responsible agent of which 
a record shall be kept. 

(9) In the case of shore cranes with varying capacity {e.g. 
raising and lowering jib with load capacity varying accor^ng 
to the angle) an automatic indicator or a table showing the 
safe working loads at the corresponding inclinations of the jib 
shall be provided on the crane. 
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Article 12 

National laws or regulations shall prescribe such precautions 
as niay be deemed necessary to ensure the proper protection 
of the workers, having regard to the circumstances of each 
case, when they have to deal with or work in proximity to goods 
which are in themselves dangerous to life or health by reason 
either of their inherent nature or of their condition at the time, 
or work where such goods have been stowed. 

Article 13 

1. At docks, whai-ves, quays and similar places which are 
in frequent use for the processes, such facilities as having 
regard to local circumstances shall be prescribed by national 
laws or regulations shall be available for rapidly securing the 
rendering of first-aid and in serious cases of accident removal 
to the nearest place of treatment. Sufficient supplies of first- 
aid equipment shall be kept permanently on the premises in 
such a condition and in such positions as to be fit and readily 
accessible for immediate use during working hours. The said 
supplies shall be in charge of a responsible person or persons, 
who shall include one or more persons competent to render 
first-aid, and whose services shall also be readily available 
during working hours. 

2. At such docks, wharves, quays and similar places as 
aforesaid appropriate provision shall also be made for the rescue 
of immersed workers from drowning. 

Article Ilf 

Any fencing, gangway, gear, ladder, life-saving means or 
appliance, light, mark, stage or other thing whatsoever required 
to be provided under this Convention shall not be removed or 
interfered with by any person except when duly authorised or 
in case of necessity, and if removed shall be restored at the end 
of the period for which its removal was necessary. 

Article 15 

1. It shall be open to each Member to grant exemptions 
from or exceptions to the provisions of this Convention in 
respect of any dock, wharf, quay or similar place at which the 
processes are only occasionally carried on or the traffic is small 
and confined to small ships, or in respect of certain special 
ships or special classes of ships or ships below a certeiin small 
tonnage, or in cases where as a result of climatic conditions it 
would be impracticable to require the provisions of this Con¬ 
vention to be carried out. 

2. The International Labour Office shall be kept informed 
of the provisions in virtue of which any exemptions and excep¬ 
tions as aforesaid are allowed. 
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Article 16 

Except as herein otherwise provided, the provisions of this 
Convention which affect the construction or permanent equip¬ 
ment of the ship shall apply to ships the building of which is 
commenced after the date of ratification of the Convention, and 
to all other ships within four years after that date, provided 
that in the meantime the said provisions shall be applied so far 
as reasonable and practicable to such other ships. 

Article 17 

In order to ensure the due enforcement of any regulations 
prescribed for the protection of the workers against accidents— 

(1) the regulations shall clearly define the persons or 
bodies who are to be responsible for compliance with the respec¬ 
tive I’egulations; 

(2) provision shall be made for an efficient system of 
inspection and for penalties for breaches of the regulations ; 

(3) copies or summaries of the regulations shall be posted 
up in prominent positions at docks, wharves, quays and similar 
places which are in frequent use for the processes. 

Article 18 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General 
of the International Labour Office for registration. 

Article 19 

1. This Convention shall be binding only upon those 
Members whose ratifications have been registered with the 
International Labour Office. 

2. It shall come into force twelve months after the date on 
which the ratifications of two Members of the International 
Labour Organisation have been registered with the Director- 
General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its 
ratification has been registered. 

Article 20 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation 
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Article 21 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another i^riod of five years and, thereafter, 
may denounce this Convention at the expiration of each period 
of five years under the terms provided for in this Article. 

Article 22 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 23 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, the ratification by a Member 
of the new revising Convention shall ipso jure involve denun¬ 
ciation of this Convention without any requirement of delay, 
notwithstanding the provisions of Article 21 above, if and when 
the new revising Convention shall have come into force. 

2. As from the date of the coming into force of the new 
revising Convention, the present Convention shall cease to be 
open to ratification by the Members. 

3. Nevertheless, this Convention shall remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 2lt 

The French and English texts of this Convention shall both 
be authentic. 
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Recommendation 33 


Recommeiidation coiiccriiiiiy Reciprocity as rctjards the 
Protection against Accidents of Worker^ Employed in Loading 
or Unloading Ships 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twelfth Session on 30 May 1929, and 

Having decided upon the adoption of certain proposals with 
regard to reciprocity as regards the protection of workers 
employed in loading or unloading ships, which is included 
in the second item of the agenda of the Session, and 

Having determined that these proposals should take the 
form of a Recommendation, 

adopts this twenty-first day of June of the year one thousand 
nine hundred and twenty-nine the following Recommendation, 
which may be cited as the Protection against Accidents 
(Dockers) Reciprocity Recommendation, 1929, to be submitted 
to the Members of the International Labour Organisation for 
consideration with a view to effect being given to it by national 
legislation or otherwise, in accordance with the provisions of the 
Constitution of the International Labour Organisation : 

The Conference, 

Recognising that the Convention concerning the protection 
against accidents of workers employed in loading or unloading 
ships, while having as its main object the protection against 
accidents of the said workers, at the same time affords an 
opportunity for regulations being prepared and issued by the 
Members which should secure reasonable uniformity on the 
'basis of the Convention and for extension of the principle of 
reciprocity in the mutual recognition of certificates of inspection 
and examination; and 

Recalling in this connection the principles laid down in the 
Copenhagen Convention of 28 January 1926 on the sea¬ 
worthiness and equipment of ships as modified by the Declara¬ 
tion of 11 June 1928 : 

Strongly recommends that, following the ratification of, and 
issuing of regulations as aforesaid based upon, the Convention 
concerning the protection against accidents of workers employed 
in loading or unloading ships, the Members which have ratified 
the said Convention should enter into conference for the pur¬ 
pose of securing agreement for reciprocity, subject to all such 
agreements making secure the main object of the Convention, 
namely the safety of the persons employed. 
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Recomihendatioii 34 


Recommendation concerning the Consultation of Workers’ 
and Employers’ Organisations in the Drawing up of Regulations 
dealing with the Safety of Workers Employed in Loading 
or Unloading Ships 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twelfth Session on 30 May 1929, and 

Having decided upon the adoption of certain proposals with 
regard to the consultation of workers’ and employers’ 
organisations in the drawing up of regulations dealing 
with the safety of workers employed in loading or 
unloading ships, which is included in the second item of 
the agenda of the Session, and 

Having determined that these proposals should take the 
form of a Recommendation, 

adopts this twenty-first day of June of the year one thousand 
nine hundred and twenty-nine the following Recommendation, 
which may be cited as the Protection against Accidents 
(Dockers) Consultation of Organisations Recommendation, 
1929, to be submitted to the Members of the International 
Labour Organisation for consideration with a view to effect 
being given to it by national legislation or otherwise, in accord¬ 
ance with the provisions of the Constitution of the International 
Labour Organisation : 

The Conference, 

Having adopted a Convention concerning the protection 
against accidents of workers employed in loading or unloading 
ships, and 

Desiring to indicate for the ^lidance of the Members a 
method of bringing the Convention into operation in their 
respective countries. 

Supplements this Convention by the following Recommenda¬ 
tion : 

That the authorities responsible for the making of regula¬ 
tions for the protection against accidents of workers employed 
in loading or unloading ships should, either directly or through 
any special joint machinery recognised for the purpose, consult 
the workers’ and employers’ organisations concerned, if any, in 
their respective countries in the drawing up of new regulations 
under the above-mentioned Convention. 
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FOURTEENTH SESSION 
(Gftncva, 10-28 June 1930) 


Convention 29 

Convention eonccrniiig Forecd or Compulsory Labour ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Fourteenth Session on 10 June 1930, and 

Having decided upon the adoption of certain proposals with 
regard to forced or compulsory labour, which is included 
in the first item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty the following Convention, which may 
be cited as the Forced Labour Convention, 1930, for ratification 
by the Members of the International Labour Organisation in 
accordance with the provisions of the Constitution of the Inter¬ 
national Labour Organisation: 

Article 1 

1. Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to suppress the use 
of forced or compulsory labour in all its forms within the 
shortest possible period. 

2. With a view to this complete suppression, recourse to 
forced or compulsory labour may be had, during the transitional 
period, for public purposes only and as an exceptional measure, 
subject to the conditions and guarantees hereinafter provided. 

3. At the expiration of a. period of five years after the 
coming into force of this Convention, and when the Governing 
Body of the International Labour Office prepares the report 
provided for in Article 31 below, the said Governing Body shall 
consider the possibility of the suppression of forced or com¬ 
pulsory labour in all its forms without a further transitional 
period and the desirability of placing this question on the agenda 
of the Conference. 


Article 2 

1. For the purposes of this Convention the term “ forced 
or compulsory labour ” shall mean all work or service which 

^ Date of coming into force : 1 May 1932. 
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is exacted from any person under the menace of any penalty 
and for which the said person has not offered himself volun¬ 
tarily. 

2. Nevertheless, for the purposes of this Convention, the 
term “forced or compulsory labour” shall not include— 

(a) any work or service exacted in virtue of compulsory 
military service laws for work of a purelj' military 
character; 

(h) any work or service which forms part of the normal civic 
obligations of the citizens of a fully self-governing 
country; 

(c) any work or service exacted from any person as a con¬ 
sequence of a conviction in a court of law, provided that 
the said work or service is carried out under the super¬ 
vision and control of a public authority and that the said 
person is not hired to or placed at the disposal of private 
individuals, companies or associations ; 

(d) any work or service exacted in cases of emergency, that 
is to say, in the event of war or of a calamity or threatened 
calamity, such as fire, flood, famine, earthquake, violent 
epidemic or epizootic diseases, invasion by animal, insect 
or vegetable pests, and in general any circumstemce that 
would endanger the existence or the well-being of the 
whole or part of the population ; 

(e) minor communal services of a kind which, being performed 
by the members of the community in the direct interest 
of the said community, can therefore be considered as 
normal civic obligations incumbent upon the members of 
the community, provided that the members of the com¬ 
munity or their direct representatives shall have the right 
to be consulted in regard to the need for such services. 

Article 3 

For the purposes of this Convention the term “ competent 
authority ” shall mean either an authority of the metropolitan 
country or the highest central authority in the territory con¬ 
cerned. 

Article 4 

1. The competent authority shall not impose or permit the 
imposition of forced or compulsory labour for the benefit of 
private individuals, companies or associations. 

2. Where such forced or compulsory labour for the benefit 
of private individuals, companies or associations exists at the 
date on which a Member’s ratification of this Convention is 
registered by the Director-General of the International Labour 
Office, the Member shall completely suppress such forced or 
compulsory labour from the date on which this Convention 
comes into force for that Member. 
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Article 5 

1. No concession granted to private individuals, companies 
or associations shall involve any form of forced or compulsory 
labour for the production or the collection of products which 
such private individuals, companies or associations utilise or in 
which they trade. 

2. Where concessions exist containing provisions involving 
such forced or compulsory labour, such provisions shall be 
rescinded as soon as possible, in order to comply with Article 1 
of this Convention. 


Article 6 

Officials of the administration, even when they have the 
duty of encouraging the populations under their charge to engage 
in some form of labour, shall not put constraint upon the said 
populations or upon any individual members thereof to work 
for private individuals, companies or associations. 

Article 7 

1. Chiefs who do not exercise administrative functions 
shall not have recourse to forced or compulsory labour. 

2. Chiefs who exercise administrative functions may, with 
the express permission of the competent authority, have 
recourse to forced or compulsory labour, subject to the pro¬ 
visions of Article 10 of this Convention. 

3. Chiefs who are duly recognised and who do not receive 
adequate remuneration in other forms may have the enjoyment 
of personal services, subject to due regulation and provided that 
all necessary measures are taken to prevent abuses. 

Article 8 

1. The responsibility for every decision to have recourse 
to forced or compulsory labour shall rest with the highest civil 
authority in the territory concerned. 

2 . Nevertheless, that authority may delegate powers to 
the highest local authorities to exact forced or compulsory 
labour which does not involve the removal of the workers from 
their place of habitual residence. That authority may also 
delegate, for such periods and subject to such conditions as may 
be laid down in the regulations provided for in Article 23 of this 
Convention, powers to the highest local authorities to exact 
forced or compulsory labour which involves the removal of the 
workers from their place of habitual residence for the purpose 
of facilitating the movement of officials of the administration, 
when on duty, and for the transport of Government stores. 

Article 9 

Except as otherwise provided for in Article 10 of this Con¬ 
vention, any authority competent to exact forced or compulsory 
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labour shall, before deciding to have recourse to such labour, 
satisfy itself— 

(a) that the work to be done or the service to be rendered is 
of important direct interest for the community called upon 
to do the work or render the service ; 

(b) that the work or service is of present or imminent neces¬ 
sity ; 

(c) that it has been impossible to obtain voluntary labour for 
carrying out the work or rendering the s?r\'ice by the 
offer of rates of wages and conditions of labour not less 
favourable than (hose prevailing in the area concerned 
for similar work or service ; and 

(d) that the work or service will not lay too heavy a burden 
upon the present population, having regard to the labour 
available and its capacity to undertake the work. 

Article 10 

1. Forced or compulsory labour exacted as a tax and 
forced or compulsory labour to which recourse is had for the 
execution of public works by chiefs who exercise administrative 
functions shall be progressively abolished. 

2. Meanwhile, where forced or compulsory labour is 
exacted as a tax, and where recourse is had to forced or com¬ 
pulsory labour for the execution of public works by chiefs who 
exercise administrative functions, the authority concerned shall 
first satisfy itself— 

(a) that the work to be done or the service to be rendered 
is of important direct interest for the community called 
upon to do the work or render the service ; 

(b) that the work or the service is of present or imminent 
necessity; 

(c) that the work or service will not lay too heavy a burden 
upon the present population, having regard to the labour 
available and its capacity to undertake the work ; 

(d) that the work or service will not entail the removal of the 
workers from their place of habitual residence ; 

(e) that the execution of the work or the rendering of the 
service will be directed in accordance with the exigencies 
of religion, social life and agriculture. 

Article 11 

1. Only adult able-bodied males who are of an apparent 
age of not less than 18 and not more than 45 years may be called 
upon for forced or compulsory labour. Except in respect of the 
kinds of labour provided for in Article 10 of this Convention, 
the following limitations and conditions shall apply : 

(o.) whenever possible prior determination by a medical officer 
appointed by the administration that the persons con- 
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cerned are not suffering from any infectious or contagious 
disease and that they are physically fit for the work 
required and for the conditions under which it is to be 
carried out; 

(b) exemption of school teachers and pupils and of officials 
of the administration in general; 

(c) the maintenance in each community of the number of 
adult able-bodied men indispensable for family and social 
life; 

(d) respect for conjugal and family ties. 

2. For the purposes of sub-paragraph (c) of the preceding 
paragraph, the reg^ilations px’ovided for in Article 23 of this 
Convention shall fix the proportion of the resident adult able- 
bodied males who may be taken at any one time for forced or 
compulsory labour, provided always that this proportion shall 
in no case exceed 25 per cent. In fixing this proportion the 
competent authority shall take account of the density of the 
population, of its social and physical development, of the seasons, 
and of the work which must be done by the persons concerned 
on their own behalf in their locality, and, generally, shall have 
regard to the economic and social necessities of the normal life 
of the community concerned. 

Article 12 

1. The maximum period for which any person may be taken 
for forced or compulsory labour of all kin^ in any one period 
of twelve months shall not exceed sixty days, including the time 
spent in going to and from the place of work. 

2. Every person from whom forced or compulsory labour 
is exacted shall be furnished with a certificate indicating the 
periods of such labour which he has completed. 

Article 13 

1. The normal working hours of any person from whom 
forced or compulsory labour is exacted shall be the same as 
those prevailing in the case of voluntary labour, and the hours 
worked in excess of the normal working hours shall be remuner¬ 
ated at the rates prevailing in the case of overtime for voluntary 
labour. 

2. A weekly day of rest shall be granted to all persons from 
whom forced or compulsory labour of any kind is exacted and 
this day shall coincide as far as possible with the day fixed by 
tradition or custom in the territories or regions concerned. 

Article Ht 

1. With the exception of the forced or compulsory labour 
provided for in Article 10 of this Convention, forced or com¬ 
pulsory labour of all kinds shall be remunerated in cash at rates 
not less than those prevailing for similar kinds of work either 
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in the district in which the labour is employed or in the 
district from which the labour is recruited, whichever may be 
the higher. 

2. In the case of labour to which recourse is had by chiefs 
in the exercise of their administrative functions, payment of 
wages in accordance with the provisions of the preceding para¬ 
graph shall be introduced as soon as possible. 

3. The wages shall be paid to each worker individually and 
not to his tribal chief or to any other authority. 

4. For the purpose of payment of wages the days spent in 
travelling to and from the place of work shall be counted as 
working days. 

5. Nothing in this Article shall prevent ordinary rations 
being given as a part of wages, such rations to be at least 
equivalent in value to the money payment they are taken to 
represent, but deductions from wages shall not be made either 
for the payment of taxes or for special food, clothing or accom¬ 
modation supplied to a worker for the purpose of maintaining 
him in a fit condition to carry on his work under the special 
conditions of any employment, or for the supply of tools. 

Article 15 

1. Any laws or regulations relating to workmen’s com¬ 
pensation for accidents or sickness arising out of the employ¬ 
ment of the worker and any laws or regulations providing com¬ 
pensation for the dependants of deceased or incapacitated 
workers which are or shall be in force in the territory concerned 
shall be equally applicable to persons from whom forced or 
compulsory labour is exacted and to voluntary workers. 

2. In any case it shall be an obligation on any authority 
employing any worker on forced or compulsory labour to ensure 
the subsistence of any such worker who, by accident or sickness 
arising out of his employment, is rendered wholly or partially 
incapable of providing for himself, and to take measures to 
ensure the maintenance of any persons actually dependent upon 
such a worker in the event of his incapacity or decease arising 
out of his employment. 


Article 16 

1. Except in cases of special necessity, persons from whom 
forced or compulsory labour is exacted shall not be transferred 
to districts where the food and climate differ so considerably 
from those to which they have been accustomed as to endanger 
their health. 

2. In no case shall the transfer of such workers be per¬ 
mitted unless all measures relating to hygiene and accommo¬ 
dation which are necessary to adapt such workers to the con¬ 
ditions and to safeguard their health can be strictly applied. 
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3. When such transfer cannot be avoided, measures of 
gradual habituation to the new conditions of diet and of climate 
shall be adopted on competent medical advice. 

4. In cases where such workers are required to perform 
regular work to which they are not accustomed, measures shall 
be taken to ensure their habituation to it, especially as regards 
progressive training, the hours of work and the provision of rest 
intervals, and any increase or amelioration of diet which may 
be necessary. 


Article 17 

Before permitting recourse to forced or compulsory labour 
for works of construction or maintenance which entail the work¬ 
ers remaining at the workplaces for considerable periods, the 
competent authority shall satisfy itself— 

(1) that all necessary measures are taken to safeguard the 
health of the workers and to guarantee the necessary medical 
care, and, in particular, (a) that the workers are medically 
examined before commencing the work and at fixed intervals 
during the period of service, (b) that there is an adequate 
medical staff, provided with the dispensaries, infirmaries, 
hospitals and equipment necessary to meet all requirements, 
and (c) that the sanitary conditions of the workplaces, the 
supply of drinking water, food, fuel, and cooking utensils, and, 
where necessary, of housing and clothing, are satisfactory ; 

(2) that definite arrangements are made to ensure the 
.subsistence of the families of the workers, in particular by 
facilitating the remittance, by a safe method, of part of the 
wages to the family, at the request or with the consent of the 
workers; 

(3) that the journeys of the workers to and from the work¬ 
places are made at the expense and under the responsibility of 
the administration, which shall facilitate such journeys by 
making the fullest use of all available means of transport; 

(4) that, in case of illness or accident causing incapacity 
to work of a certain duration, the worker is repatriated at the 
expense of the administration ; 

(5) that any worker who may wish to remain as a 
voluntary worker at the end of his period of forced or com¬ 
pulsory labour is permitted to do so without, for a period of 
two years, losing his right to repatriation free of expense to 
himself. 


Article 18 

1. Forced or compulsory labour for the transport of persons 
or goods, such as the labour of porters or boatmen, shall be 
abolished within the shortest possible period. Meanwhile the 
competent authority shall promulgate regulations determining, 
inter alia, (a) that such labour shall only be employed for the 
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purpose of facilitating the movement of officials of the adminis¬ 
tration, when on duty, or for the transport of Government 
stores, or, in cases of very urgent necessity, the transport of 
persons other than officials, (b) that the workers so employed 
shall be medically certified to be physically fit, where medical 
examination is possible, and that where such medical examin¬ 
ation is not practicable the person emplojang such workers 
shall be held responsible for ensuring that they are physically 
fit and not suffering from any infectious or contagious disease, 

(c) the maximum load which these workers may carry, 

(d) the maximum distance from their homes to which they 
may be taken, (e) the maximum number of days per month 
or other period for which they may be taken, including the 
days spent in returning to their homes, and (f) the persons 
entitled to demand this form of forced or compulsory labour 
and the extent to which they are entitled to demand it. 

2. In fixing the maxima I’eferred to under (c), (d) and (e) 
in the foregoing paragraph, the competent authority shall have 
regal'd to all relevant factors, including the physical develop¬ 
ment of the population from which the workers are recruited, 
the nature of the country through which they must travel and 
the climatic conditions. 

3. The competent authority shall further provide that the 
normal daily journey of such workers shall not exceed a distance 
corresponding to an average working day of eight hours, it being 
understood that account shall be taken not only of the weight 
to be carried and the distance to be covered, but also of the 
nature of the road, the season and all other relevant factors, 
and that, where hours of journey in excess of the normal daily 
journey are exacted, they shall be remunerated at rates higher 
than the normal rates. 


Article 19 

1. The competent authority shall only authorise recourse 
to compulsory cultivation as a method of precaution against 
famine or a deficiency of food supplies and always under the 
condition that the food or produce shall remain the property 
of the individuals or the community producing it. 

2. Nothing in this Article shall be construed as abrogating 
the obligation on members of a community, where production is 
organised on a communal basis by virtue of law or custom and 
where the produce or any profit accruing from the sale thereof 
remain the property of the community, to perform the work 
demanded by the community by virtue of law or custom. 

Article 20 

Collective punishment laws under which a community may 
be punished for crimes committed by any of its members shall 
not contain provisions for forced or compulsory labour by the 
community as one of the methods of punishment. 
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Article 21 

Forced or compulsory labour shall not be used for work 
underground in mines. 


Article 22 

The annual reports that Members which ratify this Con¬ 
vention agree to make to the International Labour Office, pur¬ 
suant to the provisions of Article 22 of the Constitution of the 
International Labour Organisation, on the measures they have 
taken to give effect to the provisions of this Convention, shall 
contain as full information as possible, in respect of each terri¬ 
tory concerned, regarding the extent to which recourse has been 
had to forced or compulsory labour in that territory, the pur¬ 
poses for which it has been employed, the sickness and death 
rates, hours of work, methods of payment of wages and rates 
of wages, and any other relevant information. 

Article 23 

1. To give effect to the provisions of this Convention the 
competent authority shall issue complete and precise regulations 
governing the use of forced or compulsory labour. 

2. These regulations shall contain, inter alia, rules per¬ 
mitting any person from whom forced or compulsory labour is 
exacted to forward all complaints relative to the conditions of 
labour to the authorities and ensuring that such complaints will 
be examined and taken into consideration. 

Article 24 

Adequate measures shall in all cases be taken to ensure that 
the regulations governing the employment of forced or com¬ 
pulsory labour are strictly applied, either by extending the duties 
of any existing labour inspectorate which has been established 
for the inspection of voluntary labour to cover the inspection 
of forced or compulsory labour or in some other appropriate 
manner. Measures shall also be taken to ensure that the regu¬ 
lations are brought to the knowledge of persons from whom such 
labour is exacted. 


Article 25 

The illegal exaction of forced or compulsory labour shall 
be punishable as a penal offence, and it shall be an obligation 
on any Member ratifying this Convention to ensure that the 
penalties imposed by law are really adequate and are strictly 
enforced. 


Article 26 

1. Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to apply it to the 
territories placed under its sovereignty, jurisdiction, protection. 
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suzerainty, tutelage or authority, so far as it has the right to 
accept obligations affecting matters of internal jurisdiction ; 
provided that, if such Member may desire to take advantage 
of the provisions of Article 35 of the Constitution of the Inter¬ 
national Labour Organisation, it shall append to its ratification 
a declaration stating— 

(1) the territories to which it intends to apply the provisions 
of this Convention without modification ; 

(2) the territories to which it intends to apply the provisions 
of this Convention with modifications, together with details 
of the said modifications ; 

(3) the territories in respect of which it reserves its decision. 
2. The aforesaid declaration shall be deemed to be an 

integral part of the ratification and shall have the force of 
ratification. It shall be open to any Member, by a subsequent 
declaration, to cancel in whole or in part the reservations made, 
in pursuance of the provisions of subparagraphs (2) and (3) of 
this Article, in the original declaration. 

Article 27 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article 28 

1. This Convention shall be binding only upon those 
Members whose ratifications have been registered with the 
International Labour Office. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members of the International 
Labour Organisation have been registered with the Director- 
General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which the 
ratification has been registered. 

Article 29 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 30 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
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which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of five yeare and, thereafter, 
may denounce this Convention at the expiration of each period 
of five years under the terms provided for in this Article. 

Article 31 

At the expiration of each period of five yeare after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 32 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, the ratification by a Member 
of the new revising Convention shall ipso jure involve denun¬ 
ciation of this Convention without any requirement of delay, 
notwithstanding the provisions of Article 30 above, if and when 
the new revising Convention shall have come into force. 

2. As from the date of the coming into force of the new 
revising Convention, the present Convention shall cease to be 
open to ratification by the Members. 

3. Nevertheless, this Convention shall remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 33 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 35 

Recommendation concerning Indirect Compulsion to Labour 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Fourteenth Session on 10 June 1930, and 
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Having decided upon the adoption of certain proposals with 
regard to indirect compulsion to labour, which is included 
in the first item on the agenda of the Session, and 
Having determined that these proposals should take the 
form of a Recommendation, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty the following Recommendation, which 
may be cited as the Forced Labour (Indirect Compulsion) 
Recommendation, 1930, to be submitted to the Members of the 
International Labour Organisation for consideration with a 
view to effect being given to it by national legislation or other¬ 
wise, in accordance with the provisions of the Constitution of 
the International Labour Organisation : 

Having adopted a Convention concerning forced or com¬ 
pulsory labour, and 

Desiring to supplement this Convention by a statement of 
the principles which appear best fitted to guide the policy of 
the Members in endeavouring to avoid any indirect compulsion 
to labour which would lay too heavy a burden upon the popu¬ 
lations of territories to which the Convention may apply. 

The Conference recommends that each Member should take 
the following principles into consideration : 

I 

The amount of labour available, the capacities for laboxir of 
the population, and the evil effects which too sudden changes 
in the habits of life and labour may have on the social conditions 
of the population, are factors which should be taken into con¬ 
sideration in deciding questions connected with the economic 
development of territories in a primitive stage of development, 
and, in particular, when deciding upon : 

(a) increases in the number and extent of industrial, mining 
and agricultural undertakings in such territories ; 

(b) the non-indigenous settlement, if any, which is to be per¬ 
mitted ; 

(c) the granting of forest or other concessions, with or without 
the character of monopolies. 

II 

The desirability of avoiding indirect means of artificially 
increasing the economic pressure upon populations to seek wage- 
ejuming employment, and particularly such means as: 

(a) imposing such taxation upon populations as would have 
the effect of compelling them to seek wage-earning 
employment with private undertakings ; 

(b) imposing such restrictions on the possession, occupation, 
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or use of land as would have the effect of rendering dif¬ 
ficult the gaining of a living by independent cultivation ; 

(c) extending abusively the generally accepted meaning of 
vagrancy; 

(d) adopting such pass laws as would have the effect of placing 
workers in the service of others in a position of advantage 
as compared with that of other workers. 

Ill 

The desirability of avoiding any restrictions on the voluntary 
flow of labour from one form of employment to another or from 
one district to another which might have the indirect effect of 
compelling workers to take employment in particular industries 
or districts, except where such restrictions are considered 
necessary in the interest of the population or of the workers 
concerned. 


It(‘«MHiini(‘ii(Iatioii 3(i 

Hcconiineiidalion coiiecruing the Kcgulatioii 
of Forced or Compulsory Labour 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Fourteenth Session on 10 June 1930, and 

Having decided upon the adoption of certain proposals with 
regard to the regulation of forced or compulsory labour, 
which is included in the first item on the agenda of the 
Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty the following Recommendation, which 
may be cited as the Forced Labour (Regulation) Recommen¬ 
dation, 1930, to be submitted to the Members of the Inter¬ 
national Labour Organisation for consideration with a view 
to effect being given to it by national legislation or otherwise, 
in accordance with the provisions of the Constitution of the 
International Labour Organisation: 

Having adopted a Convention concerning forced or com¬ 
pulsory labour, and 

Desiring to give expression to certain principles and rules 
I'elating to forced or compulsory labour which appear to be of 
a nature to render the application of the said Convention more 
effective. 
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The Conference recommends that each Member should take 
the folldwing principles and rules into consideration : 

I 

Any regulations issued in application of the Convention con¬ 
cerning forced or compulsory labour, as well as any other legal 
provisions or administrative orders, existing at the time of the 
ratification of the said Convention or thereafter enacted, govern¬ 
ing the employment of forced or comp\jlsory labour, including 
any laws or administrative orders concerning compensation or 
indemnification for sickness, injury to, or death of workers 
taken for forced or compulsory labour, should be printed by 
the competent authority in such one or more native languages 
as will convey their import to the workers concerned and to the 
population from which the workers are to be drawn. Such 
printed texts should be widely exhibited and, if necessary, 
arrangements made for their oral communication to the workers 
and to the population concerned; copies should also be made 
available to the workers concerned and to others at cost price. 

II 

Recourse to forced or compulsory labour should be so 
regulated as not to imperil the food supply of the community 
concerned. 


III 

When recourse is had to forced or compulsory labour all 
possible measures should be taken to ensure that the imposition 
of such labour in no case leads indirectly to the illegal employ¬ 
ment of women and children on forced or compulsory labour. 

IV 

All possible measures should be taken to reduce the necessity 
for recourse to forced or compulsory labour for the transport 
of persons or goods. Such recourse should be prohibited when 
and where animal or mechanical transport is available. 

V 

All possible steps should be taken to see that no alcoholic 
temptations are placed in the way of workers engaged in forced 
or compulsory labour. 
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Convention 30 


Convention concerning the Regulation of Hours of Work 
in Commerce and Offices^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Fourteenth Session on 10 June 1930, and 

Having decided upon the adoption of certain proposals with 
regard to the regulation of hours of work in commerce 
and offices, which is included in the second item on the 
agenda of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty the following Convention, which 
may be cited as the Hours of Work (Commerce and Offices) 
Convention, 1930, for ratification by the Members of the 
International Labour Organisation in accordance with the 
provisions of the Constitution of the International Labour 
Organisation: 


Article 1 

1. This Convention shall apply to persons employed in the 
following establishments, whether public or private ; 

(a) commercial or trading establishments, including postal, 
telegraph and telephone services and commercial or trad¬ 
ing branches of any other establishments ; 

(h) establishments and administrative services in which the 
persons employed are mainly engaged in office work ; 

(c) mixed commercial and industrial establishments, unless 
they are deemed to be industrial establishments. 

The competent authority in each country shaU define the 
line which separates commercial and trading establishments, 
and establishments in which the persons employed are mainly 
engaged in office work, from industrial and agricultural 
6 jstablishments. 

2 . The Convention shall not apply to persons employed in 
the following establishments: 

(a) establishments for the treatment or the care of the sick 
infirm, destitute, or mentally unfit; 

(b) hotels, restaurants, boarding-houses, clubs, cafes and other 
refreshment houses; 


* Date of coming into force : 29 August 1933. 
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(c) theatres and places of public amusement. 

The Convention shall nevertheless apply to persons employed 
in branches of the establishments mentioned in (a), (b) and (c) 
of this paragraph in cases where such branches would, if they 
were independent undertakings, be included among the 
establishments to which the Convention applies. 

3. It shall be open to the competent authority in each 
country to exempt from the application of the Convention— 

(a) establishments in which only members of the employer’s 
family are employed; 

(b) offices in which the staff is engaged in connection with 
the administration of public authority ; 

(c) persons occupying positions of management or employed 
in a confidential capacity ; 

(d) travellers and representatives, in so far as they carry on 
their work outside the establishment. 

AHicle 2 

For the purpose of this Convention the term “ hours of 
work ” means the time during which the persons employed are 
at the disposal of the employer ; it does not include rest periods 
during which the persons employed are not at the disposal of 
the employer. 


Article 3 

The hours of work of persons to whom this Convention 
applies shall not exceed forty-eight hours in the week and eight 
hours in the day, except as hereinafter otherwise provided. 

Article If 

The maximum hours of work in the week laid down in 
Article 3 may be so arranged that hours of work in any day 
do not exceed ten hours. 


Article 5 

1. In case of a general interruption of work due to 
(a) local holidays, or (b) accidents or force majeure (accidents 
to plant, interruption of power, light, heating or water, or 
occurrences causing serious material damage to the establish¬ 
ments), hours of work in the day may be increased for the 
purpose of making up the hours of work which have been lost, 
provided that the following conditions are complied with : 

(a) hours of work which have been lost shall not be allowed 
to be made up on more than thirty days in the year and 
shall be made up within a reasonable lapse of time ; 

(b) the increase in hours of work in the day shall not exceed 
one hour; 
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(c) hours of work in the day shall not exceed ten. 

2. The competent authority shall be notified of the nature, 
cause and date of the general interruption of work, of the 
number of hours of work which have been lost, and of the 
temporary alterations provided for in the working time-table. 

Article 6 

In exceptional cases where the circumstances in which the 
work has to be carried on make the provisions of Articles 3 
and 4 inapplicable, regulations made by public authority may 
permit hours of work to be distributed over a period longer 
than the week, provided that the average hours of work over 
the number of weeks included in the period do not exceed forty- 
eight hours in the week and that hours of work in any day do 
not exceed ten hours. 


Article 7 

Regulations made by public authority shall determine— 

1. The permanent exceptions which may be allowed for— 

(a) certain classes of persons whose work is inherently inter¬ 
mittent, such as caretakers and persons employed to look 
after working premises and warehouses ; 

(b) classes of persons directly engaged in preparatory or com¬ 
plementary work which mu.st necessarily be carried on 
outside the limits laid down for the hours of work of the 
rest of the persons employed in the establishment; 

(c) shops and other establishments where the nature of the 
work, the size of the population or the number of persons 
employed render inapplicable the working hours fixed 
in Articles 3 and 4. 

2. The temporary exceptions which may be granted in the 

following cases: 

(a) in case of accident, actual or threatened, force majeure, 
or urgent work to machinery or plant, but only so far as 
may be necessary to avoid serious interference with the 
ordinary working of the establishment; 

(b) in order to prevent the loss of perishable goods or avoid 
endangering the technical results of the work ; 

(c) in order to allow for special work such as stocktaking and 
the preparation of balance sheets, settlement days, liquida¬ 
tions, and the balancing and closing of accounts ; 

(d) in order to enable establishments to deal with cases of 
abnormal pressure of work due to special circumstances, 
in so far as the employer cannot ordinarily be expected 
to resort to other measures. 

3. Save as regards paragraph 2 (a), the regulations made 

under this Article shall determine the number of additional 
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hours of work which may be allowed in the day and, in respect 
of temporary exceptions, in the year. 

4. The rate of pay for the additional hours of work per¬ 
mitted under paragraph 2 (b), (c) and (d) of this Article shall 
not be less than one-and-a-quarter times the regular rate. 

Article 8 

The regulations provided for in Articles 6 and 7 shall be 
made after consultation with the workers’ and employers’ 
organisations concerned, special regard being paid to collective 
agreements, if any, existing between such workers’ and 
employers’ organisations. 


Article 9 

The operation of the provisions of this Convention may be 
suspended in any country by the Government in the event of 
war or other emergency endangering national safety. 

Article 10 

1. Nothing in this Convention shall affect any custom or 
agreement whereby shorter hours are worked or higher rates 
of remuneration are paid than those provided by this Con¬ 
vention. 

2. Any restrictions imposed by this Convention shall be in 
addition to and not in derogation of any other restrictions 
imposed by any law, order or regulation which fixes a lower 
maximum number of hours of employment or a higher rate of 
remuneration than those provided by this Convention. 

Article 11 

For the effective enforcement of the provisions of this 
Convention— 

1. The necessary measures shall be taken to ensure 
adequate inspection; 

2. Every employer shall be required— 

(a) to notify, by the posting of notices in conspicuous positions 
in the establishment or other suitable place, or by such 
method as may be approved by the competent authority, 
the times at which hours of work begin and end, and, 
where work is carried on by shifts, the times at which 
each shift begins and ends ; 

(b) to notify in the same way the rest periods granted to the 
persons employed which, in accordance with Article 2, are 
not included in the hours of work ; 

(c) to keep a record in the form prescribed by the competent 
authority of all additional hours of work performed in 
pursuance of paragraph 2 of Article 7 and of the payments 
made in respect thereof. 
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3. It shall be made an offence to employ any person outside 
the times fixed in accordance with paragraph 2 
the periods fixed in accordance with paragraph 2 (b) ot tms 
Article. 


Article 12 

Each Member which ratifies this Convention shall take the 
necessary measures in the form of penalties to ensure that the 
provisions of the Convention are enforced. 

Article IS 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article Ilf 

1. This Convention shall be binding only upon those 
Members whose ratifications have been registered with the 
International Labour Office. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members of the International 
Labour Organisation have been registered with the Director- 
General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its 
ratification has been registered. 

Article 15 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 16 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph. 
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exercise the right of denunciation provided for in this Article, 
will be bound for another period of five years and, thereafter, 
may denounce this Convention at the expiration of each period 
of five years under the terms provided for in this Article. 

Article 17 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 18 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, the ratification by a 
Member of the new revising Convention shall ipso jure involve 
denunciation of this Convention without any requirement of 
delay, notwithstanding the provisions of Article 16 above, if and 
when the new revising Convention shall have come into force. 

2. As from the date of the coming into force of the new 
revising Convention, the present Convention shall cease to be 
open to ratification by the Members. 

3. Nevertheless, this Convention shall remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 19 

The French and English texts of this Convention shall both 
be authentic. 

Recommendation 37 


Recommendation concerning the Regulation of Honrs of Work 
in Hotels, Restaurants and Similar Establishments 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Fourteenth Session on 10 June 1930, and 
Having decided upon the adoption of certain proposals with 
regard to hours of work in hotels, restaurants and similar 
establishments, which is included in the second item on 
the agenda of the Session, and 
Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty the following Recommendation, which 
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1930 

may be cited as the Hours of Work (Hotels, etc.) Recommen¬ 
dation, 1930, to be submitted to the Members of the Inter¬ 
national Labour Organisation for consideration, with a view 
to effect being given to it by national legislation or otherwise, 
in accordance with the provisions of the Constitution of the 
International Labour Organisation : 

Having adopted a Convention concerning the regulation of 
hours of work in commerce and offices, and 

Wishing to extend subsequently the application of the rules 
laid down in the said Convention to as many classes of establish¬ 
ments as possible, including hotels, restaurants and similar 
establishments, 

The Conference recommends : 

1. That those Members in which no statutory regulation 
yet exists of the hours of work of persons employed in hotels, 
restaurants, boarding houses, clubs, cafes and similar establish¬ 
ments which are exclusively or mainly engaged in providing 
board and lodging or supplying refreshments for consumption 
on the premises, should make special investigations into the 
conditions obtaining in these establishments, in the light of the 
rules laid down in the above-mentioned Convention ; 

2. That those Members in which statutory regulation of 
the hours of work of the said persons already exists should 
make special investigations into the application of the regula¬ 
tions, in the light of the rules laid down in the Convention in 
question; and 

3. That in both cases the Members should, within four 
years of the adoption of this Recommendation, communicate to 
the International Labour Office, on a uniform plan to be 
approved by the Governing Body, full information as to the 
results of the investigations, so that a special report may be 
prepared by the Office as a basis for considering the desirability 
of placing the question of the hours of work of [jersons employed 
in the establishments concerned on the agenda of a subsequent 
session of the Conference, with a view to the adoption of a 
Convention. 

Recommendation 38 

Rceommondation coiiccrniny the Rcyulalion of Hours of Work 

in Theatres and other Plaees of Pnblie Amusement 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Fourteenth Session on 10 June 1930, and 

Having decided upon the adoption of certain proposals with 
regard to the regulation of hours of work in theatres 
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and other places of public amusement, which is included 
in the second item on the agenda of the Session, and 

Having determined that these proposals should take the 
form of a Recommendation, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty the following Recommendation, which 
may be cited as the Hours of Work (Theatres, etc.) Recom¬ 
mendation, 1930, to be submitted to the Members of the Inter¬ 
national Labour Organisation for consideration, with a view to 
effect being given to it by national legislation or otherwise in 
accordance with the provisions of the Constitution of the Inter¬ 
national Labour Organisation ; 

Having adopted a Convention concerning the regulation of 
hours of work in commerce and offices, and 

Wishing to extend subsequently the application of the rules 
laid down in the said Convention to as many classes of esta¬ 
blishments as possible, including theatres and other places of 
public amusement. 

The Conference recommends; 

1. That those Members in which no statutory regulation 
yet exists of the hours of work of persons employed in theatres, 
music halls, cinemas and places of public amusement generally, 
whether indoor or outdoor, should make special investigations 
into the conditions obtaining in these establishments, in the 
light of the rules laid down in the above-mentioned Convention ; 

2. That those Members in which statutory regulation of 
the hours of work of the said persons already exists should 
make special investigations into the application of the regula¬ 
tions, in the light of the rules laid down in the Convention in 
question; and 

3. That in both cases the Members should, within four 
years of the adoption of this Recommendation, communicate to 
the International Labour Office, on a uniform plan to be 
approved by the Governing Body, full information as to the 
results of the investigations, so that a special report may be 
prepared by the Office as a basis for considering the desi¬ 
rability of placing the question of the hours of work of persons 
employed in the establishments concerned on the agenda of a 
subsequent session of the Conference, with a view to the 
adoption of a Convention, 

Recommendation 39 

Recommendation conecrninj( the Regulation of Hours of Work 
in Establishments for the Treatment or the Care of tlie Sick, 
Infirm, Destitute or Mentally Unfit 

The General Conference of the International Labour Organ¬ 
isation, 
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Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Fourteenth Session on 10 June 1930, and 

Having decided upon the adoption of certmn proposals with 
regard to the regulation of hours of work in estab¬ 
lishments for the treatment or the care of the sick, 
infirm, destitute or mentally unfit, which is included in 
the second item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty the following Recommendation, which 
may be cited as the Hours of Work (Hospitals, etc.) Recom¬ 
mendation, 1930, to be submitted to the Members of the Inter¬ 
national Labour Organisation for consideration, with a view to 
effect being given to it by national legislation or otherwise in 
accordance with the provisions of the Constitution of the 
International Labour Organisation: 

Having adopted a Convention concerning the regulation of 
hours of work in commerce and offices, and 

Wishing to extend such regulations to as many classes of 
establishments as possible, including establishments for the 
treatment or the care of the sick, infirm, destitute or mentally 
unfit. 

The Conference recommends: 

1. That those Members in which no statutory regulations 
yet exist on the hours of work of persons employed in establish¬ 
ments for the treatment or the care of the sick, infirm, destitute 
or mentally unfit, should make special investigations into the 
conditions obtaining in these establishments, in the light of the 
rules laid down in the above-mentioned Convention ; 

2. That those Members in which statutory regulation of 
the hours of work of the said persons already exists should 
make special investigations into the application of the regula¬ 
tions, in the light of the rules laid down in the Convention in 
question; and 

3. That in both cases the Members should, within four 
years of the adoption of this Recommendation, communicate to 
the International Labour Office, on a uniform plan to 
approved by the Governing Body, full information as to the 
results of the investigations, so that a special report may be 
prepared by the Office as a basis for considering the desi¬ 
rability of placing the question of the hours of work of persons 
employed in the establishments concerned on the agenda of a 
subsequent session of the Conference, with a view to the 
adoption of a Convention. 



C. 31: Hours of Work (Coal Mines) Coiiventiou, 1931 191 


FIFTEENTH SESSION 
(Geiievn, 28 Hay-HI Juim* 1981) 


Coovention 31 


Coiivciitioii Limiting Hours of Work in Coal Mines i 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Fifteenth Session on 28 May 1931, and 

Having decided upon the adoption of certain proposals with 
regard to hours of work in coal mines, which is the 
second item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this eighteenth day of June of the year one thousand 
nine hundred and thirty-one the following Convention, which 
may be cited as the Hours of Work (Coal Mines) Convention, 
1931, for ratification by the Members of the International 
Labour Organisation in accordance with the provisions of the 
Constitution of the International Labour Organisation : 

Article 1 

1. This Convention shall apply to all coal mines, that is to 
say, to any mine from which only hard coal or lignite, or prin¬ 
cipally hard coal or lignite together with other minerals, is 
extracted. 

2. For the purpose of this Convention, the term “ lignite 
mine ” shall mean any mine from which coal of a geological 
period subsequent to the carboniferous period is extracted. 

Article 2 

For the purpose of this Convention, the term “ worker ” 
shall mean— 

(a) in underground coal mines, any person occupied under¬ 
ground, by whatever employer and on whatever kind of 
work he may be employed, except persons engaged in 
supervision or management who do not ordinarily perform 
manual work; 

(b) in open coal mines, any person employed directly or 
indirectly in the extraction of coal, except persons engaged 

1 This Convention had not come into force by 1 January 1949. It was 
revised in 1936 by Convention 46 (see p. 309). 
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in supervision or management who do not ordinarily 
perform manual work. 

Article 3 

Hours of work in underground hard coal mines shall mean 
the time spent in the mine, calculated as follows : 

1. Time spent in an underground mine shall mean the 
period between the time when the worker enters the cage in 
order to descend and the time when he leaves the cage after 
re-ascending. 

2. In mines where access is by an adit the time spent in the 
mine shall mean the period between the time when the worker 
passes through the entrance of the adit and the time of his 
return to the surface. 

3. In no underground hard coal mine shall the time spent 
in the mine by any worker exceed seven hours and forty-five 
minutes in the day. 


Aiiicle 4 

The provisions of this Convention shall be deemed to be 
complied with if the period between the time when the first 
workers of the shift or of any group leave the surface and the 
time when they return to the surface is the same as that laid 
down in paragraph 3 of Article 3. The order of and the time 
required for the descent and ascent of a shift and of any group 
of workers shall, moreover, be approximately the same. 

Article 5 

1. Subject to the provisions of the second paragraph of this 
Article, the provisions of this Convention shall be deemed to be 
complied with if the national laws or regulations prescribe that 
for calculating the time spent in the mine the descent or ascent 
of the workers is to be calculated according to the weighted 
average duration of the descent or ascent of all shifts of workers 
in the whole country. In this case, the period between the time 
when the last worker of the shift leaves the surface and the 
time when the first worker of the same shift returns to the 
surface shall not in any mine exceed seven hours and fifteen 
minutes; provided that no method of regulation sheill be per¬ 
mitted by which the hewers as a class of workers would on the 
average work longer hours than the other classes of under¬ 
ground workers in the same shift. 

2. Any Member which, having applied the method laid 
down in this Article, subsequently applies the provisions of 
Articles 3 and 4 shall make the change simultaneously for the 
whole country and not for any part thereof. 

Article 6 

1. Workers shall not be employed on underground work in 
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coal mines on Sundays and legal public holidays. National laws 
or regulations may, however, authorise the following exceptions 
for workers over eighteen years of age : 

(a) for work which, owing to its nature, must be carried on 
continuously; 

(b) for work in connection with the ventilation of the mine 
and the prevention of damage to the ventilation apparatus, 
Scifety work, work in connection with first aid in the case 
of accident and sickness, and the care of animals ; 

(c) for survey work in so far as this cannot be done on other 
days without internipting or disturbing the work of the 
undertaking; 

(d) for urgent work in connection with machinery and other 
appliances which cannot be carried out during the regular 
working time of the mine, and in other urgent or excep¬ 
tional cases which are outside the control of the employer. 

2. The competent authorities shall take appropriate 
measures for ensuring that no work is done on Sundays and 
legal public holidays except as authorised by this Article. 

3. Work permitted under paragraph 1 of this Article shall 
be paid for at not less than one-and-a-quarter times the regular 
rate. 

4. Workers who are engaged to any considerable extent on 
work permitted under paragraph 1 of this Article shall be 
assured either a compensatory rest period or an adequate extra 
payment in addition to the rate specified in paragraph 3 of this 
Article. The detailed application of this provision shcill be 
regulated by national laws or regulations. 

Article 7 

Lower maxima than those specified in Articles 3, 4 and 5 
shall be laid down by regulations made by public authority for 
workers in workplaces which are rendered particularly un¬ 
healthy by reason of abnormal conditions of temperature, 
humidity or other cause. 


Article 8 

1. Regulations made by public authority may provide that 
the hours specified in Articles 3, 4, 5 and 7 may be exceeded— 

(a) in case of accident, actual or threatened, in case of force 
majeure, or in case of urgent work to be done to machi¬ 
nery, plant or equipment on the mine as a result of a 
breakdown of such machinery, plant or equipment, even 
if coal production is thereby incidentally involved, but only 
so far as may be necessary to avoid serious interference 
with the ordinary working of the mine ; 

(b) for workers employed on operations which by their nature 
must be carried on continuously or on technical work, in 
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far as their work is necessary for preparing or teraiina- 
tin?work^n the ordinary way or for a full resumption of 
wofk on the next shift, provided, howeve^that this shall 
not refer to the production or transport of coal; the 
additional time authorised by this paragraph shall not 
exceed half an hour on any day for any individual worker, 
and in the case of all mines in normal operation the 
number of workers concerned shall at no time exceed 
5 per cent, of the total number of persons employed at 
the mine. 

2. Overtime worked in accordance with the provisions of 
this Article shall be paid for at not less than one-and-a-quarter 
times the regular rate. 


Article 9 

1. Regulations made by public authority may, in addition 
to the provisions of Article S, put not more than sixty hours’ 
overtime in the year at the disposal of undertakings throughout 
the country as a whole. 

2. This overtime shall be paid for at not less tlian one-and- 
a-quarter times the regular rate. 

Article 10 

The regulations mentioned in Articles 7, 8 and 9 shall be 
made by public authority after consultation with the organ¬ 
isations of employers and workers concerned. 

Article 11 

The annual reports to be submitted under Article 22 of the 
Constitution of the International Labour Organisation shall 
contain all information as to the action taken to regulate the 
hours of work in accordance with the provisions of Articles 3, 4 
and 5. They shall also furnish complete information concerning 
the regulations made under Articles 7, 8, 9, 12, 13 and 14 and 
concerning their enforcement. 

Article 12 

In order to facilitate the enforcement of the provisions of 
this Convention, the management of every mine shall be 
required— 

(a) to notify by means of notices conspicuously posted at the 
pithead or in some other suitable place, or by such other 
method as niay be approved by the public authority, the 
hours at which the workers of each shift or group shall 
begin to descend and shall have completed the ascent. 

These hours shall be approved by the public authority 
and be so fixed that the time spent in the mine by each 
worker shall not exceed the limits prescribed by this Con¬ 
vention. When once notified, they shall not be changed 
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except with the approval '>s the puhhc authority and hy 
such notice and in such manner as may be approved by 
the public authority. 

(b) to keep a record in the form prescribed by national laws 
or regulations of all additional hours worked under 
Articles 8 and 9. 


Article 13 

1. In underground lignite mines Articles 3 and 4 and 
Articles 6 to 12 of this Convention shall apply subject to the 
following provisions; 

(a) in accordance with such fonditions as may be prescribed 
by national laws or regulations, the competent authority 
may permit collective breaks involving a stoppage of pro¬ 
duction not to be included in the time spent in the mine, 
provided that such breaks shall in no case exceed thirty 
minutes for each shift; such permission shall only be 
given after the necessity for such a system has been 
established by official investigation in each individual case, 
and after consultation with the representatives of the 
workers concerned; 

(b) the number of hours overtime provided for in Article 9 
may be increased to not more than seventy-five hours 
a year. 

2. In addition, the competent authority may approve col¬ 
lective agreements which provide for not more than seventy-five 
hours further overtime a year. Such further overtime shall 
likewise be paid for at the rate prescribed in Article 9, para¬ 
graph 2, It shall not be authorised generally for all underground 
lignite mines, but only in the case of individual districts or mines 
where it is required on account of special technical or geological 
conditions. 


Article lit 

In open hard coal and lignite mines Articles 3 to 13 of this 
Convention shall not be applicable. Nevertheless, Members 
which ratify this Convention undertake to apply to these mines 
the provisions of the Washington Convention of 1919 limiting 
the hours of work in industrial undertakings to eight in the day 
and forty-eight in the week, provided that the amount of 
overtime which may be worked in virtue of Article 6, paragraph 
(b), of the said Convention shall not exceed one hundred hours 
a year. Where special needs so require, and only in such cases, 
the competent authority may approve collective agreements 
which provide for an increase of the aforesaid one hundred 
hours by not more than a further hundred hours a year. 

Article 15 

Nothing in this Convention shall have the effect of altering 
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national laws or regulations with regard to hours of work so 
as to lessen the guarantees thereby afforded to the workers. 

Article 16 

The operation of the provisions of this Convention may be 
suspended in any country by the Government in the event of 
emergency endangering the national safety. 

Article 11 

The formal ratifications of this Convention under the 
conditions set forth in the Constitution of the International 
Labour Organisation shall be communicated to the IMrector- 
General of the International Labour Office for registration. 

Article 18 

1. This Convention shall be binding only upon those Mem¬ 
ber’s of the International Labour Organisation whose ratifica¬ 
tions have been registered with the International Labour Office. 

2. It shall come into force six months after the date on 
which the ratifications of two of the following Members have 
been registered by the Director-General of the International 
Labour Office : Belgium, Czechoslovakia, France, Germany, 
Great Britain, Netherlands and Poland. 

3. Thereafter the Convention sh^l come into force for any 
Member six months after the date on which its ratification has 
been registered. 


Article 19 

As soon as the ratifications of two of the Members men¬ 
tioned in the second paragraph of Article 18 have been regis¬ 
tered with the International Labour Office, the Director-General 
of the International Labour Office shall so notify all the Mem¬ 
bers of the International Labour Organisation. He shall likewise 
notify them of the registration of ratifications which may be 
communicated subsequently by other Members of the Organ¬ 
isation. 


Article 20 

1. A Member which has ratified this Convention may 
denounce it after the expiration of five years from the date on 
which the Convention first comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Memtrer which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of five years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
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will be bound for another period of five years and, thereafter, 
may denounce this Convention at the expiration of each period 
of three years under the terms provided for in this Article. 

Article 21 

1. At the latest within three years from the coming into 
force of this Convention the Governing Body of the International 
Labour Office shall place on the agenda of the Conference the 
question of the revision of this Convention on the following 
points; 

(a) the possibility of a further reduction in the hours of work 
provided for in paragraph 3 of Article 3 ; 

(h) the right to have recourse to the exceptional method of 
calculation laid down in Article 5 ; 

(c) the possibility of modifying the provisions of Article 13, 
paragraphs (a) and (h), in the direction of a reduction 
of the hours of work ; 

(d) the possibility of a reduction in the amount of overtime 
provided for in Article 14. 

2. Moreover, at the expiration of each period of ten years 
after the coming into force of this Convention, the Governing 
Body of the International Labour Office shall present to the 
General Conference a report on the working of this Convention 
and shall consider the desirability of placing on the agenda of 
the Conference the question of its revision in whole or in part. 

AHicle 22 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, the ratification by a Member 
of the new revising Convention shall ipso jure involve denun¬ 
ciation of this Convention without any requirement of delay, 
notwithstanding the provisions of Article 20 above, if and when 
the new revising Convention shall have come into force. 

2. As from the date of the coming into force of the new 
revising Convention, the present Convention shall cease to be 
open to ratification by the Members. 

3. Nevertheless, this Convention shall remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 23 

The French and English texts of this Convention shall both 
be authentic. 



198 C. 32 : Protection against Accidents (Dockers) Convention 

(Revised), 1932 


SIXTEENTH SESSION 
(Geneva, 12-30 April 1932) 


Convention 32 


Convention eoiieerning the Protection against Aeeidents of 
Workers Eniploved in Loading or Unloading Ships 
(Revised 1932) ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Sixteenth Session on 12 April 1932, and 

Having decided upon the adoption of certain proposals with 
regard to the partial revision of the Convention concern¬ 
ing the protection against accidents of workers employed 
in loading or unloading ships adopted by the Conference 
at its Twelfth Session, which is the fourth item on the 
agenda of the Session, and 

Considering that these proposals must take the form of an 
international Convention, 

adopts this twenty-seventh day of April of the year one 
thousand nine hundred and thirty-two the following Convention, 
which may be cited as the Protection against Accidents 
(Dockers) Convention (Revised), 1932, for ratification by the 
Members of the International Labour Organisation in accord¬ 
ance with the provisions of the Constitution of the International 
Labour Organisation : 


Article 1 

For the purpose of this Convention— 

(1) the term “ processes ” means and includes all or any 
part of the work performed on shore or on board ship of loading 
or unloading any ship whether engaged in maritime or inland 
navigation, excluding ships of war, in, on, or at any maritime 
or inland port, harbour, dock, wharf, quay or similar place at 
which such work is carried on ; and 

(2) the term “ worker ” means any person employed in 
the processes. 


AHicle 2 

1. Any regular approach over a dock, wharf, quay or 


1 Date of ooniing into force : 30 October J934. 
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similar premises which workers have to use for going to or from 
a working place at which the processes are carried on and every 
such forking place on shore shall be maintained with due 
regard to the safety of the workers using them, 

2. In particular, 

(1) every said working place on shore and any dangerous 
parts of any said approach thereto from the nearest highway 
shall be safely and efficiently lighted ; 

(2) wharves and quays shall bo kept sufficiently clear of 
goods to maintain a clear passage to the means of access 
referred to in Article 3 ; 

(3) where any space is left along the edge of any wharf 
or quay, it shall be at least 3 feet (90 cm.) wide and clear of all 
obstructions other than fixed structures, plants and appliances 
in use ; and 

(4) so far as is practicable having regard to the traffic 
and working, 

(a) all dangerous parts of the said approaches and working 
places (e.g. dangerous breaks, comers and edges) shall be 
adequately fenced to a height of not less than 2 feet 
6 inches (75 cm.) ; 

(b) dangerous footways over bridges, caissons and dock gates 
shall be fenced to a height of not less than 2 feet 6 inches 
(75 cm.) on each side, and the said fencing shall be 
continued at both ends to a sufficient distance which shall 
not be required to exceed 5 yards (4 m. 50). 

(5) The measurement requirements of paragraph (4) of 
this Article shall be deemed to be complied with, in respect of 
appliances in use at the date of the ratification of this Con¬ 
vention, if the actual measurements are not more than 10 per 
cent, less than the measurements specified in the said para¬ 
graph (4). 


Article 3 

(1) When a ship is lying alongside a quay or some other 
vessel for the purpose of the processes, there shall be safe means 
of access for the use of the workers at such times as they have 
to pass to or from the ship, unless the conditions are such that 
they would not be exposed to undue risk if no special appliance 
were provided. 

(2) The said means of access shall be— 

(a) where reasonably practicable, the ship’s accommodation 
ladder, a gangway or a similar constmction ; 

(b) in other cases a ladder. 

(3) The appliances specified in paragraph (2) (a) of this 
Article shall be at least 22 inches (55 cm.) wide, properly 
secured to prevent their displacement, not inclined ac too steep 
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an angle, constructed of materials of good quality and in good 
condition, and securely fenced throughout to a clear height of 
not less than 2 feet 9 inches (82 cm.) on both sides, or in the 
case of the ship’s accommodation ladder securely fenced to the 
same height on one side, provided that the other side is properly 
protected by the ship’s side. 

Provided that any appliances as aforesaid in use at the date 
of the ratification of this Convention shall be allowed to remain 
in use— 

(a) until the fencing is renewed if they are fenced on both 
sides to a clear height of at least 2 feet 8 inches (80 cm.) ; 
(h) for two years from the date of ratification if they are 
fenced on both sides to a clear height of at least 2 feet 
6 inches (75 cm.). 

(4) The ladders specified in paragraph (2) (h) of this 
Article shall be of adequate length and strength, and properly 
secured. 

(5) (a) Exceptions to the provisions of this Article may 
be allowed by the competent authorities when they are satisfied 
that the appliances specified in the Article are not required for 
the safety of the workers. 

(h) The provisions of this Article shall not apply to cargo 
stages or cargo gangways when exclusively used for the pro¬ 
cesses. 

(6) Workers shall not use, or be required to use, any other 
means of access than the means specified or allowed by this 
Article. 


Article It 

When the workers have to proceed to or from a ship 
by water for the processes, appropriate measures shall be 
prescribed to ensure their safe transport, including the con¬ 
ditions to be complied with by the vessels used for this purpose. 

Article 5 

(1) When the workers have to carry on the processes in 
a hold the depth of which from the level of the deck to the 
bottom of the hold exceeds 5 feet (1 m. 50), there shall be safe 
means of access from the deck to the hold for their use. 

(2) The said means of access shall ordinarily be by ladder, 
which shall not be deemed to be safe unless it complies with the 
following conditions : 

(a) provides foothold of a depth, including any space behind 
the ladder, of not less than 41/2 inches (11V 2 cm.) for 
a width of not less than 10 inches (25 cm.) and a firm 
handhold; 

(b) is not recessed under the deck more than is reasonably 
necessary to keep it clear of the hatchway ; 
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(c) is continued by and is in line with arrangements for secure 
handhold and foothold on the coamings (e.g. cleats or 
cups) ; 

(d) the said arrangements on the coamings provide foothold 
of a depth, including any space behind the said arrange¬ 
ments, of not less than 4 1/2 inches (11 V 2 cm.) for a 
width of not less than 10 inches (25 cm.) ; 

(e) if separate ladders are provided between the lower decks, 
the said ladders are as far as practicable in line with the 
ladder from the top deck. 

Where, however, owing to the construction of the ship, the 
provision of a ladder would not be reasonably practicable, it 
shall be open to the competent authorities to allow other means 
of access, provided that they comply with the conditions laid 
down in this Article for ladders so far as they are applicable. 

In the case of ships existing at the date of the ratification 
of this Convention the measurement requirements of sub- 
paragraphs (a) and (d) oi this paragraph shall be deemed to 
be complied with, until the ladders and arrangements are 
replaced, if the actual measurements are not more than 10 per 
cent, less than the measurements specified in the said sub- 
paragraphs (a) and (d). 

(3) Sufficient free passage to the means of access shall 
be left at the coamings. 

(4) Shaft tunnels shall be equipped with adequate hand¬ 
hold and foothold on both sides. 

(5) When a ladder is to be used in the hold of a vessel 
which is not decked it shall be the duty of the contractor under¬ 
taking the processes to provide such ladder. It shall be equipped 
at the top with hooks or with other means for firmly securing it. 

(6) The workers shall not use, or be required to use, other 
means of access than the means specified or allowed by this 
Article. 

(7) Ships existing at the date of ratification of this Con¬ 
vention shall be exempt from compliance with the measure¬ 
ments in paragraph (2) (a) and (d) and from the provisions 
of peuragraph (4) of this Article for a period not exceeding four 
years from the date of ratification of this Convention. 

Article 6 

(1) While the workers are on a ship for the purpose of 
the processes, every hatchway of a cargo hold accessible to the 
workers which exceeds 5 feet (1 m. 50) in depth from the level 
of the deck to the bottom of the hold, and which is not protected 
to a clear height of 2 feet 6 inches (75 cm.) by the coeunings, 
shall, when not in use for the passage of goods, coal or other 
material, either be securely fenced to a height of 3 feet (90 cm.) 
or be securely covered. National laws or regulations shall 
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determine whether the requirements of this paragraph shall be 
enforced during meal times and other short interruptions of 
work. 

(2) Similar measures shall be taken when necessary to 
protect all other openings in a deck which might be dangerous 
to the workers. 


Article 7 

1. When the processes have to be carried on on a ship, the 
means of access thereto and all places on board at which the 
workers are employed or to which they may be required to 
proceed in the course of their employment shall be efficiently 
lighted. 

2. The means of lighting shall be such as not to endanger 
the safety of the workers nor to interfere with the navigation 
of other vessels. 


Article 8 

In order to ensure the safety of the workers when engaged 
in removing or replacing hatch coverings and beams used for 
hatch coverings, 

(1) hatch coverings and beams used for hatch coverings 
shall be maintained in good condition ; 

(2) hatch coverings shall be fitted with adequate hand 
grips, having regard to their size and weight, unless the 
construction of the hatch or the hatch coverings is of a charac¬ 
ter rendering the provision of hand grips unnecessary ; 

(3) beams used for hatch coverings shall have suitable 
gear for removing and replacing them of such a character as 
to render it unnecessary for workers to go upon them for the 
purpose of adjusting such gear ; 

(4) all hatch coverings and fore and aft and thwart-ship 
beams shall, in so far as they are not interchangeable, be kept 
plainly marked to indicate the deck and hatch to which they 
belong and their position therein ; 

(5) hatch coverings shall not be used in the construction 
of cargo stages or for any other purpose which may expose 
them to damage. 


Article 9 

1. Appropriate measures shall be prescribed to ensure that 
no hoisting machine, or gear, whether fixed or loose, used in 
connection therewith, is employed in the processes on shore or 
on board ship unless it is in a safe working condition. 

2. In particular, 

(1) before teing taken into use, the said machines, fixed 
gear on board ship accessoiy thereto as defined by national laws 
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or regulations, and chains and wire ropes used in connection 
therewith, shail be adequately examined and tested, and the 
safe working load thereof certified, in the manner prescribed 
and by- a competent person acceptable to the national author¬ 
ities ; 

(2) after being taken into use, every hoisting machine, 
whether used on shore or on board ship, and all fixed gear on 
board ship accessory thereto as defined by national laws or 
regulations shall be thoroughly examined or inspected as 
follows: 

(a) to be thoroughly examined every four years and inspected 
every twelve months: derricks, goose necks, mast bands, 
derrick bands, eyebolts, spans and any other fixed gear 
the dismantling of which is specially difficult; 

(h) to be thoroughly examined every twelve months : all 
hoisting machines (e.g. cranes, winches), blocks, shackles 
and all other accessory gear not included in (a). 

All loose gear (e.g. chains, wire ropes, rings, hooks) shall 
be inspected on each occasion before use unless they have been 
inspected within the previous three months. 

Chains shall not be shortened by tying knots in them and 
precautions shall be taken to prevent injury to them from sharp 
edges. 

A thimble or loop splice made in any wire rope shall have 
at least three tucks with a whole strand of rope and two tucks 
with one half of the wires cut out of each strand ; provided that 
this requirement shall not operate to prevent the use of another 
form of splice which can be shown to be as efficient as the form 
hereby prescribed. 

(3) Chains and such similar gear as is specified by national 
laws or regulations (e.g. hooks, rings, shackles, swivels) shall, 
unless they have been subjected to such other sufficient treat¬ 
ment as may be prescribed by national laws or regulations, be 
annealed as follows under the supervision of a competent person 
acceptable to the national authorities : 

(a) In the case of chains and the said gear carried on board 
ship: 

(i) half inch (12 V 2 mm.) and smaller chains or gear in 
general use once at least in every six months ; 

(ii) all other chains or gear (including span chains but 
excluding bridle chains attached to derricks or 
masts) in general use once at least in every twelve 
months; 

Provided that in the case of such gear used solely on cranes 
and other hoisting appliances worked by hand, twelve months 
shall be substituted for six months in sub-paragraph (i) and 
two years for twelve months in sub-paragraph (ii) ; 
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Provided also that, if the competent authority is of opinion 
that owing to the size, design, material or infrequency of use of 
any of the said gear the requirements of this paragraph as to 
annealing are not necessary for the protection of the workers, 
it may, by certificate in writing (which it may at its discretion 
revoke), exempt such gear from the said requirements subject 
to such conditions as may be specified in the said certificate. 

(h) In the case of chains and the said gear not carried on 
board ship : 

measures shall be prescribed to secure the annealing of 
the said chains and gear. 

(c) In the case of the said chains and gear whether carried 
on board ship or not, which have been lengthened, altered 
or repaired by welding, they shall thei’eupon be tested and 
re-examined. 

(4) Such duly authenticated records as will provide suf¬ 
ficient prima facie evidence of the safe condition of the machines 
and gear concerned shall be kept, on shore or on the ship as the 
case may be, specifying the safe working load and the dates 
and results of the tests and examinations referred to in para¬ 
graphs (1) and (2) of this Article and of the annealings or 
other treatment referred to in paragraph (3). 

Such records shall, on the application of any person author¬ 
ised for the purpose, be produced by the person in charge 
thereof. 

(5) The safe working load shall be kept plainly marked 
on all cranes, derricks and chain slings and on any similar 
hoisting gear used on board ship as specified by national laws 
or regulations. The safe working load marked on chain slings 
shall be either in plain figures or letters upon the chains or 
upon a tablet or ring of durable material attached securely 
thereto. 

(6) All motors, cogwheels, chain and friction gearing, 
shafting, live electric conductors and steam pipes shall (unless 
it can be shown that by their position and construction they are 
equally safe to every worker employed as they would be if 
securely fenced) be securely fenced so far as is practicable 
without impeding the safe working of the ship. 

(7) Cranes and winches shall be provided with such means 
as will reduce to a minimum the risk of the accidental descent 
of a load while in process of being lifted or lowered. 

(8) Appropriate measures shall be taken to prevent 
exhaust steam from and, so far as practicable, live steam to 
any crane or winch obscuring any part of the working place 
at which a worker is employed. 

(9) Appropriate measures shall be taken to prevent the 
foot of a derrick being accidentally lifted out of its socket or 
support. 
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Article 10 

Only sufficiently competent and reliable persons shall be 
employed to operate lifting or transporting machinery whethei- 
driven by mechanical power or otherwise, or to give signals to 
a driver of such machinery, or to attend to cargo falls on winch 
ends or winch drums. 


A i t He 11 

(1) No load shall be left suspended from any hoisting 
machine unless there is a comi)etent person actually in charge 
of the machine while the load is so left. 

(2) Appropriate measures shall be prescribed to provide 
for the employment of a signaller where this is necessary for 
the safety of the workers. 

(3) Appropriate measures shall be prescribed with the 
object of preventing dangerous methods of working in the 
stacking, unstacking, stowing and unstowing of cargo or 
handling in connection therewith. 

(4) Before work is begun at a hatch the beams thereof 
shall either be removed or be securely fastened to prevent their 
displacement. 

(5) Precautions shall be taken to facilitate the escape of 
the workers when employed in a hold or on ’tween decks in 
dealing with coal or other bulk cargo. 

(6) No stage shall be used in the processes unless it is 
substantially and firmly constructed, adequately supported and 
where necessary securely fastened. 

No truck shall be used for carrying cargo between ship and 
shore on a stage so steep as to be unsafe. 

Stages shall where necessary be treated with suitable 
material to prevent the workers slipping. 

(7) When the working space in a hold is confined to the 
square of the hatch, and except for the purpose of breaking 
out or making up slings, 

(a) hooks shall not be made fast in the bands or fastenings of 
bales of cotton, wool, cork, gunny-bags, or other similar 
goods; 

(b) can-hooks shall not be used for raising or lowering a barrel 
when, owing to the construction or condition of the barrel 
or of the hooks, their use is likely to be unsafe. 

(8) No gear of any description shall be loaded beyond the 
safe working load save in exceptional cases and then only in so 
far as may be allowed by national laws or regulations. 

(9) In the case of shore cranes with varying capacity (e.g. 
raising and lowering jib with load capacity varying according 
to the angle) an automatic indicator or a table showing the safe 
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working loads at the corresponding inclinations of the jib shall 
be provided on the crane. 


Article 12 

National laws or regulations shall prescribe such precautions 
as may be deemed necessary to ensure the proper protection of 
the workers, having regard to the circumstances of each case, 
when they have to deal with or work in proximity to goods 
which are in themselves dangerous to life or health by reason 
either of their inherent nature or of their condition at the time, 
or work where such goods have been stowed. 

Article IS 

1. At docks, wheurves, quays and similar places which are 
in frequent use for the processes, such facilities as having regard 
to local circumstances shall be prescribed by national laws or 
regulations shall be aveiilable for rapidly securing the rendering 
of first-aid and in serious cases of accident removed to the 
nearest place of treatment. Sufficient supplies of first-aid 
equipment shall be kept permanently on the premises in such 
a condition and in such positions as to be fit and readily acces¬ 
sible for immediate use during working hours. The said supplies 
shall be in charge of a responsible person or persons, who shall 
include one or more persons competent to render first-aid, and 
whose services shall also be readily available during working 
hours. 

2. At such docks, wharves, quays and similar places as 
aforesaid appropriate provision shall also be made for the rescue 
of immersed workers from drowning. 

Article Ilf 

Any fencing, gangway, gear, ladder, life-saving means or 
appliance, light, mark, stage or other thing whatsoever required 
to be provided under this Convention shall not be removed or 
interfered with by any person except when duly authorised 
or in case of necessity, and if removed shall be restored at the 
end of the period for which its removal was necessary. 

Article 15 

1. It shall be open to each Member to grant exemptions 
from or exceptions to the provisions of this Convention in 
respect of any dock, wharf, quay or similsur place at which the 
processes are only occasionally carried on or the traffic is small 
and confined to small ships, or in respect of certain special ships 
or special classes of ships or ships below a certain small tonnage, 
ox m cases vj\vere as a resaU ot climatic conations it vjauML he 
impracticable to require the provisions of this Convention to be 
carried out. 
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2. Thie Ihternalional Labour Office shall be kept informed 
of the provisions in virtue of which any exemptions and excep¬ 
tions as aforesaid are allowed. 

Article 16 

Elxcept as herein otherwise provided, the provisions of this 
Convention which affect the construction or permanent equip¬ 
ment of the ship shall apply to ships the building of which is 
commenced after the date of ratification of the Convention, 
and to all other ships within four yeare after that date, provided 
that in the meantime the said provisions shall be applied so far 
as reasonable and practicable to such other ships. 

Article 17 

In order to ensure the due enforcement of any regulations 
prescribed for the protection of the workers against accidents, 

(1) The regulations shall clearly define the persons or 
bodies who are to be responsible for compliance with the 
respective regulations ; 

(2) Provision shall be made for an efficient system of 
inspection and for penalties for breaches of the regulations ; 

(3) Copies or summaries of the regulations shall be posted 
up in prominent positions at docks, wharves, quays and similar 
places which are in frequent use for the processes. 

Article 18 

1. Each Member undertakes to enter into reciprocal 
arrangements on the basis of this Convention with the other 
Members which have ratified this Convention, including more 
particularly the mutual recognition of the arrangements made 
in their respective countries for testing, examining and anneal¬ 
ing and of certificates and records relating thereto ; 

2. Provided that, as regards the construction of ships and 
as regards plant used on ships and the records and other matters 
to be observed on board under the terms of this Convention, each 
Member is satisfied that the arrangements adopted by the other 
Member secure a general standard of safety for the workers 
equally effective as the standeird required under its own laws 
and regulations; 

3. Provided also that the Governments shall have due 
regard to the obligations of paragraph (11) of Article 19 of the 
Constitution of the International Labour Organisation. 

Article 19 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the Intemationai Labour 
Organisation shall be communicated to the Director-General of 
the International Labour Office for registration. 
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Article 20 

1. This Convention shall be binding only upon those Mem¬ 
bers whose ratifications have been registered with the Inter¬ 
national Labour Office. 

2. It shall come into force twelve months after the date on 
which the ratifications of two Members of the International 
Labour Organisation have been registered with the Director- 
General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifica¬ 
tion has been registered. 


Article 21 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 22 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of five years and, thereafter, 
may denounce this Convention at the expiration of each period 
or five years under the terms provided for in this Article. 

Article 23 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of the 
International Labour Office shall present to the General Confer¬ 
ence a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Confer¬ 
ence the question of its revision in whole or in part. 

Article 2li 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, the ratification by a Mem- 
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ber of the new revising Convention shall ipso jure involve 
denunciation of this Convention without an 3 '^ requirement of 
delay, notwithstanding the provisions of Article 22 above, if and 
when .the new revising Convention shall have come into force. 

2. As from the date of the coming into force of the new 
revising Convention, the present Convention shall cease to be 
open to ratification by the Members. 

3. Nevertheless, this Convention shall remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 25 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 40 


Revommcndntiou for Expediting Rceiproiiity as Provided for 
in the Convention, Adopted in 1932, concerning the Protection 
against Accidents of Workers employed in Loading or 

Unloading Ships 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Sixteenth Session on 12 April 1932, and 

Having decided upon the adoption of certain proposals with 
regard to the partial revision of the Convention, adopted 
in 1929, concerning the protection against accidents of 
workers employed in loading or unloading ships, which 
is the fourth item on the agenda of the Session, and 

Having adopted a Convention revising the said Convention 
and having decided to supplement the revised Convention 
by a Recommendation, 

adopts this twenty-seventh day of April of the year one 
thousand nine hundred and thirty-two the following Recom¬ 
mendation, which may be cited as the Protection against Acci¬ 
dents (Dockers) Reciprocity Recommendation, 1932, to be sub¬ 
mitted to the Members of the International Labour Organisation 
for consideration with a view to effect being given to it by 
national legislation or otherwise, in accordance with the pro¬ 
visions of the Constitution of the International Labour Organ¬ 
isation : 

The Conference, 

Seeing that the revised Convention concerning the protection 
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against accidents of workers employed in loading or unloading 
ships contains an Article concerning reciprocity between 
Members which ratify the said Convention, 

Recommends that the following steps shall be taken to 
expedite the reciprocity provided for in the said Article ; 

(1) As soon as practicable after the adoption of the revised 
Convention, arrangements shall be made by the Governments 
of the principal countries concerned to confer with a view to 
securing reasonable uniformity in the application of the Con¬ 
vention, including more particularly the matters specially men¬ 
tioned in the said Article, and the preparation of common forms 
of certificates for international use. 

(2) Reports shall be furnished annually to the Inter¬ 
national Labour Office as to steps taken in accordance with 
the previous paragraph. 


Convention 33 


Coiivoiilion coiicerniiK) the Age for Admission of Children 
to IVoii'Indii.strial Employment ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Sixteenth Session on 12 April 1932, and 

Having decided upon the adoption of certain proposals with 
regard to the age for admission of children to employ¬ 
ment in non-industrial occupations, which is the third 
item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this thirtieth day of April of the year one thousand nine 
hundred and thirty-two the following Convention, which may 
be cited as the Minimum Age (Non-Industrial Employment) 
Convention, 1932, for ratification by the Members of the Inter¬ 
national Labour Organisation in accordance with the provisions 
of the Constitution of the International Labour Organisation : 

Article 1 

(1) This Convention shall apply to any employment not 
dealt with in the following Conventions adopted by the Inter¬ 
national Labour Conference at its First, Second and Third 
Sessions respectively: 


' Date of coming into force : 6 J line 19.35. The Convention was revised 
in 1937 by Convention 60 (see p. 411). 
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Convention fixing the minimum age for admission of children 
to industrial employment (Washington, 1919); 

Convention fixing the minimum age for admission of children 
to employment at sea (Genoa, 1920); 

Convention concerning the age for admission of children to 
employment in agriculture (Geneva, 1921); 

The competent authority in each country shall, eifter con¬ 
sultation with the principal organisations of employers and 
workers concerned, define the line of division which separates 
the employments covered by this Convention from those dealt 
with in the three aforesaid Conventions. 

(2) This Convention shall not apply to— 

(a) employment in sea-fishing ; 

(h) work done in technical and professional schools, provided 
that such work is essentially of an educative character, is 
not intended for commercial profit, and is restricted, 
approved and supervised by public authority. 

(3) It shall be open to the competent authority in each 
country to exempt from the application of this Convention— 
(a) employment in establishments in which only members of 

the employer’s family are employed, except employment 
which is harmful, prejudicial or dangerous within the 
meaning of Articles 3 and 5 of this Convention ; 

(h) domestic work in the family performed by members of 
that family. 


Article 2 

Children under fourteen years of age, or children over four¬ 
teen years who are still required by national laws or regulations 
to attend primary school, shall not be employed in any employ¬ 
ment to which this Convention applies except as hereinafter 
otherwise provided. 


Article 3 

(1) Children over twelve years of age may, outside the 
hours fixed for school attendance, be employed on light work— 

(a) which is not harmful to their health or normal develop¬ 
ment : 

(b) which is not such as to prejudice their attendance at school 
or their capacity to benefit from the instruction there 
given; and 

(c) the duration of which does not exceed two hours per day 
on either school days or holidays, the total number of 
hours spent at school and on light work in no case to 
exceed seven per day. 

(2) Light work shall be prohibited— 

(a) on Sundays and legal public holidays ; 
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(b) during the night, that is to say during a period of at least 
twelve consecutive hours comprising the interval between 
8 p.m. and 8 a.m. 

(3) After the principal organisations of employers and 
workers concerned have been consulted, national laws or 
regulations shall— 

(a) specify what forms of employment may be considered 
to be light work for the purpose of this Article ; 

(b) prescribe the preliminary conditions to be complied mth 
as safeguards before children may be employed in light 
work. 

(4) Subject to the provisions of sub-paragraph (a) of para¬ 
graph (1) above, 

(a) national laws or regulations may determine work to be 
allowed and the number of hours per day to be worked 
during the holiday time of children referred to in Article 2 
who are over fourteen years of age ; 

(b) in countries where no provision exists relating to com¬ 
pulsory school attendance, the time spent on light work 
shall not exceed four and a half hours per day. 

Article 4 

1. In the interests of art, science or education, national laws 
or regulations may, by permits granted in individual cases, allow 
exceptions to the provisions of Articles 2 and 3 of this Con¬ 
vention in order to enable children to appear in any public 
entertainment or as actors or supernumeraries in the making 
of cinematographic films ; 

2. Provided that— 

(a) no such exception shall be allowed in respect of employ¬ 
ment which is dangerous within the meaning of Article 5, 
such as employment in circuses, variety shows or cabarets ; 

(b) strict safeguards shall be prescribed for the health, phy¬ 
sical development and morals of the children, for ensuring 
kind ti’eatment of them, adequate rest, and the con¬ 
tinuation of their education ; 

(c) children to whom permits are granted in accordance with 
this Article shall not be employed after midnight. 

AHwle i) 

A higher age or ages than those referred to in Article 2 of 
this Convention shall be fixed by national laws or regulations for 
admission of young persons and adolescents to any employment 
which, by its nature, or the circumstances in which it is to be 
carried on, is dangerous to the life, health or morals of the 
persons employed in it. 
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Article 6 

A higher age or ages than those referred to in Article 2 of 
this Convention shall be fixed by national laws or regulations 
for admission of young persons and adolescents to employment 
for purposes of itinerant trading in the streets or in places to 
which the public have access, to regular employment at stalls 
outside shops or to employment in itinerant occupations, in cases 
where the conditions of such employment require that a higher 
age should be fixed. 


Article 7 

In order to ensure the due enforcement of the provisions of 

this Convention, national laws or regulations shall— 

(a) provide for an adequate system of public inspection and 
supervision ; 

(b) provide suitable means for facilitating the identification 
and supervision of persons under a specified age engaged 
in the employments and occupations covered by Article 6 ; 

(c) provide penalties for broaches of the laws or regulations 
by which effect is given to the provisions of this Con¬ 
vention. 


Article 8 

There shall be included in the annual reports to be submitted 
under Article 22 of the Constitution of the International Labour 
Organisation full information concerning all laws and regulations 
by which effect is given to the provisions of this Convention, 
including— 

(a) a list of the forms of employment which national laws or 
regulations specify to be light work for the purpose of 
Article 3 ; 

(b) a list of the forms of employment for which, in accordance 
with Articles 5 and 6, national laws or regulations have 
fixed ages for admission higher than those laid down in 
Article 2 ; 

(c) full information concerning the circumstances in which 
exceptions to the provisions of Articles 2 and 3 are 
permitted in accordance with the provisions of Article 4. 

Article 9 

1. The provisions of Articles 2, 3, 4, 5, 6 and 7 of this Con¬ 
vention shall not apply to India,, but in India— 

(1) The employment of children under ten shall be 
prohibited: 

Provided that in the interests of art, science or education, 
national laws or regulations may, by permits granted in 
individual cases, allow exceptions to the above provision in 
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order to enable children to appear in any public entertain¬ 
ment or as actors or supernumeraries in the making of 
cinematographic films. 

Provided also that should the age for the admission of 
children to factories not using power which are not subject 
to the Indian Factories Act be fixed by national laws or 
regulations at an age exceeding ten, the age so prescribed 
for admission to such factories shall be substituted for the 
age of ten for the purpose of this paragraph. 

(2) Persons under fourteen years of age shall not be 
employed in any non-industrial employment which the com¬ 
petent authority, after consultation with the principal organ¬ 
isations of employers and workers concerned, may declare 
to involve danger to life, health or morals. 

(3) An age above ten shall be fixed by national laws or 
regulations for admission of young persons and adolescents 
to employment for purposes of itinerant trading in the 
streets or in places to which the public have access, to 
regular employment at stalls outside shops or to employ¬ 
ment in itinerant occupations, in cases where the conditions 
of such employment require that a higher age should be 
fixed. 

(4) National laws or regulations shall provide for the 
due enforcement of the provisions of this Article and in 
particular shall provide penalties for breaches of the laws 
or regulations by which effect is given to the provisions of 
this Article. 

(5) The competent authority shall, after a period of five 
years from the date of passing of legislation giving effect 
to the provisions of this Convention, review the whole 
position with a view to increasing the minimum age pre¬ 
scribed in this Convention, such review to cover the whole 
of the provisions of this Article. 

2. Should legislation be enacted in India making attend¬ 
ance at school compulsory until the age of fourteen this Article 
shall cease to apply, and Articles 2, 3, 4, 5, 6 and 7 shall thence¬ 
forth be applicable to India. 

Article 10 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article 11 

1. This Convention shall be binding only upon those 
Members whose ratifications have been registered with the 
International Labour Office. 
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twelve months after the date 
on which the ratifications of two Members of the International 
Labour Organisation have been registered with the Director- 
GenerM. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its 
ratification has been registered. 

Article 12 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 13 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
Secretariat. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of five years and, thereafter, 
may denounce this Convention at the expiration of each period 
of five years under the terms provided for in this Article. 

Article Ilf 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of the 
International Labour Office shall present to the General Confer¬ 
ence a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 15 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, the ratification by a 
Member of the new revising Convention shall ipso jure involve 
denunciation of this Convention without any requirement of 
delay, notwithstanding the provisions of Article 13 above if and 
when the new revising Convention shall have come into force. 
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2. As from the date of the coming into force of the new 
rev isin g Convention, the present Convention shall cease to be 
open to ratification by the Members. 

3. Nevertheless, this Convention shall remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 16 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 41 


Recommendation conceriiiug tlic Age for Admission of Children 
l<» Non-Industrial Employment 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Sixteenth Session on 12 April 1932, and 

Having decided upon the adoption of certain proposals with 
regard to the age of admission of children to employment 
in non-industrial occupations, which is the third item on 
the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this thirtieth day of April of the year one thousand 
nine hundred and thirty-two the following Recommendation, 
which may be cited as the Minimum Age (Non-Industrial 
Employment) Recommendation, 1932, to be submitted to the 
Members of the International Labour Organisation for con¬ 
sideration, with a view to effect being given to it by national 
legislation or otherwise, in accordance with the provisions of 
the Constitution of the International Labour Organisation; 

The Conference, 

Having adopted a Convention concerning the age for admis¬ 
sion of children to non-industrial employment, with a view to 
completing the international regulations laid down by the three 
Conventions adopted at previous Sessions concerning the age 
for admission of children to industrial employment, employment 
at sea and employment in agriculture ; and 

Desiring to ensure as uniform application as possible of the 
new Convention which leaves certain details of application to 
national laws or regulations ; 

Considers that, in spite of the variety of employments 
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covered, by the Convention and the need of making allowance 
for the adoption of practical methods of application varying 
with the climate, customs, national tradition and other conditions 
peculiar to individual countries, account should be taken of 
certain methods which have been found to give satisfactory 
results, and which may accordingly be a guide to the Members 
of the Organisation. 

The Conference therefore recommends the Members to take 
the following rules and methods into consideration : 

I. Light Wohk 

(1) In order that children may derive full benefit from 
their education and that their physical, intellectual and moral 
development may be safeguarded, it is desirable that so long 
as they are required to attend school their employment should 
be restricted to as great an extent as possible. 

(2) In determining the categories of employment in light 
work to which children may be admitted outside the hours 
of school attendance, such occupations and employments as 
running errands, distribution of newspapers, odd jobs in connec¬ 
tion with the practice of sport or the playing of games, and 
picking and selling flowers or fruits might be taken into con¬ 
sideration. 

(3) For the admission of children to employment in light 
work the competent authorities should I’equire the consent of 
parents or guardians, a medical certificate of physical fitness 
for the employment contemplated, and, where necessary, pre¬ 
vious consultation with the school authox’ities. 

(4) The limitations on the hours of work per day of 
children employed in light work outside school hours should be 
adapted to the school time-table on the one hand, and to the 
age of the child on the other. Where instruction is given both 
in the morning and in the afternoon, the child should be ensured 
a sufficient rest before morning school, in the interval between 
morning and afternoon school, and immediately after the latter. 

II. Employment in Tijblic Entertainments 

(5) Employment in any public entertainment, or as actors 
or supernumeraries in the making of cinematographic films, 
should in principle be prohibited for children under twelve years 
of age, and exceptions to this rule should be kept within the 
narrowest limits and only allowed in so far as the interests of 
art, science or education may require. 

The permits to be granted by the competent authorities in 
individual cases should only be issued if the competent autho¬ 
rities are satisfied as to the nature and the particular type 
of the employment contemplated, if the parents’ or guar- 
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dians’ consent has been obtained, and if the physical fitness of 
the child for the employment has been established. In the case 
of cinematographic films, measures should be taken to ensure 
that the children employed shall be under the supervision of 
a medical eye specialist. The child should also be assured of 
receiving good treatment and of being able to continue his 
education. 

Each permit should specify the number of hours during 
which the child may be employed, with special regard to night 
work and work on Sundays and legal public holidays. It should 
be delivered for a particular entertainment, or for a limited 
period, and may be renewed. 


Ill. Dangerous Employments 

(6) The competent authorities should consult the principal 
organisations of employers and workers concerned before deter¬ 
mining the employments which are dangerous to the life, health 
or morals of the persons employed, and before fixing the higher 
age or ages of admission to be prescribed for such employments 
by national laws or regulations. 

Among employments of the kind referred to might be 
included, for example, certain employments in public entertain¬ 
ments such as acrobatic performances; in establishments for 
the cure of the sick such as employment involving danger of 
contagion or infection ; and in establishments for the sale of 
alcoholic liquor such as serving customers. 

Different ages for particular employments should be fixed 
in relation to their special dangers and in some cases the age 
required for girls might be higher than the age for boys. 


lY . Prohibition op Employment op Children 
BY (’ertain Persons 

(7) With a view to safeguarding the moral interests of 
children persons who have been condemned for certain serious 
offences or who are notorious drunkards should be prohibited 
from employing children other than their own, even if such 
children live in the same household with these persons. 


V. Enforcement 

(8) In order to facilitate the enforcement of the provisions 
of the Convention, it is desirable to institute a public system of 
registration and of employment or identity books for children 
admitted to employment. 

These documents should contain, in particular, indications 
of the age of the child, the nature of his employment, the 
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number of hours of work authorised, and the dates when the 
child began and finished his employment. 

In the case of street trading the wearing of special badges 
should be prescribed. 

In the case of children employed in public entertainments, 
supervising or inspecting officials should have the right of access 
to premises in which such entertainments are prepared or per¬ 
formed. 
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SEVENTEENTH SESSION 
(Geneva, 8-30 June 1933) 


Convention 34 

Convention concerning Fee>€harging Employment Agencies * 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Seventeenth Session on 8 June 1933, and 
Having decided upon the adoption of certain proposals with 
regard to fee-charging employment agencies, which is 
the first item on the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-ninth day of June of the year one thousand 
nine hundred and thirty-three the following Convention, which 
may be cited as the Fee-Charging Employment Agencies Con¬ 
vention, 1933, for ratification by the Members of the Inter¬ 
national Labour Organisation in accordance with the provi¬ 
sions of the Constitution of the International Labour Organ¬ 
isation : 


Article 1 

1. For the purpose of this Convention the expression “ fee¬ 
charging employment agency ” means— 

(a) employment agencies conducted with a view to profit, 
that is to say, any person, company, institution, agency 
or other organisation which acts as an intermediary for 
the purpose of procuring employment for a worker or 
supplying a worker for an employer with a view to 
deriving either directly or indirectly any pecuniary or 
other material advantage from either employer or worker ; 
the expression does not include newspapers or other publi¬ 
cations unless they are published wholly or mainly for 
the purpose of acting as intermediaries between employers 
and workers ; 

(h) employment agencies not conducted with a view to profit, 
that is to say, the placing services of any company, insti¬ 
tution, agency or other organisation which, though not 
conducted with a view to deriving any pecuniary or other 

' Date of coiiiiii;; into force : 18 October 1936. 
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material advantage, levies from either employer or worker 
for the above services an entrance fee, a periodica! contri¬ 
bution or any other charge. 

2. This Convention does not apply to the placing of seamen. 

Article 2 

1. Fee-charging employment agencies conducted with a 
view to profit as defined in paragraph 1 (a) of the preced¬ 
ing Article shall be abolished within three years from the 
coming into force of this Convention for the Member concerned. 

2. During the period pi-eceding abolition— 

(a) there shall not be established any new fee-charging em¬ 
ployment agency conducted with a view to profit; 

(h) fee-charging employment agencies conducted with a view 
to profit shall be subject to the supervision of the competent 
authority and shall only charge fees and expenses on a 
scale approved by the said authority. 

Article 3 

1. Exceptions to the provisions of paragraph 1 of Article 2 
of this Convention may be allowed by the competent authority 
in exceptional cases, but only after consultation of the organ¬ 
isations of employers and workers concerned, 

2. Exceptions may only be allowed in virtue of this Article 
for agencies catering for categories of workers exactly defined 
by national laws or regulations and belonging to occupations 
placing for which is carried on under special conditions justify¬ 
ing such an exception. 

3. The establishment of new fee-charging employment 
agencies shall not be allowed in virtue of this Article after the 
expiration of the period of three years referred to in Article 2. 

4. Every fee-charging employment agency for which an 
exception is allowed under this Article— 

(a) shall be subject to the supervision of the competent 
authority ; 

(b) shall be required to be in possession of a yearly licence 
renewable at the discretion of the competent authority 
during a period which shall not exceed ten years ; 

(c) shall only charge fees and expenses on a scale approved 
by the competent authority ; and 

(d) shall only place or recruit workers abroad if authorised 
so to do by its licence and if its operations are conducted 
under an agreement between the countries concerned. 

Article If 

Fee-charging employment agencies not conducted with a 
view to profit as defined in paragraph 1 (b) of ^Article 1— 



222 C. 34; Fee-Charging Employment Agencies Convention, 

1933 

(a) shall be required to have an authorisation from the com¬ 
petent authority and shall be subject to the supervision 
of the said authority ; 

(b) shaii not make any charge in excess of the scale of charges 
fixed by the competent authority with strict regard to the 
expenses incurred; and 

(c) shall only place or recruit workers abroad if permitted so 
to do by the competent authority and if their operations 
are conducted under an agreement between the countries 
concerned. 


Article 5 

Fee-charging employment agencies as defined in Article 1 
of this Convention and every person, company, institution, 
agency or other private organisation habitually engaging in 
placing shall, even though making no charge, make a decla¬ 
ration to the competent authority stating whether their placing 
services are given gratuitously or for remuneration. 

Article 6 

National laws or regulations shall prescribe appropriate 
penalties, including the withdrawal when necessary of the 
licences and authorisations provided for by this Convention, 
for any violation of the above Articles or of any laws or 
regulations giving effect to them. 

Article 7 

There shall be included in the annual reports to be sub¬ 
mitted under Article 22 of the Constitution of the International 
Labour Organisation all necessary information concerning the 
exceptions allowed under Article 3. 

Article 8 

The formal ratifications of this Convention under the 
conditions set forth in the Cqnstitution of the International 
Labour Organisation shall be communicated to the Director- 
General of the International Labour Office for registration. 

Article 9 

1. This Convention shall be binding only upon those Mem¬ 
bers whose ratifications have been registered with the Inter¬ 
national Labour Office. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members of the International 
Labour Organisation have been registered with the Director- 
General. 

3. Thereafter, this Convention shall come into force for 
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any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 


Article 10 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be commu¬ 
nicated subsequently by other Members of the Organisation. 

Article 11 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with 
the International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of 
the period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 12 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body 
of the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article IS 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 11 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force, this Convention shall cease to be open to 
ratification by the Members. 
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2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article Ilf 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 42 

Recommendation concerning Employment Agencies 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Seventeenth Session on 8 June 1933, and 

Having decided upon the adoption of certain proposals with 
regard to the abolition of fee-chau’ging employment 
agencies, which is the first item on the agenda of the 
Session, and 

Having determined that these proposals should take the 
form of a Recommendation, 

adopts this twenty-ninth day of June of the year one thousand 
nine hundred and thirty-three the following Recommendation, 
which may be cited as the Employment Agencies Recommen¬ 
dation, 1933, to be submitted to the Members of the Interna¬ 
tional Labour Organisation for consideration with a view to 
effect being given to it by national legislation or otherwise, in 
accordance with the provisions of the Constitution of the Inter¬ 
national Labour Organisation : 

The Conference, 

Having adopted a Convention concerning fee-charging 
employment agencies intended to supplement the provisions of 
the Convention and Recommendation concerning unemployment 
which it adopted at its First Se^ion ; 

Considering it to be desirable to ensure within as short a 
time as possible the complete abolition of fee-charging employ¬ 
ment agencies conducted with a view to profit; 

Considering that, for certain occupations, the abolition of 
such agencies may nevertheless involve certain difficulties in 
countries in which the free public employment offices are not 
in a position completely to take the place of the agencies 
abolished; 

Considering that features other than placing fees may give 
a profit-making character to placing operations and may lead 
to abuses; 

Recommends the Members to take the following rules and 
methods into consideration : 
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1. Measures should be taken to adapt the free public 
employment offices to the needs of the occupations in which 
recourse is often had to the services of fee-charging employment 
agencies. 

2. The principle of having specialised public employment 
offices for particular occupations should be applied and in so 
far as possible persons familiar with the characteristics, usages 
and customs of the occupations concerned should be attached 
to such offices. 

3. Representatives of the organisations most I’epresenta- 
tive of workers and employers in the occupations concerned 
should be invited to collaborate in the working of the public 
employment offices. 


II 

1. Persons and undertakings which either directly or 
through any intermediary derive any profit from certain 
activities such as the keeping of public houses, hotels, second¬ 
hand clothes shops, pawnshops or money-changing should be 
forbidden to engage in placing. 

2. Placing operations should be prohibited on all premises 
or in all outhouses and annexes of such premises where any of 
the above-mentioned trades are carried on. 


Convention 35 


Convention coneerninji Compulsory Old-Aye Insurance for 
Persons Employed in Industrial or Commercial Undertakings, 
in the Liberal Professions, and for Outworkers and Domestic 

Servants ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Seventeenth Session on 8 June 1933, and 
Having decided upon the adoption of certain proposals with 
regard to compulsory old-age insurance, which is included 
in the second item on the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, 
adopts this twenty-ninth day of June of the year one thousand 
nine hundred and thirty-three the following Convention, which 


* Date of coming into force : 18 July 1937. 
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may be cited as the Old-Age Insurance (Industry, etc.) Con¬ 
vention, 1933, for ratification by the Members of the ^ter- 
national Labour Organisation, in accordance with the provisions 
of the Constitution of the International Labour Organisation : 

Article 1 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to set up or maintain 
a scheme of compulsory old-age insurance which shall be based 
on provisions at least equivalent to those contciined in this 
Convention. 


Article 2 

1. The compulsory old-age insurance scheme shall apply 
to manual and non-manual workers, including apprentices, 
employed in industrial or commercial undertakings or in the 
liberal professions, and to outworkers and domestic servants. 

2. Provided that any Member may in its national laws or 
regulations make such exceptions as it deems necessary in 
respect of— 

(a) workers whose remuneration exceeds a prescribed amount 
and, where national laws or regulations do not make this 
exception general in its application, any non-manual 
workers engaged in occupations which are ordinarily 
considered as liberal professions ; 

(b) workers who are not paid a money wage ; 

(c) young workers under a prescribed age and workers too 
old to become insured when they first enter employment; 

(d) outworkers whose conditions of work are not of a like 
nature to those of ordinary wage earners ; 

(e) members of the employer’s family ; 

(f) workers whose employment is of such a nature that, its 
total duration being necessarily short, they cannot qualify 
for benefit, and persons engaged solely in occasional or 
subsidiary employment; 

(g) invalid workers and workers in receipt of an invalidity 
or old-age pension ; 

(h) retired public officials employed for remuneration and 
persons possessing a private income, where the retire¬ 
ment pension or private income is at least equal to the 
old-age pension provided by national laws or regulations ; 

(i) workers, who, during their studies, give lessons or work 
for remuneration in preparation for an occupation cor¬ 
responding to such studies; 

(j) domestic servants employed in the households of agricul¬ 
tural employers. 
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3. Provided also that there may be exempted from liability 
to insuremce persons who, by virtue of any law, regulations or 
special scheme, are or will become entitled to old-age benefits 
at least equivalent on the whole to those provided for in this 
Convention. 

4. This Convention does not apply to seamen and sea 
fishermen. 


Article 3 

National laws or regulations shall, under conditiohs to be 
determined by them, either entitle persons formerly com¬ 
pulsorily insured who have not attained the pensionable age to 
continue their insurance voluntarily or entitle such persons to 
maintain their rights by the periodical payment of a fee for 
the purpose, unless the said rights are automatically maintained 
or, in the case of married women, the husband, if not liable to 
compulsory insurance, is pei-mitted to insure voluntarily and 
thereby to qualify his wife for an old-age or widow’s pension. 

Article 4 

An insured person shall be entitled to an old-age pension 
at an age which shall be determined by national laws or 
regulations but which, in the case of insurance schemes for 
employed persons, shall not exceed sixty-five. 

Article 5 

The right to a pension may be made conditional upon the 
completion of a qualifying period, which may involve the pay¬ 
ment of a minimum number of contributions since entry into 
insurance and during a prescribed period immediately preceding 
the happening of the event insured against. 

Article 6 

1. An insured person who ceases to be liable to insurance 
without being entitled to a benefit representing a return for 
the contributions credited to his account shall retain his rights 
in respect of these contributions. 

2. Provided that national, laws or regulations may termin¬ 
ate rights in respect of contributions on the expiry of a term 
which shall be reckoned from the date when the insured person 
so ceased to be liable to insurance and which shall be either 
variable or fixed. 

(a) Where the term is variable, it shall not be less than one- 
third (less the periods for which contributions have not 
been credited) of the total of the periods for which con¬ 
tributions have been credited since entry into insurance. 

(b) Where the term is fixed, it shall in no case be less than 

eighteen months and rights in respect of contributions 
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may be terminated on the expiry of the term unless, in 
the course thereof, a minimum number of contributions 
prescribed by national laws or regulations has been 
credited to the account of the insured person in virtue 
of either compulsory or voluntarily continued insurance. 

Article 7 

1. The pension shall, whether or not dependent on the 
time spent in insurance, be a fixed sum or a percentage of the 
remuneration taken into account for insurance purposes or vary 
with the amount of the contributions paid. 

2. Where the pension varies with the time spent in insur¬ 
ance and its award is made conditional upon the completion by 
the insured person of a qualifying period, the pension shall, 
unless a minimum rate is guaranteed, include a fixed sum or 
fixed portion not dependent on the time spent in insurance ; 
where the pension is awarded without any condition as to the 
completion of a qualifying period, provision may be made for 
a guaranteed minimum rate of pension. 

3. Where contributions are graduated according to remu¬ 
neration, the remuneration taken into account for this purpose 
sliall also be taken into account for the purpose of computing 
the pension, whether or not the pension varies with the time 
spent in insurance. 


Article 8 

1. The right to benefits may be forfeited or suspended in 
whole or in part if the person concerned has acted fraudulently 
towards the insurance institution. 

2. The pension may be suspended in whole or in part while 
the person concerned— 

(a) is in employment involving compulsory insurance ; 

(b) is entirely maintained at the public expense ; or 

(c) is in receipt of another periodical cash benefit payable 
by virtue of any law or regulations concerning compulsory 
social insurance, pensions or workmen’s compensation for 
accidents or occupational diseases. 

Article 9 

1. The insured persons and their employers shall con¬ 
tribute to the financial resources of the insurance scheme. 

2. National laws or regulations may exempt from liability 
to pay contributions— 

(a) apprentices and young workers under a prescribed age ; 

(b) workers who are not paid a money wage or whose wages 
eire very low. 

3. Contributions from employers may be dispensed with 



'J‘29 


G. : Old-Age Insurance (Industry, etc.) 

Convention, 1933 

under laws or regulations concerning schemes of national insur¬ 
ance not restricted in scope to employed persons. 

4. The public authorities shall contribute to the financial 
resources or to the benefits of insurance schemes covering 
employed persons in general or manual workers. 

5. National laws or regulations which, at the time of the 
adoption of this Convention, do not require contributions from 
insured persons may continue not to require such contributions. 

Article 10 

1. The insurance scheme shall be administered by institu¬ 
tions founded by the public authorities and not conducted with 
a view to profit, or by State insurance funds. 

2. Provided that national laws or regulations may also 
entrust its administration to institutions founded on the 
initiative of the parties concerned or of their organisations and 
duly approved by the public authorities. 

3. The funds of insurance institutions and State insurance 
funds shall be administered separately fromlhe public funds. 

4. Representatives of the insured persons shall participate 
in the management of insurance institutions under conditions 
to be determined by national laws or regulations, which may 
likewise decide as to the participation of representatives of 
employers and of the public authorities. 

5. Self-governing insurance institutions shall be under the 
administrative and financial supervision of the public autho¬ 
rities. 


Article 11 

1. The insured person or his legal representatives shall 
have a right of appeal in any dispute concerning benefits. 

2. Such disputes shall be referred to special tribunals which 
shall include judges, whether professional or not, who are 
specially cognisant of the purposes of insurance and the needs 
of insured persons or are assisted by assessors chosen as 
representative of insured persons and employers respectively. 

3. In any dispute concerning liability to insurance or the 
rate of contribution, the employed person and, in the case of 
schemes providing for an employer’s contribution, his employer 
shall have a right of appeal. 

Article 12 

1. Foreign employed persons shall be liable to insurance 
and to the payment of contributions under the same conditions 
as nationals. 

2. Foreign insured persons and their dependants shall be 
entitled under the same conditions as nationals to the benefits 
derived from the contributions credited to their account. 
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3. Foreign insured persons and their dependants shall, if 
nationals of a Member which is bound by this Convention and 
the laws or regulations of which therefore provide for a State 
subsidy towards the financial resources or benefits of the 
insurance scheme in conformity with Article 9, also be entitled 
to any subsidy or supplement to or fraction of a pension which 
is payable out of public funds, 

4. Provided that national laws or regulations may restrict 
to nationals the right to any subsidy or supplement to or frac¬ 
tion of a pension which is payable out of public funds and 
granted solely to insured persons who have exceeded a 
prescribed age at the date when the laws or regulations pro¬ 
viding for compulsory insurance come into force. 

5. Any restrictions which may apply in the event of 
residence abroad shall only apply to pensioners and their depen¬ 
dants who are nationals of any Member bound by this Con¬ 
vention and reside in the territory of any Member bound thereby 
to the extent to which they apply to nationals of the country 
in which the pension has been acquired. Provided that any 
subsidy or supplement to or fraction of a pension which is 
payable out of public funds may be withheld. 

Article 13 

1. The insurance of employed persons shall be governed 
by the law applicable at their place of employment. 

2. In the interest of continuity of insurance exceptions 
may be made to this rule by agreement between the Members 
concerned. 


Article 14 

Any Member may prescribe special provisions for frontier 
workers whose place of employment is in its territory and whose 
place of residence is abroad. 

Article 15 

In countries which, at the time when this Convention first 
comes into force, have no laws or regulations providing for 
compulsory old-age insurance, an existing non-contributory 
pension scheme which guarantees an individual right to a 
pension under the conditions defined in Articles 16 to 22 
hereinafter shall be deemed to satisfy the requirements of this 
Convention. 


Article 16 

Pensions shall be awarded at an age which shall be deter¬ 
mined by national laws or regulations but which shall not exceed 
sixty-five. 
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Article 17 

Pcrision may be made conditional upon the 
claimant s having been resident in the territory of the Member 
for a period immediately preceding the making of the claim. 
This period shall be determined by national laws or regulations 
but shall not exceed ten years. 

Article 18 

!• A claimant shall be entitled to a pension if the annual 
value of his means does not exceed a limit which shall be fixed 
by national laws or regulations with due regard to the minimum 
cost of living. 

2. Means up to a level which shall be determined by 
national laws or regulations shall be exempted for the purpose 
of the assessment of means. 

Article 19 

The rate of pension shall be an amount which, together with 
any means of the claimant in excess of the means exempted, 
is at least sufficient to cover the essential needs of the pensioner. 

Article 20 

1. A claimant shall have a right of appeal in any dispute 
concerning the award of a pension or the rate thereof. 

2. The appeal shall lie to an authority other than the 
authority which gave the decision in the first instance. 

Article 21 

1. Foreigners who are nationals of a Member bound by 
this Convention shall be entitled to pensions under the same 
conditions as nationals. 

2. Provided that national laws or regulations may make 
the award of a pension to foreigners conditional upon their 
having been resident in the territory of the Member for a period 
which shall not exceed by more than five years the period of 
residence prescribed for nationals. 

Article 22 

1. The right to a pension may be forfeited or suspended 
in whole or in part if the person concerned— 

(a) has been sentenced to imprisonment for a criminal 
offence; 

(b) has obtained or attempted to obtain a pension by fraud ; 
or 

(c) has persistently refused to earn his living by work com¬ 
patible with his strength and capacity. 
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2. The pension may be suspended in whole or in part while 
the person concerned is entirely maintained at the public 
expense. 


Article 23 

Subject to the provisions of paragraph 5 of Article 12, this 
Convention does not refer to the maintenance of pension rights 
in the event of residence abroad. 

Article 21} 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article 25 

1. This Convention shall be binding only upon tho.se 
Members whose ratifications have been registered with the 
International Labour Office. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members of the International 
Labour Organisation have been registered with the Director- 
General. 

3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification 
has been registered. 


Ai ticle 26 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 27 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in tWs Article, 
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will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Adkh: 28 

At the expiration of each p(>riod of ten years after’ the 
coming into force of this Convention, the Governing Body of 
the International Labour’ Office shall present to the General 
fConference a report on the working of this Convention and shall 
consider the de.sirability d placing on the agenda of the 
Confei’ence the que.stion of its revision in whole or in part. 

Artk <0 2.9 

1. Should the Conference adopt a new Convention revising 
the Convention iir whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new' revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 27 above, if and when the new levising Con¬ 
vention shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force, this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 30 

The French and English texts of this Convention shall both 
be authentic. 


Convention 36 

Convention conecrninji Compulsory Old-Ajjc Insurance for 
Persons Employed in Agricultural Undertakings i 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in its 
Seventeenth Session on 8 June 1933, and 

Having decided upon the adoption of certain proposals with 
regard to compulsory old-age insurance, which is included 
in the second item on the agenda of the Session, and 


1 Date of corning into force : 18 .July 1937. 
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Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-ninth day of June of the year one thousand 
nine hundred and thirty-three the following Convention, which 
may be cited as the Old-Age Insurance (Agriculture) Con¬ 
vention, 1933, for ratification by the Members of the Inter¬ 
national Labour Organisation in accordance with the provisions 
of the Constitution of the International Labour Organisation: 

Article 1 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to set up or maintain 
a scheme of compulsory old-age insurance which shall be based 
on provisions at least equivalent to those contained in this 
Convention. 


Article 2 

1. The compulsory old-age insurance scheme shall apply 
to manual and non-manual workers, including apprentices, 
employed in agricultural undertakings, and to domestic servants 
employed in the households of agricultural employers. 

2. Provided that any Member may in its national laws or 
regulations make such exceptions as it deems necessary in 
respect of— 

(a) workers whose remuneration exceeds a prescribed amount 
and, where national laws or regulations do not make this 
exception general in its application, any non-manual work¬ 
ers engaged in occupations which are ordinarily considered 
as liberal professions; 

(h) workers who are not paid a money wage; 

(c) young workers under a prescribed age and workers too 
old to become insured when they first enter employment; 

(d) outworkers whose conditions of work are not of a like 
nature to those of ordinary wage earners ; 

(e) members of the employer’s family ; 

(f) workers whose employment is of such a nature that, its 
total duration being necessarily short, they cannot qualify 
for benefit, and persons engaged solely in occcisional or 
subsidiary employment; 

(g) invalid workers and workers in receipt of an invalidity 
or old-age pension; 

(h) retired public officials employed for remuneration and 
persons possessing a private income, where the retirement 
pension or private income is at least equal to the old-age 
pension provided by national laws or regulations ; 

(i) workers who, during their studies, give lessons or work 
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for remuneration in preparation for an occupation cor¬ 
responding to such studies. 

3. Provided also that there may be exempted from liability 
to insurance persons who, by virtue of any law, regulations or 
special scheme, are or will become entitled to old-age benefits 
at least equivalent on the whole to those provided for in this 
Convention. 


Article 3 

National laws or regulations shall, under conditions to be 
determined by them, either entitle persons formerly compulso¬ 
rily insured who have not attained the pensionable age to con¬ 
tinue their insurance voluntarily or entitle such persons to 
maintain their rights by the periodical payment of a fee for the 
purpose, imless the said rights are automatically maintained or, 
in the case of married women, the husband, if not liable to com¬ 
pulsory insurance, is permitted to insure voluntarily and thereby 
to qualify his wife for an old-age or widow’s pension. 

Article J) 

An insured person shall be entitled to an old-age pension 
at an age which shall be determined by national laws or regu¬ 
lations but which, in the case of insurance schemes for employed 
persons, shall not exceed sixty-five. 

Article 5 

The right to a pension may be made conditional upon the 
completion of a qualifying period, which may involve the pay¬ 
ment of a minimum number of contributions since entry into 
insurance and during a prescribed period immediately preceding 
the happening of the event insured against. 

Article 6 

1. An insui’ed person who ceases to be liable to insurance 
without being entitled to a benefit representing a return for 
the contributions credited to his account shall retain his rights 
in respect of these contributions. 

2. Provided that national laws or regulations may termin¬ 
ate rights in respect of contributions on the expiry of a term 
which shall be reckoned from the date when the insured person 
so ceased to be liable to insurance and which shall be either 
variable or fixed. 

(a) Where the term is variable, it shall not be less than one- 
third (less the periods for which contributions have not 
been credited) of the total of the periods for which con¬ 
tributions have been credited since entry into insurance. 

(b) Where the term is fixed, it shall in no case be less than 
eighteen months and rights in respect of contributions 
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may be terminated on the expiry of the term unless, in the 
course thereof, a minimum number of contributions pre¬ 
scribed by national laws or regulations has been credited 
to the account of the insured person in virtue of either 
compulsory or v'oluntarily continued insurance. 

Article 7 

1. The pension shall, whether or not dependent on the time 
spent in insurance, be a fixed sum or a percentage of the 
remuneration taken into account for insurance purposes or vary 
with the amount of the contributions paid. 

2. Where the pension varies with the time spent in insurance 
and its award is made conditional upon the completion by the 
insured person of a qualifying period, the pension shall, unless 
a minimum rate is guaranteed, include a fixed sum or fixed 
portion not dependent on the time spent in insurance ; where 
the pension is awarded without any condition as to the com¬ 
pletion of a qualifying period, provision may be made for a 
guaranteed minimum rate of pension. 

3. Where contributions are graduated according to remu¬ 
neration, the remuneration taken into account for this purpose 
shall also be taken into account for the purpose of computing 
the pension, whether or not the pension varies with the time 
spent in insurance. 


Article 8 

1. The right to benefits may be forfeited or suspended in 
whole or in part if the person concerned has acted fraudulently 
towards the insurance institution. 

2. The pension may be suspended in whole or in part while 
the person concerned— 

(a) is in employment involving compulsory insurance ; 

(b) is entirely maintained at the public expense ; or 

(c) is in receipt of another periodical cash benefit payable by 
virtue of any law or regulations concerning compulsory 
social insurance, pensions or workmen’s compensation for 
accidents or occupational diseases. 

Article 9 

1. The insured persons and their employers shall contribute 
to the financial resources of the insurance scheme. 

2. National laws or regulations may exempt from liability 
to pay contributions— 

(a) apprentices and young workers under a prescribed age; 

(b) workers who are not paid a money wage or whose wages 
are very low; 
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(c) workers m the service of an employer who pays contribu¬ 
tions assessed on a basis which is not dependent on the 
number of workers employed. 


3. Contributions from employers may be dispensed with 
undei laws or regiilations concerning schemes of national insur¬ 
ance not restricted m scope to employed persons 


4. The public authorities shall contribute to the financial 
resources or to the benefits of insurance schemes covei'ing 
employed persons in general or manual wor kers. 


5, National laws or regulations which, at the time of the 
adoption of this Convention, do not require contributions from 
insured persons may continue not to require such contributions. 


Article 10 

1. The insurance scheme shall be administered by institu¬ 
tions founded by the public authorities and not conducted with 
a view to profit, or by State insurance funds. 

2. Provided that national laws or regulations may also 
entrust its administration to institutions founded on the initiative 
of the parties concerned or of their organisations and duly 
approved by the public authorities. 

3. The funds of insurance institutions and State insurance 
funds shall be administered separately from the public funds. 

4. Representatives of the insured persons shall participate 
in the management of insurance institutions under conditions to 
be determined by national laws or regulations, which may 
likewise decide as to the participation of representatives of 
employers and of the public authorities. 

5. Self-governing insurance institutions shall be under the 
administrative and financial supervision of the public authorities. 


Article 11 

1. The insured person or his legal representatives shall 
have a right of appeal in any dispute concerning benefits. 

2. Such disputes shall be referred to special tribunals which 
shall include judges, whether professional or not, who are 
specially cognisant of the purposes of insurance and the needs 
of insured persons or are assisted by assessors chosen as repre¬ 
sentative of insured persons and employers respectively. 

3. In any dispute concerning liability to insurance or the 
rate of contribution, the employed person and, in the case of 
schemes providing for an employer’s contribution, his employer 
shall have a right of appeal. 

Article 12 

1. Foreign employed persons shall be liable to insurance 
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and to the payment of contributions under the same conditions 
as nationals. 

2. Foreign insured persons and their dependants shall be 
entitled under the same conditions as nationals to the benefits 
derived from the contributions credited to their account. 

3. Foreign insured persons and their dependants shall, if 
nationals of a Member which is bound by this Convention and 
the laws or regulations of which therefore provide for a State 
subsidy towards the financial resources or benefits of the insur¬ 
ance scheme in conformity with Article 9, also be entitled to 
any subsidy or supplement to or fraction of a pension which is 
payable out of public funds. 

4. Provided that national laws or regulations may restrict 
to nationals the right to any subsidy or supplement to or frac¬ 
tion of a pension which is payable out of public funds and 
granted solely to insured persons who have exceeded a pre¬ 
scribed age at the date when the laws or regulations providing 
for compulsory insurance come into force. 

5. Any restrictions which may apply in the event of 
residence abroad shall only apply to pensioners and their 
dependants who are nationals of any Member bound by this 
Convention and reside in the territory of any Member bound 
thereby to the extent to which they apply to nationals of the 
country in which the pension has been acquired. Provided that 
any subsidy or supplement to or fraction of a pension which 
is payable out of public funds may be withheld. 

Article 13 

1. The insurance of employed persons shall be governed by 
the law applicable at their place of employment. 

2. In the interest of continuity of insurance, exceptions 
may be made to this rule by agreement between the Members 
concerned. 


Article llf 

Any Member may prescribe special provisions for frontier 
workers whose place of employment is in its territory and whose 
place of residence is abroad. 

Article 15 

In countries which, at the time when this Convention first 
comes into force, have no laws or regulations providing for 
compulsory old-age insurance, an existing non-contributory 
pension scheme which guarantees an individual right to a pen¬ 
sion under the conditions defined in Articles 16 to 22 hereinafter 
shall be deemed to satisfy the requirements of this Convention. 
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Article 16 

Pensions shall be awarded at an age which shall be deter¬ 
mined by national laws or regulations but which shall not exceed 
sixty-five. 


Article 17 

The right to a pension may be made conditional upon the 
claimant’s having been resident in the territory of the Member 
for a period immediately preceding the making of the claim. 
This period shall be determined by national laws or regulations 
but shall not exceed ten years. 

Article 18 

1. A claimant shall be entitled to a pension if the annual 
value of his means does not exceed a limit which shall be fixed 
by national laws or regulations with due regard to the minimum 
cost of living. 

2. Means up to a level which shall be determined by 
national laws or regulations shall be exempted for the purpose 
of the assessment of means. 

Article 19 

The rate of pension shall be an amount which, together with 
any means of the claimant in excess of the means exempted, is 
at least sufficient to cover the essential needs of the pensioner. 

Article 20 

1. A claimant shall have a right of appeal in any dispute 
concerning the award of a pension or the rate thereof. 

2. The appeal shall lie to an authority other than the 
authority which gave the decision in the first instance. 

Article 21 

1. Foreigners who are nationals of a Member bound by this 
Convention shall be entitled to pensions under the same con¬ 
ditions as nationals. 

2. Provided that national laws or regulations may make 
the award of a pension to foreigners conditional upon their 
having been resident in the territory of the Member for a period 
which shall not exceed by more than five years the period of 
residence prescribed for nationals. 

Article 22 

1. The right to a pension may be forfeited or suspended in 
whole or in part if the person concerned— 

(a) has been sentenced to imprisonment for a criminal 
offence ; 
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(b) has obtained or attempted to obtain a pension by fraud ; or 

(c) has persistently refused to earn his living by work com¬ 
patible with his strength and capacity. 

2. The pension may be suspended in whole or in part while 
the person concerned is entirely maintained at the public 
expense. 


Article 23 

Subject to the provisions of paragraph 5 of Article 12, this 
Convention does not refer to the maintenance of pension rights 
in the event of residence abroad. 

Article 2Ii 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General 
of the International Labour Office for registration. 

Article 25 

1. This Convention shall be binding only upon those 
Membei’s whose ratifications have been registei'ed with the 
International Labour Office. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members of the International 
Labour Organisation have been registered with the Director- 
General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 


Article 26 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be communi¬ 
cated subsequently by other Members of the Organisation. 

AHicle 21 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act communi¬ 
cated to the Director-General of the International Labour Office 
for registration. Such denunciation shall not take effect until 
one year after the date on which it is registered with the Inter¬ 
national Labour Office. 
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Member which has ratified this Convention and 

following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Artide, 
Will bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 


Article 28 

At the expiration of each period of ten years after the coming 
into force of this Convention, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision in whole or in part. 

Article 29 

1. Should the Conference adopt a new Convention revising 
the Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(aj the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 27 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force, this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 


Article 30 

The French and English texts of this Convention sheill both 
be authentic. 


Convention 37 


Convention coneerning Compulsory Invalidity Insurance for 
Persons Employed in Industrial or Commercial Undertakings, 
in the Liberal Professions, and for Outworkers and Domestic 

Servants ^ 

The General Conference of the International Laboim Organ¬ 
isation, 


* Date of coming into force : 18 July 1937. 
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Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Seventeenth Session on 8 June 1933, and 

Having decided upon the adoption of certain proposals with 
regard to compulsory invalidity insurance, which is 
included in the second item on the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-ninth day of June of the year one thous^d 
nine hundred and thirty-three the following Convention, which 
may be cited as the Invalidity Insurance (Industry, etc.) Con¬ 
vention, 1933, for ratification by the Members of the Inter¬ 
national Labour Organisation, in accordance with the provisions 
of the Constitution of the International Labour Organisation : 

Article 1 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to set up or maintain 
a scheme of compulsory invalidity insurance which shall be 
based on provisions at least equivalent to those contained in 
this Convention. 


Article 2 

1. The compulsory invalidity insurance scheme shall apply 
to manual and non-manual workers, including apprentices 
employed in industrial or commercial undertakings or in the 
liberal professions, and to outworkers and domestic servants. 

2. Provided that any Member may in its national laws or 
regulations make such exceptions as it deems necessary in 
respect of— 

(a) workers whose remuneration exceeds a prescribed amount 
and, where national laws or regulations do not make this 
exception general in its application, any non-manual work¬ 
ers engaged in occupations which are ordinarily considered 
as liberal professions ; 

(b) workers who are not paid a money wage ; 

(c) young workers under a prescribed age and woi’kers too 
old to become insured when they first enter employment; 

(d) outworkers whose conditions of work are not of a like 
nature to those of ordinary wage earners ; 

(e) members of the employer’s family ; 

(f) workers whose employment is of such a nature that, its 
total duration being necessarily short, they cannot qualify 
for benefit, and persons engaged solely in occasional or 
subsidiary emplojnnent; 
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(9) 

(h) 

(i) 

(3) 


!Sd-agl pSn receipt of an invalidity or 

public officials employed for remuneration and 
persons possessing a private income, where the retirement 
pension or private income is at least equal to the invalidity 
pension provided by national laws or regulations ; 
workers who, during their studies, give lessons or work 
for remuneration in preparation for an occupation cor¬ 
responding to such studies ; 

domestic servants employed in the households of agricul¬ 
tural employers. 


3. Provided also that there may be exempted from liability 
to insurance persons who, by virtue of any law, regulations or 
special scheme, are or will become entitled to invalidity benefits 
at least equivalent on the whole to those provided for in this 
Convention. 


4. This Convention does not apply to seamen and sea 
fishermen. 


Article 3 

National laws or regulations shall, under conditions to be 
determined by them, either entitle persons formerly compul¬ 
sorily insured who are not in receipt of a pension to continue 
their insurance voluntarily or entitle such persons to maintain 
their rights by the periodical payment of a fee for the purpose, 
unless the said rights are automatically meiintained or, in the 
case of married women, the husband, if not liable to compulsory 
insurance, is permitted to insure voluntarily and thereby to 
qualify his wife for an old-age or widow’s pension. 

Article 4 

1. An insured person who becomes generally incapacitated 
for work and thereby unable to earn an appreciable remune¬ 
ration shall be entitled to an invalidity pension. 

2. Provided that national laws or regulations which secure 
to insured persons medical treatment and attendance through¬ 
out invalidity and, if invalidity terminates in death, .secure 
pensions at the full rate to widows without any condition as 
to age or invalidity and to orphans, may make the award of an 
invalidity pension conditional upon the insured person being 
unable to perform remunerative work. 

3. In the case of special schemes for non-manual workers, 
an insured person who suffers from incapacity which renders 
him unable to earn an appreciable remuneration in the 
occupation in which he was ordinarily engaged or in a similar 
occupation shall be entitled to an invalidity pension. 
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Article 5 

1. Notwithstanding the provisions of Article 6, the right 
to a pension may be made conditional upon the completion of 
a qualifying period, which may involve the payment of a 
minimum number of contributions since entry into insurance 
and during a prescribed period immediately preceding the 
happening of the event insured against. 

2. The duration of the qualifying period shall not exceed 
60 contribution months, 250 contribution weeks or 1,500 contri¬ 
bution days. 

3. Where the completion of the qualifying period involves 
the payment of a prescribed number of contributions during 
a prescribed period immediately preceding the happening of the 
event insured against, periods for which benefit has been paid 
in respect of temporary incapacity for work or of unemploy¬ 
ment shall be reckoned as contribution periods to such extent 
and under such conditions as may be determined by national 
laws or regulations. 


Article 6 

1. An insured person who ceases to be liable to insurance 
without being entitled to a benefit representing a return for the 
contributions credited to his account shall retain his rights in 
respect of these contributions. 

2. Provided that national laws or regulations may termin¬ 
ate rights in respect of contributions on the expiry of a term 
which shall be reckoned from the date when the insured person 
so ceased to bo liable to insurance and which shall be either 
variable or fixed. 

(a) Where the term is variable, it shall not be less than one- 
third (less the periods for which contributions have not 
been credited) of the total of the periods for which 
contributions have been credited since entry into insurance. 

(b) Where the term is fixed, it shall in no case be less than 
eighteen months and rights in respect of contributions 
may be terminated on the expiry of the term unless, in 
the course thereof, a minimum number of contributions 
prescribed by national laws or regulations has been cre¬ 
dited to the account of the insured person in virtue of 
either compulsory or voluntarily continued insurance. 

Article 7 

1. The pension shall, whether or not dependent on the 
time spent in insurance, be a fixed sum or a percentage of the 
remuneration taken into account for insurance purposes or 
vary with the amount of the contributions peiid. 

2. Where the pension varies with the time spent in insur¬ 
ance and its award is made conditional upon the completion 
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by the insured person of a qualifying period, the pension shall, 
unless a minimum rate is guaranteed, include a fixed sum or 
fixed portion not dependent on the time spent in insurance. 

3. Where contributions are graduated according to remu¬ 
neration, the remuneration taken into account for this purpose 
shall also be taken into account for the purpose of computing 
the pension, whether or not the pension varies with the time 
spent in insurance. 


Article 8 

Insurance institutions shall be authorised, under conditions 
which shall be determined by national laws or regulations, to 
grant benefits in kind for the purpose of preventing, postponing, 
alleviating or curing invalidity to persons who are in receipt of 
or may be entitled to claim a pension on the ground of invalidity. 

Article 9 

1. The right to benefits may be forfeited or suspended in 
whole or in part if the person concerned— 

(a) has brought about his invalidity by a criminal offence or 
wilful misconduct; or 

(b) has acted fraudulently towards the insurance institution. 

2. The pension may be suspended in whole or in part while 
the person concerned— 

(a) is entirely maintained at the public expense or by a social 
insurance institution; 

(b) refuses without valid reason to comply with the doctor’s 
orders or the instructions relating to the conduct of 
invalids or voluntarily and without authorisation removes 
himself from the supervision of the insurance institution ; 

(c) is in receipt of another periodical cash benefit payable by 
virtue of any law or regulations concerning compulsory 
social insurance, pensions or workmen’s compensation for 
accidents or occupational diseases ; or 

(d) is in employment involving compulsory insurance or, in 
the case of special schemes for non-manual workers, is 
in receipt of remuneration exceeding a prescribed rate. 

Article 10 

1. The insured persons and their employers shall contribute 
to the financial resources of the insurance scheme. 

2. National laws or regulations may exempt from liability 
to pay contributions— 

(a) apprentices and young workers under a prescribed age; 

(b) workers who are not paid a money wage or w hose wages 
are very low. 
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3. Contributions from employers may be dispensed with 
under laws or regulations concerning schemes of national insur¬ 
ance not restricted in scope to employed persons. 

4. The public authorities shall contribute to the financial 
resources or to the benefits of insurance schemes covering 
employed persons in general or manual workers. 

5. National laws or regulations which, at the time of the 
adoption of this Convention, do not require contributions from 
insured persons may continue not to require such contributions. 

Article 11 

1. The insurance scheme shall be administered by institu¬ 
tions founded by the public authorities and not conducted with 
a view to profit or by State insurance funds. 

2. Provided that national laws or regulations may also 
entrust its administration to institutions founded on the 
initiative of the parties concerned or of their organisations and 
duly approved by the public authorities. 

3. The funds of insurance institutions and State insurance 
funds shall be administered separately from the public funds. 

4. Representatives of the insured persons shall participate 
in the management of insurance institutions under conditions 
to be determined by national laws or regulations, which may 
likewise decide as to the participation of representatives of 
employers and of the public authorities. 

5. Self-governing insurance institutions shall be under the 
administrative and financial supervision of the public authorities. 

Article 12 

1. The insured person or his legal representatives shall 
have a right of appeal in any dispute concerning benefits. 

2. Such disputes shall be referred to special tribunals which 
shall include judges, whether professional or not, who are 
specially cognisant of the purposes of insurance and the needs 
of insured persons or are assisted by assessors chosen as repre¬ 
sentative of insured pensons and employers respectively. 

3. In any dispute concerning liability to insurance or the 
rate of contribution, the employed person and, in the case of 
schemes providing for an employer’s contribution, his employer 
shall have a right of appeal. 

Article 13 

1. Foreign employed persons shall be liable to insurance 
and to the payment of contributions under the same conditions 
as nationals. 

2. Foreign insured persons and their dependants shall be 
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entitled under the same conditions as nationals to the benefits 
derived from the contributions credited to their account. 

3. Foreign insured persons and their dependants shall, if 
nationals of a Member which is bound by this Convention and 
the laws or regulations of which therefore provide for a State 
subsidy towards the financial resources or benefits of the insur¬ 
ance scheme in conformity with Article 10, also be entitled to 
any subsidy or supplement to or fraction of a pension which is 
payable out of public funds. 

4. Provided that national laws or regulations may restrict 
to nationals the right to any subsidy or supplement to or frac¬ 
tion of a pension which is payable out of public funds and 
granted solely to insured persons who have exceeded a pre¬ 
scribed age at the date when the laws or regulations providing 
for compulsory insurance come into force. 

5. Any restrictions which may apply in the event of 
residence abroad shall only apply to pensioners and their 
dependants who are nationals of any Member bound by this 
Convention and reside in the territory of any Member bound 
thereby to the extent to which they apply to nationals of the 
country in which the pension has been acquired : Provided that 
any subsidy or supplement to or fraction of a pension which is 
payable out of public funds may be withheld. 

Article 14 

1. The insurance of employed persons shall be governed by 
the law applicable at their place of employment. 

2. In the interest of continuity of insurance, exceptions 
may be made to this rule by agreement between the Members 
concerned. 


Article 15 

Any Member may prescribe special provisions for frontier 
workers whose place of employment is in its territory and 
whose place of residence is abroad. 

Article 16 

In countries 'which, at the time when this Convention first 
comes into force, have no laws or regulations providing for com¬ 
pulsory invalidity insurance, an existing non-contributory pen¬ 
sion scheme which guarantees an individual right to a pension 
under the conditions defined in Articles 17 to 23 hereinafter 
shall be deemed to satisfy the requirements of this Convention. 

Article 17 

A person who becomes generally incapacitated for work and 
thereby unable to earn an appreciable remuneration shall be 
entitled to a pension. 
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Article 18 

The right to a pension may be made conditional upon the 
claimant’s having been resident in the territory of the Member 
for a period immediately preceding the making of the claim. 
This period shall be determined by national laws or regulations 
but shall not exceed five years. 

Article 19 

1. A claimant shall be entitled to a pension if the annual 
value of his means does not exceed a limit which shall be fixed 
by national laws or regulations with due regard to the minimum 
cost of living. 

2. Means up to a level which shall be determined by 
national laws or regulations shall be exempted for the purpose 
of the a.ssessment of means. 

Article 20 

The rate of pension shall be an amount which, together with 
any means of the claimant in excess of the means exempted, is 
at least sufficient to cover the essential needs of the pensioner. 

Article 21 

1. A claimant shall have a right of appeal in any dispute 
concerning the award of a pension or the rate thereof. 

2. The appeal shall lie to an authority other than the 
authority which gave the decision in the first instance. 

Article 22 

1. Foreigners who are nationals of a Member bound by 
this Convention shall be entitled to pensions under the same 
conditions as nationals. 

2. Provided that national laws or regulations may make 
the award of a pension to foreigners conditional upon their 
having been resident in the territory of the Member for a period 
which shall not exceed by more than five years the period of 
residence prescribed for nationals. 

Article 23 

1. The right to a pension may be forfeited or suspended in 
whole or in part if the person concerned— 

(a) has brought about his invalidity by a criminal offence or 
wilful misconduct; 

(b) has obtained or attempted to obtain a pension by fraud ; 

(c) has been sentenced to imprisonment for a criminal offence; 
or 

(d) has persistently refused to earn his living by work com 
patible with his strength and capacity. 
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2, The pension may be suspended in whole or in part while 
the person concerned is entirely maintained at the public 
expense. ^ 

AHicle 24 

Subject to the provisions of paragraph 5 of Article 13, this 
Convention does not refer to the maintenance of pension rights 
in the event of residence abroad. 

Article 25 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article 26 

1. This Convention shall be binding only upon those 
Members whose ratifications have been registered with the 
International Labour Office. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members of the International 
Labour Organisation have been registered with the Director- 
General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifica¬ 
tion has been registered. 


Article 27 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 28 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in. this Article, 
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will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 29 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 30 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 28 above, if and when the new revising Con¬ 
vention shall have come into force ; 

(h) as from the date when the new revising Convention comes 
into force, this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 31 

The French and English texts of this Convention shall both 
be authentic. 


Convention 38 


Convention eoncernin(| Compulsory Invalidity Insurance for 
Persons Employed in Agricultural Undertakings ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Seventeenth Session on 8 June 1933, and 

Having decided upon the adoption of certain proposals with 
regard to compulsory invalidity insurance, which is 
included in the second item on the agenda of the Session, 
and 


^ Date of coining]: into force : 18 July 1937. 
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Having determined that these proposals shall take the form 
of an international Convention, 

adopte tins twenty-ninth day of June of the year one thousand 
nine hundred and thirty-three the following Convention, which 
may be cited as the Invalidity Insurance (Agriculture) Conven¬ 
tion, 1933, for ratification by the Members of the International 
Labour Organisation in accordance with the provisions of the 
Constitution of the International Labour Organisation : 

Article 1 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to set up or maintain 
a scheme of compulsory invalidity insurance which shall be 
based on provisions at least equivalent to those contained in 
this Convention. 


Article 2 

1. The compulsory invalidity insurance scheme shall apply 
to manual and non-manual workers, including apprentices, 
employed in agricultural undertakings, and domestic servants 
employed in the households of agricultural employers. 

2. Provided that any Member may in its national laws or 
regulations make such exceptions as it deems necessary in 
re.spect of— 

(a) workers whose remuneration exceeds a prescribed amount 
and, where national laws or regulations do not make this 
exception general in its application, any non-manual 
workers engaged in occupations which are ordinarily con¬ 
sidered as liberal professions ; 

(b) workers who are not paid a money wage ; 

(c) young workers under a prescribed age and workers too 
old to become insured when they first enter employment; 

(d) outworkers whose conditions of work are not of a like 
nature to those of ordinary wage earners ; 

(e) members of the employer’s family ; 

(f) workers whose employment is of such a nature that, its 
total duration being necessarily short, they cannot qualify 
for benefit, and persons engaged solely in occasional or 
subsidiary employment; 

(g) invalid workers and workers in receipt of an invalidity or 
old-age pension ; 

(h) retired public officials employed for remuneration and 
persons possessing a private income, where the retirement 
pension or private income is at least equal to the invalidity 
pension provided by national laws or regulations ; 

(i) workers who, during their studies, give lessons or work 
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tor remuneration in preparation for an occupation cori’es- 
ponding to such studies. 

3. Provided also that there may be exempted from liability 
to insurance persons who, by virtue of any law, regulations or 
special scheme, are or will become entitled to invalidity benefits 
at least equivalent on the whole to those provided for in this 
Convention. 


AHicle 3 

National laws or regulations shall, under conditions to be 
determined by them, either entitle persons formerly compul¬ 
sorily insured who are not in receipt of a pension to continue 
their insurance voluntarily or entitle such persons to maintain 
their rights by the periodical payment of a fee for the purpose, 
unless the said rights are automatically maintained or, in the 
case of married women, the husband, if not liable to compulsory 
insurance, is permitted to insure voluntarily and thereby to 
qualify his wife for an old-age or widow’s pension. 

Article 4 

1. An insured person who becomes generally incapacitated 
for work and thereby unable to earn an appreciable remunera¬ 
tion shall be entitled to an invalidity pension. 

2. Provided that national laws or regulations which secure 
to insured persons medical treatment and attendance throughout 
invalidity and, if invalidity terminates in death, secure pensions 
at the full rate to widows without any condition as to age or 
invalidity and to orphans, may make the award of an invalidity 
pension conditional upon the insured person being unable to 
perform remunerative work. 

3. In the case of special schemes for non-manual workers, 
an insured person who suffers from incapacity which renders 
him unable to earn an appreciable remuneration in the 
occupation in which he was ordinarily engaged or in a similar 
occupation shall be entitled to an invalidity pension. 

Article 5 

1. Notwithstanding the provisions of Article 6, the right to 
a pension may be made conditional upon the completion of a 
qualifying period, which may involve the payment of a minimum 
number of contributions since entry into insurance and during 
a prescribed period immediately preceding the happening of the 
event insured against. 

2. The duration of the qualifying period shall not exceed 
60 contribution months, 250 contribution weeks or 1,500 con¬ 
tribution days. 

3. Where the completion of the qualifying period involves 
the payment of a prescribed number of contributions during a 
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prescribed period immediately preceding the happening of the 
event insured against, periods for which benefit has been paid 
in respect of temporary incapacity for work or of unemployment 
shall be reckoned as contribution periods to such extent and 
under such conditions as may be determined by national laws 
or regulations. 


Article 6 

1. An insured person who ceases to be liable to insurance 
without being entitled to a benefit representing a return for the 
contributions credited to his account shall retain his rights in 
respect of these contributions. 

2. Provided that national laws or regulations may terminate 
rights in respect of contributions on the expiry of a term which 
shall be reckoned from the date when the insured person so 
ceased to be liable to insurance and which shall be either variable 
or fixed. 

(a) Where the term is variable, it shall not be less than one- 
third (less the periods for which contributions have not 
been credited) of the total of the periods for which 
contributions have been credited since entry into 
insurance. 

(b) Where the term is fixed, it shall in no case be less than 
eighteen months and rights in respect of contributions 
may be terminated on the expiry of the term unless, in 
the course thereof, a minimum number of contributions 
prescribed by national laws or regulations has been 
credited to the account of the insured persons in virtue of 
either compulsory or voluntarily continued insurance. 

AHicle 7 

1. The pension shall, whether or not dependent on the time 
spent in insurance, be a fixed sum or a percentage of the 
remuneration taken into account for insurance purposes or vary 
with the amount of the contributions paid. 

2. Where the pension varies with the time spent in 
insurance and its award is made conditional upon the completion 
by the insured person of a qualifying period, the pension shall, 
unless a minimum rate is guaranteed, include a fixed sum or 
fixed portion not dependent on the time spent in insurance. 

3. Where contributions are graduated according to remu¬ 
neration, the remuneration taken into account for this purpose 
shall also be taken into account for the purpose of computing 
the pension, whether or not the pension varies with the time 
spent in insurance. 


Article 8 

Insurance institutions shall be authorised, under conditions 
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which shall be determined by national laws or regulations, to 
grant benefits in kind for the purpose of preventing, postponing, 
alleviating or curing invalidity to persons who are in receipt of 
or may be entitled to claim a pension on the ground of invalidity. 

Article 9 

1. The right to benefits may be forfeited or suspended in 
whole or in part if the person concerned— 

(a) has brought about his invalidity by a criminal offence or 
wilful misconduct; or 

(bj has acted fraudulently towards the insurance institution. 

2. The pension may be suspended in whole or in part while 
the person concerned— 

(a) is entirely maintained at the public expense or by a social 
insurance institution ; 

(bJ refuses without valid reason to comply with the doctor’s 
orders or the instructions relating to the conduct of 
invalids or voluntarily and without authorisation removes 
himself from the supervision of the insurance institution ; 
(a) is in receipt of another periodical cash benefit payable by 
virtue of any law or regulations concerning compulsory 
social insurance, pensions or workmen’s compensation for 
accidents or occupational diseases ; or 
(d) is in employment involving compulsory insurance or, in 
the case of special schemes for non-manual workers, is in 
receipt of remuneration exceeding a prescribed rate. 

Arlicle 10 

1. The insured persons and their employers shall contribute 
to the financial resources of the insurance scheme. 

2. National laws or regulations may exempt from liability 
to pay contributions— 

(a) apprentices and young workers under a prescribed age ; 

(b) workers who are not paid a money wage or whose wages 
are very low ; 

(c) workers in the service of an employer who pays contri¬ 
butions assessed on a basis which is not dependent on the 
number of workers employed. 

3. Contributions from employers may be dispensed with 
under laws or reflations concerning schemes of national 
insurance not restricted in scope to employed persons. 

4. The public authorities shall contribute to the financial 
resources or to the benefits of insurance schemes covering 
employed persons in general or manual workers. 

5. National laws or regulations which, at the time of the 
adoption of this Convention, do not require contributions from 
insured persons may continue not to require such contributions. 



C. 38: Invalidity Insurance (Agriculture) 
Convention, 1933 ■ 


255 


Article 11 

1. The insurance scheme shall be administered by institu¬ 
tions founded by the public authorities and not conducted with 
a view to profit, or by State insurance funds. 

2. Provided that national laws or regulations may also 
entrust its administration to institutions founded on the 
initiative of the parties concerned or of their organisations and 
duly approved by the public authorities. 

3. The funds of insurance institutions and State insurance 
funds shall be administered separately from the public funds. 

4. Representatives of the insured persons shall participate 
in the management of insurance institutions under conditions 
to be determined by national laws or regulations, which may 
likewise decide as to the participation of representatives of 
employers and of the public authorities. 

5. Self-governing insurance institutions shall be under the 
administrative and financial supervision of the public authorities. 

Article 12 

1. The insured person or his legal representatives shall 
have a right of appeal in any dispute concerning benefits. 

2. Such disputes shall be referred to special tribunals 
which shall include judges, whether professional or not, who 
are specially cognisant of the purposes of insurance and the 
needs of insured persons or are assisted by assessors chosen as 
representative of insured persons and employers respectively. 

3. In any dispute concerning liability to insurance or the 
rate of contribution, the employed person and, in the case of 
schemes providing for an employer’s contribution, his employer 
shall have a right of appeal. 

Article 13 

1. Foreign employed persons shall be liable to insurance 
and to the payment of contributions under the same conditions 
as nationals. 

2. Foreign insured persons and their dependants shall be 
entitled under the same conditions as nationals to the benefits 
derived from the contributions credited to their account. 

3. Foreign insured persons and their dependants shall, if 
nationals of a Member which is bound by this Convention and 
the laws or regulations of which therefore provide for a State 
subsidy towards the financial resources or benefits of the 
insurance scheme in conformity with Article 10, also be entitled 
to any subsidy or supplement to or fraction of a pension which 
is payable out of public funds. 

4. Provided that national laws or regulations may restrict 
to nationals the right to any subsidy or supplement to or frac- 
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tion of a pension which is payable out of public funds and 
granted solely to insured persons who have exceeded a pre¬ 
scribed age at the date when the laws or regulations providing 
for compulsory insurance come into force. 

5. Any restrictions which may apply in the event of 
residence abroad shall only apply to pensioners and their 
dependants who are nationals of any Member bound by this 
Convention and reside in the territory of any Member bound 
thereby to the extent to which they apply to nationals of the 
country in which the pension has been acquired. Provided 
that any subsidy or supplement to or fraction of a pension 
which is payable out of public funds may be withheld. 

Article 17^ 

1. The insurance of employed persons shall be governed 
by the law applicable at their place of employment. 

2. In the interest of continuity of insurance exceptions may 
be made to this rule by agreement between the Members 
concerned. 


Article 15 

Any Member may prescribe special provisions for frontier 
woi’kers whose place of employment is in its territory and whose 
place of residence is abroad. 

Ai'ticle 36 

In countries which, at the time when this Convention first 
comes into force, have no laws or regulations providing for 
compulsory invalidity insurance, an existing non-contributory 
pension scheme which guarantees an individual right to a 
pension under the conditions defined in Articles 17 to 23 
hereinafter shall be deemed to satisfy the requirements of this 
Convention. 


Article 17 

A person who becomes generally incapacitated for work and 
thereby unable to earn an appreciable remuneration shall be 
entitled to a pension. 


Article 18 

The right to a pension may be made conditional upon the 
claimant’s having been resident in the territory of the Member 
for a period immediately preceding the making of the claim. 
This period shall be determined by national laws or regulations 
but shall not exceed five years. 

Article 19 

1. A claimant shall be entitled to a pension if the annual 
value of his means does not exceed a limit which shall be fixed 
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by national laws or regulations with due regard to the minimum 
cost of living. 

2. Means up to a level which shall be determined by 
national laws or regulations shall be exempted for the purpose 
of the assessment of means. 

Article 20 

The rate of pension shall be an amount which, together with 
any means of the claimant in excess of the means exempted, 
is at least sufficient to cover the essential needs of the pensioner. 

Article 21 

1. A claimant shall have a right of appeal in any dispute 
concerning the award of a pension or the rate thereof. 

2. The appeal shall lie to an authority other than the 
authority which gave the decision in the first instance. 

Article 22 

1. Foreigners who are nationals of a Member bound by 
this Convention shall be entitled to pensions under the same 
conditions as nationals. 

2. Provided that national laws or regulations may make 
the award of a pension to foreigners conditional upon their 
having been resident in the territory of the Member for a period 
which shall not exceed by more than five years the period of 
I’esidence prescribed for nationals. 

Article 23 

1. The right to a pension may be forfeited or suspended 
in whole or in part if the person concerned— 

(a) has brought about his invalidity by a criminal offence 
or wilful misconduct; 

(b) has obtained or attempted to obtain a pension by fraud ; 

(c) has been sentenced to imprisonment for a criminal 
offence; or 

(d) has persistently refused to earn his living by work com¬ 
patible with his strength and capacity. 

2. The pension may be suspended in whole or in part while 
the person concerned is entirely maintained at the public 
expense. 


Article 2k 

Subject to the provisions of paragraph 5 of Article 13, this 
Convention does not refer to the maintenance of pension rights 
in the event of residence abroad. 
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Article 25 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article 26 

1. This Convention shall be binding only upon those 
Members whose ratifications have been registered with the 
International Labour Office. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members of the International 
Labour Organisation have been registered with the Director- 
General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifica¬ 
tion has been registered. 


Article 27 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 28 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

AHicle 29 

At the expiration of each period of ten years after the coming 
into force of this Convention, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
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a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision in whole or in part. 

Article 30 

1. Should the Conference adopt a now Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 28 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 31 

The French and English texts of this Convention shall both 
be authentic. 


Convention 39 

Convrntioii conccrninjf Compulsory Widows’ and Orphans’ 
Iiisurancr for Persons Employed in Indiisirial or Coniniereial 
Undertakinys, in the Liberal Professions, and for Outworkers 
and Domestic Servants i 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Seventeenth Session on 8 June 1933, and 

Having decided upon the adoption of certain proposals with 
regard to compulsory widows’ and orphans’ insurance, 
which is included in the second item on the agenda of 
the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-ninth day of June of the year one thousand 
nine hundred and thirty-three the following Convention, which 


1 Date of coming into force : 8 November 1946. 
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may be cited as the Survivors’ Insurance (Industry, etc.) Con¬ 
vention, 1933, for ratification by the Members of the Inter¬ 
national Labour Organisation, in accordance with the provisions 
of the Constitution of the International Labour Organisation : 

Article 1 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to set up or maintain 
a scheme of compulsory widows’ and orphans’ insurance which 
shali be based on provisions at least equivalent to those con¬ 
tained in this Convention. 


Article 2 

1. The compulsory widows’ and orphans’ insurance scheme 
shall apply to manual and non-manual workers, including 
apprentices, employed in industrial or commercial undertakings 
or in the liberal professions, and to outworkers and domestic 
servants. 

2. Provided that any Member may in its national laws or 
regulations make such exceptions as it deems necessary in 
respect of— 

(a) workers whose remuneration exceeds a prescribed amount 
and, where national laws or regulations do not make this 
exception general in its application, any non-manual work¬ 
ers engaged in occupations which are ordinarily con¬ 
sidered as liberal professions; 

(b) workers who are not paid a money wage ; 

(c) young workers under a prescribed age and workers too 
old to become insured when they first enter employment; 

(d) outworkers whose conditions of work are not of a like 
nature to those of ordinary wage earners; 

(e) members of the employer’s family ; 

(f) workers whose employment is of such a nature that, its 
total duration being necessarily short, they cannot qualify 
for benefit and persons engaged solely in occasional or 
subsidiary employment; 

(g) invalid workers and workers in receipt of an invalidity 
or old-age pension; 

(h) retired public officials employed for remuneration and 
persons possessing a private income, where the retirement 
pension or private income is at least equal to the invalidity 
pension provided by national laws or regulations ; 

(i) workers who, during their studies, give lessons or work 
for remuneration in preparation for an occupation cor¬ 
responding to such studies; 

(j) domestic servants employed in the households of agricul¬ 
tural employers. 
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3. Provided also that there may be exempted from liability 
to insurance persons whose survivors will, by virtue of any law, 
regulations or special scheme, become entitled to benefits at 
least, equivalent on the whole to those provided for in this 
Convention. 

4. This Convention does not apply to seamen and sea 
fishermen. 


Article 3 

National laws or reflations shall, under conditions to be 
determined by them, either entitle persons formerly compul¬ 
sorily insured who are not in receipt of a pension to continue 
their insurance voluntarily or entitle such persons to maintain 
their rights by the periodical payment of a fee for the purpose, 
unless the said rights are automatically maintained or, in the 
case of married women, the husband, if not liable to compulsory 
insurance, is permitted to insure voluntarily and thereby to 
qualify his wife for an old-age or widow’s pension. 

Article 4 

1. Notwithstanding the provisions of Article 5, the right to 
a pension may be made conditional upon the completion of a 
qualifying period, which may involve the payment of a minimum 
number of contributions since entry into insurance and during 
a prescribed period immediately preceding the happening of the 
event insured against. 

2. The duration of the qualifying period shall not exceed 
60 contribution months, 250 contribution weeks or 1,500 con¬ 
tribution days. 

3. Where the completion of the qualifying period involves 
the payment of a prescribed number of contributions during 
a prescribed period immediately preceding the happening of the 
event insured against, periods for which benefit has been paid 
in respect of temporary incapacity for work or of unemploy¬ 
ment shall be reckoned as contribution periods to such extent 
and under such conditions as may be determined by national 
laws or regulations. 


Article 5 

1. An insured person who ceases to be liable to insurance 
without being entitled to a benefit representing a return for 
the contributions credited to his account shall retain his rights 
in respect of these contributions. 

2. Provided that national laws or regulations may termin¬ 
ate rights in respect of contributions on the expiry of a term 
which shall be reckoned from the date when the insured person 
so ceased to be liable to insurance and which shall be either 
variable or fixed. 
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(a) Where the term is variable, it shall not be less than one- 
third (less the periods for which contributions have not 
been credited) of the total of the periods for which con¬ 
tributions have been credited since entry into insurance. 
(h) Where the term is fixed, it shall in no case be less than 
eighteen months and rights in respect of contributions 
may be terminated on the expiry of the term unless, in 
the course thereof, a minimum number of contributions 
prescribed by national laws or regulations has been cre¬ 
dited to the account of the insured person in virtue of 
either compulsory or voluntarily continued insurance. 

AHicle 6 

The widows’ and orphans’ insurance scheme shall as a 
minimum confer pension rights on widows who have not 
remarried and the children of a deceased insured or pensioned 
person. 


Article 7 

1. The right to a widow’s pension may be reserved to 
widows who are above a prescribed age or are invalid. 

2. The provisions of paragraph 1 shall not apply in the 
case of special schemes for non-manual workers. 

3. The right to a widow’s pension may be restricted to 
cases where the marriage has lasted for a prescribed period 
and was contracted before the insured or pensioned person had 
reached a prescribed age or become invalid. 

4. The rights to a widow’s pension may be withheld if, at 
the time of the death of the insured or pensioned person, the 
marriage had been dissolved or if a separation had been pro¬ 
nounced in proceedings in which the wife was found solely at 
fault. 

5. Where there are several claimants to a widow’s pension, 
the amount payable may be limited to that of one pension. 

Article 8 

1. Any child who has not reached a prescribed age which 
shall not be less than fourteen shall be entitled to a pension in 
respect of the death of either parent. 

2. Provided that the right to a pension in respect of the 
death of an insured or pensioned mother may either be made 
conditional upon the mother’s having contributed to the support 
of the child or be made conditional upon her having been a 
widow at the time of her death. 

3. National laws or regulations shall determine the cases 
in which a child other than a legitimate child shall be entitled 
to a pension. 
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Article 9 


1. The pension shall, whether or not dependent on the 
time spent in insurance, be a fixed sum or a percentage of the 
re^neration taken into account for insurance purposes or vary 
with the amount of the contributions paid. 


2. Where the pension varies with the time spent in insur¬ 
ance^ and its award is made conditional upon the completion by 
the insured person of a qualifying pieriod, the pension shall, 
unless a minimum rate is guaranteed, include a fixed sum or 
fixed portion not dependent on the time spent in insurance ; 
where the pension is awarded without any condition as to the 
completion of a qualifying period, provision may be made for 
a guaranteed minimum rate of pension. 

3. Where contributions are graduated according to remu¬ 
neration the remuneration taken into account for this purpose 
shall also be taken into account for the purpose of computing 
the pension, whether or not the pension varies with the time 
spent in insurance. 


Article 10 

Insurance institutions shall be authorised, under conditions 
which shall be determined by national laws or regulations, to 
grant benefits in kind for the purpose of preventing, postponing, 
alleviating or curing invalidity to persons who are in receipt of 
or may be entitled to claim a pension on the ground of invalidity. 

Article 11 

1. The right to benefits may be forfeited or suspended in 
whole or in part— 

(a) if death has been caused by a criminal offence committed 
by or the wilful misconduct of the insured person or any 
person who may become entitled to a suiwivor’s pension ; 
or 

(h) if the insured person or any person who may become 
entitled to a survivor’s pension has acted fraudulently 
towards the insurance institution. 

2. The pension may be suspended in whole or in part while 
the person concerned— 

(a) is entirely maintained at the public expense or by a social 
insurance institution ; 

(h) refuses without valid reason to comply with the doctor’s 
orders or the instructions relating to the conduct of 
invalids or voluntarily and without authorisation removes 
herself from the supervision of the insurance institution ; 
(c) is in receipt of another periodical cash benefit payable by 
virtue of any law or regulations concerning compulsory 
social insurance, pensions or workmen’s compensation for 
accidents or occupational diseases ; 
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(d) having been awarded a widow’s pension without any con¬ 
dition as to age or invalidity, is living with a man as his 
wife; or 

(e) in the case of special schemes for non-manual workers, 
is in receipt of remuneration exceeding a prescribed rate. 

Article 12 

1. The insured persons and their employers shall contribute 
to the financial resources of the insurance scheme. 

2. National laws or regulations may exempt from liability 
to pay contributions— 

(a) apprentices and young workers under a prescribed age; 

(b) workers who are not paid a money wage or whose wages 
are very low. 

3. Contributions from employers may be dispensed with 
under laws or regulations concerning schemes of national insur¬ 
ance not restricted in scope to employed persons. 

4. The public authorities shall contribute to the financial 
resources or to the benefits of insurance schemes covering 
employed persons in general or manual workers. 

5. National laws or regulations which, at the time of the 
adoption of this Convention, do not require contributions from 
insured persons may continue not to require such contributions. 

Article 13 

1. The insurance scheme shall be administered by institu¬ 
tions founded by the public authorities and not conducted with 
a view to profit, or by State insurance funds. 

2. Provided that national laws or regulations may also 
entinjst its administration to institutions founded on the ini¬ 
tiative of the parties concerned or of their organisations and 
duly approved by the public authorities. 

3. The funds of insurance institutions and State insurance 
funds shall be administered separately from the public funds. 

4. Representatives of the insured persons shall participate 
in the management of insurance institutions under conditions 
to be determined by national laws or regulations, which may 
likewise decide as to the participation of representatives of 
employers and of the public authorities. 

5. Self-governing insurance institutions shall be under the 
administrative and financial supervision of the public autho¬ 
rities. 


Article Ih^ 

1. The survivors of a deceased insured or pensioned person 
shall have a right of appeal in any dispute concerning benefits. 
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, n’ • disputes shall be referred to special tribunals which 
shall include judges, whether professional or not, who are 
specially cognisant of the purposes of insurance or are assisted 
by assessors chosen as representative of insured persons and 
employers respectively. 

3. In any dispute concerning liability to insurance or the 
rate of contribution, the employed person and, in the case of 
schemes providing for an employer’s contribution, his employer 
shall have a right of appeal. 

Article 15 

1. Foreign employed persons shall be liable to insurance 
and to the payment of contributions under the same conditions 
as nationals. 

2. The survivors of foreign insured or pensioned persons 
shall be entitled under the same conditions as nationals to the 
benefits derived from the contributions credited to their account. 

3. The survivors of foreign insured or pensioned persons 
shall, if nationals of a Member which is bound by this Conven¬ 
tion and the laws or regulations of which therefore provide for 
a State subsidy towards the financial resources or benefits of 
the insurance scheme in conformity with Article 12, also be 
entitled to emy subsidy or supplement to or fraction of a pen¬ 
sion which is payable out of public funds. 

4. Provided that national laws or regulations may restrict 
to nationals the right to any subsidy or supplement to or frac¬ 
tion of a pension which is payable out of public funds and 
granted solely to the survivors of insured persons who have 
exceeded a prescribed age at the date when the laws or regu¬ 
lations providing for compulsory insurance come into force. 

5. Any restrictions which may apply in the event of resid¬ 
ence abroad shall only apply to pensioners who are nationals 
of any Member bound by this Convention and reside in the 
territory of any Member bound thereby to the extent to which 
they apply to nationals of the country in which the pension has 
been acquired. Provided that any subsidy or supplement to or 
fraction of a pension which is payable out of public funds may 
be withheld. 


Article 16 

1. The insurance of employed persons shall be governed 
by the law applicable at their place of employment. 

2. In the interest of continuity of insurance exceptions may 
be made to this rule by agreement between the Members con¬ 
cerned. 


Article 11 

Any Member may prescribe special provisions for frontier 
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workers whose place of employment is in its territory and 
whose place of residence is abroad. 

Article 18 

In countries which, at the time when this Convention first 
comes into force, have no laws or regulations providing for 
compulsory widows’ and orphans’ insurance, an existing non¬ 
contributory pension scheme which guarantees an individual 
right to a pension under the conditions defined in Articles 19 
to 25 hereinafter shall be deemed to satisfy the requirements 
of this Convention. 


Article 19 

1. The following shall be entitled to a pension : 

(a) every widow who has not remarried and who has at least 
two dependent children ; 

(b) every orphan, that is to say, every child who has lost both 
parents. 

2. National laws or regulations shall define— 

(a) the cases in which a child other than a legitimate child 
shall be deemed to be the child of a widow for the purpose 
of entitling her to a pension ; 

(b) the age until which a child shall be considered dependent 
upon a widow or shall be entitled to an orphan’s pension : 
Provided that this age shall in no case be less than four¬ 
teen. 

Article 20 

1. The right to a widow’s pension may be made conditional 
upon the residence in the territory of the Member— 

(a) of the deceased husband during a period immediately pre¬ 
ceding his death ; and 

(b) of the widow during a period immediately preceding the 
making of her claim for a pension. 

2. The right to an orphan’s.pension may be made condi¬ 
tional upon the residence, in the territory of the Member during 
a period immediately preceding death, of whichever of the 
parents died the more recently. 

3. The period of residence in the territory of the Member 
to have been completed by a widow or a deceased parent shall 
be prescribed by national laws or regulations but shall not 
exceed five years. 


Article 21 

1. A claimant shall be entitled to a widow’s or orphan’s 
pension if the annual value of the claimant’s means, including 
any means of dependent children or orphans, does not exceed 
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a limit which shall be fixed by national laws or regulations with 
due regard to the minimum cost of living. 

2. Means up to a level which shall be determined by natio¬ 
nal laws or regulations shall be exempted for the purpose of 
the assessment of means. 


Article 22 

The rate of pension shall be an amount which, together with 
any means of the claimant in excess of the means exempted, 
is at least sufficient to cover the essential needs of the 
pensioner. 


Article 23 

1. A claimant shall have a right of appeal in any dispute 
concerning the award of a pension or the rate thereof. 

2. The appeal shall lie to an authority other than the 
authority which gave the decision in the first instance. 

Article 21^ 

1. Foreign widows and orphans shall, if nationals of a 
Member bound by this Convention, be entitled to pensions under 
the same conditions as nationals. 

2. Provided that national laws or regulations may make 
the award of a pension to foreigners conditional upon the com¬ 
pletion of a period of residence in the territory of the Member 
which shall not exceed by more than five years the period of 
residence provided for in Article 20. 

Article 25 

1. The right to a pension may be forfeited or suspended in 
whole or in part if the widow or the person who has undertaken 
responsibility for the care of the orphan has obtained or 
attempted to obtain a pension by fraud. 

2. The pension may be suspended in whole or in part while 
the person concerned is entirely maintained at the public 
expense. 


Article 26 

Subject to the provisions of paragraph 5 of Article 15, this 
Convention does not refer to the maintenance of pension rights 
in the event of residence abroad. 

Article 27 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General of 
the International Labour Office for registration. 
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Article 28 

1. This Convention shall be binding only upon those 
Members whose ratifications have been registered with the 
International Labour Office. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members of the International 
Labour Organisation have been registered with the Director- 
General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its rati¬ 
fication has been registered. 

Article 29 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 30 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 31 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of the 
International Labour Office shall present to the General Confer¬ 
ence a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Confer¬ 
ence the question of its revision in whole or in part. 

Article 32 

1. Should the Conference adopt a new Convention revising 
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this Cohvention in whole or in part, 
Convention otherwise provides, 


then, unless the new 


(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 30 above, if and when the new revising Convention 
shall have come into force ; 


(b) as from the date when the new revising Convention comes 
into force, this Convention shall cease to be open to 
ratification by the Members. 


2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 


Article 33 

The French and English texts of this Convention shall both 
be authentic. 


Convention 40 


Convention concerning Compulsory Widows’ and Orphans' 
Instirance for Persons Employed in Agricultural Undertakings i 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Seventeenth Session on 8 June 1933, and 

Having decided upon the adoption of certain proposals with 
regard to compulsory widows’ and orphans’ insurance, 
which is included in the second item on the agenda of 
the Session, and 

Haying determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-ninth day of June of the year one thousand 
nine hundred and thirty-three the following Convention, which 
may be cited as the Survivors’ Insurance (Agriculture) Con¬ 
vention, 1933, for ratification by the Members of the Inter¬ 
national Labour Organisation, in accordance with the provisions 
of the Constitution of the International Labour Organisation : 

Article 1 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to set up or maintain 


* Date of coining into force : 29 Septcinbor 1949. 
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a scheme of compulsory widows’ and orphans’ insurance which 
shall be based on provisions at least equivalent to those con¬ 
tained in this Convention. 


Article 2 

1. The compulsory widows’ and orphans’ insurance scheme 
shali apply to manual and non-manual workers, including 
apprentices, employed in agriculturai undertakings, and to 
domestic servants employed in the households of agricultural 
employers. 

2. Provided that any Member may in its national laws or 
regulations make such exceptions as it deems necessary in 
respect of— 

(a) workers whose remuneration exceeds a prescribed amount 
and, where national laws or reflations do not make this 
exception general in its application, any non-manual work¬ 
ers engaged in occupations which are ordinarily considered 
as liberai professions; 

(b) workers who are not paid a money wage ; 

(c) young workers under a prescribed age and workers too 
old to become insured when they first enter employment; 

(d) outworkers whose conditions of work are not of a like 
nature to those of ordinary wage earners ; 

(e) members of the employer’s family ; 

(f) workers whose employment is of such a nature that, its 
total duration being necessarily short, they cannot qualify 
for benefit, and persons engaged solely in occasional or 
subsidiary employment; 

(g) invalid workers and workers in receipt of an invalidity 
or old-age pension ; 

(h) retired public officials employed for remuneration and 
persons possessing a private income, where the retirement 
pension or private income is at least equal to the invalidity 
pension provided by national laws or regulations ; 

(i) workers who, during their studies, give lessons or work 
for remuneration in preparation for an occupation cor¬ 
responding to such studies. 

3. Provided also that there may be exempted from liability 
to insurance persons whose survivors will, by virtue of any law, 
regulations or special scheme, become entitled to benefits at 
least equivalent on the whole to those provided for in this Con¬ 
vention. 


Article 3 

National laws or reflations shall, under conditions to be 
determined by them, either entitle persons formerly compul¬ 
sorily insured who are not in receipt of a pension to continue 
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their ipurance voluntarily or entitle such persons to maintain 
their rights by the i^riodical payment of a fee for the purpose, 
unless the said rights are automatically maintained or in the 
case of marned women, the husband, if not liable to compulsory 
insurance, is permitted to insure voluntarily and thereby tb 
Qualify his wife for an old-age or widow’s pension. 


Article k 

1. Notwithstanding the provisions of Article 5, the right 
to a pension may be made conditional upon the completion of 
a qualifying period, which may involve the payment of a mini¬ 
mum number of contributions since entry into insurance and 
during a prescribed period immediately preceding the happening 
of the event insured against. 

2. The duration of the qualifying period shall not exceed 
60 contribution months, 250 contribution weeks or 1,500 con¬ 
tribution days. 

3. Where the completion of the qualifying period involves 
the payment of a prescribed number of contributions during 
a prescribed period immediately preceding the happening of the 
event insured against, periods for which benefit has been paid 
in respect of temporary incapacity for work or of unemploy¬ 
ment shall be reckoned as contribution periods to such extent 
and under such conditions as may be determined by national 
laws or regulations. 


Article 5 

1. An insured person who ceases to bo liable to insurance 
without being entitled to a benefit representing a return for the 
contributions credited to his account shall retain his rights in 
respect of these contributions. 

2. Provided that national laws or regulations may termin¬ 
ate rights in respect of contributions on the expiry of a term 
which shall be reckoned from the date when the insured person 
so ceased to be liable to insurance and which shall be either 
variable or fixed. 

(a) Where the term is variable, it shall not be less than one- 
third (less the periods for which contributions have not 
been credited) of the total of the periods for which con¬ 
tributions have been credited since entry into insurance. 
(h) Where the term is fixed, it shall in no case be less than 
eighteen months and rights in respect of contributions 
may be terminated on the expiry of the term unless, in 
the course thereof, a minimum number of contributions 
prescribed by national laws or regulations has been cre¬ 
dited to the account of the insured person in virtue of 
either compulsory or voluntarily continued insurance. 
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Article 6 

Tlie widows’ and orphans’ insurance scheme shall as a mini¬ 
mum confer pension rights on widows who have not remarried 
and the children of a deceased insured or pensioned person. 

Article 7 

1. The right to a widow’s pension may be reserved to 
widows who are above a prescribed age or are invalid. 

2. The provisions of paragraph 1 shall not apply in the case 
of special schemes for non-manual workers. 

3. The right to a widow’s pension may be restricted to cases 
where the marriage has lasted for a prescribed period and was 
contracted before the insured or pensioned person had reached 
a prescribed age or become invalid. 

4. The right to a widow’s pension may be withheld if, at 
the time of the death of the insured or pensioned person, the 
marriage had been dissolved or if a separation had been pro¬ 
nounced in proceedings in which the wife was found solely at 
fault. 

5. Where there are several claimants to a widow’s pension, 
the amount payable may be limited to that of one pension. 

Article 8 

1. Any child who has not reached a prescribed age which 
shall not be less than fourteen shall be entitled to a pension in 
respect of the death of either parent. 

2. Provided that the right to a pension in respect of the 
death of an insured or pensioned mother may either be made 
conditional upon the mother’s having contributed to the support 
of the child or be made conditional upon her having been a 
widow at the time of her death. 

3. National laws or regulations shall determine the cases 
in which a child other than a legitimate child shall be entitled 
to a pension. 


Article 9 

1. The pension shall, whether or not dependent on the time 
spent in insurance, be a fixed sum or a percentage of the 
remuneration taken into account for insurance purposes or vary 
with the amount of the contributions paid. 

2. Where the pension varies with the time spent in insur¬ 
ance and its award is made conditional upon the completion by 
the insured person of a qualifying period, the pension shall, 
unless a minimum rate is guaranteed, include a fixed sum or 
fixed portion not dependent on the time spent in insurance; 
where the pension is awarded without any condition as to the 
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completion of a qualifying period, provision may be made for 
a guaranteed minimum rate of pension. 

3.^. Where contributions are graduated according to remu¬ 
neration, the remuneration taken into account for this purpose 
shall also be taken into account for the purpose of computing 
the pension, whether or not the pension varies with the time 
spent in insurance. 


Article 10 

Insurance institutions shall be authorised, under conditions 
which shall be determined by national laws or regulations, to 
grant benefits in kind for the purpose of preventing, postponing, 
alleviating or curing invalidity to persons who are in receipt of 
or may be entitled to claim a pension on the ground of invalidity. 

Article 11 

1. The right to benefits may be forfeited or suspended in 
whole or in part— 

(a) if death has been caused by a criminal offence committed 
by or the wilful misconduct of the insured person or any 
person who may become entitled to a survivor’s pension ; 
or 

(b) if the insured person or any person who may become 
entitled to a survivor’s pension has acted fraudulently 
towards the insurance institution. 

2. The pension may be suspended in whole or in part while 
the person concerned— 

(a) is entirely maintained at the public expense or by a social 
insurance institution; 

Cb) refuses without valid reason to comply with the doctor’s 
orders or the instructions relating to the conduct of 
invalids or voluntarily and without authorisation removes 
herself from the supervision of the insurance institution ; 
(cj is in receipt of another periodical cash benefit payable by 
virtue of any law or regulations concerning compulsory 
social insurance, pensions or workmen’s compensation for 
accidents or occupational diseases ; 

CdJ having been awarded a widow’s pension without any con¬ 
dition as to age or invalidity, is living with a man as his 
wife; or 

(e) in the case of special schemes for non-manual workers, is 
in receipt of remuneration exceeding a prescribed rate. 

Article 12 

1. The insured persons and their employers shall contribute 
to the financial resources of the insurance scheme. 


to 
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2. National laws or regulations may exempt from liability 
to pay contributions— 

(a) apprentices and young workers under a prescribed age ; 

(b) workers who are not paid a money wage or whose wages 
are very low; 

(c) workers in the service of em employer who pays contri¬ 
butions assessed on a basis which is not dependent on the 
number of workers employed. 

3. Contributions from employers may be dispensed with 
under laws or regulations concerning schemes of national 
insurance not restricted in scope to employed persons. 

4. The public authorities shall contribute to the financial 
resources or to the benefits of insurance schemes covering 
employed persons in general or manual workers. 

5. National laws or regulations which, at the time of the 
adoption of this Convention, do not require contributions from 
insured persons may continue not to require such contributions. 

Article 13 

1. The insurance scheme shall be administered by insti¬ 
tutions founded by the public authorities and not conducted 
with a view to profit, or by State insurance funds. 

2. Provided that national laws or regulations may also 
entrust its administration to institutions founded on the initia¬ 
tive of the parties concerned or of their organisations and 
duly approved by the public authorities. 

3. The funds of insurance institutions and State insurance 
funds shall be administered separately from the public funds. 

4. Representatives of the insured persons shall participate 
in the management of insurance institutions under conditions 
to be determined by national laws or regulations, which may 
likewise decide as to the participation of representatives of 
employers and of the public authorities. 

5. Self-governing insurance institutions shall be under the 
administrative and financial supervision of the public autho¬ 
rities. 


Article 14 

1. The survivors of a deceased insured or pensioned person 
shall have a right of appeal in any dispute concerning benefits. 

2. Such disputes shall be referred to special tribunals 
which shall include judges, whether professional or not, who 
are specially cognisant of the purposes of insurance or are 
assisted by assessors chosen as representative of insured persons 
and employers respectively. 

3. In any dispute concerning liability to insurance or the 
rate of contribution, the employed person and, in the case of 
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schemes providing for an employer’s contribution, his employer 
shall have a right of appeal. 

AHicle 15 

1. Foreign employed persons shall be liable to insurance 
and to the payment of contributions under the same conditions 
as nationals. 

2. The survivors of foreign insured or pensioned persons 
shall be entitled under the same conditions as nationals to the 
benefits derived from the contributions credited to their 
account. 

3. The survivors of foreign insured or pensioned persons 
shall, if nationals of a Member which is bound by this Con¬ 
vention and the laws or regulations of which therefore provide 
for a State subsidy towards the financial resources or benefits 
of the insurance scheme in conformity with Article 12, also 
be entitled to any subsidy or supplement to or fraction of a 
pension which is payable out of public funds. 

4. Provided that national laws or regulations may restrict 
to nationals the right to any subsidy or supplement to or 
fraction of a pension which is payable out of public funds and 
granted solely to the survivors of insured persons who have 
exceeded a prescribed age at the date when the laws or regu¬ 
lations providing for compulsory insurance come into force. 

5. Any restrictions which may apply in the event of 
residence abroad shall only apply to pensioners who are 
nationals of any Member bound by this Convention and reside 
in the territory of emy Member bound thereby to the extent 
to which they apply to nationals of the country in which the 
pension has been acquired. Provided that any subsidy or supple¬ 
ment to or fraction of a pension which is payable out of public 
funds may be withheld. 


Article 16 

1.. The insurance of employed persons shall be governed 
by the law applicable at their place of employment. 

2. In the interest of continuity of insurance exceptions 
may be made to this rule by agreement between the Members 
concerned. 


Article 17 

Any member may prescribe special provisions for frontier 
workers whose place of employment is in its territory and 
whose place of residence is abroad. 

Article 18 

In countries which, at the time when this Convention first 
comes into force, have no laws or regulations providing for 
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compulsory widows’ and orphans’ insurance, an existing non¬ 
contributory pension scheme which guarantees an individual 
right to a pension under the conditions defined in Articles 19 
to 25 hereinafter shall be deemed to satisfy the requirements 
of this Convention. 


Article 19 

1. The following shall be entitled to a pension: 

(a) every widow who has not remarried and who has at least 
two dependent children ; 

(b) every orphan, that is to say, every child who has lost 
both parents. 

2. National laws or regulations shall define— 

(a) the cases in which a child other than a legitimate child 
shall be deemed to be the child of a widow for the pur¬ 
pose of entitling her to a pension ; 

(b) the age until which a child shall be considered dependent 
upon a widow or shaill be entitled to an orphan’s pension : 
Provided that this age shall in no case be less than 
fourteen. 

Article 20 

1. The right to a widow’s pension may be made condi¬ 
tional upon the residence in the territory of the Member— 

(a) of the deceased husband during a period immediately 
preceding his death ; and 

(b) of the widow during a period immediately preceding the 
making of her claim for a pension. 

2. The right to an orphan’s pension may be made condi¬ 
tional upon the residence, in the territory of the Member 
during a period immediately preceding death, of whichever of 
the parents died the more recently. 

3. The period of residence in the territory of the Member 
to have been completed by a widow or deceased parent shall be 
prescribed by nationeil laws or regulations but shall not exceed 
five years. 


Article 21 

1. A claimant shall be entitled to a widow’s or orphan’s 
pension if the annual value of the claimant’s means, including 
any means of dependent children or orphans, does not exceed 
a limit which shall be fixed by nationai laws or regulations 
with due regard to the minimum cost of living. 

2. Means up to a level which shall be determined by 
national laws or regulations shall be exempted for the purpose 
of the assessment of means. 
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Article 22 

The rate of pension shall be an amount which, together 
with any means of the claimant in excess of the means 
exempted, is at least sufficient to cover the essential needs of 
the pensioner. 


Article 23 

1. A claimant shall have a right of appeal in emy dispute 
concerning the award of a pension or the rate thereof. 

2. The appeal shall lie to an authority other than the 
authority which gave the decision in the first instance. 

Article 2Jf 

1. Foreign widows and orphans shall, if nationals of a 
Member bound by this Convention, be entitled to pensions 
under the same conditions as nationals. 

2. Provided that national laws or regulations may make 
the award of a pension to foreigners conditional upon the 
completion of a period of residence in the territory of the 
Member which shall not exceed by more than five years the 
period of residence provided for in Article 20. 

Article 25 

1. The right to a pension may be forfeited or suspended 
in whole or in part if the widow or the person who has under¬ 
taken responsibility for the care of the orphan has obtained 
or attempted to obtain a pension by fraud. 

2. The pension may be suspended in whole or in part 
while the person concerned is entirely maintained at the public 
expense. 


Article 26 

Subject to the provisions of paragraph 5 of Article 15, this 
Convention does not refer to the maintenance of pension rights 
in the event of residence abroad. 

Article 27 

The formal ratifications of this Convention under the con¬ 
ditions set forth in the Constitution of the International Labour 
Organisation shall be communicated to the Director-General of 
the International Labour Office for registration. 

Article 28 

1. This Convention shall be binding only upon those 
Members whose ratifications have been registered with the 
International Labour Office. 

2. It shall come into force twelve months after the date 
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on which the ratifications of two Members of the International 
Labour Organisation have been registered with the Director- 
General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 

Article 29 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be commu¬ 
nicated subsequently by other Members of the Organisation. 

Article 30 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take 
effect until one year after the date on which it is registered 
with the International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provid^ for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 31 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 32 

1. Should the Conference adopt a new Convention revis¬ 
ing this Convention in whole or in part, then, unless the new 
Convention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of Arti¬ 
cle 30 above, if and when the new revising Convention 
shall have come into force ; 
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(h) &s from the date when the new revising Convention 
comes into force, this Convention shall cease to be open to 
ratification by the Members. 

2, This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 33 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 43 


Recommendation concerning the (icnernl Principles of 
Invalidity, Old-Age and Widows’ and Orphans’ Insurance 

The General Conference of the International Labour Organ- 
nisation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Seventeenth Session on 8 June 1933, and 

Having decided upon the adoption of certain proposals with 
regard to invalidity, old-age and widows’ and orphans’ 
insurance, which is included in the second item on the 
agenda of the Session, and 

Having determined that these proposals should take the 
form of a Recommendation, 

adopts this twenty-ninth day of June of the year one thousand 
nine hundred and thirty-three the following Recommendation, 
which may be cited as the Invalidity, Old-Age and Survivors’ 
Insurance Recommendation, 1933, to be submitted to the 
Members of the International Labour Organisation for conside¬ 
ration with a view to effect being given to it by national legisla¬ 
tion or otherwise, in accordance with the provisions of the 
Constitution of the International Labour Organisation: 

The Conference, 

Having adopted Conventions concerning compulsory inva¬ 
lidity, old-age and widows’ and orphans’ insurance for persons 
employed in industrial or commercial undertakings, in the 
liberal professions, and for outworkers and domestic servants 
and concerning compulsory invalidity, old-age and widows’ and 
orphans’ insurance for persons employed in agricultural under¬ 
takings, and 

Considering that these Conventions lay down the minimum 
conditions to be complied with from the beginning by every 
scheme of compulsory invalidity, old-age and widows’ and 
orphans’ insurance, and 
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Considering that it is desirable to indicate a number of 
general principles which practice shows to be best calculated to 
promote a just, effective and appropriate organisation of inva¬ 
lidity, old-age and widows’ and orphans’ insurance ; 

Recommends that each Member should take the following 
principles and rules into consideration : 

I. Scope 

1. (a) Compulsory invalidity, old-age and widows’ and 
orphans’ insurance for employed persons should include, irrespec¬ 
tive of age, sex or nationality, every person who is ordinarily 
engaged in employment for remuneration. 

(h) Where economic, socieil and administrative conditions 
permit, national laws or regulations should provide that invali¬ 
dity, old-age and widows’ and orphans’ insurance should also 
include persons of small means working on their own account 
in industry, commerce and agriculture. 

2. If, however, it is considered advisable to fix a minimum 
age for entry into insurance, such age should be as close as 
possible to the age at which compulsory school attendance 
ceases and at which the choice of an occupation is made. 

3. The fixing of a maximum age for entry into insurance 
is only justified in insurance schemes which make the right to a 
pension conditional upon the completion of a qualifying period 
and then only for workers who, when they take up employment 
for remuneration as their ordinary occupation, are too old to be 
able to complete the qualifying period before the normal pen¬ 
sionable age. 

4. Where it is considered advisable to fix (apart from the 
limitation, inherent in social insurance, of the remuneration 
taken into account for insurance purposes) a maximum remu¬ 
neration as a criterion of liability to insurance, only such work¬ 
ers should thereby be excluded as, by reason of the fact that 
their remuneration is considerably in excess of the general level 
of wages, may be deemed to be capable of making provision by 
themselves against invalidity, old age and death. 

II. Pensions 

A. Qualifying Period and Insurance Periods 

5. The qualifying period prescribed by insurance schemes 
which provide for awarding all pensioners a pension at a fixed 
rate or varying with the remuneration taken into account for 
insurance purposes should be restricted to a contribution period 
which shall not be longer than is strictly necessary to preclude 
persons from entering insurance with intent to take undue 
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advantage of it and to ensure some consideration for the benefits 
afforded. 

6. The qualifying period for the purpose of an invalidity 
or survivor’s pension should in no case exceed 60 contribution 
months, 250 contribution weeks or 1,500 contribution days and 
the qualifying period for the purpose of an old-age pension 
should not exceed twice this maximum. 

7. Periods during which the insured person is incapable of 
work by reason of sickness, is not available for work by reason 
of childbirth or is involuntarily unemployed should, within 
limits to be prescribed, count towards the qualifying period, 
even where no contributions are paid for such periods by 
sickness or maternity insurance or by an unemployment fund. 

8. (a) Insurance schemes which place limitations on the 
retention of such rights in respect of contributions which have 
been paid should guarantee retention of such rights for a term 
of at least eighteen months reckoned from the last contribution 
payment, this term being prolonged, in schemes in which con¬ 
tributions are graduated according to remuneration, up to at 
least one-third (less the periods for which contributions have 
not been credit^) of the total of the periods for which con¬ 
tributions have been credited since entry into insurance. In 
reckoning this term, periods during which the insured person 
was incapable of work by reason of sickness, was not available 
for work by reason of childbirth or was involuntarily un¬ 
employed or engaged in military service, should not be con¬ 
sidered as periods for which contributions have not been 
credited. 

(b) Any further retention of rights in respect of contribu¬ 
tions may be made conditional either upon resumption of pay¬ 
ment of contributions in virtue of compulsory or voluntarily 
continued insurance or upon the payment of a moderate fee for 
this purpose ; in insurance schemes in which contributions are 
graduate according to remuneration and which provide for 
pensions varying with the time spent in insurance, resumption 
of payment of contributions should operate to increase the value 
of the rights in course of acquisition. 

9. A person formerly insured should be able to recover 
rights already expired, by the payment of a prescribed number 
of contributions in virtue of compulsory or voluntarily continued 
insurance ; where the pension varies with the number or amount 
of the contributions credited to the account of the insured 
person, the number of contributions so prescribed should be less 
than the number required for the initial qualifying period. 

10. Sums required to be paid for maintaining the rights 
in course of acquisition of insured persons who are unemployed 
for a long time should—^in view of the impossibility of putting 
the expense of such payments solely on the insured persons in 


10 * 
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employment—be obtained through the financial assist£mce of 
the public authorities; and the same principle should apply to 
payments for the purpose of consolidating and enhancing the 
rights of such unemployed persons. 

B. Old-Age Pensions 

11. For insurance schemes which fix the pensionable age 
above sixty it is recommended, as a means of relieving the 
labour market and of ensuring rest for the aged, that the pen¬ 
sionable age should be reduced to sixty, in so far as the demo¬ 
graphic, economic and financial situation of the country permits 
and, if necessary, by stages. 

12. Insured persons who have for many years been engaged 
in a particularly arduous or unhealthy occupation should be 
enabled to claim a pension at a less advanced age than workers 
in other occupations. 

13. (a) In order to ensure that workers in their old age 
shall not suffer privations, the ^nsion should be sufficient to 
cover essential needs. The pension provided for all pensioners 
who have completed a certain qualifying period should accor¬ 
dingly be fixed with due regard to the cost of living. 

(b) In insurance schemes in which contributions are gra¬ 
duated according to remuneration, insured persons to the ac¬ 
count of whom have been credited contributions corresponding 
to the normal duration of working life should be awarded a 
pension commensurate with their economic condition during 
their working life. To this end the pension provided for insured 
persons who have completed thirty years of actual contribution 
should not be less than half the remuneration taken into account 
for insurance purposes either since entry into insurance or 
over a prescribed period immediately preceding the award of 
the pension. 

14. A bonus should be paid to a pensioner— 

(a) for each dependent child who is of school age or, being 
under the age of seventeen, is continuing his general or 
vocational education, or who cannot by reason of infirmity 
earn his living; 

(b) when his wife is aged or infirm and is not herself on this 
account entitled to a pension. 

15. A pensioner who needs the constant attendance of 
another person should be awarded a special supplement. 

C. Invalidity Pensions 

16. (a) A pension should be awarded to an insured person 
who by reason of sickness or infirmity is unable to earn an 
appreciable remuneration by work suited to his strength and 
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ability and his training; remuneration which is less than one- 
third of the ordinary remuneration of a fit worker of similar 
training and experience should not be deemed to be appreciable. 

(b) Nevertheless, in special insurance schemes set up on 
behalf of manual or non-manual workers in certain occupations, 
reduction of capacity for work should be assessed solely with 
reference to the occupation hitherto followed or to a similar 
occupation. 

17. (a) In order to fulfil its purpose, an insurance scheme 
should provide for every insured person who becomes invalid 
after having completed the qualifying period a pension sufficient 
to cover his essential needs. The minimum pension provided for 
every pensioner should accordingly be fixed with due regard 
to the cost of living. 

(b) In insurance schemes in which the minimum pension 
is fixed in terms of the remuneration taken into account for 
insurance purposes, the minimum should not be less than 
40 per cent, of such remuneration. The same result should be 
aimed at by schemes in which the pension includes a fixed por¬ 
tion which is the .same for every pensioner and a portion varying 
with the number and amount of the contributions credited to 
his account. 

18. A bonus should be paid to a pensioner for each depen¬ 
dent child who is of school age or, being under the age of seven¬ 
teen, is continuing his general or vocational education or who 
cannot by reason of infirmity earn his living. 

19. A pensioner who needs the constant attendance of 
another person should be awarded a special supplement. 

D. Survivors' Pensions 

20. (a) If a pensioner or insured person dies after com¬ 
pleting the qualifying period and leaves a widow, the widow 
should be entitled to a pension as long as she does not remarry. 

(b) If, however, the award of the pension is subject to the 
fulfilment of other conditions, pensions should nevertheless be 
awarded to widows unable to earn their living by reason of age 
or invalidity and to widows with a dependent child who is of 
school age or who, being under the age of seventeen, is continu¬ 
ing his general or vocational education. 

21. A pension should also be awarded to an invalid widower 
who by reason of his invalidity was dependent on an insured 
woman who died after completing the qualifying period. 

22. (a) The pension awarded to a widow (or invalid 
widower) should represent a substantial contribution towards 
covering essential needs. Whatever may be the method of 
computing it, the minimum pension should be fixed with due 
regard to the cost of living. 
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(b) In insurance schemes in which contributions are gra¬ 
duated according to the remuneration of the deceased, the 
widow’s (or invalid widower’s) pension should not be less than 
half the pension to which the deceased was entitled or would 
have been entitled if at the date of his death he had been 
awarded an invalidity or old-age pension. Nevertheless, where 
such schemes determine the rights of survivors without regard 
to the rate of the pension to which the deceased was or would 
have been entitled, a widow’s (or invalid widower’s) pension 
should not be less than 20 per cent, of the remuneration of the 
deceased taken into account for the purposes of his insurance 
either since entry into insurance or over a prescribed period 
immediately preceding his death. 

23. (a) Every child of school age who was dependent on 
a pensioner or insured person who died after completing the 
qualifying period should be entitled to a child’s pension and the 
pension should continue to be paid until the age of seventeen if 
the child is continuing his general or vocational education and 
even beyond this age if the child cannot by reason of infirmity 
earn his living. 

(b) A child’s pension may be paid in the form of a supple¬ 
ment to the pension of his widowed mother. 

24. (a) The minimum pension provided for every child 
should represent a substantial contribution towards the cost of 
niaintaining and educating him; such minimum should be 
higher in the case of an orphan child. 

(b) In insurance schemes in which contributions are gra¬ 
duated according to the remuneration of the deceased, a child’s 
pension should not be less than one-quarter or in the case of 
orphans one-half of the pension to which the deceased was 
entitled or would have been entitled if at the date of his death 
he had been awarded an invalidity or old-age pension. Never¬ 
theless, where such schemes determine the rights of survivors 
without regard to the rate of the pension to which the deceased 
was or would have been entitled, a child’s pension should not be 
less than 10 per cent, or in the case of orphans 20 per cent, of 
the remuneration of the deceased as taken into account for 
the purposes of his insurance either since entry into insurance 
or over a prescribed period immediately preceding his death. 

25. If it is considered advisable to fix a maximum for the 
total of the survivors’ pensions which may be awarded in respect 
of one deceased person, such maximum should not, where sur¬ 
vivors’ pensions vary with the pension of the deceased, be less 
than the pension, including bonuses for family responsibilities, 
to which the deceased was or would have been entitled, or, 
where survivors’ pensions vary with the remuneration of the 
deceased taken into account for the purposes of his insurance, 
be less than half such remuneration. 

26. Survivors not eligible for a pension because the qualify- 
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ing conditions have not been fulfilled should (provided that a 
minimum number of payments has been credited to the account 
of the deceased) be granted a lump sum which will enable them 
to tidapt themselves to the change in their circumstances caused 
by the death of the head of the family. 

27. In countries where burial expenses are not, by law or 
custom, covered by some other insurance, and in particular by 
sickness insurance, a benefit in respect of the cost of decent 
burial should be paid by widows’ and orphans’ insurance on the 
death of an insured person. 

E. Provisions for the Suspension or Reduction of Pennons 

28. Where provision is made for the suspension or reduc¬ 
tion of invalidity, old-age or survivors’ pensions in cases where 
a concurrent title exists to a pension acquired under another 
scheme of social insurance or a scheme of pensions or work¬ 
men’s compensation for accidents or occupational diseases, the 
provisions concerning suspension or reduction should be such 
as to enable the pensioner to receive in its entirety Whichever 
of the pensions is the higher and in any case he should be paid 
that part of the invalidity, old-age or survivor’s pension which 
corresponds to the insured person’s own contributions. 

29. Where an invalidity or old-age pension is suspended 
for reason other than the existence of a concurrent title to 
another pension, the dependent family of the person whose 
pension is suspended should be awarded a maintenance allow¬ 
ance equal to the whole or to a part of the pension. 

III. Financial Eesoukces 

30. (a) The financial resources of the insurance scheme 
should be provided by contributions from the insured persons 
and contributions from their employers. 

(b) The public authorities should contribute to the insur¬ 
ance scheme. 

31. As a general rule the contribution of the insured person 
should not be higher than the contribution of his employer. 

32. The employer should be responsible for the whole or 
the greater part of the joint contribution in respect of workers 
who are remunerated only in kind, outworkers emd apprentices 
whose remuneration does not exceed a prescribed amount. 

33. The State should be responsible for the contributions 
in respect of periods of compulsory military service performed 
by ^rsons who were insured before beginning their military 
service. 

IV. Administration 

34. National laws or regulations should provide that insured 
women are adequately represented on the administrative bodies 
of invalidity, old-age and widows’ and orphans’ insurance. 



286 €. 41: Night Work (Women) Convention (Revised), 1934 


EIGHTEENTH SESSION 
(Geneva, June 1934) 


Convention 41 


Convention eoneerniini Employment of Women during the Night 
■ (Revised 1934) ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Eighteenth Session on 4 June 1934, and 
Having decided upon the adoption of certain proposals with 
regard to the partial revision of the Convention concern¬ 
ing employment of women during the night adopted by 
the Conference at its First Session, which is the seventh 
item on the agenda of the Session, and 
Considering that these proposals must take the form of an 
international Convention, 

adopts this nineteenth day of June of the year one thousand 
nine hundred and thirty-four the following Convention, which 
may be cited as the Night Work (Women) Convention 
(Revised), 1934: 


Article 1 

1. For the purpose of this Convention, the term “ industrial 
undertaking” includes particularly— 

(a) mines, quarries, and other works for the extraction of 
minerals from the earth ; 

(b) industries in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are 
transformed; including shipbuilding, and the generation, 
transformation, and transmission of electricity or motive 
power of any kind ; 

(c) construction, reconstruction, maintenance, repair, alter¬ 
ation, or demolition of any building, railway, tramway, 
harbour, dock, pier, canal, inland waterway, road, tunnel, 
bridge, viaduct, sewer, drain, well, telegraphic or tele¬ 
phonic installation, electrical undertaking, gas work, 
water work, or other work of construction, as well as the 
preparation for or laying the foundations of any such 
work or structure. 

•Date of coining into force : 22 November I93t5. Tlic (Univentioii wax 
revised in 1948 by Convention 89 (see p. 783). 
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2. The competent authority in each country shall define 
the liile of division which separates industry from commerce 
and agriculture. 


Article 2 

1. For the purpose of this Convention, the term “ night ” 
signifies a period of at least eleven consecutive hours, including 
the interval between ten o’clock in the evening and five o’clock 
in the morning, 

2. Provided that, where there are exceptional circum¬ 
stances affecting the workers employed in a particular industry 
or area, the competent authority may, after consultation with 
the employers’ and workers’ organisations concerned, decide 
that in the case of women employed in that industry or area, 
the interval between eleven o’clock in the evening and six o’clock 
in the morning may be substituted for the interval between ten 
o’clock in the evening and five o’clock in the morning. 

3. In those countries where no Government regulation as 
yet applies to the employment of women in industricil under¬ 
takings during the night, the term “ night ” may provisionally, 
and for a maximum period of three years, be declared by the 
Government to signify a period of only ten hours, including the 
interval between ten o’clock in the evening and five o’clock in 
the morning. 


Article 3 

Women without distinction of age shall not be employed 
during the night in any public or private industrial undertaking, 
or in any branch thereof, other than an undertaking in which 
only members of the same family are employed. 

Article ^ 

Article 3 shall not apply— 

(a) in cases of force majeure, when in any undertaking there 
occurs an interruption of work which it was impossible 
to foresee, and which is not of a recurring character ; 

(b) in cases where the work has to do with raw materials 
or materials in course of treatment which are subjevct to 
rapid deterioration, when such night work is necessary 
to preserve the said mateiials from certain loss. 

Article 5 

In India and Siam, the application of Article 3 of this Con¬ 
vention may be susi^nded by the Government in respect to any 
industrial undertaking, except factories as defined by the 
national law. Notice of every such suspension shsill be filed 
with the International Labour Office. 
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Article 6 

In industrial undertakings which are influenced by the 
seasons and in all cases where exceptional circumstances demand 
it, the night period may be reduced to ten hours on sixty days 
of the year. 


Article 7 

In countries where the climate renders work by day par¬ 
ticularly trying to the health, the night period may be shorter 
than prescribed in the above articles, provided that com¬ 
pensatory rest is accorded during the day. 

Article 8 

This Convention does not apply to women holding respon¬ 
sible positions of management who are not ordinarily engaged 
in manual work. 


AHicle 9 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 10 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its rati¬ 
fication has been registered. 

Article 11 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Lab'our Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 12 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
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until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the yeeu' following the expiration of the 
period of ten years mentioned in the preceding paragi’aph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article IS 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article Ilf 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso yure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 12 above, if and when the new revising Convention 
shall have come into force ; 

(h) as from the date when the new revising Convention comes 
into force, this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 15 

The French and English texts of this Convention shall both 
be authentic. 


Convention 42 


Convention conccrnint] Workmen’s Compensation for 
Occupational Diseases (Revised 1934) ^ 

The General Conference of the International Labour Organ¬ 
isation, 


^ Date of coming into force : 17 June 1936. 
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Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Eighteenth Session on 4 June 1934, and 

Having decided upon the adoption of certain proposals 
with regard to the partial revision of the Convention 
concerning workmen’s compensation for occupational 
diseases adopted by the Conference at its &venth 
Session, which is the fifth item on the agenda of the 
Session, and 

Considering that these proposals must take the form of an 
international Convention, 

adopts this twenty-first day of June of the year one thousand 
nine hundred and thirty-four the following Convention, which 
may be cited as the Workmen’s Compensation (Occupational 
Diseases) Convention (Revised), 1934. 

Article 1 

1. Each Member of the International Labour Organisation 
which I’atifies this Convention undertakes to provide that com¬ 
pensation shall be payable to workmen incapacitated by occu¬ 
pational diseases, or, in case of death from such diseases, to 
their dependants, in accordance with the general principles of 
the national legislation relating to compensation for industrial 
accidents. 

2. The rates of such compensation shall be not less than 
those prescribed by the national legislation for injury resulting 
from industrial accidents. Subject to this provision, each 
Member, in determining in its national law or regulations the 
conditions under which compensation for the said diseases shall 
be payable, and in applying to the said diseases its legislation 
in regard to compensation for industrial accidents, may make 
such modifications and adaptations as it thinks expedient. 

Article 2 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to consider as occu¬ 
pational diseases those diseases and poisonings produced by the 
substances set forth in the Schedule appended hereto, when 
such diseases or such poisonings affect workers engaged in the 
trades, industries or processes placed opposite in the said 
Schedule, and result from occupation in an undertaking covered 
by the said national legislation. 
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SCHEDULE 


List of diseases and toxic sub¬ 
stances. 

Poisoning by lead, its alloys or 
compounds and their sequelae. 


Poisoning by mercury, its amal¬ 
gams and compounds and their 
sequelae. 


Anthrax infection. 


Silicosis with or without pulmo¬ 
nary tuberculosis, provided 
that silicosis is an essential 
factor in causing the resultant 
incapacity or death. 

Phosphorus poisoning by phos¬ 
phorus or its compounds, and 
its sequelae. 


List of corresponding tradesy in¬ 
dustries or processes. 

Handling of ore containing lead, 
including fine shot in zinc fac¬ 
tories. 

Casting of old zinc and lead in 
ingots. 

Manufacture of articles made of 
cast lead or of lead alloys. 

Employment in the polygraphic in¬ 
dustries. 

Manufacture of lead compounds. 

Manufacture and repair of electric 
accumulators. 

Preparation and use of enamels con¬ 
taining lead. 

Polishing by means of lead files or 
putty powder with a lead content. 

All painting operations involving the 
preparation and manipulation of 
coating substances, cements or 
colouring substances containing 
lead pigments. 

Handling of mercury ore. 

Manufacture of mercury compounds. 

Manufacture of measuring and labo¬ 
ratory apparatus. 

Preparation of raw material for the 
hatmaking industry. 

Hot gilding. 

Use of mercury pumps in the manu¬ 
facture of incandescent lamps. 

Manufacture of fulminate of mer¬ 
cury primers. 

Work in connection with animals 
infected with anthrax. 

Handling of animal carcasses or 
parts of such carcasses including 
hides, hoofs and horns. 

Loading and unloading or transport 
of merchandise. 

Industries or processes recognised 
by national law or regulations as 
involving exposure to the risk of 
silicosis. 


Any process involving the production, 
liberation or utilisation of phos¬ 
phorus or its compounds. 
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Arsenic poisoning by arsenic or 
its compounds, and its sequelae. 


Poisoning by benzene or its ho- 
mologues, their nitro- and ami- 
do-derivatives, and its seque¬ 
lae. 

Poisoning by the halogen deri¬ 
vatives of hydrocarbons of the 
aliphatic series. 


Pathological manifestations due 
to : 

(a) radium and other radio¬ 
active substances ; 

(h) X-rays. 

Primary epitheliomatous cancer 
of the skin. 


Any process involving the produc¬ 
tion, liberation or utilisation of 
arsenic or its compounds. 


Any process involving the produc¬ 
tion, liberation or utilisation of 
benzene or its homologues, or 
their nitro- and amido-derivatives. 

Any process involving the produc¬ 
tion, liberation or utilisation of 
halogen derivatives of hydrocar¬ 
bons of the alipathic series desig¬ 
nated by national laws or regula¬ 
tions. 

Any process involving exposure to 
the action of radium, radio-active 
substances, or X-rays. 


Any process involving the handling 
or use of tar, pitch, bitumen, min¬ 
eral oil, paraffin, or the com¬ 
pounds, products or residues of 
those substances. 


AHicle 3 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article If 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its rati¬ 
fication has been registered. 

Article 5 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 
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Article 6 

1. A Member which has ratified this Convention may 
denounce it after the expiration of five years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of five years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of five years and, thereafter, 
may denounce this Convention at the expiration of each period 
of five years under the terms provided for in this Article. 

Article 7 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 8 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 6 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 9 

The French and English texts of this Convention shall both 
be authentic. 
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Convention 43 


Convention for tlie Regulation of Hours of Work in Automatic 
Sheet-Glass Works ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Eighteenth Session on 4 June 1934, and 

Having decided upon the adoption of certain proposals with 
regard to the regulation of hours of work in automatic 
sheet-glass works, which is the third item on the agenda 
of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-first day of June of the year one thousand 
nine hundred and thirty-four the following Convention, which 
may be cited as the Sheet-Glass Works Convention, 1934 ; 

Article 1 

1. This Convention applies to persons who work in succes¬ 
sive shifts in necessarily continuous operations in sheet-glass 
works which manufacture by automatic machines sheet-glass 
or other glass of the same characteristics which only differs 
from sheet-glass in thickness and other dimensions. 

2. By necessarily continuous operations are meant all 
operations which, on account of the automatic and continuous 
character of the feeding of the molten glass to the machines and 
the working of the machines, are necessarily carried on without 
a break at any time of the day, night or week. 

Article 2 

1. The persons to whom this Convention applies shall be 
employed under a system providing for at least four shifts. 

2. The hours of work of such persons shall not exceed an 
average of forty-two per week. 

3. This average shall be calculated over a period not 
exceeding four weeks. 

4. The length of a spell of work shall not exceed eight hours. 

5. The interval between two spells of work by the same 
shift shall not be less than sixteen hours. Provided that this 
interval may where necessary be reduced on the occasion of the 
periodical change-over of shifts. 


' Diito of coming into force : 13 Janunry 1938. 
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Article 3 

1. The limits of hours prescribed in paragraphs 2, 3 and 4 
of Article 2 may be exceeded and the interval prescribed in 
paragraph 5 reduced, but only so far as may be necessary to 
avoid serious interference with the ordinary working of the 
undertaking— 

(a) in case of accident, actual or threatened, or in case of 
urgent work to be done to machinery or plant, or in case 
of force niajeure ; or 

(b) in order to make good the unforeseen absence of one or 
more members of a shift. 

2, Adequate compensation for all additional hours worked 
in accordance with this Article shall be granted in such manner 
as may be determined by national laws or regulations or by 
agreement between the organisations of employers and workers 
concerned. 


Article 

In order to facilitate the effective enforcement of the 
provisions of this Convention every employer shall be required— 

(a) to notify, by the posting of notices in conspicuous positions 
in the works or other suitable place or by such other 
method as may be approved by the competent authority, 
the hours at which each shift begins and ends ; 

(b) not to alter the hours so notified except in such manner 
and with such notice cis may be approved by the competent 
authority; and 

(c) to keep a record in the form prescribed by the competent 
authority of all additional hours worked in pursuance of 
Article 3 of this Convention and of the compensation 
granted in respect thereof. 

Article 5 

The formal ratifications of this Convention shall be 
communicated to the Director-General of the International 
Labour Office for registration. 

Article 6 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifi¬ 
cations have been registered with the Director-General. 

2. It shall come into force twelve months after the date on 
which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification 
has been registered. 
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Article 7 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-General of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be communi¬ 
cated subsequently by other Members of the Organisation. 

Article 8 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act communi¬ 
cated to the Director-General of the International Labour Office 
for registration. Such denunciation shall not take effect until 
one year after the date on which it is registered with the Inter¬ 
national Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 9 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Con¬ 
ference the question of its revision in whole or in part. 

Article 10 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation of 
this Convention, notwithstanding the provisions of Article 8 
above, if and when the new revising Convention shall have 
come into force; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 
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AHicle 11 

The French and English texts of this Convention shall both 
be authentic. 


Convention 44 


Convention Ensuring Benefit or Allowances to the Involuntarily 

Unemployed ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in its 
Eighteenth Session on 4 June 1934, and 
Having decided upon the adoption of certain proposals with 
regard to unemployment insurance and various forms 
of relief for the unemployed, which is the second item 
on the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-third day of June of the year one thousand 
nine hundred and thirty-four the following Convention, which 
may be cited as the Unemployment Provision Convention, 1934 : 

Article 1 

1. Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to maintain a scheme 
ensuring to persons who are involuntarily unemployed and to 
whom this Convention applies— 

(a) benefit, by which is meant a payment related to contribu¬ 
tions paid in respect of the beneficiary’s employment 
whether under a compulsory or a voluntary scheme ; or 

(b) an allowance, by which is meant provision being neither 
benefit nor a grant under the ordinary arrangements for 
the relief of destitution, but which may be remuneration 
for employment on relief works organised in accordance 
with the conditions laid down in Article 9 ; or 

(c) a combination of benefit and an allowance. 

2. Subject to this scheme ensuring to all persons to whom 
this Convention applies the benefit or allowance required by 
paragraph 1, the scheme may be— 

(a) a compulsory insurance scheme ; 

(b) a voluntary insurance scheme ; 

(c) a combination of compulsory and voluntary insurance 
schemes; or 

* Date of coining into force : 10 June 1938. 



298 G. 44; Unemployment Provision Convention, 1934 

(d) any of the above alternatives combined with a com¬ 
plementary assistance scheme. 

3. The conditions under which unemployed ^rsons shall 
pass from benefit to allowances, if the occasion arises, shall be 
determined by national laws or regulations. 

Article 2 

1. This Convention applies to all persons habitually 
employed for wages or salary. 

2. Provided that any Member may in its national laws or 
regulations make such exceptions as it deems necessary in 
respect of— 

(a) persons employed in domestic service ; 

(h) homeworkers; 

(c) workers whose employment is of a permanent character 
in the service of the government, a local authority or 
a public utility undertaking ; 

(d) non-manual workers whose eai’nings are considered by 
the competent authority to be sufficiently high for them 
to ensure their own protection against the risk of 
unemployment; 

(e) workers whose employment is of a seasonal character, if 
the season is normally of less then six months’ duration 
and they are not ordinarily employed during the remain¬ 
der of the year in other employment covered by this Con¬ 
vention ; 

(f) young workers under a prescribed' age ; 

(g) workers who exceed a prescribed age and are in receipt 
of a retiring or old-age pension ; 

(h) persons engaged only occasionally or subsidiarily in 
employment covered by this Convention ; 

(i) members of the employer’s family ; 

(j) exceptional classes of workers in whose cases there are 
special features which make it unnecessary or impractic¬ 
able to apply to them the, provisions of this Convention. 

3. Members shall state in the annual reports submitted by 
them upon the application of this Convention the exceptions 
which they have made under the foregoing paragraph. 

4. This Convention does not apply to seamen, sea fisher¬ 
men, or agricultural workers as these categories may be defined 
by national laws or regulations. 

Article 3 

In cases of partial unemployment, benefit or an allowance 
shall be payable to unemployed persons whose employment has 
been reduced in a way to be determined by national laws or 
regulations. 
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Article If 

The right to receive benefit or an allowance may be made 
subject to compliance by the claimant with the following con¬ 
ditions : 

(a) that he is capable of and available for work ; 

(b) that he has registered at a public employment exchange 
or at some other office approved by the competent 
authority and, sublet to such exceptions and conditions 
as may be prescribed by national laws or regulations, 
attends there regularly ; and 

(c) that he complies with such other requirements as may 
be prescribed by national laws or regulations for the 
purpose of showing whether he fulfils the conditions for 
the receipt of benefit or an allowance. 

Article 5 

The right to receive benefit or an allowance may be made 
subject to other conditions and disqualifications, in particular 
those provided for in Articles 6, 7, 8, 9, 10, 11 and 12. Any 
conditions or disqualifications other than those provided for in 
the said Articles shall be indicated in the annual reports sub¬ 
mitted by Members upon the application of this Convention. 

Article 6 

The right to receive benefit or an allowance may be made 
conditional upon the completion of a qualifying period, involv¬ 
ing- 

fa^ the payment of a prescribed number of contributions 
within a prescribed period preceding the claim to benefit 
or preceding the commencement of the period of 
unemployment; 

(b) employment covered by this Convention for a prescribed 
period preceding the claim to benefit or an allowance or 
preceding the commencement of a period of unemploy¬ 
ment ; or 

(c) a combination of the above alternatives. 

Article 7 

The right to receive benefit or an allowance may be made 
conditional upon the completion of a waiting period the duration 
and conditions of application of which shall be prescribed by 
national laws or regulations. 

Article 8 

The right to receive benefit or an allowance may be made 
conditional upon attendance at a course of vocational or other 
instruction. 
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Article 9 

The right to receive benefit or an allowance may be made 
conditional upon the acceptance, under conditions prescribed by 
national laws or regulations, of emplojmient on relief works 
orgemised by a public authority. 

Article 10 

1. A claimant may be disqualified for the receipt of benefit 
or of an allowance for an appropriate period if he refuses an 
offer of suitable employment. Employment shall not be deemed 
to be suitable— 

(a) if acceptance of it would involve residence in a district in 
which suitable accommodation is not available ; 

(b) if the rate of wages offered is lower, or the other con¬ 
ditions of employment are less favourable: 

(i) where the employment offered is employment in the 
claimant’s usual occupation and in the district where 
he was last ordinarily employed, than those which 
he might reasonably have expected to obtain, having 
regard to those which he habitually obtained in his 
usual occupation in that district or would have 
obtained if he had continued to be so employed; 

(ii) in all other cases, than the standard generally 
observed at the time in the occupation and district 
in which the emplo 3 anent is offered ; 

(c) if the situation offered is vacant in consequence of a 
stoppage of work due to a trade dispute ; 

(d) if for any other reason, having regard to all the consider¬ 
ations involved including the personal circumstances of 
the claimant, its refusal by the claimant is not unreason¬ 
able. 

2. A claimant may be disqualified for the receipt of benefit 
or of an allowance for an appropriate period— 

(a) if he has lost his employment as a direct result of a stop¬ 
page of work due to a trade dispute ; 

(b) if he has lost his employment through his own misconduct 
or has left it voluntarily without just cause ; 

(c) if he has tried to obtain fraudulently any benefit or allow¬ 
ance ; or 

(d) if he fails to comply with the instructions of a public 
employment exchange or other competent authority with 
regard to applying for employment, or if it is proved by 
the competent authority that he has failed or neglected 
to avail himself of a reasonable opportunity of suitable 
employment. 

3. A claimant who on leaving his employment has received 
from his employer in virtue of his contract of service com- 
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pensation for and substantially equal to his loss of earnings 
for a certain period may be disqualified for the duration of that 
period for the receipt of benefit or of an allowance. A discharge 
allowance provided for by national laws or regulations shall not 
be deemed to be such compensation. 

Article 11 

The right to receive benefit or an allowance may be limited 
in duration to a period which shall not normally be less than 
156 working days per year, and shall in no case be less than 
78 working days per year. 


Article 12 

1. Benefit shall be payable irrespective of the needs of the 
claimant. 

2. The right to receive an allowance may be made con¬ 
ditional upon the need of the claimant being proved in such 
manner as may be prescribed by national laws or regulations. 

Article 13 

1. Benefit shall be payable in cash, but supplementary 
grants to facilitate the re-employment of an insured person may 
be in kind. 

2. Allowances may be in kind. 

Article 1^ 

There shall be constituted in accordance with national laws 
or regulations tribunals or other competent authorities for the 
purpose of determining questions arising on applications for 
benefit or an allowance made by persons to whom this Conven¬ 
tion applies. 


Article 15 

1. The claimant may be disqualified for the receipt of 
benefit or of an allowemce in respect of any period during which 
he is resident abroad. 

2. Special provisions may be prescribed for frontier work¬ 
ers employed in one country and resident in another. 

Article 16 

Foreigners shall be entitled to benefit and allowances upon 
the same conditions as nationals. Provided that any Member 
may withhold from the nationals of any Member or State not 
bound by this Convention equality of treatment with its own 
nationals in respect of payments from funds to which the 
claimant has not contributed. 

Article 17 

The formal ratifications of this Convention shall be com- 
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municated to the Director-General of the International Labour 
Office for registration. 


Article 18 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its 
ratification has been registered. 

Article 19 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered with the 
International Labour Office, the Director-Genereil of the Inter¬ 
national Labour Office shall so notify all the Members of the 
International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be com¬ 
municated subsequently by other Members of the Organisation. 

Article 20 

1. A Member which has ratified this Convention may 
denounce it after the expiration of five years from the date 
on which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of five years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of five years and, thereafter, 
may denounce this Convention at the expiration of each period 
of five years under the terms provided for in this Article. 

Article 21 

At the expiration of each period of five years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in paurt. 

Article 22 

1. Should the Conference adopt a new Convention revising 
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this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 20 above, if and when the new revising Conven¬ 
tion shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 23 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 44 


Rceomiiieinlatioii concerning Unemployment Insnrance and 
Various Forms of Relief for the Unemployed 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Eighteenth Session on 4 June 1934, and 

Having decided upon the adoption of certain proposals with 
regard to unemployment insurance and various forms 
of relief for the unemployed, which is the second item 
on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-third day of June of the year one thousand 
nine hundred and thirty-four the following Recommendation, 
which may be cited as the Unemployment Provision Recom¬ 
mendation, 1934; 

The Conference, 

Having adopted a Convention ensuring benefit or allowances 
to the involuntarily unemployed ; 

Considering that this Convention lays down the minimum 
conditions to be complied with by every scheme of unemploy¬ 
ment insurance or assistance; 

Considering that it is desirable to indicate a number of 
general principles which practice shows to be best calculated to 
promote a satisfactory organisation of unemployment insurance 
and assistance; 
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Recommends that each Member should take the following 
principles and rules into consideration : 

1. In countries where compulsory insurance against unem¬ 
ployment is not in operation, steps should be taken to create 
such a system as soon as possible. 

2. In counti'ies in which compulsory or voluntary unem¬ 
ployment insurance is in operation, a complementary assistance 
scheme should be maintained to cover persons who have 
exhausted their right to benefit and in certain cases those who 
have not yet acquired the right to benefit; this scheme should 
be on a different basis from the ordinary arrangements for the 
relief of destitution. 

3. All schemes for the pa 3 mient of unemployment benefit 
or allowances should cover not only persons who are wholly 
unemployed, but also persons who are partially unemployed. 

4. (a) Unemployment insurance and assistance schemes 
should be applied as soon as possible to all persons who are 
employed under a contract of service, and to persons employed 
under a contract of apprenticeship with money payment. If, 
however, exceptions are considered necessary, they should be 
confined within the narrowest possible limits. 

(b) Such persons should be covered either by insurance or 
assistance until they reach the age at which they are entitled to 
an old-age pension. 

(c) If circumstances make it difficult to apply the general 
provisions relating to unemployment insurance to a particular 
class of workers, special arrangements should be made for the 
insurance of such workers. These special arrangements should 
aim in particular at ensuring adequate proof of unemployment 
and at adapting the benefit to the normal earnings of the 
workers concerned. 

(d) Whenever possible, and in particular whenever satis¬ 
factory measures of supervision can be applied, special provision 
should be made for the relief in case of unemployment of 
persons of comparatively small means who work on their own 
account. 

5. Where it is considered advisable to fix a maximum 
remuneration as a criterion of liability to insurance, only such 
workers should thereby be excluded as are in receipt of remu¬ 
neration sufficiently high for them to ensure their own protec¬ 
tion against the risk of unemployment, the ultimate object being 
to include all workers, manual and non-manual, irrespective 
of income. 

6. The qualifying period permitted by the Convention 
should not exceed 26 weeks’ employment in an occupation 
covered by the scheme, or the payment of 26 weekly contribu¬ 
tion or the equivalent, within twelve months preceding the 
claim for benefit, or alternatively 52 weeks’ such employment, 
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or 52 weekly contributions or the equivalent, within twenty-four 
months preceding the claim for benefit. 

7. The period during which benefit is payable under 
national laws or regulations should be as long as is consistent 
with the solvency of the scheme; and every effort should be 
made to pay allowances as long as claimants are in need 
of them. 

8. Subject to the provisions concerning partially unem¬ 
ployed persons, of Articles 3 and 7 of the Convention, and of 
paragraph 3 of the present Recommendation, the waiting period 
permitted by the Convention should not exceed eight days per 
spell of unemployment. 

9. In deciding whether employment in an occupation other 
than that in which a claimant has previously been engaged is 
“ suitable employment ” for the purpose of the disqualification 
permitted by the Convention, account should be taken of the 
length of the claimant’s service in the previous occupation, his 
chances of obtaining work in it, his vocational training, and his 
suitability for the work. 

10. Disqualification for the receipt of benefit or allowances 
on the ground that a claimant has lost his employment by 
reason of a stoppage of work due to a trade dispute should be 
confined to cases in which the claimant is directly interested in 
the dispute, and should in all cases cease when the stoppage of 
work ceases. 

11. (a) The obligation to attend a course of vocational or 
other instruction permitted by the Convention as a condition for 
the receipt of benefit or allowances should be imposed only if 
the unemployed person will derive an advantage therefrom 
either from the point of view of physical or mental well-being 
or of vocational or general capabilities. 

(h) When imposing on an unemployed person an obligation 
to accept employment on relief works, account should be taken 
of his age, health, previous occupation and suitability for the 
employment in question. 

(c) Only works of an exceptional and temporary character, 
organised by the public authority by means of funds specially 
allocated for the relief of the unemployed, should be considered 
as relief works. 

12. Part of the money allocated to the relief of unemploy¬ 
ment should be available for the purpose of facilitating the 
return of unemployed persons to employment, such as vocational 
and other training, and the payment of fares to unemployed 
persons who find employment in a district other than that in 
which they have been residing. 

13. There should be a periodical review by the competent 
authority of the financial position of insurance funds in order 
that they may be kept as far as possible solvent and self- 


n 
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supporting. The financial arrangements should so far as 
possible include provisions to enable the scheme to surmount 
changes of short duration in the level of unemployment without 
change of the conditions governing the scheme. 

14. An emergency fund should be created for the purpose 
of ensuring the payment, during periods of particularly severe 
unemployment, of the allowances provided for under national 
laws or regulations. 

15. Provision should be made for the participation of 
representatives of the contributors in the administration of 
insurance schemes. 

16. Equality of treatment should be applied in appropriate 
cases not only to the nationals of Meml^rs bound by the 
Convention but also to those of Members and States which, 
without having ratified the Convention, effectively apply its 
provisions. 

17. States should regulate by means of bilateral agreements 
with neighbouring States the conditions under which benefit or 
allowances shall be paid to unemployed workers in frontier 
zones who have their residence in one country and who work 
in another. 
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NINETEENTH SESSION 
(Geneva, 4-25 June 1935) 


Convention 45 


Convention concerning the Employnient ot Women 
on Underground Work in Mines of all Kinds ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Nineteenth Session on 4 June 1935, and 
Having decided upon the adoption of certain proposals with 
regard to the employment of women on underground 
work in mines of all kinds, which is the second item on 
the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-first day of June of the year one thousand 
nine hundred and thirty-five the following Convention, which 
may be cited as the Underground Work (Women) Convention, 
1935 : 


Article 1 

For the purpose of this Convention, the term “ mine ” 
includes any undertaking, whether public or private, for the 
extraction of any substance from under the surface of the 
earth. 


Article 2 

No female, whatever her age, shall be employed on under¬ 
ground work in any mine. 

Article 3 

National laws or regulations may exempt from the above 
prohibition— 

(a) females holding positions of management who do not 
perform manual work; 

(h) females employed in health and welfare services : 

(c) females who, in the course of their studies, spend a period 
of training in the underground parts of a mine ; and 

(d) any other females who may occasionally have to enter the 
underground parts of a mine for the purpose of a non- 
manual occupation. 

1 Date of coming into force : 30 May 1937. 
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Article ^ 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 5 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 


Article 6 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered, the 
Director-General of the International Labour Office shall so 
notify all the Members of the International Labour Organ¬ 
isation. He shall likewise notify them of the registration of 
ratifications which may be communicated subsequently by other 
Members of the Organisation. 

Article 7 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date 
on which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 8 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Con¬ 
ference the question of its revision in whole or in part. 
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Article 9 

1, Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 7 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force, this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 10 

The French and English texts of this Convention shall both 
be authentic. 


Convention 46 


Convention Limiting Hours of Work in Coal illines 
(Revised 1935) ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Nineteenth Session on 4 June 1935, and 
Having decided upon the adoption of certain proposals with 
regard to the partial revision of the Convention limiting 
hours of work in coal mines adopted by the Conference 
at its Fifteenth Session, which is the seventh item on 
the agenda of the Session, and 
Considering that these proposals must take the form of 
an international Convention, 

adopts this twenty-first day of June of the year one thousand 
nine hundred and thirty-five the following Convention, which 
may be cited as the Hours of Work (Coal Mines) Convention 
(Revised), 1935: 


Article 1 

1. This Convention shall apply to all coal nunes, that is to 
say, to any mine from which only hard coal ov lignite, or 


^ This Convention had not come into force by 1 January 1949. 
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principally hard coal or lignite together with other minerals, is 
extracted. 

2. For the purpose of this Convention, the term “ lignite 
mine ” shall mean any mine from which coal of a geological 
period subsequent to the carboniferous period is extracted. 

Article S 

For the purpose of this Convention, the term “ worker ” 
shall mean— 

(a) in underground coal mines, any person occupied under¬ 
ground, by whatever employer and on whatever kind 
of work he may be employed, except persons engaged 
in supervision or management who do not ordinarily 
perform manual work ; 

(b) in open coal mines, any person employed directly or 
indirectly in the e.xtraction of coal, except persons 
engaged in supervision or management who do not 
ordinarily perform manual work. 

Article 3 

1. Hours of work in underground hard coal mines shall 
mean the time spent in the mine, calculated as follows : 

(a) time spent in an underground mine shall mean the period 
between the time when the worker enters the cage in 
order to descend and the time when he leaves the cage 
after re-ascending; 

(b) in mines where access is by an adit the time spent in the 
mine shall mean the period between the time when the 
worker passes through the entrance of the adit and the 
time of his return to the surface. 

2. In no underground hard coal mine shall the time spent 
in the mine by any worker exceed seven hours and forty-five 
minutes in the day. 


Article If 

The provisions of this Convention shall be deemed to be 
complied with if the period between the time when the first 
workers of the shift or of any group leave the surface and the 
time when they return to the surface is the same as that laid 
down in paragraph 2 of Article 3. The order of and the time 
required for the descent and ascent of a shift and of any group 
of workers shall, moreover, be approximately the same. 


1. Subject to the provisions of the second paragraph of 
this Article, the provisions of this Convention shall be deemed 
to be complied with if the national laws or regulations prescribe 
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that for calculating the time spent in the mine the descent 
or ascent of the workers is to be calculated according to the 
weighted average duration of the descent or ascent of all shifts 
of workers in the whole country. In this case, the period 
between the time when the last worker of the shift leaves the 
surface and the time when the first worker of the same shift 
returns to the surface shall not in any mine exceed seven hours 
and fifteen minutes ; provided that no method of regulation 
shall be permitted by which the hewers as a class of workers 
would on the average work longer hours than the other classes 
of underground workers in the same shift. 

2. Any Member which, having applied the method laid 
down in this Article, subsequently applies the provisions of 
Articles 3 and 4 shall make the change simultaneously for the 
whole country and not for any part thereof. 

Article 6 

1. Workers shall not be employed on underground work 
in coal mines on Sundays and legal public holidays. 

Provided that this requirement shall be deemed to be 
complied with if the workers enjoy a rest period of twenty-four 
consecutive hours, of which at least eighteen fall upon the 
Sunday or legal public holiday. 

2. National laws or regulations may authorise the follow¬ 
ing exceptions to the provisions of the preceding paragraph 
for workers over eighteen years of age : 

(a) for work which, owing to its nature, must be carried on 
continuously; 

(bj for work in connection with the ventilation of the mine 
and the prevention of damage to the ventilation appara¬ 
tus, safety work, work in connection with first aid in the 
case of accident and sickness, and the care of animals ; 
(c) for survey work in so far as this cannot be done on other 
days without interrupting or disturbing the work of the 
undertaking; 

(dj for urgent work in connection with machinery and other 
appliances which cannot be carried out during the regular 
working time of the mine, and in other urgent or 
exceptional cases which are outside the control of the 
employer. 

3. The competent authorities shall take appropriate 
measures for ensuring that no work is done on Sundays and 
legal public holidays except as authorised by this Article. 

4. Work permitted under paragraph 2 of this Article shall 
be paid for at not less than one-and-a-quarter times the regular 
rate. 

5. Workers who are engaged to any considerable extent 
on work permitted under paragraph 2 of this Article shall be 
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assured either a compensatory rest period or an 
payment in addition to the rate specified in paragraph 4 or inis 
Article. The detailed application of this provision shall be regu¬ 
lated by national laws or regulations. 

Article 7 

Lower maxima than those specified in Articles 3, 4 and 5 
shall be laid down by regulations made by public authority for 
workers in workplaces which are rendered particularly 
unhealthy by reason of abnormal conditions of temperature, 
humidity or other cause. 


Article 8 

1. Regulations made by public authority may provide that 
the hours specified in Articles 3, 4, 5 and 7 may be exceeded 
in case of accident, actual or threatened, in case of force 
majeure, or in case of urgent work to be done to machinery, 
plant or equipment of the mine as a result of a breakdown of 
such machinery, plant or equipment, even if coal production 
is thereby incidentally involved, but only so far as may be 
necessary to avoid serious interference with the ordinary 
working of the mine. 

2. Regulations made by public authority may provide that 
the hours specified in Articles 3, 4, 5 and 7 may be exceeded 
in the case of workers employed on operations which by their 
nature must be carried on continuously or on technical work, 
in so far as their work is necessary for preparing or termi¬ 
nating work in the ordinary way or for a full resumption of 
work on the next shift, provided, however, that this shall not 
refer to the production or transport of coal. The additional 
time so authorised for any individual worker shall not, except 
as specified in paragi’aphs 3 and 4 of this Article, exceed half an 
hour on any day. 

3. Regulations made by public authority may provide that 
the hours specified in Articles 3, 4, 5 and 7 may be exceeded 
to an extent exceeding half an hour in the case of the following 
grades : 

(a) workers whose presence is indispensable for the work of 
ventilation and pumping stations and of such compressed 
air stations as are necessary for ventilation ; 

(b) underground storemen ; and 

(c) winchmen and locomotive drivers and their indispensable 
assistants. 

Provided that no worker in the above grades who is 
employed on operations which by their nature must be carried 
on continuously may be employed for more than eight hours 
per day exclusive of the time spent in the mine by that worker 
in reaching and returning from his place of work, it being 
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understood that in each case this time will be reduced to the 
indispensable minimum. 

Provided also that in the case of— 

(a) underground storemen ; 

(b) enginemen and men in charge of internal shafts who aie 
engaged upon the transport of workers ; 

(c) drivers of locomotives who are engaged upon the trans¬ 
port of workers ; and 

(d) the indispensable assisUmts of the grades specified in 
clauses (b) and (c) •, 

the limit of such extension shall be that fixed by the regulations 
of the public authority. 

4. Regulations made by public authority may provide that 
the limit of hours specified in Articles 3, 4, 5 and 7 and in 
paragraphs 2 and 3 of this Article may be exceeded in the case 
of workers whose presence is indispensable for the work of 
underground ventilation, pumping and compressed air stations, 
but only to such extent as may be necessary to permit the 
periodical change-over of shifts, and time worked in virtue of 
this provision shall not be deemed to be overtime, so however 
that during any period of three weeks no worker shall work 
more than twenty-one shifts of the length prescribed for his 
grade by paragraph 2 or paragi'aph 3 of this Article as the case 
may be. 

5. In the case of mines in normal operation the number of 
persons coming under paragraphs 2 and 3 of this Article shall 
at no time exceed five per cent, of the total number of persons 
employed at the mine. 

6. Overtime woi’ked in virtue of the provisions of this 
Article shall be paid for at not less than one-and-a-quarter times 
the regular rate. 

Article 9 

1. Regulations made by public authority may, in addition 
to the provisions of Article 8, put not more than sixty hours’ 
overtime in the year at the disposal of undertakings throughout 
the country as a whole. 

2. This overtime shall be paid for at not less than one-and- 
a-quarter times the regular rate. 

Article 10 

The regulations mentioned in Articles 7, 8 and 9 shall be 
made by public authority after consultation with the organ¬ 
isations of employers and workers concerned. 

Article 11 

The annual reports to be submitted under Article 22 of the 


11 * 
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Constitution of the International Labour Organisation shall 
contain all information as to the action taken to regulate the 
hours of work in accordance with the provisions of Articles 3, 4 
and 5. They shall also furnish complete information concerning 
the regulations made under Articles 7, 8, 9, 12, 13 and 14 and 
concerning their enforcement. 

Article 12 

In order to facilitate the enforcement of the provisions of 
this Convention, the management of every mine shall be re¬ 
quired— 

(a) to notify by means of notices conspicuously posted at the 
pithead or in some other suitable place, or by such other 
method as may be approved by the public authority, the 
hours at which the workers of each shift or group shall 
begin to descend and shall have completed the ascent. 

These hours shall be approved by the public authority 
and be so fixed that the time spent in the mine by each 
worker shall not exceed the limits prescribed by this 
Convention. When once notified, they shall not be changed 
except with the approval of the public authority and by 
such notice and in such manner as may be approved by 
the public authority ; 

(b) to keep a record in the form prescribed by national laws 
or regulations of all additional hours worked under 
Articles 8 and 9. 

Article 13 

1. In underground lignite mines Articles 3 and 4 and 
Articles 6 to 12 of this Convention shall apply subject to the 
following provisions : 

(a) in accordance with such conditions as may be prescribed 
by national laws or regulations, the competent authority 
may permit collective breaks involving a stoppage of pro¬ 
duction not to be included in the time spent in the mine, 
provided that such breaks shall in no case exceed thirty 
minutes for each shift. Such permission shall only be given 
after the necessity for such a system has been established 
by official investigation in each individual case, and after 
consultation with the representatives of the workers 
concerned; 

(b) the number of hours’ overtime provided for in Article 9 
may be increased to not more than seventy-five hours a 
year. 

2. In addition, the competent authority may approve collec¬ 
tive agreements which provide for not more than seventy-five 
hours’ further overtime a year. Such further overtime shall 
likewise be paid for at the rate prescribed in Article 9, para- 
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graph 2. It shall not be authorised generally for all underground 
lignite mines, but only in the case of individual districts or mines 
where it is required on account of special technical or geological 
conditions. 


Article 1/f 

In open hard coal and lignite mines Articles 3 to 13 of this 
Convention shall not be applicable. Nevertheless, Members 
which ratify this Convention undertake to apply to these mines 
the provisions of the Washington Convention of 1919 limiting 
the hours of work in industrial undertakings to eight in the day 
and forty-eight in the week, provided that the amount of over¬ 
time which may be worked in virtue of Ai'ticle 6, paragraph (b), 
of the said Convention shall not exceed one hundred hours a 
year. Where special needs so require, and only in such cases, the 
competent authority may approve collective agreements which 
provide for an increase of the aforesaid one hundred hours by 
not more than a further hundred hours a year. 

Article 15 

Nothing in this Convention shall have the effect of altering 
national laws or regulations with regard to hours of work so 
as to lessen the guarantees thereby afforded to the workers. 

Article 16 

The operation of the provisions of this Convention may be 
suspended in any country by the Government in the event of 
emergency endangering the national safety. 

Article 17 

The formal ratifications of this Convention under the 
conditions set forth in the Constitution of the International 
Labour Organisation shall be communicated to the Director- 
General of the International Labour Office for registration. 

Article 18 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifi¬ 
cations have been registered with the International Labour 
Office. 

2. It shall come into force six months after the date on 
which the ratifications of two of the following Members have 
been registered by the Director-General of the International 
Labour Office: Belgium, Czechoslovakia, France, Germany, 
Great Britain, Netherlands and Poland. 

3. Thereafter the Convention shall come into force for any 
Member six months after the date on which its ratification has 
been registered. 
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Article 19 

As soon as the ratifications of two of the Members mentioned 
in the second paragraph of Article 18 have been registered with 
the International Labour Office, the Director-General of the 
International Labour Office shall so notify all the Members of 
the International Labour Organisation. He shall likewise notify 
them of the registration of ratifications which may be commu¬ 
nicated subsequently by other Members of the Organisation. 

Article 20 

1. A Member which has ratified this Convention may 
denounce it after the expiration of five years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered with the 
International Labour Office. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of five years mentioned in the preceding paragraph, exer¬ 
cise the right of denunciation provided for in this Article, will 
be bound for another period of five years and, thereafter, may 
denounce this Convention at the expiration of each period of 
thi’ee years under the terms provided for in this Article. 

Article 21 

1. At the latest within three years from the coming into 
force of this Convention the Governing Body of the Inter¬ 
national Labour Office shall place on the agenda of the 
Conference the question of the revision of this Convention on 
the following points : 

(a) the possibility of a further reduction in the hours of work 
provided for in paragraph 2 of Article 3; 

(b) the right to have recourse to the exceptional method of 
calculation laid down in Article 5 ; 

(c) the possibility of modifying the provisions of Article 13, 
paragraph 1, sub-paragraphs (a) and (b), in the direction 
of a reduction of the hours of work ; 

(d) the possibility of a reduction in the amount of overtime 
provided for in Article 14. 

2. Moreover, at the expiration of each period of ten years 
after the coming into force of this Convention, the Governing 
Body of the International Labour Office shall present to the 
General Conference a report on the working of this Convention 
and shall consider the desirability of placing on the agenda of 
the Conference the question of its revision in whole or in part. 



ai7 


(J. 47: Forty-Hour Week Convention, 1935 
Article 22 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(q) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 20 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to rati¬ 
fication by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revi.sing Convention. 

Article 23 

Tlie French and Plnglish texts of this Convention shall both 
be authentic. 


Convention 47 

Convention concerning the Uednetion of lloiirs of Work to 

Forty a Week ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having met at Geneva in its Nineteenth Session on 4 June 
1935, 

Considering that the question of the reduction of hours of 
work is the sixth item on the agenda of the Session ; 

Considering that unemployment has become so widespread 
and long continued that there are at the present time 
many millions of workers throughout the world suffering 
hardship and privation for which they are not themselves 
responsible and from which they are justly entitled to 
be relieved; 

Considering that it is desirable that workers should as far 
as practicable be enabled to share in the benefits of the 
rapid technical progress which is a characteristic of 
modern industry; and 

Considering that in pursuance of the Resolutions adopted 
by the Eighteenth and Nineteenth Sessions of the Inter¬ 
national Labour Conference it is necessary that a con¬ 
tinuous effort should be made to reduce hours of work 
in all forms of employment to such extent as is possible ; 

1 This Coiivontion had not come into force hy 1 Jainiary 1949. 
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adopts this twenty-second day of June of the year one thousand 
nine hundred and thirty-five the following Convention, which 
may be cited as the Forty-Hour Week Convention, 1935 : 

Article 1 

Each Member of the International Labour Organisation 
which ratifies this Convention declares its approval of— 

(a) the principle of a forty-hour week applied in such a 
manner that the standard of living is not reduced in 
consequence; and 

(b) the taking or facilitating of such measures as may be 
judged appropriate to secure this end ; 

and undertakes to apply this principle to classes of employment 
in accordance with the detailed provisions to be prescribed by 
such separate Conventions as ai’e ratified by that Member. 

Article 2 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 3 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force twelve months after the date on 
which the ratifications of two Members have been registei’ed 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 


Article 4 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered, the 
Director-General of the International Labour Office shall so 
notify all the Members of the International Labour Organ¬ 
isation. He shall likewise notify them of the registration of 
ratifications which may be communicated subsequently by 
other Members of the Organisation. 

Article 5 

1. A Member which has ratified this Convention may 
dOTOunce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com- 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 
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2. Each Member which has ratified this Convention eind 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 6 

At the expiration of each period of ten years after the coming 
into force of this Convention, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision in whole or in part. 

Article 1 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 5 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to rati¬ 
fication by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 8 

The French and English texts of this Convention shall both 
be authentic. 


Convention 48 


Convention eoneerninc( the Establislnnent of an International 
Scheme for the Maintenanee of Rijjhts under Invalidity, Old-Age 
and Widows’ and Orphans’ Insurance ^ 

The General Conference of the International Labour Organ¬ 
isation, 


* Date of coming into force : 10 August 193S. 
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Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Nineteenth Session on 4 June 1935, and 

Having decided upon the adoption of certain proposals with 
regard to the maintenance of rights in course of acqui¬ 
sition and acquired rights under invalidity, old-age and 
widows’ and orphans’ insurance on behalf of workers 
who transfer their residence from one country to 
another, which is the first item on the agenda of the 
Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-second day of June of the year one thousand 
nine hundred and thirty-five the following Convention, which 
may be cited as the Maintenance of Migrants’ Pension Rights 
Convention, 1935 : 

PAiir I. Estaulisument of International Siuieme 

Article 1 

1. There is hereby established between Members of the 
International Labour Organisation a scheme for the main¬ 
tenance of rights in course of acquisition with and of rights 
acquired with compulsory invalidity, old-age and widows’ and 
orphans’ insurance institutions (hereinafter called insurance 
institutions). 

2. References to Members in Parts II, III, IV and V of this 
Convention shall be construed as including only Members of 
the International Labour Organisation bound by this Conven¬ 
tion. 


Part II. Maintenance of Rights in cctiiKsr-: of 
Acquisition 

Article 2 

1. The insurance periods spent by persons who have been 
affiliated to insurance institutions of two or more Members shall, 
irrespective of the nationality of such persons, be totalised by 
each such institution in accordance with the following rules. 

2. For the maintenance of rights in course of acquisition 
the periods to be totalised shall be— 

(a) contribution periods ; 

(b) periods in respect of which contributions were not payable 
but during which rights are maintained under the laws or 
regulations under which they were spent; 

(c) iieriods during which a cash benefit has been paid under 
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an invalidity or old-age insurance scheme of another 
Member; and 

(d) periods during which a cash benefit has been paid under 
some other social insurance scheme of another Member, 
in so far as a corresponding benefit would, under the laws 
or regulations governing the institution which is totalising, 
maintain rights in course of acquisition. 

3. For the purposes of— 

(i) determining whether any conditions as to the 
qualifying period (minimum duration of liability 
to insurance) or the number of contributions 
prescribed for entitlement to special advantages 
(guaranteed minima) have been fulfilled ; 

(ii) the recovery of rights ; 

(iii) the right to enter voluntary insurance ; and 

(iv) the right to medical treatment and attendance ; 
the periods to be totalised shall be— 

(a) contribution periods ; and 

(b) periods in respect of which contributions were not payable 
but which are counted for the purpose of the qualifying 
period both under the laws or regulations under which 
they were spent and under the laws or regulations govern¬ 
ing the institution which is totalising. 

4. Provided that, where under the laws or regulations of 
a Member periods spent in an occupation covered by a special 
scheme are alone to be taken into account for the purpose of 
determining whether a claimant is entitled to certain advan¬ 
tages, the periods to be totalised for the purpose set forth in 
paragraphs 2 and 3 shall be restricted to periods spent under 
the corresponding special insurance schemes of other Members 
or, in respect of a Member with no special insurance scheme 
for the occupation concerned, to periods spent in that occupa¬ 
tion under the insurance scheme applicable thex’eto. 

5. Contribution periods and assimilated periods spent simul¬ 
taneously with institutions of two or more Members shall be 
reckoned once for the purpose of totalisation. 

Article 3 

1. Each insurance institution from which on the basis of 
the totalised insurance periods the claimant is entitled to benefit 
shall calculate the amount of such benefit according to the laws 
and regulations governing the said institution. 

2. Benefits or benefit components which vary with the 
time spent in insurance and are determined with sole regard 
to the periods spent under the laws and regulations governing 
the institution liable shall be payable without reduction. 



322 C. 4S: Maintenance of Migrants^ Pension Rights Convention, 

1935 

3. Benefits or benefit components which are determined 
independently of the time spent in insurance and consist of a 
fixed sum, a percentage of the remuneration taken into account 
for insurance purpose, or a multiple of the average contribution, 
may be reduced in the ratio of the periods counted for the 
purpose of reckoning benefits according to the laws and regula¬ 
tions governing the institution liable to the total of the periods 
counted for the purpose of reckoning benefits according to the 
laws and regulations governing all the institutions concerned. 

4. The provisions of paragraphs 2 and 3 shall apply to any 
subsidy or supplement to or fraction of a pension which is 
payable out of public funds. 

5. The apportionment of the cost of medical treatment and 
attendance is not regulated by this Convention. 

Article Jf 

In cases in which the total of the insurance periods spent 
with the insurance institutions of a Member does not amount 
to twenty-six contribution weeks, the institution or institutions 
with which they were spent may decline to recognise any 
liability for benefit. Periods in respect of which liability for 
benefit has been so declined shall not be taken into account by 
any of the other institutions concerned when making the reduc¬ 
tion permitted by Article 3, paragraph 3. 

Article 5 

1. If a person who is entitled to benefit from the insurance 
institutions of at least two Members would but for this Conven¬ 
tion be entitled to receive from any such institution in respect 
of periods spent with it a benefit greater than the total of the 
benefits to which he is entitled under Article 3, he shall be 
entitled to receive from that institution a complementary benefit 
equal to the difference. 

2. Where such complementary benefits are due from more 
than one institution, the total amount due to the beneficiary 
shall be the highest such benefit due from any one of them and 
the liability for this amount shall be apportioned among them 
in proportion to the complementary benefit which would have 
been due from each individually. 

Article 6 

Provision may be made by agreement between the Members 
concerned for— 

(a) the reckoning of benefits by a method which differs from 
that prescribed in Article 3 but gives a result which is at 
least equivalent on the whole to that given by applying 
the said Article, subject to the total of the benefits 
payable never being less than the highest benefit payable 
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by any one insurance institution in respect of periods 
spent with it; 

(b) enabling an insui'ance institution of one Member to dis¬ 
charge its liability to the insured person and his depen¬ 
dants by paying to the insurance institution of another 
Member to which he has become affiliated the capital 
representing the rights in course of acquisition by him at 
the date at which he ceased to be affiliated to the 
institution, subject to the latter institution consenting 
thereto and undertaking to apply the capital for the 
purpose of crediting rights : 

(c) limiting the total of the benefits granted by the insurance 
institutions of the Members to the amount due on the 
basis of the totalised insurance periods from the institution 
governed by the most favourable laws and regulations. 

. Article 7 

A claimant shall not be required to submit his claim for 
benefit to more than one of the insurance institutions to which 
he has been affiliated. This institution shall then inform the 
other institutions mentioned in the claim. 

Article 8 

For the purpose of converting sums e.xpressed in the 
currency of another Member, insurance institutions shall, when 
dealing with claims for benefit, adopt the relation between the 
two currencies which, on the first day of the quarter during 
which the claim was submitted, obtained on the principal foreign 
exchange market of the Member in the currency of which the 
sum is expre.ssed: Provided that provision may be made for 
another method of conversion by agreement between the 
Members concerned. 


Article 9 

Any Member may decline to apply the provisions of this 
Part of this Convention in its relations with a Member the laws 
and regulations of which do not cover the risk in respect of 
which a benefit is claimed. 

Part III. Maintenance of Acquired Eights 
Article 1.0 

1. Persons who have been affiliated to an insurance 
institution of a Member and their dependants shall be entitled 
to the entirety of the benefits the right to which has been 
acquired in virtue of their insurance— 

(a) if they are resident in the territory of a Member, 
irrespective of their nationality ; 
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(b) if they are nationals of a Member, irrespective of their 
place of residence. 

2. Provided that any subsidy or supplement to or fraction 
of a pension which is payable out of public funds may be with¬ 
held from persons who are not nationals of a Member. 

3. Provided also that, for a period of five years from the 
first coming into force of this Convention, a Member may 
reserve the payment of any subsidy or supplement to or frac¬ 
tion of a pension which is payable out of public funds to the 
nationals of Members with which it has concluded supplemen¬ 
tary agreements to that effect. 

Article 11 

1. Pensions the right to which is maintained under 
Article 10 shall not be commuted for lump sums smaller than 
their capital value. 

2. Provided that the insurance institution liable for benefit 
may commute pensions the monthly value of which is inconsider¬ 
able for lump sums calculated according to the laws and 
regulations governing the said institution, subject to the said 
sums not being reduced on the ground of residence abroad. 

Article 12 

1. The pi’ovisions of the laws or regulations of a Member 
permitting the reduction or suspension of benefit if the person 
concerned has concurrent rights to other social insurance 
benefits or is in employment involving compulsory insurance 
may be applied to beneficiaries under this Convention in respect 
of benefits payable under an insurance scheme of another 
Member or in respect of employment in the territory of another 
Member. 

2. Provided that provisions permitting reduction or sus¬ 
pension in the case of concurrent benefits in respect of the 
same risk shall not apply to benefits the right to which is 
acquired under Part II of this Convention. 

Article 13 

An insurance institution liable for benefit in virtue of this 
Convention may discharge in the curiency of its own country 
its liability to all persons entitled to such benefit. 

Paet IV. M(jtual Assistance tn Aoministration 

Article Ilf 

1. The authorities and insurance institutions of each 
Member shall afford assistance to those of other Members to 
the same extent as if they were applying their own laws and 
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regulations relating to social insurance, and more particularly 
shall, at the request of an institution of any Member, carry out 
the investigations and medical examinations necessary to deter¬ 
mine whether the persons in receipt of benefits for which the 
latter institution is liable satisfy the conditions for entitlement 
to such benefits. 

2. In so far as the Members concerned do not otherwise 
agree, the expenses to be repaid for assistance so afforded shall 
be an amount determined according to the scale of charges of 
the institution or authority which has afforded assistance or, 
in the absence of such a scale, the expenditure incurred. 

Article 15 

Any exemption from fees granted by the laws or regulations 
of a Member in respect of documents furnished to its authorities 
or insurance institutions shall be extended to the corresponding 
documents furnished in connection with the application of this 
Convention to the authorities and insurance institutions of any 
other Member. 


Article 16 

With the consent of the competent central authorities of the 
Members concerned, an insurance institution liable for benefit 
to a beneficiary resident in the territory of another Member 
may, on terms agreed between the two institutions, entrust the 
insurance institution of the place of residence of the beneficiary 
with the payment of such benefit on its behalf. 

Part V. Opkkation or Jxteenattonal Scheme 
Article 17 

Every Member which at the date of its ratification of this 
Convention has not established such a scheme undertakes to 
establish within twelve months from that date either— 

(a) a compulsory insurance scheme under which pensions are 
payable at an age not later than sixty-five to the majority 
of pei'sons employed in industrial and commercial under¬ 
takings ; or 

(b) a compulsory invalidity, old-age and widows’ and orphans’ 
insurance scheme covering a substantial proportion of the 
persons employed in industrial and commercial under¬ 
takings. 


Article 18 

1. Each Member shall treat the nationals of other Members 
on the same footing as its own nationals for the purpose of 
liability to compulsory insurance and for the purpose of insur- 
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ance benefits, including any subsidy or supplement to or frac¬ 
tion of a pension which is payable out of public funds. 

2. Provided that any Member may restrict to its own 
nationals the right to any subsidy or supplement to or fraction 
of a pension which is payable out of public funds and granted 
solely to insured persons who have exceeded a prescribed age 
at the date when the laws or regulations providing for com¬ 
pulsory insurance come into force. 

Article 19 

The provisions of this Convention may be derogated from 
by treaties between Members which do not affect the rights 
and duties of Members not parties to the treaty and which 
make definite provision for the maintenance of rights in course 
of acquisition and of acquired rights under conditions at least 
as favourable on the whole as those provided for in this Con¬ 
vention. 


Article 20 

1. For the purpose of assisting Members in applying this 
Convention there is hereby established in connection with the 
International Labour Office a Commission consisting of one 
delegate for each Member together with three persons appointed 
respectively by the government, employers’ and workers’ repre¬ 
sentatives upon the Governing Body of the Office. The Com¬ 
mission shall regulate its own procedure. 

2. At the request of one or more Members concerned, the 
Commission, which shall be guided by the principles and pur¬ 
poses of this Convention, shall make recommendations as to the 
manner in which it shall be applied. 

Article 21 

1. Where, prior to the coming into force of this Conven¬ 
tion, a pension has not been awarded or the payment of a pension 
has been suspended on account of the residence abroad of the 
person concerned, the pension shall be awarded or the payment 
of the pension resumed in pursuance of the Convention as from 
the date of the coming into force thereof for the Member con¬ 
cerned. 

2. In applying this Convention account shall be taken of 
insurance periods prior to its coming into force if account would 
have been taken of such periods if this Convention had been in 
force during these periods. 

3. At the request of the person concerned claims settled 
before the coming into force of this Convention shall, unless 
they have been settled by the payment of a lump sum, be 
reviewed. Review shall not involve the payment of arrears of, 
or the refund of, benefits for the period prior to the coming into 
force of the Convention for the Member concerned. 
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Article 22 

1. The denunciation of this Conv'ention by a Member shall 
not affect the liabilities of its insurance institutions in respect 
of claims with matured before the denunciation took effect. 

2. Rights in course of acquisition which are maintained 
in pursuance of this Convention shall not lapse by reason of the 
denunciation thereof: their further maintenance during the 
period subsequent to the date on which the Convention ceases 
to be in force shall be regulated by the laws and regulations 
governing the institution concerned. 

Part VI. Final Provisions 
Article 23 

The formal ratification of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 21^ 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose ratifi¬ 
cations have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 


Article 25 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered, the 
Director-General of the International Labour Office shall so 
notify all the Members of the International Labour Organ¬ 
isation. He shall likewi.se notify them of the registration of 
ratifications which may be communicated subsequently by other 
Members of the Organisation. 

Article 26 

1. A Member which has ratified this Convention may 
denounce it after the e.xpiration of five years from the date 
on which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
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period of five years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of five years and, thereafter, 
may denounce this Convention at the expiration of each period 
of five yeai's under the terms provided for in this Article. 

Article 21 

At the expiration of each period of five years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 28 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 26 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 29 

The French and English texts of this Convention shall both 
be authentic. 


Convention 49 


Convention concerning the Reduction of Hours of Work 
in fllass-Rottlc Works ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having met at Geneva in its Nineteenth Session on 4 June 
1935; 

Considering that the question of the reduction of hours of 
work is the sixth item on the agenda of the Session ; 


^ Date of corning into force : 10 June 1938. 



(J. 49: Reduction of Houn of Work (Olass-Bottle Works) 329 
Convention, 19,35 

Confirming the principle laid down in the Forty-Hour Week 
Convention, 1935, including the maintenance of the 
standard of living ; 

Having determined to give effect to this reduction forthwith 
in the case of glass-bottle works ; 

adopts this ^enty-fifth day of June of the year one thousand 
nine hundred and thirty-five the following Convention, which 
may be cited as the Reduction of Hours of Work (Glass-Bottle 
Works) Convention, 1935 : 


Article 1 

1. This Convention applies to persons who, in glass works 
where bottles are produced by automatic machinery, work in 
successive shifts and are employed in connection with generators, 
tank furnaces, automatic machinery, annealing furnaces and 
operations accessory to the working of the above. 

2. For the purpose of this Convention the term “ bottles ” 
includes similar glass articles produced by the same processes 
as bottles. 


Article 2 

1. The persons to whom this Convention applies shall be 
employed under a system providing for at least four shifts. 

2. The hours of work of such persons shall not exceed an 
average of forty-two per week. 

3. This average shall be calculated over a period not 
exceeding four weeks. 

4. The length of a spell of work shall not exceed eight hours. 

5. The interval between two spells of work by the same 
shift shall not be less than sixteen hours. Provided that this 
interval may where necessary be reduced on the occasion of the 
periodical change-over of shifts. 

Article 3 

1. The limits of hours prescribed in paragraphs 2, 3 and 4 
of Article 2 may be exceeded and the interval prescribed in 
paragraph 5 reduced, but only so far as may be necessary to 
avoid serious interference with the ordinary working of the 
undertaking— 

(a) in case of accident, actual or threatened, or in case of 
urgent work to be done to machinery or plant, or in case 
of force majeure ; or 

(b) in order to make good the unforeseen absence of one or 
more members of a shift. 

2. Adequate compensation for all additional hours worked 
in accordance with this Article shall be granted in such manner 
as may be determined by national laws or regulations or by 
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agreement between the organisations of employers and workers 
concerned. 


Article 

In order to facilitate the effective enforcement of the 
provisions of this Convention, every employer shall be 
required— 

(a) to notify, by the posting of notices in conspicuous positions 
in the works or other suitable place or by such other 
method as may be approved by the competent authority, 
the hours at which each shift begins and ends ; 

(b) not to alter the hours so notified except in such manner 
and with such notice as may be approved by the com¬ 
petent authority; and 

(c) to keep a record in the form prescribed by the competent 
authority of all additional houi’s worked in pursuance of 
Article 3 of this Convention and of the compensation 
granted in respect thereof. 

Article 5 

Nothing in this Convention shall affect any custom or 
agreement between employers and workers which ensures more 
favourable conditions than those provided by this Convention 

Article 6 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 7 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifi¬ 
cations have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 


AHicle 8 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered, the 
Director-General of the International Labour Office shall so 
notify all the Members of the International Labour Organ¬ 
isation. He shall likewise notify them of the registration of 
ratifications which may be communicated subsequently by 
other Members of the Organisation. 
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Article 9 

1. A Member which has ratified this Convention may 
d<mounre it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effec*^ 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of 
the period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 10 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 11 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 9 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Aiiicle 12 

The French and English texts of this Convention shall both 
be authentic. 
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fieconunendatioii 45 


Recommcmlation concerning Unemployment among 
Young Persons 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Nineteenth Session on 4 June 1935, and 

Having decided upon the adoption of certain proposals with 
regard to unemployment among young persons, which is 
the third item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-fifth day of June of the year one thousand 
nine hundred and thirty-five the following Recommendation, 
which may be cited as the Unemployment (Young Persons) 
Recommendation, 1935 : 

The Conference, 

Recalling that it has on several occasions drawn the atten¬ 
tion of Governments to the economic measures that should be 
adopted as a remedy for the general depression, as a result of 
which iarge numbers of workers arc unemployed ; 

Considering that this unemployment continues and affects 
a large number of young persons, whose involuntary idleness 
may undermine their characters, diminish their occupational 
skill, and menace the future development of the nations ; 

Considering that the Conference at its Eighteenth Session 
adopted a Convention and Recommendation concerning un¬ 
employment insurance and various forms of relief for the 
unemployed which apply to young persons among others ; 

Considering that many countries have adopted other 
measures to remedy a situation the gravity of which has rightly 
alarmed public opinion ; 

Recommends, in the light of the experience already gained 
in this field, that each Member should apply the following prin¬ 
ciples and should submit to the International Labour Office 
a report stating the extent to which, and manner in which, the 
said principles have been applied : 

School-Leaving Age ; Age for Admission to Employment ; 

General and Vocational Education 

1. The minimum age for leaving school and being admitted 
to employment should be fixed at not less than fifteen years, 
as soon as circumstances permit. 
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ui over the school-leaving age who are 

unable to suitable employment should, whore the organi¬ 
sation of the school allows, be required to continue full-time 
attendance at school until suitable employment is available 
for them. 

(2) For the purpose of this paragraph the term “ suitable ” 
refers primarily to the continuity of the employment and to 
future prospects therein. 

(3) For the purpose of applying this paragraph there 
should be close co-operation between the education, placing and 
unemployment in.surance authorities. 

3. For the purpose of this Recommendation, “ juvenile ” 
means a person under eighteen years of age. 

4. In countries where compulsory education does not yet 
exist, it should be introduced as soon as possible in conformity 
with paragraphs 1 and 2. 

5. Maintenance allowances should, if necessary, be granted 
to parents by the competent public authorities during the 
additional periods of education recommended in paragraphs 1 
and 2. 

6. The curricula for juveniles whose pei'iod of school 
attendance is prolonged by the application of the measures 
recommended above should be designed primarily to promote 
their general education, but should also provide general training 
for occupational activity. 

7. (1) Measures should be adopted to encourage juveniles 
with the necessary aptitudes to attend secondary or technical 
schools beyond the minimum school-leaving age. 

(2) Exemption from the payment of fees or the reduction 
of fees would be suitable methods of applying this principle. 

8. Juveniles who are no longer in full-time attendance at 
school should, until they reach the age of eighteen, be required 
to attend continuation courses providing a combination of 
general and vocational education. 

9. (1) Where such attendance is not compulsory for all 
juveniles it should at least be made compulsory for unemployed 
juveniles, who should be required to attend for a prescribed 
number of hours every day or, where this is not possible, for 
a prescribed number of hours every week. 

(2) In districts in which there is a sufficient number of 
unemployed juveniles special courses should be organised for 
them. 

(3) Measures should be taken to enable juveniles who have 
attended courses organised in accordance with the two pre¬ 
ceding sub-paragi'aphs to continue similar instruction if possible 
after having found work. 
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10. Any unemployed juvenile unable to show good cause 
for his having refused to attend the course which he is required 
to attend in application of paragraph 9 may, under suitable 
circumstances, be temporarily disqualified, entirely or partly, 
for the receipt of unemployment benefit and allowances. 

11. (1) There should be organised for unemployed per¬ 
sons between the ages of eighteen and twenty-five vocational 
training centres in which some provision is made for general 
education. Whether these centres are residential or non- 
residential should be decided according to circumstances. 

(2) These centres should be organised in co-operation with 
employers’ and workers’ organisations. 

12. (1) The programmes of such centres should include, 
in addition to practical subjects, general courses of vocational 
and cultural interest. 

(2) The persons responsible for giving the courses at such 
centres should be suitably remunerated and should be selected 
with special care, as far as possible from among qualified 
unemployed young persons. 

13. Persons attending a course or centre organised in 
application of paragraphs 9 or 11 should be allowed supple¬ 
mentary grants to cover their travelling and other necessary 
expenses. 

14. In the case of persons unable to secure employment 
on the termination of secondary, technical or higher studies 
measures should be taken— 

(a) to enable such persons to supplement their theoretical 
training by obtaining practical experience in industrial, 
commercial and other undertakings and in public admi¬ 
nistration, every precaution being taken to prevent such 
persons displacing regular workers ; 

(h) to facilitate, by such methods as the provision of free 
courses and of study and research scholarships, their 
continued attendance at the institution where they ter¬ 
minated their technical or higher studies or at some other 
institution of general or vocational education ; 

(c) to give such persons information concerning overcrowded 
occupations and to assist them to counteract prejudices 
which constitute barriers to their occupational readjust¬ 
ment. 

15. Special measures should be adopted to train a qualified 
staff for educational, recreational, social service and employ¬ 
ment centres for the young unemployed. It would be appro¬ 
priate for such training to be given in special centres to which 
unemployed young persons with the necessary qualifications 
are admitted. 
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Eecrkational and Social Services for tub Young 

UNEJU’LOYED 

16. (1) Measures for promoting the general and voca¬ 
tional education of the young unemployed should be accom¬ 
panied by measures to facilitate the useful and agreeable 
utilisation of their spare time, such as the establishment of 
recreational centres, physical training centres, reading rooms, 
etc. 

(2) Such centres should not be reserved for the exclusive 
use of the unemployed but should also, with a view to avoiding 
any systematic separation of employed and unemployed, be 
open to young employed persons. 

(3) Such centres should be under the supervision of a 
qualified person, but their activities should be arranged as far 
as possible by co-operation with and among the young persons 
themselves. 

17. In districts where there is a sufficient number of young 
unemployed, measures should be taken to establish social ser¬ 
vice centres and hostels where they can obtain board and 
lodging at low cost. 

Action by Trade Organisations and Private 
Organisations 

18. The public authorities should assist educational and 
other social services for the young unemployed organised by 
trade organisations and other associations. 

Special Employment Centres 

19. Where it is considered desirable to establish, for 
unemployed persons between the ages of eighteen and twenty- 
four inclusive, employment centres, the principal object of 
which is not to give vocational training but to provide work 
under other than normal conditions of employment, adequate 
safeguards should be adopted to prevent these abnormal con¬ 
ditions resulting in abuses. 

20. Attendance at employment centres should be strictly 
voluntary. 

21. Every care should be taken to prevent centres, whether 
public or private, from becoming institutions for military 
training. Privately organised centres should be under the super¬ 
vision of public civil authorities. 

22. No person should be admitted to an employment centre 
unless he has been medically examined and found physically 
fit for the work proposed for him. 

23. The strictest hygienic conditions should prevail in all 
centres. 
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24. Special attention should be devoted to living conditions 
and discipline. The organisation of the centres should as far 
as possible be such as to enable the young unemployed to govern 
themselves, particularly as regards discipline. 

25. In order to enable the young persons to maintain 
regular contact with their families, centres should be as near 
to their homes as circumstances permit. 

26. (1) The work programmes of the centres should 
such as to avoid competition by the centres with workers in 
normal employment. 

(2) In so far as possible, the work provided should be 
appropriate to the age, sex, strength and occupation of the 
persons concerned. 

27. The remuneration of young persons employed at 
centres should include a cash payment, in addition to board and, 
where these are provided, working clothes and lodging. 

28. Persons employed at centres should be admitted to 
social insurance schemes and the contributions due in respect 
of them should be payable by the centres. 

29. Where there is no general scheme of compulsory acci¬ 
dent compensation insurance, centres should, unless directly 
organised by public authorities, which act as their own 
insurance carriers, cover their compensation liability by 
insurance. 

30. (1) With a view to the inclusion in the programmes 
of centres of adequate provision for general education, vocational 
training, games, sports and free time, the time spent on pro¬ 
ductive work should be considerably less than forty hours pei 
week. 

(2) Centres should have libraries. 

31. (1) There should be detailed regulations for the 
training and selection of the staff of centres, and members of 
centre staffs should have a thorough knowledge of social 
questions generally and of the problems of youth in particular. 

(2) The staff of centres specially organised for young 
women should consist chiefly of women. 

(3) Intermediate posts should in all possible cases be 
reserved for persons in attendance at the centres who are found 
to be suitably qualified. 

(4) These centres should be placed under the supervision 
of a qualified person, but their activities should as far as possible 
be regulated by co-operation with and among the young persons 
themselves. 

32. (1) A central supervisory council should be instituted 
for the purpose of general supervision over the employment 
centre system. 
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central supervisory council should include repre¬ 
sentatives of the most representative organisations of workers 
and employers and of the public department responsible for 
placing, public works, agriculture, public health, safety, educa- 
tion d.nd tor other aspects of the welfare of the young. 

(3) Among these representatives there should be a certain 
number of women. 


33. The central supervisory council or some other appro¬ 
priate body should collaborate closely with the public employ¬ 
ment exchanges with a view to placing in normal employment 
the persons attending the centres. 

34. Measures should be taken to develop team spirit among 
the persons attending the centres and to encourage them to 
form co-operative working groups for employment on land 
settlement schemes, public works, handicrafts, etc. 


Special Puhlic Works for Unemployed Young Persons 

35. (1) Special public works should be organised to assist 

unemployed young persons and such works should as far as 
possible be adapted to the age and occupation of such persons. 

(2) For young unemployed persons who have terminated 
secondary, technical or higher studies, such works should be 
adapted as far as possible to the training of such persons. 

(3) In so far as they are appropriate and possible, the 
safeguards recommended for Special Employment Centres 
should also be applied to public works organised to assist 
unemployed young persons. 


Placing and Development op Opportunities for Normal 

Employment 

36. The national system of public employment exchanges 
should include special local and central arrangements for the 
placing of juveniles. 

37. Placing services for juveniles— 

(aj should seek to place juveniles in suitable occupations as 
defined in paragraph 2 (2) ; and 
(bj should either inciude a vocational guidance department 
or be co-ordinated with independent bodies for vocational 
guidance. 

38. Employers should be required to notify the local placing 
service for juveniles of vacancies for juveniles and of any 
engagements of juveniles which they have made without 
recourse to the placing service. 

39. Placing services for juveniles should be required— 

(aJ to supervise, in co-operation with vocational guidance 

services, apprenticeship committees and similar bodies, 


la 
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thP results of the placings made, with a view to obtaining 
?^fomSn likely to further the occupational prospects 

of 3UV®" rloi^relations wdth all other public and private 
f"-’ SSi“y«.nS persons and notably with 

the education authorities, 

40 In the development of placing services for young 
persons of eighteen years of age and over, provision sliould be 
made whenever possible for assisting such peisons in then 
occupational readjustment. 

41. Measures should be taken to transfer to e.xpanding 
occupations and to districts in which such occupations are 
carried on young persons who are without employment in 
districts where the principal industries appear to be in per¬ 
manent decline. 


42. Governments should conclude agreements for the pur¬ 
pose of facilitating the international exchange of student em¬ 
ployees, that is to say, of young persons desirous of improving 
their occupational qualifications by a knowledge of the customs 
of other countries. 

43. Present attempts to promote re-employment by a reduc¬ 
tion in ordinary hours of work should be pursued with special 
vigour in respect of employment in which young persons engage. 


Statistics 

44. (1) Unemployment insurance institutions, public em¬ 
ployment exchanges, and other institutions which compile 
unemployment statistics should include in their statistics figures 
showing the extent of unemployment among persons below the 
age of twenty-five. 

(2) These figures should be classified so as to show the 
distribution of such unemployment according to— 

(a) sex; 

(bj age, juveniles and other young persons being classified 
separately; 

(c) occupation, persons who have never been in paid employ¬ 
ment being classified separately and according to the 
occupation for which they have been trained or in which 
they have applied for employment. 

45. For the purpose of supplementing such statistics, and 
in substitution for them where they do not exist, special enquiries 
should be made from time to time with a view to obtaining the 
above information and complementary information upon such 
matters as the length of unemployment and occupational history 
of the persons concerned. 

46. Where the general census returns include information 
concerning unemployment, the returns should be analysed for 
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the purpose of obtaining in so far as possible the information 
referred to in paragraph 44. 

47. Until such time as the recommendation made in para¬ 
graph 1 is fully applied in the various countries, annual returns 
should be compiled showing the number of children still under 
the school-leaving age who during the year have been engaged 
in employment out of school hours. Such returns should be 
classified by sex, age grou{) and occupation, and should give 
details of the days of the week and the seasons during which 
such employment was carried on, and the number and incidence 
of the hours of employment. 
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Convention 50 

Convention eoncorning the Ilegiilation of (-ortaiii Speeifil 
Systems of Ileeruiting Workers ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twentieth Session on 4 June 1936, and 

Having decided upon the adoption of certain proposals with 
regard to the regulation of certain special systems of 
recruiting workers, which is the first item on the agenda 
of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twentieth day of June of the year one thousand nine 
hundred and thirty-six the following Convention, which may be 
cited as the Recruiting of Indigenous Workers Convention, 1936: 

Article 1 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes to regulate in accord¬ 
ance with the following provisions the recruiting of indigenous 
workers in each of its territories in which such recruiting exists 
or may hereafter exist. 


Article 2 

For the purposes of this Convention— 

(a) the term “ recruiting” includes all operations undertaken 
with the object of obtaining or supplying the labour of 
persons who do not spontaneously offer their services at 
the place of employment or at a public emigration or 
employment office or at an office conducted by an em¬ 
ployers’ organisation and supervised by the competent 
authority; 

(b) the term “ indigenous workers ” includes workers belong¬ 
ing to or assimilated to the indigenous populations of the 
dependent territories of Members of the Organisation and 
workers belonging to or assimilated to the dependent 
indigenous populations of the home territories of Members 
of the Organisation. 

^ Date of coming into force ; 8 September 1939. 
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Article 3 


Where the circumstances make the adoption of such a policy 
desirable, the following classes of recruiting operations may, 
except when undertaken by persons or associations engaged in 
professional recruiting, be exempted from the application of the 
Convention by the competent authority ; 

(o) opeiations undei’taken by or on behalf of employers who 

do not employ more than a prescribed limited number of 
workers ; 


(b) 

(c) 


operations undertak(>n within a prescribed limited radius 
from the place of employment; and 

operations for the engagement of personal and domestic 
servants and of non-manual workers. 


Article ^ 

Before approving for any area any scheme of economic 
development which is likely to involve the recruiting of labour, 
the competent authority shall take such measures as may be 
practicable and necessary— 

(a) to avoid the risk of pressure being brought to bear on the 
populations concerned by or on behalf of the employers in 
order to obtain the labour required ; 

(h) to ensure that, as far as possible, the political and social 
organisation of the populations concerned and their powers 
of adjustment to the changed economic conditions will not 
be endangered by the demand for labour ; and 
(c) to deal with any other possible untoward effects of such 
development on the populations concerned. 

Article 5 

1. Before granting permission to recruit labour in any 
area, the competent authority shall take into consideration the 
possible effects of the withdi’avval of adult males on the social 
life of the population concerned, and in particular shall con¬ 
sider— 

(a) the density of the population, its tendency to increase or 
decrease, and the probable effect upon the birthrate of 
the with^awal of adult males ; 

(h) the possible effects of the withdrawal of adult males on 
the health, welfare and development of the population 
concerned, particularly in connection with the food supply; 

(c) the dangers to the family and morality arising from the 
withdrawal of adult males ; and 

(d) the possible effects of the withdrawal of adult males on 
the social organisation of the population concerned. 

2. Where the circumstances make the adoption of such a 
policy practicable and necessary, the competent authority shall, 
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• to cqfpouard the populations concerned against any 

”„iSd cofiSSs of the mthdrawal of adult malea fix 
the maximum number of adult males who may be recruited in 
anySvTsociaJ unit in such manner that the number of adi^t 
males remaining in the said unit does not fall below a pre^rib^ 
percentage of the normal proportion of adult males to women 
and children. 


Article 6 

Non-adult persons shall not be recruited. Provided that the 
competent authority may permit non-adults above a prescribed 
age to be recruited with the consent of their parents for em¬ 
ployment upon light work subject to prescribed safeguards for 
their welfare. 


Article 7 

1. The recruiting of the head of a family shall not be 
deemed to involve the recruiting of any member of his family. 

2. Where the circumstances make the adoption of such a 
policy practicable and desirable, the competent authority shall 
encourage recruited workers to be accompanied by their 
families, more particularly in the case of workers recruited 
for agricultural or similar employment at a long distance from 
their homes and for periods exceeding a specified duration. 

3. Except at the express request of the persons concerned, 
recruited workers shall not be separated from wives and minor 
children who have been authorised to accompany them to, and 
to remain with them at, the place of employment. 

4. In default of agreement to the contrary before the 
departure of the worker from the place of recruiting, an 
authorisation to accompany a worker shall be deemed to be an 
authorisation to remain wdth him for the full duration of his 
term of service. 


Article 8 

Where the circumstances make the adoption of such a policy 
practicable and desirable, the competent authority may make 
it a condition of permitting recruiting that the recruited work¬ 
ers shall be grouped at the place of employment under suitable 
ethnical conditions. 


Article 9 

Public officers shall not recruit for private undertakings 
either directly or indirectly, except when the recruited workers 
are to be employed on works of public utility for the execution 
of which private undertakings are acting as contractors for a 
public authority. 
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Article 10 

Chiefs or other indigenous authorities shall not— 

(a) a<it as recruiting agents ; 

(h) exercise pressure upon possible recruits ; or 
(a) receive from any source whatsoever any special remu¬ 
neration or other special inducement for assistance in 
recruiting. 


Article 11 

No person or association shall engage in professional recruit¬ 
ing unless the .said person or as.sociation has been licensed by 
the competent authority and is reciaiiting workers for a pubhc 
department or for one or more specific employers or organ¬ 
isations of employers. ® 


Article 12 

Employers, employers’ agents, organisations of employers, 
organisations subsidised by employers, and the agents of organ¬ 
isations of employers and of organisations subsidised by 
employex's, shall only engage in recruiting if licensed by the 
competent authority. 


Article 13 

1. Befoi'e issuing any licence for I’ecruiting the competent 
authority shall— 

(a) satisfy itself that the applicant for a licence, if an indi¬ 
vidual, is a fit and proper person ; 

(b) require the applicant for a licence, except when the said 
applicant is an employers’ organisation or an organisation 
subsidised by employers, to furnish financial or other 
security for proper conduct as a licensee ; 

(c) require the applicant for a licence, if an employer, to 
furnish financial or other secui’ity for the payment of 
wages due; and 

(d) satisfy itself that adequate provision has been made for 
safeguarding the health and welfare of the workers to be 
recruited. 

2. Licensees shall keep, in such form as the competent 
authority may prescribe, records from which the regularity of 
every recruiting operation can be verified and every recruited 
worker can be identified. 

3. A licensee who is the agent of another licensee shall 
wherever possible receive a fixed salary, and in any case in 
which he receives remuneration calculated at a rate per head 
of workers recruited such remuneration shall not exceed a 
maximum to be prescribed by the competent authority. 

4. The validity of licences shall be limited to a fixed period 
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not exceeding one year to be prescribed by the competent 

renewal of licences shall be conditional upon the 
manAer in which the licensee has respected the conditions 
subject to which the licence was issued. 

6. The competent authority shall be entitled 

(a) to withdraw any licence if the licensee has been guilty or 
any offence or misconduct unfitting him to conduct 
recruiting operations ; and 

(b) to suspend any licence pending the result of any enquiry 
into the conduct of the licensee. 


Article lit 

1. No person shall assist a licensee in a subordinate capa¬ 
city in the actual recruiting operations unless he has been 
approved by a public officer and has been furnished with a 
permit by the licensee. 

2. Licensees shall be responsible for the proper conduct of 
such assistants. 

Article 15 

1. Where the circumstances make the adoption of such a 
policy necessary or desirable, the competent authority may 
exempt from the obligation to hold a licence worker-recruiters 
who— 

(a) are employed as workers by the undertaking for which 
they recruit other workers ; 

(h) are formally commissioned in writing by the employer to 
recruit other workers ; and 

(c) do not receive any remuneration or other advantage for 
recruiting. 

2. Worker-recruiters shall not make advances of wages 
to recruits. 

3. Worker-recruiters may recruit only within an area to 
be prescribed by the competent authority. 

4. The operations of worker-recruiters shall be supervised 
in a manner to be prescribed by the competent authority. 

Article 16 

1. Recruited workers shall be brought before a public 
officer, who shall satisfy himself that the law and regulations 
concerning recruiting have been observed and, in particular, 
that the workers have not been subjected to illegal pressure or 
recruited by misrepresentation or mistake. 

2. Recruited workers shall be brought before such an 
officer as near as may be convenient to the place of recruiting 
or, in the case of workers recruited in one territory for employ¬ 
ment in a territory under a different administration, at latest 
at the place of departure from the territory of recruiting. 
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Article 17 

Where the ciraimstancos make the adoption of such a pro¬ 
vision practicable and necessary, the competent authority shall 
require the issue to each recruited worker who is not enraged 
at or near the place of recruiting of a document in writing such 
as d memorandum of inlormaiion, a work book or a provisional 
contract containing such particulars as the authority may 
proscribe, as for example particulars of the identity of the 
workers, the prospective conditions of employment and anv 
advances of wages made to the workers. ^ and any 


Article IS 

1. Every recruited worker shall be medically examined. 

2- ^ Wheie the worker has been recruited for employment 
at a distance from the place (/f reciniting or has been recnaited 
in one territory for employment in a territory under a different 
administration the medical examination .shall take place as near 
as may be convenient to the place of recruiting or, in the case 
of vvorkei's recruited in one territory for employment in a 
territory under a different administration, at latest at the place 
of departure from the territory of recruiting. 

3. The competent authority may empower public officers 
before whom workers are brought in pursuance of Article 16 
to authorise the departure prior to medical examination of 
workers in whose case they ai’e satisfied— 

(a) that it was and is impossible for the medical examination 
to take place near to the place of recruiting or at the place 
of departure; 

(b) that the worker is fit for the journey and the prospective 
employment; and 

(c) that the worker will be medically examined on arrival at 
the place of employment or as soon as possible thereafter. 

4. The competent authoi-ity may, particularly when the 
journey of the recruited workers is of such duration and takes 
place under such conditions that the health of the workers is 
likely to be affected, require reemited workers to be examined 
both before departure and after arrival at the place of employ¬ 
ment. 

5. The competent authority shall ensure that all necessary 
measures are taken for the acclimatisation and adaptation of 
recruited workers and for their immunisation against disease. 

Article 19 

1. The recruiter or employer shall whenever possible 
provide transport to the place of employment for recruited 
workers. 

2. The competent authority shall take all necessary 
measures to ensure— 


12' 



316 50 : Recniituuj of Indigmom Workers Convention, 1036 

(a) that the vehicles or vessels used for the transport (rf 
workers are suitable for such transport, are in good 
sanitary condition and are not overcrowded ; 

{bj that when it is necessary to break the journey for the 
night suitable accommodation is provided for the workers ; 
and 

CeJ that in the case of long journeys all necessary arrange¬ 
ments are made for medical assistance and for the welfare 
of the workers. 

3. When recruited workers have to make long journeys on 
foot to the place of employment, the competent authority shall 
take all necessary measures to ensure— 

(aj that the length of the daily journey is compatible with 
the maintenance of the health and strength of the work¬ 
ers ; and 

(bj that, where the extent of the movement of labour makes 
this necessary, rest camps or rest houses are provided 
at suitable points on main routes and are kept in proper 
sanitary condition and have the necessary facilities for 
medical attention. 

4. When recruited workers have to make long journeys in 
groups to the place of employment, they shall be convoyed by 
a responsible person. 


Article 20 

1. The expenses of the journey of recruited workers to the 
place of employment, including all expenses incurred for their 
protection during the journey, shall be borne by the recruiter 
or employer. 

2. The recruiter or employer shall furnish recruited workers 
with everything necessary for their welfare during the journey 
to the place of employment, including particularly, as local 
circumstances may require, adequate and suitable supplies of 
food, drinking water, fuel and cooking utensils, clothing and 
blamkets. 

3. This Article applies to workers recruited by worker- 
recruiters only to the extent to which its application is con¬ 
sidered possible by the competent authority. 

Article 21 

Any recruited worker who— 

(a) becomes incapacitated by sickness or accident during the 
journey to the place of employment; 

(b) is found on medical examination to be unfit for employ¬ 
ment ; 

(c) is not engaged after recruiting for a reason for which he 
is not responsible'; or 
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(d) is found by the competent authority to have been recruited 
by misrepresentation or mistake ; 

shall be repatriated at the expense of the recruiter or employer. 


Article S2 

The competent authority shall limit the amount which mav 
be paid to recruited workers in respect of advances of wa^sS 
shall regulate the conditions under which such advances may 
be made. 


Article 23 

Where the families of recruited workers have been authorised 
to accompany the workers to the place of employment the com¬ 
petent authority shall take all necessary measures for safeguard¬ 
ing their health and welfare during the journey and more par¬ 
ticularly— 

(a) Articles 19 and 20 of this Convention shall apply to such 
families ; 

(b) in the event of the worker being repatriated in virtue of 
Article 21, his family shall also be repatriated ; and 

(c) in the event of the death of the worker during the journey 
to the place of employment, his family shall be repatriated 

Article 2fy 

1. Before permitting the recruiting of workers for employ¬ 
ment in a territory under a different administration, the com¬ 
petent authority of the territory of recruiting shall satisfy itself 
that all necessary measures have been taken for the protection 
of the recruited workers in accordance with the provisions of 
this Convention when the workers have travelled beyond its 
jurisdiction. 

2. Where workers are recruited in one territory for employ¬ 
ment in a territory under a different administration and the 
circumstances and amount of recruiting appear to the competent 
authorities concerned to necessitate such action, the said 
authorities shall enter into agreements defining the extent to 
which such recruiting is to be permitted and providing for 
co-operation between them in supervising the execution of the 
conditions of recruiting and employment. 

3. The recruiting of workers in one territory for employ¬ 
ment in a territory under a different administration shall be 
undertaken only under licence issued by the competent authority 
of the territory of recruiting. Provided that the said authority 
may accept as equivalent to a licence issued by it a licence 
issued by the competent authority- of the territory of employ¬ 
ment. 

4. Where the circumstances and the amount of recruiting 
for employment in a territory under a different administration 
appear to the competent authority of the territory of recruiting 
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to necessitate such action, the said authority shall provide that 
such recruiting may only be undertaken by organisations 
approved by it. 


Article 25 

1. In respect of the territories referred to in Article 35 of 
the Constitution of the International Labour Organisation, each 
Member of the Organisation which ratifies this Convention shall 
append to its ratification a declaration stating— 

(a) the territories to which it undertakes to apply the provi¬ 
sions of the Convention without modification ; 

(b) the territories to which it undertakes to apply the pro¬ 
visions of the Convention subject to modifications, together 
with details of the said modifications ; 

(c) the territories to which the Convention is inapplicable and 
in such cases the gi'ounds on which it is inapplicable ; 

(d) the tei’ritories in respect of which it reserves its decision. 

2. The undertakings referred to in sub-paragraphs (a) 
and (b) of paragraph 1 of this Article shall be deemed to be 
an integral part of the ratification and shall have the force 
of ratification. 

3. Any Member may by a subsequent declaration cancel 
in whole or in part any resei'vations made in its original 
declaration in virtue of sub-paragraphs (b), (c) or (d) of para¬ 
graph 1 of this Article. 


Article 26 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 27 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose ratifi¬ 
cations have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 

Article 28 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered, the 
Director-General of the International Labour Office shall so 
notify all the Members of the International Labour Organ¬ 
isation. He shall likewise notify them of the registration of 
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ratifications which may be communicated subsequently by other 
Members of the Organisation. 

Article 29 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date 
on which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 30 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 31 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 29 above, if and when the new revising Conven¬ 
tion shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 32 

The French and English texts of this Convention shall both 
be authentic. 
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Reconunendation 46 

Rceominendation concerning tlie Progressive Eliinination of 

Itccruiting 

The General Conference of the International Labour Organ¬ 
isation, . 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twentieth Session on 4 June 1936, and 
Having decided upon the adoption of certain proposals with 
regard to the progressive elimination of recruiting, which 
is included in the first item on the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twentieth day of June of the year one thousand nine 
hundred and thirty-six the following Recommendation, which 
may be cited as the Elimination of Recruiting Recommendation, 
1936: 

The Conference, 

Having adopted a Convention concerning the regulation of 
certain special systems of recruiting workers. 

Considering that in addition to the regulation of recruiting 
of labour it should be a cardinal principle to be followed by the 
Members of the International Labour Organisation to direct 
their policy where necessary and desirable towards the pro¬ 
gressive elimination of the recruiting of labour and the develop¬ 
ment of the spontaneous offer of labour. 

Recommends that each Member of the International Labour 
Organisation should take steps to hasten such elimination by— 

(a) improvement of the conditions of labour; 

(b) development of the means of transport; 

(c) promotion of the settlement of workers and their families 
in the area of employment, where such settlement is the 
policy of the competent authority ; 

(d) facilitating the voluntary movement of labour under 
administrative supervision and control; and 

(e) the educational development of indigenous peoples and 
the improvement of their standard of living. 

Convention 51 


Couvoiition concerning the Iteduetion of Hours of Work on' 

Public Works ^ 

The General Conference of the International Labour Organ¬ 
isation, 


* Tliis Convention had not come into force by 1 J.inuary 1949. 
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Having met at Geneva in its Twentieth Session on 4 June 
1936; 

Considering that the question of the reduction of hours of 
work on public works undertaken or subsidised by 
Governments is the third item on the agenda of the 
Session; 

Confirming the principle laid down in the Forty-Hour 
Week Convention, 1935, including the maintenance ot 
the standard of living; , v. 

SnvSorwSrra? 

r cited the Reduction of Hours of Work (Public Works) 
Convention, 1936: 

of Convemlon .he,pr^» ^f 

I”' dSmlteC by?rZ|etent authority «er 

iuS. S'tKSSfiL of employers and workem 

the org?"‘sations of employee Convention- 

r "“U in which on,y members 

Ke empLyer’s fo-nUy 'tSrUf who do not 
(b) persons occupying positions of managemeni w 

ordinarily perform manual work. 

1. The hours of work of Po>^® to whom tfe Convention 
apphes wmk to ou^^^oiv^to on 

proce^ brSTat my time of the day, night or 

3. The competent workers concerned where 

t o^ork a. 

Sweto «nd 'workers concerned where such exrst, 



352 G. 51: Reduction of Hours of Work (Public Works) 

Convention, 1936 

determine the number of weeks over which this average may 
be calculated and the maximum number of hours that may be 
worked in any week. 

5. For the purpose of this Convention, the term “hours 
of work ” means the time during which the persons employed 
are at the disposal of the employer and does not include rest 
periods during which they are not at his disposal. 

Article 3 

1. The competent authority may, by regulations made after 
consultation with the organisations of employers and workers 
concerned where such exist, provide that the limits of hours 
prescribed in the preceding Article may be exceeded in the 
case of— 

(a) persons employed on preparatory or complementary work 
which must necessarily be carried on outside the limits 
laid down for the general working of the undertaking or 
branch thereof or of the shift; and 

(b) persons employed in occupations which by their nature 
involve long periods of inaction during which the said 
persons have to display neither physical activity nor 
sustained attention or remain at their posts only to reply 
to possible calls. 

2. The regulations referred to in paragraph 1 shall deter¬ 
mine the maximum number of hours which may be worked in 
virtue of this Article. 

3. The competent authority may permit the limits of hours 
prescribed in the preceding Article to be exceeded to a pre¬ 
scribed extent in cases in which this is necessary, if serious 
hindrance to the execution of a particular public work is to 
be avoided, on account of abnormal circumstances such as the 
inaccessibility of the site or the impossibility of engaging suffi¬ 
cient qualified labour. 

Article If 

The limits of hours prescribed in the preceding Articles may 
be exceeded, but only so far as may be necessary to avoid serious 
interference with the ordinary working of the undertaking— 

(a) in case of accident, actual or threatened, or in case of 
urgent work to be done to machinery or plant, or in case 
of force majeure •, or 

(h) in order to make good the unforeseen absence of one or 
more members of a shift. 

Article 5 

1. The limits of hours prescribed in Articles 2 and 3 may 
be exceeded in cases where the continued presence of particular 
persons is necessary for the completion of an operation which 
for technical reasons cannot be interrupted. 
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2. The competent authority shall, after consultation with 

employers and workers concerned where 
such exist, determine the operations to which this Article applies 
and the maximum number of hours in excess of the prescribed 
limits which may be worked by the persons concerned. 

3. Overtime worked in virtue of this Article shall be 
remunerated at not less than one-and-a-quarter times the nor¬ 
mal rate. 


Article 6 

1. The competent authority may grant an allowance of 
overtime for exceptional cases of pressure of work. Such an 
allowance shall only be granted under legulations made after 
consultation as to the necessity of such overtime and the number 
of hours to be worked with the organisations of employers and 
workers concerned where such exist, and no such allowance 
shall permit of any person being employed for more than one 
hundred hours of such overtime in any year. 

2. Overtime worked in virtue of this Article shall be remun¬ 
erated at not less than one-and-a-quarter times the normal rate. 

Article 7 

In order to facilitate the effective enforcement of the 
provisions of this Convention, every employer shall be required— 

(a) to notify, by the posting of notices in conspicuous positions 
in the works or other suitable place or by such other 
method as may be approved by the competent authority, 

(i) the hours at which work begins and ends ; 

(ii) where work is carried on by shifts, the hours at 
which each shift begins and ends ; 

(iii) where a rotation system is applied, a description of 
the system, including a time-table for each person 
or group of persons ; 

(iv) the arrangements made in cases where the average 
duration of the working week is calculated over a 
number of weeks ; and 

(v) rest periods in so far as these are not reckoned as 
part of the working hours ; 

(b) to keep a record in the form prescribed by the competent 
authority of all additional hours work^ in virtue of 
Articles 3 (paragraph 3), 5 and 6 and of the payments 
made in respect thereof. 

Article 8 

The annual reports submitted by Members upon the appli¬ 
cation of this Convention shall include more particularly full 
information concerning— 
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(a) the definitions adopted in virtue of Article 1, paragraph 2 ; 

(b) processes which the competent authority has recognised as 
necessarily continuous in character in virtue of Article 2, 
paragraph 2; 

(c) determinations made in virtue of Article 2, paragraph 4 ; 

(d) decisions taken in virtue of Article 3 ; and 

(e) allowances of overtime granted in virtue of Article 6. 

Article 9 

Nothing in this Convention shall affect any law, award, 
custom or agreement between employers and workers which 
ensures more favourable conditions than those provided by this 
Convention. 


Article 10 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 11 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifi¬ 
cations have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification 
has been registered. 


Article 12 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered, the Director- 
General of the International Labour Office shall so notify all 
the Members of the International Labour Organisation. He 
shall likewise notify them of the registration of ratifications 
which may be communicated subsequently by other Members 
of the Organisation. 


Article 13 

1. A Member which heis ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
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which does not, within the year following the expiration of the 
period of ten years mentioned in the preceS paraSaDh 
exercise the right of denunciation provid^ for i/this Scle! 
will h(3und for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 


Article Ify 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 


Article 15 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 13 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remciin in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 


Article 16 

The French and English texts of this Convention shall both 
be authentic. 


Convention 52 


Convention concerning Annual Holidays with Pay 1 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twentieth Session on 4 June 1936, and 

Having decided upon the adoption of certain proposals with 
regard to annual holidays with pay, which is the second 
item on the agenda of the Session, and 


^ Dato of coining into force : 22 September 1939. 
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Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-fourth day of June of the year one thousand 
nine hundred and thirty-six the following Convention, which 
may be cited as the Holidays with Pay Convention, 1936 : 

Article 1 

1. This Convention applies to all persons employed in any 
of the following undertakings or establishments, whether public 
or private: 

(a) undertakings in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are trans¬ 
formed, including undertakings engaged in shipbuilding or 
in the generation, transformation or transmission of elec¬ 
tricity or motive power of any kind ; 

(b) undertakings engaged wholly or mainly in the construc¬ 
tion, reconstruction, maintenance, repair, alteration or 
demolition of any one or more of the following: 

buildings, 

railways, 

tramways, 

airports, 

harbours, 

docks, 

piers, 

works of protection against floods or coast erosion, 
canals, 

works for the purpose of inland, maritime or aerial 
navigation, 
roads, 
tunnels, 
bridges, 
viaducts, 
sewers, 
drains, 
wells, 

irrigation or drainage works, 
telecommunication installations, 
works for the production or distribution of electricity 
or gas, 
pipe-lines, 
waterworks, 

and undertakings engaged in other similar work or in the 
preparation for or laying the foundation of any such work 
or structure; 

(c) undertakings engaged in the transport of passengers or 
goods by road, rail, inland waterway or air, including the 
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or docks, quays, wharves, warehouses 

(d) mines, quarries and other works for tho extraction of 
minerals from the earth ; 

(e) commercial or trading establishments, including postal 
and telecommunication services ; 

(f) establishments and administrative services in which the 
persons employed are mainly engaged in clerical work ; 

(g) newspaper undertakings ; 

(h) establishments for the treatment and care of tho sick, 
infirm, destitute or mentally unfit; 

(i) hotels, restaurants, boarding-houses, clubs, cafes and other 
refreshment houses ; 

(j) theatres and places of public amusement; 

(k) mixed commercial and industrial establishments not 
falling wholly within any of the foregoing categories. 

2. The competent authority in each country shall, after 
consultation with the principal organisations of employers and 
workers concerned where such exist, define the line which 
separates the undertakings and establishments specified in the 
preceding paragraph from those to which this Convention docs 
not apply. 

3. The competent authority in each country m?iy exempt 
from the application of this Convention— 

(a) persons employed in undertakings or establishments in 
which only members of the employer’s family are 
employed; 

(b) persons employed in public services whose conditions of 
service entitle them to an annual holiday with pay at least 
equal in duration to that prescribed by this Convention. 

Article 2 

1. Every person to whom this Convention applies shall be 
entitled after one year of continuous service to an annual 
holiday with pay of at least six working days. 

2. Persons, including apprentices, under sixteen years of 
age shall be entitled after one year of continuous service to an 
annual holiday with pay of at least twelve working days. 

3. The following shall not be included in the annual holiday 
with pay: 

(a) public and customary holidays ; 

(h) interruptions of attendance at work due to sickness. 

4. National laws or regulations may authorise in special 
circumstances the division into parts of any part of the 
annual holiday with pay which exceeds the minimum duration 
prescribed by this Article. 
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5. The duration of the annual holiday with pay shall 
increase with the length of service under conditions to be 
prescribed by national laws or regulations. 

Article S 

Every person taking a holiday in virtue of Article 2 of this 
Convention shall receive in respect of the full period of the 
holiday either— 

(a) his usual remuneration, calculated in a manner which shall 
be prescribed by national laws or regiJations, including 
the cash equivalent of his remuneration in kind, if einy ; or 

(b) the remuneration determined by collective agreement. 

Article 4 

Any agreement to relinquish the right to an annual holiday 
with pay, or to foi’go such a holiday, shall be void. 

Article 5 

National laws or regulations may provide that a person who 
engages in paid employment during the course of his annual 
holiday may be deprived of his right to payment in respect of 
the period of the holiday. 


Article 6 

A person dismissed for a reason imputable to the employer 
before he has taken a holiday due to him shall receive in respect 
of every day of holiday due to him in virtue of this Convention 
the remuneration provided for in Article 3. 

Article 7 

In order to facilitate the effective enforcement of the pro¬ 
visions of this Convention, every employer shall be required to 
keep, in a form approved by the competent authority, a record 
showing— 

(a) the date of entry into his service of each person employed 
by him and the duration of the annual holiday with pay 
to which each such person is entitled ; 

(b) the dates at which the annual holiday with pay is taken 
by each person; 

(c) the remuneration received by each person in respect of 
the period of his annual holiday with pay. 

Article 8 

Each Member which ratifies this Convention shall establish 
a system of sanctions to ensure the application of its provisions. 

Article 9 

Nothing in this Convention shall affect any law, award. 
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ensures more^favour?ble^JStionT?E7h workers which 

Convention. conditions than those provided by this 


Article 10 

The formal raUfications of this Convention shall bo com- 
Director-General of the International Labour 
Office for registration. 


Article 11 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose rati¬ 
fications have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 

Article 12 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered, the 
Director-General of the International Labour Office shall so 
notify all the Members of the International Labour Organ¬ 
isation. He shall likewise notify them of the registration of 
ratifications which may be communicated subsequently by 
other Members of the Organisation. 

Article 13 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date 
on which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article H 

At the expiration of each period of ten yeara after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Com^ention and 
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shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 15 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 13 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention 
comes into force this Convention shall cease to be open 
to ratification by the Members, 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 16 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 47 


Recommoiidation concerning Annual Holidays with Pay 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twentieth Session on 4 June 1936, and 
Having decided upon the adoption of certain proposals with 
regard to annual holidays with pay, which is the second 
item on the agenda of the Session, and 
Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-fourth day of June of the year one thousand 
nine hundred and thirty-six the following Recommendation, 
which may be cited as the Holidays with Pay Recommendation, 
1936: 

The Conference, 

Having adopted a Convention concerning annual holidays 
with pay for employed persons, 

Considering that the purpose of such holidays is to secure 
to employed persons opportunities for rest, recreation and the 
development of their faculties. 

Considering that the conditions laid down by the Convention 
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to which any system of 


constitute the minimum standard 
holidays with pay should conform, 

the metho* of Lpplytag *”“*'*■' 

Recommends that each Member should take the following 
suggestions into consideration : 


1. (1) ^ The continuity of service required in order to 
become entitled to a holiday should not be affected by inter¬ 
ruptions occasioned by sickness or accident, family events, 
military service, the exercise of civic rights, changes in the 
management of the undertaking in which the employed person 
is employed, or intermittent involuntary unemplojment if the 
duration of the unemployment does not exceed a prescribed 
limit and if the person concerned resumes employment. 

(2) In employments in which work is not carried on 
regularly throughout the year the condition of continuity of 
employment should be regarded as satisfied by the working of 
a prescribed number of days during a prescribed period. 

(3) The holiday should be earned after one year’s work, 
regardless whether this period has been spent in the employment 
of the same or of several employers. Each Government should 
take effective steps to ensure that the cost arising from the 
granting of the holidays shall not fall entirely upon the last 
employer. 

2. Although it may be desirable that provision should be 
made in special cases for holidays to be divided, care should 
be exercised to ensure that such special arrangements do not 
run counter to the purpose of the holiday, which is to enable 
the employed person to make good the loss of physical and 
mental forces during the course of the year. In other cases 
division of the holiday should be restricted, save in quite excep¬ 
tional circumstances, to division into not more than two parts, 
one of which should not be less than the prescribed minimum. 

3. It would be desirable that the increase in the length of 
the holiday with the duration of service should begin to operate 
as soon as possible and should be effected by regular stages so 
that a prescribed minimum will be attained cifter a prescribed 
number of years, for example, twelve working days after seven 
years of service. 

4. The fairest method of calculating the remuneration of 
a person paid in whole or in part on an output or piece-work 
basis would be to calculate the average eaimings over a fairly 
long period so as to nullify as far as possible the effect of fluc¬ 
tuations in earnings. 

5. It would be desirable that the Members should consider 
whether a more advantageous system should not be established 
for young persons and apprentices under eighteen yeai's of age 
in order to ease the transition from school to industrial life 
during a period of physical development. 
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TWENTY-FIRST SESSION 
(Geneva, 0-24 October 1920) 


Recommendation 48 

Reeoninieiulation concerning the Proinotioii ol" Seamen’s 
Welfare in Ports 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-first Session on 6 October 1936, and 

Having decided upon the adoption of certain proposals with 
regard to the promotion of seamen’s welfare in ports, 
which is the third item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-fourth day of October of the year one 
thousand nine hundred and thirty-six the following Recom¬ 
mendation, which may be cited as the Seamen’s Welfare in 
Ports Recommendation, 1936: 

Whereas by the nature of their calling seamen are 
frequently deprived for long periods of the advantages of family 
life and may be exposed while in ports, particularly in foreign 
countries, to special dangers and difficulties and whereas it is 
not always possible for them to have the benefit of arrange¬ 
ments made to organise the spare time, promote the welfare 
and safeguard the health of the general body of workers ; 

Whereas certain Governments and different private associa¬ 
tions have successfully taken various measures for the special 
help and protection of seamen in ports and whereas such pro¬ 
tection should be extended to as large a number of seamen as 
possible ; and 

Whereas it is important, notwithstanding differences which 
may exist in national and local needs and customs, to develop 
and co-ordinate nationally and internationally the principal 
forms of action, in a manner which draws no distinction of 
race between seamen ; 

The Conference recommends that each Member of the Inter¬ 
national Labour Organisation should take the following prin¬ 
ciples and methods into consideration for the promotion of the 
welfare of both national and foreign seamen in ports. 

Pabx I. General Organisation 

1. It is desirable to create in every important port an official 
or officially recognised body, which might comprise represen- 
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authorities 

ana me cnier associations concerned, for the purposes of_ 

(aj collecting, as far as possible in conjunction with the dif- 
lerent authorities or organisations concerned, including the 
consular authorities of maritime States, all useful inform¬ 
ation and suggestions on the conditions for seamen in 
the port; 

(h) advising the competent departments, authorities and asso¬ 
ciations as to the adoption, adaptation and co-ordination 
of measures for the improvement of such conditions ; and 

(c) collaborating if required with other competent bodies in 
carrying out such measures. 


2. It is desirable, in order to enable the International 
Labour Office to inform the Governments of the maritime 
States and to assist them to co-ordinate their action, that each 
of them should keep in touch with the Office and furnish it every 
three years with all useful information on the experience 
acquired in the promotion of seamen’s welfare in ports and on 
the progress made in this field. 


Part II. Ebgulation 

3. There should be laws or regulations to protect seamen, 
by measures including the following, from the dangers to which 
they are exposed in certain establishments or in the docks as 
such : 

(a) the regulation of the sale of intoxicating liquor ; 

(b) the prohibition of the employment in public houses of 
young persons of either sex under a certain age ; 

(c) the application of the provisions of international agree¬ 
ments limiting the sale and use of narcotics to all seamen 
without distinction of nationality ; 

(d) the prohibition of the entry into the docks and harbour 
area generally of undesirable persons ; 

(e) the fencing off of dock areas and the protection of the 
edges of wharves and quays and other dangerous parts 
of docks by fixed or movable barriers, wherever such 
measures are practicable ; 

(f) the provision of sufficient lighting and, where necessary, 
of signposts for docks and approaches. 

4. In order to ensure the strict enforcement of the mea¬ 
sures indicated above and to increase their efficacy, there should 
be arrangements for supervision, including— 

(a) supervision of establishments where intoxicating liquors 
are sold and, where necessary and practicable, of hotels, 
cafes, lodging houses and other similar establishments in 
the harbour area; 
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(b) supervision, which might be carried out jointly by masters 
and the public authorities, of persons visiting ships, includ¬ 
ing boatmen plying between ships and the shore, with a 
view to preventing intoxicating liquor or narcotics being 
wrongfully brought on board or the fulfilment of any 
other illicit purpose; 

(c) the maintenance in the harbour area of adequate police 
forces, specially trained and equipped, which should keep 
in touch with the other supervising bodies. 

5. For the better protection of foreign seamen, measures 

should be taken to facilitate— 

(a) their relations with their consuls ; and 

(b) effective co-operation between consuls and the local or 
national authorities. 


Part III. Health 

6. Soliciting and enticing, whether directly or indirectly, in 
the neighbourhood of the harbour and in districts frequented 
by seamen should be energetically repressed. 

7. All suitable measures should be taken to make known to 
seamen entering the port, irrespective of their nationality— 

(a) the dangers and means of preventing diseases to which they 
are exposed, including more particularly tuberculosis and 
tropical and venereal diseases ; 

(b) the necessity for persons suffering from disease to undergo 
treatment and the facilities available for such treatment; 
and 

(c) the dangers arising from the habit of using narcotics. 

8. The treatment of seamen suffering from disease should 
be facilitated by suitable measures including— 

(a) as wide extension as possible, especially in the dock area, 
of free and continued treatment for venereal diseases, as 
provided, for example, by the Agreement concerning 
Facilities to be given to Merchant Seamen for the Treat¬ 
ment of Venereal Diseases, signed at Brussels, 1 December 
1924 ; 

(b) the admission of seamen to clinics and hospitals in ports, 
without difficulty and irrespective of nationality or reli¬ 
gious belief; 

(c) as wide application as possible to foreign seamen of the 
provision made for the protection of nationals against 
tuberculosis ; 

CdJ the provision, whenever possible, of arrangements, designed 
to ensure, when necessary, continuation of treatment with 
a view to supplementing the medical facilities available to 
seamen. 
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Paex IV. Accommodation and Kecrbation 

9. Arrangements should be made, at least in the larger 
ports, for the material and general assistance of seamen while 
in the port and such arrangements should more particularly 
include— 

(aj the institution or development of seamen’s hostels of a 
satisfactory character and furnishing suitable board and 
lodging at reasonable prices ; 

(b) the institution or development of institutes—which might 
be distinct from the seamen’s hostels, but should keep 
as far as possible in touch with them—providing meeting 
and recreation rooms (canteens, rooms for games, 
libraries, etc .); 

(c) the organisation, where possible in co-operation with ships’ 
sports clubs, of healthy recreations, such as sports, excur¬ 
sions, etc.; 

(d) the promotion, by every possible means, of the family life 
of seamen. 

Part V. Savings and Remittance of Wages 

10. In order to help seamen to save and to transmit their 
savings to their families— 

(a) there should be adopted a simple, rapid and safe system, 
operating with the assistance of consuls, masters, ship¬ 
owners’ agents or reliable private institutions, for enabling 
seamen, and more especially those who are in a foreign 
country, to deposit or remit the whole or part of their 
wages ; 

(b) a system for enabling seamen, at the time of their signing 
on or during the voyage, to allot, if they so desire, a pro¬ 
portion of their wages for remittance at regular intervals 
to their families should be instituted or made of moi'e 
general application. 

Part VI. Information for Seamen 

11. In view of the fact that the success of most of the 
measures recommended above must depend to a large extent 
on suitable publicity among seamen, such publicity should be 
organised and undertaken by the public authorities, the bodies 
referred to in Part I of this Recommendation, and the competent 
associations, assisted as far as possible by the ship’s officers and 
doctor and by ships’ sports clubs. 

12. Such publicity might include— 

(a) the distribution on shore and, subject to the consent of 
the master, on board ship, of pamphlets in the most appro¬ 
priate languages giving clear information as to the 
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facilities available for seamen in the port of call or in the 
next ports for which the ship is bound ; 

(h) the creation in the larger ports of information offices, 
either at shipping offices or elsewhere, easily accessible 
to seamen and staffed by persons capable of giving directly 
such explanations or guidance as may be useful ; 

(c) the inclusion of some useful information for the physical 
well-being and general protection of seamen in seamen’s 
books, discharge books or other documents habitually 
carried by seamen, or in notices posted in a conspicuous 
place in the crew’s quarters ; 

(d) the frequent publication of articles of general and edu¬ 
cational interest to seamen in periodicals read by seamen, 
both of specialised and general interest, and also the use 
of the cinema for this purpose ; 

(e) the distribution of information concerning the tariffs of 
local transport and of local places of interest and enter¬ 
tainment. 

Part VII. Kqtjality ot' Treatmknt 

13. Governments, authorities and organisations which may 
have to administer funds for the welfare of seamen are specially 
urged not to concern themselves solely with seamen of a par¬ 
ticular nationality, but to act as generously as possible in the 
spirit of international solidarity. 


Convention 53 


Conveniioii eonceriiing the Minimum Requirement 
of Professional Capacity for Masters and Officers on Hoard 

Mercliant Ships ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-first Session on 6 October 1936, and 

Having decided upon the adoption of certain proposals 
with regard to the establishment by each maritime 
country of a minimum requirement of professional 
capacity in the case of captain, navigating and engineer 
officers in charge of watches on board merchant ships, 
which is the fourth item on the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of an international Convention, 


* Date of coming into force : 29 March 1939. 
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adopts this twenty-fourth day of October of the year one 
thousand nine hundred and thirty-six the following Convention, 
which may be cited as the Officers’ Competency Certificates 
Convention, 1936: 


Article 1 

1. This Convention applies to all vessels registered in a 
territory for which this Convention is in force and engaged 
in maritime navigation with the exception of— 

(a) ships of war ; 

(h) Government vessels, or vessels in the service of a public 
authority, which are not engaged in trade ; 

(c) wooden ships of primitive build such as dhows and junks. 

2. National laws or regulations may grant exceptions or 
exemptions in respect of vessels of less than 200 tons gross 
registered tonnage. 

Article 2 

For the purpose of this Convention the following expres¬ 
sions have the meanings hereby assigned to them : 

(a) “ master or skipper ” means any person having command 
or charge of a vessel; 

(b) “ navigating officer in charge of a watch ” means any 
person, other than a pilot, who is for the time being 
actually in charge of the navigation or manoeuvring of 
a vessel; 

(c) “ chief engineer ” means any person permanently respon¬ 
sible for the mechanical propulsion of a vessel; 

(d) “ engineer officer in charge of a watch ” means any person 
who is for the time being actually in charge of the running 
of a vessel’s engines. 


Article 3 

1, Np person shall be engaged to perform or shall perform 
on board any vessel to which this Convention applies the duties 
of master or skipper, navigating officer in charge of a watch, 
chief engineer, or engineer officer in charge of a watch, unless 
he holds a certificate of competency to perform such duties, 
issued or approved by the public authority of the territory 
where the vessel is registered. 

2. Exceptions to the provisions of this Article may be 
made only in cases of force majeure. 

Article 4 

1. No person shall be granted a certificate of competency 
unless— 

(a) he has reached the minimum age prescribed for the issue 
of the certificate in question ; 
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(b) his professional experience has been of the minimum 
duration prescribed for the issue of the certificate in 
question ; and 

(cj he has passed the examinations organised and supervised 
by the competent authority for the purpose of testing 
whether he possesses the qualifications necessary for per¬ 
forming the duties corresponding to the certificate for 
which he is a candidate. 

2. National laws or regulations shall— 

(aj prescribe a minimum age to have been attained by and 
a minimum period of professional experience to have been 
completed by candidates for each grade of competency 
certificate; 

(bj provide for the organisation and supervision by the com¬ 
petent authority of one or more exsuninations for the 
purpose of testing whether candidates for competency 
certificates possess the qualifications necessary for per¬ 
forming the duties corresponding to the certificates for 
which they are candidates. 

3. Any Member of the Organisation may, during a period 
of three years from the date of its ratification, issue com¬ 
petency certificates to persons who have not passed the 
examinations organised in virtue of paragraph 2 {bj of this 
Article who— 

(a) have in fact had sufficient practical experience of the 
duties corresponding to the certificate in question ; and 
{bj have no record of any serious technical error against them. 

Article 5 

1. Each Member which ratifies this Convention shall ensure 
its due enforcement by an efficient system of inspection. 

2. National laws or regulations shall provide for the cases 
in which the authorities of a Member may detain vessels 
registered in its territory on account of a breach of the pro¬ 
visions of this Convention. 

3. Whei’e the authorities of a Member which has ratified 
this Convention find a breach of its provisions on a vessel 
registered in the territory of another Member which has also 
ratified the Convention, the said authorities shall communicate 
with the consul of the Member in the territory of which the 
vessel is registered. 


Article 6 

1. National laws or regulations shall prescribe penalties 
or disciplinary measures for cases in which the provisions of 
this Convention are not respected. 

2. In particular, such penalties or disciplinary measures 
shall be prescribed for cases in which— 
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(a) a shipowner, shipowner’s agent, master or skipper has 
engaged a person not certificated as required by this 
Convention ; 

(b) a master or skipper has allowed any of the duties defined 
in Article 2 of this Convention to be performed by a 
person not holding the corresponding or a superior certi¬ 
ficate ; 

(c) a person has obtained by fraud or forged documents an 
engagement to perform any of the duties defined in the 
said Article 2 without holding the requisite certificate. 

Article 7 

1. In respect of the territories referred to in Article 35 
of the Constitution of the International Labour Organisation, 
each Member of the Organisation which ratifies this Convention 
shall append to its ratification a declaration stating— 

(a) the territories in respect of which it undertakes to apply 
the provisions of the Convention without modification ; 

(b) the territories in respect of which it undertakes to apply 
the provisions of the Convention subject to modifications, 
together with details of the said modifications; 

(c) the territories in respect of which the Convention is inap¬ 
plicable and in such cases the grounds on which it is 
inapplicable; 

(d) the territories in respect of which it reserves its decision. 

2. The undertakings referred to in sub-paragraphs (a) 
and (b) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may by a subsequent declaration cancel 
in whole or in part any reservations made in its original decla¬ 
ration in virtue of sub-paragraphs (b), (c) or (d) of para¬ 
graph 1 of this Article. 


Article 8 

The formal ratifications of this Convention shall be commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. 


Article 9 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose rati¬ 
fications have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its rati¬ 
fication has been registered. 


131 



370 G. 53: Oificers' Competency Certificates Convention, 1936 


Article 10 

As soon as the ratifications of two Members of the Interna¬ 
tional Labour Organisation have been registered, the Director- 
General of the International Labour Office shall so notify all 
the Members of the International Labour Organisation, He 
sheill likewise notify them of the registration of ratifications 
which may be communicated subsequently by other Members 
of the Organisation. 


Article 11 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date 
on which the Convention first comes into force, by an act 
communicated to the Director-General of the International 
Labour Office for registration. Such denunciation shall not 
take effect until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another ^riod of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 12 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 13 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or. in part, then, unless the new 
Convention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 11 above, if and when the new revising Convention 
shall have come into force; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 
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The French and English texts of this Convention shall both 
be authentic. 


Convention 54 


Convention conccrniny Annual Holidays with Pay for Seamen ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-first Session on 6 October 1936, and 
Having decided upon the adoption of certain proposals with 
regard to holidays with pay for seamen, which is the 
fifth item on the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-fourth day of October of the year one 
thousand nine hundred and thirty-six the following Convention, 
which may be cited as the Holidays with Pay (Sea) Convention, 
1936: 


Article 1 

1. This Convention applies to the master, officers and 
members of the crew, including wireless operators in the service 
of a wireless telegraphy company, of all sea-going vessels, 
whether publicly or privately owned, which are registered in 
a territory for which the Convention is in force and are engaged 
in the transport of cargo or passengers for the purpose of trade. 

2. National laws or regulations shall determine when 
vessels are to be regarded as sea-going vessels for the purpose 
of this Convention. 

3. This Convention does not apply to— 

(a) persons employed in vessels engaged in fishing, whaling 
or similar pursuits or in operations directly connected 
therewith; 

(h) persons employed in any vessel the crew of which consists 
entirely of members of the owner’s family as defined by 
national laws or regulations ; 

(c) persons not remunerated for their services, or remu¬ 
nerated only by a nominal salary or wage, or remunerated 
exclusively by a share of profits ; 

(d) persons working exclusively or mainly on their own 
account; 

* This Convention had not come into force by 1 January 1J49. It was 
revised in 1946 by Convention 72 (see p. 627). 
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(e) persons employed in wooden ships of primitive build such 
as dhows and junks ; 

(f) persons whose duties are connected solely with the cargo 
carried on board and who are not in fact in the employ¬ 
ment either of the owner or of the master ; 

(g) travelling dockers. 


Article 2 

1. Every person to whom this Convention applies shall be 
entitled after one year of continuous service with the same 
undertaking to an annual holiday with pay the duration of 
which shall be— 

(a) in the case of masters, officers, and wireless operators, 
not less than twelve working days ; 

(h) in the case of other members of the crew, not less than 
nine working days. 

2. For the purpose of calculating when a holiday is due— 
(a) service off articles shall be included in the reckoning of 

continuous service ; 

(h) short interruptions of service not due to the act or fault 
of the employee and not exceeding a total of six weeks 
shall not be deemed to break the continuity of the periods 
of service which precede and follow them ; 

(c) continuity of service shall not be deemed to be interrupted 
by any change in the management or ownership of the 
vessel or vessels in which the person concerned has served. 

3. The following shall not be included in the annual holiday 
with pay: 

(a) public and customary holidays ; 

(b) interruptions of service due to sickness; 

(c) any time off allowed in compensation for weekly rest days 
and public holidays worked at sea. 

4. There may be defined by national laws or regulations 
or by collective agreement special circumstances in which, 
subject to conditions prescribed' by such laws or regulations or 
fixed by such agreement— 

(a) an annual holiday with pay due in virtue of this Conven¬ 
tion may be divided into parts or be accumulated with 
a subsequent holiday; 

(b) there may be substituted for such a holiday, when in 
exceptional circumstances the service so requires, a cash 
payment at least equivalent to the remuneration provided 
for in Article 4. 


Article 3 

1. The annual holiday shall be given in the territory in 
which the vessel is registered at one of the following ports : 
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(a) the port from which the vessel trades ; 

fcj the port of the vessel’s final destination. 

2. Provided that the holiday may be given at any other 
port by mutual consent. 

3. When an annual holiday is due it shall be given by 
mutual agreement at the first opportunity as the requirements 
of the service allow. 

Article 4 

1. Every person taking a holiday in virtue of Article 2 of 
this Convention shall receive in respect of the full period of 
the holiday his usual remuneration. 

2. The usual remuneration payable in virtue of the preced¬ 
ing paragraph shall include a suitable subsistence allowance and 
shall be calculated in a manner which shall be prescribed by 
national laws or regulations or fixed by collective agreement. 

Article 5 

Any agreement to relinquish the right to an annual holiday 
with pay, or to forgo such a holiday, shall be void. 

Article 6 

National laws or regulations may provide that a person who 
engages in paid employment during the course of his annual 
holiday may be deprived of his right to payment in respect of 
the period of the holiday. 

Article 7 

A person who leaves or is discharged from the service of 
his employer before he has taken a holiday due to him shall 
receive in respect of every day of holiday due to him in virtue 
of this Convention the remuneration provided for in Article 4. 

Article 8 

Each Member which ratifies this Convention shall require 
employers to keep records for the purpose of facilitating its 
effective enforcement. 


Article 9 

Each Member which ratifies this Convention shall establish 
a system of penalties to ensure the application of its provisions. 

Article 10 

Nothing in this Convention shall affect any law, award, 
custom or agreement between shipowners and seamen which 
ensures more favourable conditions than those provided by this 
Convention. 
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Article 11 

1. In respect of the territories referred to in Article 35 
of the Constitution of the International Labour Organisation, 
each Member of the Organisation which ratifies this Convention 
shall append to its ratification a declaration stating— 

(a) the territories in respect of which it undertakes to apply 
the provisions of the Convention without modification; 

(b) the territories in respect of which it undertakes to apply 
the provisions of the Convention subject to modifications, 
together with details of the said modifications ; 

(c) the territories in respect of which the Convention is 
inapplicable and in such cases the grounds on which it 
is inapplicable; 

(d) the territories in respect of which it reserves its decision. 

2. The undertakings referred to in sub-paragraphs (a) and 
(b) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may by a subsequent declaration cancel 
in whole or in part any reservations made in its original decla¬ 
ration in virtue of sub-paragraphs (b), (c) or (d) of paragraph 1 
of this Article. 


Article 12 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 13 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force six months after the date on 
which there have been registered by the Director-General of 
the International Labour Office the ratifications of five 
Members of the Organisation each of which has more than one 
million tons gross of sea-going merchant shipping. 

3. Thereafter, this Convention shall come into force for 
any Member six months after the date on which its ratification 
has been registered. 


Article 14 

As soon as the ratifications of five of the Members mentioned 
in the second paragraph of Article 13 have been registered, the 
Director-General of the International Labour Office shall so 
notify all the Members of the International Labour Organ¬ 
isation. He shall likewise notify them of the registration of 
ratifications which may be communicated subsequently by other 
Members of the Orgcmisation. 
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Article 15 

H ^his Convention may 

denoun^ it ^ter the expiration of ten years from the date 
on whicn the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 


2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of 
the period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 


Article 16 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agmda of the 
Conference the question of its revision in whole or in part. 


Article 17 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 15 above, if and when the new revising Convention 
shall have come into force; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 


Article 18 

The French and English texts of this Convention shall both 
be authentic. 
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Convention 55 


Convention concerning the Liability of the Shipowner in Case 
of Sickness, Injury or Death of Seamen ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-first Session on 6 October 1936, and 
Having decided upon the adoption of certain proposals with 
regard to the liability of the shipowner in case of 
sickness, injury or death of seamen, which is included in 
the second item on the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-fourth day of October of the year one 
thousand nine hundred and thirty-six the following Convention, 
which may be cited as the Shipowners’ Liability (Sick and 
Injured Seamen) Convention, 1936 : 

Article 1 

1. This Convention applies to all persons employed on board 
any vessel, other than a ship of war, registered in a territory 
for which this Convention is in force and ordinarily engaged 
in maritime navigation. 

2. Provided that any Member of the International Labour 
Organisation may in its national laws or regulations make such 
exceptions as it deems necessary in respect of— 

(a) persons employed on board, 

(i) vessels of public authorities when such vessels are 
not engaged in trade ; 

(ii) coastwise fishing boats ; 

(iii) boats of less than twenty-five tons gross tonnage; 

(iv) wooden ships of primitive build such as dhows and 
junks; 

(b) persons employed on board by an employer other than 
the shipowner; 

(c) persons employed solely in ports in repairing, cleaning, 
loading or unloading vessels ; 

(d) members of the shipowner’s family ; 

(e) pilots. 


Article 2 

1. The shipowner shall be liable in respect of— 


^ Date of coming into force : 29 October 1939. 
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(a) sickness and injury occurring between the date specified 

(b) death resulting from such sickness or injury. 

2. Provided that national laws or regulations may make 
exceptions in respect of— ^ miRc 

(a) injury incurred otherwise than in the service of the ship ; 

(b) injury or sickness due to the wilful act, default or mis¬ 
behaviour of the sick, injured or deceased person ; 

(c) sickness or infirmity intentionally concealed when the 
engagement is entered into. 


3. National laws or regulations may provide that the ship¬ 
owner shall not be liable in respect of sickness, or death directly 
attributable to sickness, if at the time of the engagement the 
person employed refused to be medically examined. 


Article 3 

For the purpose of this Convention, medical care and main¬ 
tenance at the expense of the shipowner comprises— 

(a) medical treatment and the supply of proper and sufficient 
medicines and therapeutical appliances; and 

(b) board and lodging. 

Article Jj 

1. The shipowner shall be liable to defray the expense of 
medical care and maintenance until the sick or injured person 
has been cured, or until the sickness or incapacity has been 
declared of a permanent character. 

2. Provided that national laws or regulations may limit the 
liability of the shipowner to defray the expense of medical care 
and maintenance to a period which shall not be less than sixteen 
weeks from the day of the injury or the commencement of the 
sickness. 

3. Provided also that, if there is in force in the territory 
in which the vessel is re^stered a scheme applying to seamen 
of compulsory sickness insurance, compulsory accident insu¬ 
rance or workmen’s compensation for accidents, national laws 
or regulations may provide— 

(a) that a shipowner shall cease to be liable in respect of 
a sick or injured person from the time at which that 
person becomes entitled to medical benefits under the 
insurance or compensation scheme ; 

(b) that the shipowner shall cease to be liable from the time 
prescribed by law for the grant of medical benefits under 
the insurance or compensation scheme to the beneficiaries 
of such schemes, even when the sick or injured person is 


13 * 
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not covered by the scheme in question, unless he is 
excluded from the scheme by reason of any restriction 
which affects particularly foreign workers or workers not 
resident in the territory in which the vessel is registered. 

Article 5 

1. Where the sickness or injury results in incapacity for 
work the shipowner shall be liable— 

(a) to pay full wages as long as the sick or injured person 
remains on board; 

(b) if the sick or injured person has dependants, to pay wages 
in whole or in part as prescribed by national laws or 
regulations from the time when he is landed until he has 
been cured or the sickness or incapacity has been declared 
of a permanent character. 

2. Provided that national laws or regulations may limit the 
liability of the shipowner to pay wages in whole or in part in 
respect of a person no longer on board to a period which shall 
not be less than sixteen weeks from the day of the injury or 
the commencement of the sickness. 

3. Provided also that, if there is in force in the territory 
in which the vessel is registered a scheme applying to seamen 
of compulsory sickness insurance, compulsory accident insur¬ 
ance or workmen’s compensation for accidents, national laws or 
regulations may provide— 

(a) that a shipowner shall cease to be liable in respect of a 
sick or injured person from the time at which that person 
becomes entitled to cash benefits under the insurance or 
compensation scheme; 

(b) that the shipowner shall cease to be liable from the time 
prescribed by law for the grant of cash benefits under the 
insurance or compensation scheme to the beneficiaries of 
such schemes, even when the sick or injured person is not 
covered by the scheme in question, unless he is excluded 
from the scheme by reeison of any restriction which 
affects particularly foreign workers or workers not 
resident in the territory in which the vessel is registered. 

Article 6 

1. The shipowner shall be liable to defray the expense of 
repatriating every sick or injured person who is landed during 
the voyage in consequence of sickness or injury. 

2. The port to which the sick or injured person is to be 
returned shall be— 

(a) the port at which he was engaged ; or 

(b) the port at which the voyage commenced ; or 

(c) a port in his own country or the coimtry to which he 
belongs; or 
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the transportation!^ ^ccSmodatio/anV 
injured person during the fourniJ «nH h- 
the time fixed for his departur? ^ maintenance up to 

4. If the sick or injured person is capable of work the 
shipo^er may discharge his liability to repatriate him by 
providing him with suitable employment on board a vessel pro¬ 
ceeding to one of the destinations mentioned in paragraph 2 of 
this Article. 


Article 7 

1. The shipowner shall be liable to defray burial expenses 
in case of death occurring on board, or in case of death occurring 
on shore if at the time of his death the deceased person was 
entitled to medical care and maintenance at the shipowner’s 
expense. 

2. National laws or regulations may provide that burial 
expenses paid by the shipowner shall be reimbursed by an 
insurance institution in cases in which funeral benefit is payable 
in respect of the deceased person under laws or regulations 
relating to social insurance or workmen’s compensation. 

Article 8 

National laws or regulations shall require the shipowner or 
his representative to take measures for safeguarding property 
left on board by sick, injured or deceased persons to whom this 
Convention applies. 


Article 9 

National laws or regulations shall make provision for secur¬ 
ing the rapid and inexpensive settlement of disputes concerning 
the liability of the shipowner under this Convention. 

Article 10 

The shipowner may be exempted from liability under 
Articles 4, 6 and 7 of this Convention in so far as such liability 
is assumed by the public authorities. 

Article 11 

This Convention and national laws or regulations relating 
to benefits under this Convention shall be so interpreted and 
enforced as to ensure equality of treatment to all seamen 
irrespective of nationality, domicile or race. 

Article 12 

Nothing in this Convention shall affect any law, award. 
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custom or agreement between shipowners and seamen which 
ensures more favourable conditions than those provided by 
this Convention. 


Article 13 

1. In respect of the territories referred to in Article 35 of 
the Constitution of the International Labour Organisation, each 
Member of the Organisation which ratifies this Convention shall 
append to its ratification a declaration stating— 

(a) the territories in respect of which it undertakes to apply 
the provisions of the Convention without modification ; 

(b) the territories in respect of which it imdertakes to apply 
the provisions of the Convention subject to modifications, 
together with details of the said modifications ; 

(c) the territories in respect of which the Convention is 
inapplicable and in such cases the grounds on which it 
is inapplicable; 

(d) the territories in respect of which it reserves its decision. 

2. The undertakings referred to in sub-paragraphs (a) 
and (b) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may by a subsequent declaration cancel 
in whole or in part any reservations made in its original 
declaration in virtue of sub-paragraphs (b), (c) or (d) of para¬ 
graph 1 of this Article. 


Article I4 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 15 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 

Article 16 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered, the 
Director-General of the International Labour Office shall so 
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notify the Members of the International Labour Organ- 
I t^hewise notify them of the registration of 
ratifications which may be communicated subsequently by 
other Members of the Organisation. 


Article 17 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 18 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 


Article 19 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 17 above, if and when the new revising Conven¬ 
tion shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 


Article 20 

The French and English texts of this Convention shall both 
be authentic. 
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Convention 56 


Convention concerning Sickness Insurance for Seamen ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-first Session on 6 October 1936, and 

Having decided upon the adoption of certain proposals with 
regard to sickness insurance for seamen, which is 
included in the second item on the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of an international Convention, 
adopts this twenty-fourth day of October of the year one 
thousand nine hundred and thirty-six the following Convention, 
which may be cited as the Sickness Insurance (Sea) Conven¬ 
tion, 1936: 


Article 1 

1. Every person employed as master or member of the 
crew or otherwise in the service of the ship, on board any vessel, 
other than a ship of war, registered in a territory for which this 
Convention is in force and engaged in maritime navigation or 
sea-fishing, shall be insured under a compulsory sickness insur¬ 
ance scheme. 

2. Provided that any Member of the International Labour 
Organisation may in its national laws or regulations make such 
exceptions as it deems necessary in respect of— 

(a) persons employed on board vessels of public authorities 
when such vessels are not engaged in trade ; 

(b) persons whose wages or income exceed a prescribed 
amount; 

(c) persons who are not paid a money wage ; 

(d) persons not resident in the territory of the Member ; 

(e) persons below or above prescribed age-limits ; 

(f) members of the employer’s family ; 

(g) pilots. 


Article 2 

1. An insured person who is rendered incapable of work and 
deprived of his wages by reason of sickness shall be entitled to 
a cash benefit for at least the first twenty-six weeks or one 
hundred and eighty days of incapacity from and including the 
first day for which benefit is payable. 


^ Date of coming into force : 9 December 1949. 
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2. The right to benefit may be made conditional upon the 
completion of a qualifjdng period and of a waiting period of a 
few days to be counted from the beginning of the incapacity. 

3. The cash benefit granted to the insured person shall 
never be fixed at a rate lower than that fixed by the general 
scheme of compulsory sickness insurance, where such a scheme 
exists but does not apply to seamen. 

4. Cash benefit may be withheld— 

(a) while the insured person is on board or abroad ; 

(h) while the insured person is maintained by the insurance 
institution or from public funds. Provided that in such 
case it shall only paiiially be withheld when the insured 
person has family responsibilities ; 

(c) while in respect of the same illness the insured person 
receives compensation from another source to which he 
is entitled by law, so however that in such case benefit 
shall only be wholly or partially withheld if and so far 
as such compensation is equal to or less than the amount 
of the benefit payable under the sickness insurance 
scheme. 

5. Cash benefit may be reduced or refused in the case of 
sickness caused by the insured person’s wilful misconduct. 

Article 3 

1. The insured person shall be entitled free of charge, as 
from the commencement of his illness and at least until the 
period prescribed for the grant of sickness benefit expires, to 
medical treatment by a fully qualified medical practitioner and 
to the supply of proper and sufficient medicines and appliances. 

2. Provided that the insured person may be required to 
pay such part of the cost of medical benefit as may be 
prescribed by national laws or regulations. 

3. Medical benefit may be withheld while the insured person 
is on board or abroad. 

4. Whenever the circumstances so require, the insurance 
institution may provide for the treatment of the sick person in 
hospital and in such case shall grant him full maintenance 
together with the necessary medical attention and care. 

Article 

1. When the insured person is abroad and by reason of 
sickness has lost his right to wages, whether previously payable 
in whole or in part, the cash benefit to which he would have 
been entitled had he not been abroad shall be paid in whole or 
in part to his family until his return to the territory of the 
Member, 

2. National laws or regulations may prescribe cr authorise 
the provision of the following benefits : 
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(a) when the insured person has family responsibilities, a 
cash benefit additional to that provided for in Article 2 ; 
(h) in case of the sickness of members of the insured person’s 
family living in his home and dependent on him, aid in 
kind or in cash. 


Article 5 

1. National laws or regulations shall prescribe the con¬ 
ditions under which an insured woman, while in the territory 
of the Member, shall be entitled to maternity benefit. 

2. National laws or regulations may prescribe the con¬ 
ditions under which the wife of an insured man, while in the 
territory of the Member, shall be entitled to maternity benefit. 

Article 6 

1. On the death of the insured person, a cash benefit of 
an amount prescribed by national laws or regulations shall be 
paid to the members of the fcimily of the deceased or be applied 
for defraying the funeral expenses. 

2. Where there is in force a pension scheme for the 
survivors of deceased seamen, the grant of the cash benefit 
provided for in the preceding paragraph shall not be compulsory. 

Article 7 

The right to insurance benefit shall continue even in respect 
of sickness occurring during a definite period Eifter the ter¬ 
mination of the last engagement, which period shall be fixed 
by national laws or regulations in such a way as to cover the 
normal interval between successive engagements. 

Article 8 

1. The insured persons and their employers shall share in 
providing the financial resources of the sickness insurance 
scheme. 

2. National laws or regulations may provide for a financial 
contribution by the public authorities. 

Article 9 

1. Sickness insurance shall be administered by self-govern¬ 
ing institutions, which shall be under the administrative and 
financial supervision of the public authorities and shall not be 
carried on with a view to profit. 

2. Insured persons, and in the case of insurance institutions 
set up specially for seamen under laws or regulations the 
employers also, shall participate in the management of the 
institutions under such conditions as may be prescribed by 
national laws or regulations, which may also provide for the 
participation of other persons concerned. 
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3. Provided that the administration of sickness insurance 
may be undertaken directly by the State where and so long as 

self-governing institutions is rendered 
difficult or impossible by reason of national conditions. 


Article 10 

1. The insured person shall have a right of appeal in case 
of dispute concerning his right to benefit. 

2. The procedure for dealing with disputes shall be rendered 
rapid and inexpensive for the insured person by means of special 
courts or any other method deemed appropriate under national 
laws or regulations. 


Article 11 

Nothing in this Convention shall affect any law, award, 
custom or agreement between shipowners and seamen which 
ensures more favourable conditions than those provided by this 
Convention. 


Article 12 

1. In respect of the territories referred to in Article 35 of 
the Constitution of the International Labour Organisation, 
each Member of the Organisation which ratifies this Conven¬ 
tion shall append to its ratification a declaration stating— 

(a) the territories in respect of which it undertakes to apply 

the provisions of the Convention without modification ; 
(h) the territories in respect of which it undertakes to apply 
the provisions of the Convention subject to modifications, 
together with details of the said mo^fications ; 

(c) the territories in respect of which the Convention is 
inapplicable and in such cases the grounds on which it 
is inapplicable; 

(d) the territories in respect of which it reserves its decision. 

2. The undertakings referred to in sub-paragraphs (a) 
and (h) of paragraph 1 of this Article shall be deemed to be 
an integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may by a subsequent declaration cancel 
in whole or in part any reservations made in its original decla¬ 
ration in virtue of sub-paragraphs (h), (c) or (d) of para¬ 
graph 1 of this Article. 


Article 13 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article Ify 

1. This Convention shall be binding only upon those 
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Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 

Article 15 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered, the Director- 
General of the International Labour Office shall so notify all 
the Members of the International Labour Organisation. He 
shall likewise notify them of the registration of ratifications 
which may be communicated subsequently by other Members 
of the Organisation. 


Article 16 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 17 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 18 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
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(b) 


hale"™'' Convenuon 

as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 


2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 


Article 19 

The French and English texts of this Convention shall both 
be authentic. 


Convention 57 

Convention concerning Hours of Work on Board Ship 
and Manning ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its 'Fwenty-first Session on 6 October 1936, and 

Having decided upon the adoption of certain proposals with 
regard to the regulation of hours of work on board ship 
and manning in conjunction with hours of work on board 
ship, which is the first item on the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-fourth day of October of the year one 
thousand nine hundred and thirty-six the following Convention, 
which may be cited as the Hours of Work and Manning (Sea) 
Convention, 1936: 

Pakt I. Scope and Definitions 
Article 1 

1. This Convention applies to every sea-going mechanically- 
propelled vessel, whether publicly or privately owned, which— 

(a) is registered in a territory for which the Convention is 
in force; 

(b) is employed in the transport of cargo or passengers for 
the purpose of trade ; and 

‘ This Convention had not come into force by 1 January 1949. It was 
revised in 1946 by Convention 76 (see p. 668). 
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(c) is engaged on an international voyage, by which is meant 
any voyage from a port of one country to a port outside 
such country, every colony, overseas territory, pro¬ 
tectorate or territory under suzerainty or mandate being 
regarded as a separate country. 

2. This Convention does not apply to— 

(a) sailing vessels with auxiliary engines ; or 

(b) vessels engaged in fishing, whaling or similar pursuits, 
or in operations directly connected therewith. 

3. Any Member may exempt vessels registered in its ter¬ 
ritory from the application of this Convention while such vessels 
are exclusively engaged in voyages upon which they do not 
proceed further from the country from which they trade than 
the nearby ports of neighbouring countries within geographical 
limits which— 

(a) are clearly specified by national laws or regulations ; 

(b) are uniform in respect of the application of all the pro¬ 
visions of this Convention; 

(c) have been notified by the Member when registering its 
ratification by a declaration annexed thereto ; and 

(d) have been fixed after consultation with the other Mem¬ 
bers concerned. 


Article 2 

For the purpose of this Convention the following expressions 

have the meanings hereby assigned to them : 

(a) “ tons ” means gross registered tons ; 

(b) “ officer ” means a person other than a master ranked 
as an officer by national laws or regulations, collective 
agreement or custom; 

(c) “rating” means a member of the crew other than an 
officer; 

(d) “ hours of work ” means time during which a member of 
the crew is required by the orders of a superior to do any 
work on account of the vessel or the owner, or to be at 
the disposal of a superior outside the crew’s quarters. 


Part II. Hours of Work 
Article 3 

This part of this Convention does not apply to_ 

(a) officers in charge of def)artments who do not keep watch ; 

(b) wireless operators and telephonists ; 

(c) pilots ; 

(d) doctors; 

(e) nursing staff exclusively engaged on nursing duties or 
hospital staff; 
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(f) persons working exclusively on their own account; 

(9) persons remunerated exclusively by a share of profits ; 

(h) persons whose duties are connected solely with the cargo 
carried on board and who are not in fact in the employ¬ 
ment either of the owner or of the master ; 

(i) travelling dockers; 

(j) crews consisting entirely of members of the family, as 
defined by national laws or regulations, of the owner of 
the vessel. 


Article J) 

1. In vessels of over 2,000 tons the hours of work at sea 
and on arrival and sailing days of deck ratings whose time is 
divided into watches shall not exceed eight in the day nor shall 
they exceed fifty-six in the week. 

2. In vessels of over 700 tons the hours of work at sea and 
on arrival and sailing days of deck ratings employed as day 
workers shall not exceed eight in the day nor shall they exceed 
forty-eight in the week. 

3. Hours in excess of the limits prescribed in paragraphs 1 
and 2 may be worked on arrival and sailing days. Whether or 
not such hours are to be worked and where such hours are 
allowed the conditions under which they may be worked shall 
be determined by national laws or regulations or collective 
agreements. 


AHicle 5 

1. In vessels of over 700 tons the hours of work at sea and 
on arrival and sailing days of engine-room and stokehold ratings 
whose time is divided into watches shall not exceed eight in the 
day nor shall they exceed fifty-six in the week. Provided that 
extra time may be worked for the normal relieving of watches 
and the hoisting and dumping of ashes. 

2. In vessels of over 700 tons the hours of work at sea and 
on arrival and sailing days of engine-room and stokehold ratings 
employed as day workers shall not exceed eight in the day nor 
shall they exceed forty-eight in the week. 

3. Hours in excess of the limits prescribed in paragraphs 1 
and 2 may be worked on arrival and sailing days. Whether or 
not such hours are to be worked and where such hours are 
allowed the conditions under which they may be worked shall 
be determined by national laws or regulations or collective 
agreements. 


Article 6 

1. In vessels of over 2,000 tons the hours of w ork at sea 
and on arrival and sailing days of deck officers shall not exceed 
eight in the day nor shall they exceed fifty-six in the week. 



390 


0 . 57: Hours of Work and Manning (Sea) 
Convention, 1936 


2. Provided that one additional hour per day may be 
worked at sea and on arrival and sailing days for navigational 
or clerical purposes. 

3. Provided also that additional hours may be worked 
occasionally when the master deems it necessary to order two 
officers to keep watch simultaneously, so however that in no 
case shall any officer be required in virtue of this paragraph 
to work more than twelve hours in any day. 

4. In vessels of over 700 tons the hours of work at sea and 
on arrival and sailing days of deck officers employed as day 
workers shall not exceed eight in the day nor shall they exceed 
forty-eight in the week. 

5. Hours in excess of the limits prescribed in paragraphs 1 
and 4 may be worked on arrival and sailing days. Whether or 
not such hours are to be worked and where such hours are 
allowed the conditions under which they may be worked shall 
be determined by national laws or regulations or collective 
agreements. 

6. The provisions of this Article apply to apprentices and 
cadets in the deck department. 

Article 7 

1. In vessels required under Article 16 to carry three or 
more engineer officers the hours of work of such officers at sea 
and on arrival and sailing days shall not exceed eight in the day 
nor shall they exceed fifty-six in the week. 

2. In vessels of over 700 tons the hours of work at sea of 
engineer officers employed as day workers shall not exceed 
eight in the day nor shall they exceed forty-eight in the week. 

3. The provisions of this Article apply to apprentices and 
cadets in the engine-room department. 

Article 8 

1. In vessels to which this Convention applies the following 
provisions shall apply to deck, engine-room and stokehold 
ratings and to deck and engineer officers, including apprentices 
and cadets in the deck and engine-room departments, whenever 
sea watches are suspended in any port: 

(a) hours of work shall not exceed eight in the day nor shall 
they exceed forty-eight in the week ; 

(b) the weekly rest day shall be observed and on that day no 
work shall be required except as overtime or for the 
purpose of ordinary routine and sanitary duties, any work 
required for the purpose of such duties to be included in 
the weekly limit of forty-eight hours ; 

(c) exceptions to these provisions may be made in accordance 
with national laws or regulations or collective agreement 
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in the case of ratings required for the safety of the vessel 
or persons on board or for the preservation of the cargo. 

2. Sea watches shall normally be suspended if the vessel 
is expected to stay in the port for more than twenty-four hours 
following its arrival, unless in the judgment of the master the 
safety of the vessel would be prejudiced thereby. 

3. If sea watches are maintained in port, all time worked 
in excess of the limits of hours prescribed by or permitted under 
paragraph 1 of this Article shall, except in the case of— 

(a) watches maintained for the safety of the vessel; and 
(h) watches worked within twelve hours after arrival or 
within twelve hours before sailing, 
be regarded as overtime for which the rating or officer shall be 
entitled to be compensated. 

Article 9 

1. In all vessels to which this Convention applies in respect 
of which there is in force— 

(a) a safety certificate issued in accordance with the pro¬ 
visions of the International Convention for the Safety of 
Life at Sea for the time being in force ; or 

(b) a passenger certificate, 

the hours of work at sea of ratings in the catering and clerical 
departments shall be so arranged as to ensure to each such 
rating not less than twelve hours’ rest during any period of 
twenty-four hours, including a rest period of at least eight 
consecutive hours. 

2. In all vessels to which this Convention applies, other 
than vessels in respect of which there is in force one of the 
certificates referred to in the preceding paragraph, the hours 
of work at sea and on arrival and sailing days of ratings in the 
catering and clerical departments shall not exceed ten in the 
day. 

3. In all vessels to which this Convention applies the hours 
of work in port of ratings in the catering and clerical depart¬ 
ments shall not exceed eight in the day, subject to such excep¬ 
tions as may be permitted by national laws or regulations. 

Article 10 

1. Ratings and deck and engineer officers including appren¬ 
tices and cadets may be required to work in excess of the limits 
of hours prescribed by or permitted under the preceding Articles 
of this Part of this Convention, subject to the conditions that— 
(a) all such time worked shall be regarded as overtime for 
which they shall be entitled to be compensated ; and 
(h) there shall be no consistent working of overtime. 
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2. The manner or rate or rates of such compensation shall 
be prescribed by national laws or regulations or be fixed by 
collective agreement. 


Article 11 

1. No rating under the age of sixteen years shall work 
at night, 

2. For the purpose of this Article the expression “ night ” 
means a period of at least nine consecutive hours between times 
before and after midnight to be prescribed by national laws or 
regulations. 

Article 12 

The provisions of this Part of this Convention do not apply 
to— 

(a) work which the master deems to be necessary and urgent 
for the safety of the vessel, cargo, or persons on board; 
(h) work required by the master for the purpose of giving 
assistance to other vessels or persons ; 

(c) musters, fire, lifeboat and similar drills of the kind 
prescribed by the International Convention for the Safety 
of Life at Sea for the time being in force ; 

(d) extra work resulting from the sickness of or from injury to 
any officer or rating or from any unforeseeable reduction 
in the number of officers or ratings in the course of the 
voyage; 

(e) extra work for the purpose of customs, quarantine or 
other health formalities; 

(f) work by officers for the determination of the position of 
the vessel at noon. 

Part III. Manning 
Article 13 

Every vessel of over 700 tbns shall be sufficiently and effi¬ 
ciently manned for the purposes of— 

(a) safety of life at sea ; and 

(b) making possible the application of the rules relating to 
hours set forth in Part 11 of this Convention, 

and more particularly every such vessel shall comply with the 
minimum requirements as to manning set forth in this Part of 
this Convention. 


Article H 

1, In vessels of over 700 but not exceeding 2,000 tons there 
shall be carried at least two certificated deck officers in ad(htion 
to the master. ‘ 
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Article 15 


u® the number of deck ratings 

carried shall be sufficient to allow of three ratings being 
available for each navigational watch. 


2. In particular, the following minimum numbers of ratings 
shall be carried: 


(aj in vessels of over 700 but not exceeding 2,000 tons : six ; 
(b) in vessels of over 2,000 tons : nine or such larger number 
as may be prescribed by national laws or regulations or 
fixed by collective agreement. 

3. The following minimum numbers of the ratings required 
to be carried by paragraph 2 shall comply with the conditions 
as to physical capacity and efficiency stated in paragraph 4 : 

(a) in vessels of over 700 but not exceeding 2,000 tons : four ; 

(b) in vessels of over 2,000 tons : five or such larger number 
as may be prescribed by national laws or regulations or 
fixed by collective agreement, 

4. The conditions as to physical capacity and efficiency to 
be fulfilled by certaiin ratings in accordance with paragraph 3 
are that each such rating— 

(a) is eighteen years of age ; and 

(b) either has had at least three years’ sea service on deck or 
holds a certificate, issued by the competent authority, that 
his standard of efficiency is equal to that of the average 
rating who has had three years’ sea service on deck. 

5. National laws or regulations or collective agreement 
shall limit the number of ratings with less than one year’s sea 
service on deck who may be counted as deck ratings for the 
purpose of satisfying the requirements of this Article. 

6. No rating signed on in a dual capacity whose services 
may be required in any department other than the deck depart¬ 
ment shall be counted as a deck rating for the purpose of satis¬ 
fying the requirements of this Article, 

7. Whether or not a wireless operator or telephonist is to 
be considered as belonging to the deck department for the 
purpose of the preceding paragraph shall be determined fay 
national laws or regulations or collective agreement. 


Article 16 

1. In vessels to which this Article applies at least three 
certificated engineer officers shall be carried. 

2. This Article applies either— 

(a) to vessels of over 700 tons ; or 
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(h) to vessels with engines exceeding 800 indicated horse¬ 
power, 

according as a tonnage or horse-power criterion is prescribed by 
nationai laws or regulations. 

3. Provided that any Member may postpone the application 
of this Article for a period not exceeding five years from the 
coming into force of this Convention in the case of existing 
vessels not exceeding 1,500 tons or with engines not exceeding 
1,000 indicated horse-power according as the Member applies 
the tonnage or horse-power criterion. 

Atiicle 17 

If in the course of a voyage as a result of death, accident or 
any other cause a vessel ceases to have available the number of 
officers or ratings I'equired by the preceding Articles the master 
shall make up the deficiency at the first reasonable opportunity. 

Paet IV. General Provisions 
Article 18 

The shipowners’, officers’ and seamen’s organisations 
concerned shall, so far as is reasonable and practicable, be taken 
into consultation in the framing of all laws or regulations for 
giving effect to the provisions of this Convention. 

Article 19 

1. Each Member which ratifies this Convention shall be 
responsible for the application of its provisions to vessels regis¬ 
tered in its territory and shall maintain in force national laws 
or regulations which— 

(a) determine the respective responsibilities of the shipowner 
and the master for ensuring compliance therewith ; 

(h) prescribe adequate penalties for any violation thereof ; 

(c) provide for adequate public supervision of compliance with 
Part III before a vessel leaves a home port on an interna¬ 
tional voyage; 

(d) require the keeping of records of all overtime worked in 
pursuance of Article 10 and of the compensation granted 
in respect thereof ; and 

(e) ensure to seamen the same remedies for recovering extra 
payments in respect of overtime as they have for recover¬ 
ing other arrears of wages. 

2. In any case in which it comes to the knowledge of the 
competent authority of a port that a vessel registered in a 
territory for which this Convention is in force in virtue of rati¬ 
fication by another Member is not carrying the number of 
officers and ratings required by Part HI of this Convention the 
said authority shall so notify the consul of the said Member. 
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Article 20 

Nothing in this Convention shall affect any law, award, 
custom or agreement between shipowners and seamen which 
ensures more favourable conditions than those provided by 
this Convention. 


Article 21 

1. Vessels existing at the date of the coming into force 
of this Convention in respect of which the competent authority 
of the territory of registration is satisfied, after consulting the 
organisations interested, that the circumstances are such that 
the provision of fresh accommodation or other permanent 
equipment necessary for an increased crew is not reasonably 
possible may be exempted from the application of the Conven¬ 
tion. 

2. Such exemption shall be granted by the issue of an 
exemption certificate, which shall be carried on the vessel, 
exempting the said vessel from such of the requirements of this 
Convention as are specified in the said certificate. 

3. Elxemption certificates shall not be issued for a period 
exceeding four years at a time. 

4. Every Member taking advantage of the provisions of 
this Article shall communicate to the International Labour 
Office in its annual report upon the application of this Conven¬ 
tion— 

(a) the texts of all laws and regulations relating to the grant 
of exemption under this Article ; 

(b) particulars as to the number of vessels and total tonnage 
in respect of which exemption certificates are for the time 
being in force ; and 

(c) any observations as to the grant of exemption made by 
the shipowners’, officers’ and seamen’s organisations 
concerned. 


Part V. Final Provisions 
Article 22 

1. In respect of the territories referred to in Article 35 of 
the Constitution of the International Labour Organisation, each 
Member of the Organisation which ratifies this Convention shall 
append to its ratification a decleu'ation stating— 

(a) the territories in respect of which it undertakes to apply 
the provisions of the Convention without modification ; 

(b) the territories in respect of which it undertakes to apply 
the provisions of the Convention subject to modifications, 
together with details of the said modifications ; 

(c) the territories in respect of which the Convention is inap- 
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plicable and in such cases the grounds on which it is 
inapplicable; 

(d) the territories in respect of which it reserves its decision. 

2. The undertakings referred to in sub-paragraphs (a) and 
(b) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may by a subsequent declaration cancel in 
whole or in part any reservations made in its original decla¬ 
ration in virtue of sub-paragraphs (b), (c) or (d) of paragraph 
1 of this Article. 


Article 23 

The formal ratifications of this Convention shall be commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. 


Article 2If 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose rati¬ 
fications have been registered with the Director-General. 

2. It shall come into force six months after the date on 
which there have been registered by the Director-General of the 
International Labour Office the ratifications of five Members of 
the Organisation each of which has a mercantile marine tonnage 
of not less than one million tons. 

3. Thereafter, this Convention shall come into force for any 
Member six months after the date on which its ratification has 
been registered. 


Article 25 

As soon as the ratifications of five of the Members men¬ 
tioned in the second paragraph of Article 24 have been 
registered, the Director-General of the International Labour 
Office shall so notify all the Members of the International 
Labour Organisation. He shail likewise notify them of the 
registration of ratifications which may be communicated 
subsequently by other Members of the Organisation. 

Article 26 

1. A Member which has ratified this Convention may 
denounce it after the expiration of five years from the date on 
which the Convention first comes into force by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
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period of five years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of five years and, thereafter, 
may denounce this Convention at the expiration of each period 
of five years under the terms provided for in this Article. 

Article 21 

At the expiration of each period of five years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 28 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation of 
this Convention, notwithstanding the provisions of Article 
26 above, if and when the new revising Convention shall 
have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 29 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 49 


Recommendation concerning Hours of Work on Board Ship 

and Manning 

The General Conference of the International Labour 
Organisation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-first Session on 6 October 1936, and 

Having decided upon the adoption of certain proposals with 
regard to the regulation of hours of work on board ship 
and manning in conjunction with hours of work on board 
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ship, which is the first item on the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-fourth day of October of the year one 
thousand nine hundred and thirty-six the following Recom¬ 
mendation, which may be cited as the Hours of Work and 
Manning (Sea) Recommendation, 1936: 

Having regard to the fact that the Hours of Work and 
Manning (Sea) Convention, 1936, does not regulate hours of 
work or manning in vessels engaged only in national coasting 
trade; 

That it allows each Member to except from the application 
of its provisions the vessels referred to in Article 1, paragraph 3, 
of the said Convention; and 

That some of its provisions do not apply to vessels below 
a certain tonnage; 

The Conference recommends that each Member which has 
not already regulated hours of work and manning in these 
different classes of vessels should investigate the conditions 
obtaining in them in the light of the rules laid down in the 
said Convention; and 

Further recommends that each such Member should take 
all necessary measures to prevent overwork and insufficient 
manning in such vessels. 
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TWENTY-SECOND SESSION 
(Geneva, 22-24 October 1936) 


Convention 58 


Convention Fixing the Minimum Age for the Admission 
of Children to Employment at Sea (Devised 1936) ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-second Session on 22 October 1936, and 

Having decided upon the adoption of certain proposals with 
regard to the partial revision of the Convention fixing 
the minimum age for admission of children to 
employment at sea adopted by the Conference at its 
Second Session, the question forming the agenda of the 
present Session, and 

Considering that these proposals must take the form of an 
international Convention, 

adopts this twenty-fourth day of October of the year one 
thousand nine hundred and thirty-six the following Convention, 
which may be cited as the Minimum Age (Sea) Convention 
(Revised), 1936 : 


Article 1 

For the purpose of this Convention, the term “ vessel ” 
includes all ships and boats, of any nature whatsoever, engaged 
in maritime navigation, whether publicly or privately owned ; 
it excludes ships of war. 


Article 2 

1. Children under the age of fifteen years shall not be 
employed or work on vessels, other than vessels upon which only 
members of the same family are employed. 

2. Provided that national laws or regulations may provide 
for the issue in respect of children of not less than fourteen years 
of age of certificates permitting them to be employed in cases 
in which an educational or other appropriate authority 
designated by such laws or regulations is satisfied, after having 
due regard to the health and physical condition of the child and 
to the prospective as well as to the immediate benefit to the child 
of the employment proposed, that such employment will be 
beneficial to the child. 

* Date of coming into force: 11 April 1939. 
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Article 3 

The provisions of Article 2 shall not apply to work done by 
children on school-ships or training-ships, provided that such 
work is approved and supervised by public authority. 

Article 4 

In order to facilitate the enforcement of the provisions of 
this Convention, every shipmaster shall be required to keep a 
register of all persons under the age of sixteen years employed 
on board his vessel, or a list of them in the articles of agreement, 
and of the dates of their births. 

Article 5 

This Convention shall not come into force until after the 
adoption by the International Labour Conference of a Conven¬ 
tion revising the Convention fixing the minimum age for admis¬ 
sion of children to industrial employment, 1919, and a Conven¬ 
tion revising the Convention concerning the age for admission 
of children to non-industrial employment, 1932. 

Article 6 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 7 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifications 
have been registered with the Director-General. 

2. Subject to the provisions of Article 5 above it shall come 
into force twelve months after the date on which the ratifications 
of two Members have been registered with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 

Article 8 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered, the Director- 
General of the International Labour Office shall so notify all 
the Members of the International Labour Organisation. He 
shall likewise notify them of the registration of ratifications 
which may be communicated subsequently by other Members 
of the Organisation. 

Article 9 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com- 
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municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 10 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 11 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 9 above, if and when the new revising Convention 
shall have come into force ; 

(h) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 12 

The French and English texts of this Convention shall both 
be authentic. 


14 
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TWENTY-THIRD SESSION 
(Geneva, 3-23 June 1937) 


Recommendation 50 


Recommendation concerning International Co-operation 
in respect of Public Works 

The General Conference of the International Labour 
Organisation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-third Session on 3 June 1937, and 

Having decided upon the adoption of certain proposals with 
regard to international co-operation in respect of public 
works, which is included in the third item on the agenda 
of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-second day of June of the year one thousand 
nine hundred and thirty-seven the following Recommendation, 
which may be cited as the Public Works (International 
Co-operation) Recommendation, 1937: 

Whereas the advance planning of public works is a useful 
method of preventing unemployment and counteracting econo¬ 
mic fluctuations; and 

Whereas action for this purpose can be effective only if 
it is based on adequate information and international co-opera¬ 
tion ; 

The Conference recommends that: 

1. Each Member of the International Labour Organisation 
should communicate annually to the International Labour 
Office, on the most suitable date, statistical and other inform¬ 
ation concerning public works undertaken or planned on its 
territory, including orders for plant, equipment and supplies. 

2. The information communicated by Members in accord¬ 
ance with paragraph 1 should be supplied as far as possible in 
accordance with a uniform plan relating more particularly to the 
expenditure involved, the method of financing the works and 
the number of workers engaged. 

3. Each Member should co-operate in the work of any 
international committee which may be set up by the Governing 
Body of the International Labour Office for the purpose, more 
particularly, of studying the information communicated in 
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accordance with paragraph 1 and preparing the uniform plan 
referred to in paragraph 2, 

. 4. Each Member should carefully consider what action to 
take on the beisis of any reports which the Governing Body of 
the International Labour Office may send it as a result of the 
discussions of the committee contemplated by paragraph 3. 


Recommendation 51 


Recommendation eonecrning the National Planning 
of Public Works 

The General Conference of the International Labour 
Organisation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-third Session on 3 June 1937, and 

Having decided upon the adoption of certain proposals with 
regard to the national planning of public works, which 
is included in the third item on the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-second day of June of the year one thousand 
nine hundred and thirty-seven the following Recommendation, 
which may be cited as the Public Works (National Planning) 
Recommendation, 1937 : 

Whereas in the absence of advance planning expenditure on 
public works tends to increase in years of prosperity and to 
diminish in years of depression ; 

Whereas fluctuations in the volume of employment of 
workers engaged on public works are thereby superimposed on 
the fluctuations in the volume of employment arising out of 
commercial demand, thus aggravating successively the shortage 
of certain classes of workers in periods of prosperity and the 
extent of unemployment in periods of depression ; 

Whereas it is desirable to time public works in such a way 
as to reduce industrial fluctuations as far as possible ; 

Whereas the uniform application of such a policy of timing 
to all public works involves the co-ordination of the administra¬ 
tive and financial methods applied by the various authorities; 
and 

Whereas it is also desirable, if public works are to be fully 
effective as a remedy for unemployment, that measures should 
be adopted relating to the conditions of recruitment and employ¬ 
ment of the workers engaged on the works ; 

The Conference recommends that each Member should apply 
the following principles: 
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Part I. Timing of Purlic. Works 

1. (1) Appropriate measures should be adopted for the 
purpose of achieving a suitable timing of all works undertaken 
or financed by public authorities. 

(2) This timing should involve an increase in the volume 
of such works in periods of depression and for this purpose it is 
desirable to provide for the preparation in advance, during 
periods of prosperity, of works capable of being held in reserve 
or exceeding ordinary requirements and which should be ready 
for execution as soon as the need is felt. 

(3) Special attention should be paid to public works which 
stimulate heavy industries or public works which create a more 
direct demand for consumers’ goods, as changing economic 
conditions may require. 

2. The policy of timing public works should apply to all 
such works Uncluding works in colonies) undertaken by central 
authorities, regional or local authorities, public utility under¬ 
takings, or any body or individual in receipt of subsidies or 
loans from a public authority. 

3. There should be established a national co-ordinating 
body the duties of which should be, more particularly— 

(a) to centralise information relating to the various kinds of 
public works; 

(h) to en.sure or encourage the preparation of works in 
advance; and 

(g) to give instructions or advice as to when works should 
be held in reserve and when works held in reserve should 
be undertaken, account being taken of fluctuations in the 
volume of unemployment, changes in the index of whole¬ 
sale prices, changes in the rate of interest and any changes 
in other indices which indicate an alteration in the 
economic situation. 


Part II. Financing of Public Works 

4. Among the financial measures necessitated by the policy 
embodied in the present Recommendation the following should 
receive special consideration; 

(a) the placing to reserve in periods of prosperity of the 
resources necessary for carrying out works prepared for 
periods of depression; 

(b) the carrying forward of unexpended balances from one 
year to another; 

(c) restricted borrowing by public authorities in periods of 
prosperity and accelerated repayment of loans previously 
contracted; 



R. 51: Public Worhs (National Planning) 406 

Recommendation, 1937 

(d) the financing by loan in periods of depression of public 
works likely to stimulate economic recovery, and, generjiUy 
speaking, the application of a monetary policy which will 
make possible the expansion of credit required at such 
a time for the speeding up of the public works and which 
will ensure the lowest possible rate of interest on the loans. 

5. The co-ordinating body provided for in paragraph 3 or 
a special body acting in co-operation with it should be entrusted 
with all or some of the following duties in connection with the 
financing of public works : 

(a) to advise the central authority on financial policy and, 
if necessary, taxation policy relating to public works ; 

(b) to assist in achieving proper co-ordination between the 
credit policy and market operations of the central bank, 
or corresponding institution, and the public works policy 
of the Government; 

(c) to co-ordinate the borrowing policy of the different public 
bodies referred to in paragraph 2 ; and 

(d) to take such measures as may be necessary to ensure 
that the policy of the central authority in respect of loans 
and subsidies is made effective. 

Part III. Employment op Certain Classes of Workers 

6. In applying the policy of timing provided for in this 
Recommendation, consideration should be given to the possi¬ 
bility of including works which will give employment to special 
classes of workers such as young workers, women and non- 
manual workers. 

Part IV. Conditions of Recruitment and Employjment 

7. The recruitment of workers for employment on public 
works should be effected for preference through the public 
employment exchanges. 

8. Foreign workers authorised to reside in the country 
concerned should be accepted for emplo^ent on public works 
in the same conditions as nationals, subject to reciprocal treat¬ 
ment. 

9. The rates of wages of workers on public works should 
be not less favourable than those commonly recognised by 
workers’ organisations and employers for work of the seune 
character in the district where the work is carried out; where 
there are no such rates recognised or prevailing in the district, 
those recognised or prevailing in the nearest district in which 
the general industrial circumstances are similar should be 
adopted, subject to the condition that the rates should in emy 
case be such as to ensure to the workers a reasonable standard 
of life as this is understood in their time and country. 
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Convention 59 


Convcnlion Fixing the Minimum Age for Admission of Children 
to Industrial Employment (llevised 1937) ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-third Session on 3 June 1937, and 

Having decided upon the adoption of certain proposals with 
regard to the partial revision of the Convention fixing 
the minimum age for admission of children to industrial 
employment adopted by the Conference at its First Ses¬ 
sion, which is the sixth item on the agenda of the Session, 
and 

Considering that these proposals must take the form of an 
international Convention, 

adopts this twenty-second day of June of the year one thousand 
nine hundred and thirty-seven the following Convention, which 
may be cited as the Minimum Age (Industry) Convention 
(Revised), 1937 : 


Pakt T. Genrbal Provisions 
Article 1 

1. For the purpose of this Convention, the term “ industrial 

undertaking ” includes particularly— 

(a) mines, quarries, and other works for the extraction of 
minerals from the earth ; 

(h) industries in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are 
transformed; including shipbuilding, and the generation, 
transformation, and transmission of electricity and motive 
power of any kind ; 

(g) construction, reconstruction, maintenance, repair, altera¬ 
tion, or demolition of any building, railway, tramway, 
harbour, dock, pier, canal, inland waterway, road, tunnel, 
bridge, viaduct, sewer, drain, well, telegraphic or tele¬ 
phonic installation, electrical undertaking, gas work, 
waterwork, or other work of construction, as well as the 
preparation for or laying the foundations of any such work 
or structure; 

’ Date of coming into force : 21 Fehniary 1941. 
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(d) transport of passengers or goods by road or rail or inland 
waterway, including the handling of goods at docks, 
quays, wharves, and warehouses, but excluding transport 
by hand. 

2. The competent authority in each country shall define 
the line of division which separates industry from commerce 
and agriculture. 

Article 2 

1. Children under the age of fifteen years shall not be 
employed or work in any public or private industrial under¬ 
taking, or in any branch thereof. 

2. Provided that, except in the case of employments which, 
by their nature or the circumstances in which they are carried 
on, are dangerous to the life, health or morals of the persons 
employed therein, national laws or regulations may permit such 
children to be employed in undertakings in which only members 
of the employer’s family are employed. 

Article 3 

The provisions of this Convention shall not apply to work 
done by children in technical schools, provided that such work 
is approved and supervised by public authority. 

Article k 

In order to facilitate the enforcement of the provisions of 
this Convention, every employer in an industrial undertaking 
shall be required to keep a register of all persons under the 
age of eighteen years employed by him, and of the dates of 
their births. 


Article 5 

1. In respect of employments which, by their nature or 
the circumstances in which they are carried on, are dangerous 
to the life, health or morals of the persons employed therein, 
national laws shall either— 

(a) prescribe a higher age or ages than fifteen years for the 
admission thereto of young persons or adolescents ; or 

(b) empower an appropriate authority to prescribe a higher 
age or ages than fifteen years for the admission thereto 
of young persons or adolescents. 

2. The annual reports to be submitted under Article 22 
of the Constitution of the International Labour Organisation 
shall include full information concerning the age or ages 
prescribed by national laws in pursuance of sub-paragraph (a) 
of the preceding paragraph or concerning the action taken by 
the appropriate authority in exercise of the powers conferred 
upon it in pursuance of sub-paragraph (b) of the preceding 
paragraph, as the case may be. 
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Part II. Special Provisions for Certain Countries 

Article 6 

1. The provisions of this Article shall be applicable in 
Japan in substitution for the provisions of Articles 2 and 5. 

2. Children under the age of fourteen years shall not be 
employed or work in any public or private industrial under¬ 
taking, or in any branch thereof. Provided that national laws 
or regulations may permit such children to be employed in 
undertakings in which only members of the employer’s family 
are employed. 

3. Children under the age of sixteen years shall not be 
employed or work on dangerous or unhealthy work as defined 
by national laws or regulations in mines or factories. 

Article 7 

1. The provisions of Articles 2, 4 and 5 shall not apply to 
India, but in India the following provisions shall apply to all 
territories in respect of which the Indian Legislature has 
jurisdiction to apply them. 

2. Children under the age of twelve years shall not be 
employed or work in factories working with power and employ¬ 
ing more than ten persons. 

3. Children under the age of thirteen years shall not be 
employed or work in the transport of passengers or goods, or 
mails, by rail, or in the handling of goods at docks, quays or 
wharves, but excluding transport by hand. 

4. Children under the age of fifteen years shall not be 
employed or work— 

(a) in mines, quarries, and other works for the extraction of 
minerals from the earth ; 

(b) in occupations to which this Article applies which are 
scheduled as dangerous or unhealthy by the competent 
authority. 

5. Unless they have been medically certified as fit for such 
work— 

(a) persons who have attained the age of twelve years but are 
under the age of seventeen years shall not be permitted 
to work in factories working with power and employing 
more than ten persons ; 

(b) persons who have attained the age of fifteen years but 
are under the age of seventeen years shall not be permitted 
to work in mines. 


AHicle 8 

1. The provisions of this Article shall be applicable in 
China in substitution for the provisions of Articles 2, 4 and 5. 
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2. Children under the age of twelve years shall not be 
employed or work in any factory using machines driven by 
motor power and regularly employing thirty persons or more. 

3. Children under the age of fifteen years shall not be 
employed or work— 

(a) in mines regularly employing fifty persons or more ; or 

(b) on dangerous or unhealthy work as defined by national 
laws or regulations in any factory using machines driven 
by motor power and regularly employing thirty persons 
or more. 

4. Every employer in an undertaking to which this Article 
applies shall keep a register of all persons under the age of 
sixteen employed by him, together with such evidence of their 
age as may be required by the competent authority. 


Article 9 

1 The International Labour Conference may, at any session 
at which the matter is included in its agenda, adopt by a two- 
thirds majority draft amendments to any one or more or tne 
preceding Articles of Part II of this Convention. 

2. Any such draft amendment shall state the Member or 
Members to which it applies, and shall, within the period o 
one vear, or, in exceptional circumstances, of eighteen ^^nths, 
from the closing of the session of the Conference, be submitted 
bv the Member or Members to which it applies to the auponly 
or authorities within whose competence the matter lies, for the 
enactment of legislation or other action. 

3. Each such Member will, if it obtains the consent of the 
authority or authorities within whose competence the inatter 
lies, communicate the formal ratification of the amendment 
to the Director-General of the International Labour Office for 
registration. 

4. Any such draft amendment shall take effect as an 
amendment to this Convention on ratification by the Member 
or Members to which it applies. 


Part III. Final Provisions 


Article 10 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 11 


1 This Convention shall be binding only upon 
Members of the International Labour Organisation whose ratifi- 
SS have been registered with the Director-General. 


14 * 
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2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 


Article 12 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered, the Director- 
General of the International Labour Office shall so notify all 
the Members of the International Labour Organisation. He 
shall likewise notify them of the registration of ratifications 
which may be communicated subsequently by other Membeis 
of the Organisation. 


Article 13 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article Vf 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 15 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 13 above, if and when the new revising Conven¬ 
tion shall have come into force ; 
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(h) ^ from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 


Article 16 

The French and English texts of this Convention shall both 
be authentic. 


Convention 60 


Convention concorniny the Age for Admission of Children 
to Non-Industrial Kniployment (Revised 19117) ^ 

The General Conference of the International Labour 
Organisation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in its 
Twenty-third Session on 3 June 1937, and 

Having decided upon the adoption of certain proposals with 
regard to the partial revision of the Convention con¬ 
cerning the age of admission of children to non-industrial 
employment adopted by the Conference at its Sixteenth 
Session, which is the seventh item on the agenda of the 
Session, and 

Considering that these proposals must take the form of an 
international Convention, 

adopts this twenty-second day of June of the year one thousand 
nine hundred and thirty-seven the following Convention, which 
may be cited as the Minimum Age (Non-Industrial Employ¬ 
ment) Convention (Revised), 1937: 

Article 1 

1. This Convention applies to any employment not dealt 
with in the Convention concerning the age for admission of 
children to employment in agriculture (Geneva, 1921), the 
Minimum Age (Sea) Convention (Revised), 1936, or the Mini¬ 
mum Age (Industry) Convention (Revised), 1937. 

2. The competent authority in each country shall, after 
consultation with the principal organisations of employers and 
workers concerned, define the line of division which separates 
the employments covered by this Convention from those dealt 
with in the three aforesaid Conventions. 


1 This Convention had not come into force by 1 January 1949. 
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3. This Convention does not apply to— 

(a) employment in sea-fishing ; 

(b) work done in technical and professional schools, provided 
that such work is essentially of an educative character, 
is not intended for commercial profit, and is restricted, 
approved and supervised by public authority. 

4. It shall be open to the competent authority in each 

country to exempt from the application of this Convention— 

(a) employment in establishments in which only members of 
the employer’s family are employed, except employment 
which is harmful, prejudicial or dangerous within the 
meaning of Articles 3 or 5 of this Convention ; 

(b) domestic work in the family performed by members of 
that family. 


Article 2 

Children under fifteen years of age, or children over fifteen 
years who are still required by national laws or regulations to 
attend primary school, shall not be employed in any employment 
to which this Convention applies except as hereinafter other¬ 
wise provided. 


Article 3 

1. Children over thirteen years of age may, outside the 
hours fixed for school attendance, be employed on light work 
which— 

(a) is not harmful to their health or normal development; and 

(b) is not such as to prejudice their attendance at school or 
capacity to benefit from the instruction there given. 

2. No child under fourteen years of age shall— 

(a) be employed on light work for more than two hours per 
day whether that day be a school day or a holiday ; or 

(b) spend at school and on light work a total number of hours 
exceeding seven per day. 

3. National laws or regulations shall prescribe the number 
of hours per day during which children over fourteen years of 
age may be employed on light work. 

4. Light work shall be prohibited— 

(a) on Sundays and legal public holidays ; and 

(b) during the night. 

5. For the purpose of the preceding paragraph the term 
“ night ” means— 

(a) in the case of children under fourteen years of age, a 
period of at least twelve consecutive hours comprising the 
interval between 8 p.m. and 8 a.m. ; 

(b) in the case of children over fourteen years of age, a period 
which shall be prescribed by national laws or regulations 
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but the duration of which shall not, except in the case of 
tropical countries where a compensatory rest is accorded 
during the day, be less than twelve hours. 

6. After the principal organisations of employers and 
workers concerned have been consulted, national laws or regu¬ 
lations shall— 

(a) specify what forms of employment may be considered to 
be light work for the purpose of this Article ; and 

(b) prescribe the preliminary conditions to be complied with 
as safeguards before children may be employed on light 
work. 

7. Subject to the provisions of sub-paragraph (a) of para¬ 
graph 1 above— 

(a) national laws or regulations may determine work to be 
allowed and the number of hours per day to be worked 
during the holiday time of children referred to in Article 2 
who are over fourteen years of age ; 

(b) in countries where no provision exists relating to compul¬ 
sory school attendance, the time spent on light work shall 
not exceed four and a half hours per day. 

Article ^ 

1. In the interests of art, science or education, national 
laws or regulations may, by permits granted in individual cases, 
allow exceptions to the provisions of Articles 2 and 3 of this 
Convention in order to enable children to appear in any public 
entertainment or as actors or supernumeraries in the making of 
cinematographic films. 

2. Provided that— 

(a) no such exception shall be allowed in respect of employ¬ 
ment which is dangerous within the meaning of Article 5, 
such as employment in circuses, variety shows or 
cabarets ; 

(b) strict safeguards shall be prescribed for the health, 
physical development and morals of the children, for 
ensuring kind treatment of them, adequate rest, and the 
continuation of their education ; and 

(c) children to whom permits are granted in accordance with 
this Article shall not be employed after midnight. 

Article 5 

A higher age or ages than those referred to in Article 2 of 
this Convention shall be fixed by national laws or regulations 
for admission of young persons and adolescents to any 
employment which, by its nature, or the circumstances in which 
it is to be carried on, is dangerous to the life, health or morals 
of the persons employed in it. 



414 G. 60: Minimum Age (Non-Industrial Employment) 
Convention (Revised), 1937 

Article 6 

A higher age or ages than those referred to in Article 2 of 
this Convention shall be fixed by national laws or regulations 
for admission of young persons and adolescents to employment 
for purposes of itinerant trading in the streets or in places to 
which the public have access, to regular employment at stalls 
outside shops or to employment in itinerant occupations, in 
cases where the conditions of such employment require that a 
higher age should be fixed. 


Article 7 

In order to ensure the due enforcement of the provisions of 

this Convention, national laws or regulations shall— 

(a) provide for an adequate system of public inspection and 
supervision ; 

(b) require every employer to keep a register of the names 
and dates of birth of all persons under the age of eighteen 
years employed by him in any employment to which this 
Convention applies other than an employment to which 
Article 6 applies ; 

(c) provide suitable means for facilitating the identification 
and supervision of persons under a specified age engaged 
in the employments and occupations covered by Article 6 ; 
and 

(d) provide penalties for breaches of the laws or regulations 
by which effect is given to the provisions of this Conven¬ 
tion. 


Article 8 

There shall be included in the annual reports to be submitted 
under Article 22 of the Constitution of the International Labour 
Organisation full information concerning all laws and regula¬ 
tions by which effect is given to the provisions of this Conven¬ 
tion, including— 

(a) a list of the forms of employment which national laws or 
regulations specify to be light work for the purpose of 
Article 3 ; 

(b) a list of the forms of employment for which, in accordance 
with Articles 5 and 6, national laws or regulations have 
fixed ages for admission higher than those laid down in 
Article 2 ; and 

(cj full information concerning the circumstances in which 
exceptions to the provisions of Articles 2 and 3 are per¬ 
mitted in accordance with the provisions of Article 4. 

Article 9 

1. The provisions of Articles 2, 3, 4, 5, 6 and 7 of this 
Convention shall not apply to India, but in India the following 
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provisions shall apply to all territories in respect of which the 
Indian Legislature has jurisdiction to apply them. 

2. Children under thirteen years of age shall not be 
employed— 

(a) in shops, offices, hotels or restaurants ; 

(h) in places of public entertainment; or 
(c) in any other non-industrial occupations to which the 
provisions of this paragraph may be extended by the 
competent authority. 

3. In the interest of art, science or education, national laws 
or regulations may, by permits granted in individual cases, 
allow exceptions to the provisions of the preceding paragraph 
in order to enable children to appear in any public entertain¬ 
ment or as actors or supernumeraries in the making of cinema¬ 
tographic films. 

4. Persons under seventeen years of age shall not be 
employed in any non-industrial employment which the compe¬ 
tent authority, after consultation with the principal organisa¬ 
tions of employers and workers concerned, may declare to 
involve danger to life, health or morals. 

5. The International Labour Conference may, at any 
session at which the matter is included in its agenda, adopt by a 
two-thirds majority draft amendments to the preceding 
paragraphs of this Article. 

6. Any such draft amendment shall, within the period of 
one year, or, in exceptional circumstances, of eighteen months, 
from the closing of the session of the Conference, be submitted 
in India to the authority or authorities within whose competence 
the matter lies, for the enactment of legislation or other action. 

7. India will, if it obtains the consent of the authority or 
authorities within whose competence the matter lies, commu¬ 
nicate the formal ratification of the amendment to the Director- 
General of the International Labour Office for registration. 

8. Any such draft amendment shall take effect as an 
amendment to this Convention on ratification by India. 

Article 10 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 

Article 11 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose rati¬ 
fications have been registered with the Director-General. 

2. It shall come into force twelve months after the date on 
which the ratifications of two Members have been registered 
with the Director-General. 
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3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification 
has been registered. 


Article 12 

As soon as the ratifications of two Members of the Interna¬ 
tional Labour Organisation have been registered, the Director- 
General of the International Labour Office shall so notify all 
the Members of the International Labour Organisation. He 
shall likewise notify them of the registration of ratifications 
which may be communicated subsequently by other Members 
of the Organisation. 


Article 13 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article Ik 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the 
Conference the question of it§ revision in whole or in part. 

Article 15 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation of 
this Convention, notwithstanding the provisions of Article 
13 above, if and when the new revising Convention shall 
have come into force ; 

(h) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 
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2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 


Article 16 


The French 
be authentic. 


and English texts of this Convention shall both 


Recommendation 52 


Recommendation eonceniing the Minimum Ajje for Admission 
of Liiildren to Industrial Kmployment in Family Undertakings 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-third Session on 3 June 1937, and 

Having decided upon the adoption of certain proposals with 
regard to the partial revision of the Convention fixing the 
minimum age for admission of children to industrial 
employment, which is the sixth item on the agenda of 
the Session, and 

Having adopted a Convention revising the said Convention 
and having decided to supplement the revised Convention 
by a Recommendation, 

adopts this twenty-second day of June of the year one thousand 
nine hundred and thirty-seven the following Recommendation, 
which may be cited as the Minimum Age (Family Undertakings) 
Recommendation, 1937: 

Whereas the Minimum Age (Industry) Convention (Re¬ 
vised), 1937, while restricting the scope of the exception for 
family undertakings contained in the 1919 Convention, still 
permits such undertakings to be excluded from its scope except 
in the case of employments which, by their nature or the cir¬ 
cumstances in which they are carried on, are dangerous to the 
life, health or morals of the persons employed therein ; and 

Whereas it is reasonable to hope that it will be possible to 
suppress this exception completely in the not distant future ; 

The Conference recommends that the Members of the Organ¬ 
isation should make every effort to apply their legislation 
relating to the minimum age of admission to all industrial under¬ 
takings, including family undertakings. 
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Convention 61 


Convention concerning the Reduction ol Hours of Work 
in the Textile Industry^ 

The General Conference of the International Labour 
Organisation, 

Having met at Geneva in its Twenty-third Session on 3 June 
1937; 

Considering that the question of the reduction of hours of 
work in the textile industry is the second item on the 
agenda of the Session ; 

Confirming the principle laid down in the Forty-Hour Week 
Convention, 1935, including the maintenance of the 
standard of living; 

Considering it to be desirable that this principle should be 
applied by international agreement to the textile 
industry; 

adopts this twenty-second day of June of the year one thousand 
nine hundred and thirty-seven the following Convention, which 
may be cited as the Reduction of Hours of Work (Textiles) 
Convention, 1937 : 


Article 1 

1. This Convention applies to— 

(a) persons employed in an undertaking which fulfils the 
condition stated in paragraph 2 of this Article, including 
persons employed in any branch of such an undertaking 
which branch does not fulfil that condition ; and 
(h) persons employed in a branch of an undertaking which 
branch fulfils the condition stated in paragraph 2 of this 
Article, even though the undertaking does not fuifil that 
condition. 

2. The condition referred to in the preceding paragraph is 
that the undertaking or branch of an undertaking is engaged 
wholly or mainly in one or more of the series of operations 
delimited in paragraphs 3, 4 and 5 of this Article in the course 
of the manufacture of any kind of thread, yarn, twine, cord, 
rope, netting or felt, or any woven, piled, knitted or lacework 
fabric from any one or more of the following materials : cotton, 
wool, silk, flax, hemp, jute, rayon or other synthetic fibre, or 
any other textile material whether of vegetable, animal or 
mineral origin. 

3. The series of operations referred to in paragraph 2 of 
this Article begins— 


' This (.'onvention had not come into force by I January 1949. 
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(a) in the case of cotton, with the reception of the bales of 
ginned cotton for breaking up and cleaning ; 

(b) in the case of wool, with the reception of the raw wool 
for sorting and cleaning (excluding the process of anthrax 
disinfection) ; 

(c) in the case of silk, with the reeling of the silk from the 
cocoon or the steeping of the silk waste ; 

(d) in the case of flax, jute and hemp, with the operation of 
retting, except where this operation is effected as work 
accessory to that of an agricultural undertaking ; 

(e) in the case of rayon or other synthetic fibre, with the 
reception of the materials used in the chemical production 
of the fibre ; 

(f) in the case of rags, with the sorting of the rags or the 
reception of the sorted rags ; and 

(g) in the case of any other textile material, with the opera¬ 
tion prescribed by the competent authority as corres¬ 
ponding to the operations set out above. 

4. The series of operations referred to in paragraph 2 of 
this Article includes the oj^rations of bleaching, dyeing, 
printing, and finishing and similar operations, and ends with 
the packing and despatch of the products specified in that 
paragraph. 

5. The series of operations referred to in paragraph 2 of 
this Article includes the making in whole or in part of any 
garment or other article only in the following cases : 

(a) the case of hosiery manufacture ; and 

(b) cases in which the garment or other article is made by 
the same process as the fabric thereof. 

6. In any case in which it is doubtful whether an under¬ 
taking or branch of an undertaking fulfils the condition stated 
in paragraph 2 of this Article, the question shall be determined 
by the competent authority after consultation with the organi¬ 
sations of employers and workers concerned where such exist. 

7. Where and so long as the principle of a forty-hour 
week'is applied to persons to whom this Convention applies in 
accordance with the provisions of any international labour 
Convention other than this Convention, the competent authority 
may exclude such persons from the application of this 
Convention. 

8. This Convention applies to persons employed in both 
public and private undertakings. 

Article 2 

The competent authority may, after consultation with the 
organisations of employers and workers concerned where such 
exist, exempt from the application of this Convention— 
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(a) persons employed in undertakings in which only members 
of the employer’s family are employed ; 

(h) classes of persons who by reason of their special respon¬ 
sibilities are not subjected to the normal rules governing 
the length of the working week. 

Article 3 

1. For the purpose of this Convention the term “ hours of 
work ” means the time during which the persons employed are 
at the disposal of the employer and does not include rest periods 
during which they are not at his disposal. 

2. Where at the date of the adoption of this Convention 
it is the practice not to regard time spent in the cleaning or 
oiling of machines as part of ordinary working time, the com¬ 
petent authority may permit any time not exceeding one-and-a- 
half hours in any week which is so spent to be disregarded in 
reckoning for the purpose of this Convention the hours of work 
of the persons concerned. 


Article If. 

1. The hours of work of persons to whom this Convention 
applies shall not exceed an average of forty per week. 

2. In the cases of persons who work in successive shifts on 
processes required by reason of the nature of the process to be 
carried on without a break at any time of the day, night or 
week, weekly hours of work may average forty-two. 

3. The competent authority shall, after consultation with 
the organisations of employers and woi’kers concerned where 
such exist, determine the processes to which paragraph 2 of 
this Article applies. 

4. Where hours of work are calculated as an average, the 
competent authority shall, after consultation with the organi¬ 
sations of employers and workers concerned where such exist, 
determine the number of weeks over which the average may 
be calculated and the maximum number of hours that may bo 
worked in any week. 


AHicle 5 

The competent authority may, by regulations made after 
consultation with the organisations of employers and workers 
concerned where such exist, provide that the limits of hours 
authorised by the preceding Article may be exceeded to an 
extent prescribed by such regulations in the case of— 

(a) persons employed on preparatory or complementary work 
which must necessarily be carried on outside the limits 
laid down for the general working of the undertaking, 
branch or shift; 
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(h) persons employed in occupations which by their nature 
involve long periods of inaction during which the said 
persons have to display neither physical activity nor 
sustained attention or remain at their posts only to reply 
to possible calls; 

(c) persons employed in connection with the transport, delivery 
or loading or unloading of goods. 

Article 6 

1. The limits of hours authorised by the preceding Articles 
may be exceeded, but only so far as may be necessary to avoid 
serious interference with the ordinary working of the under¬ 
taking— 

(a) in case of accident, actual or threatened, or in case of 
urgent work to be done to machinery or plant, or in case 
of force niajeure ; 

(h) in order to make good the unforeseen absence of one or 
more members of a shift. 

2. The employer shall notify the competent authority 
without delay of all time worked in virtue of this Article and of 
the reasons therefor. 


Article 7 

1. The limits of hours authorised by the preceding Articles 
may be exceeded in cases where the continued presence of 
particular persons is necessary for the completion of a bleaching, 
dyeing, finishing or other operation, or of a succession of such 
operations, which for technical reasons cannot be intennipted 
without damage to the matei'ial worked and which by reason 
of exceptional circumstances it has not been possible to complete 
within the normal limit of hours. 

2. The competent authority shall, after consultation with 
the organisations of employers and workers concerned where 
such exist, determine the operations to which and the conditions 
subject to which the preceding paragraph applies and the maxi¬ 
mum number of hours which may be worked in virtue of that 
paragraph by the persons concerned. 

Article S 

1. Upon application by an employer, the competent authority 
may, after consultation with the organisations of employers and 
workers concerned where such e.xist, grant an allowance of over¬ 
time for specified classes of persons in exceptional cases in 
which overtime on one or more operations is necessary in order 
to enable the workers engaged in subsequent operations in the 
same undertaking to be employed up to the authox’ised limits 
of hours. 
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2. The competent authority shall determine, after con¬ 
sultation with the organisations of employers and workers 
concerned where such exist, the maximum number of hours 
of overtime which may be worked in virtue of paragraph 1 of 
this Article, so however that no such allowance shall permit of 
any person being employed for more than sixty hours of such 
overtime in any year or for more than four hours of such 
overtime in any week. 

3. Overtime worked in virtue of this Article shall be 
remunerated at not less than one-and-a-quarter times the 
normal rate. 

4. The competent authority may attach to the grant of an 
allowance of overtime such conditions as it deems expedient 
with a view to securing a progressive reduction in the amount 
of overtime. 


Article 9 

1. The competent authority may permit the limits of hours 
authorised by the preceding Articles to be exceeded subject to 
the conditions that— 

(a) all time worked in virtue of this Article shall be regarded 
as overtime and shall be remunerated at not less than 
one-and-a-quarter times the normal rate ; and 

(b) no person shall be employed in virtue of this Article for 
more than seventy-five hours of overtime in any year. 

2. In cases in which national laws or regulations apply the 
weekly limit of hours as a strict limit applicable to each week, 
the competent authority may permit not more than one hundred 
additional hours of overtime in any year to be worked, subject 
to the condition that such additional hours of overtime shall be 
remunerated at not less than one-and-a-quarter times the 
normal rate. 

3. When granting permission in virtue of the preceding 
paragraphs, the competent authority shall satisfy itself that 
there will be no consistent working of overtime. 

4. The competent authority shall only grant permission to 
work overtime in virtue of this Article in accordance with 
regulations made after consultation with the organisations of 
employers and workers concerned where such exist. 

5. The regulations referred to in the preceding paragraph 
shall prescribe— 

(a.) the procedure by which permission may be granted to 
employers to work overtime in virtue of this Article ; and 

(b) the maximum number of hours for which the competent 
authority may grant permission and the minimum over¬ 
time rate to be paid for such hours. 
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Article 10 

In order to facilitate the effective enforcement of the pro¬ 
visions of this Convention every employer shall— 

(a) notify in a manner approved by the competent authority, 
by the posting of notices or otherwise, 

(i) the hours at which work begins and ends ; 

(ii) where work is carried on by shifts, the hours at 
which each shift begins and ends ; 

(iii) where a rotation system is applied, a description of 
the system including a time-table for each i^erson 
or group of persons ; 

(iv) the arrangements made in cases where the average 
duration of the working week is calculated over 
a number of weeks ; and 

(v) effective rest periods as defined in Article 3 ; and 

(b) keep a record in the form prescribed by the competent 
authority of all additional hours worked in virtue of 
Articles 7, 8 and 9 of this Convention and of the payments 
made in respect thereof. 

AHicle 11 

Any Member may suspend the operation of the pi’ovisions 
of this Convention during any emergency which endangers the 
national safety. 


Article 12 

During a period which shall not exceed two years from the 
coming into force of this Convention for the Member concerned, 
the competent authority may approve transitional arrangements 
in virtue of which— 

(a) the reduction of hours of work to the limits authorised by 
the preceding Articles may be accomplished by stages 
during the said period ; 

(b) specified classes of workers or undertakings may be 
exempted from all or any of the provisions of the Con¬ 
vention during the said period. 

Article 13 

The annual reports upon the application of this Convention 
to be submitted by Membei’s under Article 22 of the Consti¬ 
tution of the Internationa! Labour Organisation shall include 
more particularly full information concerning— 

(a) decisions taken in virtue of Article 1, paragraph 3 (g) ; 

(b) exemptions made in virtue of Article 2, and any conditions 
subject to which such exemptions are made ; 

(c) any recourse to the provisions of Article 3, paragraph 2 ; 
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(d) determinations made in pursuance of Article 4, para¬ 
graph 4; 

(e) regulations made in virtue of Article 5 ; 

(f) determinations made in pursuance of Article 7, para¬ 
graph 2; 

(g) allowances of overtime granted in virtue of Article 8 ; and 

(h) the extent to which recourse has been had to the pro¬ 
visions of Article 9. 


Article Ut 

In accordance with Article 19, paragraph 11, of the Consti¬ 
tution of the International Labour Organisation, nothing in this 
Convention shall affect any law, award, custom or agreement 
between employers and workers which ensures more favourable 
conditions to the workers than those pi'ovided for by this 
Convention. 


Article 15 

In the event of the Conference adopting a further Conven¬ 
tion determining such modifications of the provisions of this 
Convention as may be required to meet the case of countries 
to which Article 19, paragraph 3, of the Constitution of the 
International Labour Organisation applies, this Convention and 
the aforesaid further Convention shall be deemed to form one 
Convention. 


Article 16 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 17 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifi¬ 
cations have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 

Article 18 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been re^stered, the Director- 
General of the International Labour Office shall so notify all 
the Members of the International Labour Organisation. He 



C. 61: Reduction of Hours of Work (Textiles) 426 

Convention, 1937 

shall likewise notify them of the registration of ratifications 
which may be communicated subsequently by other Members 
of the Organisation. 


Article 19 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 20 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 21 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 19 above, if and when the new revising Convention 
shall have come into force ; 

(h) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 22 

The French and English texts of this Convention shall both 
be authentic. 
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Convention 62 


Convention concerning Safety Provisions in the Ituilding 

Industry ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-third Session on 3 June 1937, and 

Considering that building work gives rise to serious accident 
risks which it is necessary to reduce both on humani¬ 
tarian and on economic grounds, and 

Having decided upon the adoption of certain proposals with 
regard to safety provisions for workers in the building 
industry with reference to scaffolding and hoisting 
machinery, which is the first item on the agenda of the 
Session, and 

Considering that, in view of the desirability of standardising 
minimum safety provisions without prescribing require¬ 
ments too rigid for general application, the most 
appropriate form for these proposals is that of an inter¬ 
national Convention accompanied by a Recommendation 
embodying a model code of safety regulations, 

adopts this twenty-third day of June of the year one thousand 
nine hundred and thirty-seven the following Convention, which 
may be cited as the Safety Provisions (Building) Convention, 
1937 : 


Part I. Obligations of Parties to the Convention 

Article 1 

1. Each Member of the International Labour Organisation 
which ratifies this Convention undertakes that it will maintain 
in force laws or regulations— 

(a) which ensure the application of the General Rules set 
forth in Parts II to IV of this Convention ; and 

(b) in virtue of which an appropriate authority has power to 
make regulations for the purpose of giving such effect as 
may be possible and desirable under national conditions 
to the provisions of, or provisions equivalent to the pro¬ 
visions of, the model code annexed to the Safety Provisions 
(Building) Recommendation, 1937, or any revised model 
code subsequently recommended by the International 
Labour Conference. 


^ Date of coming into force : 4 July 1942. 
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2. Each such Member further undertakes that it wall com- 
municate^ every^ third year to the International Labour Office 
a report indicating the extent to which effect has been given to 
the provisions of the model code annexed to the Safety Pro¬ 
visions (Building) Recommendation, 1937, or of any revised 
model code subsequently recommended by the International 
Labour Conference. 


Article 2 

1. The laws or regulations for ensuring the application of 
the General Rules set forth in Parts II to IV of this Convention 
shall apply to all work done on the site in connection with the 
construction, repair, alteration, maintenance and demolition of 
all types of buildings. 

2. The said laws or regulations may provide that the com¬ 
petent authority may, after consultation with the organisations 
of employers and workers concerned where such exist, exempt 
from all or any of their provisions work of such a character 
that reasonably safe conditions normally obtain. 

Article 3 

The laws or regulations for ensuring the application of the 
General Rules set forth in Parts II to IV of this Convention, 
and regulations made by the appropriate authority for the 
purpose of giving effect to the model code annexed to the 
Safety Provisions (Building) Recommendation, 1937, shall— 

(a) require employers to bring them to the notice of all 
persons concerned in a manner appi'oved by the competent 
authority; 

(b) define the persons responsible for compliance therewith ; 
and 

(c) prescribe adequate penalties for any violation thereof. 

Article k 

Each Member which ratifies this Convention undertakes to 
maintain, or satisfy itself that there is maintained, a system of 
inspection adequate to ensure the effective enforcement of its 
laws and regulations relating to safety precautions in the 
building industry. 

Article 5 

1. In the case of a Member the territory of which includes 
large areas where, by reason of the sparseness of the population 
or the stage of economic development of the area, the competent 
authority considers it impracticable to enforce the provisions of 
this Convention, the authority may exempt such areas from the 
application of the Convention either generally or with such 
exceptions in respect of particular localities or particular kinds 
of building operations as it thinks fit. 
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2. Each Member shall indicate in its first annual report 
upon the application of this Convention submitted under 
Article 22 of the Constitution of the International Labour 
Organisation any areas in respect of which it proposes to have 
recourse to the provisions of the present Article and no Member 
shall, after the date of its first annual report, have recourse to 
the provisions of the present Article except in respect of areas 
so indicated. 

3. Each Member having recourse to the provisions of the 
present Article shall indicate in subsequent annual reports any 
areas in respect of which it renounces the right to have recourse 
to the provisions of the present Article. 

Article 6 

Each Member which ratifies this Convention undertakes to 
communicate annually to the International Labour Office the 
latest statistical information relating to the number and clas¬ 
sification of accidents occurring to persons occupied on work 
within the scope of this Convention. 

Part II. General Eules as to Scaffolds 
Article 7 

1. Suitable scaffolds shall be provided for workmen for all 
work that cannot be safely done from a ladder or by other 
means. 

2. A scaffold shall not be constructed, taken down, or sub¬ 
stantially altered, except— 

(a) under the supervision of a competent and responsible 
person; and 

(b) as far as possible by competent workers possessing 
adequate experience in this kind of work. 

3. All scaffolds and appliances connected therewith and all 
ladders shall— 

(a) be of sound material; 

(b) be of adequate strength having regard to the loads and 
strains to which they will be subjected ; and 

(c) be maintained in proper condition. 

4. Scaffolds shall be so constructed that no part thereof 
can be displaced in consequence of normal use. 

5. Scaffolds shall not be overloaded and so far as practic¬ 
able the load shall be evenly distributed. 

6. Before installing lifting gear on scaffolds special pre¬ 
cautions shall be taken to ensure the strength and stability of 
the scaffolds. 

7. Scaffolds shall be periodically inspected by a competent 
person. 
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8. Before allowing a scaffold to be used by his workmen 
every employer shall, whether the scaffold has been erected by 
his workmen or not, take steps to ensure that it complies fully 
with the requirements of this Article. 

Article 8 

1. Working platforms, gangways and stairways shall— 

(a) be so constructed that no part thereof can sag unduly or 
unequally; 

(b) be so constructed and maintained, having regard to the 
prevailing conditions, as to reduce as far as practicable 
risks of persons tripping or slipping ; and 

(c) be kept free from any unnecessary obstruction. 

2. In the case of working platforms, gangways, working 
places and stairways at a height exceeding that to be prescribed 
by national laws or regulations— 

(a) every working platform and every gangway shall be 
closely boarded unless other adequate measures are taken 
to ensure saifety; 

(b) every working platform and gangway shall have adequate 
width ; and 

(c) every working platform, gangway, working place and 
stairway shall be suitably fenced. 

Article 9 

1. Every opening in the floor of a building or in a working 
platform shall, except for the time and to the extent required 
to allow the access of persons or the transport or shifting of 
material, be provided with suitable means to prevent the fall of 
persons or material. 

2. When persons are employed on a roof where there is 
a danger of falling from a height exceeding that to be prescribed 
by national laws or regulations, suitable precautions shall be 
taken to prevent the fall of persons or material. 

3. Suitable precautions shall be taken to prevent persons 
being struck by articles which might fall from scaffolds or other 
working places. 

Article 10 

1. Safe means of access shall be provided to all working 
platforms and other working places. 

2. Every ladder shall be securely fixed and of such length 
as to provide secure handhold and foothold at every position at 
which it is used. 

3. Every place where work is carried on and the means of 
approach thereto shall be adequately lighted. 

4. Adequate precautions shall be taken to prevent danger 
from electrical equipment. 
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5. No materials on the site shall be so stacked or placed 
as to cause danger to any person. 


Part III. General Eules as to Hoisting Appliances 

Article 11 

1. Hoisting machines and tackle, including their attach¬ 
ments, anchorages and supports, shall— 

(a) be of good mechanical construction, sound material and 
adequate strength and free from patent defect; and 
(h) be kept in good repair and in good working order. 

2. Every rope used in hoisting or lowering materials or as 
a means of suspension shall be of suitable quality and adequate 
strength and free from patent defect. 

Article 12 

1. Hoisting machines and tackle shall be examined and 
adequately tested after erection on the site and before use and 
be re-examined in position at intervals to be prescribed by 
national laws or regulations. 

2. Every chain, ring, hook, shackle, swivel and pulley block 
used in hoisting or lowering materials or as a means of sus¬ 
pension shall be periodically examined. 

Article 13 

1. Every crane driver or hoisting appliance operator shall 
be properly qualified. 

2. No person under an age to be prescribed by national 
laws or regulations shall be in control of any hoisting machine, 
including any scaffold winch, or give signals to the operator. 

Article Ih 

1. In the case of every hoisting machine and of every 
chain, ring, hook, shackle, swivel and pulley block used in 
hoisting or lowering or as a means of suspension the safe 
working load shall be ascertained by adequate means. 

2. Every hoisting machine and all gear referred to in the 
preceding paragraph shall be plainly marked with the safe 
working load. 

3. In the case of a hoisting machine having a variable safe 
working load each safe working load and the conditions under 
which it is applicable shall be clearly indicated. 

4. No part of any hoisting machine or of any gear referred 
to in paragraph 1 of this Article shall be loaded beyond the safe 
working load except for the purpose of testing. 
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Article 15 

1. Motors, gearing, transmissions, electric wiring and other 
dangerous parts of hoisting appliances shall be provided with 
efficient safeguards, 

2. Hoisting appliances shall be provided with such means 
as will reduce to a minimum the risk of the accidental descent 
of the load. 

3. Adequate precautions shall be taken to reduce to a 
minimum the risk of any part of a suspended load becoming 
accidentally displaced. 


Part TV. Genrral Kules as to Safety Equipment and 

First Aid 

Article 16 

1. All necessary personal safety equipment shall be kept 
available for the use of the pensons employed on the site and 
be maintained in a condition suitable for immediate use. 

2. The workers shall be required to use the equipment 
thus provided and the employer shall take adequate steps to 
ensure proper use of the equipment by those concerned. 

Article 17 

When work is carried on in proximity to any place where 
there is a risk of drowning, all necessary equipment shall be 
provided and kept ready for use and all necessary steps shall 
be taken for the prompt rescue of any person in danger. 

Article 18 

Adequate provision shall be made for prompt first-aid 
treatment of all injuries likely to be sustained during the course 
of the work. 


Part V. Final Provisions 
Article 19 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 20 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifi¬ 
cations have been registered with the Director-Gieneral. 
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2. It shall come into force twelve months after the date on 
which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 

Article 21 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered, the Director- 
General of the International Labour Office shall so notify all 
the Members of the International Labour Organisation. He 
shall likewise notify them of the registration of ratifications 
which may be communicated subsequently by other Members 
of the Organisation. 


Article 22 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date 
on which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 23 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 2h 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 22 above, if and when the new revising Convention 
shall have come into force ; 
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(b) as from the date when the new revising Convention comes 
. into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 25 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 53 


Recommendation eonccrnin<| Safety Provisions in the 
Building Industry 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
'Fwenty-third Session on 3 June 1937, and 

Having decided upon the adoption of certain proposals with 
regard to safety provisions for workers in the building 
industry with reference to scaffolding and hoisting machi¬ 
nery, which is the first item on the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of an internationcil Convention accompanied by a Recom¬ 
mendation embodying a model code of safety regulations, 

adopts this twenty-third day of June of the year one thousand 
nine hundred and thirty-seven the following Recommendation, 
which may be cited as the Safety Provisions (Building) Recom¬ 
mendation, 1937 : 

Whereas it is desirable, with a view to intensifying the 
efforts being made by the Members of the Organisation to reduce 
the risk of accident in the building industry, to submit for their 
consideration model safety provisions and to arrange for an 
exchange upon an international scale of the experience acquired 
in the application of these provisions ; 

Whereas the Safety Provisions (Building) Convention, 1937, 
embodies a series of general principles which require to be 
supplemented by detailed safety regulations ; 

Whereas it is therefore desirable that Members of the Organ¬ 
isation which ratify that Convention should have at their dis¬ 
posal a model code of safety regulations which have been proved 
by experience to be calculated to reduce the risk of accidents ; 
and 


15 
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Whereas it is also desirable that such a model code should 
be available for the guidance of any Members which may be 
unable to ratify immediately the Safety Provisions (Building) 
Convention, 1937; 

The Conference recommends that: 

1. Each Member of the International Labour Organisation 
should give the fullest effect possible and desirable under natio¬ 
nal conditions to the provisions of, or provisions equivalent to 
the provisions of, the annexed Model Code. 

2. Any Members of the International Labour Organisation 
which have not ratified the Safety Provisions (Building) Con¬ 
vention, 1937, should communicate every third year to the 
International Labour Office on a voluntary basis a report 
indicating the extent to which effect has been given to the 
Model Code. 


ANNEX 
Model Code 
Part I: Scaffolds 

Regulation 1. Necessity for Scaffolding 

Suitable and sufficient scaffolds shall be provided for work¬ 
men for all work that cannot safely be done from a ladder or by 
other means. 


Regulation 2. Erection of Scaffolds 

A scaffold shall not be constructed, taken down or substan¬ 
tially altered except under the direction of a competent and 
responsible person and as far as possible by competent workers 
possessing adequate experience in this kind of work. 

Regulation 3. Quality of Materials 

1. All scaffolds and appliances connected therewith and 
all ladders shall be of sound material and be of adequate 
strength having regard to the loads and strains to which they 
will be subjected. 

2. The wooden parts used for scaffolds, gangways, runs 
and ladders shall be of good quality, shall have long fibres, shall 
be in good condition, and shall not be painted or treated in a 
manner likely to hide defects. 

3. Timber used for scaffolds shall have the bark com¬ 
pletely stripped off. 

4. Where necessary, boards and planks used for scaffolds 
shall be protected against splitting. 
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5. Metal parts of scaffolds shall have no cracks and shall 
be free from any corrosion or other defect likely to affect their 
strength. 

6. Cast-iron nails shall not be used. 

Regulatkm 4 . Inspection and Storage of Materials 

1. Scaffold parts, including scaffolding machines and ropes 
and cables, shall be examined by an experienced person on each 
occasion before erection and shall not be used on any occasion 
unless in every respect they possess the qualities required for 
their purpose. 

2. Any rope that has been in contact with acids or other 
corrosive substances or is defective shall not be used. 

3. All materials used in the construction of scaffolds shall 
be stored under good conditions and apart from any material 
unsuitable for scaffolds. 

Regulation 5. Supply and Use of Material 
and Maintenance of Scaffolds 

1. Sufficient material shall be provided for and shall be 
used in the construction of scaffolds. 

2. (1) Every scaffold shall be maintained in good and 
proper condition and every part shall be kept fixed or secured 
so that no part can be displaced in consequence of normal use. 

(2) No scaffold shall be partly dismantled and left so that 
it is capable of being used unless it continues to comply with 
the Regulations. 

Regulation 6. Pole and Gabbard Scaffolds 

1. Pole standards and the legs of gabbard scaffolds shall 
be— 

(a) vertical or slightly inclined towards the building; and 

(b) fixed sufficiently close together to secure the stability of 
the scaffolds having regard to all the circumstances. 

2. The stability of pole standards shall be secured— 

(a) by letting the pole the necessary distance into the ground 
according to the nature of the soil; or 

(b) by placing the pole on a suitable plank or other adequate 
sole plate in such a manner as to prevent slipping; or 

(c) in any other sufficient way. 

3. When two scaffolds meet at the corner of a building a 
pole standard shall be placed at the corner on the outside of the 
scaffolds. 

4. (1) Ledgers shall be practically level and securely 
fastened to the uprights by bolts, dogs, ropes or other efficient 
means. 
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(2) The ends of two consecutive ledgers at the same level 
shall be securely joined together at an upright except when 
special devices are used which ensure equivalent strength. 

5. (1) Putlogs shall be straight and securely fastened to 
the ledgers. 

(2) If ledgers are not used the putlogs shall be fastened to 
the uprights and supported by securely fastened cleats. 

(3) Putlogs which have one end supported by a wall shall 
have at that end a plane supporting surface at least 10 cm. deep. 

(4) The dimensions of the putlogs shall be appropriate to 
the load to be borne by them, 

(5) The distance between two consecutive putlogs on which 
a platform rests shall be fixed with due regard to the anticipated 
load and the nature of the platform flooring. 

(6) As a general rule the said distance shall not exceed 
1 m, with planks less than 40 mm. thick, 1.50 m. with planks 
less than 50 mm. thick, and 2 m. with planks at least 50 mm. 
thick. 

(7) The requirements of paragraph 5 (6) of this Regula¬ 
tion shall not apply in the case of platforms used for carrying 
light building materials only, but in the case of such platforms 
the distance between the putlogs shall not exceed 2 m. 

6. No plank used for a platform shall be less than 30 mm. 
thick. 

Regulation 7. Ladder Scaffolds 

1. Ladder scaffolds shall be used only for light work 
requiring little material (renovation, painting and the like). 

2. The ladders serving as the uprights of ladder scaffolds— 

(a) shall be of adequate strength ; and 

(b) shall either— 

(i) be let into the ground to the necessary depth accord¬ 
ing to the nature of the soil; or 

(ii) be placed on sole plates or boards so that the two 
uprights of each ladder rest evenly on the base, and 
be suitably fastened at the feet to prevent them from 
slipping. 

3. If a ladder is used to extend another, the two shall 
overlap at least 1.50 m. and shall be securely fastened together. 

Regulation 8. Stability of Pole, Gabbard 
and Ladder Scaffolds 

1. Every scaffold shall be sufficiently and properly braced. 

2. Every scaffold shall, unless it is an independent scaffold, 
be rigidly connected with the building at suitable vertical and 
horizontal distances. 
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3. If the scaffold is an independent scaffold, at least one- 
third of the putlogs shall remain in position until the scaffold 
is finally dismantled and remain securely fastened to the ledgers 
or the uprights as the case may be. 

4. All structures and appliances used as supports for work¬ 
ing platforms shall be of sound construction, have a firm footing, 
and be suitably strutted and braced to make them stable. 

5. Loose bricks, drain pipes, chimney pots or other unsuit¬ 
able material shall not be used for the construction or support of 
scciffolds. 


Regulation 9. Cantilever or Jib Scaffolds 

1. Cantilever or jib scaffolds shall— 

(a) be securely fixed and anchored from the inside ; 

(b) have outriggers of adequate length and cross-section to 
ensure their solidity and stability ; and 

(c) be properly braced and supported. 

2. Only solid parts of the building shall be used as supports 
for scaffold parts. 

3. If working platforms rest on bearers let into the wall 
the bearers shall be efficiently braced, shall go right through the 
wall and shall be securely fastened on the far side. 

Regulation 10. Bracket Scaffolds 

No figure or bracket scaffold supported or held by dogs or 
spikes driven into the wall shall be used unless the brackets 
are of suitable strength, are made of suitable metal, and are 
securely anchored in the wall. 

Regulation 11. Heavy Suspended Scaffolds 
with Movable Platforms 

1. Heavy suspended scaffolds shall comply with the provi¬ 
sions of this Regulation. 

2. Outriggers shall be— 

(a) of adequate strength and cross-section to ensure the 
solidity and stability of the scaffold ; 

(b) installed at right angles to the building face ; and 

(c) carefully spaced to suit the putlogs or deck irons. 

3. The overhcmg of the outriggers from the building shall 
be such that the platform is fixed to hang not more than 10 cm. 
from the building face. 

4. (1) The outriggers shall be securely anchored to the 
building by bolts or other equivalent means. 

(2) Anchor bolts shall be properly tightened and shall 
securely tie down the outrigger to the framework of the building. 
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5. No counterweight shall be used as a means of securing 
the outriggers of such sciiffolds. 

6. Stop bolts shall be placed at the end of each outrigger. 

7. The shackles serving to fasten the cables to the outrig¬ 
gers shall be placed vertically above the drum centres of the 
winches on the movable platforms. The eye of the cable shall 
be placed in the centre of the bent shackle bolt. 

8. Suitable putlogs or deck irons shall be used to support 
the platforms and shall be suitably fastened so as to preverrt 
displacement. Deck irons shall be adequately jointed by fish 
plates. 

9. The cables or wire ropes used for suspension shall— 

(a) have at all times a factor of safety of at least ten, based 
on the maximum load that the ropes may have to support, 
and 

(h) be of such length that at the lowest position of the plat¬ 
form there are at least two turns of rope on each drum. 

10. The scaffolding machines shall be so constructed and 
installed that their moving parts are readily accessible for in¬ 
spection. 

Regulation 12. Light Suspended Scaffolds 
with Movable Platforms 

1. Light suspended scaffolds shall comply with the provi¬ 
sions of this Regulation. 

2. The outriggers shall be of adequate length and cross- 
section and shall be properly installed and supported. 

3. (1) The inside ends of the outriggers shall be firmly 
secured. 

(2) When the outriggers are anchored by bags of ballast 
or other loose counterweights the bags or counterweights shall 
be securely lashed to the outriggers. 

(3) The suspension ropes shall have a factor of safety of at 
least ten. 

4. The maximum length of the platform shall be 8 m. 

5. The platform shall hang on at least three ropes which 
shall be not more than 3 m. apart. No intermediate rope shall 
at any time be tauter than either of the end ropes. 

6. The pulley blocks shall be fastened to the platforms by 
stout iron bands which shall be properly secured, shall be 
continued round the sides and bottom of the platform, and 
shall have eyes in the iron to receive the ropes. 

7. Suspended scaffolds on which the workers sit to work 
shall be provided with devices to keep the platform at a distance 
of at least 30 cm. from the wall and to prevent the workers from 
knocking their knees against the wall if the scaffold swings. 
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RegvJaUon 13. Other Suspended Scaffolds 

1. A skip, large basket, boatswain’s chair or similar equip¬ 
ment shall only be used as a suspended scaffold in exceptional 
circumstances for work of short duration, and under the super¬ 
vision of a responsible person. 

2. When such equipment is used as a suspended sceiffold— 

(a) it shall be supported by ropes having a safety factor of at 
least ten based on the total load including the dead weight; 
and 

(b) the necessary precautions shall be taken to prevent the 
workers from falling out. 

3. When a skip or large basket is used as a suspended 
scaffold— 

(a) it shall be at least 75 cm. deep; and 

(b) it shall be carried by two strong iron bands which shall 
be properly fastened, shall be continued round the sides 
and bottom, and shall have eyes in the iron to receive the 
ropes. 

Regulation f4- Transport and Storage of Materials on Scaffolds: 
Distribution of the Load 

1. In transferring heavy loads on or to a scaffold no sudden 
shock shall be transmitted to the scaffold. 

2. The load on the scaffold shall be evenly distributed as 
far as is practicable and in any case shall be so distributed as 
to avoid any dangerous disturbance of the equilibrium. 

3. During the use of a scaffold care shall constantly be 
taken that it is not overloaded and that materials are not un¬ 
necessarily kept upon it. 

Regulation 15. Installation of Lifting Gear on Scaffolds 

1. When lifting gear is to be used on a scaffold— 

(a) the parts of the scaffold shall be carefully inspected, and, 
if need be, adequately strengthened ; 

(b) any movement of the putlogs shall be prevented ; and 

(c) if possible the uprights shall be rigidly connected to a solid 
part of the building at the place where the lifting gear is 
erected. 

2. When the platform of the lifting gear does not move in 
guides or when the load is liable to come into contact with the 
scaffold during hoisting or lowering, a vertical hoarding shall 
be erected to the full height of the scaffold to prevent loads 
from being caught in it. 

Regulation 16. Periodic Inspection of Scaffolds 
Scaffolds shall be inspected by a competent person— 

(a) at least once a week ; and 
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(b) after every spell of bad weather and every material inter¬ 
ruption in the work. 

Regulation 17. Examination of Scaffolds before Use, 
especially Scaffolds constructed by Other Contractors 

Every scaffold, whether or not it has been erected by the 
employer whose workmen are about to use it— 

(a) shall before use be exeunined by a competent person to 
ensure more particularly— 

(i) that it is in a stable condition; 

(ii) that the materials used in its construction are 
sound; 

(iii) that it is adequate for the purpose for which it is 
to bo used ; and 

(iv) that the required safeguards are in position ; and 

(b) shall during use be maintained in good condition. 

Regulation 18. Working Platforms 

1. Every working platform which is more than 2 m. above 
the ground or floor shall be closely boarded or planked. 

2. (1) The width of the platform shall be adequate having 
regard to the nature of the work, and shall be such that at 
every part there is not less than 60 cm. clear passage free from 
fixed obstacles and deposited material. 

(2) In no case shall the width of the platforms be less 
than— 

(a) 60 cm. if the platform is used as a footing only and not 
for the deposit of any material; 

(b) 80 cm. if the platform is used for the deposit of material; 

(c) 110 cm. if the platform is used for the support of any 
higher platform ; 

(d) 130 cm. if the platform is one upon which stone is dressed 
or roughly shaped; 

(e) 150 cm. if the platform is used for the support of any 
higher platform and is one upon which stone is dressed 
or roughly shaped. 

3. The maximum width of a platform supported on putlogs 
shall as a rule not exceed 160 cm. 

4. Every working platform shall, if part of a pole or 
gabbard scaffold, be at least 1 m. below the top of the standards. 

5. Boards or planks which form part of a working platform 
or which are used as toe-boards shall— 

(a) be of a thickness which is such as to afford adequate 
security having regard to the distance between the putlogs 
but is in no case less than 30 mm.; and 
('bj be of a width not less than 15 cm. 
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6; No board or plank which forms part of a working 
platform shall project beyond its end support to a distance 
exceeding four times the thickness of the board or plank. 

■ 7. Boards or planks shall not overlap one another unless 
precautions such as the provision of bevelled pieces are taken to 
reduce the risk of tripping to a minimum and to facilitate the 
movement of barrows. 

8. Every board or plank which forms part of a working 
platform shall rest on at least three supports, unless the distance 
between the putlogs and the thickness of the board or plank are 
such as to exclude all risk of tipping or undue sagging. 

9. Platforms shall be so constructed that the boards or 
planks cannot be displaced in consequence of normal use. 

10. Whenever possible a platform shall extend at least 
60 cm. beyond the end of the wall of the building. 

11. Every part of a working platform or working place 
from which a person is liable to fall a distance exceeding 2 m. 
shall be provided— 

(a) with a suitable guard-rail or guard-rails having a cross- 
section of at least 30 cm.® fixed at least 1 m. above the 
platform or above any raised standing place on the plat¬ 
form and so that the vertical opening below any guard-rail 
does not exceed 85 cm.; 

(h) with toe-boards which are of sufficient height to prevent 
the fall of materials and tools from the platform and in no 
case less than 15 cm. high and are as close as possible to 
the platform. 

12. Guard-rails, toe-boards and other safeguards used on 
a scaffold platform shall be maintained in position, except that 
they may be remoA^ed for the time and to the extent required 
to allow the access of persons or the transport or shifting of 
materials. 

.13. The guard-rail and toe-boards used on a scaffold plat¬ 
form shall be placed on the inside of the uprights. 

14. The platforms of suspended scaffolds shall be provided 
with guard-rails and toe-boards on all sides, subject to the 
reservations that— 

(a) on the side facing the wall the guard-rail need not be at 
a height of more than 70 cm. if the work does not allow 
of a greater height; 

(b) the guard-rail and toe-boards shall not be compulsory on 
the side facing the wall if the workers sit on the platform 
to work, but in such case the platform shall be provided 
with cables, ropes or chains affor^ng the workers a firm 
handhold and capable of holding any worker who may sUp. 

15. The space between the wall and the Tjlatform shall be 
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as small as practically possible except where workmen sit on the 
platform during their work, in which case it shall not exceed 
45 cm. 


Regulation 19. Gangways, Runs and Stairs 

1. Every gangway or run any part of which is more than 
2 m. above the ground or floor shall be— 

(a) closely boarded or planked ; and 

(b) at least 50 cm. wide. 

2. The maximum slope of any gangway or run shall be 
60 cm. per metre. 

3. Where the gangway or run is used for the passage of 
materials there shall be maintained a clear passageway which— 

(a) is adequate in width for transport of materials without the 
removal of the guard-rails and toe-boards ; and 

(b) is in any case of a width not less than 60 cm. 

4. All planks forming a gangway or run shall be so fixed 
and supported as to prevent undue or unequal sagging. 

5. When the slope renders additional foothold necessary, 
and in every case where the slope is more than 25 cm. per metre, 
there shali be proper stepping laths which shall— 

(a) be placed at suitable intervals ; and 

(b) be the full width of the gangway, except that they may 
be interrupted over a breadth of 10 cm. to facilitate the 
movement of barrows. 

6. Stairs shall be provided with guard-rails throughout 
their length. 

7. Gangways, runs and stairs from which a person is liable 
to fall a distance exceeding 2 m. shall be provided— 

(a) with a suitable guard-rail or guard-rails having a cross- 
section of at least 30 cm.^ fixed at least 1 m. above the 
gangway, run or stair and so that the vertical opening 
below any guard-rail does not exceed 85 cm.; and 

(b) with toe-boards which are of sufficient height to prevent 
the fall of material and tools from the gangway, run or 
stair and in no case less than 15 cm. high, and are as 
close as possible to the gangway, run or stair. 

Regulation 20. General Provisions concerning Platforms, 
Gangways, Runs and Stairs 

1. Every platform, gangway, run or stairway shall be kept 
free from any unnecessary obstmction, rubbish, etc. 

2. Suitable precautions shall be taken to prevent any plat¬ 
form, gangway, run or stairway from becoming slippery. 

3. No part of a working platform, gangway or run shall be 
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supported by loose bricks, drain pipes, chimney pots or other 
loose or unsuitable material. 

. 4. No working platform, gangway or run shall be supported 
by an eaves gutter, a balcony or its coping, a lightning-conductor 
or other unsuitable parts of a building. 

5. No working platform, gangway or run shall be used for 
working upon until its construction is completed according to 
these Regulations and the prescribed safeguards properly fixed. 

Regulation 21. Trestle Scaffolds 

1. There shall not be used any trestle scaffold which— 

(a) is of more than two tiers ; or 

(b) exceeds a height of 3 m. from the ground or floor; 
or 

(c) is erected on a suspended scaffold. 

2. The width of a trestle scaffold erected on a platform 
shall be such as to leave sufficient unobstructed space on the 
platform for the transport of materials or the passage of persons. 

3. Trestles shall be firmly fixed so as to prevent displace¬ 
ment. 

Regulation 22. Ladders 

1. Every ladder used as a means of communication shall 
rise at least 1 m. above the highest point to be reached by any 
person using the ladder, or one of the uprights shall be continued 
to that height to serve as a hand-rail at the top. 

2. Ladders shall not stand on loose bricks or otlier loose 
packing but shall have a level and firm footing. 

3. Every ladder— 

(a) shall be securely fixed so that it cannot move from its 
top or bottom points of rest; or 

(b) if it cannot be secured at the top, shall be securely 
fastened at the base ; or 

(c) if fastening at the base is also impossible, shall have a 
man stationed at the foot to prevent slipping. 

4. The undue sagging of ladders shall be prevented. 

5. Ladders shall be equally and properly supported on each 
upright. 

6. Where ladders connect different floors— 

(a) the ladders shall be staggered ; and 

(b) a protective landing with the smallest possible opening 
shall be provided at each floor. 

7. A ladder having a missing or defective rung sheiU not 
be used. 

8. No ladder having any rung which depends for its support 
on nails, spikes or other similar fixing shall be used. 
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9. Wooden ladders shall be constructed with— 

(a) uprights of adequate strength made of wood free from 
visible defects and having the grain of the wood running 
lengthwise ; and 

(b) rungs made of wood free from visible defects and mortised 
into the uprights, to the exclusion of any rungs fixed only 
by nails. 

10. Roofers’ and painters’ ladders shall not be used by 
workmen in other trades. 

Regulation 23. Fencing of Openings 

1. Every opening left in a floor of a building or in a work¬ 
ing platform for an elevator shaft or stairway, or for the 
hoisting of material, or for access by workmen or for any other 
purpose shall be provided— 

(a) with a suitable guard-rail or guard-rails having a cross- 
section of at least 30 cm.2 fixed at least 1 m. above the 
floor or platform, and so that the vertical opening below 
any guard-rail does not exceed 85 cm.; 

(b) with toe-boards which are of sufficient height to prevent 
the fall of materials and tools from the floor or platform 
and in no case less than 15 cm. high and are as close as 
possible to the floor or platform. 

2. Every opening in a wall which is less than 1 m. from the 
floor or platform shall be provided— 

(a) with a suitable guard-rail or guard-rails, having a cross- 
section of at least 30 cm.2 and fixed at least 1 m. above 
the floor or platform ; and so that the vertical opening 
below any guard-rail does not exceed 85 cm. ; and 

(b) when necessary, with toe-boards which are of .sufficient 
height to prevent the fall of material and tools and in no 
case less than 15 cm. high and are as dose as possible 
to the floor or platform or to the lower side of the opening. 

3. The fencing of openings shall, except in so far as its 
removal is permitted by the following paragraph, remain in 
position until it becomes necessary to remove it in order to com¬ 
plete the permanent enclosure. 

4. The fencing of openings shall not be removed except for 
the time and to the extent required to allow the access of persons 
or the transport or shifting of materials and shall be replaced 
immediately after. 

5. When work is done on or over open joisting, the joisting 
shall be securely boarded over or other effective measures shall 
be taken to prevent falls of persons. 

Regulation 2lf. Roof Work 

1. No person shall be employed on any roof on which, by 
reason of the pitch, the nature of the surface, or the state of 
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the weather, there is a risk of falling, unless suitable precautions 
are taken to prevent the fall of persons or materials. 

2. On glass roofs, or roofs covered with fragile materials, 
special precautions shall be taken to prevent the workers from 
inadvertently stepping on them and to facilitate the safe 
carrying out of repairs. 

3. (1) Only experienced workmen who are physically and 
psychologically suitable shall be employed on extensive work 
on the outside of any roof which has a pitch of over 34° (2 : 3) 
or is slippery. 

(2) When persons are so employed— 

(a) whenever possible the following facilities shall be pro¬ 
vided : 

(i) suitable guard-rails; 

(ii) a suitable working platform, securely supported and 
of a width of not less than 40 cm.; and 

(iii) suitable, sufficient and properly secured ladders, 
duck ladders or crawling boards ; 

(b) whenever it is impossible to provide the facilities specified 
in sub-paragraph (a) — 

(i) safety belts with ropes enabling the wearers to lash 
themselves to a solid structure shall be supplied to 
the workers and used by them ; and 

(ii) if the safety rope cannot be fixed to a solid structure 
a second person shall be provided to hold the rope 
in a secure manner. 

Regulation 25. Miscellaneous Provisions 

1. Any part of the premises where any person at work or 
passing is liable to be struck by materials, tools, or other articles 
falling more than 3.5 m. shall be covered in such a manner as 
to protect such persons, unless other effective steps are taken 
to prevent falls of objects from such height. 

2. Scaffold materials, tools, or other objects shall not be 
thrown down, but be properly lowered. 

3. Safe means of access shall be provided to all working 
platforms and other working places. 

4. Every working place and other place to which access 
is required for any person and every means of approach thereto 
shall be efficiently lighted. 

5. When necessary, special lighting shall be provided at all 
parts of scaffolds and structures where materials are hoisted. 

6. During all construction, repair, alteration, maintenance 
or demolition of buildings, all necessary precautions shall be 
taken to prevent the workers from coming into contact with 
electric wires or equipment, including low-tension wires and 
equipment. 
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7. Protruding nails shall be knocked in or removed from 
all materials used in the construction of scaffolding or false¬ 
work. 

8. No materials on the site shall be so stacked or placed 
as to cause danger to any person. 


Part II: Hoisting Appliances 

Regulation 26. General Provisions 

1. Every part of the structure, working gear and anchoring 
and fixing appliances of every crane, crab and winch and of all 
other hoisting machines and tackle shall— 

(a) be of good mechanical construction, sound material and 
adequate strength and substance and free from defect; 

(b) be kept in good repair and in good working order ; and 

(c) as far as the construction permits be examined in position 
at least once in every week by the driver or other com¬ 
petent person. 

2. Adequate steps shall be taken to ascertain the safe 
working load of every hoisting appliance. 

3. The maximum safe working load shall be plainly 
marked— 

(a) upon every crab, winch and pulley block used in the 
hoisting or lowering of any load ; 

(b) upon every derrick pole or mast used in the hoisting or 
lowering of any load weighing 1,000 kg. or more ; and 

(c) upon every crane. 

4. In the case of a crane fitted with a derricking jib, the 
safe working load at various radii of the jib shall be plainly 
marked upon it. 

5. A crane, crab, winch or any other hoisting appliance, 
or any part of such appliance, shall not, except as permitted 
by the following paragraph, be loaded beyond the safe working 
load. 

6. For the purpose of making tests of a crane or other 
hoisting appliance or gear the safe working load may be 
exceeded by such amount as the competent person appointed 
to carry out the tests may authorise. 

7. During hoisting operations effective precautions shall 
be taken to prevent any person from standing or passing under 
the load. 

8. No load shall be left suspended from a hoisting appliance 
unless there is a competent person actually in charge while the 
load is so suspended. 

9. Every crane driver or hoisting appliance operator shall 
be properly qualified. 
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10. No person under 18 years of age shall be in control of 
any hoisting machine, including any scaffold winch, or give 
signals to the operator. 

11. Under normal working conditions one person only shall 
be appointed as being responsible for the giving of all signals 
to the crane driver. 

12. When any hoisting or lowering is performed by means 
of a crane and the crane driver or person operating the crane 
is unable to see the load in all its positions, one or more look¬ 
out or signal men shall be stationed so as to see the load through¬ 
out its travel and give the necessary signals to the crane driver 
or person operating the crane. 

13. (1) For each operation to be performed there shall 
be a distinctive signal of such a character that the person to 
whom it is given shall be able to hear or see it easily. 

(2) Where a sound, colour or light signal is used, it shall 
be made by an efficient device. 

(3) Every signal wire shall be adequately protected from 
accidental interference. 

14. Motors, gearing, transmissions, electric wiring and 
other dangerous parts of hoisting appliances shall be provided 
with efficient safeguards which shall not be removed while the 
machine or apparatus is in use. If the safeguards have to be 
removed they shall be replaced as soon as possible by the 
persons removing them and in any case before the machines 
and apparatus are again taken into normal service. 

15. The driver of every crane or similar hoisting appliance 
shall be provided with a safe and covered stand, cab or cabin. 

16. (1) Where reasonably practicable the driver’s cab on 
every crane or other hoisting machine shall, before the crane 
or other hoisting machine is put into general use, be completely 
erected or adequate provision made for the protection of the 
driver from the weather. 

(2) During cold weather the cabin of every power-driven 
crane or other hoisting appliance in use shall be adequately 
heated by suitable means. 

Regulation 21. Winches, Crabs and Pulleys 

1. Every part of the framework of every crab or winch, 
including the bearers, shall be of metal. 

2. When wire ropes are used, the diameter of the pulleys 
or drums shall not be less than 400 times the dieuneter of the 
wires in the rope excluding the core of the rope. 

3. When winch drums are grooved— 

(a) the radius of the grooves shall be approximately the same 
as, but not less than, the radius of the rope ; and 
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(b) the pitch of the grooves shall not be less than the dicimeter 
of the rope. 

4. Winch drums shall be provided with flanges that prevent 
the rope from slipping off the drum. 

5. Every crane, crab and winch shall be provided with an 
efficient brake or brakes and with any other safety device 
required to prevent the fall of the load when suspended. 

6. On every crab or winch the control lever shall be pro¬ 
vided with a suitable locking device. 

7. On steam-driven lifting engines the lever controlling the 
link motion reversing gear shall be provided with a suitable 
spring-lock arrangement. 

Regulation 28. Suspension and Attachment 

1. All cables or ropes used on hoisting appliances for 
raising or lowering materials shall be long enough to leave at 
least two turns on the drum at every operating position of the 
appliance. 

2. No rope shall be used over a grooved drum or pulley 
if its diameter exceeds the pitch of the drum grooves or the 
width of the pulley groove. 

3. Wire ropes shall be such as to have a factor of safety 
of at least six under the maximum load. In calculating the 
dimensions of wire ropes the ropes shall be assumed to be under 
tensile stress only. 

4. No chain or wire rope which has a knot tied in it shall 
be used for rmsing or lowering any load. 

5. Every hoisting or derricking rope or chain shall be 
securely fastened to the barrel of the crane, crab or winch 
with which it is used. 

6. Each temporary attachment or connection of a rope, 
chain or other appliance used in the erection or dismantling of 
a crane shall be adequate and secure. 

7. Every rope used in hoisting or lowering or as a means 
of suspension shall be of suitable quality and adequate strength 
and in good condition. 

8. Elvery chain, ring, hook, shackle, swivel and pulley block 
used for hoisting or lowering or as a means of suspension shall 
have been tested and be marked in plain figures and letters with 
the safe working load and an identification mark. 

9. No gear used for attachment or as a means of suspen¬ 
sion shall be loaded beyond its safe working load, except for 
the purpose of making tests. 

10. Every chain, ring, hook, shackle and swivel used in 
hoisting or lowering or as a means of suspension which has 
been lengthened, altered or repaired by welding shall be 



R. 53: Safety Provisions (Building) 449 

Recommendation, 1937 

adequately tested and examined before being again taken into 
use. 

11. Every hook used for hoisting or lowering shall either— 
(a) be provided with an efficient catch to prevent the displace¬ 
ment of the sling or load from the hook ; or 

(h) be of such shape as to reduce as far as possible the risk 
of such displacement. 

12. The parts of hooks liable to come into contact with 
ropes or chains during the raising or lowering of loads shall be 
rounded. 

13. Where double or multiple slings are used for hoisting or 
lowering purposes the upper ends of the slings shall be connected 
by means of a shackle or ring and not be put separately into a 
lifting hook ; this requirement shall not apply when the total 
load lifted is less than one-half of the safe working load of the 
hook. 

14. When bulky objects are being raised or lowered the 
maximum safe load of slings shall be determined with reference, 
not only to their strength, but also to the angle of the legs. 

15. Sharp edges of a load shall not be in contact with slings, 
ropes or chains. 

16. All chains, ropes, slings and other gear used for hoisting 
or lowering or as a means of suspension shall be periodically 
examined by a competent person and this person’s findings shall 
be entered on a certificate or in a special register. 

Regulation 29. Cranes 

1. The stage for every crane shall be built of sound matei’ial 
and be of good mechanical construction having regard to its 
height and position and to the lifting and reaching capacity of 
the crane. 

2. The platform of every crane shall— 

(a) be close-planked or plated ; 

(h) be securely fenced according to these Regulations ; 

(c) be provided with safe means of access ; and 

(d) be of sufficient area— 

(i) in all cases, for the driver or operator and signal¬ 
man ; and 

(ii) in the case of a guy derrick crane, also for the 
operator of the slewing mechanism. 

3. (1) Every fixed crane shall either be securely anchored 
or be adequately weighted by suitable ballast firmly secured to 
ensure stability. 

(2) When a crane is weighted by ballast a diagram showing 
the position and size of the counterweights shall be posted up in 
the driver’s cab. 



450 


B. 53: Safety Provisions (Building) 
Recommendation, 1937 


(3) Every travelling crane shall be provided with a device 
for anchoring it to the rails of the crane track. 

4. On every stage, gantry or other place on which a crane 
moves there shall in so far as practicable be maintained at every 
position of the crane an unobstructed passageway of a width of 
at least 60 cm. between the moving parts of the crane and the 
fixed parts or edge of such stage, gantry or place. 

5. If at any time it is impracticable to metintain a passage¬ 
way of a width of at least 60 cm. at any place or point, all rea¬ 
sonable steps shall be taken to prevent the access of any person 
to such place or point at .such time. 

6. All rails on which a travelling crane moves shall be of 
adequate section and have an even running surface. 

7. The following requirements shall apply to every track 
of a travelling crane, whether resting on the ground or raised 
above the ground— 

(a) the whole track shall be properly laid ; 

(b) all the supports shall be of sufficient strength and be 
maintained in good condition ; and 

(c) the ends of the track shall be provided with shoes or 
buffers. 

8. All rails on which a travelling crane moves shall, unless 
other adequate steps are taken to ensure the proper junction of, 
and to prevent any material alteration in the gauge of, the 
rails— 

(a) be jointed by fish-plates or double chairs ; and 

(b) be securely fastened to sleepers. 

9. The track and turntable of every travelling crane shall 
be installed with the greatest care and in conformity with sound 
technical principles. 


Regulation 30. Examination of Cranes Certificates 

1. No crane shall be used unless it has been tested and 
examined by a competent person acting for the inspection 
authority and there has been obtained from the person who 
made the test and examination a certificate thereof specifying 
the safe working load at various radii of the jib, including the 
maximum radius at which the jib can be worked. 

2. The examinations and tests required by this Regulation 
shall be repeated— 

(a) at such regular intervals as are prescribed by the compe¬ 
tent authority; and 

(b) after all substantial alterations or repairs to the crane. 

3. The safe working load at any radius specified in the 
most recent certificate— 
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(a) shall not be more than 80 per cent, of the maximum load 
which the crane has stood at that radius during the 

. application of the test; and 

(b) shall not be greater than the working load indicated by 
the maker. 

Regulation 31. Derrick Cranes 

1. The maximum radius at which the jib may be worked 
shall be clearly indicated on every derrick crane. 

2. When the jib is at the maximum radius there shall not 
be less than two dead turns of rope on the derricking drum. 

3. The jib of a Scotch derrick crane shall not be erected 
between the back stays of the crane. 

4. Every crane having a derricking jib shall be provided 
with an effective interlocking arrangement between the derrick¬ 
ing clutch and the pawl sustaining the derricking drum, except 
where— 

(a) the hoisting drum and the derricking drum are indepen¬ 
dently driven ; or 

(h) the mechanism driving the derricking drum is self-locking. 

5. Where the guys of a guy derrick crane cannot be fixed 
at approximately equal spacing, such other measures shall be 
taken as will ensure the safety of the crane. 

6. The whole of the appliances for the anchorage of a crane 
shall be examined on each occasion before the crane is erected. 

7. The erection of cranes shall be supervised by a competent 
person. 

8. Each crane shall after each erection on a building site 
and before use be tested in situ for anchorage by a competent 
person. 

9. Cranes shall be tested for anchorage by the imposition 
on each anchorage of the maximum uplift or pull exerted 
either— 

(a) by a load of 25 per cent, above the maximum load to be 
lifted by the crane as erected ; or 

(b) by a less load arranged to exert an equivalent pull on the 
anchorage. 

10. K the pull applied by the test to any anchorage is less 
than 25 per cent, in excess of the pull which would be exerted 
by the maximum safe working load, a loading diagram appro¬ 
priate to the crane anchorage shall be affixed in a position 
where it can readily be seen by the crane driver. 

Regulation 32. Automatic Safe Load IndvMtors 

1. No jib crane whether having a fixed jib or a derricking 
jib shall be used unless it is fitted with an automatic indicator 
which— 
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(a) indicates clearly to the driver or person 

when the load being moved approaches the safe working 
load of the crane at any inciination of the jib ; and 

(b) gives an efficient sound signal when the load being moved 
is in excess of the safe working load of the crane at any 
inciination of the jib. 

2. The preceding paragraph does not apply to — 

(a) any guy derrick crane ; 

(b) any hand crane which is being used solely for erecting or 
dismantling another ci’ane ; or 

(c) any crane having a maximum safe working load of 1,000 
kg. or less, 

but in all such cases a table showing the safe working loads at 
varius radii of the jib shall be kept attached to the crane. 


Regulation 33. Various Rules concerning Crane Operation 

1. (1) A crane shall not be used otherwise than for direct 
lifting or lowering of a load unless its stability is not thereby 
endangered. 

(2) No load which lies in the angle between the back stays 
of a Scotch derrick crane shall be moved by that crane. 

2. Where more than one crane or winch is required to lift 
or lower one load— 

(a) the machinery, plant and appliances used shall be so 
arranged and fixed that no such crane or winch shall at 
any time be loaded beyond its safe working load or be 
rendered unstable in the hoisting or lowering of the load ; 
and 

(b) a person shall be specially appointed to co-ordinate the 
operation of the appliances working together. 

3. When a load is thought to approach the maximum safe 
working load a trial shall be made by raising the load a short 
distance to ensure that the hoisting appliance can carry it safely. 

Regulation 3Jf. Hoists 

1. Hoists (i.e. lifting appliances provided with a cage or 
platform that runs in guides) used for raising and lowering 
materials shall satisfy the requirements of this Regulation. 

2. (1) Hoist shafts shall be provided with solid walls or 
other equally effective fencing— 

(a) at the ground level on all sides ; and 

(b) at all other levels on all sides to which access is provided. 
(2) The walls of hoist shafts, except at approaches, shall 

extend at least 2 m. above the floor, platform or other place to 
which access is provided. 



R. 53: Safety Provisions (Building) 
Recommendation, 1937 


463 


3. Approaches to hoists shall be provided with solid gates 
or other equaliy effective fencing which— 

(a) are at ieast 1 m, high ; and 

(b) close automatically when the hoist platform leaves the 
landing. 

4. Approaches to hoists shall be adequately lighted. 

5. The guides of hoist platforms shall offer sufficient 
resistance to bending and, in the case of jamming by a safety 
catch, to buckling. 

6. The platform shall be so constructed that safe transport 
is ensured. 

7. On platforms for truck transport the trucks shall be 
efficiently blocked in a safe position on the platform. 

8. Counterweights consisting of an assemblage of several 
pai’ts shall be made of specially constructed parts rigidly con¬ 
nected together. 

9. The counterweight shall run in guides. 

10. If two or more wire ropes are used the load shall be 
equally distributed between them. 

11. Each suspension rope shall be in one piece. 

12. The rope ends shall be fastened to the platform attach¬ 
ment by splicing and tight binding with steel wire, by sealing 
or by clamping with the aid of rope clamps ; wherever possible, 
thimbles shall be used. 

13. Drum anchorages of suspension ropes shall be adequate 
and secure. 

14. Ropes shall be long enough to leave at least two turns 
on the drum when the cage or platform is at its iowest position, 
and be of such diameter as to have a safety factor of at least 
eight under the maximum load. 

15. When wire ropes are used, the diameter of the pulleys 
or drums shall not be less than 400 times the diameter of the 
wires in the rope. 

16. When winch drums are grooved— 

(a) the radius of the grooves shall be approximately the same 
as, but not less than, the radius of the rope ; and 

(b) the pitch of the grooves shall not be less than the diameter 
of the rope. 

17. Winch drums shall be pi'ovided with flanges that 
prevent the rope from slipping off the drum. 

18. It shall not be possible to reverse the motion of the 
hoist without first bringing it to rest. 

19. It ^all not be possible to set the hoist in motion from 
the platform. 

20. Pawls and ratchet wheels with which the pawl must 
be disengaged before the platform is lowered shall not be used. 
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21. Where the person operating the hoist cannot see clearly 
every position of the platform, arrangements shall be made for 
effective signals to be given to the hoist operator by a 
responsible person who can see the platform at each position. 

22. (1) When the platform is at rest the brake shall be 
applied automatically. 

(2) During loading and unloading the platform shall be 
blocked by catches or other devices in addition to the brake. 

23. Hoists shall be provided with devices that stop the 
winding engine as soon as the platform reaches its highest 
stopping-place. 

24. Above the highest stopping-place a clearance shall be 
provided high enough to allow sufficient unobstructed travel 
of the cage or platform in case of overwinding. 

25. (1) No hoist shall be used unless it has been tested 
and examined by a competent person and a certificate of such 
test and examination has been issued by that person in the 
prescribed form. 

(2) Such test and examination shall be repeated— 

(a) at such regular intervals as are prescribed by the com¬ 
petent authority; and 

(b) after every substantial alteration or repair and every 
re-erection. 

26. (1) The above provisions apply only to hoists used 
for raising or lowering materials. 

(2) No hoist shall be used for the conveyance of persons 
unless— 

(a) such use has been authorised by the competent authority ; 
or 

(b) the hoist complies with the conditions laid down for the 
installation and operation of lifts used for the conveyance 
of persons in industrial undertakings. 

27. The following notices shall be posted up conspicuously 
and in very legible characters : 

(a) on all hoists : 

(i) on the platform : the carrying capacity in kilograms 
or other appropriate standard term of weight; and 

(ii) on the winding engine: the lifting capacity in kilo¬ 
grams or other appropriate standard term of weight; 

(b) on hoists authorised or certified for the conveyance of 
persons: 

on the platform or cage : the maximum number of persons 
to be carried at one time ; 

(c) on hoists for goods only : 

on every approach to the hoist: “ Goods Hoist! Use by 
persons prohibited.” 
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Regulation 35. Miscellaneous Provisions 

1. Precautions shall be taken to safeguard the workmen 
examining or lubricating a crane or hoist. 

2. No person shall be lifted or carried by a crane except 
on the driver’s platform or ride in a barrow hoist or in a hod 
hoist. 

3. Every part of a load in course of being hoisted or lowered 
shall be adequately suspended and supported so as to prevent 
danger. 

4. (1) Every receptacle used for hoisting bricks, tiles, 
slates or other material shall be so closed as to prevent the fall 
of any of the material. 

(2) If loose materials or loaded wheelbarrows are placed 
directly on a platform for raising or lowering, the platform shall 
be closed in. 

(3) Materials shall not be raised, lowered or slewed in 
such a way as to cause sudden jerks. 

5. In hoisting a barrow, the wheel shall not be used as a 
means of support unless efficient steps are taken to prevent the 
axle from slipping out of the bearings. 

6. When a special ginpole is used, it shall be secured by 
ropes in such a way that it cannot knock against the scaffolds. 

7. Jibs for hoisting materials shall not be attached to 
standards or extension poles. 

8. When no jib but only a rope pulley is used the latter 
may be attached to a cross-beam if the cross-beam— 

(a) has sufficient strength and is fixed to at least two 
standards or extensions in the way prescribed for ledgers ; 
and 

(b) does not at the same time serve as a ledger for the 
scaffold. 

9. If a hoisting appliance or any part thereof moves along 
a scaffold, adequate measures shall be taken to prevent persons 
on the scaffold from being struck by the appliance or any 
part of it. 

10. The hoisting of loads at points where there is a regular 
flow of traffic shall be carried out in an enclosed space, or if 
this should be impossible (e.g. in the case of bulky objects), 
measures shall be taken to hold up or divert the traffic for the 
time being. 

11. Adequate steps shall be taken to prevent a load in 
course of being hoisted or lowered from coming into contact 
with any objects in such a manner that part of the load or 
object may become displaced. 
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I’ABT III; Safetf Equipment and Fikst Aid 

Regulation 36. Safety Equipment 

1. Where necessary the employer shall provide the work¬ 
men with a sufficient number of respirators, goggles and safety 
belts of approved types. 

2. Safety belts shall have life lines of sufficient length and 
strength. 


Regulation 37. Rescue Equipment 

When work is carried on in proximity to any place where 
there is a risk of drowning, all necessary equipment shall be 
provided and kept ready for use, and all necessary steps taken 
for the prompt rescue of any person in danger. 

Regulation 38. First-Aid Equipment 

1. On every place where building work is carried on, 
adequate provision, such as first-aid boxes or cupboards readily 
accessible and clearly marked, shall be made for the prompt 
treatment of all injuries likely to be sustained in the course of 
the work. 

2. Such first-aid boxes or cupboards shall be placed under 
the charge of a responsible person who shall preferably be 
trained in first aid. 


Part IV : Miscellaneous 

Regulation 39. Communication of Regulations to Workers 

Copies of these Regulations or such extracts thereof as may 
be prescribed by the competent authority shall be handed to 
the workers or conspicuously posted up and maintained at 
suitable places. 

Regulation l^0. Duty of Employers to comply with Parts I to III 

It shall be the duty of the employer to comply with Parts I 
to III of these Regulations. 

Regulation Ifl. Co-operation of Workers and Other Persons 
with the Employer 

1. Every person employed and every person in or upon 
the work shall co-operate with the employer in carrying out 
these Regulations. 
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2. Every person employed shall forthwith remedy or report 
to the employer or foreman any defect that he may discover in 
the plant or appliances, or any action by any person liable to 
cause an accident. 

3. No person shall interfere with, displace, take away, 
damage or destroy any of the plant or safeguards required by 
the foregoing Regulations without the authority of the employer 
or his responsible foreman. 

4. Every person employed shall make proper use of all 
safeguards, safety devices or other appliances furnished for his 
protection and shall obey all safety instructions pertaining to 
his work, 

5. Every worker shall take the necessary precautions for 
his own safety and for the safety of any other person on 
the site and abstain from any action which might endanger 
him or other persons. 

6. No employed person shall go to or from his workplace 
otherwise than by the safe means of access and egress provided. 


Recommendation 54 


Recommendation concerning Inspection in the Building 

Industry 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-third Session on 3 June 1937, and 

Having decided upon the adoption of certain proposals with 
regard to inspection in the building industry, which is 
included in the first item on the agenda of the Session, 
and 

Haying determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-third day of June of the year one thousand 
nine hundred and thii'ty-seven the following Recommendation, 
which may be cited as the Inspection (Building) Recommend¬ 
ation, 1937: 

Whereas the Safety Provisions (Building) Convention, 1937, 
and the Safety Provisions (Building) Recommendation, 1937, 
contain provisions relating to labour inspection ; 

Whereas the Conference adopted at its Fifth Session (1923) 
a Recommendation concerning labour inspection ; 

Whereas it is nevertheless desirable that as regards the 
building industry the attention of Members should be drawn to 
certain other provisions not included in the above-mentioned 
Convention and Reconunendations; 
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The Conference recommends that each Member of the 
International Labour Organisation should take the following 
principles and niles into consideration as regards inspection in 
the building industry: 

1. All work in connection with the construction, repair, 
alteration, maintenance and demolition of buildings of all kinds 
should be subject to inspection. 

2. The authority responsible for inspection (hereinafter 
called the inspection authority) should be a public body and 
should have aU powers necessary to ensure that the laws and 
regulations in force are strictly applied. 

3. Inspectors should have previous technical training and 
have passed examinations covering all suitable technical and 
administrative matters which should ensure that they are com¬ 
petent to supervise effectively the enforcement of the safety 
regulations for the workers employed in the building industry. 

4. In order to ensure effective collaboration between the 
inspection authority and the head of the undertaking, national 
laws or regulations should make the head of the undertaking 
responsible— 

(a) for providing for constant and adequate supervision of 
the work so as to ensure compliance with the safety pro¬ 
visions in force ; 

(h) for taking all other practicable steps necessary to prevent 
accidents, and in particular for not employing on work 
likely to involve risk of accidents any person whom he 
knows to be deaf, of defective vision, or liable to giddiness ; 

(c) for informing the inspection authority, in conformity with 
the national laws or regulations, of the commencement of 
all building operations undertaken by him ; and 

(d) for reporting to the competent authority, in accordance 
with the national laws or regulations, accidents occurring 
in the undertaking. 


Recommendation 55 


Recommoiulation conconiiiiy Co-operulioii in Accident 
Prevention in the Building Industry 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-third Session on 3 June 1937, and 

Having decided upon the adoption of certain proposals with 
regard to co-operation in accident prevention in the 
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building industry, which is included in the first item on 
the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-third day of June of the year one thousand 
nine hundred and thirty-seven the following Recommendation, 
which may be cited as the Co-operation in Accident Prevention 
(Building) Recommendation, 1937 : 

Whereas it is considered that in addition to the Safety Pro¬ 
visions (Building) Convention, 1937, the Safety Provisions 
(Building) Recommendation, 1937, the Inspection (Building) 
Recommendation, 1937, and the Prevention of Industrial Acci¬ 
dents Recommendation, 1929, it is desirable to make a specific 
recommendation concerning the prevention of accidents in the 
building industry by means of safety organisations ; 

The Conference recommends that each Member of the 
International Labour Organisation should take the following 
principles and rules into consideration in connection with acci¬ 
dent prevention in the building industry : 

1. There should be established safety organisations within 
the industry to secure the collaboration of all concerned in 
effecting a reduction in the number and severity of accidents 
with particular regard to accident risks for which there are no 
statutory requirements. 

2. In order to render this collaboration effective thei'e 
should be set up within each undertaking, where it is possible, 
a special safety organisation including representatives of the 
employer and the persons employed. 

3. It would also be desirable to have direct collaboration 
between the competent inspector, the employer and the repre¬ 
sentatives of the persons employed in the undertaking in the 
form and within the limits fixed by the inspection authority. 

4. Safety propaganda in the building industry would be 
more effective if there were constant co-operation between the 
inspection authority and all the organisations concerned : safety 
organisations (joint or separate) of employers and workers; 
trade unions and employers’ associations ; associations of archi¬ 
tects or engineers ; standards associations, etc.; accident insur¬ 
ance institutions (public, semi-official or private). 

5. (1) Periodical meetings should be held by repa'e- 
sentatives of the organisations mentioned in the preceding 
paragraph and representatives of the inspection authority, 
together with representatives of any other public bodies 
concerned. 

(2) The purpose of such meetings should be to examine 
jointly the methods that might be taken to improve accident 
prevention in the building industry. 
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6. The inspection authority should promote accident pre¬ 
vention by collaborating with all parties concerned in the 
necessary propaganda, which might take such forms as safety 
education by training courses, demonstrations, meetings, lec¬ 
tures and films; the distribution of manuals, pamphlets, ma¬ 
gazines or publications reproducing or analysing accident sta¬ 
tistics : and the distribution of posters and notices which should 
as far as possible be illustrated. 


Recommendation 56 


Rcconimoiidation concerning Vocational Education 
for the Building Industry 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-third Session on 3 June 1937, and 
Having decided upon the adoption of certain proposals with 
regard to vocational education for the building industry, 
which is included in the first item on the agenda of the 
Session, and 

Having determined that these proposals shall take the forai 
of a Recommendation, 

adopts this twenty-third day of June of the year one thousand 
nine hundred and thirty-seven the following Recommendation, 
which may be cited as the Vocational Education (Building) 
Recommendation, 1937: 

The Conference, 

Recalling that at its Twelfth Session (1929) it adopted a 
Recommendation concerning the prevention of industrial acci¬ 
dents, one part of which deals with vocational education ; 

Considering that, in view of the risk of accident, vocational 
education is of special importance in the case of the building 
industry; 

Recommends that technical and vocational school curricula 
relating to the building industry should include theoretical and 
practical instruction concerning— 

(a) the materials used for the construction of scaffolds and 
the principles of erecting and maintaining scaffolds; 

(h) the construction and maintenance of the hoisting appli¬ 
ances used in the building industry ; 

(c) the organisation and supervision of safety measures on 
building sites; and 

(d) the safety regulations for building work. 
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TWENTY-FOURTH SESSION 
(Geneva, 2-22 June 1938) 


Convention 63 


Convention concerning Statistics of Wages and Hours of Work 
in the Principal Mining and Manufacturing Industries, 
including Building and (Construction, and in Agriculture* 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-fourth Session on 2 June 1938, and 
Having decided upon the adoption of certain proposals with 
regard to statistics of wages and hours of work in the 
principal mining and manufacturing industries, including 
building and construction, and in agriculture, which is 
the sixth item on the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, and 
Having determined that, although it is desirable that all 
Members of the Organisation should compile statistics 
of average earnings and of hours actually worked which 
comply with the requirements of Part II of this Conven¬ 
tion, it is nevertheless expedient that the Convention 
should be open to ratification by Members which are not 
in a position to comply with the requirements of that 
Part, 

adopts this twentieth day of June of the year one thousand 
nine hundred and thirty-eight the following Convention, which 
may be cited as the Convention concerning Statistics of Wages 
and Hours of Work, 1938 : 


Part I. General Provisions 
Article 1 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes that 
(a) it will compile as required by this Convention statistics 
relating to wages and hours of work ; 


^ Date of coming into force : 22 June 1940. 
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(b) it will publish the data compiled in pursuance of this Con¬ 
vention as promptly as possible and will endeavour to 
publish data collected at quarterly or more frequent inter¬ 
vals during the succeeding quarter and to publish data 
collected at intervals of six or twelve months during the 
succeeding six or twelve months respectively ; and 

(c) it will communicate the data compiled in pursuance of 
this Convention to the International Labour Office at the 
earliest possible date. 


Article 2 

1. Any Member which ratifies this Convention may, by 
a declaration appended to its ratification, exclude from its 
acceptance of the Convention : 

(a) any one of Parts II, III, or IV ; or 

(b) Parts II and IV ; or 

(c) Parts ni and IV. 

2. Any Member which has made such a declaration may 
at any time cancel that declaration by a subsequent declaration. 

3. Every Member for which a declaration made under 
paragraph 1 of this Article is in force shall indicate each year 
in its annual report upon the application of this Convention the 
extent to which any progress has been made with a view to the 
application of the Part or Parts of the Convention excluded from 
its acceptance. 


Article 3 

Nothing in this Convention imposes any obligation to publish 
or to reveal particulars which would result in the disclosure of 
information relating to any individual undertaking or establish¬ 
ment. 


Article If 

1. Each Member which ratifies this Convention undertakes 
that its competent statistical authority shall, unless it has 
already obtained the information in some other way, make 
enquiries relating either to all, or to a representative part, of 
the wage earners concerned, in order to obtain the information 
required for the purpose of the statistics which it has under¬ 
taken to compile in accordance with this Convention. 

2. Nothing in this Convention shall be interpreted as 
requiring any Member to compile statistics in cases in which, 
after^ enquiries made in the manner required by paragraph 1 
of this Article, it is found impracticable to obtain the necessary 
information without the exercise of compulsory powers. 
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Part II. Statistics of Average Earnings and of Hours 
Actually Worked in Mining and Manufacturing 
Inditstries 

Article 5 

1. Statistics of average earnings and of hours actually 
worked shall be compiled for wage earners employed in each 
of the principal mining and manufacturing industries, including 
building and construction. 

2. The statistics of average earnings and of hours actually 
worked shall be coinpiled on the basis of data relating either 
to all establishments and wage earners or to a representative 
sample of establishments and wage earners. 

3. The statistics of average earnings and of hours actually 
worked shall— 

(a) give separate figures for each of the principal industries ; 
and 

(b) indicate briefly the scope of the industries or branches of 
industry for which figures are given. 

Article 6 

The statistics of average earnings shall include— 

(a) all cash payments and bonuses received from the employer 
by the persons employed ; 

(h) contributions such as social insurance contributions 
payable by the employed persons and deducted by the 
employer; and 

(c) taxes payable by the employed persons to a public 
authority and deducted by the employer. 

Article 7 

In the case of countries and industries in which allowances 
in kind, for example in the form of free or cheap housing, food 
or fuel, form a substantial part of the total remuneration of the 
wage earners employed, the statistics of average earnings shall 
be supplemented by particulars of such allowances, together 
with estimates, so far as practicable, of their money value. 

Article 8 

The statistics of average earnings shall be supplemented, so 
far as practicable, by indications as to the average amount of 
any family allowances per person employed in the period to 
which the statistics relate. 


Article 9 

1. The statistics of average earnings shall relate to average 
earnings per hour, day, week or other customary period. 
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2. Where the statistics of average earnings relate to average 
earnings per day, week or other customary period, the statistics 
of actual hours shall relate to the same period. 

Article 10 

1. The statistics of average earnings and of hours actually 
worked, referred to in Article 9, shall be compiled once every 
year and where possible at shorter intervals. 

2. Once every three years and where possible at shorter 
intervals the statistics of average earnings and, so far as practic¬ 
able, the statistics of hours actually worked shall be supple¬ 
mented by separate figures for each sex and for adults and juve¬ 
niles ; provided that it shall not be necessary to compile these 
separate figures in the case of industries in which ^1 but an 
insignificant number of the wage earners belong to the same 
sex or age group, or to compile the separate figures of hours 
actually worked for males and females, or for adults and 
juveniles, in the case of industries in which the normal hours 
of work do not vary by sex or age. 

Article 11 

Where the statistics of average earnings and of hours 
actually worked relate not to the whole country but to certain 
districts, towns or industrial centres, these districts, towns or 
centres shall, so far as practicable, be indicated. 

Article 12 

1. Index numbers showing the general movement of 
earnings per hour and where possible per day, week or other 
customary period shall be compiled at as frequent and as 
regular intervals as possible on the basis of the statistics com¬ 
piled in pursuance of this Part of this Convention. 

2. In compiling such index numbers due account shall be 
taken, inter alia, of the relative importance of the different 
industries. 

3. In publishing such index numbers indications shall be 
given as to the methods employed in their construction. 


Part III. Statistics of Time Hates of Wages and op 
Normal Hours of Work in Mining and Manufacturing 

Industries 

Article 13 

Statistics of time rates of wages and of normal hours of 
work of wage earners shall be compiled for a representative 
selection of the principal mining and manufacturing industries, 
including building and construction. 
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Article lif 

1. The statistics of time rates of wages and of normal hours 
of work shall show the rates and hours— 

(aj fixed by or in pursuance of laws or regulations, collective 
agreements or arbitral awards ; 

(b) ascertained from organisations of employers and workers, 
from joint bodies, or from other appropriate sources of 
infoi’mation, in cases where rates and hours are not fixed 
by or in pursuance of laws or regulations, collective agree¬ 
ments or arbitral aw ards. 

2. The statistics of time rates of wages and of normal 
hours of work shall indicate the nature and source of the 
information from which they have been compiled and whether 
it relates to rates or hours fixed by or in pursuance of laws or 
regulations, collective agreements or arbitral awards, or to 
rates or hours fixed by arrangements between employers and 
wage earners individually. 

3. When rates of wages are described as minimum (other 
than statutory minimum) rates, standard rates, typical rates, 
or prevailing rates, or by similar terms, the terms used shall 
be explained. 

4. “ Normal hours of work ”, where not fixed by or in 
pursuance of laws or regulations, collective agreements or 
arbitral awards, shall be taken as meaning the number of hours, 
per day, week or other period, in excess of which any time 
worked is remunerated at overtime rates or forms an exception 
to the rules or custom of the establishment relating to the 
classes of wage earners concerned. 

Article 15 

1. The statistics of time x’ates of wages and of normal hours 
of work shall give 

(a) at intervals of not more than three yeai’s, separate figures 
for the principal occupations in a wide and representative 
selection of the different industries ; and 

(b) at least once a year, and if possible at shorter intervals, 
separate figures for the main occupations in the most 
important of these industries. 

2. The data relating to time rates of wages and of normal 
hours of work shall be presented, so far as practicable, on the 
basis of the same occupational classification. 

3. Where the sources of information from which the 
statistics are compiled do not indicate the separate occupations 
to which the rates or hours apply, but fix varying rates of 
wages or hours of work for other categories of workers (such 
as skilled workers, semi-skilled workers and unskilled workers) 
or fix normal hours of work by classes of undertakings or bran- 
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ches of undertakings, the separate figures shall be given 
according to these distinctions. 

4. Where the categories of workers for which figures are 
given are not separate occupations, the scope of each categoiy 
shall, in so far as the necessary particulars are given in the 
sources of information from which the statistics cure compiled, 
be indicated. 


Article 16 

Where the statistics of time rates do not give the rates per 
hour but give rates per day, week, or other customary period 

(a) the statistics of normal hours of work shall relate to the 
same period; and 

(b) the Member shail communicate to the International 
Labour Office any information appropriate for the pur¬ 
pose of calculating the rates per hour. 

Article 17 

Where the sources of information from which the statistics 
are compiled give separate particulars classified by sex and age, 
the statistics of time rates of wages and of normal hours of work 
shall give separate figures for each sex and for adults and 
juveniles. 


Article 18 

Where the statistics of time rates of wages and of normal 
hours of work relate not to the whole country but to certain 
districts, towns or industrial centres, these districts, towns or 
centres shali, so far as practicable, be indicated. 

Article 19 

Where the sources of information from which the statistics 
of time rates and of normal hours of work are compiled contain 
such particulars, the statistics shall at intervals not exceeding 
three years indicate— 

(a) the scale of any payment for holidays ; 

(b) the scale of any family allowances ; 

(c) the rates or percentage additions to normal rates paid for 
overtime; and 

(d) the amount of overtime permitted. 

Article 20 

]ta the case of countries and industries in which allowances 
in kind, for example in the form of free and cheap housing, food 
or fuel, form a substantial part of the total remuneration of the 
wage earners employed, the statistics of time rates of wages 
shall be supplemented by particulars of such allowances, 
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together with estimates, so far as practicable, of their money 
value. 


Article 21 

1. Annual index numbers showing the general movement 
of rates of wages per hour or per week shall be compiled on the 
basis of the statistics compiled in pursuance of this Part of this 
Convention, supplemented, where necessary, by any other 
relevant information which may be available (for example, 
particulars as to changes in piece-work rates of wages). 

2. Where only an index number of rates of wages per hour 
or only an index number of rates of wages per week is compiled, 
there shall be compiled an index number of changes in normal 
hours of work constructed on the same basis. 

3. In compiling such index numbers due account shall be 
taken, inter cdia, of the relative importance of the different 
industries. 

4. In publishing such index numbers indications shall be 
given as to the methods employed in their construction. 


Part IV. Statistics op Wages and Hours op Work in 

Agriculture 

Article 22 

1. Statistics of wages shall be compiled in respect of wage 
earners engaged in agriculture. 

2. The statistics of wages in agriculture shall— 

(a) be compiled at intervals not exceeding two years ; 

(h) give separate figures for each of the principal districts; 
and 

(c) indicate the nature of the allowances in kind (including 
housing), if any, by which money wages are supplemented, 
and, if possible, an estimate of the money value of such 
allowances. 

3. The statistics of wages in agriculture shall be supple¬ 
mented by indications as to— 

(a) the categories of agricultural wage earners to which the 
statistics relate; 

(h) the nature and source of the information from which they 
have been compiled; 

(c) the methods employed in their compilation ; and 

(d) so far as practicable, the normal hours of work of the 
wage earners concerned. 
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Pabt V. Miscellaneous Provisions 
Article 23 

1. Any Member the territory of which includes large areas 
in respect of which, by reason of the difficulty of creating the 
necessary administrative organisation and the sparseness of the 
population or the stage of economic development of the area, 
it is impracticable to compile statistics complying with the 
requirements of this Convention may exclude such areas from 
the application of this Convention in whole or in part. 

2. Each Member shall indicate in its first annual report 
upon the application of this Convention submitted under 
Article 22 of the Constitution of the International Labour 
Organisation any areas in respect of which it proposes to have 
recourse to the provisions of this Article and no Member shall, 
after the date of its first annual report, have recourse to the 
provisions of this Article except in respect of areas so indicated. 

3. Each Member having recourse to the provisions of the 
present Article shall indicate in subsequent annual reports any 
areas in respect of which it renounces the right to have recourse 
to the provisions of this Article. 

Article 2U 

1. The Governing Body of the International Labour Office 
may, after taking such technical advice as it may deem appro¬ 
priate, communicate to the Members of the Organisation pro¬ 
posals for improving and amplifying the statistics compiled in 
pursuance of this Convention or for promoting their com¬ 
parability. 

2. Each Member ratifying this Convention undertakes that 
it will— 

(a) submit for the consideration of its competent statistical 
authority any such proposals communicated to it by the 
Governing Body; 

(b) indicate in its annual report upon the application of the 
Convention the extent to which it has given effect to such 
proposals. 


Part VI. Pinal Provisions 
Article 25 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 

Article 26 

1. This Convention shall be binding only upon Members of 
the International Labour Organisation whose ratifications have 
been registered with the Director-General. 
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2. It shall come into force twelve months after the date on 
which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 

Article 27 

As soon as the ratifications of two Members of the Inter¬ 
national Labour Organisation have been registered, the Director- 
General of the International Labour Office shall so notify all 
the Members of the International Labour Organisation. He 
shall likewise notify them of the registration of ratifications 
which may be communicated subsequently by other Members 
of the Organisation. 


Article 28 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date 
on which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 29 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Con¬ 
ference the question of its revision in whole or in part. 

Article SO 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 28 above, if and when the new revising Convention 
shall have come into force; 
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(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 31 

The French and English texts of this Convention shall both 
be authentic. 
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TWENTY-FIFTH SESSION 
(Geneva, 8-28 June 1939) 

Recomincndatioii 57 


Uecommendation concerning Vocational Training 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-fifth Session on 8 June 1939, and 

Having decided upon the adoption of certain proposals with 
regard to vocational training, which is included in the 
first item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-seventh day of June of the year one thousand 
nine hundred and thirty-nine the following Recommendation, 
which may be cited as the Vocational Training Recommendation, 
1939 : 

Considering that the Preamble to the Constitution of the 
International Labour Organisation mentions the organisation of 
vocational and technical education among the reforms necessary 
for improving the conditions of labour ; 

Considering that the International Labour Conference has 
already to a certain extent dealt with this problem, particularly 
by adopting at its Third Session (1921) a Recommendation 
concerning the development of technical agricultural education 
and at its Twenty-third Session the Vocational Education 
(Building) Recommendation, 1937; 

Considering that at its Nineteenth Session the Conference, 
by adopting the Unemployment (Young Persons) Recommen¬ 
dation, 1935, favoured the generalisation of measui’es for voca¬ 
tional training, and that it was as a result of a resolution 
adopted during that session that it was decided to include in 
the agenda of the Confei’ence the question of the vocational 
training of workers in all its aspects ; 

Considering that the effective organisation of vocational 
ti'aining is desirable in the interests of workers and employers 
alike as well as those of the community as a whole ; 

Considering that the rapid transformation of the economic 
stiTJCture of, and conditions in, various countries, the constant 
changes in the methods of production, and the widening of the 
conception of vocational training as a factor in social progress 
and in the general culture of the workers, have in a number of 
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countries led to a fresh examination of the whole of this question 
and have given rise to a general desire to reorganise vocational 
training on the basis of principles better adapted to present 
requirements ; 

Considering that, in these circumstances, it is particularly 
desirable at the present time to state the principles and methods 
which each Member shouid apply on its territory, with due 
regard to the special requirements of the different branches of 
its national economy and of the different occupations, as weli as 
the customs and traditions of the country, and subject to further 
special measures that might be required in respect of vocational 
training for certain branches of activity such as agriculture or 
maritime transport; 

The Conference makes the following recommendations : 


Paut I. Drfinitions 

1. For the purpose of this Recommendation— 

(a) the expression “vocational training” means any form of 
training by means of which technical or trade knowledge 
can be acquired or developed, whether the training is 
given at school or at the place of work ; 

(h) the expression “ technical and vocational education ” 
means theoretical and practical instruction, of whatever 
grade, given at school for purposes of vocational training ; 
(c) the expression “apprenticeship” means any system by 
which an employer undertakes by contract to employ a 
young person and to ti’ain him or have him trained 
systematically for a trade for a period the duration of 
which has been fixed in advance and in the course of 
which the apprentice is bound to work in the employer’s 
service. 


Part II. General Organisation 

2. (1) The work of the various official and private 

institutions in each country which deal with vocational training 
should, while ensuring free play to initiative and adaptability 
to the requirements of the different industries, regions and 
localities, be co-ordinated and developed on the basis of a 
general programme. 

(2) This programme should be based on— 

(a) the occupational interests and cultural and moral require¬ 
ments of the worker; 

(b) the labour requirements of employers ; 

(c) the economic and social interests of the community. 

(3) In drawing up this programme due account should 
also be taken of the following factors : 
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(a) the stage of development reached in general education 
and in vocational guidance and selection ; 

(b) changes in technique and methods of organisation of 
work ; 

(c) the structure of, and trend of development in, the labour 
market; 

(d) national economic policy. 

(4) The co-ordination and development referred to in sub- 
paragraph (1) should be undertaken on a national scale with 
the organised collaboration of the authorities concerned with 
the different aspects of the problem mentioned in sub-para¬ 
graphs (2) and (3), and of the interested parties, including 
more particularly the occupational organisations of employers 
and workers. 

Part III. Prevocational Preparation 

3. (1) Compulsory education, which should be entirely 
general in character, should provide for all children a pre¬ 
paration developing an idea of, taste for, and esteem for, manual 
work, these being an indispensable part of a general education 
and likely to facilitate future vocational guidance. 

(2) The proposed preparation should aim, in particular, at 
training the eye and hand of the child by means of practical 
work, but the importance and character of this work should 
be consistent with the general purposes of compulsory education. 
In drawing up the programme of practical work, the nature 
of the principal industries in the locality or district might be 
taken into account, but any attempt at vocational training should 
be avoided. 

(3) This preparation, which should extend over a period 
of at least one year, should begin at the latest at the age of 
thirteen years and continue until the end of the period of com¬ 
pulsory education. 

4. (1) In order to determine the occupational aptitudes 
of the child and to facilitate the selection of the future labour 
supply, there should be available to children who intend to enter 
an occupation requiring vocational training of long duration, 
and in particular to those who propose to become apprentices, 
a preliminary preparation constituting a transition from general 
education to vocational training. 

(2) This preparation should take place after the com¬ 
pletion of the period of compulsory education : Provided that 
where the laws or regulations in force in the country concerned 
fix the school-leaving age at not less than fourteen years, this 
preparation may be undertaken during the last year of com¬ 
pulsory education. 

(3) The duration of this preparation should be determined 
with due regard to the occupation concerned and to the age and 
educational qualifications of the young person. 


16 * 
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(4) In the curricula for this preparation, particular im¬ 
portance should be attached to practical work, but such work 
should not be given precedence over the theoretical courses or 
courses in general education. Practiced and theoretical instruc¬ 
tion should be so arranged as to be mutually complementary. 
The preparation should, by aiming at the general development 
of the pupil’s intellectual and manual capacities and avoiding 
undue specialisation, make it possible to determine for which 
of a group of occupations he is best suited to undergo full train¬ 
ing. Practical and theoretical instruction should be so arranged 
as to secure continuity between this prelimineiry preparation 
and subsequent vocational training. 


Pabt IV. Tkcunical and Vocational Education 

5. (1) A network of schools should be established in each 
country, adjusted as regards number, location and curricula to 
the economic requirements of each region or locality and 
affording the workers adequate opportunities for developing 
their technical or trade knowledge. 

(2) Measures should be adopted to ensure that, in the 
event of economic depression or financial difficulty, the supply 
of trained workers necessary to meet future requirements is 
not imperilled by a reduction in the facilities for technical and 
vocational education. For this purpose, consideration should be 
given particularly to the grant of subsidies to existing schools 
and to the provision of special courses to make good the loss 
of opportunities for training caused by unemployment. 

(3) In countries in which a sufficient number of vocational 
and technical schools has not yet been established, it would be 
desirable that undertakings of such a size as to make such 
arrangements practicable should meet the cost of training a 
certain number of young workers determined according to the 
number of workers employed by the undertaking. 

6. (1) Admission to technical and vocational schools 
should be free. 

(2) Attendance at such schools should be facilitated, as 
circumstances require, by the grant of economic assistance in 
such forms as free meals, provision of working clothes and 
implements, free transport or reduction in the cost of transport, 
or maintenance allowances. 

7. (1) Courses should be organised in several grades, 
adjusted for each branch of economic activity to the training 
requirements of (a) journeymen and similar grades, (b) staff 
in intermediate grades, (c) managerial staff. 

(2) The curricula for the courses in the different schools 
and for the different grades should be so co-ordinated as to 
facilitate transfer from one school to another and to enable 
promising pupils with the requisite knowledge to pass from a 
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lower to a higher grade and to obtain admission to higher 
technical education at a university or equivalent institution. 

8. The curricula for technical and vocational schools should 
be so drawn up as to protect the future vocational adaptability 
of the workers and for this purpose it is particularly desirable— 
(a) that the primary object of the courses in the eariier years 

should be to give the pupil a sound basis of theoretical and 
practical knowledge, avoiding excessive or premature 
specialisation; and 

(h) that care should be taken to enable the pupil to acquire 
a wide grasp of the theoretical principles underlying the 
practice of his occupation. 

9. (1) In technical and vocational education of all ^ades, 
subjects of general educational value and subjects relating to 
social questions should be included in the curricula for full-time 
courses and, so far as the time available permits, for part-time 
courses, other than special short courses for adults. 

(2) The curricula should include courses in domestic 
subjects, attendance at which might be either compulsory or 
optional for young workers according to circumstances. 

10. (1) Workers of both sexes should have equal rights 
of admission to all technical and vocational schools, provided 
that women and girls are not required to engage continuously 
on work which on grounds of health they are legally prohibited 
from performing, a short period on such work for the purpose 
of training being, however, permissible. 

(2) Appropriate facilities for technical and vocational 
training should be provided for occupations in which women and 
girls are mainly employed, including domestic employments and 
activities. 

Paiit V. Vocational Training rerobe and during 

Employment 

11. (1) Where the nature of the occupation, the methods 
of operation of the undertaking, the absence of an adequate 
system of apprenticeship and traditions of craftsmanship, or 
other local circumstances, make it impossible for young persons 
to secure satisfactory vocational training while in employment, 
such training should be given in full-time schools before they 
enter employment. 

(2) Where young persons are given vocational training in 
the conditions referred to in the preceding sub-paragraph, the 
practical training should be given in surroundings as similar 
as possible to those of an actual undertaking and, where circum¬ 
stances permit, should be completed by periods of practical work 
at the place of work. 

(3) Where vocational training is given during employment, 
it is desirable that separate workshops specially adapted for 
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the purpose of giving training should be set up within the under¬ 
taking wherever the size and organisation of the undertaking 
make such an arrangement practicable. 

12. (1) Opportunities for extending their technical and 

trade knowledge by attending part-time supplementary courses 
should be provided for all workers, whether or not they had 
received vocational training before entering employment. 

(2) These courses should, as far as possible, be held in 
establishments near to the place of employment or the workers’ 
homes. 

(3) The curricula for these coui’ses should be adjusted to 
the special requirements of (a) apprentices ; (b) young workers 
for whom facilities should be provided to enable them to obtain 
better posts ; (c) adult workers who wish to acquire a technical 
qualification or to extend or improve their technical or trade 
knowledge. 

(4) The time spent in attending supplementary courses by 
apprentices and other young workers who are under an obliga¬ 
tion to attend such courses should be included in normal working 
hours. 


Part VI. Measures concerning Co-ordination and the 
Supply op Inpormation 

13. Close collaboration should be maintained between 
technical and vocational schools and the industries or other 
branches of activity concerned, particularly by the inclusion 
of employers and workers in the governing bodies of the schools 
or in advisory bodies to the schools. 

14. (1) Local or regional advisory committees should be 
established to ensui'e collaboration between the competent 
administrative authorities and the technical and vocational 
educational institutions, public employment exchanges and 
organisations concerned, in particular the occupational organ¬ 
isations of employers and workers. 

(2) The duties of these committees should be to advise 
the competent authorities— 

(a) on the promotion and co-ordination of official and private 
action in regard to vocational training, guidance and 
selection in the locality or region ; 

(b) on the drawing up of curricula and the adjustment of such 
curricula to changes in practical requirements; 

(c) on the conditions of work of young persons who are 
receiving vocational training, whether in a technical or 
vocational school or in an undertaking, and, more 
partieularly, on measures for ensuring— 

(i) that the work done by them is suitably restricted 
and is essentially of an educative character ; and 
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(ii) that the work of pupils in technical and vocational 
schools is not intended for commercial profit. 

15. (1) Measures should be taken to supply information 
to interested persons, by means of brochures, articles, talks, 
films, posters, visits to undertakings, exhibitions, etc., on the 
occupations for which young persons can obtain training cor¬ 
responding with their inclinations and aptitudes, on the con¬ 
ditions upon which such training can be obtained and the 
facilities that are accorded, and on the advantages offered by 
each type of training in relation to the prospects of employment 
and a future career. 

(2) The primary and secondary schools, vocational guid¬ 
ance offices, public employment exchanges and technical and 
vocational educational institutions should collaborate in furnish¬ 
ing such information. 

Part VII. Certificates and Exchanges 

16. (1) The qualifications required in the examination 
on termination of technical and vocational training for any 
given occupation should be uniformly fixed, and the certificates 
issued as a result of these examinations should be recognised 
throughout the country. 

(2) It would be desirable for the occupational organisations 
of employers and workers to assist the competent authorities 
in the control of these examinations. 

(3) Persons of both sexes should have equal rights to 
obtain the same certificates and diplomas on completion of the 
same studies. 

17. (1) Regional, national and international exchanges of 
students who have completed their training would be desirable 
so as to enable them to acquire wider knowledge and experience. 

(2) The occupational organisations of employers and 
workers should, as far as possible, collaborate in organising 
these exchanges. 

Part VIII. Teaching Staff 

18. (1) Teachers responsible for theoretical courses should 
be recruited from among persons with a university degree or 
a diploma awarded after training in a technical school or 
teachers’ training college and should possess or acquire practical 
knowledge of the branch of activity for which they prepare 
pupils. 

(2) Teachers responsible for practical courses should be 
recruited from Eunong persons qualified by practical experience, 
should have extensive experience of the subject they teach, 
and should be fully qualified as regards both theoretical know¬ 
ledge of their subject and general culture. 
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(3) Teachers recruited from industry and commerce should 
as far as possible receive special training for the purpose of 
developing their teaching ability and where necessary their 
theoretical knowledge and general culture. 

19. The following methods should be taken into con¬ 
sideration with a view to improving the qualifications of teachers 
and keeping their knowledge up to date : 

(a) the establishment of contacts between undertaking and 
the teachers responsible for ^ving practical training as, 
for instance, by the organisation of regular “ refresher ” 
periods of work; 

(b) the organisation by educational institutions of special 
courses which teachers may follow individually and short 
holiday courses for groups of teachers ; 

(c) the granting, in special cases, of travelling or research 
scholarships or special leave with or without pay. 

20. Arrangements should be made between employers and 
educational authorities for the appointment of persons employed 
in industry and commerce as part-time teachers of special 
subjects. 


Convention 64 

Convention concerning the Regulation of Written Contracts 
of Employment of Indigenous Workers ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-fifth Session on 8 June 1939, and 

Having decided upon the adoption of certain proposals with 
regard to the regulation of contracts of employment of 
indigenous workers, which is the second item on the 
agenda of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-seventh day of June of the year one thousand 
nine hundred and thirty-nine the following Convention, which 
may be cited as the Contracts of Employment (Indigenous 
Workers) Convention, 1939: 

Article 1 

For the purpose of this Convention— 

(a) the term “worker” means an indigenous worker, that 
is to say a worker belonging to or assimilated to the 

^ Date of coining into force : 8 July 1948. 
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indigenous population of a dependent territory of a 
Member of the Organisation or belonging to or assimilated 
to the dependent indigenous population of the home 
territory of a Member of the Organisation ; 

(b) the term “ employer ” includes, unless the contrary inten¬ 
tion appears, any public authority, individual, company or 
association, whether non-indigenous or indigenous ; 

(c) the term “ regulations ” means the law and/or regulations 
in force in the territory concerned ; and 

(d) the term “contract”, when used in an article following 
Article 3, means, unless the contrary intention appears, 
a contract which is required by Article 3 to be made in 
writing. 


Article 2 

1. This Convention applies to contracts of employment by 
which a worker enters the service of an employer as a manual 
worker for remuneration in cash or in any other form 
whatsoever. 

2. The competent authority may exclude from the applica¬ 
tion of this Convention contracts by which a worker enters the 
service of an indigenous employer who does not employ more 
than a limited number of workers prescribed by the regulations 
or satisfy some other criterion prescribed thereby. 

3. This Convention does not apply to contracts of appren¬ 
ticeship made in accordance with special provisions relating to 
apprenticeship contained in the regulations. 

4. The com^tent authority may, if necessary, exclude 
from the application of this Convention any contract of employ¬ 
ment under which the only or principal remuneration granted 
to the worker is the occupancy or use of land belonging to his 
employer. 


Article 3 

1. When a contract to which this Convention applies— 

(a) is made for a period of or exceeding six months or a 
number of working days equivalent to six months, or 

(b) stipulates conditions of employment which differ mate¬ 
rially from those customary in the district of employment 
for similar work, 

the contract shall be made in writing. 

2. The method by which the worker shall indicate his 
assent to the contract shall be prescribed by the regulations. 

3. If a contract which is required by paragraph 1 of this 
Article to be made in writing has not been made in writing it 
shall not be enforceable except during the maximum period 
permissible for contracts not made in writing, but each of the 
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parties shall be entitled to have it drawn up in writing at any 
time prior to the expiry of the period for which it was made. 

4. If the omission to make the contract in writing was due 
to the wilful act or the negligence of the employer, the worker 
shall be entitled to apply to the competent authority for the 
cancellation of the contract and, in appropriate cases, to sue for 
damages. 


Article 4 

1. No contract shall be deemed to be binding on the family 
or dependants of the worker unless it contains an express pro¬ 
vision to that effect. 

2. The employer shall be responsible for the performance 
of any contract made by any person acting on his behalf. 

Article 5 

1. Every contract shall contain all such particulars as may 
be necessary in conjunction with the provisions of the regula¬ 
tions to define the rights and obligations of the parties. 

2. The particulars to be contained in the contract shall in 
all cases include— 

(a) the name of the employer or group of employers and 
where practicable of the undertaking and of the place of 
employment; 

(b) the name of the worker, the place of engagement and 
where practicable the place of origin of the worker, and 
any other particulars necessary for his identification ; 

(c) the nature of the employment; 

(d) the duration of the employment and the method of cal¬ 
culating this duration; 

(e) the rate of wages and method of calculation thereof, the 
manner and periodicity of payment of wages, the advances 
of wages, if any, and the manner of repayment of any 
such advances; 

(f) the conditions of repatriation ; and 
(y) any special conditions of the contract. 

Article 6 

1. Every contract shall be presented for attestation to a 
public officer duly accredited for the purpose. 

2. Before attesting any contract the public officer shall— 
(a) ascertain that the worker has freely consented to the 

contract and that his consent has not been obtained by 
coercion or undue influence or as the result of misrepre¬ 
sentation or mistake ; and 

(h) satisfy himself that— 
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(i) the contract is in due legal form ; 

(ii) the terms of the contract are in accordance with the 
requirements of the regulations ; 

(iii) the worker has fully understood the terms of the 
contract before signing it or othei’wise indicating 
his assent; 

(iv) the provisions of the regulations relating to medical 
examination have been complied with; and 

(v) the worker declares himself not bound by any pre¬ 
vious engagement. 

3. A contract which the public officer has refused to attest 
shall have no further validity. 

4. A contract which has not been presented to the public 
officer for attestation shall not be enforceable except during 
the maximum period permis.sible for contracts not made in 
writing, but each of the parties shall be entitled to have it pre¬ 
sented for attestation at any time prior to the expiry of the 
period for which it was made. 

5. If the omission to present the contract for attestation 
was due to the wilful act or the negligence of the employer, the 
worker shall be entitled to apply to the competent authority 
for the cancellation of the contract and, in appropriate cases, 
to sue for damages. 

6. Every contract shall be registered by the competent 
authority or a copy thereof shall be deposited with the said 
authority. 

7 The competent authority shall by the issue to the worker 
of a copy of the contract, of a work-book, or of an equivalent 
document or token, or in such other manner as it may deem 
appropriate, take such measures as may be necessary to enable 
the worker— 

(a) to prove the existence and terms of the contract, and 

(b) to verify at any time the terms of the contract. 


Article 7 

1. Every worker who enters into a contract shall be 

medically examined. . 

2. As a general rule the worker shall be medically examined 
and a medical certificate issued before the attestation of the 
contrfiict. 

3. Where it has not been possible for the worker to be 
medically examined before the attestation of ^he contract, the 
public officer who attests the contract shall endorse it to this 
Sect and^e worker shall be examined at the earliest possible 

opportunity. , 

4. The competent authority may exempt from tbe 

ment of medical examination workers entermg mto contracts 

for— 
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(a) employment in agricultural undertakings not employing 
more than a limited number of workers prescribed by the 
regulations; 

(b) employment in the vicinity of the workers’ homes— 

(i) in agricultural work ; 

(ii) in non-agricultural work which the competent 
authority is satisfied is not of a dangerous character 
or likely to be injurious to the health of the workers. 

Article 8 

1. A non-adult person whose apparent age is less than a 
minimum age to be prescribed by the regulations shall not be 
capable of entering into a contract. 

2. A non-adult person whose apparent age exceeds the 
minimum age but is less than a higher age to be prescribed by 
the regulations shall not be capable of entering into a contract 
except for employment in an occupation approved by the com¬ 
petent authority as not being injurious to the moral or physical 
development of non-adults. 


Article 9 

The maximum period of semce that may be stipulated in 
any contract, and the leave, if any, to be granted during the 
period of the contract, shall be prescribed by the regulations. 

Article 10 

1. The transfer of any contract from one employer to 
another shall be subject to the consent of the worker and the 
endorsement of the transfer upon the contract by a public 
officer duly accredited for the purpose. 

2. Before endorsing the transfer upon the contract the 
public officer shall— 

(a) ascertain that the worker has freely consented to the 
transfer and that his consent has not been obtained by 
coercion or undue influence or as the result of misrepre¬ 
sentation or mistake ; and 

(b) in such cases as may be prescribed by the regulations, 
satisfy himself that the requirements of Article 6, para¬ 
graph 2 (b), of this Convention have been fulfilled. 

Article 11 

1. A contract shall he terminated— 

(a) by the expiry of the term for which it was made ; or 

(b) by the death of the worker before the expiry of the term 
for which it was made. 

2. The termination of a contract by the death of a worker 
shall be without prejudice to the legal claims of his heirs or 
dependants. 
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Article 12 

1. If the employer is unable to fulfil the contract or if owing 
to sickness or accident the worker is unable to fulfil the con¬ 
tract, the contract shall be subject to termination under condi¬ 
tions to be prescribed by the regulations, which shall include 
provisions safeguarding in such cases the right of the worker 
to any wages earned, any deferred pay due to him, any com¬ 
pensation due to him in respect of accident or disease, and his 
right to repatriation. 

2. A contract shall be subject to termination by agreement 
between the parties under conditions to be prescribed by the 
regulations, which shall include provisions— 

(a) safeguarding the worker from the loss of his right to 
repatriation unless the agreement for the termination of 
the contract otherwise provides; and 

(b) requiring the competent authority to satisfy itself— 

(i) that the worker has freely consented to the agree¬ 
ment and that his consent has not been obtained 
by coercion or undue influence or as the result of 
misrepresentation or mistake ; and 

(ii) that all monetary liabilities between the parties have 
been settled. 

3. A contract shall be subject to termination on the 
application of either party in the cases and under conditions 
to be prescribed by the regulations, which shall include pro¬ 
visions prescribing— 

(a) the period of notice, if any, to be given by the party 
wishing to terminate the contract; and 

(b) an equitable settlement of monetary and other questions 
arising from such termination, including the question 
of repatriation. 

4. The cases in which a contract shall be subject to ter¬ 
mination in accordance with the preceding paragraph shall 
include cases of ill-treatment of the worker by the employer. 

5. The regulations may prescribe other cases in which a 
contract shall be subject to termination and may provide for 
cases in which the termination of a contract in accordance with 
this Article shall be subject to the approval of the competent 
authority. 


Article 13 

1. Every worker who is a party to a contract and who has 
been brought to the place of employment by the employer or 
by any person acting on behalf of the employer shall have the 
right to be repatriated at the expense of the employer to his 
place of origin or engagement, whichever is the nearer to the 
place of employment, in the following cases : 
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(a) on the expiry of the period of service stipulated in the 
contract; 

(b) on the termination of the contract by reason of the 
inability of the employer to fulfil the contract; 

(c) on the termination of the contract by reason of inability 
of the worker to fulfil the contract owing to sickness or 
accident; 

(d) on the termination of the contract by a^eement between 
the parties unless the agreement otherwise provides ; 

(e) on the termination of the contract on the application of 
either of the parties, unless the competent authority other¬ 
wise decides. 

2. Where the family of the worker has been brought to 
the place of employment by the employer or by any person 
acting on behalf of the employer, the family shall be repatriated 
at the expense of the employer whenever the worker is 
repatriated or in the event of his death. 

3. The expenses of repatriation shall include— 

(a) travelling and subsistence expenses during the journey; 
and 

(h) subsistence expenses during the period, if any, between 
the date of expiry of the contract and the date of repatria¬ 
tion. 

4. The employer shall not be liable for subsistence expenses 
in respect of any period during which the repatriation of the 
worker has been delayed— 

(a) by the worker’s own choice ; or 

(b) for reasons of force majeure, unless the employer has 
been able during the said period to use the services of the 
worker at the rate of wages stipulated in the expired 
contract. 

5. If the employer fails to fulfil his obligations in respect 
of repatriation, the said obligations shall be discharged by the 
competent authority. 

Article IJf 

The competent authority may exempt the employer from 
liability for repatriation expenses in the following cases : 

(a) when the competent authority is satisfied— 

(i) that the worker, by a declaration in writing or other¬ 
wise, has signified that he does not wish to exercise 
his right to repatriation; and 

(ii) that the worker has been settled at his request or 
with his consent at or near the place of employment; 

(b) when the competent authority is satisfied that the worker, 
by his own choice, has failed to exercise his right to 
repatriation before the expiry of a prescribed period from 
the date of expiry or termination of the contract; 
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(c) when the contract has been terminated by the competent 
authority in consequence of a fault of the worker ; 

(d) when the contract has been terminated otherwise than by 
reason of the inability of the worker to fulfil the contract 
owing to sickness or accident and the competent authority 
is satisfied— 

(i) that in fixing the rates of wages proper allowance 
has been made for the payment of repatriation 
expenses by the worker ; and 

(ii) that suitable arrangements have been made by 
means of a system of deferred pay or otherwise to 
ensure that the worker has the funds necessary 
for the payment of such expenses. 

Article 15 

1. The employer shall whenever possible provide transport 
for workers who are being repatriated. 

2. The competent authority shall take all necessary 
measures to ensure— 

(a) that the vehicles or vessels used for transport of workers 
are suitable for such transport, are in good sanitary con¬ 
dition and are not overcrowded ; 

(b) that when it is necessary to break the journey for the 
night, suitable accommodation is provided for the workers ; 

(c) that when the workers have to make long journeys on 
foot, the length of the daily journey is compatible with 
the maintenance of their health and strength ; and 

(d) that in the case of long journeys, all necessary arrange¬ 
ments are made for medical assistance and for the welfare 
of the workers. 

3. When the workers have to make long journeys in groups 
they shall be convoyed by a responsible person. 

Article 16 

1. The maximum period of service that may be stipulated 
in any re-engagement contract made on the expiry of a contract 
shall be prescribed by the regulations, but shall as a general 
rule be shorter than that prescribed in pursuance of Article 9 of 
this Convention. 

2. Where the period of service to be stipulated in any re¬ 
engagement contract, together with the period already served 
under the expired contract, involves the separation of any 
worker from his family for more than eighteen months, the 
worker shall not begin the service stipulated in the re-engage¬ 
ment contract until he has had the opportunity to return home 
at the employer’s expense. Provided that the competent 
authority may grant exemption from this provision whenever 
its application is impracticable or undesirable. 
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3. Except as provided in paragraphs 1 and 2 of this Article, 
all the provisions of the preceding articles shall apply to re¬ 
engagement contracts. Provided that the competent authority 
may at its discretion exempt such contracts from the provisions 
of Article 6, paragraphs 1 to 5, and Article 7. 

Article 17 

1. The competent authority shall, where necessary, cause 
concise summaries of the regulations relating to contracts to be 
printed in the official language or languages of fhe territory 
concerned and in a language known to the workers and shall 
make such summaries available to the employers and workers 
concerned. 

2. Where necessary, the emploj'er shall be required to post 
such summaries in a language known to the workers in con¬ 
spicuous places. 


Article 18 

The regulations shall include adequate provisions for the 
protection of workers when a contract made in one territory 
relates to employment in a territory under a different adminis¬ 
tration. 


Article 19 

1. When a contract made in one territory (hereinafter 
called the territory of origin) relates to employment in a terri¬ 
tory under a different administration (hereinafter called the 
territory of employment), the provisions of this Convention 
shall be applied in the following manner ; 

(a) the attestation of the contract required by Article 6 shall 
take place before a public officer of the territory of origin 
before the worker leaves that territory ; 

(b) the mea.sures required by paragraph 7 of Article 6 shall 
be taken by the competent authority of the territory of 
origin ; 

(c) the medical examination required by Article 7 shall take 
place at latest at the place of the departure of the worker 
from the territory of origin ; 

(d) a non-adult person whose apparent age is less than either 
the minimum age prescribed by the regulations of the 
territory of origin or the minimum age prescribed by the 
regulations of the territory of employment shall not be 
capable of entering into a contract; 

(e) the endorsement of a transfer on a contract by a public 
officer as required by Article 10 shall be made by an 
officer of the territory where the worker consents to the 
transfer ; 

(f) the period of service stipulated in the contract shall not 
exceed either the maximum period prescribed by the 
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regulations of the texTitory of origin or the maximum 
period prescribed by the regulations of the territory of 
employment; 

(g) the conditions under which the contract is subject to 
termination shall be determined by the regulations of 
the territory of employment ; 

(h) if the employer fails to fulfil his obligations in respect of 
repatriation, the said obligations shall be discharged by 
the competent authority of the territory of employment: 

(%) the competent authority which may exempt the employer 
from liability for repatriation expenses shall be the 
competent authority of the territory of employment; 

(j) the competent authorities of the territories of origin and 
employment shall co-operate to ensure the application of 
paragraph 2 of Article 15 ; 

(k) the period of service stipulated in any re-engagement 
contract shall not exceed either the msiximum period 
prescribed by the regulations of the territory of origin or 
the maximum period prescribed by the regulations of the 
territory of employment. 

2. When the Convention is not in force for both the 
territory of origin and the territory of employment, the rules 
set forth in the preceding paragraph shall apply subject to the 
following provisions : 

(a) when the Convention is not in force for the territory of 
employment, the public officer of the territory of origin 
shall not attest the contract unless he is satisfied that the 
worker will be entitled in the territory of employment, 
either in virtue of the regulations of that territory or in 
virtue of the terms of the contract, to the rights and 
protection specified in Articles 10 to 16 of the Convention ; 

(b) when the Convention is not in force for the territory of 
origin, the matters which sub-paragraphs (a), (b) and 

(c) of paragraph 1 of this Article require to be dealt 
with by the competent authority of the territory of origin 
shall be dealt with by the competent authority of the 
territory of employment unless the latter authority is 
satisfied that they have in fact been dealt with in 
accordance with the terms of the Convention by the 
competent authority of the territory of origin. 

3. The competent authorities of the territories of origin 
and of employment shall, whenever necessary or desirable, enter 
into agreements for the purpose of regulating matters of com¬ 
mon concern arising in connection with the application of the 
provisions of this Convention, and may in any such agreement 
derogate from the provisions of paragraph 1 of this Article in 
respect of contracts made in one territory party to the agree¬ 
ment for employment in another such territory. 
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Article 20 

1 This Convention does not apply to contracts entered 
into before the coming into force of the Convention for the 
territory where the question of its applicability aiises. 

2 The denunciation of this Convention shall not affect 
i-jffjits or obligations arising from contracts entered into before 
the denunciation took effect. 


Article 21 

The formal ratifications of this Convention shall be commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. 

Article 22 

1. In respect of the territories referred to in Article 35 of 
the Constitution of the International Labour Organisation, each 
Member of the Organisation which ratifies this Convention shall 
append to its ratification a declaration stating— 

(a) the territories to which it undertakes to apply the 

provisions of the Convention without modification; 

(b) the territories to which it undertakes to apply the 

provisions of the Convention subject to modifications, 
together with details of the said modifications ; 

(c) the territories to which the Convention is inapplicable and 
in such cases the grounds on which it is inapplicable ; 

(d) the territories in respect of which it reserves its decision. 

2. The undertakings referred to in sub-paragraphs (a) and 
(b) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may by a subsequent declaration cancel in 
whole or in part any reservations made in its original declara¬ 
tion in virtue of sub-paragraphs (b), (c) or (d) of paragraph 1 
of this Article. 

Article 23 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose ratifi¬ 
cations have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 


Article 21^ 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
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which the Convention first conies into force, by an act conimu- 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter’ 
may denounce this Convent ion at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 25 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation and 
of all declarations communicated to him in accordance with 
the provisions of Article 22 of this Convention. 

2. When notifying the Members of the Organisation of 
the registration of the second ratification communicated to 
him, the Director-General shall draw the attention of the 
Members of the Organisation to the date upon which this 
Convention will come into force. 

Article 26 

At the expiration of each period of ten yeare after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 21 

1. Should the Conference adopt a new Convention revising 
this Convention in whoie or in part, then, unless the new 
Convention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation of 
this Convention notwithstanding the provisions of Article 
24 above, if and when the new revising Convention shall 
have come into force ; 

(h) as from the date when the new revising Convention conies 
into force this Convention shall ceeise to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 
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Article 28 

The French and English texts of this Convention shall both 
be authentic. 


Convention 65 


Convention concerning Penal Sanctions lor Breaches 
of Contracts of Employment by Indigenous Workers ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Tw^enty-fifth Session on 8 June 1939, and 
Having decided upon the adoption of certain proposals with 
regard to the progressive abolition of penal sanctions for 
breaches of contracts of employment by indigenous 
workers, which is included in the second item on the 
agenda of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-seventh day of June of the year one thousand 
nine hundred and thirty-nine the following Convention, which 
may be cited as the Penal Sanctions (Indigenous Workers) 
Convention, 1939 : 


Article 1 

1. This Convention applies to all contracts by which a 
worker belonging to or assimilated to the indigenous population 
of a dependent territory of a Member of the Organisation, or 
belonging to or assimilated to the dependent indigenous popula¬ 
tion of the home territory of a Member of the Organisation, 
enters the service of any public authority, individual, company 
or association, whether non-indigenous or indigenous, for 
remuneration in cash or in any other form whatsoever. 

2. For the purpose of this Convention the term “breach 
of contract ” means— 

(a) any refusal or failure of the worker to commence or 
perform the service stipulated in the contract; 

(h) any neglect of duty or lack of diligence on the part of the 
worker; 

(c) the absence of the worker without permission or valid 
reason; and 

(d) the desertion of the worker. 

^ Date of coming into force : 8 July 1948. 
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Article 2 

1. All penal sanctions for any breach of contract to which 
this Convention applies shall be abolished progressively and as 
soon as possible. 

2. All penal sanctions for any such breach by a non-adult 
person whose apparent age is less than a minimum age to be 
prescribed by law or regulations shall be abolished immediately. 

AHicle 3 

The formal ratifications of this Convention shall be commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. 

Article 

1. In respect of the territories referred to in Article 35 of 
the Constitution of the International Labour Organisation, each 
Member of the Organisation which ratifies this Convention 
shall append to its ratification a declaration stating— 

(a) the territories to which it undertakes to apply the provi¬ 
sions of the Convention without modification ; 

(h) the territories to which it undertakes to apply the provi¬ 
sions of the Convention subject to modifications, together 
with details of the said modifications ; 

(c) the territories to which the Convention is inapplicable and 
in such cases the grounds on which it is inapplicable ; 

(d) the territories in respect of which it reserves its decision. 

2. The undertakings referred to in sub-paragraphs (a) 
and (h) of paragraph 1 of this Article shall be deemed to be 
an integral part of the ratification and shall have the force 
of ratification. 

3. Any Member may by a subsequent declaration cancel in 
whole or in part any reservations made in its original declara¬ 
tion in virtue of sub-paragraphs (h), (c) or (d) of paragraph 1 
of this Article. 


Article 5 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose ratifi¬ 
cations have been registered with the Director-General. 

2. It shall come into force twelve months after the date on 
which two Members of the Organisation have registered with 
the Director-General ratifications to which are appended, in 
accordance with Article 4 of this Convention, declarations 
indicating territories to which they undertake to apply the 
provisions of the Convention. 

3. Thereafter this Convention shall come into force for any 
Member twelve months after the date on which its ratification 
has been registered. 
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Article 6 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 7 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation and 
of declarations communicated to him in accordance with the 
provisions of Article 4 of this Convention. 

2. When notifying the Members of the Organisation of the 
registration of the second ratification communicated to him 
which fulfils the condition stated in Article 5, paragraph 2, of 
this Convention, the Director-General shall draw the attention 
of the Members of the Organisation to the date upon which the 
Convention will come into force. 

Article 8 

At the expiration of each period of five years after the 
coming into force of this Convention the Governing Body of the 
International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 9 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation of 
this Convention, notwithstanding the provisions of 
Article 6 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes- 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members, 
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2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 10 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 58 


Rccomineiidation concerning the Maximum Length of Written 
Contracts of Employment of Indigenous Workers 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-fifth Session on 8 June 1939, and 

Having decided upon the adoption of certain proposals with 
regard to the maximum length of written contracts of 
employment of indigenous workers, which is included in 
the second item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-seventh day of June of the year one thousand 
nine hundred and thirty-nine the following Recommendation, 
which may be cited as the Contracts of Employment (Indigenous 
Workers) Recommendation, 1939 : 

The Conference, 

Having adopted the Contracts of Employment (Indigenous 
Workers) Convention, 1939, Article 9 of which provides that 
“ the maximum period of service that may be stipulated in any 
contract, and the leave, if any, to be granted during the period 
of the contract, shall be prescribed by the regulations ” ; and 

Desiring to supplement this provision by a statement of 
principles which appear well fitted to guide the policy of the 
Members concerned in fixing the maximum period of service in 
different cases and by suggestions regarding the maxima which 
might be fixed in such cases ; 

Recommends that each Member of the International Labour 
Organisation which ratifies the Contracts of Employment (Indi¬ 
genous Workers) Convention, 1939, should take the following 
principles into consideration in fixing the maximum period of 
service provided for in Article 9 of the Convention: 

1. The maximum period of service should always be as 
short as possible, and should be shorter when the workers will 
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, 1 frnm thpir families during the period of service 
?Lf£fh/;a“a".ic.dby.heirt^^^ 
than When y service for employments 

not invo V ng a Lg and expensive journey by land or sea should 
in no Sse exceed twelve months if the workers are not accom- 
pVinicd by their families or two years if the workers are 
accompanied by their families. 

(2) The maximum period of service for employments 
involving a long and expensive Journey by land or sea should 
in no case exceed two years if the workers are not accompanied 
by their families or three years if the workers are accompanied 
by their families. 

3. Exceptions to the above maxima should be made only 
in the case of workers accompanied by their families and where 
it is intended, with the prior consent of the workers, to settle 
them with their families at or near the place of employment. 

4. Where the period of service is twelve months or more, 
the worker should granted a holiday with pay of at least one 
week. 


Recommendation 59 


Recommendation concerning Labour Inspectorates 
for Indigenous Workers 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-fifth Session on 8 June 1939, and 

Having decided upon the adoption of certain proposals with 
regard to labour inspectorates for indigenous workers, 
which is included in the second item on the agenda of the 
Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-seventh day of June of the year one thousand 
nine hundred and thirty-nine the following Recommendation, 
which may be cited as the Labour Inspectorates (Indigenous 
Workers) Recommendation, 1939: 

The Conference, 

Having adopted the Contracts of Employment (Indigenous 
Workers) Convention, 1939, and 

Considering that the law or regulations relating to the 
employment of indigenous workers can only be satisfactorily 
administered by labour inspection services. 
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Recommends that the Members of the International Labour 
Organisation concerned should establish labour inspection 
services in any territories where such services do not already 
exist. 


Recommendation 60 


Itcaoniinendation eoneorning Apprenticvship 

The Geneial Conference ol the International Labour Organ¬ 
isation, ^ 

Having been convened at Geneva by the Governing Body 
of the International Lat>our Office, and having met in 
its Twenty-fifth Session on 8 June 1939, and 

Having decided upon the adoption of certain proposals with 
regard to apprenticeship, which is included in the first 
item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty-nine the following Recommendation, 
which may be cited as the Apprenticeship Recommendation, 
1939 : 

The Conference, 

Having adopted the Vocational Training Recommendation, 
1939, which enumerates the principles and methods which should 
be applied with regard to the organisation of such training ; 

Considering that of the various methods of vocational train¬ 
ing, apprenticeship raises special problems, particularly because 
it is given in undertakings and involves contractual relations 
between master and apprentice ; 

Considering that the efficacy of apprenticeship largely 
depends on the satisfactory definition and observance of the 
conditions governing apprenticeship and, in particular, of those 
relating to the mutual rights and obligations of master and 
apprentice ; 

Recommends that each Member should take into con¬ 
sideration the following principles and rules : 

1. For the purpose of the present Recommendation the 
expression “ apprenticeship ” means any system by which an 
employer undertakes by contract to employ a young person and 
to train him or have him trained systematically for a trade for 
a period the duration of which has been fixed in advance and 
in the course of which the apprentice is bound to work in the 
employer’s service. 

2. (1) Measures should be taken to make apprenticeship 
as effective as possible in trades in which this system of training 
seems necessary. These trades should be designated in each 
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country, having regard to the degree of skill and the length of 
the period of practical training required. 

(2) Subject to there being sufficient co-ordination to 
guarantee uniformity in the degree of skill required and in the 
methods and conditions of apprenticeship within each trade 
throughout the country, the measures referred to in the pre¬ 
ceding sub-paragraph may be taken by laws or regulations, 
or by decisions of public bodies entrusted with the control of 
apprenticeship, or in virtue of collective agreements, or by a 
combination of the above methods. 

3. (1) The measures referred to in the preceding para¬ 

graph should make provision in respect of— 

(a) the technical and other qualifications required of em¬ 
ployers in order that they may take and train apprentices ; 

(b) the conditions governing the entry of young persons into 
apprenticeship ; and 

(c) the mutual rights and obligations of master and appren¬ 
tice. 

(2) In making such provision consideration should be given 
more particularly to the following principles : 

(a) An employer taking apprentices should either himself be 
qualified to give adequate training or be in a position to 
provide such training by some other person in his service 
with the necessary qualifications, and the undertaking 
in which the training is to be given should be such as will 
permit of the apprentice securing a proper training in the 
trade to be learnt. 

(b) Young persons should not be allowed to enter into appren¬ 
ticeship until they have reached a fixed age, which should 
not be below the age at which school attendance ceases to 
be compulsory. 

(c) Where the minimum standard of general education 
required for entry into apprenticeship is higher than that 
normally attained at the end of the period of compulsory 
school attendance, this minimum standard should be fixed 
with due regard to the variations in requirements of dif¬ 
ferent trades. 

(d) Entry into apprenticeship should in every case be subject 
to a medical examination, and where the trade in view 
calls for special physical qualities or mental aptitudes 
these should be specified and tested by special tests. 

(e) Provision should be made for the registration of appren¬ 
tices with appropriate bodies and, where necessary, for 
the control of their number. 

(f) Arrangements should be made to facilitate the transfer 
of an apprentice from one employer to another in cases 
where transfer appears necessary or desirable in order 
to avoid interruption of the apprenticeship or to complete 
the training of the apprentice or for some other reason. 
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(g) The duration of apprenticeship, including that of the pro¬ 
bationary period, should be determined in advance, any 
prior training undergone by the apprentice in a technical 
or vocational school being duly taken into account. 

(h) Provision should be made for the holding of examinations 
of apprentices on the expiry of the period of apprentice¬ 
ship and, where necessary, in the course of apprenticeship, 
for determining the methods of organising such examin¬ 
ations, and for the issue of certificates based on the results 
thereof. The qualifications required in such examinations 
for any given trade should be uniformly fixed, and the 
certificates issued as a I’esult of .such examinations should 
be recognised throughout the country. 

(i) Supervision should be established over apprenticeship, 
particularly with a view to ensuring that the rules govern¬ 
ing apprenticeship are observed, that the training given 
is satisfactory and that there is reasonable uniformity in 
the conditions of apprenticeship. 

(j) Any requirements of form to be complied with by the 
contract of apprenticeship and the terms to be contained 
or implied in it should be specified, as for instance by the 
drawing up of a standard contract, and the procedure for 
the registration of contracts with the bodies referred to 
under (c) above should be determined. 

4. (1) Provision should be made in the contract of appren¬ 
ticeship as to how any remuneration in cash or otherwise due 
to the apprentice should be determined and as to the scale of 
increase in remuneration during the course of the apprentice¬ 
ship. 

(2) Where there are no laws or regulations upon the 
subject, or the laws or regulations do not apply to apprentices, 
provision should also be made in the contract of apprenticeship 
in respect of— 

(a) the remuneration referred to in sub-paragraph (1) above 
during sickness; and 

(b) holidays with pay. 

5. (1) It would be desirable that the parties concerned 
in apprenticeship and more particularly the organisations of 
employers and workers should collaborate with the official 
bodies responsible for the supervision of apprenticeship. 

(2) Close collaboration should be maintained between the 
bodies responsible for the supervision of apprenticeship and the 
general and vocational education authorities, vocational guid¬ 
ance institutions, public employment exchanges and labour 
inspection authorities. 

6. This Recommendation does not apply to the apprentice¬ 
ship of seamen. 
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Convention 66 


Convention concerning the Recruitment, 

Placing ami Conditions of Labour of Migrants for Employment ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-fifth Session on 8 June 1939, and 
Having decided upon the adoption of certain proposals with 
regard to the recruiting, placing and conditions of labour 
(equality of treatment) of migrant workers, which is 
the third item on the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty-nine the following Convention, which 
may be cited as the Migration for Employment Convention, 
1939 : 


AHicle 1 

Each Member of the International Labour Organisation 
which ratifies this Convention undertakes that it will— 

(a) enact and enforce penalties for the repression of— 

(i) misleading propaganda relating to emigration or 
immigration; and 

(ii) propaganda relating to emigration or immigration 
which propaganda is contrary to national laws or 
regulations ; and 

(b) exercise supervision over advertisements, posters, pam¬ 
phlets and other forms of publicity relating to employment 
in one territory which is offered to persons in another 
territory. 

Article 2 

1. Each Member which ratifies this Convention undertakes 
to maintain, or satisfy itself that there is maintained, an 
adequate service to supply information and give assistance to 
emigrants and immigrants. 

2. This service shall be conducted— 

(a) by the public authorities ; or 

(b) by one or more voluntary organisations not conducted 
with a view to profit, approved for the purpose by the 
public authorities, and subject to the supervision of the 
said authorities ; or 


1 This Convention Jiud not come into force by 1 January 1949. 
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(c) partly by the public authorities and partly by one or more 
voluntary organisations fulfilling the conditions stated in 
sub-paragraph (b) of this paragraph. 

Article 3 

1. Each Member which ratifies this Convention undertakes 
to regulate in accordance with the provisions of this Article the 
following operations : 

(a) recruitment, that is to say— 

(i) the engagement of a person in one territory on 
behalf of an employer’ in another territory, or 

(ii) the giving of an undertaking to a person in one 
territory to provide him with employment in another 
territory, 

together with the making of any arrangements in 
connection with the operations mentioned in (i) and 
(ii), including the seeking for and selection of 
intending emigrants and the preparation for depar¬ 
ture of the emigrants ; 

(b) introduction, that is to say any operations for ensuring or 
facilitating the arrival in or admission to a territory of 
persons who have been recruited within the meaning of 
.sub-paragraph (a) of this paragraph ; and 

(c) placing, that is to say any operations for the purpose of 
supplying an employer with the labour of persons who 
have been introduced within the meaning of sub-para- 
graph (b) of this paragraph. 

2. The right to engage in the operations enumerated in 
paragraph 1 of this Article shall be restricted to— 

(a) public employment exchanges or other public bodies of 
the territory in which the operations take place ; 

(b) public bodies of a territory other than that in which the 
operations take place which are authorised to operate in 
that territory by an agreement between the Governments 
concerned ; 

(c) any body established in accordance with the terms of an 
international instrument; 

(d) the prospective employer or a person in his service acting 
on his behalf ; and 

(e) private employment agencies, whether fee-charging or 
not, which are not conducted with a view to profit. 

3. The right to engage in the operations enumerated in 
paragraph 1 of this Article shall be subject to the prior 
authorisation of the competent authority of the territory where 
the said operations are to take place in such cases and under 
such conditions as may be prescribed by the laws or regulations 
of that territory or by agreement between the country of 
emigration and the country of immigration. 
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suance of the preceding paragraph. 


Article U 

1. Each Member ratifying this Convention which maintains 
a system of supervision over contracts of employment between 
an employer, or person acting on his behalf, and a migrant 
for employment which are concluded before the departure of 
the migrant undertakes to require contracts subject to such 
supervision to comply with the provisions of this Article. 

2. The contract shall be drawn up in or translated into 
a language which the migrant understands. 

3. The contract shall, in addition to any other terms, 
specify the following particulars : 

(a) the duration of the contract and if the contract is renew¬ 
able the method of renewal, or in the case of a contract 
of indeterminate duration the procedure for the denun¬ 
ciation of the contract and the notice of denunciation 
required ; 

(b) the exact date on which and place at which the migrant 
is required to report; 

(c) the method of meeting the travelling expenses— 

(i) of the migi’ant on the outward journey ; 

(ii) of the migrant on the return journey, if such 
journey takes place on the expiry of the period for 
which the contract was concluded or before the 
expiry of the said period in consequence of the 
denunciation or termination of the contract not 
due to the fault of the migrant; 

(iii) of members of the migrant’s family authorised to 
accompany him to or join him in the country of 
immigration; 

(d) any deductions which the employer may make from 
remuneration in accordance with the laws or regulations 
of the country of immigration or an agreement between 
the country of emigration and the country of immigration ; 

(e) the housing conditions, if housing is to be provided or 
obtained by the employer ; 

(f) any arrangements to ensure the maintenance of the 
migrant’s family in the country of origin, more parti¬ 
cularly with a view to preventing desertion of his family 
by the migrant. 


Article 5 

Each Member which ratifies this Convention undertakes to 
take measures to ensure that, if any migrant introduced into its 
territory fails, for a reason for which he is not responsible, to 
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secure the employment for which he has been recruited, or an 
equivalent employment, the cost of his return and that of the 
members of his family, including administrative fees, transport 
and maintenance charges to the final destination, and charges 
for the transport of household belongings, does not fall upon 
the migrant. 

Article 6 

1. Each Member which ratifies this Convention undertakes 
that it will apply to foreigners treatment no less favourable 
than that which it applies to its own nationals with resixjct to 
the following matters : 

(a) in so far as such matters are regulated by law or regula¬ 
tions or are subject to the control of administrative 
authorities— 

(i) conditions of work and more particularly remunera¬ 
tion, and 

(ii) the right to be a member of a trade union ; 

(b) employment taxes, dues or contributions payable by the 
person employed ; and 

(c) legal proceedings relating to contracts of employment. 

2. The equality of treatment provided for in the preceding 
paragraph may be granted subject to reciprocity, which shall 
be deemed to exist— 

(a) as between all Members bound by this Convention ; and 
(h) as between each Member bound by this Convention and 
any other State with which it has concluded a recipi'ocity 
agreement relating to the matter in question. 

Article 7 

1. Personal effects and tools belonging to recruited 
migrants for employment and members of their families shall 
be exempt from customs duties on arrival in the counti’y of 
immigi’ation. 

2. Personal effects and tools belonging to migrants for 
employment and members of their families shall be exempt from 
customs duties on the return of the said persons to their country 
of oi'igin if they have retained the nationality of that country 
at the time of their return there. 

Article fi 

This Convention does not apply to— 

(a) migration within the territory of a Member or from one 
territory of a Member to another territory of the same 
Member ; 

(b) frontier workers whose place of employment is in the 
territoiy of one State and whose place of residence is in 
the territory of another State ; 

(e) seamen ; 
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(d) indigenous workers as defined in Article 2 (b) of the 
Recruiting of Indigenous Workers Convention, 1936. 

Article 9 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 

Article 10 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose rati¬ 
fications have been registered with the Director-General. 

2. It shall come into force twelve months after the date on 
which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification 
has been registered. 


Article 11 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 12 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the second ratification communicated to him, the 
Director-General shall draw the attention of the Members of the 
Organisation to the date upon which this Convention will come 
into force. 


Article 13 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
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Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article llf 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 11 above, if and when the new revising Convention 
shall have come into force ; 

(h) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 15 

The French and English texts of this Convention shall both 
be authentic. 

Recommendation 61 


Recoinmcndution concerning the Recruitinent. 

Placing and Conditions of Labour of .Migrants for Einploynient 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-fifth Session on 8 June 1939, and 

Having decided upon the adoption of certain proposals with 
regard to the reci'uiting, placing and conditions of 
labour (equality of treatment) of migrant workers, 
which is the third item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty-nine the following Recommendation, 
which may be cited as the Migration for Employment Recom¬ 
mendation, 1939: 

The Conference, 

Having adopted the Migration for Employment Convention, 
1939, and 

Desiring to supplement its provisions by a Recommendation ; 

Recommends as follows : 
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1. (1) For the purpose of this Recommendation— 

(a) the term “ recnaitment ” means— 

(i) the engagement of a person in one territory on 
behalf of an employer in another territory, or 

(ii) the giving of an undertaking to a person in one 
territory to provide him with employment in another 
territory, 

together with the making of any arrangements in connec¬ 
tion with the operations mentioned in (i) and (ii) includ¬ 
ing the seeking for and selection of would-be emigrants 
and the preparation for departure of the emigrants ; 

(b) the term “introduction” means any operations for 
ensuring or facilitating the arrival in or admission to a 
territory of persons who have been recruited within the 
meaning of (a) ; 

(c) the term “placing” means any operations for the pur¬ 
pose of supplying an employer with the labour of persons 
who have been introduced within the moaning of (h). 

(2) This Recommendation does not apply to— 

(a) migration within the territory of a Member or from one 
territory of a Member to another territory of the same 
Member ; 

(b) frontier workers whose place of employment is in the 
teiTitory of one State and whose place of residence is in 
the territory of another State ; 

(c) seamen ; 

(d) indigenous workers as defined in Article 2 (b) of the 
Recruiting of Indigenous Workers Convention, 1936. 

II 

2. The service provided in each country to supply inform¬ 
ation and give assistance to migrants should have the following 

duties : 

(a) to supply information to migrants and their families and 
advise them, in their languages or dialects or at least in 
a language which they can understand, on matters relating 
to emigration, immigration, employment and living condi¬ 
tions in the place of destination, return to the country of 
origin, and generally speaking on any other question 
which may be of interest to them in their capacity as 
migrants ; 

(b) to provide facilities for migrants and their families with 
regard to the fulfilment of administrative formalities and 
other steps to be taken in connection with their departure, 
journey, admission into the country of destination, resi¬ 
dence there and, should the case arise, return to the 
country of origin. 



1{. 01: Migration for Employment Recommendation, 505 


3. There should, whenever possible, be a reasonable inter¬ 
val between the publication and coming into force of any modi¬ 
fication of the conditions on which emigration or immigration 
or the employment of foreigners is permitted in order that 
these conditions may be notified in good time to persons who 
are preparing to emigrate. 

4. Provision should be made for the display at the places 
of departure, transit and arrival, of the texts of the principal 
measures referred to in the preceding paragraph or of notices 
relating thereto in the languages most commonly known to the 
migrants. 


Ill 

5. (1) With a view to safeguarding the interests of 
migrants for employment and ensuring the equilibrium of the 
employment market, the competent authorities of the country 
of emigration and the country of immigration should, when the 
volume of migration justifies it, require applications for the 
recruitment and introduction of migrants for employment to 
be submitted in advance for examination and endorsement. 

(2) Before authorising the introduction of migrants for 
employment the country of immigration should ascertain 
whether there is not a sufficient number of capable persons 
already available to do the work in question. 

6. (1) The conditions under which authorisations for the 
recruitment, introduction or placing of migrants for employ¬ 
ment are granted and maintained in force should be determined 
either by national laws or regulations or by agreenient between 
the country of emigration and the country of immigration. 

(2) The persons to whom or bodies to which authorisations 
are granted should furnish guarantees, which might take the 
form of a deposit, for the payment of compensation in respect 
of any damage suffered by a migrant for employment through 
the fault of the said persons or bodies. 

7. (1) Any intermediary who undertakes the recruit¬ 
ment, introduction or placing of migrants for employment on 
behalf of an employer should be required to obtain a written 
warrant from the employer or some other document proving 
that he is acting on the employer’s behalf. 

(2) This document should be drawn up in, or translated 
into, the official language of the country of emigration, and 
should set forth all necessary particulars concerning the 
employer, concerning the nature and scope of the recruitment, 
introduction or placing which the intermediary is to undertake, 
and concerning the employment offered, including the remuner¬ 
ation offered. 

8. (1) It is desirable that in each country where migrants 
for employment are recruited, introduced or placed, tlie compe- 


17 * 



506 R. 61: Migration for Employment Recommendation, 1939 

tent authorities should fix maximum scales for the expenditure 
that may be charged to the migrant or to his employer in 
respect of recruitment, introduction (including maintenance 
during the journey), placing, repatriation or any other oper¬ 
ations connected therewith. 

(2) The expenditure mentioned in the preceding sub- 
paragraph should not, as a rule, be borne by the migrant and 
in all cases any deductions from remuneration which the 
employer may make for this purpose should be limited by 
national laws or regulations or by agreement between the 
country of emigration and the country of immigration. 

9. (1) Intending migrants for employment should, as far 
as possible, be examined before their departure from the country 
of emigration by a representative of the country of immigration 
responsible for satisfying himself that they are eligible for 
admission into that country. 

(2) If recruitment takes place on a sufficiently large scale 
to be considered as collective recruitment under the law or 
regulations of the country of emigration, an expert official of 
that country should be present. 

(3) It is desix'able that the examinations and the recruit¬ 
ment referred to in the preceding sub-paragraphs of this para¬ 
graph should, as far as possible, be carried out in the neigh¬ 
bourhood of the intending migrant’s home. 

10. (1) The members of the family of a migrant for 
employment who desire to accompany or join him should 
receive special facilities for this purpose, more particularly— 
(a) priority over other applications for permission to leave 

the country of emigration and to enter and reside in the 
country of immigration; 

(h) a simplification of the administrative formalities and a 
reduction in the payments required either for leaving the 
country of emigration or for entering and residing in the 
country of immigration. 

(2) For the purpose of this paragraph the members of the 
family of a migrant for employment should be deemed to 
consist of his wife and minor children and of other members of 
his family dependent upon him. 

IV 

11. Equality of treatment for nationals and foreigners, as 
laid down in Article 6 of the Migration for Employment Conven¬ 
tion, 1939, should be applied as far as possible to all foreigners. 

12. (1) Foreigners authorised to reside in a territory 
with a view to employment, and the members of their families 
authorised to accompany or join them, should as far as possible 
be admitted to employment in the same conditions as nationals. 

(2) In countries in which the employment of foreigners 
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authorised to be employed there is subject to restrictions, these 
restrictions should as far as possible— 

(a) cease to be applied to such persons who have regularly 
resided in the country for a period, the length of which 
should not, as a rule, exceed five years ; and 

(b) be waived, without any condition as to length of residence, 
in favour of the wife and children of an age to work who 
have been authorised to accompany or join the migrant. 

13. It is desirable that Members which have not ratified 
the international labour Conventions relating to social insur¬ 
ance should grant to foreign employed persons and their 
survivors the treatment defined in the said Conventions. 

14. (1) It is desirable that, in countries where the number 
of immigrants for employment is sufficiently large, the condi¬ 
tions of employment of such immigrants should be specially 
supervised, such supervision being undertaken accor^ng to 
circumstances either by a special inspection service or by labour 
inspectors or other officials specialising in this work. 

(2) The administrative services entrusted with the super¬ 
vision referred to in the preceding sub-paragraph should 
co-operate as far as possible with voluntary organisations for 
the assistance of migrants which have been approved by the 
authorities. 


V 

15. (1) When a foreign employed person has been 

regularly admitted to the territory of a State the said State 
should, as far as possible, refrain from removing such person 
or the members of his family from its territory on account of 
his lack of means or the state of the employment market, unless 
an agreement to this effect has been concluded between this 
country and the country of origin. 

(2) A State which feels obliged to remove from its terri¬ 
tory, for the reasons indicated in the previous sub-paragraph, 
foreign employed persons who have been regularly admitted or 
members of the families of such persons, should at all events— 

(a) take into account the length of time the said persons have 
been in its territory and in no case remove persons who 
have been there for more than five years ; 

(b) satisfy itself that the person concerned has exhausted his 
rights to unemployment insurance benefit; 

(c) satisfy itself that the person concerned has been given 
reasonable notice so as to give him time, more particularly, 
to dispose of his property; that suitable arrangements 
have been made for his transport and that of the members 
of his family ; and that the necessary arrangements have 
been made to ensure that he and the members of his 
family are treated in a humane manner ; 
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(d) satisfy itself that the costs of the return of the employed 
person and the members of his family and of the transport 
of their household belongings to their final destination 
shall not fall on him. 

16. When migrants for employment or members of their 
families who have retained the nationality of their State of 
origin return there, that country should admit such persons to 
the benefit of any measures in force for the granting of poor 
relief and unemployment relief, and for promoting the 
rc-employment of the unemployed, by exempting them from 
the obligation to comply with any condition as to previous 
I’esidence or employment in the country or place. 


Recommendation 62 


Ucennini(‘ii(la(io!i eoiieeriiiiig (lo-oporatlon hotucen Stales 

relaliiHj to the llecruitmeiit, Placiiij) and Condiliuiis 
of Labour of Migrant.s for Employment 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-fifth Session on 8 June 1939, and 

Having decided upon the adoption of certain proposals with 
regard to co-operation between States relating to the 
recruiting, placing and conditions of labour of migrants 
for employment, which is included in the third item on 
the agenda of the So.ssion, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty-nine the following Recommendation, 
which may be cited as the Migration for Employment (Co-oper¬ 
ation between States) Recommendation, 1939 : 

The Conference, 

Having adopted the Migration for Employment Convention, 
1939, and the Migration for Employment Recommendation, 
1939 : 

Recommends as follows : 

1. Members between which the volume of migration is 
fairly considerable, or between which collective migration takes 
place, should supplement the measures which they take to ensure 
the application of the provisions of the Migration for Employ¬ 
ment Convention, 1939, and the Migration for Employment 
Recommendation, 1939, by concluding bilateral or plurilateral 
agreements which might usefully deal, according to circum¬ 
stances, with the following questions : 



I{. 62: Mujrntion for Employment (('o-operation between 50 !) 
>St(ites) Itecommendnlion, W'-iU 


(a) the supply of information to migrants for employment 
and the exchange of information between the competent 
Government departments; 

(b) the repression of illegal and misleading propaganda ; 

(c) the issue of certificates and identification papers required 
by migrants for employment and the recognition in the 
territory of each of the contracting paitios of the validity 
of such documents and of contracts of employment issued 
or concluded in the territory of another party ; 

(d) the methods of recruitment, introduction and placing of 
migrants for employment; 

(e) the methods of preventing the separation of families or 
the desertion of their families by migrants for employ¬ 
ment, of facilitating the reunion of families and of secur¬ 
ing that the migrant will carry out any legal obligations 
which he may have towards dependants in the country 

of origin; * 

Cf) any measures which may be necessary to enable migrants 
for employment to take the money they require out of 
the country of emigration and to transfer their savings 
to the country of origin, and the adoption of the most 
favourable exchange rate for such money and savings ; 

(a) the repatriation of migrants for employment and their 
families and the method of covering the cost thereof ; 

(h) the guarantees subject to which the nationals of one of 
the contracting States residing in the territory of another 
may be recruited for undertakings situated in non-metro¬ 
politan territories under the administration of the latter , 
a ) the settlement of pension rights of migrants for employ¬ 
ment under old-age, invalidity and survivors insurance 
schemes if the maintenance of such rights is not otherwise 
provided for as between the States concerned, 

2. Apart from or in addition to the agreements referred 
to in the preceding paragraph. Members should co-operate in 
the practical solution of problems concerning the recruitment, 
placing and conditions of labour of migrants for employment, 
more particularly by such of the following methods as may be 
appropriate in the circumstances : 

(a) the drafting of standard forms of application and contract 
for the recruitment and introduction of migrants for 
employment; 

(b) the determination and revision of the quotas of nationals 
of one country who may be introduced into the territory 
of another during a year or season, and, if necessary, 
their distribution by sex, age and occupation ; 

(c) agreement on a procedure of co-operation with a view to 
the recruitment and the protection of the interests of 
migrants for employment; 
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(d) periodical meetings of a joint committee of the country 
of emigration and the country of immigration for the 
application or adaptation of proposals or measures for the 
recruitment, introduction, placing, employment, protection, 
and, where the case arises, repatriation of migrants for 
employment and their families. 


Convention 67 

Convention eoncerninjj the Itegnlation of Hours of AVork 
and Rest Periods in Road Transport ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-fifth Se.ssion on 8 June 1939, and 
Having decided upon the adoption of certain proposals with 
regard to the regulation of hours of work and rest 
periods of professional drivers (and their assistants) of 
vehicles engaged in road transport, which is the fourth 
item on the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty-nine the following Convention, which 
may be cited as the Hours of Work and Rest Periods (Road 
Transport) Convention, 1939 : 

Article 1 

1. This Convention applies to— 

(a) persons who drive in a professional capacity a road 
transport vehicle ; and 

(h) attendants and other persons who travel with a road 
transport vehicle in a professional capacity connected 
with the vehicle, its passengers or its load. 

2. For the purpose of this Convention, the term “ road 
transport vehicle ” includes all vehicles, whether publicly or 
privately owned, propelled by mechanical power, including 
trams, trolley-cars and trailers drawn by mechanically-propelled 
vehicles, which are engaged in the transport of passengers or 
goods by a public highway for payment or for the purposes of 
the undertaking operating the vehicle. 


* This (.'orivoutioii Imd not. como into force by 1 .January 1940. 
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Article 2 

The competent authority may exempt from the application 
of this Convention— 

(a) persons who drive or travel with private vehicles used 
solely for personal services ; 

(b) persons who drive or travel with vehicles engaged in— 

(i) transport by agricultural or forestry undertakings 
in so far as such transport is directly connected with 
and exclusively used for the work of the under¬ 
taking ; 

(ii) the transport of sick and injured persons by hospi¬ 
tals and nursing homes ; 

(iii) transport for the purposes of national defence, 
police services and other transport effected in the 
administration of public authority ; 

(iv) transport for rescue or salvage work. 

Article 3 

The competent authority may exclude from the application 
of all or any of the provisions of this Convention owners of 
vehicles and members of their families who are not employed 
for wages, or prescribed classes of such persons, if and so long 
as the authority— 

(a) is satisfied that such exclusion will not— 

(i) expose to unreasonable competition the conditions 
of employment of the persons to whom the provi¬ 
sions in question remain applicable ; or 

(ii) expose to unreasonable risk of accident the persons 
to whom the Convention applies or endanger public 
safety ; or 

(b) is satisfied that in view of the conditions in the counti’y 
concerned the application of the provisions in question to 
the persons proposed to be excluded is impracticable. 

Article It 

For the purpose of this Convention— 

(a) the term “ hours of work” means the time during which 
the persons concerned are at the disposal of the employer 
or of any other person entitled to claim their services, or 
in the case of owners of vehicles and members of their 
families, the time during which they are engaged on their 
own account in work connected with a road transport 
vehicle, its passengers or its load, and includes— 

(i) time spent in work done during the running time 
of the vehicle ; 

(ii) time spent in subsidiary work ; 

(iii) periods of mere attendance ; and 
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(iv) breaks for rest and interruptions of work, which 
breaks or interruptions do not exceed a duration 
to be prescribed by the competent authority; 

(b) the term “ running time of the vehicle ” means the time 
from the moment when the vehicle starts at the 
beginning of the working day until the moment 
when the vehicle stops at the end of the working day, 
excluding any time during which the running of the 
vehicle is interrupted for a period exceeding a duration 
to be prescribed by the competent authority during which 
period the persons who drive or travel with the vehicle 
are free to dispose of their time as they please or are 
engaged in subsidiary vvoi’k ; 

(c) the term “ subsidiary work ” means work in connection 
with the vehicle, its passengers or its load which is done 
outside the running time of the vehicle, including more 
pai’ticularly— 

(i) work in connection with accounts, the paying in of 
cash, the signing of registers, the handing in of 
service sheets, the checking of tickets and other 
similar work ; 

(ii) the taking over and garaging of the vehicle ; 

(iii) travelling from the place where a person signs on 
to the place where he takes over the vehicle and 
from the place where he leaves the vehicle to the 
place where he signs off ; 

(iv) work in connection with the upkeep and repair of 
the vehicle ; and 

(v) the loading and unloading of the vehicle ; 

(d) the term “ periods of mere attendance ” means periods 
during which a person remains at his post solely in order 
to reply to possible calls or to resume action at the time 
fixed in the timetable. 

Artkile 5 

1. The hours of work of persons to whom this Convention 
applies shall not exceed forty-eight in the week. 

2. The competent authority may authorise higher weekly 
limits of hours for persons who ordinarily do a considerable 
amount of subsidiary work or whose work is frequently inter¬ 
rupted by periods of mere attendance. 

Article 6 

1. The competent authority may permit weekly hours of 
work to be calculated as an average. 

2. Where the competent authority permits weekly hours 
of work to be calculated as an average, it shall determine 
the number of weeks over which the average may be calcu- 
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lated and the maximum number of hours that may be worked 
in any week. 

Article 7 

1. The hours of work of persons to whom this Convention 
applies shall not exceed eight in the day. 

2. Where by law, custom, or agreement between the 
employers’ and workers’ organisations concerned, or where 
no such organisations exist between employers’ and workers’ 
representatives, the hours of work on one or more days of 
the week are less than eight, the limit of eight, hours may be 
exceeded on the remaining days of the week by the sanction 
of the competent authority, or by agreement between such 
organisations or repre.sentatives, so however that in no case 
shall the daily limit of eight hours be exceeded in virtue of 
the provisions of this paragraph by more than one hour. 

3. The competent authority may authorise higher daily 
limits— 

(a) in respect of persons whose weekly hours of work 
do not exceed forty-eight in any week as provided in 
Article 5, paragraph 1, or an average of forty-eight 
as provided in Article 6 ; and 

(b) in I'espect of persons who ordinarily do a considerable 
amount of subsidiary work or whose work is fi’equently 
interrapted by periods of mere attendance. 

Article 8 

The competent authority shall prescribe the maximum 
number of hours which may separate the beginning and end 
of the working day. 

Article 9 

1. The competent authority may permit time lost as a 
result of accidental causes to be made up within a prescribed 
period. 

2. The competent authority may permit the limits of 
hours authorised by the preceding Articles to be exceeded in 
cases in which the provisions of this Article are applied. 

Article 10 

The competent authority may permit the limits of hours 
authorised by the preceding Articles to be exceeded to a pre¬ 
scribed extent in cases in which it is satisfied that there is 
a shortage of indispensable skilled labour. 

Article 11 

1. This Article applies in the following cases : 

(a) in case of accident, breakdown, unforeseen delay, dislo- 
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cation of services, interruption of traffic, or force 
majeure; 

(h) in order to make good the unforeseen absence of a person 
employed upon indispensable work for whom it is impos¬ 
sible to find a substitute ; 

(c) in case of rescue or relief work necessitated by earth¬ 
quake, flood, fire, epidemic, or any other calamity or 
disaster; 

(d) in case of urgent and exceptional necessity for ensuring 
the working of services of public utility. 

2. In the cases in which this Article applies— 

(a) the limits of hours authorised by the preceding Articles 
may be exceeded, 

(b) the period of five hours prescribed by Article 14 may be 
extended, and 

(c) the periods of rest prescribed by Articles 15 and 16 may 
be reduced, 

but only in so far as may be necessary for the performance 
of indispensable work. 

3. The employer or the owner of the vehicle shall notify 
the competent authority, within a period and in a manner to 
be prescribed by the said authority, of all time worked in 
virtue of this Article and of the reasons therefor. 

Article 12 

1. The limits of hours authorised by the preceding Articles 
may be exceeded, but only in so far as may be necessary for 
the performance of indispensable work, in order to meet excep¬ 
tional requirements in respect of— 

(a) the transport by hotels of passengers and their luggage 
between the hotel and the station or port of arrival or 
departure ; and 

(b) transport by funeral undertakings. 

2. The competent authority shall determine the conditions 
subject to which the preceding paragraph applies. 

Article 13 

1. The competent authority may permit the limits of hours 
authorised by the preceding Articles to be exceeded by the 
working of overtime in accordance with the provisions of this 
Article. 

2. The competent authority may grant permission to work 
overtime in accordance with regulations prescribing— 

(a) the procedure by which permission shall be granted; 

(b) the minimum overtime rate of remuneration, which shall 
in no case be less than one and a quarter times the normal 
rate: and 
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(c) the maximum number of hours for which permission may 
be granted, which shall in no case exceed— 

(i) seventy-five hours in any year in cases in which 
weekly hours of work are calculated as an average 
over a period exceeding a week ; or 

(ii) one hundred hours in any year in cases in which 
the weekly limit of hours of work is applied as a 
strict limit applicable to each week. 

3. In any country in which it is not desired to place a 
fixed number of hours of overtime in the year at the disposal 
of undertakings, the competent authority may permit the 
limits of hours authorised by the preceding Articles to be 
exceeded, subject to the condition that all time worked in 
virtue of this paragraph shall be paid for at not less than one 
and a half times the normal rate. 

Article Ik 

1. No driver may drive for any continuous period of more 
than five hours. 

2. For the purpose of the preceding paragraph any two 
periods of time shall be deemed to be a continuous period 
unless separated by an interval of a duration to be prescribed 
by the competent authority. 

3. The competent authority may exempt from the applica¬ 
tion of paragraph 1 drivers for whom adequate intervals are 
ensured by stops provided for in the timetable or by the inter¬ 
mittent nature of the work. 

Article 15 

1. Every person to whom this Convention applies shall 
be granted in every period of twenty-four hours a period of 
rest comprising at least twelve consecutive hours. 

2. The competent authority may permit the period of rest 
required by paragraph 1 to be reduced in the case of certain 
services subject to breaks of considerable duration. 

3. The competent authority may permit the period of rest 
to be I’educed on a prescribed number of days in the week, 
so however that the average rest calculated over the week is 
not less than the minimum required by paragi'aph 1. 

Article 16 

1. Every person to whom this Convention applies shall be 
granted in every period of seven days a period of rest com¬ 
prising at least thirty consecutive hours of which not less than 
twenty-two fall within the same calendar day. 

2. The competent authority may permit a number of 
periods of i-est fulfilling the requii’ements of paragraph 1 to 
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be granted in the course of a number of weeks not exceeding 
a prescribed maximum in lieu of one such period of rest in every 
period of seven days. In such case the number of periods of 
rest granted in the course of the number of weeks over which 
the said periods of rest are distributed shall be at least equal to 
the number of weeks and the time separating any two periods 
of rest shall not exceed ten days. 


Article 17 


Decisions taken by the competent authority in pursuance of 
the provisions of this Convention enumerated below shall be 
taken after consultation with the employers’ and workers’ 
organisations concerned where such exist; 


Article 

2 ; 

3; 

A (a) and (h) ; 
paragraph 2 ; 

6 ; 

7, paragraphs 2 and 3 ; 

8 ; 

9 ; 


Article 

10 ; 

11, paragraph 3 ; 

12, paragraph 2 ; 

13; 

14, paragraphs 2 and 3 ; 

15, paragraphs 2 and 3 ; 

16, paragraph 2 ; 

18. 


Article 18 

1. With a view to the effective enforcement of the pro¬ 
visions of this Convention, the competent authority shall main¬ 
tain a system of supervision by labour inspectors, the police, 
traffic commissioners or other appropriate administrative 
authorities, both in garages, depots and other premises and on 
the roads. 

2. Every employer shall keep a record in a form approved 
by the competent authority of the hours of work and rest 
periods of the persons employed by him, and .such records shall 
be available for inspection by the supervisory authorities under 
conditions laid down by the competent authority. 

3. The competent authority shall prescribe a standard form 
of individual control book and the manner in which the book 
shall be issued to every person to whom this Convention is 
applied, and every such person shall be in possession of his 
book during his hours of work, and particulai's of his hours of 
work and re.st periods shall be entered in the book in a manner 
prescribed by the competent authority. 

Article 19 

1. The operation of the provisions of this Convention may 
be suspended by the competent authority, but only for the 
period during which such suspension is strictly indispensable, in 
case of necessity for meeting the requirements of national safety. 
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2. The International Labour Office shall be notified imme¬ 
diately of— 

(a) any suspension of the operation of the provisions of this 
Convention, together witii the reasons for such suspen¬ 
sion ; and 

(b) the date from which such suspension has been terminated. 

Article 20 

The annual reports upon the application of this Convention 
to be submitted by Members under Article 22 of the Constitu¬ 
tion of the International Labour Organisation shall include more 
particularly full information concerning— 

(a) any decisions taken in virtue of Article 2 ; 

(b) any decisions taken in virtue of Article 3, together with 
a statement of the grounds on which the competent 
authority is satisfied that such decisions are justified ; 

(c) any recourse to the provisions of Article 5, paragraph 2 ; 

(d) any recourse to the provisions of Article 6 ; 

(e) any recourse to the provisions of Article 7, paragraphs 2 

or 3 ; 

a) any determinations made in pursuance of Article 8; 

(g) the extent to which recourse has been made to the pro¬ 
visions of Articles 10 and 13 and any regulations made 
thereunder. 


Article 21 

In accordance with Article 19, paragraph 11, of the Constitu¬ 
tion of the International Labour Organisation, nothing in this 
Convention shall affect any law, award, custom or agreement 
between employers and workers which ensures more favourable 
conditions to the workers than those provided for by the Con¬ 
vention. 


Article 22 

The foi'mal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 23 

1. This Convention shall be binding only upon those Mem¬ 
ber of the International Labour Organisation whose ratifi¬ 
cations have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which Its ratifi¬ 
cation has been I'egistered. 
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Article 2If 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another ^riod of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ton years under the terms provided for in this Article. 

Article 25 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the second I’atification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which this Convention will 
come into force. 

Article 26 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 27 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 24 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 
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Article 28 

The French and English texts of this Convention shall both 
be authentic. 


Recommendation 63 


Itccommendation conccrninc) Individual Control Books 
in Road Transport 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-fifth Session on 8 June 1939, and 
Having decided upon the adoption of certain proposals with 
regard to individual control books in road transport, 
which is included in the fourth item on the agenda of 
the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty-nine the following Recommendation, 
which may be cited as the Control Books (Road Transport) 
Recommendation, 1939 ; 

1. Each Member of the International Labour Organisation 
should provide for the drawing up of a standard form of indivi¬ 
dual control book to facilitate the supervision of the hours of 
work and rest periods of persons to whom the Hours of Work 
and Rest Periods (Road Transport) Convention, 1939, applies. 

2. The individual control book should contain entries relat¬ 
ing to the following points : 

(a) the time at which the working day begins and the time 
at which it ends ; 

(b) time spent in work done during the running time of the 
vehicle ; 

(c) time spent in subsidiary work ; 

(d) periods of mere attendance ; 

(e) the duration of breaks for rest and interruptions of work 
during which the driver or attendant is free to dispose 
of his time as he pleases ; 

(f) periods of continuous driving time ; 

(g) weekly periods of rest; 

(h) any extensions of hours of work beyond the normal limits 
and the circumstances in which such hours have been 
worked. 
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3. The competent authority should determine the conditions 
m which individual control books shall be issued. 

4. (1) The driver or attendant, as the case may be, or 
the employer should be required to enter daily the prescribed 
particulars under the various entries of the individual control 
book. 

(2) In the case of classes of transport in respect of which 
it would be difficult to give the particulars specified in (h), (c), 
(d) and (f) of paragraph 2, the particulars required to be 
entered might be limited to those specified in (a), (e), (g) 
and (h). 

(3) In the case of classes of transport running to a fixed 
time-table, a statement of the time-table to which the driver or 
the attendant works might be permitted to be substituted for 
the detailed particulars specified in (a) to (f) of paragraph 2. 

.5. (1) Drivers and attendants should be required to carry 

their control books with them during their hours of work and 
to produce them on demand to the supervisory authorities. 

(2) During the driver’s or attendant’s rest days the 
individual control book should be left at the garage and should 
be kept available for inspection by the supervisory authorities. 


Recommendation 64 


Roeoinmoiidation (‘oncerniny the Re(|iilatio]) of Niyht Work 
ill Road Transport 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-fifth Session on 8 June 1939, and 

Having decided upon the adoption of certain proposals with 
regard to the regulation of night work in road transport, 
which is included in the fourth item on the agenda of 
the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty-nine the following Recommendation, 
which may be cited as the Night Work (Road Transport) 
Recommendation, 1939; 

Whereas in certain clas.ses of road transport for the con¬ 
veyance of passengers or goods it is necessary to operate at 
night ; 

Whereas in order to afford road transport workers the 
necessary protection under labour regulations and in order to 
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ensure safety on the road, it is desirable to regulate the con¬ 
ditions under which transport at night is carried on ; 

The Conference recommends every Member of the Inter¬ 
national Labour Organisation to apply the following principles 
concerning the regulation of night work for travelling staff 
engaged in road transport: 

1. The competent authority in each country should— 

(a) determine the classes of transport for which it authorises 
night work to be regularly worked ; and 
(h) define what constitutes night work. 

2. When night work is organised on a rota system, the 
number of turns of night work worked by any worker during 
any rotation period should not exceed the number of turns of 
day work worked during the same period. 


Recommendation 65 


Reconiinendufiuii coiieerniiu/ the .Iletliods 
of Re(|ulatiii<j Jloiirs of Work in Road Transport 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-fifth Session on 8 June 1939, and 

Having decided upon the adoption of certain proposals with 
regard to the methods of regulating hours of work in 
road transport, which is included in the fourth item on 
the agenda of the Session, and 

Having determined that the.se proposals shall take the form 
of a Recommendation, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty-nine the following Recommendation, 
which may be cited as the Methods of Regulating Hours (Road 
Transpoi’t) Recommendation, 1939 : 

Whereas in many countries the system of collective negoti¬ 
ation has proved of great value in the regulation of conditions of 
work ; 

Whereas this system is also to some extent applied as regards 
the regulation of hours of work in road transport and has 
worked well in this connection ; 

The Conference recommends that: 

Each Member of the International Labour Oi’ganisatton, in 
taking such measures as may be necessary to promote the 
effective regulation of the weekly and daily hours of persons to 
whom the Hours of Work and Rest Periods (Road Transport) 
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Convention, 1939, applies, should consider the following 

methods : 

(a) the active encouragement of voluntary joint collective 
machinery established by agreement between the 
employers’ and workers’ organisations concerned; or, 
failing this, 

(h) the establishment of statutory machinery operated in 
consultation with such organisations. 


Recommendation 66 


Reeominoiidatioii concerning Rest Periods 
of Professional Drivers of Private Vehicles 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-fifth Session on 8 June 1939, and 

Having decided upon the adoption of certain proposals with 
regard to rest periods for professional drivers of private 
vehicles, which is included in the fourth item on the 
agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and thirty-nine the following Recommendation, 
which may bo cited as the Rest Periods (Private Chauffeurs) 
Recommendation, 1939 : 

Whereas the Hours of Work and Rest Periods (Road Trans¬ 
port) Convention, 1939, authorises the competent authority in 
each country to exempt from the application of the Convention 
persons who drive private vehicles used solely for personal 
services; 

Whereas the exercise by the competent authority of this 
power of exemption should not result in depriving professional 
drivers of private vehicles of the rest periods to which they are 
no less entitled than the persons who may not be exempted from 
the application of the Convention ; and 

Whereas, for reasons of road safety, it is necessary to apply 
provisions relating to rest periods to professional drivers of 
private vehicles; 

The Conference 

Recommends each Member of the International Labour 
Organisation to draw up regulations applicable to professional 
drivers of private vehicles used solely for personal services 
providing for the observance of minimum daily and weekly rest 
periods. 
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TWENTY-SIXTH SESSION 
(Philadelphia, 20 April'12 May 1944) 

Recommendation 67 

Recommendation eoneeriiing Income Security 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Philadelphia by the Governing 
Body of the International I^abour Office, and having met 
in its Twenty-sixth Session on 20 April 1944, and 
Having decided upon the adoption of certain proposals with 
regard to income security, which is included in the 
fourth item on the agenda of the Session, and 
Having determined that these proposals shall take the 
form of a Recommendation, 

adopts this twelfth day of May of the year one thousand 
nine hundred and forty-four the following Recommendation, 
which may be cited as the Income Security Recommendation, 
1944; 

Whereas the Atlantic Charter contemplates “ the fullest 
collaboration between all nations in the economic field with 
the object of securing for all improved labour standards, 
economic advancement and social security ” ; and 

Whereas the Conference of the International Labour Organ¬ 
isation, by a Resolution adopted on 5 November 1941, endorsed 
this principle of the Atlantic Charter and pledged the full 
co-operation of the International Labour Organisation in its 
implementation; and 

Whereas income security is an essential element in social 
security ; and 

Whereas the International Labour Organisation has pro¬ 
moted the development of income security— 

by the adoption by the International Labour Conference 
of Conventions and Recommendations relating to work¬ 
men’s compensation for accidents and occupational diseases, 
sickness insurance, provision for maternity, old-age, inva¬ 
lidity, and widows’ and orphans’ pensions, and provision for 
unemployment, 

by the adoption by the First and Second Labour Confer¬ 
ences of American States of the Resolutions constituting the 
Inter-American Social Insurance Code, by the participation 
of a delegation of the Governing Body in the First Inter- 
American Conference on Social Security which adopted the 
Declaration of Santiago de Chile, and by the approval by 
the Governing Body of the Statute of the Inter-American 
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Conference on Social Security established as a permanent 
agency of co-operation between social security administra¬ 
tions and institutions acting in concert with the International 
Labour Office, and 

by the participation of the International Labour Office 
in an advisory capacity in the framing of social insurance 
schemes in a number of countries and by other measures; 
and 

Whereas some Members have not taken such steps as are 
within their competence to promote the well-being and develop¬ 
ment of their people although their need for improved labour 
standards, economic advancement and social security is greatest; 
and 

Whereas it is now highly desirable that such Members lake 
all necessary steps as soon as possible to reach the accepted 
international minimum standards and develop those standards ; 
and 

Whereas it is now desirable to take further steps towards 
the attainment of income security by the unification or co¬ 
ordination of social insurance schemes, the extension of such 
schemes to all workers and their families, including rural 
populations and the self-employed, and the elimination of 
inequitable anomalies ; and 

Whereas the formulation of certain general principles which 
should be followed by Members of the Organisation in devel¬ 
oping their income security schemes along these lines on the 
foundation of the existing Conventions and Recommendations, 
ponding the unification and amplification of the provisions of 
the said Conventions and Recommendations, will contribute 
to this end; 

The Conference— 

(a) recommends the Members of the Organisation to apply 
progressively the following general guiding principles, as 
rapidly as national conditions allow, in developing their income 
security schemes with a view to the implementation of the 
fifth principle of the Atlantic Charter, and to report to the 
International Labour Office from time to time as requested 
by the Governing Body, concerning the measures taken to give 
effect to the said general guiding principles ; 

(h) calls the attention of the Members of the Organisation 
to the suggestions for the application of these general guiding 
principles submitted to the Conference and contained in the 
Annex to this Recommendation. 

GUIDING PRINCIPUES 

Genera I, 

1. Income security schemes should relieve want and prevent 
destitution by restoring, up to a reasonable level, income which 
is lost by reason of inability to work (including old age) or to 
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obtain remunerativG work or by reason of the death of a bread¬ 
winner. 

2. Income security should be organised as far as possible 
on the basis of compulsory social insurance, whereby insured 
persons fulfilling prescribed qualifying conditions are entitled, 
in consideration of the contributions they have paid to an 
insurance institution, to benefits payable at rates, and in contin¬ 
gencies, defined by law. 

3. Provision for needs not covered by compulsory social 
insurance should be made by social assistance ; certain cate¬ 
gories of persons, particularly dependent children and needy 
invalids, aged persons and widows, should be entitled to allow¬ 
ances at reasonable rates according to a prescribed scale. 

4. Social assistance appropriate to the needs of the case 
should be provided for other persons in want. 


SociAJi Insurance 

5. The range of contingencies to be covered by compulsory 
social insurance should embrace all contingencies in which an 
insui'ed person is prevented from earning his living, whether 
by inability to work or inability to obtain remunerative work, 
or in which he dies leaving a dependent family, and should 
include certain associated emergencies, generally experienced, 
which involved extraordinary strain on limited incomes, in so 
far as they are not otherwise covered. 

6. Compensation should be provided in cases of incapacity 
for work and of death resulting from employment. 

7. In order that the benefits provided by social insurance 
may be closely adapted to the variety of needs, the contingencies 
covered should be classified as follows : 

(a) sickness ; 

(b) maternity ; 

(c) invalidity ; 

(d) old age ; 

(e) death of breadwinner ; 

(i) unemployment; 

(g) emergency expenses ; and 

(h) employment injuries. 

Provided that benefits should not be payable at the same 
time for more than one of the following contingencies: invalidity, 
old age and unemployment. 

8. Supplements for each of the first two children should 
be added to all benefits payable for loss of earnings, provision 
for further children being left to be made by means of children’s 
allowances payable out of public funds or under contributory 
schemes. 
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9. The contingency for which sickness benefit should be 
paid is loss of earnings due to abstention from work necessitated 
on medical grounds by an acute condition, due to disease or 
injury, requiring medical treatment or supervision. 

10. The contingency for which maternity benefit should be 
paid is loss of earnings due to abstention from work during 
prescribed periods before and after childbirth. 

11. The contingency for which invalidity benefit should be 
paid is inability to engage in any substantially gainful work 
by reason of a chronic condition, due to disease or injury, or 
by reason of the loss of a member or function. 

12. The contingency for which old-age benefit should be 
paid is the attainment of a prescribed age, which should be that 
at which persons commonly become incapable of efficient work, 
the incidence of sickness and invalidity becomes heavy, and 
unemployment, If present, is likely to be permanent. 

13. The contingency for which survivors’ benefits should 
be paid is the loss of support presumably suffered by the 
dependants as the result of the death of the head of the family. 

14. The contingency for which unemployment benefit should 
be paid is loss of earnings due to the unemployment of an 
insured person who is ordinarily employed, capable of regular 
employment in some occupation, and seeking suitable employ¬ 
ment, or due to part-time unemployment. 

15. Benefits should be provided in respect of extraordinary 
expenses, not otherwise covered, incurred in cases of sickness, 
maternity, invalidity and death. 

16. The contingency for which compensation for an em¬ 
ployment injury should be paid is traumatic injury or disease 
resulting from employment and not brought about deliberately 
or by the serious and wilful misconduct of the victim, which 
results in temporary or permanent incapacity or death. 

17. Social insurance should afford protection, in the contin¬ 
gencies to which they are exposed, to all employed and self- 
employed persons, together with their dependants, in respect 
of whom it is practicable— 

(a) to collect contributions without incurring disproportionate 
administrative expenditure; and 
(h) to pay benefits with the necessary co-operation of medical 
and employment services and with due precautions against 
abuse. 

18. The employer should be made responsible for collecting 
contributions in respect of all persons employed by him, and 
should be entitled to deduct the sums due by them from their 
remuneration at the time when it is paid. 

19. In order to facilitate the efficient administration of 
benefits, arrangements .should be made for the keeping of 
records of contributions, for ready means of verifying the 
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presence of the contingencies which give rise to benefits, and 
for a parallel organisation of medical and employment services 
with preventive and remedial functions. 

20. Persons employed for remuneration should be insured 
against the whole range of contingencies covered by social insur¬ 
ance as soon as the collection of contributions in respect of 
them can be organised and the necessary arrangements can be 
made for the administration of benefit. 

21. Self-employed persons should be insured against the 
contingencies of invalidity, old age and death, under the same 
conditions as employed persons, as soon as the collection of their 
contributions can be organised. Consideration should be given 
to the possibility of insuring them also against sickness and 
maternity necessitating hospitalisation, sickness which has lasted 
for several months, and extraordinary expenses incurred in 
cases of sickness, maternity, invalidity and death. 

22. Benefits should replace lost earnings, with due regard 
to family responsibilities, up to as high a level as is practicable 
without impairing the will to resume work where resumption is 
a possibility, and without levying charges on the productive 
groups so heavy that output and employment are checked. 

23. Benefits should be related to the previous earnings 
of the insured person on the basis of which he has contributed : 
Provided that any excess of earnings over those prevalent 
among skilled workers may be ignored for the purpose of 
determining the rate of benefits, or portions thereof, financed 
from sources other than the contributions of the insured person. 

24. Benefits at flat rates may be appropriate for countries 
where adequate and economical facilities exist for the popula¬ 
tion to procure additional protection by voluntary insurance. 
Such benefits should be commensurate with the earnings of 
unskilled workers. 

25. The right to benefits other than compensation for 
employment injuries should be subject to contribution conditions 
designed, to prove that the normal status of the claimant is 
that of an employed or self-employed person and to maintain 
reasonable regularity in the payment of contributions : Provided 
that a person should not be disqualified for benefits by reason 
of the failure of his employer duly to collect the contributions 
payable in respect of him. 

26. The cost of benefits, including the cost of administra¬ 
tion, should be distributed among insured persons, employers 
and taxpayers in such a way as to be equitable to insured 
persons and to avoid hardship to insured persons of small means 
or any disturbance to production. 

27. The administration of social insurance should be unified 
or co-ordinated within a general system of social security ser¬ 
vices, and contributors should, through their organisations, be 
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reoresented on the bodies which determine 
administrative policy and propose legislation 


lafions. 


or advise upon 
or frame regu- 


SociAL Assistance 

28. Society should normally co-operate with parents 
through general measures of assistance designed to secure the 
well-being of dependent children. 

29. Invalids, aged persons and widows who are not receiv¬ 
ing social insurance benefits because they or their husbands, as 
the case may be, were not compulsorily insured, and whose 
incomes do not exceed a prescribed level, should be entitled to 
special maintenance allowances at prescribed rates. 

30. Appropriate allowances in cash or partly in cash and 
partly in kind should be provided for all persons who are in 
want and do not require internment for corrective care. 


ANNEX 

GUIDING PRINCIPLES ACCOMPANIED BY SUGGESTIONS FOR 

APPLICATION 

(The paragraphs in bold type are the general guiding principles and 
the sub-paragraphs are the suggestions Jor application.) 


General 

1. Income security schemes should relieve want and prevent 
destitution by restoring, up to a reasonable level, income which 
is lost by reason of inability to work (including old age) or to 
obtain remunerative work or by reason of the death of a 
breadwinner. 

2. Income security should be organised as far as possible 
on the basis of compulsory social insurance, whereby insured 
persons fulfilling prescribed qualifying conditions are entitled, 
in consideration of the contributions they have paid to an 
insurance institution, to benefits payable at rates, and in 
contingencies, defined by law. 

3. Provision for needs not covered by compulsory sodal 
insurance should be made by social assistance; certain cate¬ 
gories of persons, particularly dependent children and needy 
invalids, aged persons and widows, should be entitled to allow¬ 
ances at reasonable rates according to a prescribed scale. 

4. Social distance appropriate to the needs of the case 
should be provided for other persons in want. 
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I. Social Insurance 


A. Contingencies Covered 
Range of Contingencies to he Covered 

5. The range of contingencies to be covered by compulsory 
social insurance should embrace all contingencies in which an 
insured person is prevented from earning his iiving, whether 
by inability to work or inability to obtain remunerative work, 
or in whi^ he dies leaving a dependent family, and should 
include certain associated emergencies, generally experienced, 
which involve extraordinary strain on limited incomes, in so 
far as they are not otherwise covered. 

6. Compensation should be provided in cases of incapacity 
for work and of death resulting from employment. 

7. In order that the benefits provided by social insurance 
may be closely adapted to the variety of needs, the contingencies 
covered should be classified as follows : 


(a) sickness; 

(b) maternity; 

(c) invalidity; 

(d) old age; 

(e) death of breadwinner ; 

( f) unemployment; 

(g) emergency expenses ; and 

(h) employment injuries. 

Provided that benefits should not be payable at the same 
time for more than one of the following contingencies: inva¬ 
lidity, old age and unemployment. 

8. Supplements for each of the first two children should 
be added to aU benefits payable for loss of earnings, provision 
for further children being left to be made by means of children’s 
allowances payable out of public funds or under contributory 
schemes. 

Sickness 


9. The contingency for which sickness benefit should be 
paid is loss of earnings due to abstention from work necessitated 
on medical grounds by an acute condition, due to disease or 
injury, requiring medical treatment or supervision. 

(1) The necessity for abstention from work should be 
judged, as a ruie, with reference to the previous occupation of 
the insured person, which he may be expected to resume. 

(2) Benefit need not be paid for the first few days of a 
period of sickness, but if sickness recurs within a few months, 
a fresh waiting period should not be imposed. 

(3) Benefit should preferably be continued until the 
beneficiary is fit to return to work, dies or becomes an invalid. 
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If, however, it is considered necessary to limit the duration of 
benefit, the maximum period should not be less than 26 weeks 
for a single case, and provision should be made for extending 
the duration of benefit in the case of specified diseases, such 
as tuberculosis, which often involve lengthy, though curable, 
sickness: Provided that at the outset of the operation of an 
insurance scheme it may be necessary to provide for a shorter 
period than 26 weeks. 


Maternity 

10. The contingency for which maternity benefit should 
be paid is loss of earnings due to abstention from work during 
prescribed periods before and after childbirth. 

(1) A woman should have the right to leave her work if 
she produces a medical certificate stating that her confinement 
will probably take place within six weeks, and no woman should 
be permitted to work during the six weeks following her 
confinement. 

(2) During these periods maternity benefit should be 
payable. 

(3) Absence from work for longer periods or on other 
occasions may be desirable on medical grounds, having regard 
to the physical condition of the beneficiary and the exigencies 
of her work; during any such periods sickness benefits should 
be payable. 

(4) The payment of maternity benefit may be made con¬ 
ditional on the utilisation by the beneficiary of health services 
provided for her and her child. 

Invalidity 

11. The contingency for which invalidity benefit should be 
paid is inability to engage in any substantially gainful work 
by reason of a chronic condition, due to disease or injury, or 
by reason of the loss of a member or function. 

(1) A handicapped person should be expected to engage in 
any occupation which may reasonably be indicated for him, 
having regard to his remaining strength and ability, his previous 
experience, and any facilities for training available to him. 

(2) A person for whom such an occupation can be indicated 
but IS not yet available, and a person following a training course, 
should receive provisional invalidity benefit, training benefit or 
unemployment benefit, if he is otherwise qualified for it. 

(3) A person for whom no such occupation can be indicated 
should receive invalidity benefit. 

(4) Beneficiaries whose permanent inability to engage 
regularly in any gainful occupation has been confirmed should 
be allowed to supplement their invaUdity benefit by casual 
earnings of small amount. 
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(5) Where the rate of invalidity benefit is related to the 
rate of the previous earnings of the insured person, the right 
to benefit should be admitted if the handicapped person is not 
able to earn by ordinary effort as much as one-third of the 
normal earnings in his previous occupation of able-bodied per¬ 
sons having the same training. 

(6) Invalidity benefit should be paid, from the date when 
sickness benefit ceases, for the whole duration of invalidity, 
provided that when the beneficiary reaches the age at which 
old-age benefit may be claimed the latter may be substituted for 
invalidity benefit. 


Old Age 

at. The contingency for which old-age benefit should be 
paid is the attainment of a prescribed age, which should be that 
at which persons commonly become incapable of efficient work, 
the incidence of sickness and invalidity becomes heavy, and 
unemployment, if present, is likely to be permanent. 

(1) The minimum age at which old-age benefit may be 
claimed should be fixed at not more than sixty-five in the case 
of men and sixty in the case of women : Provided that a lower 
age may be fixed for persons who have worked for many years 
in arduous or unhealthy occupations. 

(2) Payment of old-age benefit may, if the basic benefit 
can be considered sufficient for subsistence, be made conditional 
on retirement from regular work in any gainful occupation ; 
where such retirement is required, the receipt of casual earnings 
of relatively small amount should not disqualify for old-age 
benefit. 


Death of Breadwinner 

13. The contingency for which survivors’ benefits should 
be paid Ls the loss of support presumably suffered by the depen¬ 
dants as the result of the death of the head of the family. 

(1) Survivors’ benefits should be paid: (a) to the widow 
of an insijred man ; (h) for the children, stepchildren, adopted 
children and, subject to their previous registration as depen¬ 
dants, illegitimate children of an insured man or of an insured 
woman who supported the children; and (c) under conditions 
to be defined by national laws, to an unmarried woman with 
whom the deceased cohabited. 

(2) Widow’s benefit should be paid to a widow who has in 
her care a child for whom child’s benefit is payable or who, at 
her husband’s death or later, is an invalid or heis attained the 
minimum age at which old-age benefit may be claimed ; a widow 
who does not fulfil one of these conditions should be paid 
widow’s benefit for a minimum period of several months, and 
thereafter if she is unemployed until suitable employment can 
be offered to her, after training if necessary. 
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(3) Child’s benefit should be paid for a child who is under 
the school-leaving age, or who is under the age of eighteen and 
is continuing his general or vocational education. 

Unemployment 

14. The contingency for which unemployment benefit 
should be paid is loss of earnings due to the unemployment of 
an insured person who is ordinarily employed, capable of 
regular employment in some occupation, and seeking suitable 
employment, or due to part-time unemployment. 

(1) Benefit need not be paid for the first few days of a 
period of unemployment reckoned from the date on which the 
claim is registered, but if unemployment recurs within a few 
months, a fresh waiting period should not be imposed. 

(2) Benefit should continue to be paid until suitable 
employment is offered to the insured person. 

(3) During an initial period reasonable in the circumstances 
of the case, only the following should be deemed to be suitable 
employment: 

(a) employment in the usual occupation of the insured person 
in a place not involving a change of residence and at the 
current rate of wages, as fixed by collective agreements 
where applicable ; or 

(b) another employment acceptable to the insured person. 

(4) After the expiration of the initial period— 

(a) employment involving a change of occupation may be 
deemed to be suitable if the employment offered is one 
which may reasonably be offered to the insured person, 
having I'egard to his strength, ability, previous experience 
and any facilities for training available to him ; 

(b) employment involving a change of residence may be 
deemed to be suitable if suitable accommodation is avail¬ 
able in the new place of residence ; 

(c) employment under conditions less favourable than the 
insured person habitually obtained in his usual occupation 
and district may be deemed to be suitable if the coni^tions 
offered conform to the standard generally observed in the 
occupation and district in which the employment is offered. 

Emergency Expenses 

15. Benefits should be provided in respect of extraordinary 
expenses, not otherwise covered, incurred in cases of sickness, 
maternity, invalidity and death. 

(1) Necessary domestic help should be provided, or benefit 
paid for hiring it, during the hospitalisation of the mother of 
dependent children, if she is an insured woman or the wife of 
an insured man and is not receiving any benefit in lieu of 
earnings. 
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(2) A lump sum should be paid at childbirth to insured 
women and the wives of insured men towards the cost of a 
layette and similar expenses. 

(3) • A special supplement should be paid to recipients of 
invalidity or old-age benefit who need constant attendance. 

(4) A lump sum should be paid on the death of an insured 
person, or of the wife, husband or dependent child of an insured 
person, towards the cost of burial. 

Employment Injuries 

16. The contingency for which compensation for an em¬ 
ployment injury should be paid is traumatic injury or disease 
resulting from employment and not brought about deliberately 
or by the serious and wilful misconduct of the victim which 
results in temporary or permanent incapacity or death. 

(1) Injuries resulting from employment should be deemed 
to include accidents occurring on the way to or from the place 
of employment. 

(2) Where compensation for an employment injury is 
payable, the foregoing provisions should be subject to appro¬ 
priate modifications as indicated in the following paragraphs. 

(3) Any disease which occurs frequently only to persons 
employed in certain occupations or is a poisoning caused by a 
substance used in certain occupations, should, if the person 
suffering from such a disease was engaged in such an occupa¬ 
tion, be presumed to be of occupational origin and give rise to 
compensation. 

(4) A list of diseases presumed to be of occupational origin 
should be established and should be revised from time to time 
by a simple procedure. 

(5) In fixing any minimum period of employment in the 
occupation required to establish the presumption of occupational 
origin and any maximum period during which the presumption 
of occupational origin will remain valid after leaving the 
employment, regard should be had to the length of time required 
for the contraction and manifestation of the disease. 

(6) Temporary incapacity compensation should be payable 
under conditions similar to those applicable to the payment of 
sickness benefit. 

(7) Consideration should be given to the possibility of 
paying compensation from the first day of temporary incapacity 
if the incapacity lasts longer than the waiting period. 

(8) Permanent incapacity compensation should be payable 
in respect of the loss or reduction of earning capacity by reason 
of the loss of a member or function or by reason of a chronic 
condition due to injury or disease. 

(9) A person who becomes permanently incapacitated 
should be expected to resume employment in any occupation 
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which may reasonably be indicated for him, having regard to 
his remaining strength and ability, his previous experience, and 
any facilities for training available to him. 

(10) If no .such employment can be offered, the person 
should receive compensation for total incapacity on a definitive 
or provisional basis. 

(11) If such employment can be offered, but the sum which 
the person is able to earn by ordinary effort in the employment 
is significantly less than that which he would probably have 
earned had he not suffered the injury or disease, he should 
receive compensation for partial incapacity proportionate to 
the difference in earning capacity. 

(12) Consideration should be given to the possibility of 
paying suitable compensation in every case of loss of a member 
or function or disfigurement, even where no reduction of 
capacity can be proved. 

(13) Persons exposed to the risk of an occupational disease 
of gradual development should be examined periodically, and 
those for whom a change of occupation is indicated should be 
eligible for compensation. 

(14) Compensation for permanent incapacity, total or 
partial, should be paid from the time when temporary incapa¬ 
city compensation ceeises for the whole duration of permanent 
incapacity. 

(15) Persons receiving compensation for permanent partial 
incapacity should be able to qualify for other benefits under 
the same conditions as able-bodied persons, where the rates of 
such benefits are related to the previous earnings of the insured 
person. 

(16) Where the rates of such benefits are not related to 
the previous earnings of the insured person, a maximum may 
be fixed for the combined rate of compensation and other 
benefit. 

(17) Survivors’ compensation should, subject to the provi¬ 
sions of the following sub-paragraphs, be paid to the same 
dependants eis could otherwise qualify for survivors’ benefits. 

(18) A widow should receive compensation for the whole 
duration of her widowhood. 

(19) A child should receive compensation until the age of 
eighteen, or twenty-one if he is continuing his general or voca¬ 
tional education. 

(20) Provision should be made for compensating other 
members of the family of the deceased who were dependent 
upon him, without prejudice to the claims of the widow and 
children. 

• survivors of a person permanently incapacitated 

m the degree of two-thirds or more who dies otherwise than 
from the effects of an employment injury should be entitled 
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to basic survivors’ benefits, whether or not the deceased fulfilled 
the contribution conditions for such benefit at the time of his 
death. 


B. Persons Covered 
Range of Persons to he Covered 

17 . Social insurance should afford protection, in the con¬ 
tingencies to which they are exposed, to all employed and self- 
employed persons, together with their dependants, in respect 
of whom it is practicable— 

(a) to collect contributions without incurring disproportionate 
administrative expenditure; and 

(b) to pay benefits with the necessary co-operation of medical 
and employment services and with due precautions against 
abuse. 

(1) Dependent wives (that is to say, wives who are not 
employed or self-employed) eind dependent children (that is to 
say, persons who are under the school-leaving age, or who are 
under the age of eighteen and are continuing their general or 
vocational education) should be pi'otected in virtue of the 
insurance of their breadwinners. 

Collection of Contributions 

18 . The employer should be made responsible for collecting 
contributions in respect of all persons employed by him, and 
should be entitled to deduct the sums due by them from their 
remuneration at the time when it is paid. 

(1) Where membership of an occupational association or 
the possession of a licence is compulsory for any class of self- 
employed persons, the association or the licensing authority 
may be made responsible for collecting contributions from the 
persons concerned. 

(2) The national or local authority may be made respon¬ 
sible for collecting contributions from self-employed persons 
registered for the purpose of taxation. 

(3) Pending the development of agencies to enforce 
payment of contributions, provision should be made for enabling 
self-employed persons to contribute voluntarily, either as 
individuals or as members of associations. 

Administration of Benefits 

19 . In order to facilitate the efficient administration of 
benefits, arrangements shouid be made for the keeping of 
records of contributions, for ready means of verifying the 
presence of the contingencies which give rise to benefits, and 
for a parallei organisation of medical and employment services 
with preventive and remedial functions. 
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Employed Persons 

20. Persons employed for remuneration should be insured 
against the whole range of contingencies covered by social insur¬ 
ance as soon as the collection of contributions in respect of them 
can be organised and the necessary arrangements can be made 
for the administration of benefit. 

(1) Persons whose employment is so irregular, or likely to 
be so short in its total duration, that they are unlikely to 
qualify for benefit confined to employed persons, may be 
excluded from insurance for such benefits. Special provision 
should be made on behalf of persons who ordinarily work for 
a very short period for the same employer. 

(2) Apprentices who receive no remuneration should be 
insured against employment injuries, and, as from the date at 
which they would have completed their apprenticeship for their 
trade, compensation based on the wages current for workers 
in that trade should become payable. 

Self-Employed Persons 

21. Self-employed persons should be insured against the 
contingencies of invalidity, old age and death under the same 
conditions as employed persons as soon as the collection of their 
contributions can be organised. Consideration should be given 
to the possibility of insuring them also a^inst sickness and 
maternity necessitating hospitalisation, sickness which has 
lasted for several months, and extraordinary expenses incurred 
in cases of sickness, maternity, invalidity and death. 

(1) Members of the employer’s family living in his house, 
other than his dependent wife or dependent children, should be 
insured against the said contingencies on the basis of either 
their actual wages or, if these cannot be ascertained, the market 
value of their services ; the employer should be responsible for 
the payment of contributions in respect of such persons. 

(2) Self-employed persons whose earnings are ordinarily 
so low that they can be presumed to be a merely subsidiary or 
casual source of income, or that payment of the minimum 
contribution would be a hardship for them, should be excluded 
provisionally from insurance and referred for counsel to the 
employment service or to any special service that may exist 
for promoting the welfare of the occupational group to which 
they may belong. 

(3) Persons who, after completing the contribution period 
prescribed as a qualification for invalidity and survivors’ bene¬ 
fits, cease to be compulsorily insured, either as employed or as 
self-employed persons, should be given the option, to be 
exercised within a limited period, of continuing their insurance 
under the same conditions as self-employed persons, subject to 
such modifications as may be prescribed. 
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C. Benefit Bates and Contribution Conditions 
Benefit Rates 

22 . Benefits should replace lost earnings, with due regard 
to family responsibilities, up to as high a level as is practicable 
without impairing the will to resume work where resumption 
is a possibility, and without levying charges on the productive 
groups so heavy that output and employment are checked. 

23. Benefits should be related to the previous earnings of 
the insured person on the basis of which he has contributed: 
Provided that any excess of earnings over those prevalent 
among skilled workers may be ignored for the purpose of deter¬ 
mining the rate of benefits, or portions thereof, financed from 
sources other than the contributions of the insured person. 

24. Benefits at flat rates may be appropriate for countries 
where adequate and economical facilities exist for the population 
to procure additional protection by voluntary insurance. Such 
benefits should be commensurate with the earnings of unskilled 
workers. 

(1) Sickness and unemployment benefits should, in the 
case of unskilled workers, be not less than 40 per cent, of the 
previous net earnings of the insured person if he has no 
dependants, or 60 per cent, thereof if he has a dependent wife 
or housekeeper for his children ; for each of not more than two 
dependent children, an additional 10 per cent, of such earnings, 
less the amount of any children’s allowances for these children, 
should be payable. 

(2) In the case of workers with high earnings, the foregoing 
proportions of benefit to previous earnings may be somewhat 
reduced. 

(3) Maternity benefit should in all cases be sufficient for 
the full and healthy maintenance of the mother and her child ; it 
should be not less than 100 per cent, of the current net wage 
for female unskilled workers or 75 per cent, of the previous net 
earnings of the beneficiary, whichever is the greater, but may 
be reduced by the amount of any child’s allowance payable in 
respect of the child. 

(4) Basic invalidity and old-age benefits should be not less 
than 30 per cent, of the current wage commonly recognised for 
male unskilled workers in the district in which the beneficiary 
resides, if the beneficiary has no dependants, or 45 per cent, 
thereof if he has a dependent wife who would be qualified for 
widow’s benefit or a housekeeper for his children ; for each of 
not more than two dependent children, an additional 10 per cent, 
of such wage, less the amount of any children’s allowances for 
these children, should be payable. 

(5) Basic widow’s benefit should be not less than 30 per 
cent, of the current minimum wage commonly recognised 
for male unskilled workers in the district in which the beneficiary 


18* 



638 


It. 67; Income Security Becommendation, 1944 


resides; for each of not more than three dependent children, 
child’s benefit at the rate of 10 per cent, of such wage, less the 
amount of any children’s allowances for these children, should 
be payable. 

(6) In the case of an orphan, basic child’s benefit should be 
not less than 20 per cent, of the current minimum wage 
commonly recognised for male unskilled workers, less the amount 
of any child’s allowance payable in respect of the orphan. 

(7) A portion of every contribution additional to those paid 
as a qualification for basic invalidity, old-age and survivors’ 
benefits may be credited to the insured person for the purpose 
of increasing the benefits provided for in sub-paragraphs (4), 
(5) and (6). 

(8) In every case in which retirement is deferred beyond the 
minimum age at which old-age benefit could have been claimed, 
basic old-age benefit should be equitably increased. 

(9) Compensation for employment injuries should not be less 
than two-thirds of the wages lost, or estimated to have been lost, 
as the result of the injury. 

(10) Such compensation should take the form of periodical 
payments, except in cases in which the competent authority is 
satisfied that the payment of a lump sum will be more advan¬ 
tageous to the beneficiary. 

(11) Periodical payments in respect of permanent inca¬ 
pacity and death should be adjusted currently to significant 
changes in the wage level in the insured person’s previous 
occupation. 


Contribution Conditions 

25. The right to benefits other than compensation for 
employment injuries should be subject to contribution conditions 
designed to prove that the normal status of the claimant is 
that of an employed or self-employed person and to maintain 
reasonable regularity in the payment of contributions: 
Provided that a person shall not be ^squalified for benefits by 
reason of the failure of his employer duly to collect the con¬ 
tributions payable in respect of him. 

(1) The contribution conditions for sickness, maternity and 
unemployment benefits may include the requirement that con¬ 
tributions shall have been paid in respect of at least a quarter 
of a prescribed period, such as two years, completed before the 
contingency occurs. 

(2) The contribution conditions for maternity benefit may 
include the requirement that the first contribution shall have 
been paid at least ten months before the expected date of 
confinement, but even though the contribution conditions are 
not fulfilled, maternity benefit at the minimum rate should be 
paid during the period of compulsory abstention from work 
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after confinement, if the claimant’s normal status appears, after 
consideration of the case, to be that of an employed person. 

(3) The contribution conditions for basic invalidity, old-age 
and survivors’ benefits may include the requirement that con¬ 
tributions shall have been paid in respect of at least two-fifths 
of a prescribed period, such as five years, completed before the 
contingency occurs ; payment of contributions in respect of not 
less than three-quarters of a prescribed period, such as ten 
years, or of any longer period which has elapsed since entry 
into insurance, should be recognised as an alternative qualifica¬ 
tion for benefit. 

(4) The contribution conditions for old-age benefit may 
include the requirement that the first contribution shall have 
been paid at least five years before the claim for benefit is 
made. 

(5) The right to benefit may be suspended where an 
insured person wilfully fails to pay any contribution due by him 
in respect of any period of self-employment or to pay any 
penalty imposed for late payment of contributions. 

(6) The insurance status of an insured person at the date 
when he becomes entitled to invalidity or old-age benefit should 
be maintained during the currency of such benefit for the 
purposes of ensuring him, in the event of recovery from invali¬ 
dity, as full protection under the scheme as he was entitled to 
on the occurrence of the invalidity, and of entitling his survivors 
to survivors’ benefits. 

D. Distribution of Cost 

26. The cost of benefits, including the cost of administra¬ 
tion, should be distributed among insured persons, employers 
and taxpayers, in such a way as to be equitable to insured 
persons and to avoid hardship to insured persons of small means 
or any disturbance to production. 

(1) The contribution of an insured person should not 
exceed such proportion of his earnings taken into account for 
reckoning benefits as, applied to the estimated average earnings 
of all persons insured against the same contingencies, would 
yield a contribution income the probable present value of which 
would equal the probable present value of the benefits to which 
they may become entitled (excluding compensation for employ¬ 
ment injuries). 

(2) In accordance with this principle the contributions of 
employed persons and self-employed persons for the same bene¬ 
fits may, as a rule, represent the same proportion of their 
respective earnings. 

(3) A minimum absolute rate, based on the minimum 
rate of earnings which may be deemed to be indicative of sub¬ 
stantial gEiinful work, may be prescribed for the insured per- 
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son’s contribution with respect to benefits the whole or part of 
which does not vary with the rate of previous earnings. 

(4) Employers should be required to contribute, par¬ 
ticularly by subsidising the insurance of low-wage earners, not 
less than half the total cost of benefits confined to employed 
persons, excluding compensation for employment injuries. 

(5) The entire cost of compensation for employment 
injuries should be contributed by employers. 

(6) Consideration should be given to the possibility of 
applying some method of merit rating in the calculation of con¬ 
tributions in respect of compensation for employment injuries. 

(7) The rates of contribution of insured persons and 
employers should be kept as stable as possible, and for this 
purpose a stabilisation fund should be constituted. 

(8) The cost of benefits which cannot properly be met by 
contributions should be covered by the community. 

(9) Among the elements of cost which may be charged 
to the community may be mentioned— 

(a) the contribution deficit resulting from bringing persons 
into insurance when already elderly ; 

(h) the contingent liability involved in guaranteeing the 
payment of basic invalidity, old-age and survivors’ benefits 
and the payment of adequate maternity benefit; 

(c) the liability resulting from the continued payment of 
unemployment benefit when unemployment persists at an 
excessive level; and 

(d) subsidies to the insurance of self-employed persons of 
small means. 


E. Administkation 

27. The administration of social insurance should be 
unified or co-ordinated within a general system of social 
security services, and contributors should, through their 
organisations, be represented on the bodies which determine 
or advise upon administrative policy and propose legislation 
or frame regulations. 

(1) Social insurance should be administered under the 
direction of a single authority, subject, in federal countries, to 
the distribution of legislative competence ; this authority should 
be associated with the authorities administering social assist¬ 
ance, medical care services and employment services in a 
co-ordinating body for matters of common interest, such as 
the certification of inability to work or to obtain work. 

(2) The unified administration of social insurance should 
be compatible with the operation of separate insurance schemes, 
compulsory or voluntary in character, providing supplementary, 
but not alternative, benefits for certain occupational groups. 
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such as miners and seamen, public officials, the staffs of 
individual undertakings and members of mutual benefit societies. 

(3) The law and regulations relating to social insurance 
should be drafted in such a way that benehciaries and contribu¬ 
tors can easily understand their rights and duties. 

(4) In devising procedures to be followed by beneficiaries 
and contributors, simplicity should be a primary consideration. 

(5) Central and regional advisory councils, representing 
such bodies as trade unions, employers’ associations, chambers 
of commerce, farmers’ associations, women’s associations and 
child protection societies, should be established for the purpose 
of making recommendations for the amendment of the law and 
administrative methods, and generally of maintaining contact 
between the administration of social insurance and groups of 
contributors and beneficiaries. 

(6) Employers and workers should be closely associated 
with the administration of compensation for employment 
injuries, particularly in connection with the prevention of 
accidents and occupational diseases and with merit rating. 

(7) Claimants should have a right of appeal in case of 
dispute with the administrative authority concerning such 
questions as the right to benefit and the rate thereof. 

(8) Appeals should preferably be referred to special 
tribunals, which should include referees who are experts in 
social insurance law, assisted by assessors, representative of 
the group to which the claimant belongs, and, where employed 
persons are concerned, by representatives of employers also. 

(9) In any dispute concerning liability to insurance or the 
rate of contribution, an employed or self-employed person, and, 
where an employer’s contribution is in question, an employer 
should have a right of appeal. 

(10) Provision for uniformity of interpretation should be 
assured by a superior appeal tribunal. 

II. Social Assistancr 
A. Maintenance of Children 

28, Society should normally co-operate with parents 
through general measures of assistance designed to secure the 
well-being of dependent children. 

(1) Public subsidies irv kind or in cash or in both should 
be established in order to assure the healthy nurture of children, 
help to maintain large families, and complete the provision made 
for children through social insurance. 

(2) Where the purpose in view is to assure the healthy 
nurture of children, subsidies should take the form of such 
advantages as free or below-cost infants’ food and school meals 
and below-cost dwellings for families with several children. 
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(3) Where the purpose in view is to help to maintain large 
families or to complete the provision made for children by 
subsidies in kind and through social insurance, subsidies should 
take the form of children’s allowances. 

(4) Such allowances should be payable, irrespective of the 
parents’ income, according to a prescribed scale, which should 
represent a substantial contribution to the cost of maintaining 
a child, should allow for the higher cost of maintaining older 
children, and should, as a minimum, be granted to all children 
for whom no provision is made through social insurance. 

(5) Society as a whole should accept responsibility for the 
maintenance of dej^ndent children in so far as parental 
responsibility for maintaining them cannot be enforced. 


B. Maiktknance of Needy Invalids, Aged Persons and Widows 

29. Invalids, aged persons and widows who are not receiv¬ 
ing social insurance benefits because they or their husbands, 
as the case may be, were not compulsorily insured, and whose 
incomes do not exceed a prescribed level, should be entitled to 
special maintenance aUowances at prescribed rates. 

(1) The persons who should be entitled to maintenance 
allowances should include— 

(a) persons belonging to occupational groups, or residing in 
districts to which social insurance does not yet apply, or 
has not yet applied for as long as the qualifying period 
for basic invalidity, old-age or survivors’ benefits, as the 
case may be, and the widows and dependent children of 
such persons; and 

(h) persons who are already invalids at the time when they 
would normally enter insurance. 

(2) Maintenance allowances should be sufficient for full, 
long-term maintenance ; they should vary with the current cost 
of living, and may vary as between urban and rural areas. 

(3) Maintenance allowances should be paid at the full rate 
to persons whose other income does not exceed a prescribed 
level and at reduced rates in other cases. 

(4) The provisions of the present Recommendation defin¬ 
ing the contingencies in which invalidity, old-age and survivors’ 
benefits should be paid should be applied, in so far as they are 
relevant, to maintenance allowances. 

C. General Assistance 

30. ^ Appropriate allowances in cash or partly in cash and 
partly in kind should be provided for all persons who are in 
want and do not require internment for corrective care. 

(1) The range of cases in which the amount of the 
allowance is entirely discretionary should be gradually nar- 



R. 68: Social Security (Armed Forces) Recommendation, 19i4 543 

rowed as the result of the improved classification of ceises of 
want and the establishment of budgets corresponding to the 
cost of maintenance in short-term and long-term indigency. 

(2)' The grant of allowance may be subject to compliance 
by the recipient with directions given by the authorities admin¬ 
istering medical or employment services in order that the 
eissistance may yield its greatest constructive effect. 


Recommendation 68 

Kceommcndation concerning Income Security and Medical Care 
for Persons Discharged from the Armed Forces 
and Assimilated Services and from War Employment 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Philadelphia by the Governing 
Body of the International Labour Office, and having 
met in its Twenty-sixth Session on 20 April 1944, and 

Having decided upon the adoption of certain proposals with 
regard to income security and medical care for persons 
discharged from the armed forces and assimilated 
services and from war employment, which is included 
in the third item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twelfth day of May of the year one thousand nine 
hundred and forty-four the following Recommendation, which 
may be cited eis the Social Security (Armed Forces) Recom¬ 
mendation, 1944 : 

Whereas persons discharged from the armed forces and 
assimilated services have been obliged to interrupt their careers 
and will be faced with initial expenditure in re-establishing 
themselves in civil life ; and 

Whereas persons discharged from the armed forces or 
assimilated services or from war employment may in certain 
cases remain unemployed for a time before obtaining suitable 
employment; and 

Whereas it is undesirable that persons discharged from the 
armed forces and assimilated services should find themselves 
at a disadvantage in respect of pension insurance as compared 
with persons who have remained in civil employment, and 
the Invalidity, Old-Age and Survivors’ Insurance Recommend¬ 
ation, 1933, while providing for the maintenance of the rights 
under pension insurance schemes of persons engaged in military 
service who were insured before beginning such service, does 
not provide for the attribution of any rights under such schemes 
to persons not insured before entering military service ; and 
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Whereas it is desirable that pt'rsons discharged from the 
armed forces and assimilated services should be protected by 
insurance in respect of sickness occurring between their 
discharge and their re-establishment in civil life by entry into 
insurable employment or otherwise ; and 

Whereas it is necessary to make equitable provision in 
regard to these matters, without prejudice to the satisfaction 
of*^other essential needs, such as those of military and civilian 
war victims, which must also be a charge on the national 

The Conference recommends the Membcis of the Oigan- 
isation to apply the following principles mid to communicate 
information to tho Intornational Laboui Office, as i CQUCStod 
by the Governing Body, concerning the measures taken to give 
effect to these principles : 


1. MuSTEKING-OUT (fKANT 

1. Persons discharged from the armed forces and assimilated 
services should, except in cases in which they have, in virtue of 
national laws or regulations, continued to receive a substantial 
part of their remuneration, receive on their discharge a special 
grant, which may be related to their length of service and should 
be paid in the form of a lump sum, in the form of periodical 
payments, or partly in the form of a lump sum and partly in the 
form of periodical payments. 


II. Unemployment Insurance and Assistance 

2. Persons discharged from the armed forces and assimilated 
services should, so far as is administratively practicable, be 
treated under unemployment insurance schemes as insured 
contributors in respect of whom contributions have been paid 
for a period equal to their period of service. The resulting 
financial liability should be borne by the State. 

3. Where persons discharged from the armed forces and 
assimilated services or from war employment, as defined by 
national laws or regulations, exhaust their right to benefit before 
suitable employment is offered to them, or are not covered by 
an unemployment insurance scheme, an allowance financed 
wholly from State funds should be paid until suitable employ¬ 
ment is available; the allowance should, if possible, be paid 
irrespective of need. 


III. Pension ano Sickness Insurance 

4. (1) Where a compulsory insurance scheme providing 

pensions in case of invalidity, old age or death and covering a 
substantial part of the working population is in force, periods 
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discharged from the armed forces and 
assimilated serviees .should retain, during the period Stween 
heir discharge and the time at which they can be considered 
to be le-cstablished in civil life, their rights in respect of the 
contributions credited to their account; these rights should be 
maintained for a period of not less than twelve months. 

5. (1) Where a compulsory insurance scheme providing 

sickness, maternity and medical benefits and covering a 
substantial part of the working population is in force, persons 
discharged from the armed forces and assimilated services 
should be entitled to such benefits in respect of sickness or 
childbirth occurring during the period between their discharge 
and the time at which they can be considered to be re-established 
in civil life ; those rights should be maintained for a period of 
not less than twelve months. 


(2) Where the compulsory insurance scheme provides 
maternity and medical benefits for the dependants of insured 
persons, discharged persons protected by the scheme should be 
entitled to such benefits for their dependants. 

(3) Where the rate of sickness benefits is proportional to 
the remuneration of the insured person, the rate of benefit 
payable to discharged persons should be based on a uniform 
hypothetical remuneration of reasonable amount. 

6. (1) The State should bear the liability created by 

crediting persons serving in the armed forces or assimilated 
services with pension insurance contributions and insuring them 
against sickness pending their re-establishment in civil life: 
Provided that, where the pay of any class of such persons may, 
having regard to the value of their subsistence and of 
dependants’ allowances, be considered at least equivalent on 
the whole to the wages prevailing in industry, a portion of the 
pension: insurance contribution may be deducted from their 
service pay. 
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(2) The provisions of sub-paragraph (1) shali not apply in 
cases where, in virtue of national laws or regulations, such 
persons continue to receive, during their service, a substantial 
part of their remuneration, and the normal contributions 
required by law continue to be payable in respect of them. 


Recommendation 69 


Recommendation concerning Medical Care 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Philadelphia by the Governing 
Body of the International Labour Office, and having 
met in its Twenty-sixth Session on 20 April 1944, and 
Having decided upon the adoption of certain proposals with 
regard to the question of medical care services, which 
is included in the fourth item on the agenda of the 
Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twelfth day of May of the year one thousand nine 
hundred and forty-four the following Recommendation, which 
may be cited as the Medical Care Recommendation, 1944 : 

Whereas the Atlantic Charter contemplates “ the fullest 
collaboration between all nations in the economic field with the 
object of securing for all improved labour standards, economic 
advancement and social security ” ; and 

Whereas the Conference of the International Labour Organ¬ 
isation, by a Resolution adopted on 5 November 1941, endorsed 
this principle of the Atlantic Charter and pledged the full 
co-operation of the International Labour Organisation in its 
implementation; and 

Whereas the availability of adequate medical care is an 
essential element in social security ; and 

Whereas the International Labour Organisation has pro¬ 
moted the development of medical care services— 

by the inclusion of requirements relating to medical care 
in the Workmen’s Compensation (Accidents) Convention, 
1925, and the Sickness Insurance (Industry, etc.) and 
(Agriculture) Conventions, 1927, 

by the communication to the Members of the Organ¬ 
isation by the Governing Body of the conclusions of meetings 
of experts relating to public health and health insurance in 
periods of economic depression, the economical administra¬ 
tion of medical and pharmaceutical benefits under sickness 
insurance schemes, and guiding principles for curative and 
preventive action by invalidity, old-age and widows’ and 
orphans’ insurance. 
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by the adoption by the First and Second Labour Confer¬ 
ences of American States of the Resolutions constituting the 
Inter-American Social Insurance Code, by the participation 
of ?i delegation of the Governing Body in the First Inter- 
American Conference on Social Security which adopted the 
Declaration of Santiago de Chile, and by the approval by the 
Governing Body of the Statute of the Inter-American 
Conference on Social Security, established as a permanent 
agency of co-operation between social security administra¬ 
tions and institutions acting in concert with the International 
Labour Office, and 

by the participation of the International Labour Office 
in an advisory capacity in the framing of social insurance 
schemes in a number of countries and by other measures ; 
and 

Whereas some Members have not taken such steps as are 
within their competence to improve the health of the people 
by the extension of medical facilities, the development of public 
health programmes, the spread of health education, and the 
improvement of nutrition and housing, although their need in 
that respect is greatest, and it is highly desirable that such 
Members take all steps as soon as possible to reach the inter¬ 
national minimum standards and to develop these standards ; 
and 

Whereas it is now desirable to take further steps for the 
improvement and unification of medical care services, the 
extension of such services to all workers and their families, 
including rural populations and the self-employed, and the 
elimination of inequitable anomalies, without prejudice to the 
right of any beneficiary of the medical care service who so 
desires to arrange privately at his own expense for mediccil 
care; and 

Whereas the formuiation of certain general principles which 
should be followed by Members of the Organisation in develop¬ 
ing their medical care services along these lines will contribute 
to this end; 

The Conference recommends the Members of the Organ¬ 
isation to apply the following principles, as rapidly as national 
conditions allow, in developing their medical ceu'e services with 
a view to the implementation of the fifth principle of the 
Atlantic Charter, and to report to the International Labour 
Office, as requested by the Governing Body, concerning the 
measures taken to give effect to these principles : 

I. Gbnebal 

Essential Features of a Medical Care Service 

1. A medical care service should meet the need of the 
individual for care by members of the medical and allied profes- 
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sions and for such other facilities as are provided at medical 
institutions— 

(a) with a view to restoring the individueil’s health, preventing 
the further development of disease and alleviating suffer¬ 
ing, when he is afflicted by ill health (curative care) ; and 

(b) with a view to protecting and improving his health (pre¬ 
ventive care). 

2. The nature and extent of the care provided by the 
service should be defined by law. 

3. The authorities or bodies responsible for the administra¬ 
tion of the service should provide medical care for its bene¬ 
ficiaries by securing the services of members of the medical 
and allied professions and by arranging for hospital and other 
institutional services. 

4. The cost of the service should be met collectively by 
regular periodical payments which may take the form of social 
insurance contributions or of taxes, or of both. 


Forms of Medical Care Service 

5. Medical care should be provided either through a social 
insurance medical care service with supplementary provision 
by way of social assistance to meet the requirements of needy 
persons not yet covered by social insurance, or through a public 
medical care service. 

6. Where medical care is provided through a social 
insurance medical care service— 

(a) every insured contributor, the dependent wife or husband 
and dependent children of every such contributor, such 
other dependants as may be prescribed by national laws 
or regulations, and every other person insured by virtue 
of contributions paid on his behalf, should be entitled to 
all care provided by the service ; 

(b) care for persons not yet insured should be provided by 
way of social assistance if they are unable to obtain it 
at their own expense ; and 

(c) the service should be financed by contributions from 
insured persons, from their employers, and by subsidies 
from public funds. 

7. Where medical care is provided through a public medical 
care service— 

(a) every member of the community should be entitled to all 
care provided by the service ; 

(b) the service should be financed out of funds raised either 
by a progressive tax specifically imposed for the purpose 
of financing the medical care service or of financing all 
health services, or from general revenue. 
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II. Pkusons Covered 
Complete Coverage 

8. The medical care service should cover all members of 
the community, whether or not they are gainfully occupied. 

9. Where the service is limited to a section of the popula¬ 
tion or to a specified area, or where the contx’ibutory mechanism 
already exists for other branches of social insurance and it is 
possible ultimately to bring under the insurance scheme the 
whole or the majority of the population, social insurance may 
be appropriate. 

10. Where the whole of the population is to be covered by 
the service and it is desired to integrate medical care with 
general health services, a public service may be appropriate. 

Coverage Through a Social Insurance Medical Care Service 

11. Where medical care is provided through a social insur¬ 
ance medical care service, all members of the community should 
have the right to care as insured persons or, pending their 
inclusion in the scope of insurance, should have the right to 
receive care at the expense of the competent authority when 
unable to provide it for themselves. 

12. All adult members of the community (that is to say, 
all persons other than children as defined in paragraph 15) 
should be required to pay insurance contributions if their income 
is not below the subsistence level. The dependent wife or 
husband of a contributor should be insured in virtue of the 
contribution of her or his breadwinner, without any addition 
on that account. 

13. Other adults who prove that their income is below the 
subsistence level, including indigents, should be entitled to care 
as insured persons, the contribution being paid on their behalf 
by the competent authority. Rules defining the subsistence 
level in each country should be laid down % the competent 
authority. 

14. If and so long as adults unable to pay a contribution 
are not insured as provided for in pai’agraph 13, they should 
receive care at the expense of the competent authority. 

15. All children (that is to say, all persons who are under 
the age of sixteen years, or such higher age as may be pre¬ 
scribed, or who are dependent on others for regular support 
while continuing their general or vocational education) should 
be insured in virtue of the contributions paid by or on behalf 
of adult insured persons in general, and no additional contribu¬ 
tion should be payable on their behalf by their parents or 
guardians. 

16. If and so long as children are not insured as provided 
for in paragraph 15, because the service does not yet extend 
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to the whole population, they should be insured in virtue of the 
contribution paid by or on behalf of their father or mother 
without any additional contribution being payable on their 
behalf. Children for whom medical care is not so provided 
should, in case of need, receive it at the expense of the 
competent authority. 

17. Where any person is insured under a scheme of social 
insurance for cash benefits or is receiving benefit under such 
a scheme, he and his qualified dependants, as defined in 
paragraph 6, should also be insured under the medical care 
service. 

Coverage Through a Public Medicdl Care Service 

18. Where medical care is provided through a public 
medical care service, the provision of care should not depend 
on any qualifying conditions, such as payment of taxes or 
compliance with a means test, and all beneficiaries should 
have an equal right to the care provided. 

III. The Provision op Medical Care and its 
Co-ordination with General Health Services 

Range of Service 

19. Complete preventive and curative care should be 
constantly available, rationally organised and, so far as possible, 
co-ordinated with general health services. 

Constant AvaUabUity of Complete Care 

20. Complete preventive and curative care should be avail¬ 
able at any time and place to all members of the community 
covered by the service, on the same conditions, without any 
hindrance or barrier of an administrative, financial or political 
nature, or otherwise unrelated to their health. 

21. The care afforded should comprise both general- 
practitioner and specialist out- and in-patient care, including 
domiciliary visiting; dental care ; nursing care at home or in 
hospital or other medical institutions; the care given by 
qualified midwives and other maternity services at home or in 
hospital; maintenance in hospitals, convalescent homes, sana¬ 
toria or other medical institutions; so far as possible, the 
requisite dental, pharmaceutical and other medical or surgical 
supplies, including artificial limbs; and the care furnished by 
such other professions as may at any time be legally recognised 
as belonging to the allied professions. 

22. All care and supplies should be available at any time 
and without time limit, when and as long as they are needed, 
subject only to the doctor’s judgment and to such reasonable 
limitations as may be imposed by the technical organisation of 
the service. 
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23. Beneficiaries should be able to obtain care at the 
centres or offices provided, wherever they happen to be when 
the need arises, whether at their place of residence or else¬ 
where within the total area in which the service is available, 
irrespective of their membership in any particular insurance 
institution, arrears in contributions or of other factors unrelated 
to health. 

24. The administration of the medical care service should 
be unified for appropriate health areas sufficiently large 
for a self-contained and well-balanced service, and should be 
centrally supervised. 

25. Where the medical care service covers only a section of 
the population or is at present administered by different types of 
insurance institutions and authorities, the institutions and autho¬ 
rities concerned should provide care for their beneficiaries by 
securing collectively the services of members of the medical and 
allied professions, and by the joint establishment or maintenance 
of health centres and other medical institutions, pending the 
regional and national unification of the services. 

26. Arrangements should be made by the administration 
of the service for securing adequate hospital and other resi¬ 
dential accommodation and care, either by contracts with 
existing public and approved private institutions, or by the 
establishment and maintenance of appropriate institutions. 

Rational Organisation of Medical Care Service 

27. The optimum of medical care should be made readily 
available through an organisation that ensures the greatest 
possible economy and efficiency by the pooling of knowledge, 
staff, equipment and other resources and by close contact and 
collaboration among all participating members of the medical 
and allied professions and agencies. 

28. The wholehearted participation of the greatest possible 
number of members of the medical and allied professions is 
essential for the success of any national medical care service. 
The numbers of general practitioners, specialists, dentists, nurses 
and members of other professions within the service should be 
adapted to the distribution and the needs of the beneficiaries. 

29. Complete diagnostic and treatment facilities, including 
laboratory and X-ray services, should be available to the general 
practitioner, and all specialist advice and care, as well as 
nursing, maternity, pharmaceutical and other auxiliary services, 
and residential accommodation, should be at the disposed of the 
general practitioner for the use of his patients. 

30. Complete and up-to-date technical equipment for all 
branches of specialist treatment, including dental care, shovdd 
be available, and specialists should have at their disposal edl 
necessary hospital and research facilities, and auxiliary out- 
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patient services such as nursing, through the agency of the 
general practitioner. 

31. To achieve these aims, care should preferably be 
furnished by group practice at centres of various kinds working 
in effective relation with hospitals. 

32. Pending the establishment of, and experiments with, 
group practice at medical or health centres, it would be appro¬ 
priate to obtain care for beneficiaries from members of the 
medical and allied professions practising at their own offices. 

33. Where the medical care service covers the majority 
of the population, medical or health centres may appropriately 
be built, equipped and operated by the authority administering 
the service in the health area, in one of the forms indicated 
in paragraphs 34, 35 and 36. 

34. Where no adequate facilities exist or where a system 
of hospitals with out-patient departments for general-practitioner 
and specialist treatment already obtains in the health area at the 
time when the medical care service is introduced, hospitals 
may appropriately be established as, or developed into, centres 
providing all kinds of in- and out-patient care and complemented 
by local outposts for general-practitioner care and for auxiliary 
services. 

35. Where general practice is well developed outside the 
hospital system while specialists are mainly consultants and 
working at hospitals, it may be appropriate to establish medical 
or health centres for non-residential general-practitioner care 
and auxiliary services, and to centralise specialist in-patient and 
out-patient care at hospitals. 

36. Where general and specialist practice are well deve¬ 
loped outside the hospital system, it may be appropriate to 
establish medical or health centres for all non-residential treat¬ 
ment, general-practitioner and specialist, and all auxiliary 
services, while cases needing residential care are directed from 
the centres to the hospitals. 

37. Where the medical care service does not cover the 
majority of the population but has a substantial number of 
beneficiaries, and existing hospital and other medical facilities 
are inadequate, the insurance institution, or insurance insti¬ 
tutions jointly, should establish a system of medical or health 
centres which affords all care, including hospital accommodation 
at the main centres, and, so far as possible, transport arrange¬ 
ments ; such centres may be required more particularly in 
sparsely settled areas with a scattered insured population. 

38. Where the medical care service covers too small a 
section for complete health centres to be an economical means 
of serving its beneficiaries, pd existing facilities for specialist 
treatment in the area are inadequate, it may be appropriate 
for the insurance institution, or the institutions jointly, to 
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maintain posts at which specialists attend beneficiaries as 
required. 

39. Where the medical care service covers a relatively 
small section of the population concentrated ip an area with 
extensive private practice, it may be appropriate for the mem¬ 
bers of the medical and allied professions participating in the 
service to collaborate at centres rented, equipped and admi¬ 
nistered by the members, at which both beneficiaries of the 
service and private patients receive care. 

40. Where the medical care service covers only a small 
number of beneficiaries who are scattered over a populated 
area with adequate existing facilities, and voluntary group 
practice as provided for in paragraph 39 is not feasible, benefi¬ 
ciaries may appropriately receive care from members of the 
medical and allied professions practising at their own offices, 
and at public and approved private hospitals and other medical 
institutions. 

41. Travelling clinics in motor vans or aircraft, equipped 
for first-aid, dental treatment, general examination and possibly 
other health services such as maternal and infant health services, 
should be provided for serving areas with a scattered popu¬ 
lation and remote from towns or cities, and arrangements should 
be made for the free conveyance of patients to centres and 
hospitals. 


Collaboration with General Health Services 

42. There should be available to the beneficiaries of the 
medical care service all general health services, being services 
providing means for the whole community and/or groups of 
individuals to promote and protect their health while it is not yet 
threatened or known to be threatened, whether such services 
be given by members of the medical and allied professions or 
otherwise. 

43. The medical care service should be provided in close 
co-ordination with general health services, either by means of 
close collaboration of the social insurance institutions providing 
medical care and the authorities administering the genei'al 
health services, or by combining medical care and general health 
services in one public service. 

44. Local co-ordination of medical care and general health 
services should be aimed at either by establishing medical care 
centres in proximity to the headquarters for general health 
services, or by establishing common centres as headquarters 
for all or most health services. 

45. The members of the medical and allied professions 
participating in the medical care service and working at health 
centres may appropriately undertake such general health care 
as can with advantage be given by the same staff, including 
immunisation, examination of school children and other groups, 
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advice to expectant mothers and mothers with infants, and 
other care of a like nature. 

IV. The Quality of Service 
Optimum Standard 

46. The medical care service should aim at providing the 
highest possible standard of care, due regard being paid to the 
importance of the doctor-patient relationship and the profes¬ 
sional and personal responsibility of the doctor, while safe¬ 
guarding both the interests of the beneficiaries and those of the 
professions participating. 

Choice of Doctor and Continuity of Care 

47. The beneficiary should have the right to make an initial 
choice, among the general practitioners at the disposal of the 
service within a reasonable distance from his home, of the 
doctor by whom he wishes to be attended in a permanent 
capacity (family doctor) ; he should have the same right of 
choice for his children. These principles should also apply to 
the choice of a dentist cis family dentist. 

48. Where care is provided at or from health centres, the 
beneficiary should have the right to choose his centre within 
a reasonable distance from his home and to select for himself 
or his children a doctor and a dentist among the general practi¬ 
tioners and dentists working at this centre. 

49. Where there is no centre, the beneficiary should have 
the right to select his family doctor and dentist among the 
participating general practitioners and dentists whose office is 
within a reasonable distance from his home. 

50. The beneficiary should have the right subsequently to 
change his family doctor or dentist, subject to giving notice 
within a prescribed time, for good reasons, such as lack of 
personal contact and confidence. 

51. The general practitioner or the dentist participating in 
the service should have the right to accept or refuse a client, 
but may not accept a number in excess of a prescribed ma«i- 
mum nor refuse such clients as have not made their own choice 
and are assigned to him by the service through impartial 
methods. 

52. The care given by specialists and members of allied 
professions, such as nurses, midwives, masseurs and others, 
should be available on the recommendation, and through the 
agency, of the beneficiary’s family doctor who should take 
reasonable account of the patient’s wishes if several members 
of the specialty or other profession are available at the centre 
or within a reasonable distance of the patient’s home. Special 
provision should be made for the availability of the specialist 
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when requested by the patient though not recommended by the 
family doctor. 

53. Residential care should be made available on the 
recommendation of the beneficiary’s family doctor, or on the 
advice of the specialist, if any, who has been consulted. 

54. If residential care is provided at the centre to which 
the family doctor or specialist is attached, the patient should 
preferably be attended in the hospital by his own family doctor 
or the specialist to whom he was referred. 

55. Arrangements for the general practitioners or dentists 
at a centre to be con.sulted by appointment should be made 
whenever practicable. 

Working Conditions and Status of Doctors and Members of 
Allied Professions 

56. The working conditions of doctors and members of allied 
professions participating in the service should be designed to 
relieve the doctor or member from financial anxiety by provid¬ 
ing adequate income during work, leave and illness and in 
retirement, and pensions to his survivors, without restricting 
his professional discretion otherwise than by professional 
supervision, and should not be such as to distract his attention 
from the maintenance and improvement of the health of the 
beneficiaries. 

57. General practitioners, specialists and dentists, working 
for a medical care service covering the whole or a large majority 
of the population, may appropriately be employed whole time for 
a salary, with adequate provision for leave, sickness, old age 
and death, if the medical profession is adequately represented on 
the body employing them. 

58. Where general practitioners or dentists, engaged in pri¬ 
vate practice, undertake part-time work for a medical care 
service with a sufficient number of beneficiaries, it may be appro¬ 
priate to pay them a fixed basic amount per year, including 
provision for leave, sickness, old age and death, and increased if 
desired by a capitation fee for each person or family in the 
doctor’s or dentist’s charge. 

59. Specialists engaged in private practice who work part 
time for a medical care seiwice with a considerable number of 
’oeneficiaries may appropriately be paid an amount proportionate 
to the time devoted to such service (part-time salaryK 

60. Doctors and dentists engaged in private practice who 
work part time for a medical care service with few beneficiaries 
only may appropriately be paid fees for services rendered. 

61. Among the members of allied professions participating 
in the service, those rendering personal care may appropriately 
be employed whole time for salary, with adequate provision for 
leave, sickness, old age and death, while members furnishing 
supplies should be paid in accordance with adequate tariffs. 
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62. Working conditions for members of the medical and 
allied professions participating in the service should be uniform 
throughout the country or for all sections covered by the service, 
and agreed on with the representative bodies of the profession, 
subject only to such variations as may be necessitated by 
differences in the exigencies of the service. 

63. Provision should be made for the submission of com¬ 
plaints by beneficiaries concerning the care received, and by 
members of the medical or allied professions concerning their 
relations with the administration of the service, to appropriate 
arbitration bodies under conditions affording adequate guaran¬ 
tees to all parties concerned. 

64. The professional supervision of the members of the 
medical and allied professions working for the service should be 
entrusted to bodies predominantly composed of representatives 
of the professions participating, with adequate provision for 
disciplinary measures. 

65. Where, in the proceedings referred to in paragraph 63, 
a member of the medical or allied professions working for the 
service is deemed to have neglected his professional duties, the 
arbitration body should refer the matter to the supervisory 
body referred to in paragraph 64. 

Standard of Professional Skill and Knowledge 

66. The highest possible standard of skill and knowledge 
should be achieved and maintained for the professions participat¬ 
ing both by requiring high standards of education, training and 
licensing and by keeping up to date and developing the skill and 
knowledge of those engag^ in the service. 

67. Doctors participating in the service should be required 
to have an adequate training in social medicine. 

68. Students of the medical and dental professions should, 
before being admitted as fully qualified doctors or dentists to the 
service, be required to work as assistants at health centres or 
offices, especially in rural areas, under the supervision and 
direction of more experienced practitioners. 

69. A minimum period as hospital assistant should be 
prescribed among the qualifications for every doctor entering 
the service. 

70. Doctors wishing to furnish specialist service should 
be required to have certificates of competence for their specialty. 

71. Doctors and dentists participating should be required 
periodically to attend post-graduate courses organised or ap¬ 
proved for this purpose. 

72. Adequate periods of apprenticeship at hospitals or 
health centres should be prescribed for members of allied profes¬ 
sions, and post-graduate courses should be organised and attend¬ 
ance periodically required for those participating in the service. 
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73. Adequate facilities for teaching and research should 
be made available at the hospitals administered by or working 
with the medical care service. 

74. . Professional education and research should be promoted 
with the financial and legal support of the State. 

V. Financing of Medical Care Service 
Raising of Funds under Social Insurance Service 

75. The maximum contribution that may be charged to an 
insured person should not exceed such proportion of his income 
as, applied to the income of all insured persons, would yield 
an income equal to the probable total cost of the medical care 
service, including the cost of care given to qualified dependants 
as dehned in paragraph 6. 

76. The contribution paid by an insured person should be 
such part of the maximum contribution as can be borne without 
hardship. 

77. Employers should be required to pay part of the 
maximum contribution on behalf of persons employed by them. 

78. Persons whose income does not exceed the subsistence 
level should not be required to pay an insurance contribution. 
Equitable contributions should be paid by the public authority 
on their behalf : Provided that in the case of employed persons, 
such contributions may be paid wholly or partly by their 
employers. 

79. The cost of the medical care service not covered by 
contributions should be borne by taxpayers. 

80. Contributions in respect of employed persons may 
appropriately be collected by their employers. 

81. Where membership of an occupational association or 
the possession of a licence is compulsory for any class of 
self-employed persons, the association or the licensing authority 
may be made responsible for collecting contributions from the 
persons concerned. 

82. The national or local authority may be made respon¬ 
sible for collecting contributions from self-employed persons 
registered for the purpose of taxation. 

83. Where a scheme of social insurance for cash benefits 
is in operation, contributions both under such scheme and 
under the medical care service may appropriately be collected 
together. 

Raising of Funds under Public Medical Care Service 

84. The cost of the medical care service should be met out 
of public funds. 

85. Where the whole population is covered by the medical 
care service and all health services are under unified central 



658 


B, 69: Medical Care Recommendation, 1944 


and area administration, the medical care service may appro¬ 
priately be financed out of general revenue. 

86. Where the administration of the medical care service 
is separate from that of general health services, it may be 
appropriate to finance the medical care service by a special tax. 

87. The special tax should be paid into a separate fund 
reserved for the purpose of financing the medical care service. 

88. The special tax should be progressively graded and 
should be designed to yield a return sufficient for financing the 
medical care service. 

89. Persons whose income does not exceed the subsistence 
level should not be required to pay the tax. 

90. The special tax may appropriately be collected by the 
national income tax authorities or, where there is no national 
income tcix, by authorities responsible for collecting local taxes. 

Raising of Capitcil Funds 

91. In addition to providing the normal resources for 
financing the medical care service, measures should be taken to 
utilise the assets of social insurance institutions, or funds 
raised by other means, for financing the extraordinary expend¬ 
iture necessitated by the extension and improvement of the 
service, more particularly by the building or equipment of 
hospitals and medical centres. 


VI. Supervision and Administration of Medical 
Care Service 

Unity of Hecdth Services and Democratic Control 

92. All medical care and general health services should 
be centrally supervised and should be administered by health 
areas as defined in paragraph 24, and the beneficiaries of the 
medical care service, as well as the medical and allied professions 
concerned, should have a voice in the administration of the 
service. 


Unification of Centred Administration 

93. A central authority, representative of the community, 
should be responsible for formulating the health policy or 
policies and for supervising all medical care and general health 
services, subject to consultation of, and collaboration with, the 
medical and allied professions on all professional matters, and 
to consultation of the beneficiaries on matters of policy and 
administration affecting the medical care service. 

94. Where the medical care service covers the whole or 
the majority of the population and a central government agency 
supervises or administers all medical care and general health 
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services, beneficiaries may appropriately be deemed to be repre¬ 
sented by the head of the agency. 

95. The central government agency should keep in touch 
with the beneficiaries through advisory bodies comprising repre¬ 
sentatives of organisations of the different sections of the 
population, such as trade unions, employers’ associations, cham¬ 
bers of commerce, farmers’ associations, women’s associations 
and child protection societies. 

96. Where the medical care service covers only a section 
of the population, and a central government agency supervises 
all medical care and general health services, representatives of 
the insured persons should participate in the supervision, pref¬ 
erably through advisory committees, as regards all matters of 
policy affecting the medical care service. 

97. The central government agency should consult the 
representatives of the medical and allied professions, preferably 
through advisory committees, on all questions relating to the 
working conditions of the members of the professions participat¬ 
ing, and on all other matters primarily of a professional nature, 
more particularly on the preparation of laws and regulations 
concerning the nature, extent and provision of the care furnished 
under the service. 

98. Where the medical care service covers the whole or the 
majority of the population and a representative body supervises 
or administers all medical ceu^ and general health services, 
beneficiaries should be represented on such body, either directly 
or indirectly. 

99. In this event, the medical and allied professions should 
be represented on the representative body, preferably in numbers 
equal to those of the beneficiaries or the government as the 
case may be ; the professional members should be elected by 
the profession concerned, or nominated by their representatives 
and appointed by the central government. 

100. Where the medical care service covers the whole or 
the majority of the population and a corporate body of experts 
established by legislation or by charter supervises or administers 
all medical care and general health services, such body may 
appropriately consist of an equal number of members of the 
medical and allied professions and of qualified laymen. 

101. The professional members of the expert body should 
be appointed by the central government from among candidates 
nominated by the representatives of the medical and allied 
professions. 

102. The representative executive body or the expert body 
supervising or administering medical care and general health 
services should be responsible to the government for its general 
policy. 

103. In the case of a federal State, the central authority 
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referred to in the preceding paragraphs may be either a federal 
or a State authority. 

Local Administration 

104. Local administration of medical care and general 
health services should be unified or co-ordinated within areas 
formed for the purpose sis provided for in paragraph 24, and 
the medical care service in the area should be administered by 
or with the advice of bodies representative of the beneficiaries 
and partly composed of, or assisted by, representatives of the 
medical and allied professions, so as to safeguard the interests 
of the beneficiaries and the professions, and secure the technical 
efficiency of the service and the professional freedom of the 
participating doctors. 

105. Where the medical care service covers the whole or 
the majority of the population in the health area, all medical 
care and general health services may appropriately be admi¬ 
nistered by one area authority. 

106. Where, in this event, the area government administers 
the health services on behalf of the beneficiaries, the medical 
and allied professions should participate in the administration of 
the medical care service, preferably through technical com¬ 
mittees elected by the professions or appointed by the area 
or central government from among nominees of the professions 
concerned. 

107. Where a medical care service covering the whole or 
the majority of the population in the health area is administered 
by a representative body, the area government, on behalf of 
the beneficiaries, and the medical and allied professions in the 
area, should be represented on such body, preferably in equal 
numbers. 

108. Where the medical service is administered by area 
offices or officers of the central authority, the medical and 
allied professions in the area should participate in the admini¬ 
stration, preferably through executive technical committees, 
elected or appointed in the. manner provided for in para¬ 
graph 106. 

109. Whatever the form of the area administration, the 
authority administering the medical care service should keep 
in constant touch with the beneficiaries in the area through 
advisory bodies, elected by representative organisations of the 
different sections of the population, in the manner provided for 
in paragraph 95. 

110. Where the social insurance medical care service covers 
only a section of the population, administration of that service 
may appropriately be entrusted to a representative executive 
body responsible to the government, and comprising represen¬ 
tatives of the beneficiaries, of the medical and allied professions 
participating in the service and of the employers. 
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Administration of Health Units 

111. Health units owned and operated by the medical care 
service,- such as medical or health centres or hospitals, should 
be administered under democratic control with adequate pro¬ 
visions for the participation of the medical profession, or wholly 
or predominantly by doctors elected by, or appointed after 
consultation of, the members of the medical and allied pro¬ 
fessions participating in the medical care service, in co-operation 
with all the doctors working at the unit. 

Right of Appeal 

112. Beneficiaries or members of the medical or allied 
professions who have submitted complaints to the arbitration 
body referred to in paragraph 63 should have a right of appeal 
from the decisions of such body to an independent tribunal. 

113. Members of the medical and allied professions against 
whom disciplinary measures have been taken by the super¬ 
visory body referred to in paragraph 64 should have a right of 
appeal from the decisions of such body to an independent 
tribunal. 

114. Where the supervisory body referred to in paragraph 
64 takes no disciplinary action on a matter referred to it by 
the arbitration body, in accordance with paragraph 65, the 
interested parties should have a right of appeal to an indepen¬ 
dent tribunal. 


Recommendation 70 


Ileconimendation "oiiccrning Minimum Standards 
of Social Policy in Dependent Territories 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Philadelphia by the Governing 
Body of the International Labour Office, and having met 
in its Twenty-sixth Session on 20 April 1944, and 

Having decided upon the adoption of certain proposals with 
regard to minimum standards of social policy in dependent 
territories, which is the fifth item on the agenda of the 
Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twelfth day of May of the year one thousand nine 
hundred and forty-four the following Recommendation, which 
may be cited as the Social Policy in Dependent Territories 
Recommendation, 1944 : 


19 
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Whereas the economic advancement and social progress of 
the peoples of dependent territories have become increasingly 
a matter of close and urgent concern to the States responsible 
for their administration ; and 

Whei'eas the International Labour Orgemisation has from its 
inception endeavoured to assist the efforts towards this end of 
governments, employers and workers ; and 

Whereas the Atlantic Charter has expressed the desire of 
the signatories “ to bring about the fullest collaboration between 
all nations in the economic field with the object of securing, for 
all, improved labour standards, economic advancement and social 
security ” ; and 

Whereas the Conference of the International Labour Organ¬ 
isation, by a Resolution adopted on 5 November 1941, endorsed 
the principles of the Atlantic Charter and pledged the full co¬ 
operation of the International Labour Organisation in their 
implementation; and 

Whereas the International Labour Organisation has from 
time to time adopted Conventions and Recommendations dealing 
with special aspects of the conditions of life and labour in de¬ 
pendent territories and has promoted the application to such 
territories, in accordance with Article 35 of the Constitution 
of the Organisation, of Conventions and Recommendations of 
general application; and 

Whereas the progress of the well-being and development 
of dependent peoples is influenced by the economic relations 
between the dependent territories and the rest of the world, 
as well as by measures taken within the dependent territories ; 
and 

Whereas it is desirable to state the fundamental principles 
of social policy in dependent territories, and to provide for the 
extension of the application to such territories of accepted inter¬ 
national minimum standards and for the improvement of these 
standards, in order to promote the attainment of the aforesaid 
objects; 

The Conference makes the following recommendations : 

1. Each Member of the International Labour Organisation 
should take or continue to take such steps as are within its 
competence to promote the well-being and development of the 
peoples of dependent territories through the effective application 
of the general principles set forth in Part I of the Annex to this 
Recommendation. 

2. Each Member of the Organisation which is responsible 
for any dependent territory should take all steps within its 
competence to secure the effective application in each such 
territory of the minimum standards set forth in Part II of the 
Annex to this Recommendation, and in particular should bring 
this Recommendation before the authority or authorities com- 
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petent to make effective in each such territory the minimum 
standard set forth in Part II of the Annex. 

Each Member of the Organisation should, if it approves 
this Recommendation, notify the Director of the International 
Labour Oflice of its acceptance of the general principles set 
forth in Part I of the Annex ; should communicate to the 
Director at the earliest possible date particulars of the action 
taken to make effective the minimum standards set forth in 
Part II of the Annex in respect of each dependent territory 
for which the Member in question is responsible ; and thereafter 
should report to the International Labour Office from lime to 
time, as requested by the Governing Body, concerning the action 
taken to give effect to the Recommendation. 

4. The standards set forth in Part II of the Annex to this 
Recommendation should be regarded as minimum standards, 
which do not qualify or impair any obligation to apply higher 
standards incumbent upon any Member of the Organisation 
under the Constitution of the Organisation or under any inter¬ 
national labour Convention which the Member may have 
ratified, and should in no case be so interpreted or applied as 
to lessen the protection afforded by existing legislation to the 
workers concerned. 


ANNEX 

PART I. GENERAL PRINCIPLES 
Article 1 

1. All policies designed to apply to dependent territories 
shall be primarily directed to the well-being and development 
of the peoples of such territories and to the promotion of the 
desire on their part for social progress. 

2. Policies of more general application shall be formulated 
with due regard to their effect upon the well-being of dependent 
peoples. 

Article 2 

1. In order to promote economic advancement and thus to 
lay the foundations of social progress, every effort shall be 
made to secure, on an international, regional, national or 
territorial basis, financial and technical assistance in the eco¬ 
nomic development of dependent territories under the control 
of the local administrations, in such a way as to safeguard 
the interests of the peoples of dependent territories. 

2. It shall be an aim of policy for all government authorities 
to ensure that adequate funds are made available to provide 
capital for development purposes on terms which secure to the 
peoples of the dependent territories the full benefits of such 
development. 
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3. In appropriate cases international, regional or national 
action shall be taken with a view to establishing conditions of 
trade sufficient for the maintenance of reasonable standards 
of living for producers efficiently producing the essential export 
products of dependent territories. 

Article 3 

All possible steps shall be taken by appropriate international, 
regional, national and territorial measures to promote improve¬ 
ment in such fields as public health, housing, nutrition, education, 
the welfare of children, the status of women, conditions of 
employment, the remuneration of wage earners and independent 
producers, migratory labour, social security, standards of public 
services and general production. These steps shall include the 
adoption of appropriate commercial and trading policies by 
countries on which dependent territories depend. 

Article 4 

All possible steps shall be taken effectively to associate the 
peoples of the dependent territories in the framing and execution 
of measures of social progress, preferably through their own 
elected representatives where appropriate and possible. 


PART II. MINIMUM STANDARDS 
Section 1. Slaveky 
Article 5 

In pursuance of the objective of free labour in a free world, 
the principle is affirmed that the slave trade and slavery in all 
its forms shall be prohibited and effectively suppressed in all 
dependent territories. 


Section 2. Opium 
Article 6 

1. In recognition of the menace which the use of opium 
may represent to the health, productivity and general welfare 
of the peoples of dependent territories, the principle is affirmed 
that the traffic in opium and other dangerous drugs shall be 
strictly regulated in such manner as to protect fully the 
interests of the workers. 

2. Consideration shall be given to the prohibition of opium 
smoking and the abolition of government opium monopolies 
in all dependent territories where opium smoking is still 
authorised. 
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Section 3. Forced or Compulsory Labour 
Article 7 

1. The use of forced or compulsory labour in dependent 
territories, which may have been inaugurated during the present 
Wcir emergency, shall be eliminated entirely within the shortest 
possible period. In the meantime measures shall be adopted 
in dependent territories to increase the spontaneous offer of 
labour. 

2. The use of forced or compulsory labour in all its forms 
shall be suppressed within the shortest possible period. 

3. Where forced or compulsory labour is used in dependent 
territories as a temporary and exceptional measure the con¬ 
ditions and guarantees provided for in the Forced Labour 
Convention, 1930, shall be respected. In no case shall the use of 
forced or compulsory labour by private employers be permitted, 
irrespective of whether or not the State contracts with the 
employers. 

4. Consideration shall be given to the possibility of elim¬ 
inating or withdrawing any exceptions to the application in 
dependent territories of all the provisions of the Forced Labour 
Convention, 1930. 

5. Consideration shall be given to the application of the 
Forced Labour Convention, 1930, to those dependent territories 
where forced or compulsory labour may occur in respect of 
which the Convention is not already in force. 

6. Consideration shall be given to the desirability of ratify¬ 
ing the Forced Labour Convention, 1930, by such States 
responsible for dependent territories where forced or compulsory 
labour may occur as have not already done so. 

Article 8 

With a view to avoiding the development of indirect com¬ 
pulsion to labour, consideration shall be given to the application 
of the principles set forth in the Forced Labour (Indirect 
Compulsion) Recommendation, 1930. 


Section 4. Recruiting op Workers 
Article 9 

1. It shall be an aim of policy to eliminate the recruiting 
of workers and to replace such recruiting by arrangements 
which, though based upon the spontaneous offer of labour 
through free agencies controlled by government, provide for 
medical inspection, transport, food and shelter and all other 
benefits accruing to workers under existing systems. 
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2. Pending the formulation of any new proposals concern¬ 
ing the methods of obtaining labour and with a view to the 
more rapid promotion of a change-over to the new methods 
contemplated, consideration shall be given to the application of 
the principles contained in the Elimination of Recruiting Recom¬ 
mendation, 1936. 


Article 10 

1. Consideration shall be given to the application of the 
Recruiting of Indigenous Workers Convention, 1936, to those 
dependent territories where recruiting may occur in respect of 
which the Convention is not already in force. 

2. Consideration shall be given to the desirability of ratify¬ 
ing the Recruiting of Indigenous Workers Convention, 1936, by 
such States responsible for dependent territories where recruit¬ 
ing may occur as have not already done so. 


Section 5. Special Types of Contract of Employment 

Article 11 

1. It shall be an aim of policy to regulate long-term 
employment by a system of written contracts in the cases 
required by and in accordance with the provisions of the 
Contracts of Employment (Indigenous Workers) Convention, 
1939. 

2. Consideration shall be given to the application of the 
Contracts of Employment (Indigenous Workers) Convention, 
1939, to those dependent territories where employment under 
long-term contract may occur in respect of which the Conven¬ 
tion is not already in force. 

3. Con.sideration shall be given to the desirability of ratify¬ 
ing the Contracts of Employment (Indigenous Workers) Con¬ 
vention, 1939, by such States responsible for dependent terri¬ 
tories where employment under long-term contract may occur 
as have not already done so. 

Article 12 

With a view to the definite limitation of periods of service 
under contract, consideration shall be given to the application 
of the principles set forth in the Contracts of Employment 
(Indigenous Workers) Recommendation, 19.39. 

Article 13 

1. All practicable steps shall be taken to equate supply 
and demand in areas where some ca.sual employment is inevit¬ 
able and to guard against undesirable attraction of casual 
labour to centres of potential employment. 
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2. Measures, such as short-term labour agreements, shall 
be considered in order to secure the maximum employment for 
labour normally available at such centres. 

Article 14 

1. The practice of entering statements of a subjective nature 
on the worker’s conduct or ability in work-cards or work-books 
required by law to be carried on the person of the worker shall 
be eliminated. 

2. The use of work-cards or work-books shedl be regulated 
to prevent their use as a device of intimidation or compulsion 
in employment. 


Article 15 

Where a married man is employed on contract within his 
own country but at a considerable distance from his home, the 
competent authority shall take all practical steps in appropriate 
cases to afford him full opportunity to be accompanied if he so 
desires by his wife and family. 


Section 6. Penal Sanctions 
Article 16 

1. It shall be an aim of policy to abolish penal sanctions 
for breach of contract of employment as defined in Article 1 of 
the Penal Sanctions (Indigenous Workers) Convention, 1939. 

2. Consideration shall be given to the application of the 
Penal Sanctions (Indigenous Workers) Convention, 1939, to 
those dependent territories where the imposition of penal 
sanctions may occur in respect of which the Convention is not 
already in force. 

3. Consideration shall be given to the desirability of ratify¬ 
ing the Penal Sanctions (Indigenous Workers) Convention, 
1939, by such States responsible for dependent territories where 
the imposition of penal sanctions may occur as have not already 
done so. 


SiccTioN 7. Employment op Children 
AND Young Persons 

Article 17 

1. Adequate provision shall be made in dependent territories, 
to the maximum extent possible under local conditions, for 
the progressive development of broad systems of education, 
vocational training and apprenticeship, with a view to the 
elimination of illiteracy among children and young persons and 
to their effective preparation for a useful occupation. 



568 


M. 70: Social Folicy in Dependent Territories 
Beeommendation, 1944 


2. In order that the child population may be able to profit 
by existing facilities for education and in order that the 
extension of these facilities may not be hindered by a demand 
for child labour, the employment of persons below the school¬ 
leaving age shall be prohibited in any area where educational 
facilities are provided on a scale adequate for the majority of 
the children of school age. 

Article 18 

1. Children under the age of twelve years shall not be 
employed in any employment, except on light work of an agricul¬ 
tural or domestic character in which only members of the 
employer’s family are employed or except on agricultural light 
work carried on collectively by the local community. This 
age shall be progressively raised along with the school-leaving 
age. 

2. Where the transfer of children to the family of an 
employer is permitted by custom, the conditions of transfer 
and of employment shall be closely regulated and supervised, 
whether the children are above or below twelve years of age. 
The progressive abolition of all such transfers shall be an aim 
of policy for all dependent territories. 

Article 19 

Children under the age of fifteen years shall not be employed 
or work in any industrial undertaking, or in any branch thereof. 

Article 20 

Children under the age of fifteen years shall not be employed 
or work on vessels. 

Article 21 

1. Young persons under the age of sixteen years shall not 
be employed underground in mines. 

2. The employment underground in mines of young persons 
who have attained the age of sixteen years but not that of 
eighteen years shall be conditional on the production of a 
medical certificate attesting fitness for such work, signed by a 
doctor who shall be approved by the competent authority. 

Article 22 

1. Young persons under the age of eighteen years shall not 
be employed or work on vessels as trimmers or stokers. 

2. When a trimmer or stoker is required in a port where 
young persons of less than eighteen years of age only are 
availably such young persons may be employed and in that 

shall be necessary to engage two young persons in place 
of the trimmer or stoker required. Such young persons shall 
be at least sixteen years of age. 
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3. Provided that the provisions of this Article do not 
apply— 

(a) to the employment of young persons on vessels mainly 
propelled by other means than steam ; 

(h) to young persons of not less than sixteen years of age who 
if found physically fit after medical examination, may 
be employed as trimmers or stokers on vessels exclusivelv 
engaged in coastal trade. 

Art hie 23 

The provisions of Articles 18 (1), 19 and 20 do not apply 
to work, approved and supervised by the competent authority, 
done by children or young persons in bona fide State or private 
technical schools or school ships or training ships having pre¬ 
scribed courses of study and reasonable limits on the length of 
time in which students may remain in training or appren¬ 
ticeship. 

Article 2^ 

1. In the case of unhealthy, dangerous or onerous work, 
minimum ages higher than those required in virtue of Articles 
18 (1) and 19 shall be fixed, or the hours of work of children 
between the minimum age of employment and an appropriate 
higher age shall be subject to special limitations, or other special 
protection shall be afforded. 

2. Special protection shall be provided for children who 
are permitted to undertake employment away from their homes. 

Article 25 

1. Young persons under eighteen years of age shall not be 
employed during the night in any industrial undertaking, or in 
any branch thereof. 

2. Provided that young persons over the age of sixteen 
years may be employed during the night in exceptional circum¬ 
stances defined by the competent authority. 

Article 26 

1. The employment of any young person under eight^n 
years of age on any vessel shall be conditional on the production 
of a medical certificate attesting fitness for such work, signed 
by a doctor who shall be approved by the competent authority. 

2. In urgent cases the competent authority may allow a 
young person below the age of eighteen years to embark with¬ 
out having undergone medical examination, always provided 
that such an examination shall be undergone, at the expense of 
the employer, at the first port at which the vessels calls, and 
that failing satisfactory medical attestation the young person 
shall be returned as a passenger to the port or place where he 
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was engaged or to his home, whichever is the nearer, at the 
expense of the employer. 


Article 27 

In developing systems of education suited to the economic 
and social interests of the communities, consideration shall be 
given to the application of the principles set forth in the Voca¬ 
tional Training Recommendation, 1939, so far as this is prac¬ 
ticable and appropriate to local circumstances. 

Article 28 

To assist in the application of the provisions of this Section, 
administrative bodies or officers shall be appointed. The 
appointment and establishment of these administrative bodies 
or officers shall be made in accordance with practices success¬ 
fully adopted in metropolitan or independent countries. 


Section 8. Employment of Women 
AHicle 29 

It shall be an aim of policy for all competent authorities 
to take such measures as, having due regard to local conditions, 
are appropriate and practicable to secure for women : adequate 
opportunities of general education, vocational training and em¬ 
ployment ; safeguards against physically harmful conditions of 
employment and economic exploitation, including safeguards for 
motherhood; protection against any special forms of exploita¬ 
tion ; and fair and equal treatment between men and women 
as regards remuneration and other conditions of employment. 

Article 30 

All practicable steps shall be taken to improve the social and 
economic status of women in any dependent territory where, 
whether by law or custom, arrangements survive which in effect 
maintain women in, or reduce women to, a condition of ser¬ 
vitude. 


AHicle 31 

1. Provision shall be made as rapidly as possible for 
maternity protection for women employed in industrial and 
commercial undertakings. 

2. In so doing the aim shall be to give effect, subject to 
such modifications as may be necessary in the light of local 
conditions, to the provisions of the Childbirth Convention, 1919, 
and in particular to the following principles : 

(a) the right to be absent from employment before and after 
childbirth ; 
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(b) thG right to medical assistance and benefits during such 
absence. 

Article 32 

1. Women shall not be employed during the night in any 
industrial undertaking, or in any branch thereof. 

2. Provided that women may be employed during the 
night— 

(a) in cases whore the work has to do with raw materials 
or materials in course of treatment which are subject 
to rapid deterioration ; and 

(b) when in any undertaking an emergency occurs which 
it was impossible to fore.see and which is not of a recurring 
character. 

3. Provided also that the prohibition of night work may 
be suspended when in case of serious emergency the public 
interest demands it. 

4. The provisions of this Article do not apply to women 
holding responsible positions of management who are not ordi¬ 
narily engaged in manual work. 

Article 33 

1. Women shall not be employed on underground work 
in any mine. 

2. Provided that the competent authority may grant 
exemptions from the above prohibition in respect of— 

(a) women holding positions of management who do not 
perform manual work ; 

(b) women employed in health and welfare services ; 

(c) women who, in the course of their studies, spend a period 
of training in the underground parts of a mine ; and 

(d) any other woman who may occasionally have to enter 
the underground parts of a mine for the purpose of a non- 
manual occupation. 

Article 3 If 

In order to promote the application of measures relating 
to the employment and economic status of women and their 
welfare, use shall be made of w’omen advisers where questions 
especially affecting women are to be considered. The women 
advisers shall, whenever possible, be drawn from the local 
population. 


SKCTION 9. ItKMUNKRATION 
Article 35 

1. The improvement of standards of living shall be regarded 
as the principal objective in the planning of economic develop¬ 
ment. 
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2. All practicable measures appropriate to local conditions 
shall be taken to secure for independent producers and wage 
earners conditions which will ensure the maintenance of mini¬ 
mum standards of living as ascertained by means of official 
enquiries into living conditions and will give scope to indepen¬ 
dent producers and wage earners to improve those standards 
by their own efforts. 

3. Forms of economic enterprise which require the labour 
of workers living away from their homes shall take account 
of the normal family needs of the workers. 

4. Where the labour resources of other areas are used on 
a temporary basis for the benefit of one area, measures shall 
be taken to encourage the transfer of part of the workers’ 
wages and savings from the area of labour utilisation to the 
areas of labour supply. 

5. Where workei's and their families move from low-cost 
to higher cost areas, account shall be taken of the increased cost 
of living resulting from the change. 

6. The substitution of alcohol or other spirituous beverages 
for all or any part of wages for services performed by the 
workers shall be prohibited. 

Article 36 

All public works, whether undertaken directly by a public 
authority or through a contract entered into between a public 
authority and an employer, shall be subject to the requirement 
that the rates of wages and the general conditions of employ¬ 
ment shall be not less than the prevailing rates and conditions, 
and shall where practicable be fixed after con.sultation with 
any employers’ and workers’ organisations concerned. 


Section 10. Hraetii, Housing and Sociai, Securitv 

Article 37 

1. All practicable measures shall be taken to improve the 
health of the people by the extension of medical facilities, by 
the development of public health programmes, by surveys of 
epidemic and endemic diseases prevalent in tropical dependent 
territories and by the introduction of appropriate measures of 
combating them, by the spread of health education and the 
improvement of nutrition and housing. 

2. All practicable measures shall be taken to ascertain 
by nutritional surveys the food requirements of the people and 
the ways of improving nutrition and to give effect to the food 
policies which such surveys indicate. National nutritional organ¬ 
isations shall be set up and shall be provided with adequate 
funds, facilities and authority. 
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3. The competent authority shall be responsible for ensur¬ 
ing the establishment of satisfactory housing conditions. The 
general aim of policy shall be to provide workers normally 
dependent on wage earning with the opportunity of securing 
satisfactory housing accommodation on premises not the pro¬ 
perty of the employer. 

4. Where an undertaking employing labour is situated in 
an area where satisfactory housing accommodation is not 
available, the provision of housing may be made an obligation 
on the undertaking on an equitable basis. In such cases the 
competent authority shall define the minimum standards of 
accommodation and shall exercise strict control over the enforce¬ 
ment of these standards. The competent authority shall also 
define the rights of the worker who may be required to vacate 
his house on leaving employment and shall take all necessary 
steps to secure the enforcement of these rights. 

Article 38 

Such arrangements as are practicable, having due regard 
to local conditions, shall be made for the maintenance and treat¬ 
ment of the sick and for the care of the aged, of the incapa¬ 
citated and of the dependent survivors of deceased persons. 

Article 39 

1. Provision shall be made by law for the payment of 
compensation to employed persons in ca.se of incapacity for 
work caused by accidents arising out of and in the course of 
their employment, and to their dependent survivors in case of 
death caused by such accidents, and for the medical care of 
persons injured by such accidents. 

2. The laws and regulations concerning workmen’s com¬ 
pensation shall apply to all workers, employees and apprentices 
employed on vessels and by industrial, commercial and agricul¬ 
tural undertakings. 

3. Provided that exceptions may be made in respect of— 

(a) persons whose employment is of a casual nature and 
who are employed otherwise than for the purpose of the 
employer’s trade or business ; 

(b) outworkers; 

(c) members of the employer’s family who work exclusively 
on his behalf and who live with him ; 

(d) non-manual workers whose renumeration exceeds a limit 
to be determined by laws or regulations. 

Article IfO 

1. Compensation sheill be payable to workers incapacitated 
by occupational diseases, or, in case of death from any such 
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disease, to their dependants, in accordance with the general 
principles of workmen’s compensation. 

2. Provided that such compensation may be limited to the 
occupational diseases of chief importance in the territory con¬ 
cerned. 

Section 11. Piiohihition op (’oeoub and Religious Bars 
AND Other Discriminatory rRACTicEs 

Article Jfl 

1. The standards set by law in each territory with respect 
to conditions of labour shall have due regard to the equitable 
economic treatment of all workers lawfully resident or working 
therein. 

2. Discrimination directed against workers for reason of 
race, colour, confession or tribal association, as regards their 
admission to public or private employment, shall be prohibited. 

3. All measures practicable under local conditions shall 
be taken to promote effective equality of treatment in employ¬ 
ment by the provision of facilities for training, by the discour¬ 
agement of discrimination in the negotiation of collective agree¬ 
ments or on grounds of trade union membership, and by other 
appropriate means. 

Section 12. Inspection 
Article li2 

1. Labour inspection services shall be established in terri¬ 
tories where such services do not already exist. Inspectors 
shall be required to inspect conditions of employment at frequent 
intervals. 

2. The inspectors shall have no direct or indirect interest in 
undertakings subject to their supervision. 

3. Workers and their representatives shall be afforded every 
facility for communicating freely with the inspectors. 

Section 13. Industrial Organisation 
Article ^3 

1. - The rights of employers and employed alike to associate 
for all lawful purposes shall be guaranteed by appropriate 
measures. 

2. All practicable measures shall be taken to consult and 
associate the representatives of organisations of employers and 
workers in the establishment and working of machinery for 
conciliation, arbitration, minimum wage-fixing and labour 
inspection. Where representative organisations of workers have 
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not developed, the competent authority shall appoint persons 
specially qualified to act on behalf of the workers and by advice 
and guidance to assist in the early development of workers’ 
organisations. 

3. All practicable measures shall be taken to assure to 
trade unions which are representative of the workers concerned 
the right to conclude collective agreements with employers or 
employers’ organisations. 


Article 

1. As rapidly as possible, machinery shall be created for the 
settlement of collective disputes between employers and workers. 

2. Representatives of the employers and workers concerned, 
including representatives of their respective organisations, where 
such exist, shall, where practicable, be associated in the operation 
of the machinery in such manner and to such extent, but in 
any case in equal numbers and on equal terms, as may be 
determined by the competent authority. 

Skction It. Co-operative Orgaxtsations 
Article 

1. The assistance and development of co-operative societies, 
including co-operative organisations of workers for the promo¬ 
tion of health, housing and education, shall be accepted as part 
of the economic programme of competent authorities in depen¬ 
dent territories, and the measures to be taken shall include 
financial assistance wherever this is appropriate. 

2. To this end consideration shall be given to— 

(a) the adoption of adequate legisiation, simple and inexpensive 
in application, covering ali forms of co-operative organ¬ 
isations ; 

(h) the creation of speciai services to promote and supervise 
the development of co-operative organisations and to 
encourage education in co-operation. 

3. In appropriate cases co-operative organisations shall be 
effectively represented on public boards and agencies affecting 
their interests. 

Section 15. Definitions and Scope 
Article 46 

For the purposes of this Part of the present Annex— 

(a) the term “agricultural undertaking” may be defined so 
as to include processes conducted on the undertaking for 
the preservation and despatch of the agricultural products 
of the undertaking, unless it is desired to classify these 
proce.sses as parts of an industrial undertaking; 
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(b) the term “ commercial imdertaking ” includes— 

(i) commercial establishments and offices, including 
establishments engaging wholly or mainly in the 
sale, purchase, distribution, insurance, negotiation, 
loan or administration of goods or services of any 
kind ; 

(ii) establishments for the treatment or care particularly 
of the aged, infirm, sick, destitute, or mentally unfit; 

(iii) hotels, restaurants, boarding houses, clubs, cafes and 
other refreshment houses ; 

(iv) theatres and places of public amusement; and 

(v) any establishment similar in character to those 
enumerated in sub-paragraphs (i), (ii), (iii), and (iv) 
above ; 

(c) the term “industrial undertaking” includes— 

(i) undertakings in which articles are manufactured, 
altered, cleaned, repaired, ornamented, finished, 
adapted for sale, broken up or demolished, or in 
which materials are transformed, including under¬ 
takings engaged in shipbuilding, in the generation, 
transformation, or transmission of electricity, in the 
production or distribution of gas or motive power 
of any kind, in the purification or distribution of 
water, or in heating ; 

(ii) undertakings engaged in the construction, reconstruc¬ 
tion, maintenance, repair, alteration, or demolition of 
any one or more of the following : buildings, railways, 
tramways, airports, harbours, docks, piers, works of 
protection against floods or coast erosion, canals, 
works for the purpose of inland, maritime or aerial 
navigation, roads, tunnels, bridges, viaducts, sewers, 
drains, wells, irrigation or drainage works, telecom¬ 
munication installations, works for the production 
or distribution of electricity or gas, pipelines, water¬ 
works, and undertakings engaged in other similar 
work or in the preparation for or laying the founda¬ 
tions of any such work or structure ; 

(iii) mines, quarries or other works for the extraction of 
minerals from the earth ; and 

(iv) undertakings engaged in the transport of passengers 
or goods, excluding transport by hand, unless such 
undertakings are regarded as parts of the operation 
of an agricultural or commercial undertaking ; 

(d) the terms “ agricultural undertaking ”, “ commercial 

undertaking ” and “ industrial undertaking ” include both 

public and private undertakings ; 

(e) the term “vessel” includes all ships and boats, of any 

nature whatsoever, engaged in maritime navigation,. 
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whether publicly or privately owned, excluding ships of 
war; it may be interpreted as excluding vessels of less 
than a specified tonnage and carrying a crew of less than 
' a specified number ; 

(f) the term “ night ” signifies a period of at least eleven 
consecutive hours: Provided that in those tropical coun¬ 
tries in which work is suspended during the middle of the 
day, the night period may be shorter if compensatory 
rest is accorded during the day ; 

(g) provisions prescribing a minimum age may be interpreted 
as relating to an apparent minimum age where records of 
birth are inadequate. 


Article 47 

The competent authority may exclude from the application 
of the provisions of this Part of the present Annex undertakings 
or vessels in respect of which, from their nature and size, ade¬ 
quate supervision may be impracticable. 


Recommendation 71 


llecoinmendutioii concerniiiy Employment On|nnisation in 
tlie Transition from War to Peace 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Philadelphia by the Governing 
Body of the International Labour Office, and having met 
in its Twenty-sixth Session on 20 April 1944, and 

Having decided upon the adoption of certain proposals with 
regard to the organisation of employment in the transi¬ 
tion from war to peace, which is the third item on the 
agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twelfth day of May of the year one thouscmd nine 
hundred and forty-four the following Recommendation, which 
may be cited as the Employment (Transition from War to 
Peace) Recommendation, 1944: 

Whereas the promotion of full employment with a view to 
satisfying the vital needs of the population and raising the 
standard of living throughout the world is a primary objective 
of the International Labour Organisation ; 

Whereas in order to achieve full employment economic 
measures providing employment opportunities must be sup¬ 
plemented by effective organisation to help employers to secure 
the most suitable workers, to help workers to find the most 
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suitable employment, and generally to ensure that, at any given 
moment, the necessary skills are available and are distributed 
satisfactorily among the various branches of production and 
the various areas ; and 

Whereas the character and magnitude of the employment 
adjustments required during the transition from war to peace 
will necessitate special action, more particularly for the purpose 
of facilitating the re-employment of demobilised members of 
the armed forces, discharged war workers, and all persons 
whose usual employment has been intermpted as a result of 
the war, enemy action, or resistance to the enemy or enemy- 
dominated authorities, by assisting the persons concerned to 
find without delay the most suitable employment; 

The Conference recommends the Members of the Organ¬ 
isation to apply the following general principles, and in so doing 
to take into account, according to national conditions, the 
suggested methods of application, and to communicate inform¬ 
ation to the International Labour Office, as requested by the 
Governing Body, concerning the measures taken to give effect 
to these principles: 


GENERAL PRINCIPLES 

I. Each Government should collect whatever information 
is necesssary regarding workers seeking or likely to be seeking 
employment and regarding pi'ospective employment opportun¬ 
ities, with a view to ensuring the most rapid x’eabsorption or 
redistribution in suitable employment of all persons who desire 
to work. 

II. The demobilisation of the armed forces and of 
assimilated services and the repatriation of prisoners of war, 
persons who have been deported, and others, should be planned 
with the objective of maximum fairness to individuals and 
maximum opportunities for satisfactory re-establishment in 
civil life. 

III. National programmes for industrial demobilisation and 
reconversion should be planned, in co-operation with employers’ 
and workers’ organisations, and other adequate measures taken, 
in such manner as to facilitate the most rapid attainment of full 
employment for the production of needed goods and services. 

IV. In the organisation of full employment in the transition 
period and thereafter, the widest possible use of employment 
service facilities by employers seeking workers and by workers 
seeking employment should be encouraged by the competent 
authorities and by employers’ and workers’ organisations. 

V. Each Government should, to the maximum extent 
possible, provide public vocational guidance facilities, available 
to persons seeking work, with a view to assisting them to find 
the most suitable employment. 



B. 71: Emplcyyment (Transition from War to Peace) 679 
Recommendation, 1944 

VI. Training and retraining programmes should be de¬ 
veloped to the fullest possible extent in order to meet the needs 
of the workers who will have to be re-established in employ¬ 
ment or provided with new employment. 

VII. With a view to avoiding the need for excessive move¬ 
ments of workers from one area to another and preventing 
localised unemployment in particular areas, each Government 
should, in co-operation with employers’ and workers’ organisa¬ 
tions, formulate a positive policy in regard to the location of 
industry and the diversification of economic activity. Govern¬ 
ments should also take steps to facilitate any necessary mobility 
of labour, both occupational and geographical. 

VIII. Efforts should be made during the transition period 
to provide the widest possible opportunities for acquiring skill 
for juveniles and young workers who were unable, because of 
the war, to undertake or to complete their training, and efforts 
should also be made to improve the education and health super¬ 
vision of young persons. 

IX. The I’cdistribution of women workers in each national 
economy should be carried out on the principle of complete 
equality of opportunity for men and women in respect of 
admission to employment on the basis of their individual merit, 
skill and experience, and steps should be taken to encourage 
the establishment of wage I'ates on the basis of job content, 
without regard to sex. 

X. Disabled workers, whatever the origin of their disability, 
should be provided with full opportunities for rehabilitation, 
specialised vocational guidance, training and retraining, and 
employment on useful work. 

XI. Measures should be taken to regularise employment 
within the industries and occupations in which work is irregular, 
in order to achieve full use of the capacities of the workers. 


METHODS OK Al’KLlCATION 
I. Auvaxcr Collection of Information 

1. Each Government should arrange for the co-ordinated 
collection and utilisation of as complete and up-to-date inform¬ 
ation as possible on— 

(a) the number, educational and occupational backgrounds, 
past and present skills, and occupational wishes of 
members of the armed forces and of assimilated services, 
and as far as possible of all persons whose usual employ¬ 
ment has been interrupted as the result of enemy action or 
resistance to the enemy or enemy-dominated authorities : 

(b) the number, location, industrial distribution, sex distribu¬ 
tion, skills and ocaipational wishes of workers who will 
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have to change their employment during the transition 
from war to peace ; and 

(c) the number and distribution of older workers, women and 
juveniles who are likely to withdraw from gainful employ¬ 
ment after the war emergency and the number of juveniles 
who are likely to be seeking employment on leaving school. 

2. (1) Comprehensive material on prospective labour 
requirements, showing the probable extent and timing of the 
demand for workers from each major industry, both in total 
and by major skills, should be collected and analysed before 
the end of the war. 

(2) Where such information is in the possession of any 
administrative authority, it should be made available to the 
authorities primarily responsible for the collection or utilisation 
of advance information on labour supply and requirements. 

(3) The material on labour requirements should cover more 
particularly— 

(a) the probable contraction of labour requirements resulting 
from the closing of certain munitions undertakings ; 

(h) the probable rate of contraction of the armed forces and 
of assimilated services upon the termination of hostilities ; 

(c) probable fluctuations and changes by areas in the labour 
force of industries or undertakings which will, with or 
without a period of conversion, continue in operation to 
meet peacetime needs ; 

(d) probable labour requirements in industries which will be 
expanding to meet peacetime needs, in particular in indus¬ 
tries the output of which is most urgently needed to 
improve the standard of living of the workers, and in 
public works, including works of a normal character and 
works held in reserve for the provision of supplementary 
employment in periods of declining economic activity ; 
and 

(e) the probable demand for workers in the main industries 
and occupations under conditions of full employment. 

3. Prospective labour supply and demand in the various 
areas should be kept under constant review by the appropriate 
authorities, in order to show the effect of the war and the 
probable effect of the termination of hostilities on the employ¬ 
ment situation in each of these areas. 

4. Members should co-operate in collecting the information 
referred to in sub-paragraphs (a), (b) and (c) of paragraph 1 
in respect of persons transferred out of their own countries as 
a result of Axis aggression. Each Government should supply 
such information in respect of nationals of other Members living 
in its territory, in Axis territories, or in territory occupied by 
the Axis, who are awaiting repatriation, even where the inform¬ 
ation available is merely of a general character. 
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II. Dk>iobili8Ation of the Armed Forces 

5. • Close contact should be organised and maintained 
between the employment service and the authorities responsible 
for the demobilisation of the armed forces and assimilated 
services and for the repatriation of prisoners of war and persons 
who have been deported, in order to ensure the speediest re¬ 
employment of the men and women concerned. 

6. (1) The rate and order of demobilisation should be 
controlled according to clearly expressed principles which should 
be given wide publicity in order that they may be clearly 
understood. 

(2) In the process of demobilisation, which should in 
general be as rapid as military necessity and transportation 
facilities permit, consideration should be given to— 

(a) the desirability of regulating the rate and distributing the 
flow of demobilisation so as to avoid local concentrations 
of ex-service men and women disproportionate to the 
capacity of their community to provide opportunity for 
employment or training ; and 

(b) the desirability of arranging, where necessary, for an 
early release of workers who.se qualifications make them 
indispensable for urgent reconstruction work. 

7. (1) Schemes for reinstating in their former employ¬ 
ment persons whose usual employment has been interrupted 
by military mobilisation, enemy action, or resistance to the 
enemy or enemy-dominated authorities, should be adopted and 
carried out .so far as changed post-war circumstances allow. 

(2) The fullest po.ssible employment and advancement 
opportunities for these men and women, on the basis of theii’ 
qualifications, should be assured through Government action 
and collective agreements. 

(3) Immediate alternative employment should be secured 
for the workers displaced by the operation of these schemes. 

8. In addition to schemes for re-employment, immediate 
consideration should be given to the provision, wherever justified 
by prospective opportunities to make a living, of adequate 
financial and other assistance to enable qualified demobilised 
persons to settle or resettle on the land, to enter or re-enter 
a profession, or to take up other independent work. 

III. Indi'stri.vl Dejioiuus.vtion .\nd Conversion 

9. (1) Each Government should, in co-operation with 
employers’ and workers’ organisations, formulate a national 
industrial demobilisation and reconversion programme to facili¬ 
tate the rapid and orderly conversion of the economy from war- 
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time to peacetime requirements during the period of reconstruc¬ 
tion, account being taken of the urgent need of countries 
devastated by the war, with a view to attaining full employment 
with the least possible delay. All information in regard to the 
demobilisation and reconversion programme should be made 
available to the authorities responsible for collecting advance 
information on labour supply and requirements. 

(2) The co-operation of employers’ and workers’ organ¬ 
isations should be invited with a view to working out com¬ 
prehensive industry and area demobilisation and reconversion 
programmes to facilitate the change-over from war to peace 
production in a manner that will minimise transitional un¬ 
employment. 

10. (1) Each Government should, so far as possible before 
the end of the war, determine its policy in regard to the peace¬ 
time use of Government-owned war production capacity and 
equipment and in regard to the disposition of surplus materials. 

(2) Special consideration should be given to the early 
release of factories and equipment urgently needed for peace¬ 
time production or training. 

(3) In general, factories, equipment or materials should 
not be destroyed or kept out of use where human needs are 
unsatisfied or where no excess production would exist at reason¬ 
able prices under conditions of demand associated with full 
employment. 

11. Each Government should, in foimulating its policy and 
procedure for the termination or adjustment of war contracts, 
give special consideration to the possibilities of continued 
employment or rapid re-employment of the workers affected 
or of favourable opportunities for employment in other areas. 
Governments should also arrange for the prompt settlement of 
claims under terminated contracts, so that employment will not 
be held back by needless financial difficulties of contractors. 
Contractors in countries at present occupied who have worked 
voluntarily in the interest of the enemy should not be granted 
the benefit of such arrangements. 

12. (1) Arrangements should be made to ensure that 
administrative authorities give information at the earliest 
possible moment to the employment service and contractors 
regarding any circumstances likely to cause dismissals or lay¬ 
offs. 

(2) Procurement agencies should give contractors both 
at home and abroad and the employment service as long 
advance notice as possible of cut-backs in war orders. In no 
case should the notice given be less than two weeks. 

(3) Employers should give the employment service at least 
two weeks’ advance notice of proposed dismissals affecting more 
than a specified number of workers, in order to enable the 
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employment service to make plans for alternative employment 
for the workers concerned. 

(4) Employers should give the employment service at least 
two weeks’ advance notice of proposed temporary lay-offs affect¬ 
ing more than a specified number of workers, together with 
information to show the probable duration of such lay-offs, in 
order to enable the employment service to find temporary public 
or private employment or training for the laid-off workers. 
Employers should so far as po.ssible inform the laid-off workers 
of the expected duration of such lay-offs. 

IV. Applications fou Work and fob Workers 

13. (1) Vacancies on public works and in undertakings 
working on public orders to the extent of 75 per cent, or more 
of their operations should be filled through the employment 
service. 

(2) Consideration should be given to the advisability of 
requiring employers in specified industries or areas to engage 
their workers through the employment service in order to 
facilitate the readjustment of employment. 

(3) Employers should be encouraged to give advance 
notice of their labour requirements to the employment service. 

14. Persons applying for employment on Government- 
sponsored projects, as well as persons applying for publicly 
supported training programmes or transfer assistance, or claim¬ 
ing unemployment benefit or allowance, should be required to 
register with the employment service. 

15. Special efforts should be made to assist demobilised 
members of the forces and war workers to find the most suitable 
work of which they are capable, making use wherever possible 
of the skills acquired by them during the war. 

16. Every effort should be made by the authorities, and in 
particular by the employment service, in co-operation with 
employers’ and workers’ oi’ganisations, to encourage as wide 
a use as possible of the employment service by employers and 
workers. 


V. Vocational Guid.vnce 

17. Special and immediate attention should be given to the 
development of .suitable methods and techniques of vocational 
guidance for adult workers. 

18. In cases of prolonged unemployment, the use of 
vocational guidance facilities should be made a condition for 
the continued receipt of unemployment benefit or allowance. 

19. The competent authoi’ities should, in co-operation with 
the private bodies concerned, develop and maintain adequate 
training facilities for vocational guidance officers. 
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VI. Training and Retraining Programmes 

20. On the basis of information concerning labour supply 
and demand in the post-war period, each Government should, in 
close co-operation with employers’ and workers’ organisations, 
formulate a national training and retraining programme, geared 
to the post-war needs of the economy and taking into account 
changes in the different skill requirements of each industry. 

21. Every possible step should be taken to facilitate the 
occupational mobility necessary to adjust the supply of workers 
to present and prospective labour requirements. 

22. Training and retraining programmes should be 
extended and adapted to meet the needs of demobilised persons, 
discharged war workers, and all persons whose usual employ¬ 
ment has been interrupted as the result of enemy action or 
resistance to the enemy or enemy-dominated authorities. 
Special emphasis should be placed on courses of training 
designed to fit the persons concerned for employment whicii 
offers a permanent career. 

23. In addition to apprenticeship schemes, systematic 
methods of training, retraining and upgrading workers should 
be developed to meet post-war needs for the reconstitution and 
expansion of the skilled labour force. 

24. Persons undertaking training should be paid, where 
necessary, remuneration or allowances which provide an 
inducement to undergo and continue training and are sufficient 
to maintain a reasonable standard of life. 

2.5. Men and women whose higher training and education 
has been prevented or interrupted by war service, whether in a 
military or civilian capacity, or by enemy action, or by resist¬ 
ance to the enemy or enemy-dominated authorities, should be 
enabled to enter upon or resume and complete their training 
and education, subject to continued proof of merit and promise, 
and should be paid allowances during their training and 
education. 

26. (1) Qualified vocational teachers and instructors who 

have been engaged in other work during the war should be 
encouraged to resume their previous occupation at the earliest 
possible moment. 

(2) Refresher courses should be organised in case of 
need— 

(a) for vocational instructors returning to their work after 
a lengthy absence ; and 

(h) for teaching new methods and techniques. 

(3) Additional vocational teachers and instructors should 
be trained in the numbers required to meet the needs of the 
training and retraining programme. 
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(4) Members should co-operate, where necessary, in 
reconstituting and expanding vocational training euid retraining 
by such methods as— 

(a) the provision in one country of training as instructors for 
persons from another country to enable them to acquire 
broader skill or training not available in their own 
country; 

(b) the loan of experienced vocational instructors and teach¬ 
ers from one country to help meet shortages of vocational 
training staff or new industrial needs in another country ; 

(c) facilitating the return to the territories of member coun¬ 
tries of subjects thereof living in the territory of another 
member country who are qualified for teaching and 
instructing in their home country ; and 

(d) the provision of training handbooks and other equipment 
to assist instructors and persons in training. 

27. Training and retraining services should be co-ordinated 
on a national, regional and local basis, and should be closely 
associated at all levels of operation with guidance work, with 
the placement work of the employment service, and with the 
training activities of employers’ and workers’ organisations. 

VII. Geographical Mobility 

28. With a view to facilitating the necessary mobility of 
labour, the employment service should take action to overcome 
the obstacles to transfers from one area to another and to assist 
the movement of workers to areas needing labour, thereby help¬ 
ing to bring together available skills and available employment 
opportunities and thus preventing unemployment. 

29. (1) Where a worker is transferred from one area to 
another on the initiative or with the consent of the employment 
service, arrangements should be made to grant travelling 
expenses and to assist the worker to meet initial expenses in the 
new place of work by granting or advancing him a specified 
amount, fixed according to the circumstances. 

(2) Where a temporary transfer made through the employ¬ 
ment service involves the separation of the head of the house¬ 
hold from his family, arrangements should be made to grant 
an appropriate separation allowance to cover the added costs 
of maintaining double living quarters. 

VIII. Employment of Young Workers 

30. (1) The policy of revising upward the school-leaving 
age and the age for admission to employment should be con¬ 
sidered by all countries as a primary factor in planning employ¬ 
ment policy for the transition period. 
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(2) Maintenance allowances should be granted to parents 
by the competent authorities during the additional period of 
compulsory education referred to above. 

31. Student-aid programmes should be developed to enable 
young pereons above the school-leaving age to continue their 
education in secondary schools or high schools, and for those 
beyond the secondary school level, subject to continued proof 
of merit, in technical or higher education schools or courses on 
a full-time basis. 

32. (1) Vocational guidance services adapted to their 
needs should be available for all young persons, both prior to 
and at the time of leaving school, through the school or the 
employment service. 

(2) Free pre-employment medical examination should be 
provided for all young persons. The results of this examination 
should be incorporated in a certificate to serve as a basis for 
periodical re-examinations during a period to be prescribed by 
national laws or regulations. 

(3) In countries in which war conditions and enemy 
occupation have undermined the health of young persons, par¬ 
ticular attention should be given to the health supervision of 
such persons from the time of their admi.ssion to employment 
through the period of adjustment to working life, and, where 
necessary, measures of physical rehabilitation should be adopted. 

(4) Members should co-operate, when requested, in provid¬ 
ing for the training of medical and nursing staff, and the loan 
of experienced doctors, surgeons, nursing personnel and appro¬ 
priate equipment, in order to facilitate the physical rehabilitation 
of the young persons referred to in sub-paragraph (3) above. 

33. (1) Young persons whose contracts of apprenticeship 
have been interrupted owing to the war should be entitled to 
resume apprenticeship on the termination of their war service. 

(2) State aid should be made available to enable a person 
whose apprenticeship has been resumed in accordance with 
sub-paragraph (1) above to be assured of an income which is 
reasonable, having regard to his age and to the remuneration 
he would have been receiving had his apprenticeship not been 
interrupted. 

(3) In all cases in which military service, raw material 
shortages, enemy action, or other war circumstances have pre¬ 
vented young persons from entering or continuing apprentice¬ 
ship, arrangements should be made to encourage them, as soon 
as circumstances permit, to resume their apprenticeship or to 
learn a skilled trade. 

(4) With a view to encouraging the resumption of inter¬ 
rupted apprenticeships, arrangements should be made to review 
the provisions of apprenticeship contracts and to vary them 
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where this seems equitable to take account of training, skill 
or experience acquired during war service. 

(5J Existing apprenticeship programmes should be re¬ 
examined, in co-operation with employers’ and workers’ organ¬ 
isations, with a view to giving wider opportunities to learn a 
skilled trade to the younger workers who have not been able, 
owing to the war, to enter apprenticeship. More particularly, 
consideration should be given to making arrangements for 
varying existing restrictions on admission to apprenticeship and 
for taking into account any training, skill or experience acquired 
during the war. 

34. Employers should be encouraged to introduce pro¬ 
grammes of systematic in-plant training to enable all the young 
workers employed in the undertaking to acquire training or to 
improve their skill and broaden their knowledge of the opera¬ 
tions of the undertaking as a whole. Such programmes should 
be developed in co-operation with workers’ organisations and 
should be adequately supervised. 

35. In countries which have been invaded during the war, 
and in which there are young persons who have been compelled 
to abstain from work, or, without regard to their aptitudes or 
desires, to work for the enemy, special attention should be 
devoted to the readjustment of such young persons to work 
habits and to supplementing their vocational training. 

IX. Employ.uent of Women 

36. The redistribution of women workers in the economy 
should be organised on the principle of complete equality of 
opportunity for men and women on the basis of their individual 
merit, skill and experience, without prejudice to the provisions 
of the international labour Conventions and Recommendations 
concerning the employment of women. 

37. (1) In order to place women on a basis of equality 
with men in the employment market, and thus to prevent com¬ 
petition among the available workers prejudicial to the interests 
of both men and women workers, steps should be taken to 
encourage the establishment of wage rates based on job content, 
without regard to sex. 

(2) Investigations should be conducted, in co-operation 
with employers’ and workers’ organisations, for the purpose of 
establishing precise and objective standards for determining 
job content, irrespective of the sex of the worker, as a basis for 
determining wage rates. 

38. The employment of women in industries and occupa¬ 
tions in which large numbers of women have traditionally been 
employed should be facilitated by action to raise the relative 
status of these industries and occupations and to improve 
conditions of work and methods of placement therein. 



588 It. 71; Employment (Transition from War to Peace) 
Recommendation, 1944 


X. Employment of Disabled Workers 

39. The criterion for the training and employment of dis¬ 
abled workers should be the employability of the worker, 
whatever the origin of the disability. 

40. There should be the closest collaboration between 
medical services for the disabled and vocational rehabilitation 
and placement services. 

41. Specialised vocational guidance for the disabled should 
be developed in order to make it possible to assess each disabled 
worker’s capacity and to select the most appropriate form of 
employment for him. 

42. (1) Wherever possible, disabled workers should 
receive training in company with able-bodied workers, imder the 
same conditions and with the same pay. 

(2) Training should be continued to the point where the 
disabled person is able to enter employment as an efficient 
worker in the trade or occupation for which he has been trained. 

(3) Wherever practicable, efforts should be made to 
retrain disabled workers in their former occupations or in 
related occupations where their previous qualifications would 
be useful. 

(4) Employers with suitable training facilities should be 
induced to train a reasonable proportion of disabled workers. 

(5) Specialised training centres, with appropriate medical 
supervision, should be provided for those disabled persons who 
require such special training. 

43. (1) Special measures should be taken to ensure 
equality of employment opportunity for disabled workers on the 
basis of their working capacity. Employers should be induced 
by wide publicity and other means, and where necessary com¬ 
pelled, to employ a reasonable quota of disabled workers. 

(2) In certain occupations particularly suitable for the 
employment of seriously-disabled workers, such workers should 
be given preference over all other workers. 

(3) Efforts should be made, in close co-operation with 
employers’ and workers’ organisations, to overcome employ¬ 
ment discriminations against disabled workers which are not 
related to their ability and job performance, and to overcome 
the obstacles to their employment, including the possibility of 
increased liability in respect of workmen’s compensation. 

(4) Employment on useful work in special centres under 
non-competitive conditions should be made available for all 
disabled workers who cannot be made fit for normal employ¬ 
ment. 

44. Information should be assembled by the emplo 3 mient 
service in regard to the occupations particularly suited to dif- 
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ferent disabilities and the size, location and employability of the 
disabled population. 

XI; ElCGirLARISATION OP EMPLOYMENT IN PARTICULAR 

Industries 

45. In industries in which operations are irregular, such as 
construction and port transport, the schemes for the regular- 
isation of employment adopted or extended during the war by 
Member States should be maintained and adapted to peacetime 
conditions in consultation with the employers’ and workers’ 
organisations concerned. 


Recommendation 72 


Recommendation concerning the Employment Service 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Philadelphia by the Governing 
Body of the International Labour OfKce, and having 
met in its Twenty-sixth Session on 20 April 1944, and 

Having decided upon the adoption of certain proposals with 
regard to the employment service, which is included in 
the third item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twelfth day of May of the year one thousand nine 
hundred and forty-four the following Recommendation, which 
may be cited as the Employment Service Recommendation, 
1944 : 

Whereas the application of the Employment (Transition 
from War to Peace) Recommendation, 1944, requires the exist¬ 
ence and development of an efficient employment service ; and 

Whereas the Unemployment Convention, 1919, provides for 
the establishment of a “ system of free public employment 
agencies under the control of a central authority ” ; and 

Whereas the fulfilment of the tasks enumerated in the 
Employment (Transition from War to Peace) Recommendation. 
1944, involves a new and broader definition of the responsibi¬ 
lities, functions and methods of operation of the employment 
service ; and 

Whereas this broader conception is of importance in the 
formulation and application of a long-term full employment 
policy: 

The Conference recommends the Members of the Organ¬ 
isation to apply the following general principles, and to report 
to the International Labour Office from time to time, as 
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requested by the Governing Body, concerning the measures 
taken to give effect to these principles : 

1. The essential duty of the employment service should be 
to ensui’e, in co-operation with other public and private bodies 
concerned, the best possible organisation of industrial, agricul¬ 
tural and other employment as an integral part of the national 
programme for the full use of productive resources. 

2. (1) To fulfil this duty, steps should be taken to 
strengthen the employment service and related authorities. 

(2) These services should be responsible for— 

(a) collecting and making available information concerning 
labour supply, employment opportunities, the skills 
required to do particular jobs, changes in skill require¬ 
ments within the different industries, employment and 
unemployment trends, the regularisation of employment 
and the causes of unemployment, and other information 
of value in promoting full employment; 

(b) assisting workers to find suitable employment and 
employex’s to find suitable workers ; 

(c) assisting in developing and in determining the content of 
training and retraining courses ; 

(d) developing methods of facilitating the transference, where 
necessary, of workers from one occupation or area to 
another; 

(e) helping to achieve the best possible distribution of man¬ 
power within each industry and area ; 

(f) co-operating as may be required in the administration of 
unemployment insurance and assistance ; 

(g) assisting other public and private bodies in planning the 
location of industry, public works, housing projects, social 
amenities, and other social and economic measures. 

3. The closest co-operation between the employment service 
and other authorities whose activities affect the employment 
situation, including authorities charged with responsibility for 
accelerating or slowing down public works in accordance with 
the current state of employment and unemployment, should be 
established at the national, regional and local levels. 

4. (1) In addition to the joint advisory bodies provided 
for in Article 2 of the Unemployment Convention, 1919, the 
employment service should co-operate closely with employers’ 
and workers’ organisations. Appropriate machinery should be 
devised to enable these organisations to assist in the formu¬ 
lation and carrying out of employment policy. 

(2) The employment service should co-operate with any 
joint industry committees which may be set up to facilitate 
the solution of the special problems of the industries concerned. 
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Re commendation 73 

Kcconimendation concerning the National Planning of 
Public Works 

The General Conference of the International Labour Organi¬ 
sation, 

Having been convened at Philadelphia by the Governing 
Body of the International Labour Office, and having 
met in its Twenty-sixth Session on 20 April 1944, and 

Having decided upon the adoption of certain proposals with 
regard to the national planning of public works, which 
is included in the third item on the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twelfth day of May of the year one thousand nine 
hundred and forty-four the following Recommendation, which 
may be cited as the Public Works (National Planning) Recom¬ 
mendation, 1944 ; 

Whereas the Public Works (National Planning) Recom¬ 
mendation, 1937, recommends that all works undertaken or 
financed by public authorities should be timed in such a way 
as to I’educe industrial fluctuations as far as possible, and that 
special consideration should be given to the financing by loan 
in periods of depression of works likely to stimulate economic 
recovery and to the application of a monetary policy which will 
make possible the expansion of credit required for the speeding 
up of such works and ensure the lowest possible rate of interest 
on the loans ; and 

Whereas at the end of the war public authorities will be 
faced with the great need to repair the damage caused by the 
war, to restore and replace existing public works, and to provide 
new public works and services ; and 

Whereas public works constitute a large element in the 
economic life of all nations, and public works programmes are 
an important method by which levels of productivity can be 
increased, and by which levels of living of all peoples can be 
raised ; and 

Whereas it is important in the transition from war to peace 
that public and private enterprise should be co-ordinated to 
assure the prompt and orderly use of human and material 
resources, avoiding on the one hand rush demands for materials 
which would leave contractors temporarily in short supply and 
on the other hand inadequate development of demand ; 

The Conference recommends the Members of the Organisa¬ 
tion to apply the following general principles, and to communi¬ 
cate information to the International Labour Office, as reques- 
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ted by the Governing Body, concerning the measures taken 
to give effect to these principles : 

1. Each Member should prepare a long-term development 
programme which can be accelerated or slowed down in accord¬ 
ance with the employment situation in different parts of the 
country. 

2. Special attention should be paid to the importance of 
timing the execution of the works and the ordering of supplies, 
so as to limit the demand for labour at a time when there is 
already full employment and to increase it at a time when 
there is unemployment. 

3. In applying this policy, consideration should be given not 
only to the employment situation in the country as a whole but 
also to the situation in each area and to the particular types 
of skill available in the area concerned. 

4. Local authorities and others responsible for framing 
schemes for employment should be informed by their central 
authorities at the earliest possible moment what financial 
support will be forthcoming, so that the local authorities and 
technical services may proceed without further delay to prepare 
plans and to make such practical preparation as would enable 
large numbers of demobilised soldiers to be absorbed as soon 
as they are available. 
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TWENTY-SEVENTH SESSION 
(Paris, 15 October-5 November 1945) 

Recommendation 74 


Recommendation eoneerning minimum Standards of Social 
Policy in Dependent Territories (Supplementary Provisions) 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Paris by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-seventh Session on 15 October 1945, and 

Having decided upon the adoption of certain proposals with 
regard to minimum standards of social policy in depen¬ 
dent territories (supplementary provisions), which ,is 
the fifth item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this fifth day of November of the year one thousand 
nine hundred and forty-five the following Recommendation, 
which may be cited as the Social Policy in Dependent Territories 
(Supplementary Provisions) Recommendation, 1945 : 

Whereas Chapter XI of the Charter of the United Nations, 
being the Declaration regarding Non-Self-Governing Teri’i- 
tories, affirms the principle that the interests of the inhabitants 
of all such territories are paramount, and establishes the obliga¬ 
tion of metropolitan States, as a sacred trust, to ensure the 
political, economic, social and educational advancement of the 
peoples of these territories ; and 

Whereas the International Labour Conference adopted on 
12 May 1944, in the course of its Twenty-sixth Session, a 
Recommendation concerning minimum standards of social policy 
in dependent territories ; and 

Whereas it is desirable to provide for the application to 
dependent territories of minimum standards supplementing 
those adopted in 1944 ; 

The Conference makes the following recommendations : 

1. Each Member of the International Labour Organisation 
which is responsible for any dependent territory should take all 
steps within its competence to secure the effective application 
in each such territory of the minimum standai’ds set foi’th 
in the Annex to this Recommendation, and in particular should 
bring this Recommendation before the authority or authorities 
competent to make effective in each such territory the minimum 
standards set forth in the Annex. 


20 
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2. Each Member of the Organisation should, if it approves 
this Recommendation, communicate to the Director-General 
of the International Labour Office at the earliest possible date 
particulars of the action taken to make effective the minimum 
standards set forth in the Annex in respect of each dependent 
territory for which the Member in question is responsible, and 
thereafter should report to the International Labour Office, 
from time to time, as requested by the Governing Body, concern¬ 
ing the action taken to give effect to the Recommendation. 

3. The standards set forth in the Annex to this Recommen¬ 
dation should be regarded as minimum standards, which do not 
qualify or impair any obligation to apply higher standards 
incumbent upon any Member of the Organisation under the 
Constitution of the Organisation or under any International 
Labour Convention which the Member may have ratified, and 
should in no case be so interpi'eted or applied as to lessen the 
protection afforded by existing legislation to the workers con¬ 
cerned. 


ANNEX 

Section 1. Wages and Tiikift 
Article 1 

1. It shall be an aim of policy to encourage the development 
of machinery of collective bargaining whereby minimum rates 
of wages may be fixed through negotiations between employers’ 
and workers’ organisations. 

2. In all cases in which the competent authority has reason 
to believe that the workers’ organisations have not arrived at 
the stage of development necessary to enable them to negotiate 
on a footing of equality with the employers’ organisations, 
specially qualified persons shall be nominated to assist the 
workers in the course of the negotiations by giving them inform¬ 
ation and advice and, if need be, to act in their name. These 
measures shall be taken and such nominations made after 
consultation with the labour inspectorate where such exists. 
Persons so nominated shall assist in the early development of 
workers’ organisations by advice and guidance. 

Article 2 

1. Where no adequate arrangements exist for the effective 
fixing of minimum wages by collective agreement, official 
machinery whereby minimum rates of wages can be fixed for 
the workers shall be created and maintained. 

2. Any minimum rates so fixed by decision of the competent 
authority shall observe the principle of equal remuneration for 
men and women for work of equal value. 
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3. Representatives of the employers and workers concerned, 
including representatives of their respective organisations, 
where such exist, shall be associated in the operation of the 
minimum wage-fixing machinery, in such manner and to such 
extent, but in any case in equal numbers and on equal terms, 
as may be determined by the competent authority. 

4. Minimum rates of wages which have been fixed by the 
competent authority shall be binding on the employers and 
workers concerned so as not to be subject to abatement by 
agreement between employers and workers without the express 
consent of the competent authority. 

5. The necessary measures shall be taken to ensure that 
the employers and workers concerned are informed of the 
minimum rates of wages in force and that wages are not paid 
at less than these rates in cases where they are applicable. 

6. A worker to whom the minimum rates are applicable 
and who has been paid wages at less than these rates shall 
be entitled to recover, by judicial or other legalised proceedings, 
the amount by which he has been underpaid, subject to such 
limitation of time as may be determined by the competent 
authority. 

Article 3 

1. The necessary measures shall be taken to ensure the 
proper payment of all wages earned and employers shall be 
required to keep registers of wage payments, to issue to 
workers statements of wage payments, and to take other appro¬ 
priate steps to facilitate the necessary supervision. 

2. Wages shall normally be paid in cash only and direct 
to the individual worker. 

3. Unless there is an established local custom to the 
contrary, the continuance of which is desired by the workers, 
wages shall be paid regularly at such intervals as will lessen the 
likelihood of indebtedness among the wage earners. 

4. Where food, housing, clothing and other essential supplies 
and services form part of remuneration, all practicable steps 
shall be taken by the competent authority to control strictly 
their adequacy and their cash value. 

5. All practicable measures shall be taken— 

(a) to inform the workers of their wage rights ; 

(h) to prevent any unauthorised deductions from wages ; and 
(c) to restrict the amounts deductable from wages in respect 
of supplies and services forming part of remuneration to 
the cash value thereof. 

Article 

1. Voluntcuy forms of thrift among wage earners and inde¬ 
pendent producers shall be encouraged. 
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2. The maximum amounts and manner of repayment 
of advances on wages shall be regulated by the competent 
authority. 

3. The competent authority shall limit the amount of 
advances which may be paid to a worker who has been engaged 
from outside the territory. The amount of any such advances 
shall be clearly explained to the worker. Any advance made 
in excess of the amount laid down by the competent authority 
shall be ii'recoverable at law. 

4. All practicable measures shall be taken for the protection 
of wage earners and independent producers against usury, in 
particular by action aiming at the reduction of rates of interest 
on loans, by the control of the operations of money lenders, 
and by the encouragement of facilities for borrowing money 
for appropriate purposes through co-operative credit organisa¬ 
tions or through institutions which are under the control of the 
competent authority. 


Article 5 

1. Where deferred pay schemes are in existence or are 
being established— 

(a) their rules and operations shall be supervised by the 
competent authority, and in particular employers shall, 
where the competent authority is not satisfied that the 
funds are suitably invested, be required to furnish secu¬ 
rity for their obligations under such schemes ; 

(h) representatives of the wage earners, including representa¬ 
tives of their organisations where such exist, shall be 
associated in the operation of such schemes. 

2. It shall be an aim of policy, as soon as the economic 
evolution of a territory permits, progressively to eliminate 
defeiTed pay schemes and to establish, without prejudice to 
provident or superannuation schemes, systems of retirement 
allowances, including provisions for contributions by the 
Government or employers or both as well as by the workers. 

Article 6 

1. It shall be an aim of policy effectively to establish the 
principle of equal wages for work of equal value in the same 
operation and undertaking and to prevent discrimination direc¬ 
ted against workers by reason of their race, religion or sex 
in respect of opportunities for employment and promotion and 
in respect of wage rates. 

2. All practicable measures shall be taken to lessen any 
existing differences in wage rates which are due to discrimi¬ 
nation by reason of race, religion or sex by raising the rates 
applicable to the lower paid workers. 
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3. Workers engaged for employment from outside any 
dependent territory may be granted additional payments to 
meet any reasonable personal or family expenses resulting from 
employment away from their homes. 

Section 2. Labour Aspects of Land Policies 
Article 7 

The following shall be among the measures to bo considered 
by the competent authorities for the promotion of productive 
capacity and the improvement of standards of living of primary 
producers : 

(a) the elimination to the fullest practicable extent of the 
causes of chronic indebtedness ; 

(b) the control of the alienation of agricultural land to non¬ 
agriculturalists so as to ensure that such alienation takes 
place only when it is in the best interest of the territory ; 

(c) the supervision of tenancy arrangements and of working 
conditions with a view to securing for tenants and labour¬ 
ers the highest practicable standards of living and an 
equitable share in any advantages which may result from 
improvements in productivity or in price levels. 

Section 3. Social Security 
Article 8 

Provision shall be made by law at the earliest possible date 
for the payment of compensation to employed persons in case 
of incapacity for work caused by accidents arising out of and 
in the course of their employment, and to their dependent 
survivors in case of death caused by such accidents, and for 
the medical care of persons injured by such accidents : 

(a) in case of incapacity, compensation shall be paid not later 
than as from the fifth day after the accident, but, if the 
incapacity lasts for more than four weeks, compensation 
shall be payable as from the first day of incapacity ; 

(b) all measures practicable under local conditions shall be 
taken to restore as quickly as possible the earning capa¬ 
city of injured workers; 

(c) unless otherwise provided by a general social insurance 
scheme, the cost of compensation shall be borne by em- 
ployei*s, and, as soon and so far as possible, shall be 
covered by a system of compulsory insurance not carried 
on for profit; 

(d) the law and all procedures relating to compensation shall 
be as simple as possible; in particular, a public officer 
shall be responsible for seeing that injured workers receive 
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the compensation to which they are entitled, and claims 
shall be settled by summary and informal procedure. 

Article 9 

Where the injury results in permanent incapacity of other 
than a minor character or death, the compensation payable to 
the injured worker or his dependants shall be in the form of 
periodical payments : Provided that it may be wholly or partially 
paid in a lump sum if the competent authority is satisfied that 
it will be properly utilised or considers it impracticable properly 
to control periodical payments. It shall, however, be an aim 
of policy to eliminate the system of lump sum payments in 
favour of periodical payments. 

Article 10 

The provisions of Articles 8 and 9 shall, where appropriate, 
apply to workmen’s compensation for occupational diseases. 

Article 11 

1. There shall be equality of treatment for national and 
foreign workers in respect of workmen’s compensation for acci¬ 
dents and occupational diseases. 

2. Foreign workers who are entitled to workmen’s compen¬ 
sation benefits and who are returning to their countries of origin 
shall be entitled to any compensation which would have been due 
to them if they had remained in the territory of employment. 
If benefit payments are periodical, they shall continue to receive 
such benefits or be granted a lump sum in lieu thereof. 

Article 12 

1. It shall be an aim of policy, in areas where substantial 
numbers of the workers normally earn their living by wage 
earning, to introduce compulsory insurance for the protection of 
wage earners and their dependants in cases of sickness and 
maternity, old age, death of the breadwinner and unemployment. 
As soon as the necessary conditions for the operation of such 
insurance ai’e present, arrangements to that end shall be 
inaugurated. 

2. It shall be an aim of policy to provide, through compul¬ 
sory sickness and maternity insurance, medical care for injured 
persons and their dependants, in so far as such care is not 
already provided as a free public service. 

Section 4. Placing op Workers 

Article 13 

1. Where employment or migration is on a sufficient scale, 
provision shall be made for a system of free public employment 
offices. 
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2. Where the nature of labour migration so requires, 
properly equipped rest houses shall be provided by the com¬ 
petent authority. 

3. Any systems which may be operated by associations of 
employers or of organised workers for the placing of workers 
and for their welfare during journeys to and from employment 
shall be without cost to the workers and under the close super¬ 
vision of the competent authority. 


Section 5. Hours and Holidays 
Article Ilf 

1. The maximum hours of work in industrial and commer¬ 
cial undertakings shall be fixed by the competent authority. 

2. So far as practicable, the maximum hours of work in 
agricultural undertakings shall be fixed by the competent 
authority. 

3. The reports communicated to the International Labour 
Office in accordance with paragraph 2 of this Recommendation 
shall contain full information concerning the measures taken to 
regulate hours, including information on the limits of the hours 
prescribed, any provisions for minimum periods of unbroken 
rest, any special limitations for unhealthy, dangerous or onerous 
operations, any special arrangements for particular operations, 
any exceptions permitted for seasonal employment, and the 
methods of application of the regulations. 

Article 15 

1. Workers employed in industrial and commercial under¬ 
takings shall be granted in every period of seven days a period of 
rest comprising at least twenty-four consecutive hours, but 
wherever appropriate to the customs of the workers, a propor¬ 
tionate period of rest calculated over a longer period than one 
week is permissible. 

2. Such provision for weekly rest shall be extended as 
soon as possible to agricultural undertakings subject to such 
adaptations as may be necessary to take account of the require¬ 
ments of production. 

3. The period of rest shall wherever possible be granted 
simultaneously to the whole of the staff of each undertaking and 
be fixed so as to coincide with the days already established by 
the customs of the workers. 

4. Total or partial exceptions may be authorised by the 
competent authority when considered necessary. Overtime shall 
be compensated by wages substantially in excess of the normal 
rates whenever there is encroachment on the rest period. 
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Article 16 

1. As soon as practicable, provision shall be made entitling 
workers employed in industrial and commercial undertakings to 
an annual holiday with pay of at least twelve working days, after 
one year of substantially regular employment. Where the 
employment of a worker is terminated after the completion of 
six months’ service for a reason other than misconduct on his 
part he shall be entitled to a pro rata payment in lieu of an 
annual holiday. 

2. It shall be an aim of policy to establish, wherever practic¬ 
able, that workers employed in agricultural undertakings shall 
be entitled, after one year of substantially regular employment, 
to an annual holiday with pay of at least twelve working days. 
Where the employment of a worker is terminated after the 
completion of six months’ service for a reason other than mis¬ 
conduct on his part he shall be entitled to a pro rata payment 
in lieu of an annual holiday. 

3. Where workei’s are employed at considerable distances 
from their homes, a holiday calculated on the same basis over 
a longer period of employment may be substituted for the 
annual holiday with pay of twelve working days. 

4. Where workers arc employed at distances from their 
homes where they have been recmited or engaged, all practic¬ 
able means shall be taken to facilitate their visiting their homes 
during holidays with pay. 


Article 17 

Where the competent authority is satisfied that hours of 
work, weekly rest or annual holidays with pay are adequately 
regulated by collective agreements or awards which cover a 
substantial number of the workers concerned, such agreements 
or awards may be regarded as satisfying the relevant provisions 
of this Section. 

Skction G. Powers of Labour iNsrECTORS 
Article 18 

1. Inspectors appointed by the competent authority and 
provided with credentials shall be authorised by law to exercise 
the following powers for the purpose of carrying out their 
duties; 

(a) the power to visit and inspect, at any hour of the day 
or night, places where they may have reasonable cause 
to believe that persons under the protection of the law 
are employed; 

(b) the power to enter by day any place which they may have 
reasonable cause to believe to be an undertaking, or part 
thereof, subject to their supervision ; 
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(c) the power to question any person employed in the under¬ 
taking, either alone or in the presence of witnesses, or 

. to apply for information to any other person whose 
evidence they may consider necessary ; 

(d) the power to require to be shown any registers or docu¬ 
ments which the laws regulating conditions of work require 
to be kept. 

2. Before leaving the undertaking, inspectors shall, if pos¬ 
sible, notify the employer or his representative of their visit, 
unless they consider such a notification may be prejudicial to the 
performance of their duties. 


Srction 7. Conciliation 
Article 19 

1. All procedures for the investigation and settlement of 
disputes between employer and worker shall be as simple as 
possible. 

2. Employers and workers shall be encouraged to reach 
fair settlements of disputes by conciliation without recourse to 
courts of law. For this purpose all practicable measures shall 
be taken to consult and associate the representatives of organ¬ 
isations of employers and workers in the establishment and 
working of conciliation machinery. 

3. Subject to the operation of such machinery, public offi¬ 
cers shall be responsible for the investigation of disputes and 
shall endeavour to promote conciliation and to assist the parties 
in arriving at a fair settlement. Where practicable, these 
officers shall be officers especially assigned to such duties. 


Section 8. Health and Safety in Employment 
Article 20 

1. Minimum conditions shall be prescribed for the protec¬ 
tion of the health, safety and welfare of workers in industrial 
undertakings and in other undertakings where the machinery 
used or the operations performed render such measures neces¬ 
sary. 

2. Machinery imported from abroad shall be equipped with 
the safety devices prescribed in the territory of importation. 
If the competent authority in the territory of importation has 
not prescribed the necessary safety devices for any imported 
machinery, such machinery shall be equipped with the devices 
prescribed in the country of manufacture. 

3. So far as possible the safety devices shall be incor¬ 
porated in the original design of the machinery. 


20 * 
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Article 21 

1. Consideration shall be given to the application to depen¬ 
dent territories of the provisions of the Protection against 
Accidents (Dockers) Convention (Revised), 1932, in particular 
in the case of large ports and wherever new machinery is 
installed for the loading or unloading of ships, whether berthed 
in docks, at buoy or at anchorage. 

2. Consideration shall be given to the desirability of ratify¬ 
ing the Protection against Accidents (Dockers) Convention 
(Revised), 1932, by such States responsible for dependent terri¬ 
tories possessing ports as have not already done so. 

Article 22 

As soon as possible, provision shall be made requiring the 
gross weight of any package or object of one thousand kilo¬ 
grams (one metric ton) or more consigned within any territory 
for transport by sea or inland waterway to be plainly and durably 
marked on the package or object before it is loaded on any 
vessel. 


Article 23 

1. In order to secure the adoption of the most suitable 
safety means for preventing accidents and diseases, the follow¬ 
ing principles shall be applied : 

(a) the notification of all accidents to the competent autho¬ 
rities shall be required, and one of the essential duties of 
the inspectors appointed by the competent authority shall 
be to investigate accidents, and more especially those of a 
serious or recurring character, with a view to ascertaining 
by what measures they can be prevented ; 

(b) inspectors shall inform and advise employers’ and workers’ 
organisations on the best standards of health and safety ; 

(c) inspectors shall encourage the collaboration of employers, 
managing staff and workers for the promotion of personal 
caution, safety methods and the perfecting of safety 
equipment; 

(d) inspectors shall endeavour to promote the improvement 
and perfecting of measures of health and safety, by the 
systematic study of technical methods for the internal 
equipment of undertakings, by special investigations into 
problems of health and safety, and by any other means. 

2. In territories where it is considered preferable to have 
a special organisation for accident insurance and prevention 
completely independent of the inspectorate, the special officers 
of such an organisation shall be guided by the foregoing 
principles. 
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Section 9. Information 
Article 21). 

The competent authority shall assume responsibility for 
making widely known the nature and significance of the 
measures adopted in conformity with the foregoing articles and 
the articles of the Social Policy in Dependent Territories Recom¬ 
mendation, 1944, for the information of the workers and their 
families, and of the employers. Workers’ organisations and 
employers’ organisations, where such exist, shall be utilised as 
channels for this information. Wherever practicable, such 
information shall be made available in the local vernaculars. 


Section 10. Definitions and Scope 
Article 25 

For the purposes of the present Anne.x— 

(a) the term “ agricultural undertaking ” may be defined so as 
to include processes conducted on the undertaking for the 
preservation and despatch of the agricultural products of 
the undertaking, unless it is desired to classify these 
processes as parts of an industrial undertaking ; 

(b) the term “ commercial undei'taking ” includes— 

(i) commercial establishments and offices including 
establishments engaging wholly or mainly in the sale, 
purchase, distribution, insurance, negotiation, loan, 
or administration of goods or services of any kind; 

(ii) establishments for the treatment or care particularly 
of the aged, infirm, sick, destitute, or mentally unfit; 

(iii) hotels, restaurants, boarding houses, clubs, cafes, and 
other refreshment houses; 

(iv) theatres and places of public amusement; and 

(v) any establishment similar in character to those 
enumerated in sub-paragraphs (i), (ii), (iii), and (iv) 
above ; 

(c) the term “industrial undertaking” includes— 

(i) undertakings in which articles are manufactui ed, 
altered, cleaned, repaired, ornamented, finished, 
adapted for sale, broken up or demolished, or in 
which materials are transformed, including under¬ 
takings engaged in shipbuilding, in the generation, 
transformation or transmission of electricity, in the 
production or distribution of gas or motive power of 
any kind, in the purification or distribution of water, 
or in heating; 

(ii) undertakings engaged in the construction, reconstruc¬ 
tion, maintenance, repair, alteration, or demolition of 



604 B. 74: Social Policy in Dependent Territories 

(Supplementary Provisions) Recommendation, 1945 

any one or more of the following : buildings, railways, 
tramways, airports, harbours, docks, piers, works of 
protection against floods or coast erosion, canals, 
works for the purpose of inland, maritime or aerial 
navigation, roads, tunnels, bridges, viaducts, sewers, 
drains, wells, irrigation or drainage works, telecom¬ 
munication installations, works for the production or 
distribution of electricity or gas, pipelines, water¬ 
works, and undertakings engaged in other similar 
works or in the preparation for or laying the foun¬ 
dations of any such work or structure ; 

(iii) mines, quarries or other works for the extraction of 
minerals from the earth ; and 

(iv) undertakings engaged in the transport of passengers 
or goods, excluding transport by hand, unless such 
undertakings are regarded as parts of the operation 
of an agricultural or commercial undertaking; 

(d) the terms “agricultural undertaking”, “commercial 
undertaking ” and “ industrial undertaking ” include both 
public and private undertakings. 

Article 26 

The competent authority may, by public regulations published 
beforehand, exclude from the application of the provisions of the 
present Annex undertakings or vessels in I’espect of which, from 
their nature and size, adequate supervision may be imprac¬ 
ticable. 
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TWENTY-EIGIITH SESSION 
(Seattle, G-29 June 1946) 


Convention 68 

Convention coneerniim Food and Catering for (Irews 
on Board Ship ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Seattle by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-eighth Session on 6 June 1946, and 
Having decided upon the adoption of certain proposals with 
regard to food and catering for crews on board shi^ 
which is the fourth item on the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-seventh day of June of the year one tho^and 
nine hundred and forty-six the following Convention, which may 
be cited as the Food and Catering (Ships’ Crews) Convention, 
1946 : 


Article 1 

1, Every Member of the International Labour Organisation 
for which this Convention is in force is responsible for the 
promotion of a proper standard of food supply and catering 
service for the crews of its sea-going vessels, whether pubhely 
or privately owned, which are engaged in the transport of c^o 
or passengers for the purpose of trade and registered in a 
territory for which this Convention is in force. 

2, National laws or regulations or, in the absence of such 
laws or regulations, collective agreements between employers 
and workers, shall determine the vessels or classes of vessels 
which are to be regarded as sea-going vessels for the purpose of 
this Convention. 


Article 2 

The following functions shall be discharged by the competent 
authority, except in so far as these functions are adequately 
discharged in virtue of collective agreements : 

(a) the framing and enforcement of regulations concerning 
food and water supplies, catering, and the construction, 
location, ventilation, heating, lighting, water system and 

‘ This Convention had not eoino into force by 1 .Tami iry 1949. 
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equipment of galleys and other catering department spaces 
on board ship, including store rooms and refrigerated 
chambers ; 

(h) the inspection of food and water supplies and of the 
accommodation, arrangements and equipment on board 
ship for the storage, handling and preparation of food; 

(c) the certification of such members of the catering depart¬ 
ment staff as are required to possess prescribed qualifi¬ 
cations ; 

(d) research into, and educational and propaganda work con¬ 
cerning, methods of ensuring proper food supply and 
catering service. 


Article 3 

1. The competent authority shall work in close co-operation 
with the organisations of shipowners and seafarers and with 
national or local authorities concerned with questions of food 
and health, and may where necessary utilise the services of 
such authorities. 

2. The activities of the various authorities shall be duly 
co-ordinated so as to avoid overlapping or uncertainty of juris¬ 
diction. 


Article k 

The competent authority shall have a permanent staff of 
qualified persons, including inspectors. 

Article 5 

1. Each Member shall maintain in force laws or regulations 
concerning food supply and catering arrangements designed 
to secure the health and well-being of the crews of the vessels 
mentioned in Article 1. 

2. These laws or regulations shall require— 

(a) the provision of food and water supplies which, having 
regard to the size of the crew and the duration and 
nature of the voyage, are suitable in respect of quantity, 
nutritive value, quality and variety ; 

(b) the arrangement and equipment of the catering depart¬ 
ment in every vessel in such a manner as to permit of the 
service of proper meals to the members of the crew. 

Article 6 

National laws or regulations shall provide for a system of 
inspection by the competent authority of— 

(a) supplies of food and water ; 

(b) all spaces and equipment used for the storage and handling 
of food and water ; 

(c) galley and other equipment for the preparation and service 
of meals; and 
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(d) the qualification of such members of the catering depart¬ 
ment of the crew as are required by such laws or regu¬ 
lations to possess prescribed qualifications. 

Article 7 

1. National laws or regulations or, in the absence of such 
laws or regulations, collective agreements between employers 
and workers shall provide for inspection at sea at prescribed 
intervals by the master, or an officer specially deputed for the 
purpose by him, together with a responsible member of the 
catering department of— 

(a) supplies of food and water ; 

(h) all spaces and equipment used for the storage and handling 
of food and water, and galley and other equipment for the 
preparation and service of meals. 

2. The results of each such inspection shall be recorded. 

Article 8 

A special inspection shall be made by the representatives of 
the competent authority of the territory of registration on 
written complaint made by a number or proportion of the crew 
prescribed by national laws or regulations or on behalf of a 
recognised organisation of shipowners or seafarers. In order 
to avoid delay in sailing, such complaints should be submitted 
as soon as possible and at least twenty-four hours before the 
scheduled time of departure from port. 

Article 9 

1. Inspectors shall have authority to make recommenda¬ 
tions to the owner of a ship, or to the master or other person 
responsible, with a view to the improvement of the standard 
of catering. 

2. National laws or regulations shall prescribe penalties 
for— 

(a) failure by an owner, master, member of the crew, or 
other person responsible to comply with the requirements 
of the national laws or regulations in force ; and 

(b) any attempt to obstruct an inspector in the discharge of 
his duties. 

3. Inspectors shall submit regularly to the competent 
authority reports framed on uniform lines dealing with their 
work and its results. 


Article 10 

1. The competent authority shall prepare an annual report. 

2. The annual report shall be issued as soon as practicable 
after the end of the year to which it relates and shall be made 
readily available to all bodies and persons concerned. 
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3. Copies of the annual report shall be transmitted to the 
International Labour Office. 

Article 11 

1. Courses of training for employment in the catering 
department of sea-going ships shall be organised either in ap¬ 
proved schools or by means of other arrangements acceptable 
to both shipowners’ and seafarers’ organisations. 

2. Facilities shall be provided for refresher courses to enable 
persons already trained to bring their knowledge and skill up to 
date. 


Article 12 

1. The competent authority shall collect up-to-date inform¬ 
ation on nutrition and on methods of purchasing, storing, 
preserving, cooking and serving food, with special reference to 
the requirements of catering on board ship. 

2. This information shall be made available, free of charge 
or at reasonable cost, to manufacturers of and ti'aders in ships’ 
food supplies and equipment, ships’ masters, stewards and 
cooks, and shipowners and seafarers and their organisations 
generally; appropriate forms of publicity, such as manuals, 
brochures, posters, charts or advertisements in trade journals, 
shall be used for this purpose. 

3. The competent authority shall issue recommendations to 
avoid wastage of food, facilitate the maintenance of a proper 
standard of cleanliness, and ensure the maximum practicable 
convenience in working. 


Article 13 

Any of the functions of the competent authority in respect 
of the certification of catering department staff and the collec¬ 
tion and distribution of information may be discharged by 
delegating the work, or part of it, to a central organisation or 
authority exercising similar functions in respect of seafarers 
generally. 

Article 11/. 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 15 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifications 
have been registered with the Director-General. 

2. It shall come into force six months after the date on 
which there have been registered ratifications by nine of the 
following countries ; United States of America, Argentine Repub- 
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lie, Australia, Belgium, Brazil, Canada, Chile, China, Denmark, 
Finland, France, United Kingdom of Great Britain and Northern 
Ireland, Greece, India, Ireland, Italy, Netherlands, Norway, 
Poland, Portugal, Sweden, Turkey and Yugoslavia, including at 
least five countries each of which has at least one million gross 
register tons of shipping. This provision is included for the 
purpose of facilitating and encouraging early ratification of the 
Convention by Member States. 

3. Thereafter, this Convention shall come into force for 
any Member six months after the date on which its ratification 
has been registered. 


Article 16 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention comes into force, by an act communicated 
to the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 17 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the last of the ratifications required to bring the 
Convention into force, the Director-General shall draw the 
attention of the Members of the Organisation to the date upon 
which the Convention will come into force. 

Article 18 

The Director-General of the International Labour Office shall 
communicate to the Secretary-General of the United Nations for 
registration in accordance with Article 102 of the Charter of the 
United Nations full particulars of all ratifications and acts of 
denunciation registered by him in accordance with the pro¬ 
visions of the preceding articles. 

Article 19 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
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the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Confer¬ 
ence the question of its revision in whole or in part. 

Article 20 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Conven¬ 
tion otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 16 above, if and when the new revising Convention 
shall have come into force; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to rati¬ 
fication by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 21 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 


Convention 69 


Convention eoncernint] (he Certification of Ships’ Cooks ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Seattle by the Governing Body 
of the International Labour Office, and having met in its 
Twenty-eighth Session on 6 June 1946, and 

Having decided upon the adoption of certain proposals with 
regard to the certification of ships’ cooks, which is 
included in the fourth item on the agenda of the Session, 
and 

Having determined that these proposals shall take the 
form of an international Convention, 
adopts this twenty-seventh day of June of the year one thousand 
nine hundred and fortv-six the following Convention, which may 
be cited as the Certification of Ships’ Cooks Convention 1946 : 

Article 1 

1. This Convention applies to sea-going vessels, whether 
publicly or privately owned, which are engaged in the transport 

1 This* Convention had not come into force by 1 January 1949. 
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of cargo or passengers for the purpose of trade and re^stered 
in a territory for which this Convention is in force. 

2. National laws or regulations or, in the absence of such 
laws or regulations, collective agreements between employei’S 
and workers shall determine the vessels or classes of vessels 
which are to be regarded as sea-going vessels for the purpose of 
this Convention. 


Article 2 

For the purpose of this Convention the term “ ship’s cook ” 
means the person directly responsible for the preparation of 
meals for the crew of the ship. 

Article 3 

1. No person shall be engaged as ship’s cook on board any 
vessel to which this Convention applies unless he holds a 
certificate of qualification as ship’s cook granted in accordance 
with the provisions of the following articles. 

2. Provided that the competent authority may grant 
exemptions from the provisions of this Article if in its opinion 
there is an inadequate supply of certificated ships’ cooks. 

Article if 

1. The competent authority shall make arrangements for 
the holding of examinations and for the gi’anting of certificates 
of qualification. 

2. No person shall be granted a certificate of qualification 
unless— 

(a) he has reached a minimum age to be prescribed by the 
competent authority; 

(h) he has served at sea for a minimum period to be prescribed 
by the competent authority ; and 
(c) he has passed an examination to be prescribed by the 
competent authority. 

3. The prescribed examination shall provide a practical test 
of the candidate’s ability to prepare meals ; it shall also include 
a test of his knowledge of food values, the drawing up of varied 
and properly balanced menus, and the handling and storage of 
food on board ship. 

4. The prescribed examination may be conducted and 
certificates granted either directly by the competent authority 
or, subject to its control, by an approved school for the training 
of cooks or other approved body. 

Article 5 

Article 3 of this Convention shall apply after the expiration 
of a period not exceeding three years from the date of entry 
into force of the Convention for the territory where the vessel 
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is registered: Provided that, in the case of a seaman who has 
had a satisfactory record of two years’ service as cook before 
the expiration of the aforesaid period, national laws or regul¬ 
ations may provide for the acceptance of a certificate of such 
service as equivalent to a certificate of qualification. 

Article 6 

The competent authority may provide for the recognition 
of certificates of qualification issued in other territories. 

Article 7 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 8 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force six months after the date on 
which there have been registered ratifications by nine of the 
following countries: United States of America, Argentine 
Republic, Australia, Belgium, Brazil, Canada, Chile, China, 
Denmark, Finland, France, United Kingdom of Great Britain 
and Northern Ireland, Greece, India, Ireland, Italy, Netherlands, 
Norway, Poland, Portugal, Sweden, Turkey and Yugoslavia, 
including at least five countries each of which has at least one 
million gross register tons of shipping. This provision is 
included for the purpose of facilitating and encouraging early 
ratification of the Convention by Member States. 

3. Thereafter, this Convention shall come into force for 
any Member six months after the date on which its ratification 
has been registered. 


Article 9 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 
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Article 10 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the last of the ratifications required to bring 
the Convention into force, the Director-General shall draw the 
attention of the Members of the Organisation to the date upon 
which the Convention will come into force. 

Article 11 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications 
and acts of denunciation registered by him in accordance with 
the provisions of the preceding articles. 

Article 12 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention 
and shall consider the desirability of placing on the agenda 
of the Conference the question of its revision in whole or in 
part. 


Article 13 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation of 
this Convention, notwithstanding the provisions of 
Article 9 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 14 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 
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Convention 70 


Convention concerning Social Security for Seafarers ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Seattle by the Governing Body 
of the International Labour Office, and having met in its 
Twenty-eighth Session on 6 June 1946, and 
Having decided upon the adoption of certain proposals with 
regard to social security for seafarers, which is the 
second item on the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and forty-six the following Convention, which may 
be cited as the Social Security (Seafarers) Convention, 1946 : 

Article 1 

1. In this Convention— 

(a) the term “seafarer” includes every person employed on 
board or in the service of any sea-going vessel, other than 
a ship of war, which is registered in a territory for which 
this Convention is in force ; 

(h) the term “ dependant ” shall have the meaning assigned 
to it by national laws or regulations ; and 
(c) the term “ repatriation ” means transportation to a port 
to which a seafarer is entitled to be returned in accord¬ 
ance with national laws or regulations. 

2. Any Member may in its national laws or regulations 
make such exceptions as it deems necessary in respect of— 

(a) persons employed on board or in the service of— 

(i) vessels of public authorities when such vessels are 
not engaged in trade ; 

(ii) coastwise fishing boats ; 

(iii) boats of less than twenty-five tons gross register 
tonnage ; 

(iv) wooden ships of primitive build such as dhows and 
junks ; and 

(v) in so far as ships registered in India are concerned 
and for a period not exceeding five years from the 
date of registration of the ratification of this Con¬ 
vention by India, home trade vessels of a gross 
register tonnage not exceeding 300 tons ; 

(h) members of the' shipowner’s family ; 

(c) pilots not members of the crew ; 


> This Convention had not come into force by 1 January 1949. 
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(d) pei'sons employed on board or in the service of the ship 

employer other than the shipowner, except radio 
officers or operators and catering staff ; 

(e) persons employed in port who are not ordinarily employed 

SGcl I 

(f) salaried employees in the service of a national public 
authority who are entitled to benefits at least equivalent 
on the whole to those provided for in this Convention ; 

(9) persons not remunerated for their services or remunerated 
only by a nominal salary or wage ; 

(h) persons working exclusively on their own account. 

3. Where any benefit provided for in this Convention is 
furnished otherwise than in virtue of national laws or regul¬ 
ations relating to the liability of the shipowner in respect of 
sickness, injury or death of seafarers, such further exceptions 
as are deemed necessary may be made in national laws, regul¬ 
ations or collective agreements in respect of the right to such 
benefit and any obligation to contribute of— 

(a) persons remunerated exclusively by a share of profits ; 

(b) persons employed on board or in the service of fishing 
vessels for whom an exception is not already permitted 
under paragraph 2 (a) (ii) of this Article or on board or 
in the service of vessels engaged in hunting seals ; 

(c) persons employed on board or in the service of whale- 
catching, floating factory or transport vessels or otherwise 
for the purpose of whaling or similar operations under 
conditions regulated by the provisions of a special collec¬ 
tive whaling or similar agreement determining the rates 
of pay, hours of work and other conditions of service 
concluded by an organisation of seafarers concerned ; 

(d) persons employed on board or in the service of vessels 
which are not engaged in the transport of cargo or 
passengers for the purposes of trade ; and 

(e) persons employed on board or in the service of vessels 
of less than 200 gross register tons. 

Article 2 

1. Seafarers and their dependants who are resident and 
present in the territory of a Member shall be entitled in virtue 
of the seafarer’s employment on board or in the service of 
vessels registered in the territory of that Member to the follow¬ 
ing benefits: 

(a) seafarers shall be entitled to medical benefit not le.ss 
favourable in respect of conditions of award, extent and 
duration than that to which industrial workers are 
entitled; in so far as industrial workers are not entitled 
to medical benefit, seafarers shall be entitled to proper 
and sufficient medical care ; 
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(h) seafai'ers shall be entitled in respect of incapacity for 
work (whether due to employment injury or not) and in 
respect of unemployment and old age to cash benefits not 
less favourable in respect of conditions of award, amount 
and duration than those to which industrial workers are 
entitled; in so far as industrial workers are not entitled 
to cash benefits in respect of incapacity for work (whether 
due to employment injury or not) seafarers shall be 
entitled to such benefits at rates commensurate, having 
regard to the standard of living in the territory, with their 
needs and those of their dependants ; 

(c) the dependants of a seafarer shall be entitled to medical 
benefit not less favourable in respect of conditions of 
award, extent and duration than that to which the 
dependants of industrial workers are entitled ; 

(d) on the death of a seafarer his dependants shall be entitled 
to cash benefits not less favourable in respect of conditions 
of award, amount and duration than those to which the 
dependants of industrial workers are entitled; in so far 
as the dependants of industrial workers are not entitled 
to cash benefits in the event of the death of the worker, 
the dependants of seafarers shall be entitled to such 
benefits at a rate commensurate, having regard to the 
standard of living in the territory, with their needs. 

2. Where medical or cash benefits for seafarers and their 
dependants are provided under any special scheme, such special 
provisions (other than those resulting from shipowners’ 
liability) shall be appropriately co-ordinated or integrated with 
any scheme which applies to industrial workers and their 
dependants and provides corresponding benefits not less favour¬ 
able in respect of conditions of award, extent or amount, and 
duration. 


Article 3 

1. A seafarer resident in the territory in which the vessel 
is registered who is left behind in another territory by reason 
of injury in the service of the ship or sickness not due to his 
own wilful act shall be entitled to— 

(a) proper and sufficient medical care until he is cured or 
repatriated, whichever first occurs ; 

(b) board and lodging until he is able to obtain suitable 
employment or is repatriated, whichever first occurs ; and 

(c) repatriation. 

2. Such a seafarer shall also be entitled to an allowance 
equal to 100 per cent, of his wages (exclusive of bonuses) until 
he is able to obtain suitable employment, or until he is repat¬ 
riated, or until the expiry of a period of a length prescribed by 
national laws or regulations or by collective agreement, which 
period shall not be less than twelve weeks, whichever event first 
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nS P^fscribed period expires before the seafarer is 
able to obtain suitable employment or is repatriated, he or his 
dependants shall be entitled to any benefit under a scheme of 
cc^pulsory social insurance or workmen’s compensation which 
would be payable if the seafarer were present in the territory 
of registration Any benefit payable to the seafarer or his 
dependants under such a scheme prior to the expiry of the 
prescribed period may be deducted from the allowance. 


Article 

Arrangements for the maintenance of rights in course of 
acquisition by a person who, having ceased to be subject to a 
scheme of compulsory social insurance for seafarers, becomes 
subject to such a scheme for shoreworkers, or, having ceased 
to be subject to such a scheme for shoreworkers, becomes sub¬ 
ject to such a scheme for seafarers, shall be made between the 
schemes concerned. 


Article 5 

National laws and regulations relating to the liability of 
the shipowner in respect of sickness, injury or death of sea¬ 
farers, compulsory insurance against employment injury or 
workmen’s compensation, compulsory sickness insurance and 
compulsory unemployment insurance shall ensure equality of 
treatment to seafarers and their dependants irrespective of 
nationality or race. 


Article 6 

1. National laws and regulations relating to the liability 
of the shipowner in respect of sickness, injury or death of sea¬ 
farers shall ensure equality of treatment to seafarers and their 
dependants whether or not they reside in the territory in which 
the vessel is registered. 

2. Where the laws or regulations of a Member relating to 
the liability of shipowners do not entitle seafarers resident 
outside its territory to the benefits prescribed in paragraph 1 
of Article 3, the Member shall provide these benefits by other 
laws or regulations. 


Article 7 

1. The laws and regulations of a Member relating to 
medical and cash benefits in case of employment injury shall 
not impose on seafarers or their dependants resident in the 
territory of any other Member for which this Convention is 
in effective operation any condition or limitation which does not 
apply equally to seafarers and their dependants resident in the 
territory of the first Member. 

2. Provided that no such benefits and no contributions 
towards the cost of such benefits shall be payable under the 
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scheme in force in the territory of the first Member if they are 
payable in respect of such seafarers under any scheme in force 
in the territory of the second Member. 

Article 8 

In order to facilitate continuity of insurance and to eliminate 
double contributions and double benefits, Members may enter 
into agreements providing that nationals or residents of one 
Member employed on board or in the service of a vessel 
registered in the territory of another Member shall be subject 
to an insurance or compensation scheme of the first Member 
and therefore excluded from the corresponding scheme of the 
second Member. 

Article 9 

Nothing in this Convention shall affect any law, award, 
custom or agreement between shipowners and seafarers which 
ensures to the seafarers conditions more favourable than those 
provided for by this Convention. 

Article 10 

1. Effect may be given to paragraph 2 of Article 3 of this 
Convention by ('a^ laws or regulations; (b) collective agree¬ 
ments between recognised associations of shipowners or ship¬ 
owners and recognised associations of seafarers which cover 
all seafarers to whom the said paragraph applies; or (c) a 
combination of laws or regulations and collective agreements 
between recognised associations of shipowners or shipowners 
and recognised associations of seafarers which cover all sea¬ 
farers to whom the said paragraph applies. Except as may be 
otherwise provided herein, the provisions of this Convention 
shall be made applicable to every vessel registered in the ter¬ 
ritory of the ratifying Member and to every person engaged 
on any such vessel. 

2. Each Member ratifying this Convention shall supply to 
the Director-General of the International Labour Office 
information on the measures by which the Convention is 
applied, including particulars of any collective agreements which 
give effect to any of its provisions and are in force at the date 
when the Member ratifies the Convention. 

3. Each Member ratifying the Convention undertakes to 
take part, by means of a tripartite delegation, in any committee 
representative of Governments and shipowners’ and seafarers’ 
organisations, and including in an advisory capacity represen¬ 
tatives of the Joint Maritime Commission of the International 
Labour Office, which may be set up for the purpose of examin¬ 
ing the measures taken to give effect to the Convention. 

4. The Director-General will lay before the said Committee 
a summary of the information received by him under para¬ 
graph 2 above. 
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5. The Committee shall consider whether the collective 
agreements reported to it give effect to the provisions of the 
Convention. Each Member ratifying the Convention undertakes 
to give consideration to any observations or suggestions concern¬ 
ing the application of the Convention made by the Committee 
and further undertakes to bring to the notice of the organ¬ 
isations of employers and of workers who are parties to any of 
the collective agreements mentioned in paragraph 1 any 
observations or su gg estions of the aforesaid Committee concern¬ 
ing the degree to which such agreements give effect to the 
provisions of the Convention. 

Article 11 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 

Article 12 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force six months after the date on 
which there have been registered ratifications by seven of the 
following countries: United States of America, Argentine 
Republic, Australia, Belgium, Brazil, Canada, Chile, China, 
Denmark, Finland, France, United Kingdom of Great Britain 
and Northern Ireland, Greece, India, Ireland, Italy, Nether¬ 
lands, Norway, Poland, Portugal, Sweden, Turkey and Yugo¬ 
slavia, including at least four countries each of which has at 
least one million gross register tons of shipping. This provision 
is included for the purpose of facilitating and encouraging early 
ratification of the Convention by Member States. 

3. Thereafter, this Convention shall come into force for 
any Member six months after the date on which its I’atification 
has been registered. 

Article 13 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention comes into force, by an act communicated 
to the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 
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Article IJf 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the last of the ratifications required to bring the 
Convention into force, the Director-General shall draw the 
attention of the Members of the Organisation to the date upon 
which the Convention will come into force. 

Article 15 

The Director-General of the International Labour Office 
shall communicate to the Secretai'y-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications 
and acts of denunciation registered by him in accordance with 
the provisions of the preceding ai’ticles. 

Article 16 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 17 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 13 above, if and when the new revising Convention 
shall have come into force ; 

(b) p from the date when the new revising Convention comes 
into force this Convention shall cease to be open to rati¬ 
fication by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 18 

The English and French versions of the text of this Con- 
vention are equally authoritative. 
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Reco mmendation 75 

Recommendation coneernint| Agreements relating to the Social 
Security of Seafarers 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Seattle by the Governing Body 
of the International Labour Office, and having met in its 
Twenty-eighth Session on 6 June 1946, and 

Having decided upon the adoption of certain proposals with 
regard to agreements relating to social security for sea¬ 
farers, which is included in the second item on the agenda 
of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and forty-six the following Recommendation, 
which may be cited as the Seafarers’ Social Security (Agree¬ 
ments) Recommendation, 1946 : 

The Conference recommends the Members of the Organ¬ 
isation to apply the following principles and to inform the 
International Labour Office, as requested by the Governing 
Body, concerning the measures taken to give effect to these 
principles : 

1. Members should enter into agreements so as to ensure 
that seafarers belonging to one country and employed on board 
or in the service of a vessel of another country either remain 
subject to the schemes of compulsory social insurance or work¬ 
men’s compensation of their own country or are subject to the 
corresponding schemes of the other country. 

2. Such agreements might provide, for e.xample, for 
Members to act as agents for one another in taking claims, 
obtaining necessary evidence and making payments or provid¬ 
ing services as benefits to seafarers or dependants of seafarers 
entitled to benefit under the social insurance laws of one 
Member but present in the territory of another Member ; or for 
the transfer of contributions; or for the application of the 
provisions of the Maintenance of Migrants’ Pension Rights 
Convention, 1935 ; or for a combination of such methods. 

3. Where seafai’ei's residing in the territory of one Member 
and employed on board or in the service of vessels registered in 
the territory of another Member suffer employment injuries 
and are not protected either by a workmen’s compensation 
scheme or by any alternative scheme, the second Member 
should take steps to secure that they are fully protected, either 
by entering into agreements with the first Member, or other¬ 
wise. 
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4. Where the shipowners of a Member enter into collective 
agreements providing for seafarers residing in its territory 
benefits supplementary to those prescribed by its laws or 
regulations and employ seafarers residing in the territory of 
another Member, the same supplementary benefits should be 
extended to such non-resident seafarers. 


Recommendation 76 


Recommendation concerning Medical Care for Seafarers’ 

Dependants 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Seattle by the Governing Body 
of the International Labour Office, and having met in its 
Twenty-eighth Session on 6 June 1946, and 

Having decided upon the adoption of certain proposals with 
regard to medical care for seafarers’ dependants, which 
is included in the second item on the agenda of the 
Session, and 

Having adopted the Social Security (Seafarers) Convention, 
1946, and having decided to supplement the provisions 
of this Convention by a Recommendation, 
adopts this twenty-eighth day of June of the year one thousand 
nine hundred and forty-six the following Recommendation, which 
may be cited as the Seafarers (Medical Care for Dependants) 
Recommendation, 1946 : 

The Conference recommends that Members of the Organ¬ 
isation should endeavour to provide proper and sufficient 
medical care for the dependants of seafarers pending the 
development of a medical care service which would include 
within its scope workers generaily and their dependants and 
should inform the International Labour Office, as requested by 
the Governing Body, concerning the measures taken for this 
purpose. 


Convention 71 


Convention concerning Seafarers’ Pensions ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Seattle by the Governing Body 
of the International Labour Office, and having met in its 
Twenty-eighth Session on 6 June 1946, and 


1 This Convention had not come into force by 1 January 1949. 
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Having decided upon the adoption of certain proposals with 
regard to seafarers’ pensions, which is included in the 
second item on the agenda of the Session, and 
Having determined that these proposals shall take the form 
■ of an international Convention, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and forty-six the following Convention, which may 
be cited as the Seafarers’ Pensions Convention, 1946 : 

Article 1 

In this Convention the term “ seafarer ” includes every 
person employed on board or in the service of any sea-going 
vessel, other than a ship of war, which is registered in a 
territory for which the Convention is in force. 

Article 2 

1. Each Member of the International Labour Organisation 
for which this Convention is in force shall, in accordance with 
national laws or regulations, establish or secure the establish¬ 
ment of a scheme for the payment of pensions to seafarers on 
retirement from sea service. 

2. The scheme may embody such exceptions as the Member 
deems necessary in respect of— 

(a) persons employed on board or in the service of— 

(i) vessels of public authorities when such vessels are 
not engaged in trade ; 

(ii) vessels which are not engaged in the transport of 
cargo or passengers for the purpose of trade : 

(iii) fishing vessels ; 

(iv) vessels engaged in hunting seals ; 

(v) vessels of less than 200 gross register tons ; 

(vi) wooden ships of primitive build such as dhows and 
junks; 

(vii) in so far as ships registered in India are concerned 
and for a period not exceeding five years from the 
date of the registration of the ratification of the 
Convention by India, home-trade vessels of a gross 
register tonnage not exceeding 300 tons ; 

(h) members of the shipowner’s family ; 

(c) pilots not members of the crew ; 

(d) persons employed on board or in the service of the ship 
by an employer other than the shipowner, except radio 
officers or operators and catering staff ; 

(e) persons employed in port who are not ordinarily employed 
at sea ; 

(f) salaiied employees in the service of a national public 
authority who are entitled to benefits at least equivalent 
on the whole to those provided for in this Convention ; 
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(g) persons not remunerated for their services or remunerated 
only by a nominal salary or wage, or remunerated 
exclusively by a share of profits ; 

(h) persons working exclusively on their own account; 

(i) persons employed on board or in the service of whale- 
catching, floating factory or transport vessels or otherwise 
for the purpose of whaling or similar operations under 
conditions regulated by the provisions of a special 
collective whaling or similar agreement determining the 
rates of pay, hours or work and other conditions of 
service concluded by an organisation of seafarers 
concerned; 

(j) persons not resident in the territory of the Member ; 

(k) persons not nationals of the Member. 

Article 3 

1. The scheme shall comply with one of the following 
conditions : 

(a) the pensions provided by the scheme— 

(i) shall be payable to seafarers having completed a 
prescribed period of sea service on attaining the age 
of fifty-five or sixty years as may be prescribed by 
the scheme ; and 

(ii) shall, together with any other social security pen¬ 
sion payable simultaneously to the pensioner, be at 
a rate not less than the total obtained by computing 
for each year of his sea service 1.5 per cent, of the 
remuneration on the basis of which contributions 
were paid in respect of him for that year if the 
scheme provides pensions on attaining the age of 
fifty-five years or 2 per cent, of such remuneration 
if the scheme provides pensions at the age of sixty 
years ; or 

(h) the scheme shall provide pensions the financing of which, 
together with the financing of any other social security 
pension payable simultaheously to the pensioner and any 
social security benefits payable to the dependants (as 
defined by national laws or regulations) of deceased pen¬ 
sioners, requires a premium income from all sources which 
is not less than 10 per cent, of the total remuneration on 
the basis of which contributions are paid to the scheme. 

2. Seafarers collectively shall not contribute more than 
half the cost of the pensions payable under the scheme. 

Article 4 

1. The scheme shall make appropriate provision for the 
maintenance of rights in course of acquisition by persons ceas¬ 
ing to be subject thereto or for the payment to such persons of 
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a benefit representing a return for the contributions credited 
to their account. 

2. The scheme shall grant a right of appeal in any dispute 
arising thereunder. 

3. The scheme may provide for the forfeiture or suspension 
of the right to a pension in whole or in part if the person con¬ 
cerned has acted fraudulently. 

4. The shipowners and the seafarers who contribute to the 
cost of the pensions payable under the scheme shall be entitled 
to participate through representatives in the management of 
the scheme. 


Article 5 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 6 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force six months after the date on 
which there have been registered ratifications by five of the 
following countries: United States of America, Argentine 
Republic, Australia, Belgium, Brazil, Canada, Chile, China, 
Denmark, Finland, France, United Kingdom of Great Britain 
and Northern Ireland, Greece, India, Ireland, Italy, Nether¬ 
lands, Norway, Poland, Portugal, Sweden, Turkey and Yugo¬ 
slavia, including at least three countries each of which has at 
least one million gross register tons of shipping. This provision 
is included for the purpose of facilitating and encouraging early 
ratification of the Convention by Member States. 

3. Thereafter, this Convention shall come into force for 
any Member six months after the date on which its ratification 
has been registered. 


Article 7 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention comes into force, by an act communicated 
to the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 


21 
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may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 8 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the last of the ratifications required to bring the 
Convention into force, the Director-General shall draw the 
attention of the Members of the Organisation to the date upon 
which the Convention will come into force. 

Article 9 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registi’ation in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications 
and acts of denunciation registered by him in accordance with 
the provisions of the preceding articles. 

Article 10 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 11 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 7 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 12 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 
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Convention 72 


Coiivontion eoiiceriiiiijj Vacation Holidays with Pay 
for Seafarers ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Seattle by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-eighth Session on 6 June 1946, and 
Having decided upon the adoption of certain proposals with 
regard to holidays with pay for seafarers, which is the 
sixth item on the agenda of the Session, and 
Considering that these proposals involve the total revision 
of the Holidays with Pay (Sea) Convention, 1936, and 
must take the form of an international Convention, 

adopts this twenty-eighth day of June of the year one thousand 
nine hundred and forty-six the following Convention, which may 
be cited as the Paid Vacations (Seafarers) Convention, 1946 : 

Article 1 

1. This Convention applies to every sea-going mechanically 
propelled vessel, whether publicly or privately owned, engaged in 
the transport of cargo or passengers for the purpose of trade 
and registered in a territory for which this Convention is in 
force. 

2. National laws or regulations shall determine when 
vessels are to be regarded as sea-going vessels. 

3. This Convention does not apply to— 

(a) wooden vessels of primitive build such as dhows and 
junks; 

(b) vessels engaged in fishing or in operations directly con¬ 
nected therewith or in sealing or similar pursuits ; 

(c) estuarial craft. 

4. National laws or regulations or collective agreements 
may provide for the exemption from the provisions of this Con¬ 
vention of vessels of less than 200 gro.ss register tons. 

Article 2 

1. This Convention applies to every person who is engaged 
in any capacity on board a vessel except— 

(a) a pilot not a member of the crew ; 

(b) a doctor not a member of the crew ; 

(c) nursing staff engaged exclusively on nursing duties and 
hospital staff not members of the crew ; 


^ TliiH Convoulioii bad not come into force by 1 Janiur y 1949. 
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(d) persons working exclusively on their own account or 
remunerated exclusively by a share of profits or earnings ; 

(e) persons not remunerated for their services or remunerated 
only by a nominal salary or wage ; 

(f) persons employed on board by an employer other than 
the shipowner, except radio officers or operators in the 
service of a wireless telegraphy company ; 

(g) travelling dockers (longshoremen) not members of the 
crew ; 

(h) persons employed in whale-catching vessels, in floating 
factories, or otherwise for the purpose of whaling or 
similar operations under conditions regulated by the pi’o- 
visions of a special collective whaling or similar agreement 
determining the rates of pay, hours of work and other 
conditions of service concluded by an organisation of sea¬ 
farers ; 

(i) pei'sons employed in port who are not ordinarily employed 
at sea. 

2. The competent authority may, after consultation with 
the organisations of shipowners and seafarers concerned, 
exempt from the application of the Convention masters, chief 
navigating officers and chief engineers who by virtue of national 
laws or regulations or collective agreements enjoy conditions of 
service which are not less favourable in respect of annual leave 
than those required by the Convention. 

Article 3 

1. Every person to whom this Convention applies shall be 
entitled after twelve months of continuous service to an annual 
vacation holiday with pay, the duration of which shall be— 

(a) in the case of masters, officers and radio officers or 
operators, not less than eighteen working days for each 
year of service; 

(b) in the case of other members of the crew, not less than 
twelve working days for each year of service. 

2. A person with not less than six months of continuous 
service shall on leaving such service be entitled in respect of 
each complete month of service to one and a half working days’ 
leave in the case of a master, officer, or radio officer or operator, 
and one working day’s leave in the case of another member of 
the crew. 

3. A person who is discharged through no fault of his own 
before he has completed six months of continuous service shall 
on leaving such service be entitled in respect of each complete 
month of service to one and a half working days’ leave in the 
case of a master, officer, or radio officer or operator, and one 
working day’s leave in the case of another member of the crew. 

4. For the purpose of calculating when a vacation holiday 
is due— 
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(a) service off articles shall be included in the reckoning of 
continuous service; 

(b) short interruptions of service not due to the act or fault 
of the employee and not exceeding a total of six weeks in 
any twelve months shall not be deemed to break the 
continuity of the periods of service which precede and 
follow them; 

(c) continuity of service shall not be deemed to be interrupted 
by any change in the management or ownership of the 
vessel or vessels in which the person concerned has served. 

5. The following shall not be included in the annual vacation 
holiday with pay: 

(a) public and customary holidays ; 

(b) interruptions of service due to sickness or injury. 

6. National laws or regulations or collective agreements 
may provide for the division into parts of an annual vacation 
holiday due in virtue of this Convention or for the accumulation 
of such a vacation holiday due in respect of one year with a 
subsequent vacation holiday. 

7. National laws or regulations or collective agreements 
may, in very exceptional cii'cumstances when the service so 
requires, provide for the substitution for an annual vacation 
holiday due in virtue of this Convention of a cash payment at 
least equivalent to the remuneration provided for in Article 5. 

Article 4 

1. When an annual vacation holiday is due it shall be given 
by mutual agreement at the first opportunity as the require¬ 
ments of the service allow. 

2. No person may be required \vithout his consent to take 
the annual vacation holiday due to him at a port other than 
a port in the tpritory of engagement or a port in his home 
territory. Subject to this requirement, the vacation holiday 
shall DG givGn at a port pGrmittGd by national laws or rGgulations 
or collective agreement. 

Article 5 

person taking a vacation holiday in virtue of 
Article 3 of this Convention shall receive in respect of the full 
period of the vacation holiday his usual remuneration. 

2. The usual remuneration payable in virtue of the pre¬ 
ceding paragraph shall include a suitable subsistence allowance 
and shall be calculated in a manner which shall be prescribed by 
national laws or regulations or fixed by collective agreement. 

Article 6 

Subject to the provisions of paragraph 7 of Article 3 any 
agreement to relinquish the right to an annual vacation holiday 
with pay, or to forgo such a vacation holiday, shall be void. 
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Article 7 

A person wlio leaves or is discharged from the service of 
his employer before he has taken a vacation holiday due to him 
shall receive in respect of every day of vacation holiday due to 
him in virtue of this Convention the remuneration provided for 
in Article 5. 

Article 8 

Each Member which ratifies this Convention shall ensure 
the effective application of its provisions. 

Article 9 

Nothing in this Convention shall affect any law, award, 
custom or agreement between shipowners and seamen which 
ensures more favourable conditions than those provided by this 
Convention. 

Article 10 

1. Effect may be given to this Convention by ('aj laws or 
regulations ; (b) collective agreements between shipowners and 
seafarers ; ov (c) a combination of laws or regulations and col¬ 
lective agreements between shipowners and seafarers. Except 
as may be otherwise pi’ovided herein, the provisions of this 
Convention shall be made applicable to every vessel registered 
in the territory of the ratifying Member and to every person 
engaged on any such vessel. 

2. Where effect has been given to any provision of this 
Convention by a collective agreement in pursuance of para¬ 
graph 1 of this Article, then, notwithstanding anything con¬ 
tained in Article 8 of this Convention, the Member in whose 
territory the agreement is in force shall not be required to take 
any measures in pursuance of Article 8 in respect of the pro¬ 
visions of the Convention to which effect has been given by 
collective agreement. 

3. Each Member ratifying this Convention shall supply to 
the Director-General of the International Labour Office inform¬ 
ation on the measui’es by which the Convention is applied, 
including particulars of any collective agreements which give 
effect to any of its provisions and are in force at the date when 
the Member ratifies the Convention. 

4. Each Member ratifying this Convention undertakes to 
take part, by means of a tripartite delegation, in any committee 
representative of Governments and shipowners’ and seafarers’ 
organisations, and including in an advisory capacity represen¬ 
tatives of the Joint Maritime Commission of the International 
Labour Office, which may be set up for the purpose of examin¬ 
ing the measures taken to give effect to the Convention. 

5. The Director-General will lay before the said Committee 
a summary of the information received by him under para¬ 
graph 3 above. 
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6. The Committee shall consider whether the collective 
agreements reported to it give full effect to the provisions of 
this Convention. Each Member ratifying the Convention 
undertakes to give consideration to any obsei'vations or sug¬ 
gestions concerning the application of the Convention made by 
the Committee and further undertakes to bring to the notice 
of the organisations of employei’s and of workers who are 
parties to any of the collective agreements mentioned in para¬ 
graph 1 any observations or suggestions of the aforesaid 
Committee concerning the degree to which such agreements 
give effect to the provisions of the Convention. 

Article 11 

For the purpose of Article 17 of the Holidays with Pay (Sea) 
Convention, 1936, the present Convention shall be regarded as 
a Convention revising that Convention. 

Article 12 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 13 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Dii’ector-General. 

2. It shall come into force si.x months after the date on 
which there have been registered ratifications by nine of the 
following countries : United States of America, Argentine Repub¬ 
lic, Australia, Belgium, Brazil, Canada, Chile, China, Denmark, 
Finland, France, United Kingdom of Great Britain and Northern 
Ireland, Greece, India, Ireland, Italy, Netherlands, Nonvay, 
Poland, Portugal, Sweden, Turkey and Yugoslavia, including at 
least five countries each of which has at least one million gross 
register tons of shipping. This provision is included for the 
purpose of facilitating and encouraging early ratification of the 
Convention by Member States. 

3. Thereafter, this Convention shall come into force for 
any Member six months after the date on which its ratification 
has been registered. 


Article llf 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date 
on which the Convention comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
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which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, exer¬ 
cise the right of denunciation provided for in this Article, will 
be bound for another period of ten years and, thereafter, may 
denounce this Convention at the expiration of each period of 
ten years under the terms provided for in this Article. 

Article 15 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Orga¬ 
nisation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the last of the ratifications required to bring the 
Convention into force, the Director-General shall draw the 
attention of the Members of the Organisation to the date upon 
which the Convention will come into force. 

Article 16 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications 
and acts of denunciation registered by him in accordance with 
the provisions of the preceding articles. 

Article 17 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of the 
International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Confer¬ 
ence the question of its revision in whole or in pjirt. 

Article 18 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation of 
this Convention, notwithstanding the provisions of 
Article 14 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall ceaise to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 
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Article 19 

The English and French versions of the text of this Conven¬ 
tion are equally authoritative. 


Convention 73 


Coiivenfioii concerniiiy the Medical Examination of Seafarers ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Seattle by the Governing Body 
of the International Labour Office, and having met in its 
Twenty-eighth Session on 6 June 1946, and 

Having decided upon the adoption of certain proposals with 
regard to the medical examination of seafarers, which 
is included in the fifth item on the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-ninth day of June of the year one thousand 
nine hundred and forty-six the following Convention, which may 
be cited as the Medical Examination (Seafarei's) Convention, 
1946 : 


Article 1 

1. This Convention applies to every sea-going vessel, 
whether publicly or privately owned, which is engaged in the 
transport of cargo or passengers for the purpose of trade and 
is registered in a territory for which this Convention is in force. 

2. National laws or regulations shall determine when vessels 
are to be regarded as sea-going. 

3. This Convention does not apply to— 

(a) vessels of less than 200 tons gross register tonnage ; 

(h) wooden vessels of primitive build such as dhows emd junks ; 

(c) fishing vessels ; 

(d) astuarial craft. 


Article 2 

Without prejudice to the steps which should be taken to 
ensure that the persons mentioned below are in good health and 
not likely to endanger the health of other persons on board, 
this Convention applies to every person who is engaged in any 
capacity on board a vessel except— 

(a) a pilot (not a member of the crew) ; 


* 'I'his (’onveiiiion had not coino into foroo by I January li’49. 
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(b) persons employed on board by an employer other than 
the shipowner, except radio officei's or operators in the 
service of a wireless telegraphy company ; 

(c) travelling dockers (longshoremen) not members of the 
crew ; 

(d) persons employed in ports who are not ordinarily em¬ 
ployed at sea. 


Article 3 

1. No person to whom this Convention applies shall be 
engaged for employment in a vessel to which this Convention 
applies unless he produces a certificate attesting to his fitness 
for the work for which he is to be employed at sea signed by 
a medical practitioner or, in the case of a certificate solely 
concei’ning his sight, by a person authorised by the competent 
authority to issue such a certificate. 

2. Provided that, for a period of two years from the date 
of the entry into force of this Convention for the territory 
concerned, a pei'son may be so engaged if he produces evidence 
that he has been employed in a sea-going ves.sel to which this 
Convention applies for a substantial period during the previous 
two years. 

Article fy 

1. The competent authority shall, after consultation with 
the shipowners’ and seafarers’ organisations concerned, prescribe 
the nature of the medical examination to be made and the 
particulars to be included in the medical certificate. 

2. When prescribing the nature of the examination, due 
regard shall be had to the age of the person to be examined 
and the nature of the duties to be performed. 

3. In particular, the medical certificate shall attest— 

(a) that the hearing and sight of the person and, in the case 
of a person to be employed in the deck department (except 
for certain specialist personnel, whose fitness for the work 
which they are to perform is not liable to be affected by 
defective colour vision), his colour vision, are all satis¬ 
factory ; and 

(b) that he is not suffering from any disease likely to be 
aggravated by, or to render him unfit for, service at sea 
or likely to endanger the health of other persons on board. 

Article 5 

1. The medical certificate shall remain in force for a 
period not exceeding two years from the date on which it was 
granted. 

2. In so far as a medical certificate relates to colour 
vision it shall remain in force for a period not exceeding six 
years from the date on which it was granted. 
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3. If the period of validity of a certificate expires in the 
coiu’se of a voyage the certificate shall continue in force until 
the end of that voyage. 

Article 6 

1. In ui’gent cases the competent authority may allow a 
person to be employed for a single voyage without having 
satisfied the requirements of the preceding articles. 

2. In such cases the terms and conditions of employment 
shall be the same as those of seafarers in the same category 
holding a medical certificate. 

3. Employment in virtue of this Article shall not be 
deemed on any subsequent occasion to be previous employment 
for the purpose of Article 3. 

Article 7 

The competent authority may provide for the acceptance in 
substitution for a medical certificate of evidence in a prescribed 
form that the required certificate has been given. 

Article 8 

Arrangements shall be made to enable a person who, after 
examination, has been refused a certificate to apply for a 
further examination by a medical referee or referees who shall 
be independent of any shipowner or of any organisation of 
shipowners or seafarers. 


Article 9 

Any of the functions of the competent authority under 
this Convention may, after consultation with the organisations 
of shipowners and seafarers, be discharged by delegating the 
work, or part of it, to an organisation or authority exercising 
similar functions in respect of seafarers generally. 

Article 10 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 11 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifications 
have been registered with the Director-General. 

2. It shall come into force six months after the date on 
which there have been registered ratifications by seven of the 
following countries : United States of America, Argentine Repub¬ 
lic, Australia, Belgium, Brazil, Canada, Chile, China, Denmark, 
Finland, France, United Kingdom of Great Britain and Northern 
Ireland, Greece, India, Ireland, Italy, Netherlands, Norway, 
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Poland, Portugal, Sweden, Turkey and Yugoslavia, including at 
least four countries each of which has at least one million gross 
register tons of shipping. This provision is included for the 
purpose of facilitating and encouraging early ratification of the 
Convention by Member States. 

3. Thereafter, this Convention shall come into force for 
any Member six months after the date on which its ratification 
has been registered. 

Article 12 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date 
on which the Convention comes into force, by an act communi¬ 
cated to the Director-General of the International Labour Office 
for registration. Such denunciation shall not take effect until 
one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 13 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the last of the ratifications required to bring the 
Convention into force, the Director-General shall draw the 
attention of the Members of the Organisation to the date upon 
which the Convention will come into force. 

Article Ilf 

The Director-General of the International Labour Office shall 
communicate to the Secretary-General of the United Nations 
for registration in accordance with Article 102 of the Charter 
of the United Nations full particulars of all ratifications and acts 
of denunciation registered by him in accordance with the provi¬ 
sions of the preceding articles. 

Article 15 

At the expiration of each period of ten years after the coming 
into force of this Convention, the Governing Body of the 
International Labour Office shall present to the General Confer* 
ence a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Confer¬ 
ence the question of its revision in whole or in part. 
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Article 16 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation of 
this Convention, notwithstanding the provisions of Article 
12 above, if and when the new revising Convention shall 
have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 17 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 


Convention 74 


Convention eoneerning the Certification of Able Seamen ^ 

The Generai Conference of the International Labour Organ¬ 
isation, 

Having been convened at Seattle by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-eighth Session on 6 June 1946, and 

Having decided upon the adoption of certain proposals with 
regard to the certification of abie seamen, which is 
inciuded in the fifth item on the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-ninth day of June of the year one thousand 
nine hundred and forty-six the foilowing Convention, which may 
be cited as the Certification of Able Seamen Convention, 1946 : 

Article 1 

No person shall be engaged on any vessel as an able seaman 
unless he is a person who by national laws or regulations is 
deemed to be competent to perform any duty which may be 
required of a member of the crew serving in the deck department 
(other than an officer or leading or specialist rating) and 


• This Convention bad not come into force by 1 January 1949. 
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unless he holds a certificate of qualification as an able seaman 
granted in accordance with the provisions of the foliowing 
articles. 


Article 2 

1. The competent authority shall make arrangements for 
the holding of examinations and for the granting of certificates 
of qualification. 

2. No person shall be granted a certificate of qualification 
unless— 

(a) he has reached a minimum age to be prescribed by the 
competent authority ; 

(b) he has served at sea in the deck department for a nainimum 
period to be prescribed by the competent authority ; and 

(c) he has passed an examination of proficiency to be pre¬ 
scribed by the competent authority. 

3. The prescribed minimum age shall not be less than 
eighteen years. 

4. The prescribed minimum period of service at sea shall 
not be less than thirty-six months: Provided that the com¬ 
petent authority may— 

(a) permit persons with a period of actual service at sea of 
not loss than twenty-four months who have successfully 
passed through a course of training in an approved train¬ 
ing school to reckon the time spent in such training, or 
part thereof, as sea service ; and 

(b) permit persons trained in approved sea-going training ships 
who have served eighteen months in such ships to be 
certificated as able seamen upon leaving in good standing. 

5. The prescribed examination shall provide a practical test 
of the candidate’s knowledge of seamanship and of his ability 
to carry out effectively all the duties that may be required of 
an able seaman, including those of a lifeboatman ; it shall be 
such as to qualify a successful candidate to hold the special 
lifeboatman’s certificate provided for in Article 22 of the Inter¬ 
national Convention for the Safety of Life at Sea, 1929, or in 
the corresponding provision of any subsequent Convention revis¬ 
ing or replacing that Convention for the time being in force for 
the territory concerned. 


Article 3 

A certificate of qualification may be granted to any person 
who, at the time of the entry into force of this Convention for 
the teri’itory concerned, is performing the full duties of an able 
seaman or leading deck rating or has performed such duties. 

Article }^ 

The competent authority may provide for the recognition 
of certificates of qualification issued in other territories. 
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Article 5 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 6 

1. This Convention .shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifica¬ 
tions have been registered with the Director-General. 

2. It shall come into force twelve months after the date on 
which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification 
has been registered. 


Article 7 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention comes into force, by an act communicated 
to the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 8 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Organ¬ 
isation of the registration of all I’atifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the second ratification communicated to him, 
the Director-General shall draw' the attention of the Members of 
the Organisation to the date upon w'hich the Convention will 
come into force. 


Article 9 

The Director-General of the International Labour Office shall 
communicate to the Secretary-General of the United Nations 
for registration in accordance with Aiticle 102 of the Charter 
of the United Nations full particulars of all ratifications and acts 
of denunciation registered by him in accordance with the pro¬ 
visions of the preceding articles. 
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Article 10 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 11 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 7 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Membei^ which have ratified 
it but have not ratified the revising Convention. 

Article 12 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 


Recommendation 77 


Recommendation concerning the Organisation of Training 
for Sea Service 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Seattle by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-eighth Session on 6 June 1946, and 

Having decided upon the adoption of certain proposals with 
regard to the organisation of training for sea service, 
which is included in the fifth item on the agenda of the 
Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-ninth day of June of the year one thousand 
nine hundred and forty-six the following Recommendation, 
which may be cited as the Vocational Training (Seafarers) 
Recommendation, 1946: 
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recommends that each maritime Member 
of the International Labour Organisation should take the follow¬ 
ing principles and rules into consideration in connection with 
the organisation of training for sea service and should report 
to the International Labour Office as requested by the Govern¬ 
ing Body concerning the measures taken to give effect thereto : 

1. The work of the various official and private institutions 
in each country which deal with vocational training for service 
at sea should, while ensuring free play to initiative and adapt¬ 
ability to the varying requirements of the shipping industry and 
to local conditions in the country, be co-ordinated and developed 
on the basis of a general pi ogramme which will provide adequate 
incentives to attract men to the maritime industry and to make 
seafaring their occupation in life. 

2. This programme sliould take account of— 

(a) the occupational interests and cultural and moral require¬ 
ments of the seafarer; 

(b) the labour requirements of the shipping industry, with 
special regard to changes in technique and methods of 
organisation of work and to the trend of development in 
the labour market; 

(c) the economic and social interests of the community. 

3. The co-oi’dination and development of the work of 
training institutions should bo undertaken on a national scale 
with the systematic collaboration of the national and local 
authorities concerned with the matters mentioned in the preced¬ 
ing paragraph and with the organisations of shipowners and 
seafarers concerned. 

4. (1) Where the programme of training includes training 
for young persons in shore establishments and/or training vessels 
before they are first employed at sea, facilities for such training 
should be available for those who intend to serve as ratings as 
well as for those training to become officers. 

(2) The age of entry and other conditions of admission and 
the curriculum in institutions for pre-sea training should be 
related to the age of leaving and the curriculum of the schools 
of the country. 

(3) The curriculum of institutions for pre-sea training 
should so far as practicable include subjects of general educa¬ 
tional value, and special attention should be paid to the health 
and physical training of the students. 

5. (1) Provision should be made for the organisation of 
courses of training for persons who wish to improve and refresh 
their technical skill and knowledge, to acquire a special skill or 
to qualify for pi’omotion to a higher grade or rank. 

(2) These coui'ses should include correspondence courses 
specially adapted to the needs of persons already serving at sea. 

6. (1) Systematic efforts should be made to ensure that 
so far as practicable no person who wishes to enter sea service 


21 ' 
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or to rise to the liighest rank therein for wliich his natural 
abilities qualify him shall be debaxTcd from so doing by reason of 
his own or his parents’ financial circumstances. 

(2) To assist in carrying out this principle, the award of 
scholarships and allowances, the adjustment of fees, the grant¬ 
ing of paid study leave, the provision of facilities for the borrow¬ 
ing or purchase of books and instruments, and correspondence 
courses should be encouraged. 

7. (1) Measures should be taken to supply parents, schools, 
vocational guidance institutions, employment exchanges and 
other bodies concerned and seafarers with information concern¬ 
ing the conditions upon which training for sea service can be 
obtained, the facilities that are available and the benefits to be 
derived from taking advantage of such facilities, including 
employment opportunities which may be available within suc¬ 
cessive periods. 

(2) In particular, authorised lists of private institutions 
which are considered satisfactory in respect of the efficiency of 
their equipment, the quality of the tuition and training and 
general administration, and the fees charged should be published. 

8. Encouragement should be given to the extension of faci¬ 
lities for the continuance of vocational and general education 
at sea by — 

(a) the provision of ships’ libraries and cinema films of educa¬ 
tional as well as recreational value ; 

(b) the organisation of correspondence courses ; 

(c) the broadcasting of special radio programmes. 


Convention 75 


Convention Gonecrninc) Crew Aeeoinmodation on Itonrd Ship ' 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Seattle by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-eighth Session on 6 June 1946, and 
Having decided upon the adoption of certain proposals with 
regard to crew accommodation on board ship, which is 
the third item on the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts this twenty-ninth day of June of the year one thousand 
nine hundred and forty-six the following Convention, which may 
be cited as the Accommodation of Crews Convention, 1946: 


' This Convention liart not come into force by 1 January 1940. 
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Paut I. GuNKiiAii Provisions 
Article 1 

j Convention applies to every sea-going mechanically 
propelled vessel, whether publicly or privately owned, which is 
engaged in the transport of cargo or passengers for the purpose 
of trade and is registered in a territory for which this Conven¬ 
tion is in force. 

2. National laws or regulations shall determine when vessels 
are to be regarded as sea-going vessels for the purpose of this 
Convention. 

3. This Convention does not apply to— 

(a) vessels of le.ss than 500 tons ; 

(h) vessels primarily propelled by sail but having auxiliary 
engines; 

(c) vessels engaged in fishing or in whaling or in similar 
pursuits ; . 

(d) tugs. 

4. Provided that the Convention shall be applied where 
reasonable and practicable to— 

(a) ves.sels between 200 and 500 tons ; and 
(h) the accommodation of persons engaged in usual sea-going 
routine in vessels engaged in whaling or in similar pursuits. 

Article 2 

In this Convention— 

(a) the term “ ship ” means a vessel to which the Convention 
applies ; 

(b) the term “ tons ” means gross register tons ; 

(c) the term “ passenger ship ” means a ship in respect of 
which there is in force either (i) a safety certificate issued 
in accordance with the provisions of the International 
Convention for the Safety of Life at Sea for the time 
being in force or (ii) a passenger certificate ; 

(d) the term “ officer means a person other than a master 
ranked as an officer by national laws or regulations, or, 
in the absence of any relevant laws or regulations, by 
collective agreement or custom ; 

(e) the term “ rating ” means a member of the crew other 
than an officer; 

(f) the term “petty officer" means a rating serving in a 
supervisory position or position of special responsibility 
who is classed as petty officer by national laws or regu¬ 
lations, or, in the absence of any relevant laws or regula¬ 
tions, by collective agreement or custom ; 

(g) the term “crew accommodation” includes such sleeping 
rooms, mess rooms, sanitary accommodation, hospital 
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accommodation and recreation accommodation as are 
provided for the use of the crew ; 

(h) the term “ prescribed ” means prescribed by national laws 
or regulations or by the competent authority; 

(i) the term “ approved ” means approved by the competent 
authority; 

(j) the term “ reregistered ” means reregistered on the occa¬ 
sion of a simultaneous change in the territory of registra¬ 
tion and ownership of the vessel. 

Article 3 

1. Each Member for which this Convention is in force 

undertakes to maintain in force laws or regulations which ensure 

the application of the provisions of Parts II, III and IV of this 

Convention. 

2. The laws or regulations shall— 

(a) require the competent authority to bring them to the 
notice of all persons concerned ; 

(b) define the persons responsible for compliance therewith ; 

(c) prescribe adequate penalties for any violation thereof; 

(d) provide for the maintenance of a system of inspection 
adequate to ensure effective enforcement; 

(e) require the competent authority to consult the organ¬ 
isations of shipowners and/or the shipowners and the 
recognised bona fide trade unions of seafarers in regard to 
the framing of regulations, and to collaborate so far as 
practicable with such parties in the administration thereof. 


Part II. Pi.anj(ing and Contbor op Crew Accommodation 

Article 4 

1. Before the construction of a ship is begun a plan of the 
ship, showing on a prescribed scale the location and general 
arrangement of the crew accomnriodation, shall be submitted for 
approval to the competent authority. . 

2. Before the construction of the crew accommodation is 
begun and before the crew accommodation in an existing ship is 
altered or reconstructed, detailed plans of, and information con¬ 
cerning, the accommodation, showing on a prescribed scale and 
in prescribed detail the allocation of each space, the disposition 
of furniture and fittings, the means and arrangement of ventila¬ 
tion, lighting and heating, and the sanitary arrangements, shall 
be submitted for approval to the competent authority : Provided 
that in the case of emergency or temporary alterations or recon¬ 
struction effected outside the territory of registration it shall be 
sufficient compliance with this provision if the plans are subse¬ 
quently submitted for approval to the competent authority. 
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Article 5 

On every occasion when— 

(a) a ship is registered or reregistered, 

(h) the crew accommodation of a ship has been substantially 
altered or reconstructed, or 

(c) complaint has been made to the competent authority in the 
prescribed manner and in time to prevent any delay to the 
vessel by a recognised hona fide trade union of seafarers 
representing all or part of the crew or by a prescribed 
number or proportion of the members of the crew of the 
ship that the crew accommodation is not in compliance with 
the terms of this Convention, 

the competent authority shall inspect the ship and satisfy itself 
that the crew accommodation complies with the requirements 
of the laws and regulations. 


Part III. Crew Accommodation Requirements 
Article 6 

1. The location, means of access, structure and arrangement 
in relation to other spaces of crew accommodation shall be such 
as to ensure adequate security, protection against weather and 
sea, and insulation from heat or cold, undue noise or effluvia 
from other spaces. 

2. There shall be no direct openings into sleeping rooms 
from spaces for cargo and machinery or from galleys, lamp and 
paint rooms or from engine, deck and other bulk storerooms, 
drying rooms, communal wash places or water closets. That 
part of the bulkhead separating such places from sleeping rooms 
and external bulkheads shall be efficiently constructed of steel 
or other approved substance and shall be watertight and 
gastight. 

3. External bulkheads of sleeping rooms and mess rooms 
shall be adequately insulated. All machinery casings and all 
boundary bulkheads of galleys and other spaces in which heat 
is produced shall be adequately insulated where there is a possi¬ 
bility of resulting heat effects in adjoining accommodation or 
passageways. Care shall also be taken to provide protection 
from heat effects of steam and/or hot-water service pipes. 

4. Internal bulkheads shall be of approved material which 
is not likely to harbour vermin. 

5. Sleeping rooms, mess rooms, recreation rooms and alley- 
ways in the crew accommodation space shall be adequately 
insulated to prevent condensation or overheating. 

6. Main steam and exhaust pipes for winches and similar 
gear shall not pass through crew accommodation nor, whenever 
technically possible, through alley-ways leading to crew accom- 
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modation; where they do pass through such alley-ways they 
shall be adequately insulated and encased. 

7. Inside panelling or sheeting shall be of material with 
a surface easily kept clean. Tongued and grooved boarding 
or any other form of construction likely to harbour vermin 
shall not be used. 

8. The competent authority shall decide to what extent 
fire-prevention or fire-retarding measures shall be required to 
be taken in the construction of the accommodation. 

9. The wall surface and deckheads in sleeping rooms and 
mess rooms shall be capable of being easily kept clean and, if 
painted, shall be light in colour ; lime wash must not be used. 

10. The wall surfaces shall be renewed or restored as neces¬ 
sary. 

11. The decks in all crew accommodation shall be of 
approved material and construction and shall provide a surface 
impervious to damp and easily kept clean. 

12. Where the floorings are of composition the joinings 
with sides shall be rounded to avoid ci’evices. 

13. Sufficient drainage shall be provided. 

Article 7 

1. Sleeping rooms and mess rooms shall be adequately 
ventilated. 

2. The system of ventilation shall be controlled so as to 
maintain the air in a satisfactory condition and to ensure a 
sufficiency of air movement in all conditions of weather and 
climate. 

3. Ships regulaiiy engaged on voyages in the tropics and 
the Persian Gulf shall be equipped with mechanical means of 
ventilation. 

4. Ships engaged outside the tropics shall be equipped 
with either mechanical means of ventilation or electric fans. 
The competent authority may exempt ships normally employed 
in the cold waters of the northern or southern hemispheres 
from this requirement. 

5. Power for the operation of the aids to ventilation required 
by paragraphs 3 and 4 shall, when practicable, be available at 
all times when the crew is living or working on board and 
conditions so require. 

Article 8 

1. An adequate system of heating the crew accommodation 
shall be provided except in ships engaged exclusively in voyages 
in the tropics and the Persian Gulf. 

2. The heating system shall, when practicable, be in oper¬ 
ation at all times when the crew is living or working on board 
and conditions require its use. 
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3. In all ships in which a heating system is required, the 
heating shall be by means of steam, hot water, warm air or 
electricity. 

4. In any ships in which heating is provided by a stove, 
measures shall be taken to ensure that the stove is of sufficient 
size and is properly installed and guarded and that the air is 
not fouled. 

5. The heating system .shall be capable of maintaining the 
temperature in crew accommodation at a satisfactory level under 
normal conditions of weather and climate likely to be met with 
on service ; the competent authority shall prescribe the standard 
to be provided. 

6. Radiators and other heating apparatus shall be so placed 
and, where necessary, shielded as to avoid risk of fire or danger 
or discomfort to the occupants. 

Article 9 

1. Subject to such special arrangements as may be per¬ 
mitted in passenger ships, sleeping rooms and mess rooms 
shall be properly lighted by natural light and shall be provided 
with adequate artificial light. 

2. All crew spaces shall be adequately lighted. The mini¬ 
mum standard for natural lighting in living rooms shall be such 
as to permit a person with normal vision to read on a clear 
day an ordinary newspaper in any part of the space available 
for free movement. When it is not possible to provide adequate 
natural lighting, artificial lighting of the above minimum stan¬ 
dard shall lx? provided. 

3. In all ships electric lights shall be provided in the crew 
accommodation. If there are not two independent sources of 
electricity for lighting, additional lighting shall be provided by 
properly constructed lamps or lighting apparatus for emergency 
use. 

4. Artificial lighting shall be so disposed as to give the 
maximum benefit to the occupants of the x’oom. 

5. In sleeping rooms an electric reading lamp shall be 
installed at the head of each berth. 

Article 10 

1. Sleeping rooms shall be situated above the load line 
amidships or aft. 

2. In exceptional cases the competent authority may, if 
the size, type or intended service of the ship render any other 
location unreasonable or impracticable, permit the location of 
sleeping rooms in the fore part of the ship, but in no case 
forward of the collision bulkhead. 

3. In passenger ships the competent authority may, on 
condition that satisfactory arrangements are made for lighting 
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and ventilation, permit the location of sloping 

the load line, but in no case immediately beneath working 


alley-ways. 

4. The floor area per person of sleeping rooms intended 
for ratings shall be not less than— 


Ca) 20 sq. ft. or 1.85 sq. m. in vessels under 800 tons ; 

(b) 25 sq. ft. or 2.35 sq. m. in vessels of 800 tons or over, 
but under 3,000 tons ; 


(c) 30 sq. ft. or 2.78 sq. m. in vessels of 3,000 tons or over: 


Provided that, in the case of passenger ships in which more 
than four ratings are berthed in one room, the minimum per 
person may be 24 sq. ft. (2.22 sq. m.). 

5. In the case of ships in which are employed such groups 
of ratings as necessitate the employment of a substantially larger 
number of ratings than would otherwise be employed, the 
competent authority may, in respect of such groups, reduce the 
minimum fioor area of sleeping rooms per person, subject to the 
conditions that— 


(a) the total sleeping space allotted to the group or groups 
is not less than would have been allotted had the numbers 
not been so increased, and 

(b) the minimum floor area of sleeping rooms is not less 
than— 


(i) 18 sq. ft (1.67 sq. m.) per person in ships under 
3,000 tons; 

(ii) 20 sq. ft. (1.85 sq. m.) per person in ships of 3,(X)0 
tons or over. 

6. Space occupied by berths and lockers, chests of drawers 
and seats shall be included in the measurement of the floor area. 
Small or irregularly shaped spaces which do not add effectively 
to the space available for free movement and cannot be used 
for installing furniture shall be excluded. 

7. The clear head room in crew sleeping rooms shall not be 
less than 6 ft. 3 ins. (190 cm.). 

8. There shall be a sufficient number of sleeping rooms 
to provide a separate room or rooms for each department : 
Provided that the competent authority may relax this require¬ 
ment in the case of small ships. 

9. The number of persons allowed to occupy sleeping rooms 
shall not exceed the following maxima: 

(a) officers in charge of a department, navigating and engineer 
officers in charge of a watch and senior radio officers or 
operators: one person per room; 

(b) other officers: one peison per room wherever possible, 
and in no case more than two; 

(c) petty officers: one or two persons per room, and in no 
case more than two ; 
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(d) other ratings ■. two or three persons per room wherever 
possible, and in no case more than four. 

10. In passenger ships, permission may be given to accom¬ 
modate not more than ten ratings belonging to the catering 
department per sleeping room. 

^ 11. The maximum number of persons to be accommodated 

in any sleeping room shall be indelibly and legibly marked in 
some place in the room where it can conveniently be seen. 

12. Members of the crew shall be provided with individual 
berths. 

13. Berths shall not be placed side by side in such a way 
that access to one berth can be obtained only over another. 

14. Berths shall not be arranged in tiers of more than two ; 
in the case of berths placed along the ship’s side there shedl 
be only a single tier. 

15. The lower berth in a double tier shall be not less than 
12 ins. (30 cm.) above the floor; the upper berth shall be 
placed approximately midway between the bottom of the lower 
berth and the lower side of the deckhead beams. 

16. The minimum inside dimensions of a berth shall be 
6 ft. 3 ins. by 2 ft. 3 ins. (190 cm. by 68 cm.). 

17. The framework and the lee-board, if any, of a berth 
shall be of approved material, hard, smooth, and not likely to 
corrode or to harbour vermin. 

18. If tubular frames are used for the construction of 
berths, they shall be completely sealed and without perforations 
which would give access to vermin. 

19. Each berth shall be fitted Avith a spring bottom or a 
spring mattress and with a mattress of approved material. 
Stuffing of straw or other material likely to harbour vermin 
shall not be used. 

20. When one berth is placed over another a dust-proof 
bottom of wood, canvas or other suitable material shall be fitted 
beneath the spring bottom of the upper berth. 

21. Sleeping rooms shall be so planned and equipped as to 
ensure reasonable comfort for the occupants and to facilitate 
tidiness. 

22. The furniture shall include a clothes locker for each 
occupant. The clothes lockers shall be not less than 5 ft. 
(152 cm.) in height and of a cross-section area of 300 sq. ins. 
(19.30 sq. decimetres) and shall be fitted with a shelf and a 
hasp for a padlock. The padlock shall be provided by the occu¬ 
pant. 

23. Each sleeping room shall be provided with a table or 
desk, which may be of the fixed, dropleaf or slide-out type, 
and with comfortable seating accommodation as necessary. 



(>50 


0. 75: Airoinmoiialion of Cmr^ Voncention, JUiG 


24. The ftmiliire shall 1)0 of smooth, haul material not 

liable to warp or corrode. * . 

25. The drawer or equivalent spice !or each occupant shall 

be not less than 2 cu. ft. (.056 cu. m.). . , .u 

26. Sleeping rooms shall be fitted with curtains for the 
sidelights. 


27. Sleeping rooms shall be fitted with a mirror, small 
cabinets for toilet requisites, a book rack and a sufficient number 
of coat hooks. 


28. As far as practicable berthing of crew members shall 
be so arranged that watches are separated and that no daymen 
share a room with watch-keepers. 


Article 11 

1. Sufficient mess room accommodation shall be provided 
in all ships. 

2. In ships of less than 1,000 tons separate mess room 
accommodation shall be provided for— 

(a) master and officei’s ; 

(b) petty officers and other ratings. 

3. In ships of 1,000 tons and over, separate mess room 
accommodation shall be provided for— 

(a) master and officers ; 

(b) deck department petty officers and other ratings ; 

(c) engine department petty officers and other ratings : 
Provided that— 

(i) one of the two mess rooms for the petty officers and 
other ratings may be allotted to the petty officers and 
the other to the other ratings ; 

(ii) a single mess room may be provided for deck and 
engine department petty officers and other ratings in 
cases in which the organisations of shipowners and/or 
shipowners and the recognised bo7ia fide trade unions 
of seafarers concerned have expressed a preference for 
such an arrangement. 

4. Adequate mess room accommodation shall be provided 
for the catering department, either by the provision of a 
separate mess room or by giving them the right to the use of 
the mess rooms assigned to other groups; in the case of ships 
of 5,000 tons or over with more than five persons in the 
catering department consideration shall be given to the provi¬ 
sion of a separate mess room. 

5. The dimensions and equipment of each mess room shall 
be sufficient for the number of persons likely to use it at any 
one time. 

6. Mess rooms shall be equipped with tables and approved 
seats sufficient for the number of persons likely to use them 
at any one time. 
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7. The competent authority may permit such exceptions to 
the toregoinR rules concerninu mess room accommodation as 
may he necessary to meet the special conditions in passenger 

ships. 

8. Moss rooms .shall be located apart from the sleeping 
rooms and as close as practicable to the galley. 

9. Where available pantries are not accessible to mess 
room.s, cidoQuate lockens lor me.ss utensils and proper facilitie.s 
for washing utensils shall be provided. 

10. The tops of tables and .seats shall be of damp-resisting 
material, without cracks and capable of being easily cleaned. 

Article 12 

1. In all .ships a space or spaces to which the crew can have 
access when off duty shall be provided on an open deck ; the 
space or spaces shall be of adequate area, having regard to 
the size of the ship and the crew. 

2. Recreation accommodation, conveniently situated and 
appropriately furnished, shall be provided for officers and for 
ratings. Where this is not provided separately from the mess 
rooms the latter shall be planned, furnished, and equipped to 
give recreational facilities. 


Article 13 

1. Sufficient sanitary accommodation, including wash basins 
and tub and/or shower baths, shall be provided in all ships. 

2. The following minimum number of separate water closets 
shall be provided: 

(a) in ships of under 800 tons : three ; 

(h) in ships of 800 tons or over, but under 3,000 tons : four ; 

(c) in ships of 3,000 tons or over : six ; 

(d) in ships where the radio officers or operators are accom¬ 
modated in an isolated position, sanitary facilities near or 
adjacent thereto shall be provided. 

3. National laws or regulations shall prescribe the alloca¬ 
tion of water closets to various groups, subject to the provisions 
of paragraph 4 of this Article. 

4. Sanitary facilities for all members of the crew who do 
not occupy rooms to which private facilities are attached shall 
be provided for each group of the crew on the following scale : 

(a) one tub and/or shower bath for every eight persons or less ; 

(b) one water closet for every eight persons or le.ss ; 

(c) one wash basin for every six persons or less : 

Provided that when the number of persons in a group exceeds 
an even multiple of the specified number by less than one-half 
of the specified number this surplus may be ignored for the 
purpose of this paragraph. 
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5. When the total number of the crew exceeds 100 and 
in passenger vessels normally engaged on voyages of not more 
than four hours’ duration, consideration may be given by the 
competent authority to special arrangements or a reduction in 
the number of facilities required. 

6. Cold fresh water and hot fresh water or means of heating 
water shall be available in all communal wash places. The 
competent authority, in consultation with the organisations of 
shipowners and/or the shipowners and with the recognised bom 
fide trade unions of seafarers, may fix the maximum amount of 
fresh water which the shipowner may be required to supply 
per man per day. 

7. Wash basins and tub baths shall be of adequate size and 
constructed of approved material with a smooth surface not 
liable to crack, flake or corrode. 

8. All water closets shall have ventilation to the open air, 
independently of any other part of the accommodation. 

9. All water closets shall be of an approved pattern and 
provided with an ample flush of water, available at all times and 
independently controllable. 

10. Soil pipes and waste pipes shall be of adequate dimen¬ 
sions and shall be so constructed as to minimise the risk of 
obstruction and to facilitate cleaning. 

11. Sanitary accommodation intended for the use of more 
than one person shall comply with the following requirements : 

(a) floors shall be of approved durable material, easily cleaned 
and impervious to damp, and shall be properly drained ; 

(b) bulkheads shall be of steel or other approved material and 
shall be watertight up to at least 9 ins. (23 cm.) above 
the level of the deck ; 

(c) the accommodation shall be sufficiently lighted, heated and 
ventilated; 

(d) water closets shall be situated convenient to, but separate 
from, sleeping rooms and wash rooms, without direct 
access from the sleeping rooms or from a passage between 
sleeping rooms and water closets to which there is no 
other access: Provided that this requirement shall not 
apply where a water closet is located in a compartment 
between two sleeping rooms having a total of not more 
than four persons; 

(e) where there is more than one water closet in a compart¬ 
ment, they shall be sufficiently screened to ensure privacy. 

12. In all ships facilities for washing and drying clothes 
shall be provided on a scale appropriate to the size of the crew 
and the normal duration of the voyage. 

13. The facilities for washing clothes shall include suitable 
sinks, which may be installed in wash rooms, if separate laundry 
accommodation is not reasonably practicable, with an adequate 
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supply of cold fresh water and hot fresh water or means of 
heating water. 

14. The facilities for drying clothes shall be provided in a 
compartment separate from sleeping rooms and mess rooms, 
adequately ventilated and heated and equipped with lines or 
other fittings for hanging clothes. 

Article IJf 

1. In any ship carrying a crew of fifteen or more and 
engaged in a voyage of more than three days’ duration, separate 
hospital accommodation shall be provided. The competent 
authority may relax this requirement in respect of vessels 
engaged in coastal trade. 

2. The hospital accommodation shall be suitably situated, 
so that it is easy of access and so that the occupants may be 
comfortably housed and may receive proper attention in all 
weathers. 

3. The arrangement of the entrance, berths, lighting, ventila¬ 
tion, heating and water supply shall be designed to ensure the 
comfort and facilitate the treatment of the occupants. 

4. The number of hospital berths required shall be pre- 
.scribcd by the competent authority. 

5. Water closet accommodation shall be provided for the 
exclusive use of the occupants of the hospital accommodation, 
either as part of the accommodation or in close proximity 
thereto. 

6. Hospital accommodation shall not be used for other than 
medical purposes. 

7. An approved medicine chest with readily understandable 
instructions shall be carried in every ship which does not carry 
a doctor. 


Article 15 

1. Sufficiently and adequately ventilated accommodation 
for the hanging of oilskins shall be provided outside but con¬ 
venient to the sleeping rooms. 

2. In ships of over 3,000 tons one room for the deck 
department and one room for the engine department shall be 
provided and equipped for use as an office. 

3. In ships regularly trading to mosquito-infested ports 
provision shall be made to protect the crews’ quarters against 
the admission of mosquitoes by the fitting of suitable screens 
to side scuttles, ventilators and doors to the open deck. 

4. All ships trading regularly to or in the tropics and the 
Persian Gulf shall be equipped with awnings for use over exposed 
decks above crew accommodation and over recreation deck 
space or spaces. 
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Article 16 

1. In the case of the ships mentioned in paragraph 5 of 
Article 10 the competent authority may, in respect of the mem¬ 
bers of the crew there referred to, modify the requirements 
laid down in the foregoing articles as far as may be necessary to 
take account of their distinctive national habits and customs 
and in particular may make special arrangements concerning 
the number of persons occupying sleeping rooms and concerning 
mess room and sanitary facilities. 

2. In modifying the said requirements the competent 
authority shall be bound by the specifications set forth in para¬ 
graphs 1 and 2 of Article 10 and by the minimum sleeping 
space requirements prescribed for such groups of ratings in 
paragraph 5 of Article 10. 

3. In ships in which the crew in any department are pei'sons 
of widely different national habits and customs, separate and 
appropriate sleeping and living accommodation shall be provided 
as may be necessary to meet the requirements of the different 
groups. 

4. In the case of the ships mentioned in paragraph 5 of 
Article 10 the hospital, dining, bathing and sanitary facilities 
shall be provided and maintained on a standard, in regard to 
their quantity and practical usefulness, equal or comparable to 
that which obtains aboard all other ships of similar type and 
belonging to the same registry. 

5. The competent authority shall, when framing special 
regulations under this Article, consult the recognised bona fide 
trade unions of seafarers concerned and the organisations of 
shipowners and/or the shipowners employing them. 

Article 17 

1. Crew accommodation shall be maintained in a clean 
and decently habitable condition and shall be kept free of goods 
and stores not the personal property of the occupants. 

2. The master, or an officer specially deputed for the 
purpose by him, accompanied by one or more members of the 
crew, shall inspect all crew accommodation at intervals of not 
more than one week. The results of each such inspection shall 
be recorded. 


Part IV. Application op Convkntion to Existing Ships 

Article 18 

1. Subject to the provisions of paragraphs 2 and 3 of this 
Article, this Convention applies to ships the keels of which 
are laid down subsequent to the coming into force of the Con¬ 
vention for the territory of registration. 
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2. In the case of a ship which is fully complete on the date 
of the coming into force of this Convention for the territory 
of registration and which is below the standard set by Part III 
of this Convention, the competent authority may, after consul¬ 
tation with the organisations of shipowners and/or the ship¬ 
owners and with the bona fide trade unions of seafarers, require 
such alterations for the purpose of bringing the ship into con¬ 
formity with the requirements of the Convention as it deems 
possible, having regard to the practical problems involved, to 
be made when— 

(a) the ship is reregistered ; 

(b) substantial structured alterations or major repairs are 
made to the vessel as a result of long-range plans and not 
as a result of an accident or emergency. 

3. In the case of a ship in the process of building and/or 
reconversion on the date of the coming into force of this Con¬ 
vention for the territory of registration, the competent authority 
may, after consultation with the organisations of shipowners 
and/or the shipowners and with the bona fide trade unions of 
seafarers, require such alterations for the purpose of bringing the 
ship into conformity with the requirements of the Convention as 
it deems possible having regard to the practical problems 
involved; such alterations shall constitute final compliance 
with the terms of this Convention, unless and until the ship be 
reregistered. 


Part V. Pinal Provisions 
Article 19 

Nothing in this Convention shall affect any law, award, 
custom or agreement between shipowners and seafarers which 
ensures more favourable conditions than those provided for by 
this Convention. 


Article 20 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 21 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force six months after the date on 
which there have been registered ratifications by seven of the 
following countries : United States of America, Argentine Repub¬ 
lic, Australia, Belgium, Brazil, Canada, Chile, China, Denmark, 
Finland, France, United Kingdom of Great Britain and Northern 
Ireland, Greece, India, Ireland, Italy, Netherlands, Norway, 
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Poland, Portugal, Sweden, Turkey and Yugoslavia, including at 
least four countries each of which has at least one million gross 
register tons of shipping. This provision is included for the 
purpose of facilitating and encouraging early ratification of the 
Convention by Member States. 

3. Thereafter, this Convention shall come into force for 
any Member six months after the date on which its ratification 
has been registered. 

Article 22 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date 
on which the Convention comes into force, by an act communi¬ 
cated to the Director-General of the International Labour Office 
for registration. Such denunciation shall not take effect until 
one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 23 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the last of the ratifications required to bring 
the Convention into force, the Director-General shall draw the 
attention of the Members of the Organisation to the date upon 
which the Convention will come into force. 

Article 2.ff 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications 
and acts of denunciation registered by him in accordemce with the 
provisions of the preceding articles. 

Article 25 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Confer¬ 
ence the question of its revision in whole or in part. 
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Article 26 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate demmciation 
of this Convention, notwithstanding the provisions of 
Article 22 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 27 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 


Recommendation 78 


Recommcndutioii concerning the Provision to Crews by Ship¬ 
owners of Bedding, Mess Utensils and Other Articles 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Seattle by the Governing Body of 
the International Labour Office, and having met in its 
Twenty-eighth Session on 6 June 1946, and 

Having decided upon the adoption of certain proposals with 
regard to the provision to crews by shipowners of bed¬ 
ding, mess utensils and other articles, which is included 
in the third item on the agenda of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this twenty-ninth day of June of the year one thousand 
nine hundred and forty-six the following Recommendation, 
which may be cited as the Bedding, Mess Utensils and Miscel¬ 
laneous Provisions (Ships’ Crews) Recommendation, 1946 : 

The Conference recommends that each Member of the 
International Labour Organisation should apply the following 
principles and should inform the International Labour Office, as 
requested by the (joverning Body, of the measures taken to give 
effect thereto: 

1. (1) Clean bed linen, blankets, bedspreads and mess 

utensils should be supplied to the members of the crew by the 


23 
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shipowner for use on board during service on the ship, and such 
members should be responsible for their return at times specified 
by the master and on completion of service in the ship. 

(2) In the event of any article not being retm-ned in good 
conation, fair wear and tear excepted, the member of the crew 
concerned should pay cost price. 

2. Bed linen, blankets and bedspreads should be of good 
quality, and plates, cups and other mess utensils should be of 
approved material which can be easily cleaned. 

3. Towels, soap and toilet paper for the members of the 
crew should be provided by the shipowner. 


Convention 76 


Convention concerning Wages, Hours of Work on Board Ship 

and Manning ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Seattle by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-eighth Session on 6 June 1946, and 

Having decided upon the adoption of certain proposals 
concerning wages, hours of work on board ship and 
manning, which is the ninth item on the agenda of the 
Session, and 

Considering that these proposals involve a complete revision 
of the Hours of Work and Manning (Sea) Convention, 
1936, and must take the form of an international Con¬ 
vention, 

adopts this twenty-ninth day of June of the year one thousand 
nine hundred and forty-six the following Convention, which may 
be cited as the Wages, Hours of Work and Manning (Sea) 
Convention, 1946: 


Part I. General Provisions 
Article 1 

Nothing in this Convention shall be deemed to prejudice 
any provision concerning wages, hours of work on board ship, 
or manning, by law, award, custom or agreement between ship¬ 
owners and seafarers, which ensures the seafarers conditions 
more favourable than those provided for by this Convention. 

^ Ibis Convention had not come into force by 1 Ja>nuary 1949. 
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Article 2 

1. This Convention applies to every vessel, whether publicly 

or privately owned, which is— 

(a) mechanically propelled; 

(b) registered in a territory for which the Convention is in 
force ; 

(c) engaged in the transport of cargo or passengers for the 
purpose of trade ; and 

(d) engaged in a voyage by sea. 

2. This Convention does not apply to— 

(a) vessels of less than 500 gross register tons ; 

(b) wooden vessels of primitive build such as dhows and 
junks; 

(c) vessels engaged in fishing or in operations directly con¬ 
nected therewith; 

(d) estuarial craft. 


Article 3 

This Convention applies to every person who is engaged in 

any capacity on board a vessel except— 

(a) a master; 

(b) a pilot not a member of the crew ; 

(c) a doctor; 

(d) nursing staff engaged exclusively on nursing duties and 
hospital staff; 

(e) persons whose duties are connected solely with the cargo 
on board; 

(f) persons working exclusively on their own account or 
remunerated exclusively by a share of profits or earnings ; 

(g) persons not remunerated for their services or remunerated 
only by a nominal salary or wage ; 

(h) persons, excluding those in the service of a wireless 
telegraphy company, who are employed on board by an 
employer other than the shipowner ; 

(i) travelling dockers (longshoremen) not members of the 
crew; 

(j) persons employed in whale-catching, floating factory or 
transport vessels or otherwise for the purpose of whaling 
or similar operations under conditions regulated by the 
provisions of a special collective whaling or similar agree¬ 
ment determining the rates of pay, hours of work and 
other conditions of service concluded by an organisation 
of seafarers; 

(Tc) persons who are not members of the crew (whether work¬ 
ing on or off articles) but are employed while the vessel 
is in port on repairing, cleaning, loading or unloading the 
vessel or similar work or on port relief, maintenance, 
watch or caretaking duties. 



660 


G. 76: Wages, Hours of Work and Manning (Sea) 
Convention, 1946 


Article 4 

In this Convention— 

(a) the term “ officer ” means a person other than a master 
who is described in the ship’s articles as an officer or who 
is serving in a capacity which by law, collective agreement 
or custom is recognised as that of an officer; 

(h) the term “ rating ” means a member of the crew other 
than a master or officer and includes a certificated sea¬ 
man ; 

(c) the term “able seaman” means any person who by 
national laws or regulations, or in the absence of such 
laws or regulations by collective agreement, is deemed to 
be competent to perform any duty which may be required 
of a rating serving in the deck department other than the 
duties of a leading or specialist rating ; 

(d) the term “ basic pay or wages ” means the remuneration 
of an officer or rating in cash, exclusive of overtime, 
premiums or any other allowances either in cash or in 
kind. 


Pakt II. Wages 
Article 5 

1. The basic pay or wages for a calendar month of service 
of an able seaman employed in a vessel to which this Convention 
applies shall not be less than sixteen pounds in currency of the 
United Kingdom of Great Britain and Northern Ireland or 
sixty-four dollars in currency of the United States of America 
or the equivalent thereof in other currency. 

2. In the event of a change in the par value of the pound 
or the dollar being notified to the International Monetary 
Fund— 

(a) the minimum basic wage prescribed in paragraph 1 of this 
Article in terms of the currency in respect of which such 
notification has been made shall be adjusted so as to 
maintain equivalence with the other currency; 

(b) the adjustment shall be notified by the Director-General 
of the International Labour Office to the Members of the 
International Labour Organisation ; and 

(c) the minimum basic wage so adjusted shall be binding upon 
Members which have ratified the Convention in the same 
manner as the wage prescribed in paragraph 1 of this 
Article, and shall take effect for each such Member not 
later than the beginning of the second calendar month 
following that in which the Director-General communi¬ 
cates the change to Members. 
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Article 6 

!• In the case of ships in which are employed such groups 
of ratings as necessitate the employment of larger groups of 
ratings than would otherwise be employed the minimum basic 
pay or wages of an able seaman shall be an amount fixed as 
the adjusted equivalent of the minimum basic pay or wages 
stipulated in the preceding article. 

2. The adjusted equivalent shall be fixed in accordance 
with the principle of equal pay for equal work and due allowance 
shall be made for— 

(a) the extra number of ratings of such groups who are 
employed; and 

(b) any increase or decrease in cost to the shipowner con¬ 
sequent on the employment of such groups of ratings. 

3. The adjusted equivalent shall be determined by collective 
agreement between the organisations of shipowners and sea¬ 
farers concerned or, failing such agreement and subject to both 
countries concerned having ratified the Convention, by the 
competent authority of the territory of the group of seafarers 
concerned. 


Article 7 

If meals are not provided free of charge, the minimum basic 
pay or wages shall be increased by an amount to be determined 
by collective agreement between the organisations of shipowners 
and seafarers concerned or, failing such agreement, by the 
competent authority. 


Article 8 

1. The rate to be used for determining the equivalent in 
other currency of the minimum basic pay or wages prescribed in 
Article 5 shall be the ratio between the par value of that 
currency and the par value of the pound of the United Kingdom 
of Great Britain and Northern Ireland or of the dollar of the 
United States of America. 

2. In the case of the currency of a Member of the Inter¬ 
national Labour Organisation which is a Member of the 
International Monetary Fund the par value shall be that 
currently in effect under the Articles of Agreement of the Inter¬ 
national Monetary Fund. 

3. In the case of the currency of a Member of the Inter¬ 
national Labour Organisation which is not a Member of the 
International Monetary Fund, the par value shall be the official 
rate of exchange, in terms of gold or of the dollar of the United 
States of America of the weight smd fineness in effect on 1 July 
1944, currently in effect for payments and transfers for current 
international transactions. 
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4 In the case of any currency which cannot be dealtjwth 
under the provisions of either of the two preceding paiap^ ^ 
ra J the rate to be adopted for the purpose of this Article shail 
be determined by the Member of the International Labour 
Organisation concerned; 

the Member concerned shall notify its decision to the 
Director-General of the International Labour Office, who 
shall forthwith inform the other Members which have 
ratified this Convention ; 


(c) within a period of six months from the date on which the 
information is communicated by the Director-General, any 
other Member which has ratified the Convention may 
inform the Director-General of the International Labour 
Office that it objects to the decision, and the Director- 
General shall thereupon inform the Member concerned and 
the other Members which have ratified the Convention 
and shall report the matter to the Committee provided for 
in Article 21; 


(dj the foregoing provisions shall apply in the event of any 
change in the decision of the Member concerned. 

5. A change in basic pay or wages as a result of a change 
in the rate for determining the equivalent in other currency 
shall take effect not later than the beginning of the second 
calendar month following that in which the change in the 
relative par values of the currencies concerned becomes 
effective. 


Article 9 

Each Member shall take the necessary measures— 

(a) to esisure, by way of a system of supervision and sanctions, 
that remuneration is paid at not less than the rate required 
by this Convention ; and 

(b) to ensure that any person who has been paid at a rate 
less than that required by this Convention is enabled to 
recover, by an inexpensive and expeditious judicial or 
other procedure, the amount by which he has been under¬ 
paid. 


Part III. Hours of Work on Board Ship 
Article 10 

This Part of this Convention does not apply to— 

(a) a chief officer or chief engineer ; 

(h) a purser; 

(c) any other officer in charge of a department who does not 
keep watch; 
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(d) a person employed in the clerical or catering department 
of a vessel who is— 

(i) serving in a superior grade as defined by a collective 
agreement between the organisations of shipowners 
and seafarers concerned ; or 
(ii? working chiefly on his own account; or 
(ill) remunerated solely on a commission basis or chieflv 
by a share of profits or earnings. 

Articln 11 

In this Part of this Convention— 

(a,) the term “ near trade ship ” means a vessel exclusively 
engaged in voyages upon which it does not proceed 
farther from the country from which it trades than the 
near-by ports of neighbouring countries within geograph¬ 
ical limits which— 

(i) are clearly specified by national laws, regulations 
or by collective agreement between organisations 
of shipowners and seafarers ; 

(ii) are uniform in respect of the application of all the 
provisions of this Part of the Convention ; 

(iii) have been notified by the Member when registering 
its ratification by a declaration annexed thereto; 
and 

(iv) have been fixed after consultation with the other 
Members concerned; 

(h) the term “ distant trade ship ” means a vessel other than 
a near trade ship ; 

(c) the term “passenger ship” means a vessel licensed to 
carry more than twelve passengers ; 

(d) the term “ hours cf work ” means time during which a 
person is required by the orders of a superior to do work 
on account of the vessel or the owner. 

Article 12 

1. This Article applies to officers and ratings employed 
in the deck, engine-room and radio departments of near trade 
ships. 

2. The normal hours of work of an officer or rating shall 
not exceed— 

(a) when the vessel is at sea, twenty-four hours in any period 
of two consecutive days ; 

(h) when the vessel is in port— 

(i) on the weekly day of rest, such time not exceeding 
two hours as is necessary for ordinary routine and 
sanitary duties; 

(ii) on other days, eight hours except where a collective 
agreement provides for less on any day; 
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(c) one hundred and twelve hours in a period of two con¬ 
secutive weeks. 

3. Time worked in excess of the limits prescribed in sub- 
paragraphs (a) and (b) of paragraph 2 shall be regarded as 
overtime for which the officer or rating concerned shall be 
entitled to compensation in accordance with the provisions of 
Article 17 of this Convention. 

4. When the total number of hours worked in a period of 
two consecutive weeks, excluding hours regarded as overtime, 
exceeds one hundred and twelve, the officer or rating concerned 
shall be compensated by time off in port or otherwise as rnay ■ 
be determined by collective agreement between the organisa¬ 
tions of shipowners and seafarers concerned. 

5. National laws or regulations or collective agreements 
shall determine when a ship is to be regarded as being at sea 
and when it is to be regarded as being in port for the purposes 
of this Article. 


Article 13 

1. This Article applies to officers and ratings employed in 
the deck, engine-room and radio depsulments of distant trade 
ships. 

2. When the vessel is at sea and on days of sailing and 
arrival, the normal hours of work of an officer or rating shall 
not exceed eight hours in any one day. 

3. When the vessel is in port, the normal hours of work 
of an officer or rating shall not exceed— 

(a) on the weekly day of rest, such time not exceeding two 
hours as is necessary for ordinary routine and sanitary 
duties; 

(b) on other days, eight hours except where a collective agree¬ 
ment provides for less on any day. 

4. Time worked in excess of the daily limits prescribed in 
the preceding paragraphs shah be regarded as overtime for 
which the officer or rating shall be entitled to compensation in 
accordance with the provisions of Article 17 of this Convention. 

5. When the total number of hours worked in a period of 
one week, excluding hours regarded as overtime, exceeds forty- 
eight, the officer or rating shall be compensated by time off in 
port or otherwise as may be determined by collective agreement 
between the organisations of shipowners and seafarers con¬ 
cerned. 

6. National laws or regulations or collective agreements 
shall determine when a ship is to be regemded as being at sea 
and when it is to be regarded as being in port for the purposes 
of this Article. 
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Article IJ) 


dcpartiSf 

shau'n.J'ei^^d^ ®“P h™rs of work 


(a) when the vessel is at sea and on days of sailing and arrival, 
ten hours in any consecutive period of fourteen hours ; 

(h) when the vessel is in port— 

(i) when passengers are on board, ten hours in any 

period of fourteen hours ; 

(ii) in other cases— 

on the day preceding the weekly day of rest, five 
hours; 

on the weekly day of rest, five hours for persons 
engaged in messing duties and such time not 
exceeding two hours as is necessary for ordinary 
routine and sanitary duties in the case of other 
persons; 

on any other day, eight hours. 

3. In the case of a vessel not a passenger ship, normal 
hours of work shall not exceed— 

(a) when the vessel is at sea and on days of sailing and arrival, 
nine hours in any period of thirteen hours; 

(h) when the vessel is in port— 

on the weekly day of rest, five hours ; 
on the day preceding the weekly day of rest, six hours ; 
on any other days, eight hours in any period of twelve 
hours. 

4. When the total number of hours worked in a period of 
two consecutive weeks exceeds one hundred and twelve the 
person concerned shall be compensated by time off in port or 
otherwise as may be determined by collective agreement 
between the organisations of shipowners and seafarers con¬ 
cerned. 

5. National laws or regulations or collective agreements 
between the organisations of shipowners and seafarers con¬ 
cerned may make special arrangements for the regulation of 
the hours of work of night watchmen. 


Article 15 

1. This Article applies to officers and ratings employed in 
near and distant trade ships. 

2. Time off in port should be the subject of negotiations 
between the organisations of shipowners and seafarers con¬ 
cerned on the basis that officers and ratings should receive 
the maximum time off in port that is practicable and that such 
time off should not count as leave. 


22 * 
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Article 16 

1. The competent authority may exempt from the applica¬ 
tion of this Part of this Convention officers not ailready excluded 
therefrom by virtue of Article 10, subject to the following 
conditions: 

(a) the officers must be entitled in virtue of a collective agree¬ 
ment to conditions of employment which the competent 
authority certifies constitute full compensation for the 
non-application of this Part of the Convention ; 

(b) the collective agreement must have been originally con¬ 
cluded before 30 June 1946 and the agreement or a 
renewal thereof must be still in force. 

2. A Member having recourse to the provisions of para¬ 
graph 1 shall supply to the Director-General of the International 
Labour Office full particulars of any such collective agreement 
and the Director-General shall lay a summary of the inform¬ 
ation received by him before the Committee referred to in 
Article 21. 

3. The said Committee shall consider whether the collective 
agreements reported to it provide for conditions of employment 
which constitute full compensation for the non-application of 
this Part of this Convention. Each Member ratifying the Con¬ 
vention undertakes to give consideration to any observations 
or suggestions made by the Committee concerning such agree¬ 
ments and further undertakes to bring any such observations 
or suggestions to the notice of the organisations of shipowners 
and officers who are parties to such agreements. 

Article 17 

1. The rate or rates of compensation for overtime shall be 
prescribed by national laws or regulations or be fixed by col¬ 
lective agi'eement, but in no case shall the hourly rate of 
payment for overtime be less than one and a quarter times the 
basic pay or wages per hour. 

2. Collective agreements may provide for compensation by 
equivalent time off duty and off the vessel in lieu of cash pay¬ 
ment or for any other method of compensation. 

Article 18 

1. There shall be no consistent working of overtime. 

2. Time spent in the following work shall not be included 
in normal hours of work or be regarded as overtime for the 
purpose of this Part of this Convention : 

(a) work that the master deems to be necessary and urgent 
for the safety of the vessel, cargo or persons on board; 

(b) work required by the master for the purpose of giving 
assistance to other vessels or persons in distress ; 
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(c) mustere, fire, lifeboat and similar drills of the kind pre- 

^ International Convention for the Safety of 
Life at Sea for the time being in force ; 

(d) extra work for the purposes of customs or quarantine or 
other health formalities; 

(e) normal and necessary work by officers for the determin¬ 
ation of the position of the ship and for making meteoro¬ 
logical observations; 

( f) extra time required for the normal relieving of watches. 

3. Nothing in this Convention shall be deemed to impair 
the right and duty of the master of a vessel to require, or the 
duty of an officer or rating to perform, any work deemed by 
the master to be necessary for the safe and efficient operation 
of the vessel. 


Article 19 

1. No person under the age of sixteen years shall work 
at night. 

2. For the purpose of this Article, “ night ” means a period 
of at least nine consecutive hours between times before and 
after midnight to be prescribed by national laws or regulations 
or collective agreements. 

Part IV. Manning 
Article 20 

1. Every vessel to which this Convention applies shall be 
sufficiently and efficiently manned for the purposes of— 

(a) ensuring the safety of life at sea : 

(b) giving effect to the provisions of Part HI of this Con¬ 
vention ; and 

(c) preventing excessive strain upon the crew and avoiding 
or minimising as far as practicable the working of over¬ 
time. 

2. Each Member undertakes to maintain, or to satisfy itself 
that there is maintained, efficient machinery for the investigation 
and settlement of any complaint or dispute concerning the 
manning of a vessel. 

3. Representatives of the organisations of shipowners and 
seafarers shall participate, with or without other persons or 
authorities, in the operation of such machinery. 

Paet V. Application op the Convention 
Article 21 

1. Effect may be given to this Convention by (a) laws or 
regulations ; (b) collective agreements between shipowners and 
seafarers (except as regards paragraph 2 of Article 20) ; or (c) 
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a combination of laws or regulations and collective agreements 
between shipowners and seafarers. Except as may be otherwise 
provided herein, the provisions of this Convention shall be made 
applicable to every vessel registered in the territory of the 
ratifying Member and to every person engaged on any such 
vessel. 

2. Where effect has been given to any provision of this 
Convention by a collective agreement in pursuance of para¬ 
graph 1 of this Article, then notwithstanding anything contained 
in Article 9 of this Convention the Member shall not be required 
to take any measures in pursuance of Article 9 of this Con¬ 
vention in respect of the provisions of the Convention to which 
effect has been so given by collective agreement. 

3. Each Member ratifying this Convention shall supply to 
the Director-General of the International Labour Office inform¬ 
ation on the measures by which the Convention is applied, 
including particulars of any collective agreements in force which 
give effect to any of its provisions. 

4. Each Member ratifying this Convention undertakes to 
take part, by means of a tripartite delegation, in any Committee 
representative of Governments and shipowners’ and seafarers’ 
organisations, and including, in an advisory capacity, represen¬ 
tatives of the Joint Maritime Commission of the International 
Labour Office, which may be set up for the piarpose of examin¬ 
ing the measures taken to give effect to the Convention.' 

5. The Director-General shall lay before the said Com¬ 
mittee a summary of the information received by him under 
paragraph 3 above. 

6. The Committee shall consider whether the collective 
agreements reported to it give full effect to the provisions of 
the Convention. Each Member ratifying the Convention under¬ 
takes to give consideration to any observations or suggestions 
concerning the application of the Convention made by the 
Committee, and further undertakes to bring to the notice of 
the organisations of shipowners and of seafarers who are parties 
to any of the collective agreements mentioned in paragraph 1 
any observations or suggestions of the aforesaid Committee 
concerning the degree to which such agreements give effect to 
the provisions of the Convention. 

Article 22 

1. Each Member which ratifies this Convention shall be 
responsible for the application of its provisions to vessels 
registered in its territory and shall, except where effect is given 
to the Convention by collective agreements, maintain in force 
laws or regulations which— 

(a) determine the respective responsibilities of the shipowner 
and the master for ensuring compliance therewith ; 
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(b) prescribe adequate penalties for any violation thereof; 

(c) provide for adequate public supervision of compliance with 
Part IV of the Convention ; 

(d) require the keeping of the records of hours worked neces¬ 
sary for the purposes of Part III of the Convention and of 
the compensation granted in respect of overtime and of 
excess hours of work ; 

(e) ensure to seafarers the same remedies for recovering pay¬ 
ments due to them in respect of compensation for overtime 
and for excess hours of work as they have for recovering 
other arrears of pay. 

2. The organisations of shipowners and seafarers concerned 
shall, so far as is reasonable and practicable, be consulted in 
the framing of all laws or regulations for giving effect to the 
provisions of this Convention. 

Article 23 

For the purpose of giving mutual assistance in the enforce¬ 
ment of this Convention, every Member which ratifies the Con¬ 
vention undertakes to require the competent authority in every 
port in its territory to inform the consular or other appropriate 
authority of any other such Member of any case in which it 
comes to the notice of such authority that the requirements of 
the Convention are not being complied with in a vessel 
registered in the territory of that other Member. 


Part VI. Final Provisions 
Article 24 

For the purpose of Article 28 of the Hours of Work and 
Manning (Sea) Convention, 1936, the present Convention shall 
be regarded as a Convention revising that Convention. 

Article 25 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


AHicle 26 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall first come into force six months after the date 
at which the following conditions have been fulfiiled ; 

(a) the ratifications of nine of the following Members have 
been registered: United States of America, Argentine 
Republic, Australia, Belgium, Brazil, Canada, Chile, China, 
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Denmark, Finland, France, United Kingdom of Great 
Britain and Northern Ireland, Greece, India, Ireland, Italy, 
Netherlands, Norway, Poland, Portugal, Sweden, Turkey, 
Yugoslavia; 

(b) at least five of the Members whose ratifications have been 
registered have at the date of registration each not less 
than one million gross register tons of shipping; 

(c) the aggregate tonnage of shipping possessed at the time 
of registration by the Members whose ratifications have 
been registered is not less than fifteen million gross 
register tons. 

3. The provisions of the preceding paragraph are included 
for the purpose of facilitating and encouraging early ratification 
of the Convention by Member States. 

4. After the Convention has first come into force, it shall 
come into force for any Member six months after the date on 
which its ratification has been registered. 

Article 27 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention comes into force, by an act communicated 
to the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph 
exercise the right of denunciation provided for in this Article 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 28 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Organ¬ 
isation of the registration of all ratifications, declarations and 
denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the last of the ratifications required to bring the 
Convention into force, the Director-General shall draw the 
attention of the Members of the Organisation to the date upon 
which the Convention will come into force. 

Article 29 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
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Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications, 
declarations and acts of denunciation registered by him in 
accordance with the provisions of the preceding articles. 


Article SO 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the Gener^ 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article SI 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the ne 
Convention otherwise provides, 

rn\ the ratification by a Member of the new revising Con- 
^ vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the 
Article 27 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
^ ^ fnto force this Convention shall cease to be open to ratifica¬ 
tion by the Members. . 

2 This Convention shall in any case remain m force m its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 


Article 32 

The English and French versions of the text of this Con- 
vention are equally authoritative. 
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TWENTY-NINTH SESSION 
(Montreal, 19 September-9 October 1946) 

Convention 77 

Convention concerning Medical Examination for Fitness 
for Employment in Industry of Children and Young Persons ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Montreal by the Governing Body 
of the International Labour Office and having met in its 
Twenty-ninth Session on 19 September 1946, and 
Having decided upon the adoption of certain proposals with 
regard to medical examination for fitness for employ¬ 
ment in industry of children and young persons, wWch 
is included in the third item on the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this ninth day of October of the year one thousand nine 
hundred and forty-six the following Convention, which may be 
cited as the Medical Examination of Young Persons (Industry) 
Convention, 1946: 

Paet I. General Provisions 
Article 1 

1. This Convention applies to children and young persons 
employed or working in, or in connection with, industrial under¬ 
takings, whether public or private. 

2. For the purpose of this Convention, the term “ industrial 
undertaking ” includes particularly : 

(a) mines, quarries, and other works for the extraction of 
minerals from the earth ; 

(b) undertakings in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are trans¬ 
formed, including undertakings engaged in shipbuilding 
or in the generation, transformation or transmission of 
electricity or motive power of any kind ; 

(c) undertakings engaged in building and civil engineering 
work, including constructional, repair, maintenance, 
alteration and demolition work ; 

* This Convention had not come into force by 1 January 1949. 
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(d) undertakings engaged in the transport of passengers or 
goods by road, rail, inland waterway or air, including the 
handling of goods at docks, quays, wharves, warehouses 
or airports. 

3. The competent authority shall define the line of division 
which separates industry from agriculture, commerce and other 
non-industrial occupations. 

Article 2 

1. Children and young persons under eighteen years of age 
shall not be admitted to employment by an industrial under¬ 
taking unless they have been found fit for the work on which 
they are to be employed by a thorough medical examination. 

2. The medical examination for fitness for employment 
shall be carried out by a qualified physician approved by the 
competent authority and shail be certified either by a medical 
certificate or by an endorsement on the work permit or in the 
workbook. 

3. The document certifying fitness for employment may be 
issued— 

(a) subject to specified conditions of employment; 

(b) for a specified job or for a group of jobs or occupations 
involving similar health risks which have been classified 
as a group by the authority responsible for the enforce¬ 
ment of the laws and regulations concerning medical 
examinations for fitness for employment. 

4. National laws or regulations shall specify the authority 
competent to issue the document certifying fitness for employ¬ 
ment and shall define the conditions to be observed in drawing 
up and issuing the document. 

Article 3 

1. The fitness of a child or young person for the employ¬ 
ment in which he is engaged shall be subject to medical super¬ 
vision until he hjis attained the age of eighteen years. 

2. The continued employment of a child or young person 
under eighteen years of age shall be subject to the repetition of 
medical examinations at intervals of not more them one year. 

3. National laws or regulations shall— 

(a) make provision for the special circumstances in which a 
medical re-examination shall be required in addition to 
the annual examination or at more frequent intervals 
in order to ensure effective supervision in respect of the 
risks involved in the occupation and of the state of health 
of the child or young person as shown by previous 
examinations; or 

(b) empower the competent authority to require medical 
re-examinations in exceptional cases. 
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Article 4 

1. In occupations which involve high health risks medical 
examination and re-examinations for fitness for employment 
shall be required until at least the age of twenty-one years. 

2. National laws or regulations shall either specify, or 
empower an appropriate authority to specify, the occupations 
or categories of occupations in which medical examination and 
re-examinations for fitness for employment shall be required 
until at least the age of twenty-one years. 

Article 5 

The medical examination required by the preceding articles 
shall not involve the child or young person, or his parents, in 
any expense. 


Article 6 

1. Appropriate measures shall be taken by the competent 
authority for vocational guidance and physical and vocational 
rehabilitation of children and young persons found by medical 
examination to be unsuited to certain types of work or to have 
physical handicaps or limitations. 

2. The nature and extent of such measures shall be deter¬ 
mined by the competent authority; for this purpose co-operation 
shall be established between the labour, health, educational and 
social services concerned, and effective liaison shall be main¬ 
tained between these services in order to carry out such 
measures. 

3. National laws or regulations may provide for the issue 
to children and young persons whose fitness for employment 
is not clearly determined— 

(a) of temporary work permits or medical certificates valid 
for a limited period at the expiration of which the young 
worker will be required to undergo re-examination ; 

(b) of permits or certificates requiring special conditions of 
employment. 


Article 7 

1. The employer shall be required to file and keep available 
to labour inspectors either the medical certificate for fitness for 
employment or the work permit or workbook showing that 
there are no medical objections to the employment as may be 
prescribed by national laws or regulations. 

2. National laws or regulations shall determine the other 
methods of supervision to be adopted for ensuring the strict 
enforcement of this Convention. 
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Paet II. Special Provisions for Certain Countries 

Article 8 

1. In the case of a Member the territory of which includes 
large areas where, by reason of the sparseness of the population 
or the stage of development of the area, the competent authority 
considers it impracticable to enforce the provisions of this Con¬ 
vention, the authority may exempt such areas from the appli¬ 
cation of the Convention either generally or with such exceptions 
in respect of particular undertakings or occupations as it 
thinks fit. 

2. Each Member shall indicate in its first annual report 
upon the application of this Convention submitted under 
Article 22 of the Constitution of the International Labour 
Organisation any areas in respect of which it proposes to have 
recourse to the provisions of the present Article and no Member 
shall, after the date of its first annual report, have recourse to 
the provisions of the present Article except in respect of areas 
so indicated. 

3. Each Member having recourse to the provisions of the 
present Article shall indicate in subsequent annual reports any 
areas in respect of which it renounces the right to have 
recourse to the provisions of the present Article. 

Article 9 

1. Any Member which, before the date of the adoption of 
the laws or regulations permitting the ratification of this Con¬ 
vention, had no laws or regulations concerning medical examin¬ 
ation for fitness for employment in industry of childi’en and 
young persons may, by a declaration accompanying its ratific¬ 
ation, substitute an age lower than eighteen years, but in no case 
lower than sixteen years, for the age of eighteen years prescribed 
in Articles 2 and 3 and an age lower than twenty-one years, but 
in no case lower than nineteen years, for the age of twenty-one 
years prescribed in Article 4. 

2. Any Member which has made such a declaration may 
at any time cancel the declaration by a subsequent declaration. 

3. Every Member for which a declaration made in virtue 
of paragraph 1 of this Article is in force shall indicate each year 
in its annual report upon the application of this Convention 
the extent to which any progress has been made with a view to 
the full application of the provisions of the Convention. 

Article 10 

1. The provisions of Part I of this Convention shall apply 
to India subject to the modifications set forth in this Article : 

(a) the said provisions shall apply to all territories in respect 
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of which the Indian legislature has jurisdiction to apply 
them; 

(b) the term “ industrial undertaking ” shall include— 

(i) factories as defined in the Indian Factories Act; 

(ii) mines as defined in the Indian Mines Act; 

(iii) reiilways; 

(iv) all employments covered by the Employment of 
Children Act, 1938; 

(c) Articles 2 and 3 shall apply to children and young persons 
under sixteen years of age ; 

(d) in Article 4 nineteen years shall be substituted for twenty- 
one years; 

(e) paragraphs 1 and 2 of Article 6 shall not apply to India. 
2. The provisions of paragraph 1 of this Article shall be 

subject to amendment by the following procedure : 

(a) the International Labour Conference may, at any session 
at which the matter is included in its agenda, adopt by a 
two-thirds majority draft amendments to paragraph 1 of 
this Article; 

(b) any such draft amendment shall, within the period of one 
year, or, in exceptional circumstances, of eighteen months, 
from the closing of the session of the Conference, be sub¬ 
mitted in India to the authority or authorities within 
whose competence the matter lies, for the enactment of 
legislation or other action ; 

(c) India will, if it obtains the consent of the authority or 
authorities within whose competence the matter lies, 
communicate the formal ratification of the amendment to 
the Director-General of the International Labour Office 
for registration; 

(d) any such draft amendment shall take effect as an amend¬ 
ment to this Convention on ratification by India. 

Part III. Final Articles 
Article 11 

Nothing in this Convention shall affect any law, award, 
custom or agreement between employers and workers which 
ensures more favourable conditions than those provided by this 
Convention. 


Article 12 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 13 

1. This Convention shall be binding only upon those 
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Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. .It shall come into force twelve months after the diite on 
which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its 
ratification has been registered. 

Article 1^ 

1. A Member which hsis ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding peiragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 15 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of 
the registration of the second ratification communicated to 
him, the Director-General shall draw the attention of the 
Members of the Organisation to the date upon which the Con¬ 
vention will come into force. 

Article 16 

The Director-Generail of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Chanter of the United Nations full particulars of all ratifications 
and acts of denunciation registered by him in accordance with 
the provisions of the preceding articles. 

Article 17 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall. 
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consider the desirability of placing on the agenda of the Confer¬ 
ence the question of its revision in whole or in part. 

Article 18 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention othenvise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 14 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 19 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 


Convention 78 


Convention concerning Medical Examination of Children 
and Young Persons for Fitness for Employment 
in Non-Industrial Occupations ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Montreal by the Governing Body 
of the International Labour Office, and having met in its 
Tv/enty-ninth Session on 19 September 1946, and 

Having decided upon the adoption of certain proposals with 
regard to medical examination for fitness for employment 
in non-industrial occupations of children and young 
persons, which is included in the third item on the agenda 
of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this ninth day of October of the year one thousand nine 
hundred and forty-six the following Convention, which may be 
cited as the Medical Examination of Young Persons (Non- 
Industrial Occupations) Convention, 1946: 


^ This Convention had not come into force by 1 January 1949. 
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Part I. General Provisions 

Article 1 

1. This Convention applies to children and young persons 
employed for wages, or working directly or indirectly for gain, 
in non-industrial occupations. 

2. For the purpose of this Convention, the term “ non¬ 
industrial occupations ” includes all occupations other than those 
recognised by the competent authority as industrial, agricul¬ 
tural or maritime occupations, 

3. The competent authority shall define the line of division 
which separates non-industrial occupations from industrial, 

, agricultural and maritime occupations. 

4. National laws or regulations may exempt from the appli¬ 
cation of this Convention employment, on work which is 
recognised as not being dangerous to the health of children or 
young persons, in family undertakings in which only parents 
and their children or wards are employed. 

AHicle 2 

1. Children and young persons under eighteen years of age 
shall not be admitted to employment or work in non-industrial 
occupations unless they have been found fit for the work in 
question by a thorough medical examination. 

2. The medical examination for fitness for employment shall 
be carried out by a qualified physician approved by the com¬ 
petent authority and shall be certified either by a medical 
certificate or by an endorsement on the work permit or in the 
workbook. 

3, The document certifying fitness for employment may 
be issued— 

(a) subject to specified conditions of employment; 

(b) for a specified job or for a group of jobs or occupations 
involving similar health risks which have been classified 
as a group by the authority responsible for the enforce¬ 
ment of the laws and regulations concerning medical 
examinations for fitness for employment. 

4, Nationeil laws or regulations shall specify the authority 
competent to issue the document certifying fitness for employ¬ 
ment and shall define the conditions to be observed in drawing 
up and issuing the document. 

Article 3 

1. The fitness of a child or young person for the employ¬ 
ment in which he is engaged shall be subject to medical super¬ 
vision until he has attained the age of eighteen years. 
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2. The continued employment of a child or young person 
under eighteen years of age shall be subject to the repetition 
of medical examinations at intervals of not more than one year. 

3. National laws or regulations shall— 

(a) make provision for the special circumstances in which a 
medical re-examination shall be required in addition to the 
2 innual examination or at more frequent intervals in order 
to ensure effective supervision in respect of the risks 
involved in the occupation and of the state of health of 
the child or young person as shown by previous examin¬ 
ations ; or 

(b) empower the competent authority to require medical re¬ 
examinations in exceptional cases. 

Article If 

1. In occupations which involve high health risks medical 
examination and re-examinations for fitness for employment 
shall be required until at least the age of twenty-one years. 

2. National laws or regulations shall either specify, or 
empower an appropriate authority to specify, the occupations 
or categories of occupations in which medical examination and 
re-examinations for fitness for employment shall be required 
until at least the age of twenty-one years. 

Article 5 

The medical examinations required by the preceding articles 
shall not involve the child or young person, or his parents, in 
any expense. 


Article 6 

1. Appropriate measures shall be taken by the competent 
authority for vocational guidance and physical and vocational 
rehabilitation of children and young persons found by medical 
examination to be unsuited to certain types of work or to have 
physical handicaps or limitations. 

2. The nature and extent of such measures shall be deter¬ 
mined by the competent authority ; for this purpose co-operation 
shall be established between the labour, health, educational 
and social services concerned, and effective liaison shall be 
maintained between these services in order to carry out such 
measures. 

3. National laws or regulations may provide for the issue 
to children and young persons whose fitness for employment is 
not clearly determined— 

(a) of temporary work permits or medical certificates valid 
for a limited period at the expiration of which the young 
worker will be required to undergo re-examination; 
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Article 7 

The employer shall be required to file and keep available 
to labour inspectors either the medical certificate for fitness 
for employment or the work permit or workbook showing that 
there are no medical objections to the employment as may be 
prescribed by national laws or regulations. 

2. National laws or regulations shall determine— 

(a) the measures of identification to be adopted for ensuring 
the application of the system of medical examination for 
fitness for employment to children and young persons 
engaged either on their own account or on account of 
their parents in itinerant trading or in any other occupa¬ 
tion carried on in the streets or in places to which the 
public have access ; and 

(b) the other methods of supervision to be adopted for ensuring 
the strict enforcement of the Convention. 

Part II. Special Provisions for Certain Countries 

Article 8 

1. In the case of a Member the territory of which includes 
large areas where, by reason of the sparseness of the population 
or the stage of development of the area, the competent authority 
considers it impracticable to enforce the provisions of this Con¬ 
vention, the authority may exempt such areas from the appli¬ 
cation of the Convention either generally or with such exceptions 
in respect of particular undertakings or occupations as it thinks 
fit. 

2. Each Member shall indicate in its first annual report 
upon the application of this Convention submitted under Article 
22 of the Constitution of the International Labour Organisation 
any areas in respect of which it proposes to have recourse to 
the provisions of the present Article and no Member shall, 
after the date of its first annual report, have recourse to the 
provisions of the present Article except in respect of areas so 
indicated. 

3. Each Member having recourse to the provisions of the 
present Article shall indicate in subsequent annual reports any 
areas in respect of which it renounces the right to have recourse 
to the provisions of the present Article. 

Article 9 

1. Any Member which, before the date of the adoption of 
the laws or regulations permitting the ratification of this Con¬ 
vention, had no laws or regulations concerning medical exami- 
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nation for fitness for employment of young persons in non¬ 
industrial occupations may, by a declaration accompanying its 
ratification, substitute an age lower than eighteen years, but in 
no case lower than sixteen years, for the age of eighteen years 
prescribed in Articles 2 and 3 and an age lower than twenty- 
one years, but in no case lower than nineteen years, for the 
age of twenty-one years prescribed in Article 4. 

2. Any Member which has made such a declaration may 
at any time cancel the declaration by a subsequent declaration. 

3. Every Member for which a declaration made in virtue 
of paragraph 1 of this Article is in force shall indicate each 
year in its annual report upon the application of this Con¬ 
vention the extent to which any progress has been made with 
a view to the full application of the provisions of the Conven¬ 
tion. 


Part III. Pinal Articles 
Article 10 

Nothing in this Convention shall affect any law, award, 
custom or agreement between employers and workers which 
ensures more favourable conditions than those provided by 
this Convention. 


Article 11 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 12 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose rati¬ 
fications have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 

Article 13 

1. A Member which has ratified this Convention may de¬ 
nounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 
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2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another ^riod of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 14 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of 
the registration of the second ratification communicated to 
him, the Director-General shall draw the attention of the Mem¬ 
bers of the Organisation to the date upon which the Convention 
will come into force. 


Article 15 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifica¬ 
tions and acts of denunciation registered by him in accordance 
with the provisions of the preceding articles. 

Article 16 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 17 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denuncia¬ 
tion of this Convention, notwithstanding the provisions of 
Article 13 above, if and when the new revising Conven¬ 
tion shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall ceeise to be open to rati¬ 
fication by the Members. 

2. This Convention shall in any case remain in force in 
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II. Provisions concerning Medical ' Examinations 

3. Without prejudice to the medical examination on entry 
into employment for the purpose of certifying the fitness of 
a child or young person for a specified occupation required by 
Article 2 of the said Conventions, it is desirable that all 
children should undergo, preferably before the end of their 
compulsory school attendance, a general medical examination, 
the results of which can be used by the vocational guidance 
services. 

4. The thorough medical examination required on entry 
into employment should— 

(a) include all the clinical, radiological and laboratory tests 
useful for discovering fitness or unfitness for the employ¬ 
ment in question ; and 

(b) be accompanied in each case by appropriate advice on 
health care. 

5. Periodical examination should— 

(a) be carried out in the same way as the examination on 
entry into a given employment; and 

(b) be accompanied by appropriate advice on health care and 
if necessary by supplementary vocational guidance with 
a view to a change of occupation. 

6. (1) The findings of the examination should be entered 
in full on an index-card to be kept in the files of the medical 
services responsible for carrying out the examinations. 

(2) The information entered on the medical certificate 
intended to come to the knowledge of the employer or the 
statement concerning the medical examination endorsed on the 
permit or workbook should be explicit enough to indicate the 
limitations of fitness for employment noted in the examination 
and the precautions which should, as a result, be taken regard¬ 
ing employment conditions, but should on no account include 
confidential information such as the diagnosis of congenital 
defects or diseases discovered by the examination. 

7. (1) Since in most cases the adolescent stage is not 
ended at eighteen years of age and there is consequently still 
need of special protection, it is desirable to extend compulsory 
medical examination until at least twenty-one years for all 
young workers employed in industrial or non-industrial occu¬ 
pations. 

(2) As a minimum, the degree of risk calling for the 
extension of medical examination until twenty-one years in 
accordance with Article 4 of the said Conventions should be 
estimated liberally j this extension should apply, in particular, 
to all mining occupations, to all employment in hospitals, and 
to such employments in public entertainment as dancing and 
acrobatics. 
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8. The provisions of the preceding paragraph should not be 
interpreted as impairing the obligation to apply the provisions 
of international Conventions or of national laws or regulations 
which prohibit the employment of young persons in certain 
occupations on account of the high health risks involved or 
which require, irrespective of the age of the worker, the hesilth 
supervision of eill those employed in such occupations. 

III. Measubes foe Persons Found by Medical 
Examination to be Unfit or only Partially 
Fit for Employiment 

9. The measures to be taken by the national authority for 
enforcing the provisions of Article 6 of the said Conventions 
should include, in particular, measures for ensuring that chil¬ 
dren and young persons found by medical examination to have 
physical handicaps or limitations or to be generally unfit for 
employment— 

(a) receive proper medical treatment for removing or allevi¬ 
ating their handicap or limitation ; 

(h) are encouraged to return to school or are guided towards 
suitable occupations likely to be agreeable to them and 
within their capacity and are provided with opportunities 
of training for such occupations; 

(c) have the advantage of financial aid, if necessary, during 
the i^riod of medical treatment, schooling or vocational 
training. 

10. In order to facilitate the guidance towards suitable 
occupations of children and young persons found to be lacking 
in physical resistance or to have definite handicaps, it is desirable 
that lists of trades and occupations suitable to each category 
of young deficient or handicapped workers should be drawn up 
by qualified specialists under the joint responsibility of the 
medical services and the services competent to deal with employ¬ 
ment problems ; these lists should be used as guides for examin¬ 
ing doctors but should not be binding. 

IV. Eesponsible Authorities 

11. (1) In order to ensure the full efficacy of the medical 
examination of young workers, measures should be taken to 
train a body of examining doctors who are qualified in industrial 
hygiene and have a wide experience of the medical problems 
relating to the health of children and young persons. 

(2) The competent authority should ensure that courses 
and practical studies are organised for this purpose. 

(3) Examining doctors should be selected on the basis of 
the qualifications indicated in sub-paragraph (1). 
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12. The system of medical examination for fitness for 
employment should be administered in such a way as to^ ensure 
close co-operation between the medical services responsible for 
carrying out the excuninations and the services responsible for 
authorising the employment of children and young persons and 
for supervising their conditions of employment. 


V. Methods of Enfoecement 

13. (1) In order to ensure a regular medical examination 
for fitness for employment to children and young persons em¬ 
ployed in an industrial or non-industrial undertaking either on 
the premises of the undertaking or in connection with its opera¬ 
tion, employers should be required to send to a specified authority 
a notification of the employment of all young workers under the 
age-limit laid down by the regulations for the exeunination. 

(2) This authority should be— 

(a) the official medical service responsible for carrying out the 
examinations and for keeping complete records of the 
findings of these examinations ; or 

(b) the service competent to authorise the employment of 
a child or young person on the basis of the findings of 
the examination. 

14. In order to ensure a regular medical examination for 
fitness for employment of children and young persons engaged, 
either on their own account or on account of their parents, in 
itinerant trading or any other occupation carried on in the 
streets or in places to which the public have access— 

(a) young itinerant workers under the age-limit up to which 
medical examination for fitness is compulsory should be 
required to obtain an individual licence, issued preferably 
by a service under the labour depeu-tment on the basis of 
the certificate for fitness for employment and renewed 
annually on the basis of the findings of the annual re¬ 
examination ; the licence should bear a serial number and 
the photograph or the signature or any other means of 
identification of the holder and should also include inform¬ 
ation concerning— 

(i) the name, age and address of the holder; 

(ii) the name and address of his parents and the state¬ 
ment that they have authorised the child or young 
person to engage in the occupation for which the 
licence is issued; 

(iii) the findings of the medical examination on entry 
into employment and of subsequent re-examina¬ 
tions ; 

(b) the holder of the above-mentioned licence should be re- 
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quired to wear a visible badge bearing the serial number 
corresponding to that of the licence; 

(c) full co-operation should be established between the labour 
inspection services responsible for the enforcement of 
legislation and local authorities, particularly the services 
of the preventive police, for the purpose of checking 
regularly the documents of young itinerant workers 
and for ensuring their compliance with the regulations 
concerning medical examination for fitness for employ¬ 
ment. 


Convention 79 


Convention eoneerninij the Hestriction of Mylit Work 
of (Jiildren and Young Persons In Yoii'Industrial Occupations ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Montreal by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-ninth Session on 19 September 1946, and 

Having decided upon the adoption of certain proposals with 
regard to the restriction of night work of children and 
young persons in non-industrial occupations, which is 
included in the third item on the agenda of the Session, 
and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this ninth day of October of the year one thousand nine 
hundred and forty-six the following Convention, which may be 
cited £is the Night Work of Young Persons (Non-Industrijil 
Occupations) Convention, 1946: 

Part I. General Provisions 
Article 1 

1. This Convention applies to children and young persons 
employed for wages, or working directly or indirectly for gain, 
in non-industrial occupations. 

2. For the purpose of this Convention, the term “ non¬ 
industrial occupation ” includes all occupations other than those 
recognised by the competent authority as industrial, agricultural 
or maritime occupations. 

3. The competent authority shall define the line of division 
which separates non-industrial occupations from industrial, 
agricultural and maritime occupations, 

1 This Convention had not come into force by I January 1949. 
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4. National laws or regulations may exempt from the 
application of this Convention— 

(a) domestic service in private households ; and 
(h) employment, on work which is not deemed to be harmful, 
prejudicial, or dangerous to children or young persons, 
in family undertakings in which only parents and their 
children or wards are employed. 

Article 2 

1. Children under fourteen years of age who are admissible 
for full-time or part-time employment and children over 
fourteen years of age who are still subject to full-time com¬ 
pulsory school attendance shall not be employed nor work at 
night during a period of at least fourteen consecutive hours, 
including the interval between eight o’clock in the evening and 
eight o’clock in the morning. 

2. Provided that national laws or regulations may, where 
local conditions so require, substitute another interval of twelve 
hours of which the beginning shali not be fixed later than eight 
thirty o’clock in the evening nor the termination earlier than 
six o’clock in the morning. 


Article 3 

1. Children over fourteen years of age who are no longer 
subject to full-time compulsory school attendance and young 
persons under eighteen years of age shall not be employed nor 
work at night during a period of at least twelve consecutive 
hours, including the interval between ten o’clock in the evening 
and six o’clock in the morning. 

2. Provided that, where there are exceptional circum¬ 
stances affecting a particular branch of activity or a particular 
area, the competent authority may, after consultation with the 
employers’ and workers’ organisations concerned, decide that 
in the case of children and young persons employed in that 
branch of activity or area, the interval between eleven o’clock 
in the evening and seven o’clock in the morning may be sub¬ 
stituted^ for that between ten o’clock in the evening and six 
o’clock in the morning. 


Article 

1. In countries where the climate renders work by day 
particularly trying, the night period may be shorter than that 
prescribed in the above articles if compensatory rest is accorded 
during the day. 

2. The prohibition of night work may be suspended by the 
Government for young persons of sixteen years of age and over 
toandsit^^^^ serious emergency the national interest 
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3. National laws or regulations may empower an appropri¬ 
ate authority to grant temporary individual licences in order to 
enable young persons of sixteen years of age and over to work 
at night when the special needs of vocational treiining so 
require, subject to the period of rest being not less than eleven 
consecutive hours in every period of twenty-four hours. 

Article 5 

1. National laws or regulations may empower an appropri¬ 
ate authority to grant individual licences in order to enable 
children or young persons under the age of eighteen years to 
appear at night as performers in public entertainments or to 
participate at night as performers in the making of cinemato¬ 
graphic films. 

2. The minimum age at which such a licence may be 
granted shall be prescribed by national laws or regulations. 

3. No such licence may be granted when, because of the 
nature of the entertainment or the circumstances in which it is 
carried on, or the nature of the cinematographic film or the 
conditions under which it is made, participation in the enter¬ 
tainment or in the making of the film may be dangerous to the 
life, health, or morals of the child or young person. 

4. The following conditions shall apply to the granting of 
licences : 

(a) the period of employment shall not continue after mid¬ 
night ; 

(b) strict safeguards shall be prescribed to protect the health 
and morals, and to ensure kind treatment of, the child or 
young person and to avoid interference with his education ; 

(c) the child or young person shall be allowed a consecutive 
rest period of at least fourteen hours. 

Article 6 

1. In order to ensure the due enforcement of the provisions 
of this Convention, national laws or regulations shall— 

(a) provide for a system of public inspection and supervision 
adequate for the particular needs of the various branches 
of activity to which the Convention applies; 

(b) require every employer to keep a register, or to keep 
available official records, showing the names and dates 
of birth of all persons under eighteen years of age 
employed by him and their hours of work; in the case 
of children and young persons working in the streets or 
in places to which the public have access, the register or 
records shall show the hours of service agreed upon in 
the contract of emplosnnent; 

(c) provide suitable means for assuring identification and 
supervision of persons under eighteen years of age 
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engaged, on account of an employer or on their own 
account, in emplo 3 mient or occupations carried on in the 
streets or in places to which the public have access ; 

(d) provide penalties applicable to employers or other respon¬ 
sible adults for breaches of such laws or regulations, 

2. There shall be included in the annual reports to be sub¬ 
mitted under Article 22 of the Constitution of the International 
Labour Organisation full information concerning all laws and 
regulations by which effect is given to the provisions of this 
Convention and, more particularly, concerning— 

(a) any interval which may be substituted for the interval 
prescribed in paragraph 1 of Article 2 in virtue of the 
provisions of paragraph 2 of that Article ; 

(b) the extent to which advantage is taken of the provisions 
of paragraph 2 of Article 3 ; 

(c) the authorities empowered to grant individual licences in 
virtue of the provisions of paragraph 1 of Article 5 and 
the minimum ago prescribed for the granting of licences 
in accordance with the provisions of paragraph 2 of the 
said Article. 


Part II. Special Provisions for (hoRTAiN Oouni'riks 

AHicle 7 

1. Any Member which, before the date of the adoption 
of the laws or regulations permitting the ratification of this 
Convention, had no laws or regulations restricting the night 
work of children and young persons in non-industrial occupa¬ 
tions may, by a declaration accompanying its ratification, 
substitute an age limit lower than eighteen years, but in no case 
lower than sixteen years, for the age limit prescribed in Article 3. 

2. Any Member which has made such a declaration may 
at any time cancel that declaration by a subsequent declaration. 

3. Every Member for which a declaration made in virtue 
of paragraph 1 of this Article is in force shall indicate each 
year in its annual report upon the application of this Convention 
the extent to which any progress has been made with a view to 
the full application of the provisions of the Convention. 

Article 8 

1. The provisions of Part I of this Convention shall apply 
to India subject to the modifications set forth in the present 
Article: 

(a) the said provisions shall apply to all territories in respect 
of which the Indian Legislature has jurisdiction to apply 
them; 

(bj the competent authority may exempt from the application 
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of the Convention children and young persons employed 
in undertakings employing less than twenty persons ; 

(c) Article 2 of the Convention shall apply to children under 
twelve years of age who are admissible for full-time or 
part-time employment and to children over twelve yeai-s 
of age who are subject to full-time compulsory school 
attendance ; 

(d) Article 3 of the Convention shall apply to children over 
twelve years of age who are not subject to full-time com¬ 
pulsory school attendance and to young persons under 
fifteen years of age ; 

(e) the exceptions permitted by paragraphs 2 and 3 of Article 4 
shall apply to young persons of fourteen years of age and 
over; 

(f) Article 5 shall apply to children and young persons under 
fifteen years of age. 

2. The provisions of paragraph 1 of this Article shall be 

subject to amendment by the following procedure : 

(a) the International Labour Conference may, at any session 
at which the matter is included in its agenda, adopt by a 
two-thirds majority draft amendments to paragi'aph 1 of 
this Article ; 

(h) any such draft amendment shall, within the period of one 
year, or, in exceptional circumstances, of eighteen months, 
from the closing of the session of the Conference, be sub¬ 
mitted in India to the authority or authorities within 
whose competence the matter lies, for the enactment of 
legislation or other action ; 

(c) India will, if it obtains the consent of the authority or 
authorities within whose competence the matter lies, 
communicate the formal ratification of the amendment 
to the Director-General of the International Labour Office 
for registration ; 

(d) any such draft amendment shall take effect as an amend¬ 
ment to this Convention on ratification by India. 


Part III. Final Articles 
Article 9 

Nothing in this Convention shall affect any law, award, 
custom or agreement between employers and workers which 
ensures more favourable conditions than those provided by this 
Convention. 


Article 10 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 
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Article 11 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification 
has been registered. 

Article 12 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 13 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the second ratification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which the Convention will 
come into force. 

Article Ify 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications 
and acts of denunciation registered by him in accordance with 
the provisions of the preceding articles. 

Article 15 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
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the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 16 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 12 above, if and when the new revising Convention 
shall have come into force ; 

(h) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 17 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 


Recommendation 80 


Roeoiiimendatioii (‘oiicerniiH) the Restriction of Night Work 
of Children and Young Persons in Non-Industrial 
Oeeupations 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Montreal by the Governing 
Body of the International Labour Office, and having 
met in its Twenty-ninth Session on 19 September 1946, 
and 

Having decided upon the adoption of certain proposals with 
regard to the restriction of night work of children and 
young persons in non-industrial occupations, which is 
included in the third item on the agenda of the Session, 
and 

Having adopted a Convention on this subject and having 
decided to supplement this Convention by a Recom¬ 
mendation, 

adopts this ninth day of October of the year one thousand 
nine hundred and forty-six the following Recommendation, 
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which may be cited as the Night Work of Young Persons (Non- 
Industrial Occupations) Recommendation, 1946: 

Whereas the Night Work of Young Persons (Non-Industrial 
Occupations) Convention, 1946, lays down the basis for legisla¬ 
tive protection against the dangers of night work in non¬ 
industrial occupations in which large numbers of young workers 
are engaged; 

Whereas although, on account of the great diversity of 
employments to which its provisions apply and on account of 
the different traditions and circumstances peculiar to each 
country, the Convention leaves it to national laws and regula¬ 
tions to adapt for each given country the implementation of 
the standards laid down therein, it is nevertheless desirable to 
ensure as uniform application as possible of the Convention; 
and 

Whereas it is desirable that account should be taken of 
certain methods which have been found to give satisfactory 
results and which may accordingly be a guide to the Members 
of the Organisation ; 

The Conference recommends that each Member should 
apply the following provisions as rapidly as national conditions 
allow and report to the International Labour Office as requested 
by the Governing Body concerning the measures taken to give 
effect thereto : 


I. ScopR OF THE Regulations 

1. The provisions of the Night Work of Young Persons 
(Non-Industrial Occupations) Convention, 1946, should be ap¬ 
plied to all occupations which are carried on in or in connection 
with the following undertakings or services, whether public or 
private : 

(a) commercial establishments, including delivery services; 

(b) postal and telecommunication services, including delivery 
services ; 

(c) establishments and administrative services in which the 
persons employed are mainly engaged in clerical work ; 

(d) newspaper undertakings (editing, distribution, delivery 
services and the sale of newspapers in the streets or in 
places to which the public have access) ; 

(e) hotels, boarding-houses, restaurants, clubs, cafes and other 
refreshment houses; 

(f) establishments for the treatment and care of the sick, 
infirm or destitute and of orphans ; 

(g) theatres and places of public entertainment; 

(h) itinerant trading, the hawking of objects of all kinds, and 
any other occupation or service carried on in the streets 
or in places to which the public have access ; 
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(i) all other jobs, occupations or services which are neither 
industrial nor agricultural nor maritime. 

2. Without prejudice to the discretion which the Night 
Work of Young Persons (Non-Industrial Occupations) Conven¬ 
tion, 1946, leaves to Members to exempt from its application 
domestic service carried on for wages or earnings in a private 
household and employment on work which is not deemed to be 
harmful, prejudicial or dangerous to children or young persons in 
family undertakings in which only parents and their children 
or wards are engaged, the attention of Members is drawn to 
the desirability of: 

(a) adopting appropriate legislative and administrative mea¬ 
sures for restricting the night work of children and young 
persons under eighteen years of age who are engaged in 
domestic service; 

(b) extending to all undertakings carried on for profit, without 
consideration of the family relationship existing between 
the persons engaged in them, the application of the regu¬ 
lations concerning the restriction of night work in non¬ 
industrial occupations. 

II. Employment in Public Entertainment 

3. Where local authorities are empowered, in virtue of the 
provisions of Article 5 of the Night Work of Young Persons 
(Non-Industrial Occupations) Convention, 1946, to grant indivi¬ 
dual licences to children and young persons allowing them to 
appear at night as performers in public entertainments or to 
participate at night as performers in the making of cinemato¬ 
graphic films, supervisory control over the issuing of such 
licences should be vested in a higher authority to which the 
persons concerned may appeal either against the I’efusal of the 
licence or against any of the conditions imposed therein. 

4. Licences should be issued for limited periods and should 
be subject to all the conditions necessary in the circumstances of 
each case for the protection of the child or young person. 

5. Licences should be granted for children under fourteen 
years of age only in exceptional cases in which they are justified 
by the need of vocational training or the talent of the child 
and should be subject to the following conditions : 

(a) such licences should be restricted as a rule to children 
who are attending institutions for dramatic or musical 
instruction ; 

(b) employment at night should be limited as far as possible 
to three evenings a week or to an average of three evenings 
a week calculated over a longer period ; 

(c) employment should cease by ten o’clok in the evening or 
a rest period of sixteen consecutive hours should be 
granted. 


23 
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III. Methods op Supekvision 

6. While respecting the principle laid down in paragraph 12 
of the Labour Inspection Recommendation, 1923, according to 
which the inspectorate should include men and women having 
the same powers and duties and exercising the same authority, 
it is desirable to take into account the experience of certain 
countries which have found it particularly satisfactory to 
entrust to women inspectors the enforcement of laws and regula¬ 
tions for the protection of young workers. 

7. In addition to regular inspection to ensure compliance with 
the laws and regulations for the protection of young workers, 
special attention should be given, in order to achieve effective 
application of the provisions of the Night Work of Young Persons 
(Non-Industrial Occupations) Convention, 1946, as regards non¬ 
industrial activities carried on in a great number of small and 
scattered undertakings, to the investigation of alleged violations 
of the law reported by the public, and more particularly imme¬ 
diate action should be taken upon complaints lodged by the 
parents of the child or young person. 

8. When deciding on the form of document which the em¬ 
ployer shall be required by law to keep for the purpose of 
furnishing the inspection services with the means of supervising 
the enforcement of the reflations restricting night work, it is 
desirable to take into consideration the advantages of the work 
perniit or the workbook which, as they must be issued or 
officially stamped on each change of employment, make it easy 
to identify the young worker, provide proof of age and fix his 
conditions of work, including working hours. 

9. (1) In order to facilitate the identification by official 
supervisory services of young itinerant workers protected by the 
laws or regulations concerning night work— 

(a) young itinerant workers working for wages should carry 
on their person a document and a badge which will permit 
their identification outside the undertaking, in addition to 
the documents kept by the employer ; 

(h) young itinerant workers working on their own account 
or on account of their parents should carry on their 
person a document authorising their employment and a 
badge which will permit their identification. 

(2) Young itinerant workers under eighteen years of age 
should be provided with a work permit or an individual licence 
containing— 

(a) the name, age and address of the child or young person ; 

(b) the photograph or signature of the child or young person 
or other means of identification and his permit or licence 
number; 
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(c) if the child or young person is employed for wages, the 
name and address of the employer and his hours of work ; 
and 

(d) if the child or young person is working on his own account 
or on account of his parents, the name and address of his 
parents and their authorisation. 

(3) It is desirable that the work permit or individual licence 
should be issued by a service under the labour department. 

(4) A young itinerant worker should ije obliged to wear 
the badge which bears his permit or licence number so that 
it will be readily visible. 

(5) The full co-operation of local authorities, and parti¬ 
cularly that of the preventive police, if such exists, of educa¬ 
tional authorities and of child welfare authorities, with inspection 
services, should be obtained in order to ensure supervision of 
the working hours of young itinerant workers and the enforce¬ 
ment of the laws and regulations relating to night work. 

(6) The employer should be held legally responsible for 
violations of the laws or regulations, and in particular for any 
disproportion between the volume of work to be required and 
the time available for its performance during permitted working 
hours ; the employer should be given the opportunity to vindicate 
his good faith if he exercised all due diligence to prevent the 
violation. 

(7) Parents should, after previous warning, be held legally 
responsible for violations of the laws or regulations when the 
occupation is carried on on their account or with their authori¬ 
sation. 


Convention 80 


Convention for the Partial Revision of the Conventions 
Adopted by the General Conference of the International 
Labour Organisation at its First Twenty-eight Sessions for the 
Purpose of Making Provision for the Future Discharge of 
Certain Chancery Functions Entrusted by the Said Conventions 
to the Secretary-General of the League of Nations and Intro¬ 
ducing therein Certain Further Amendments Consequential 
upon the Dissolution of the League of Nations and the 
Amendment of the Constitution of the International Labour 

Organisation ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Montreal by the Governing Body 
of the International Labour Office, and having met in 
its Twenty-ninth Session on 19 September 1946, and 


' Dato of coining into force : 28 Itfay 1947. Sec also Introouction. 
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Having decided upon the adoption of certain proposals with 
regard to the partial revision of the Conventions adopted 
by the Conference at its first twenty-eight sessions for 
the purpose of making provision for the future discharge 
of certain chancery functions entrusted by the said 
Conventions to the Secretary-General of the League of 
Nations and introducing therein certain further amend¬ 
ments consequential upon the dissolution of the League 
of Nations and the amendment of the Constitution of the 
International Labour Organisation, a question which is 
included in the second item on the agenda of the 
Session, and 

Considering that these proposals must take the form of an 
international Convention, 

adopts this ninth day of October of the year one thousand nine 
hundred and forty-six the following Convention, which may be 
cited as the Final Articles Revision Convention, 1946 : 

Article 1 

1. In the texts of the Conventions adopted by the Inter¬ 
national Labour Conference in the course of its first twenty-five 
sessions the words “ the Director-General of the International 
Labour Office ” shall be substituted for the words “ the Secre¬ 
tary-General of the League of Nations ”, the words “ the 
Director-General ” shall be substituted for the words “ the 
Secretary-General ”, and the words “ the International Labour 
Office ” shall be substituted for the words “ the Secretariat ” 
in all passages where these various expressions respectively 
occur. 

2. The registration by the Director-General of the Inter¬ 
national Labour Office of the ratifications of Conventions and 
amendments, acts of denunciation, and declarations provided 
for in the Conventions adopted by the Conference in the course 
of its first twenty-five sessions shall have the same force and 
effect for all purposes as the registration of such ratifications, 
acts of denunciation and declarations by the Secretary-General 
of the League of Nations in accordance with the terms of the 
original texts of the said Conventions. 

3. The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications, 
acts of denunciation and declarations registered by him in 
accordance with the provisions of the Conventions adopted by 
the Conference at its first twenty-five sessions as amended by 
the foregoing provisions of this Article. 

Article 2 

1. The words “ of the League of Nations ” shall be deleted 
from the first paragraph of the Preamble of each of the Con- 
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ventions adopted by the Conference in the course of its first 
eighteen sessions. 

2.. The words “ in accordance with the provisions of the 
Constitution of the International Labour Organisation ” shall 
be substituted for the words “ in accordance with the provisions 
of Part XIII of the Treaty of Versailles and of the corresponding 
Parts of the other Treaties of Peace ” and the variants thereof 
contained in the Preambles of the Conventions adopted by the 
Conference in the course of its first seventeen sessions. 

3. The words “ under the conditions .set forth in the Consti¬ 
tution of the International Labour Organisation ” shall be 
substituted for the words “ under the conditions set forth in 
Part XIII of the Treaty of Versailles and the corresponding 
Parts of the other Treaties of Peace ” or any variant thereof 
in all articles of the Conventions adopted by the Conference in 
the course of its first twenty-five sessions in which the latter 
words or any variant thereof occur. 

4. The words “ Article 22 of the Constitution of the Inter¬ 
national Labour Organisation ” shall be substituted for the 
words “ Article 408 of the Treaty of Versailles and the corres¬ 
ponding Articles of the other Treaties of Peace ” or any variant 
thereof in all articles of the Conventions adopted by the 
Conference in the course of its first twenty-five sessions in 
which the latter words or any variant thereof occur. 

5. The words “ Article 35 of the Constitution of the Inter¬ 
national Labour Organisation ” shall be substituted for the 
words “ Article 421 of the Treaty of Versailles and the corres¬ 
ponding Articles of the other Treaties of Peace ” in all articles 
of the Conventions adopted by the Conference in the course 
of its first twenty-five sessions in which the latter words or 
any variant thereof occur. 

6. The word “ Draft ” shall be omitted from the expression 
“ Draft Convention ” in the Preambles of the Conventions 
adopted by the Conference in the course of its first twenty-five 
sessions and in all articles of the said Conventions in which the 
said expression occurs. 

7. The title “ Director-General ” shall be substituted for the 
title “ Director ” in all articles of the Conventions adopted by 
the Conference in the course of its twenty-eighth session which 
refer to the Director of the International Labour Office. 

8. In each of the Conventions adopted by the Conference 
in the course of its first seventeen sessions there shall be 
included in the Preamble the words “ which may be cited as ” 
together with the short title currently used by the International 
Labour Office for the Convention in question. 

9. In each of the Conventions adopted by the Conference 
in the course of its first fourteen sessions all unnumbered 
paragraphs of articles containing more than one paragraph shall 
be consecutively numbered. 
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Article 3 

Any Member of the Organisation which, after the date of 
the coming into force of this Convention, communicates to the 
Director-General of the International Labour Office its formal 
ratification of any Convention adopted by the Conference in the 
course of its first twenty-eight sessions shall be deemed to have 
ratified that Convention as modified by this Convention. 

Article If 

Two copies of this Convention shall be authenticated by 
the signature of the President of the Conference and of the 
Director-General of the International Labour Office. Of these 
copies one shall bo deposited in the archives of the International 
Labour Office and the other shall be communicated to the 
Secrotary-General cf the United Nations for registration in 
accordance with Article 102 of the Charter of the United 
Nations. The Director-General shall communicate a certified 
copy of this Convention to each of the Members of the Inter¬ 
national Labour Organisation. 

Article 5 

1. The formal ratifications of this Convention shall be 
communicated to the Director-General of the International 
Labour Office. 

2. The Convention shall come into force at the date on 
which the ratifications of two Members of the International 
Labour Organisation have been received by the Director- 
General. 

3. On the coming into force of this Convention and on the 
subsequent receipt of further ratifications of the Convention, 
the Director-General of the International Labour Office shall 
so notify all the Members of the International Labour Organ¬ 
isation and the Secretary-General of the United Nations. 

4. Each Member of the Organisation which ratifies this 
Convention thereby recognises the validity of any action taken 
thereunder during the interval between the first coming into 
force of the Convention and the date of its own ratification. 

Article 6 

On the first coming into force of this Convention the 
Director-General of the International Labour Office shall cause 
official texts of the Conventions adopted by the Conference in 
the course of its first twenty-eight sessions as modified by the 
provisions of this Convention to be prepared in two original 
copies, duly authenticated by his signature, one of which shall 
be deposited in the archives of the International Labour Office 
and one of which shall be communicated to the Secretary- 
General of the United Nations for registration in accordance 
with Article 102 of the Charter of the United Nations ; the 



703 


0. HO: Final ArHcles Itnvuion Convention, 1946 


Director-General shall communicate certified copies of these 
texts to each of the Members of the Organisation. 

Article 7 

Notwithstanding anything contained in any of the Conven¬ 
tions adopted by the Conference in the course of its first 
twenty-eight sessions, the ratification of this Convention by a 
Member shall not, ipso jure, involve the denunciation of any 
such Convention, nor shall the entry into force of this Conven¬ 
tion close any such Convention to further ratification. 

Article 8 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides— 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall, ipso jure, involve the denunciation of this Con¬ 
vention if and when the new revising Convention shall 
have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in its 
present form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 9 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 



704 


G. SJ : Labour Itmpection Conrcntion, 1947 


THIRTIETH SESSION 
(Goiiova, 19 Jiino-11 July 1947) 


Convention 81 


Convention eoncernin(| Labour Inspection in Industry 
and (loiumerce ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in its 
Thirtieth Session on 19 June 1947, and 

Having decided upon the adoption of certain proposals with 
regard to the organisation of labour inspection in indus¬ 
try and commerce, which is the fourth item on the 
agenda of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

hdopts this eleventh day of July of the year one thousand nine 
hundred and forty-seven the following Convention, which may 
be cited as the Labour Inspection Convention, 1947 : 

PAHT I. LA150U11 TnSPKOTION in iNOUSTlty 

Article 1 

Each Member of the International Labour Organisation for 
which this Convention is in force shall maintain a system of 
labour inspection in industrial workplaces. 

Article 2 

1. The system of labour inspection in industrial workplaces 
shall apply to all workplaces in respect of which legal provisions 
relating to conditions of work and the protection of workers 
while engaged in their work are enforceable by labour inspectors. 

2. National laws or regulations may exempt mining and 
transport undertakings or parts of such undertakings from the 
application of this Convention. 

Article 3 

1. The functions of the system of labour inspection shall be : 
(a) to secure the enforcement of the legal provisions relating 
to conditions of work and the protection of workers while 
engaged in their work, such as provisions relating to 

1 This Convention had not come into force by 1 January 1949. 
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hours, wages, safety, health and welfare, the employment 
of children and young persons, and other connected mat¬ 
ters, in so far as such provisions are enforceable by labour 
inspectors; 

(b) to supply technical information and advice to employers 
and workers concerning the most effective means of com¬ 
plying with the legal provisions ; 

(c) to bring to the notice of the competent authority defects 
or abuses not specifically covered by existing legal pro¬ 
visions. 

2. Any further duties which may be entrusted to labour 
inspectors shall not be such as to interfere with the effective 
discharge of their primary duties or to prejudice in any way 
the authority and impartiality which are necessary to inspec¬ 
tors in their relations with employers and workers. 

Article If 

1. So far as is compatible with the administrative practice 
of the Member, labour inspection shall be placed under the 
.supervision and control of a central authority. 

2. In the case of a federal State, the term “ central autho¬ 
rity ” may mean either a federal authority or a central authority 
of a federated unit. 


Article 5 

The competent authority shall make appropriate arrange¬ 
ments to promote: 

(a) effective co-operation between the inspection seiwices and 
other government services and public or private institu¬ 
tions engaged in similar activities ; and 

(b) collaboration between officials of the labour inspectorate 
and employers and workex’s or their organisations. 

Article 6 

The inspection staff shall be composed of public officials 
whose status and conditions of service are such that they are 
assured of stability of employment and are independent of 
changes of government and of improper external influences. 

Article 7 

1. Subject to any conditions for recruitment to the public 
service which may be prescribed by national laws or regulations, 
labour inspectors shall be reemited with sole regard to their 
qualifications for the performance of their duties. 

2. The means of ascertaining such qualifications shall be 
determined by the competent authority. 

3. Labour inspectox’s shall be adequately trained for the 
performance of their duties. 
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AHicle S 

Both men and women shall be eligible for appointment to 
the inspection staff ; where necessary, special duties may be 
assigned to men and women inspectors. 

Article 9 

Each Member shall take the necessary measures to ensure 
that duly qualified technical experts and specialists, including 
specialists in medicine, engineering, electricity and chemistry, 
are associated in the work of inspection, in such manner as 
may be deemed most appropriate under national conditions, 
for the purpose of .securing the enforcement of the legal provi¬ 
sions relating to the protection of the health and safety of 
workers while engaged in their work and of investigating the 
effects of processes, materials and methods of work on the 
health and safety of workers. 

Article 10 

The number of labour inspectors shall be sufficient to secure 
the effective discharge of the duties of the inspectorate and 
shall be determined with due regard for : 

(a) the importance of the duties which inspectors have to 
perform, in particular— 

(i) the number, nature, size and situation of the work¬ 
places liable to inspection ; 

(ii) the number and classes of workers employed in such 
workplaces; and 

(iii) the number and complexity of the legal provisions 
to be enforced ; 

(b) the material means placed at the disposal of the inspectors ; 
and 

(c) the practical conditions under which visits of inspection 
must be carried out in order to be effective. 

Article 11 

1. The competent authority shall make the necessary 
arrangements to furnish labour inspectors with— 

(a) local offices, suitably equipped in accordance with the 
requirements of the service, and accessible to all persons 
concerned ; 

(h) the transport facilities necessary for the performance of 
their duties in cases where suitable public facilities do not 
exist. 

2. The competent authority shall make the necessary 
arrangements to reimburse to labour inspectors any travelling 
and incidental expenses which may be necessary for the per¬ 
formance of their duties. 
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Article 12 

1. Labour inspectors provided with proper credentials shall 
be empowered : 

(a) to enter freely and without previous notice at any hour 
of the day or night any workplace liable to inspection ; 

(b) to enter by day any premises which they may have 
reasonable cause to believe to be liable to inspection ; and 

(c) to carry out any examination, test or enquiry which they 
may consider necessary in order to satisfy themselves 
that the legal provisions are being strictly observed, and 
in particular— 

(i) to interrogate, alone or in the presence of witnesses, 
the employer or the staff of the undertaking on any 
matters concerning the application of the legal pro¬ 
visions ; 

(ii) to I’equire the production of any books, registers or 
other documents the keeping of which is prescribed 
by national laws or regulations relating to conditions 
of work, in order to see that they are in conformity 
with the legal provisions, and to copy such docu¬ 
ments or make extx'acts from them ; 

(iii) to enforce the posting of notices required by the 
legal provisions : 

(iv) to take or remove for purposes of analysis samples 
of materials and substances used or handled, subject 
to the employer or his representative being notified 
of any samples or substances taken or removed for 
such purpose. 

2. On the occasion of an inspection visit, inspectors shall 
notify the employer or his representative of their presence, 
unless they consider that such a notification may be prejudicial 
to the performance of their duties. 

Article 13 

1. Labour inspectors shall be empowered to take steps with 
a view to remedying defects observed in plant, layout or working 
methods which they may have reasonable cause to believe con¬ 
stitute a threat to the health or safety of the woi'kers. 

2. In order to enable inspectors to take such steps they 
shall be empowered, subject to any right of appeal to a judicial 
or administrative authority which may be provided by law, to 
make or to have made order's requiring— 

(a) such alterations to the installation or plant, to be carried 
out within a specified time limit, as may be necessary 
to secure compliance with the legal provisions relating to 
the health or safety of the workers ; or 

(b) measures with immediate executory force in the event 
of imminent danger to the health or safety of the workers. 
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3. Where the procedure prescribed in paragraph 2 is not 
compatible with the administrative or judicial practice of the 
Member, inspectors shall have the right to apply to the com¬ 
petent authority for the issue of orders or for the initiation 
of measures with immediate executory force. 

Article Ilf 

The labour inspectorate shall be notified of industrial acci¬ 
dents and cases of occupational disease in such cases and in 
such manner as may be prescribed by national laws or regula¬ 
tions. 


Article 15 

Subject to such exceptions as may be made by national laws 
or regulations, labour inspectors— 

(a) shall be prohibited from having any direct or indirect 
interest in the undertakings under their supervision ; 

(b) shall be bound on pain of appropriate penalties or disciplin¬ 
ary measures not to reveal, oven after leaving the service, 
any manufacturing or commercial secrets or working 
processes which may come to their knowledge in the 
course of their duties ; and 

(c) shall treat as absolutely confidential the source of any 
complaint bringing to their notice a defect or breach of 
legal provisions and shall give no intimation to the em¬ 
ployer or his representative that a visit of inspection was 
made in consequence of the receipt of such a complaint. 

Article 16 

Workplaces shall be inspected as often and as thoroughly as 
is necessary to ensure the effective application of the relevant 
legal provisions. 


Article 17 

1. Persons who violate or neglect to olxserve legal provi¬ 
sions enforceable by labour inspectors shall be liable to prompt 
legal proceedings without previous warning: Provided that 
exceptions may be made by national laws or regulations in 
I'espoct of cases in which previous notice to carry out remedial 
or preventive measures is to be given. 

2. It shall be left to the di.scretion of labour inspectors to 
give warning and advice instead of instituting or recommend¬ 
ing proceedings. 


Article 18 

Adequate penalties for violations of the legal provisions 
enforceable by labour inspectors and for obstructing labour 
inspectors in the performance of their duties shall be provided 
for by national laws or regulations and effectively enforced. 
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Article 19 

1. Labour inspectors of local inspection offices, as the case 
may be, shall be required to submit to the central inspection 
authority periodical reports on the results of their inspection 
activities. 

2. These reports shall be drawn up in such manner and 
deal with such subjects as may from time to time be pre¬ 
scribed by the central authority ; they shall be submitted at 
least as frequently as may be prescribed by that authority and 
in any case not less frequently than once a year. 

Article 20 

1. The central inspection authority shall publish an annual 
general report on the work of the inspection services under its 
control. 

2. Such annual reports shall be published within a reason¬ 
able time after the end of the year to which they relate and in 
any case within twelve months. 

3. Copies of the annual reports shall be transmitted to the 
Director-General of the International Labour Office within a 
reasonable period after their publication and in any case within 
three months. 


Article 21 

The annual report published by the central inspection autho¬ 
rity shall deal with the following and other relevant subjects 
in so far as they are under the control of the said authority: 

(a) laws and I’egulations relevant to the work of the inspection 
service ; 

(b) staff of the labour inspection service ; 

(c) .statistics of workplaces liable to inspection and the number 
of workers employed therein ; 

(d) statistics of inspection visits; 

(r.) statistics of violations and penalties imposed ; 

(f) statistics of industrial accidents ; 

(d) statistics of occupational diseases. 

Taut II. Lahoi'k. Inspectto.n in CoiiArERCE 
Article 22 

Each Member of the International Labour Organisation for 
which this Part of this Convention is in force shall maintain 
a system of labour inspection in commercial workplaces. 

Article 23 

The system of labour inspection in commercial workplaces 
shall apply to workplaces in respect of which legal provisions 
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relating to conditions of work and the protection of workers 
while engaged in their work are enforceable by labour inspectors. 

Article 21f 

The system of labour inspection in commercial workplaces 
shall comply with the requirements of Articles 3 to 21 of this 
Convention in so far as they are applicable. 


PAii'r ITT. MiRCKLLANnous Provisions 

Article 25 

1. Any Member of the International Labour Organisation 
which ratifies this Convention may, by a declaration appended 
to its ratification, exclude Part II from its acceptance of the 
Convention. 

2. Any Member which has made such a declaration may 
at any time cancel that declaration by a subsequent declaration. 

3. Every Member for which a declaration made under para¬ 
graph 1 of this Article is in force shall indicate each year in its 
annual report upon the application of this Convention the posi¬ 
tion of its law and practice in regard to the provisions of Part II 
of this Convention and the extent to which effect has been 
given, or is proposed to be given, to the said provisions. 

Article 26 

In any case in which it is doubtful whether any undertaking, 
part or service of an undertaking or workplace is an undertaking, 
pai’t, service or workplace to which this Convention applies, the 
question shall be settled by the competent authority. 

Article 27 

In this Convention the term “ legal provisions ” includes, in 
addition to laws and regulations, arbitration awards and collec¬ 
tive agreements upon which the force of law is conferred and 
which are enforceable by labour inspectors. 

Article 28 

There shall be included in the annual reports to be sub¬ 
mitted under Article 22 of the Constitution of the International 
Labour Organisation full information concerning all laws and 
regulations by which effect is given to the provisions of this 
Convention. 


Article 29 

1. In the case of a Member the territory of which includes 
lai^ areas where, by reason of the sparseness of the population 
or the stage of development of the area, the competent authority 
consideis it impracticable to enforce the provisions of this 
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Convention, the authority may exempt such areas from the 
application of this Convention either generally or with such 
exceptions in respect of particular undertakings or occupa¬ 
tions as it thinks fit. 

2. Each Member shall indicate in its first annual report 
upon the application of this Convention submitted under 
Article 22 of the Constitution of the International Labour 
Organisation any areas in respect of which it proposes to have 
recourse to the provisions of the present Article and shall give 
the reasons for which it proposes to have recourse thereto ; 
no Member shall, after the date of its first annual report, have 
recourse to the provisions of the present Article except in respect 
of areas so indicated. 

3. Each Member having recourse to the provisions of the 
present Article shall indicate in subsequent annual reports any 
areas in respect of which it renounces the right to have recourse 
to the provisions of the present Article. 

Article 30 

1. In respect of the territories I’eferred to in Article 35 of 
the Constitution of the International Labour Organisation as 
amended by the Constitution of the International Labour Organ¬ 
isation Instrument of Amendment, 1946, other than the terri¬ 
tories referred to in paragraphs 4 and 5 of the said Article as 
so amended, each Member of the Organisation which ratifies 
this Convention shall communicate to the Director-General of 
the International Labour Office as soon as possible after ratifi¬ 
cation a declaration stating— 

(a) the teri'itories in respect of which it undertakes that the 
provisions of the Convention shall be applied without 
modification; 

(b) the territories in respect of w^hich it undertakes that the 
provisions of the Convention shall be applied subject to 
modifications, together with details of the said modifica¬ 
tions ; 

(c) the territories in respect of w'hich the Convention is in¬ 
applicable and in such cases the grounds on which it is 
inapplicable; 

(d) the territories in respect of which it reserves its decision. 

2. The undertakings I'eferred to in sub-paragraphs (a) and 
(b) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may at any time by a subsequent declara¬ 
tion cancel in whole or in part any reservations made in its 
original declaration in virtue of sub-paragi'aphs (b)j (c) or (d) 
of paragraph 1 of this Ai’ticle. 

4. Any Member may, at any time at which the Convention 
is subject to denunciation in accordance with the provisions of 



712 


V. SI ; TaiIiohi- [njifurtion Conefintion, U)17 


Article 34, communicate to the Director-General a declaration 
modifying in any othei' respect the terms of any former declara¬ 
tion and stating the present position in respect of such terri- 
toi’ies as it may specify. 


Article 31 

1. Where tlie subject matter of this Convention is within 
the self-governing powers of any non-metropolitan tex’ritory, 
the Member responsible for the international relations of that 
territory may, in agreement with the Government of the terri¬ 
tory, communicate to the Director-General of the International 
Labour Office a declaration accepting on behalf of the territory 
the obligations of this Convention. 

2. A declaration accepting the obligations of this Conven¬ 
tion may be communicated to the Director-General of the 
International Labour Office— 

(a) by two or more Members of the Organisation in respect 
of any territory which is under their joint authority ; or 
(h) by any international authority responsible for the admini¬ 
stration of any territory, in virtue of the Charter of the 
United Nations or otherwise, in respect of any such 
territory. 

3. Declarations communicated to the Director-General of 
the International Labour Office in accordance with the preceding 
paragraphs of this Article shall indicate whether the provisions 
of the Convention will be applied in the territory concerned 
without modification or subject to modifications; when the 
declaration indicates that the provisions of the Convention will 
be applied subject to modifications it shall give details of the 
said modifications. 

4. The Member, Members or international authority con¬ 
cerned may at any time by a subsequent declaration renounce 
in whole or in part the right to have recourse to any modifica¬ 
tion indicated in any former declaration. 

5. The Member, Members or international authority con¬ 
cerned may, at any time at \yhich this Convention is subject 
to denunciation in accordance with the provisions of Article 34, 
communicate to the Director-General a declaration modifying 
in any other respect the terms of any former declaration and 
stating the present position in respect of the application of the 
Convention. 


Part IV. Pinal Provisions 
Article 32 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-Genei’al of the International Labour 
Office for registration. 
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Article 3S 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whoso ratifica¬ 
tions have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratifica¬ 
tion has been registered. 


Article SI/. 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 35 

1. The Dii’ector-General of the International Labour Office 
shall notify all Members of the International Labour Organ¬ 
isation of the registration of all ratifications, declarations and 
denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the second ratification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which the Convention will 
come into force. 


Article 36 

The Director-General of the International Labour Office shall 
communicate to the Secretary-General of the United Nations for 
registration in accordance with Article 102 of the Charter of the 
United Nations full particulars of all ratifications, declarations 
and acts of denunciation registered by him in accordance with 
the provisions of the preceding articles. 

Article 37 

At the expiration of each period of ten years after the coming 
into force of this Convention, the Governing Body of the 
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International Labour Office shall present to the General Confer¬ 
ence a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Confer¬ 
ence the question of its revision in whole or in part. 

Article 38 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 34 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to rati¬ 
fication by the Members. 

2. This Convention shall in any case remain in force in its 
actual fonn and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 39 

The English and French versions of the text of this Conven¬ 
tion are equally authoritative. 


Recommendation 81 


RecoiumciidaUoii conceriiiii(| Labour Iii-speetioii 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met m 
its Thirtieth Session on 19 June 1947, and 

Having decided upon the adoption of certain proposals with 
regard to the organisation of labour inspection in indu.stry 
and commerce, which is the fourth item on the agenda 
of the Session, and 

Having determined that these proposals shall take the form 
of a Recommendation supplementing the Labour 
Inspection Recommendation, 1923, and the Labour 
Inspection Convention, 1947, 

adopts this eleventh day of July of the year one thousand nine 
hundred and forty-seven the following Recommendation, which 
may be cited as the Labour Inspection Recommendation, 1947 : 

Whereas the Labour Inspection Recommendation, 1923, and 
the Labour Inspection Convention, 1947, provide for organ¬ 
isation of systems of labour inspection and it is desirable to 
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supplement the provisions thereof by further recommendations : 

The Conference recommends that each Member should apply 
the following provisions as rapidly as national conditions allow 
and report to the International Labour Office as requested 
by the Governing Body concerning the measures taken to give 
effect thereto. 

I. Pbkvkntivk Dltiks of Lahovr Insi’kctobatfk 

1. Any person who proposes to open an industrial or com¬ 
mercial establishment, or to take over such an establishment, 
or to commence in such an establishment the carrying on 
of a class of activity specified by a competent authority as 
materially affecting the application of legal provisions enforce¬ 
able by labour inspectors, should be required to give notice in 
advance to the competent labour inspectorate either directly or 
through another designated authority. 

2. Members should make arrangements under which plans 
for new establishments, plant, or processes of production may 
be submitted to the appropriate labour in.spection .service for 
an opinion as to whether the said plans would render difficult 
or impossible compliance with the laws and regulations concern¬ 
ing industrial health and safety or would be likely to constitute 
a threat to the health or safety of the workers. 

3. Subject to any right of appeal which may be provided 
by law, the execution of plans for new establishments, plant and 
processes of production deemed under national laws or regula¬ 
tions to be dangerous or unhealthy should be conditional upon 
the carrying out of any alterations ordered by the inspectorate 
for the purpose of securing the health and safety of the workers. 

II. ('() FLA HORATIO N OF EmIM.OYFRS AM) WOBKKRS 

i.\ BKOAKi) TO Health axu Saff.tv 

4. (1) Arrangements for collaboration between employers 
and workers for the purpose of improving conditions affecting 
the health and safety of the workers should be encouraged. 

(2) Such arrangements might take the form of safety 
committees or similar bodies set up within each undertaking 
or establishment and including representatives of the employers 
and the workers. 

5. Representatives of the workers and the management, 
and more particularly members of works safety committees or 
similar bodies where such exist, should be authorised to col¬ 
laborate directly with officials of the labour inspectorate, in a 
manner and within limits fixed by the competent authority, 
when investigations and, in particular, enquiries into industrial 
accidents or occupational diseases are carried out. 

6. The promotion of collaboration between officials of the 
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labour inspectorate and organisations of employers and workers 
should be facilitated by the organisation of conferences or joint 
committees, or similar bodies, in which representatives of the 
labour inspectorate discuss with representatives of orgemisations 
of employers and workers questions concerning the enforce¬ 
ment of labour legislation and the health and safety of the 
workers. 

7. Appropriate steps should be taken to ensure that 
employers and workers are given advice and instruction in 
labour legislation and questions of industrial hygiene and safety 
by such measures as : 

(a) lectures, radio talks, posters, pamphlets and films explain¬ 
ing the provisions of labour legislation and suggesting 
methods for their application and measures for preventing 
industrial accidents and occupational diseases ; 

(b) health and safety exhibitions ; and 

(c) instruction in industrial hygiene and safety in technical 
schools. 


III. Labotjr Disputes 

8. The functions of labour inspectors should not include 
that of acting as conciliator or arbitrator in proceedings concern¬ 
ing labour disputes. 

IV'. Annual Eeports on Inspj-x rioN 

9. The published annual reports on the work of inspection 
services should, in so far as possible, supply the following detailed 
information : 

(a) a list of the laws and regulations bearing on the work of 
the inspection system not mentioned in previous reports ; 

(b) particulars of the staff of the labour inspection system, 
including : 

(i) the aggregate number of inspectors ; 

(ii) the numbers of inspectors of different categories ; 

(iii) the number of women inspectors ; and 

(iv) particulars of the geographical distribution of inspec¬ 
tion services; 

(c) statistics of workplaces liable to inspection and of the 
number of persons therein employed, including : 

(i) the number of workplaces liable to inspection ; 

(ii) the average number of persons employed in such 
workplaces during the year ; 

(iii) particulars of the classification of persons employed, 
under the following headings : men, women, young 
persons, and children; 

(d) statistics of inspection visits, including : 
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(i) the number of workplaces visited ; 

(ii) the number of inspection visits made, classified 
according to whether they were made by day or by 
night; 

(iii) the number of persons employed in the workplaces 
visited; 

(iv) the number of workplaces visited more than once 
during the year ; 

(e) statistics of violations and penalties, including : 

(i) the number of infringements reported to the com¬ 
petent authorities ; 

(ii) particulars of the classification of such infringe¬ 
ments according to the legal provisions to which 
they relate ; 

(iii) the number of convictions ; 

(iv) particulars of the nature of the penalties imposed by 
the competent authorities in the various cases 
(fines, imprisonment, etc.) ; 

(f) statistics of industrial accidents, including the number of 

industrial accidents notified and particulars of the classi¬ 
fication of such accidents: 

(i) by industry and occupation ; 

(ii) according to cause ; 

(iii) according to whether fatal or non-fatal; 

(g) statistics of occupational diseases, including : 

(i) the number of cases of occupational disease notified ; 

(ii) particulars of the classification of such cases accord¬ 
ing to industry and occupation ; 

(iii) particulars of the classification olf such cases accord¬ 
ing to their cause or character, such as the nature 
of the disease, poisonous substance or unhealthy 
process to which the disease is due. 


Recommendation 82 

Recommendation concerning Labour Inspection in Mining 
and Transport Undertakings 

The CSeneral Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Thirtieth Session on 19 June 1947, and 

Having decided upon the adoption of certain proposals with 
regard to the organisation of labour inspection in mining 
and transport undertakings, which is included in the 
fourth item on the agenda of the Session, and 
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Having determined that certain of these proposals shall take 
the form of a Recommendation supplementing the Labour 
Inspection Recommendation, 1923, the Labour Inspection 
Convention, 1947, and the Labour Inspection Recom¬ 
mendation, 1947, 

adopts this eleventh day of July of the year one thousand nine 
hundred and forty-seven the following Recommendation, which 
may be cited as the Labour Inspection (Mining and Transport) 
Recommendation, 1947 : 

Whereas the Labour Inspection Convention, 1947, provides 
for the organisation of systems of labour inspection and permits 
the exemption of mining and transport undertakings from the 
application thereof by national laws or regulations ; and 

Whereas it is nevertheless essential to make adequate pro¬ 
vision in respect of mining and transport undertakings for the 
effective enforcement of legal provisions relating to conditions 
of work and the protection of workers while engaged in their 
work ; 

The Conference recommends that each Member should apply 
the following provisions as rapidly as national conditions allow 
and report to the International Labour Office as requested by 
the Governing Body concerning the measures taken to give 
effect thereto : 

Each Member of the International Labour Organisation 
should apply to mining and transport undertakings as defined 
by the competent authority appropriate systems of labour 
inspection to ensure the enforcement of legal provisions relating 
to conditions of work and the protection of workers while 
engaged in their work. 


Convention 82 


Convention coneerning Social Policy in Non-Metropolitan 


The General Conference of the Internationeil Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in its 
Thirtieth Session on 19 June 1947, and 

Having decided upon the adoption of certain proposals 
concerning social policy in non-metropolitan territories, 
which is included in the third item on the agenda of the 
Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 


' I’his Convention had not como into force by I .Iiinuary 1949. 
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adopts this eleventh day of July of the year one thousand nine 
hundred and forty-seven the following Convention, which may 
be cited as the Social Policy (Non-Metropolitan Territories) 
Convention, 1947 ; 

Part I. Oiuagations of Parties 
Article 1 

1. Each Member of the International Labour Organisation 
which ratifies this Convention undertakes that the policies and 
measures set forth in the Convention shall be applied in the 
non-metropolitan territories for which it has or assumes respon¬ 
sibilities, including any trust territories for which it is the 
administering authority, other than the territories referred 
to in paragraphs 2 and 3 of this Article, subject to the con¬ 
currence of the Governments of the territories concerned in 
respect of any matters which are within the self-governing 
powers of the territories. 

2. Where the subject matter of this Convention is wholly or 
primarily within the self-governing powers of any non-metro¬ 
politan territory, the Member responsible for the international 
relations of that territory may, in agreement with the Govern¬ 
ment of the territory, communicate to the Director-General of 
the International Labour Office a declaration accepting on 
behalf of the territory the obligations of this Convention. 

3. A declaration accepting the obligations of this Con¬ 
vention may be communicated to the Director-General of the 
International Labour Office— 

(a) by two or more Members of the Organisation in respect 
of any territory which is under their joint authority ; or 
(h) by any international authority responsible for the admi¬ 
nistration of any territory, in virtue of the Charter of 
the United Nations or otherwise, in respect of any such 
territory. 


Part TI. (xENERAii Principles 
Article 2 

1. All policies designed to apply to non-metropolitan terri¬ 
tories shall be primarily directed to the well-being and develop¬ 
ment of the peoples of such territories and to the promotion 
of the desire on their part for social progress. 

2. Policies of more general application shall be formulated 
with due regard to their effect upon the well-being of the peoples 
of non-metropolitan territories. 

Article 3 

1. In order to promote economic advancement and thus to 
lay the foundations of social progress, every effort shall be 
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made to secure, on an international, regional, national or 
territorial basis, financial and technical assistance to the local 
administrations in order to further the economic development 
of non-metropolitan territories. 

2. The terms under which such assistance is granted shall 
provide for such control by or co-operation with the local 
administrations in determining the nature of the economic 
development and the conditions under which the resulting work 
is undertaken as may be necessary to safeguard the interests 
of the peoples of such territories. 

3. It shall be an aim of policy for the responsible govern¬ 
ment authorities to arrange that adequate funds are made 
available to provide public or private capital or both for develop¬ 
ment purpo.ses on terms which secure to the peoples of non¬ 
metropolitan territories the fullest possible benefits from such 
development. 

4. In appropriate ca.ses, international, regional, or national 
action shall bo taken with a view to establishing conditions of 
trade which will encourage production at a high level of 
efficiency and make possible the maintenance of a reasonable 
standard of living in non-metropolitan territories. 

Article ^ 

All possible steps shall bo taken by appropriate international, 
regional, national and territorial measures to promote improve¬ 
ment in such fields as public health, housing, nutrition, educa¬ 
tion, the welfare of children, the status of women, conditions 
of employment, the remuneration of wage earners and indepen¬ 
dent producers, the protection of migrant workers, social 
security, standards of public services and general production. 

Article 5 

All possible steps shall be taken effectively to interest and 
associate the peoples of non-melropolitan territories in the 
framing and execution of measures of social progress, prefer¬ 
ably through their own elected representatives where appro¬ 
priate and possible. 


Part III. Improvrmknt of Standards of Living 

Article 6 

The improvement of standards of living shall be regarded as 
the principal objective in the planning of economic develop¬ 
ment. 


Article 7 

1. All practicable measures shall be taken in the planning 
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of economic development to harmonise such development with 
the healthy evolution of the communities concerned. 

2. in particular, efforts shall be made to avoid the dis¬ 
ruption of family life and of traditional social units, especially 
by : 

(a) close study of the causes and effects of migratory move¬ 
ments and appropriate action where necessary ; 

(b) the promotion of town and village planning in areas where 
economic needs result in the concentration of population ; 

(c) the prevention and elimination of congestion in urban 
areas; 

(d) the improvement of living conditions in rural areas and 
the establishment of suitable industries in rural areas 
where adequate manpower is available. 

Article 8 

The measures to be considered by the competent authorities 
for the promotion of productive capacity and the improve¬ 
ment of standards of living of agricultural producers shall 
include: 

(a) the elimination to the fullest practicable extent of the 
causes of chronic indebtedness ; 

(b) the control of the alienation of agricultural land to non¬ 
agriculturalists so as to ensure that such alienation takes 
place only when it is in the best interests of the territory ; 

(c) the control, by the enforcement of adequate laws or 
regulations, of the ownership and use of land and resources 
to ensure that they are used, with due regard to customary 
rights, in the best interests of the inhabitants of the 
territory ; 

(d) the supervision of tenancy arrangements and of working 
conditions with a view to securing for tenants and labour¬ 
ers the highest practicable standards of living and an 
equitable share in any advantages which may result from 
improvements in productivity or in price levels; 

(e) the reduction of production and distribution costs by all 
practicable means and in particular by forming, encourag¬ 
ing and assisting producers’ and consumers’ co-operatives. 

Article 9 

1. Measures shall be taken to secure for independent pro¬ 
ducers and wage earners conditions which will give them scope 
to improve living standards by their own efforts and will ensure 
the maintenance of minimum standards of living as ascertained 
by means of official enquiries into living conditions, conducted 
after consultation with the representative organisations of 
employers and workers. 


24 
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2. In ascertaining the minimum standards of living, account 
shall be taken of such essential family needs of the workers as 
food and its nutritive value, housing, clothing, medical care and 
education. 

Part IV. Provisions concerning Migrant Workers 

Article 10 

Where the circumstances under which workers are employed 
involve their living away from their homes, the terms and 
conditions of their employment shall take account of their 
normal family needs. 


Article 11 

Where the labour re.sources of one area of a non-metropo¬ 
litan territory are used on a temporary basis for the benefit of 
another area, measures shall be taken to encourage the transfer 
of part of the workers’ wages and savings from the area of 
labour utilisation to the area of labour supply. 

Article 12 

1. Where the labour resources of a territory are used in 
an area under a different administration, the competent autho¬ 
rities of the territories concerned shall, whenever necessary 
or desirable, enter into agreements for the purpose of regulating 
matters of common concern arising in connection with the 
application of the provisions of this Convention. 

2. Such agreements shall provide that the worker shall 
enjoy protection and advantages not less than those enjoyed by 
workers resident in the area of labour utilisation. 

3. Such agreements shall provide for facilities for enabling 
the worker to transfer part of his wages and savings to his 
home. 


Article 13 

Where workers and their families move from low-cost to 
higher-cost areas, account shall be taken of the increased cost 
of living resulting from the change. 


Part V. Peaujneration oe Workers and PiUiATED 

Questions 

Article Ilf 

1. The fixing of minimum wages by collective agreements 
freely negotiated between trade unions which are representative 
of the workers concerned and employers or employers’ organ¬ 
isations shall be encouraged. 



0. 82: Social Polici/ (Non-Metropolitan Territories) 
Convention, 1947 


723 


2. Where no adequate arrangements exist for the fixing 
of minimum wages by collective agreement, the necesseu'y 
arrangements shall be made whereby minimum rates of wages 
can be fixed in consultation with representatives of the em¬ 
ployers and workers, including representatives of their res¬ 
pective organisations, where such exist. 

3. The necessary measures shall be taken to ensure that 
the employers and workers concerned are informed of the 
minimum wage rates in force and that wages are not paid at 
less than these rates in cases where they are applicable. 

4. A worker to whom minimum rates are applicable and 
who, since they became applicable, has been paid wages at less 
than these rates shall be entitled to recover, by judicial or other 
means authorised by law, the amount by which he has been 
underpaid, subject to such limitation of time as may be deter¬ 
mined by law or regulation. 


Article /.'> 

1. The necessary measures shall be taken to ensure the 
proper payment of all wages earned and employers shall be 
I’oquired to keep registers of wage payments, to issue to work¬ 
ers statements of wage payments and to take other appropriate 
steps to facilitate the necessary supervision. 

2. Wages shall normally be paid in legal tender only. 

3. Wages shall normally be paid direct to the individual 
worker. 

4. The substitution of alcohol or other spirituous beverages 
for all or any part of wages for services performed by the 
worker shall be prohibited. 

5. Payment of wages shall not be made in taverns or stores, 
except in the case of workei’s employed therein. 

6. Unless there is an established local custom to the 
contrary, and the competent authority is satisfied that the 
continuance of this custom is desired by the workers, wages 
shall be paid regularly at such intervals as will lessen the 
likelihood of indebtedness among the wage earners. 

7. Where food, housing, clothing and other essential sup¬ 
plies and services form part of remuneration, all practicable 
steps shall be taken by the competent authority to ensure that 
they are adequate and their cash value properly assessed. 

8. All practicable measures shall be taken : 

(a) to inform the workers of their wage rights ; 

(b) to prevent any unauthorised deductions from wages ; and 

(c) to restrict the amounts deductable from wages in respect 
of supplies and services forming part of remuneration to 
the proper cash value thereof. 
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Article 16 

1. The maximum amounts and manner of repayment of 
advances on wages shall be regulated by the competent 
authority. 

2. The competent authority shall limit the amount of 
advances which may be made to a worker in consideration of 
his taking up employment; the amount of advances permitted 
shall be clearly explained to the worker. 

3. Any advance in excess of the amount laid down by the 
competent authority shall be legally irrecoverable and may not 
be recovered by the withholding of amounts of pay due to the 
worker at a later date. 


Article 17 

1. Voluntary forms of thrift shall be encouraged among 
wage earners and independent producers. 

2. All practicable measures shall be taken for the pro¬ 
tection of wage earners and independent producers against 
usury, in particular by action aiming at the reduction of rates 
of interest on loans, by the control of the operations of money 
lenders, and by the encouragement of facilities for borrowing 
money for appropriate purposes through co-operative credit 
organisations or through institutions which are under the 
control of the competent authority. 


Part VI. Non-Discrimination on Grounus op Uack, 
Colour, Srx, Brlikf, Tribal Association or Tradk 
Union Apfiltation 

Article 18 

1. It shall be an aim of policy to abolish all discrimination 

among workers on grounds of race, colour, sex, belief, tribal 

association or trade union eiffiliation in respect of : 

(a) labour legislation and agreements which shall afford 
equitable economic treatment to all those lawfully resident 
or working in the territory; 

(b) admission to public or private employment; 

(c) conditions of engagement and promotion ; 

(d) opportunities for vocational training ; 

(e) conditions of work ; 

(f) health, safety and welfare measures; 

(g) discipline; 

(h) participation in the negotiation of collective agreements; 

(i) wage rates, which shall be fixed according to the principle 
of equal pay for work of equal value in the same operation 
and undertaking to the extent to which recognition of this 
principle is accorded in the metropolitan territory. 
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2. Subject to the provisions of sub-paragraph (i) of the 
preceding paragraph, all practicable measures shall be taken 
to lessen, by raising the rates applicable to the lower-paid 
workers, any existing differences in wage rates due to discrimi¬ 
nation by reason of race, colour, sex, belief, tribal association 
or trade union affiliation. 

3. Workers from one territory engaged for employment 
in another territory may be granted in addition to their wages 
benefits in cash or in kind to meet any reasonable personal or 
family expenses resulting from employment away from their 
homes. 

4. The foregoing provisions of this Article shall be without 
prejudice to such measures as the competent authority may 
think it necessary or desirable to take for the safeguarding 
of motherhood and for ensuring the health, safety and welfare 
of women workers. 


Paut VIT. Education and Training 
Article 19 

1. Adequate provision shall be made in non-metropolitan 
territories, to the maximum extent possible under local con¬ 
ditions, for the progressive development of broad systems of 
education, vocational training and apprenticeship, with a view 
to the effective preparation of children and young persons of 
both sexes for a useful occupation. 

2. Territorial laws or regulations shall prescribe the school¬ 
leaving age and the minimum age for and conditions of employ¬ 
ment. 

3. In order that the child population may be able to profit 
by existing facilities for education and in order that the exten¬ 
sion of such facilities may not be hindered by a demand for child 
labour, the employment of persons below the school-leaving age 
during the hours when the schools are in session shall be 
prohibited in areas where educational facilities ai’e provided 
on a scale adequate for the majority of the children of school 
age. 


Article, 20 

1. In order to secure high productivity through the develop¬ 
ment of skilled labour in non-metropolitan territories, training 
in new techniques of production shall be provided in suitable 
cases in local, regional or metropolitan centres. 

2. Such training shall be organised by or under the super¬ 
vision of the competent authorities, in consultation with the 
employers’ and workers’ organisations of the territory from 
which the trainees come and of the country of training. 
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Pakt VIII. Miscellaneotjs Provisions 
Article 21 

1. In respect of the territories covered by paragraph 1 of 
Article 1 of this Convention, each Member of the Organisation 
which ratifies this Convention shall append to its ratification, 
or communicate to the Director-General of the International 
Labour Office as soon as possible after ratification, a declaration 
stating— 

(a) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied without 
modification ; 

(b) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied subject to 
modifications, together with details of the said modi¬ 
fications ; 

(c) the territories in respect of which the Convention is 
inapplicable and in such cases the grounds on which it is 
inapplicable ; 

(d) the territories in respect of which it reserves its decision. 

2. The undertakings referred to in sub-paragraphs (a) and 
(b) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratiheation. 

3. Any Member may at any time by a subsequent declara¬ 
tion cancel in whole or in part any reservations made in its 
original declaration in virtue of sub-paragraphs (b), (c) or (d) 
of paragraph 1 of this Article. 

4. Any Member may, at any time at which the Convention 
is subject to denunciation in accordance with the provisions of 
Article 27, communicate to the Director-General a declaration 
modifying in any other respect the terms of any former 
declaration and stating the present position in respect of such 
territories as it may specify. 

Article 22 

1. Declarations communicated to the Director-General of 
the International Labour Office in accordance with paragraphs 
2 and 3 of Article 1 of this Convention shall indicate whether the 
provisions of the Convention will be applied in the territory 
concerned without modification or subject to modifications ; 
when the declaration indicates that the provisions of the Con¬ 
vention will be applied subject to modifications it shall give 
details of the said modifications. 

2. The Member, Members or international authority con¬ 
cerned may at any time by a subsequent declaration renounce 
in whole or in part the right to have recourse to any modifi¬ 
cation indicated in any former declaration. 
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3. The Member, Members or international authority con¬ 
cerned may, at any time at which this Convention is subject 
to denunciation in accordance with the provisions of Article 27, 
communicate to the Director-General a declaration modifying 
in any other respect the terms of any former declaration and 
stating the present position in respect of the application of the 
Convention. 


Article 23 

In respect of each territory for which there is in force a 
declaration specifying modifications of the provisions of this 
Convention, the annual reports on the application of the Con¬ 
vention shall indicate the extent to which any progress has been 
made with a view to making it possible to renounce the right 
to have recourse to the said modifications. 

Article 24 

If any Convention which may subsequently be adopted by 
the Conference concerning any subject or subjects dealt with 
in this Convention so provides, such provisions of this Con¬ 
vention as may be specified in the said Convention shall cease 
to apply to any territory in respect of which there has been 
communicated to the Director-General of the International 
Labour Office a declaration— 

(a) undertaking that the provisions of the said Convention 
shall be applied in pursuance of paragraph 2 of Article 35 
of the Constitution of the International Labour Organ¬ 
isation as amended by the Constitution of the International 
Labour Organisation Instrument of Amendment, 1946, or 

(b) accepting the obligations of the said Convention in pur¬ 
suance of paragraph 5 of the said Article 35. 

Part IX. Final Provisions 
Article 25 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 26 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force twelve months after the date on 
which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
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any Member twelve months after the date on which its rati¬ 
fication has been registered. 

Article 27 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will bo bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 28 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organ¬ 
isation of the registration of all ratifications, declarations and 
denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the second ratification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which the Convention will 
come into force. 


Article 29 

The Director-General of the International Labour Office 
shall commimicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications, 
declarations and acts of denunciation registered by him in 
accordance with the provisions of the preceding articles. 

Article 30 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 31 

1. Should the Conference adopt a new Convention revising 
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this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 27 above, if and when the new revising Convention 
shall have come into force ; 

(h) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 32 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 


Convention 83 


Convention coneerninjj tlie Application of International 
Labour Standards to Xon-Metropolitan Territories ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Thirtieth Session on 19 June 1947, and 
Having decided upon the adoption of certain proposals con¬ 
cerning the application of international labour standards 
in non-metropolitan territories, which is included in the 
third item on the agenda of the Session, and 
Having determined that these proposals shall take the form 
of an international Convention, 

adopts this eleventh day of July of the year one thousand nine 
hundred and forty-seven the following Convention, which may 
be cited as the Labour Standards (Non-Metropolitan Territories) 
Convention, 1947 : 


Article 1 

1. Each Member of the International Labour Organisation 
which ratifies this Convention shall communicate to the Dir^- 
tor-General of the International Labour Office with its ratifi- 

* This (;<>nvonliou h;i<l not conn- into force l).v I .Tanuary 1949. It was 
ainonded in 1948 by the I,abonr Standards (Non-Metropolitan Territories) 
Convention Instrument of Ainendniont, 1948 (see p. 794). 


24 * 
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cation a declaration stating, in respect of the territories referred 
to in Article 35 of the Constitution of the International Labour 
Organisation as amended by the Constitution of the Inter¬ 
national Labour Organisation Instrument of Amendment, 1946, 
other than the territories referred to in paragraphs 4 and 5 of 
the said Article as so amended, the extent to which it under¬ 
takes that the provisions of the Conventions set forth in the 
Schedule to this Convention shall be applied in respect of the 
said territories. 

2. The aforesaid declaration shall state in respect of each 
of the Conventions set forth in the Schedule to this Convention— 

(a) the territories in respect of which the Member undertakes 
that the provisions of the Convention shall be applied 
without modification ; 

(b) the territories in respect of which the Member undertakes 
that the provisions of the Convention shall be applied 
subject to modifications, together with details of the said 
modifications ; 

(c) the territories in respect of which the Convention is 
inapplicable and in such cases the grounds on which it is 
inapplicable ; 

(d) the territories in respect of which the Member reserves its 
decision. 

3. The undertakings referred to in sub-paragraphs (a) and 
(b) of paragraph 2 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of ratifi¬ 
cation. 

4. Any Member may at any time by a subsequent declara¬ 
tion cancel in whole or in part any reservations made in its 
original declaration in virtue of sub-paragraphs (b), (c) or (d) 
of paragraph 2 of this Article. 

5. Any Member may, at any time at which this Convention 
is subject to denunciation in accordance with the provisions of 
Article 8, communicate to the Director-General a declaration 
modifying in any other respect the terms of any former declar¬ 
ation and stating the present position in respect of such terri¬ 
tories as it may specify. 


Article 2 

1. A declaration accepting the obligations of this Con¬ 
vention in respect of any non-metropolitan territory where the 
subject matter of the Conventions set forth in the Schedule to 
this Convention is within the self-governing powers of the 
territory may be communicated to the Director-General of the 
International Labour Office by the Member responsible for 
the international relations of the territory in agreement with 
the Government of the territory. 
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2. A declaration accepting the obligations of this Conven¬ 
tion may be communicated to the Director-General of the Inter¬ 
national Labour Office— 

(a) by two or more Members of the Organisation in respect 
of any territory which is under their joint authority ; or 
(h) by any international authority responsible for the admini¬ 
stration of any territory, in virtue of the Charter of the 
United Nations or otherwise, in respect of any such 
territory. 

3. Declarations communicated to the Director-General of 
the International Labour Office in accordance with the preced¬ 
ing paragraph of this Article shall include an undertaking that 
the provisions of the Conventions set forth in the Schedule to 
this Convention shall be applied in the territory concerned either 
without modification or subject to modifications ; when the 
declaration indicates that the provisions of one or more of the 
said Conventions will be applied subject to modifications it shall 
give in respect of each such Convention details of the said 
modifications. 

4. The Member, Members or international authority con¬ 
cerned may at any time by a subsequent declaration renounce 
in whole or in part the right to have recourse to any modifi¬ 
cation indicated in any former declaration. 

5. The Member, Members or international authority con¬ 
cerned may, at any time at which the Convention is subject to 
denunciation in accordance with the provisions of Article 8, 
communicate to the Director-General a declaration modifying 
in any other respect the terms of any former declaration and 
stating the present position in respect of any one or more of 
the Conventions set forth in the Schedule. 

Article S 

The competent authority may, by regulations published 
beforehand, exclude from the application of any provisions 
giving effect to any of the Conventions set forth in the Schedule 
undertakings or vessels in respect of which, from their nature 
and size, adequate supervision may be impracticable. 

Article If 

In respect of each territory for which there is in force a 
declaration specifying modifications of the provisions of one or 
more of the Conventions set forth in the Schedule, the annual 
reports on the application of this Convention shall indicate the 
extent to which any progress has been made with a view to 
making it possible to renounce the right to have recourse to the 
said modifications. 

Article 5 

I. The International Labour Conference may, at any session 
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at which the matter is included in its agenda, adopt by a two- 
thirds majority amendments to the Schedule to this Convention 
including the provisions of further Conventions in the Schedule 
or substituting for the provisions of any Convention set forth 
in the Schedule the provisions of any Convention revising that 
Convention which may have been adopted by the Conference. 

2. Each Member for which this Convention is in force and 
each territory for which a declaration accepting the obligations 
of this Convention in pursuance of Article 2 is in force shall, 
within the period of one year, or, in exceptional circumstances, 
of eighteen months, from the closing of the session of the 
Conference, submit any such amendment to the authority or 
authorities within whose competence the matter lies, for the 
enactment of legislation or other action. 

3. Any such amendment shall become effective for each 
Member for which this Convention is in force on acceptance by 
the said Member and for each territory in respect of which 
a declaration accepting the obligations of the Convention in 
pursuance of Article 2 is in force on acceptance in respect of 
the said territory. 

4. When any such amendment becomes effective for any 
Member or for any territory in respect of which the obligations 
of this Convention have been accepted in pursuance of Article 2, 
the Member, Members or international authority concerned shall 
communicate to the Director-General of the International Lab¬ 
our Office a declaration giving, in respect of the Convention 
or Conventions the provisions of which have been included in 
the Schedule by the amendment, the particulars required by 
paragraph 2 of Article 1 or paragraph 3 of Article 2 as the 
case may be. 

5. Any Member which ratifies this Convention after the 
date of the adoption of any such amendment by the Conference 
shall be deemed to have ratified the Convention as amended 
and any territory in respect of which the obligations of the 
Convention are accepted after that date in pursuance of Article 2 
shall be deemed to have accepted the obligations of the Con¬ 
vention as amended. 


Article 6 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 7 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifi¬ 
cations have been registered with the Director-General. 

2. It shall come into force twelve months after the date on 
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which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member'twelve months after the date on which its ratifi¬ 
cation has been registered. 


Article 8 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 9 

1. The Dii'ector-General of the International Labour Office 
shall notify all Members of the International Labour Organ- 
i.sation of the registration of all ratifications, declarations and 
denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the second ratification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which the Convention 
will come into force. 


Article 10 

The Director-General of the Intei’national Labour Office shall 
communicate to the Secretary-General of the United Nations 
for registration in accordance with Article 102 of the Charter 
of the United Nations full particulars of all ratifications, declar¬ 
ations and acts of denunciation registered by him in accordance 
with the provisions of the preceding articles. 

Article 11 

At the expiration of each period of ten years after the com¬ 
ing into force of this Convention, the Governing Body of the 
International Labour Office shall present to the General Confer¬ 
ence a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Con¬ 
ference the question of its revision in whole or in part. 
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Article 12 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, luiless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 8 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention conies 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 13 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 


SCHEDULE 

MINIMUM AGE (INDUSTRY) CONVENTION (REVISED), 1937 

Article 1 

1. For the purpose of this Convention, the term “ industrial under¬ 
taking" includes particularly: 

(aj mines, quarries, and other works for the extraction of minerals 
from the earth ; 

(h) industries in which articles are manufactured, altered, cleaned, 
repaired, ornamented, finished, adapted for sale, broken up or 
demolished, or in which materials are transformed ; including ship¬ 
building, and the generation, transformation, and transmission of 
electricity and motive power of any kind ; 

(cj construction, reconstruction, maintenance, repair, alteration, or 
demolition of any building, railway, tramway, harbour, dock, pier, 
canal, inland waterway, road, tunnel, bridge, viaduct, sewer, drain, 
well, telegraphic or telephonic installation, electrical undertaking, 
gas work, waterwork, or other work of construction, as well as the 
preparation for or laying the foundations of any such work or 
structure ; 

(dJ transport of passengers or goods by road or rail or inland water¬ 
way, including the handling of goods at docks, quays, wharves, and 
warehouses, but excluding transport by hand. 

2. The competent authority in each country shall define the line of 
division which separates industry from commerce and agriculture. 

Article 2 

1. Children under the age of fifteen years shall not be employed or 
work in any public or private industrial undertaking, or in any branch 
thereof. 
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2. Provided that, except in the case of employments which, by their 
nature or the circumstances in which they are carried on, are dangerous 
to the life, health or morals of the persons employed therein, national 
laws or regulations may permit such children to be employed in under¬ 
takings in which only members of the employer's family are employed. 

Article 3 

The provisions of this Convention shall not apply to work done by 
children in technical schools, provided that such work is approved and 
supervised by public authority. 


Article // 

In order to facilitate the enforcement of the provisions of this Con¬ 
vention, every employer in an industrial undertaking shall be required 
to keep a register of all persons under the age of eighteen years 
employed by him, and of the dates of their births. 

Article 5 

1. In respect of employments which, by their nature or the circum¬ 
stances in which they are carried on, are dangerous to the life, health 
or morals of the persons employed therein, national laws shall either— 

(a) prescribe a higher age or ages than fifteen years for the admission 
thereto of young persons or adolescents ; or 

(b) empower an appropriate authority to prescribe a higher age or 
ages than fifteen years for the admission thereto of young persons 
or adolescents. 

2. The annual reports to be submitted under Article 22 of the 
Constitution of the International Labour Organisation shall include full 
information concerning the age or ages prescribed by national laws in 
pursuance of sub-paragraph (a) of the preceding paragraph or con¬ 
cerning the action taken by the appropriate authority in exercise of the 
powers conferred upon it in pursuance of sub-paragraph (b) of the 
preceding paragraph, as the case may be. 

MINIMUM AGE (SEA) CONVENTION (REVISED), 1936 

Article 1 

For the purpose of this Convention, the term “vessel” includes all 
ships and boats, of any nature whatsoever, engaged in maritime navi¬ 
gation, whether publicly or privately owned ; it excludes ships of war. 

Article 2 

1. Children under the age of fifteen years shall not be employed or 
work on vessels, other than vessels upon which only members of the 
same family are employed. 

2. Provided that national laws or regulations may provide for the 
issue in respect of children of not less than fourteen years of age of 
certificates permitting them to be employed in cases in which an 
educational or other appropriate authority designated by such laws 
or regulations is satisfied, after having due regard to the health and 
physical condition of the child and to the prospective as w'ell as to the 
immediate benefit to the child of the employment proposed, that such 
employment wall be beneficial to the child. 

Article S 

The provisions of Article 2 shall not apply to work done by children 
on school-ships or training-ships, provided that such work is approved 
and supervised by public authority. 
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Article 4 

In order to facilitate the enforcement of the provisions of this Con¬ 
vention, every shipmaster shall be required to keep a register of all 
persons under the age of sixteen years employed on board his vessel, 
or a list of them in the articles of agreement, and of the dates of 
their births. 

MINIMUM AGE (TRIMMERS AND STOKERS) CONVENTION, 1921 

Article 1 

For the purpose of this Convention, the term “ vessel ” includes all 
ships and boats, of any nature whatsoever, engaged in maritime navi¬ 
gation, whether publicly or privately owned ; it excludes ships of war. 

Article 2 

Young persons under the age of eighteen years shall not be employed 
or work on vessels as trimmers or stokers. 

Article 3 

The provisions of Article 2 shall not apply— 

(a) to work done by young persons on school-ships or training-ships, 
provided that such work is approved and supervised by public 
authority ; 

(dj to the employment of young persons on vessels mainly propelled 
by other means than steam ; 

('cj to young persons, of not less than sixteen years of age, who, if 
found physically fit after medical examination, may be employed 
as trimmers or stokers on vessels exclusively engaged in the 
coastal trade of India and of Japan, subject to regulations made 
after consultation with the most representative organisations of 
employers and workers in those countries. 

Article ^ 

When a trimmer or stoker is required in a port where young persons 
of less than eighteen years of age only are available, such young persons 
may be employed and in that case it shall be necessary to engage two 
young persons in place of the trimmer or stoker required. Such young 
persons shall be at least sixteen years of age. 

Article 5 

In order to facilitate the enforcement of the provisions of this Con¬ 
vention, every shipmaster shall be required to keep a register of all 
persons under the age of eighteen years employed on board his vessel, 
or a list of them in the articles of agreement, and of the dates of their 
births. 

Article 6 

Articles of agreement shall contain a brief summary of the provisions 
of this Convention. 

MEDICAL EXAMINATION OF YOUNG PERSONS (INDUSTRY) 
CONVENTION, 1946 

Part I. General Provisions 

Article 1 

1. This Convention applies to children and young persons employed 
or working in, or in connection with, industrial undertakings, whether 
public or private. 
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2. For the purpose of this Convention, the term “ industrial under¬ 
taking ” .includes particularly : 

(a) mines, quarries, and other works for the extraction of minerals 
from the earth ; 

(b) undertakin.gs in which articles are manufactured, altered, cleaned, 
repaired, ornamented, finished, adapted for sale, broken up or 
demolished, or in which materials are transformed ; including 
undertakings engaged in shipbuilding or in the generation, 
transformation or transmission of electricity or motive power of 
any kind ; 

(c) undertakings engaged in building and civil engineering work 
including constructional, repair, maintenance, alteration and 
demolition work ; 

(d) undertakings engaged in the transport of passengers or goods by 
road, rail, inland waterway or air, including the handling of goods 
at docks, quays, wharves, warehouses or airports. 

3. The competent authority shall define the line of division which 
separates industry from agriculture, commerce and other non-industrial 
occupations. 


Article 2 

1 Children and young persons under eighteen years of age shall not 
be admitted to employment by an industrial undertaking unless they 
have been found fit for the work on which they are to be employed by 
a thorough medical examination. 

2. The medical examination for fitness for employment shall be 
carried out by a qualified physician approved by the competent authority 
and shall be certified either by a medical certificate or by an endorse¬ 
ment on the work permit or in the workbook. 

3. The document certifying fitness for employment may be issued— 

(a) subject to specified conditions of employment ; 

(b) for a specified job or for a group of jobs or occupations involving 
similar health risks which have been classified as a group by the 
authority responsible for the enforcement of the laws and regula¬ 
tions concerning medical examinations for fitness for employment. 

4. National laws or regulations shall specify the authority com¬ 
petent to issue the document certifying fitness for employment and shall 
define the conditions to be observed in drawing up and issuing the 
document. 


Article 2 

1. The fitness of a child or young person for the employment in 
which ho is engaged shall be subject to medical supervision until he has 
attained the age of eighteen years. 

2. llie continued employment of a child or young person under 
eighteen years of age shall be subject to the repetition of medical 
examinations at intervals of not more than one year. 

3. National laws or regulations shall- - 

(a) make provision for the special circumstances in which a medical 
re-examination shall be required in addition to the annual examin¬ 
ation or at more frequent intervals in order to ensure effective 
supervision in respect of the risks involved in the occupation and 
of the state of health of the child or young person as shown by 
previous examinations ; or 

(b) empower the competent authority to require medical re-examin- 
ations in exceptional cases. 
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Article Jf 

1. In occupations which involve high health risks medical examin¬ 
ation and re-examinations for fitness for employment shall be required 
until at least the age of twenty-one years. 

2. National laws or regulations shall either specify, or empower an 
appropriate authority to specify, the occupations or categories of occup¬ 
ations in which medical examination and re-examinations for fitness for 
employment shall be required until at least the age of twenty-one years. 

Article 5 

The medical examination required by the preceding articles shall not 
involve the child or young person, or his parents, in any expense. 

Article 6 

1. Appropriate measures shall be taken by the competent authority 
for vocational guidance and physical and vocational rehabilitation of 
children and young persons found by medical examination to be unsuited 
to certain types of work or to have physical handicaps or limitations. 

2. The nature and extent of such measures shall be determined by 
the competent authority ; for this purpose co-operation shall be estab¬ 
lished between the labour, health, educational and social services con¬ 
cerned, and effective liaison shall be maintained between these services 
in order to carry out such measures. 

3. National laws or regulations may provide for the issue to children 
and young persons whose fitness for employment is not clearly deter¬ 
mined— 

('aj of temporary work permits or medical certificates valid for a 
limited period at the expiration of which the young worker will 
be required to undergo re-examination ; 

(bJ of permits or certificates requiring special conditions of employ¬ 
ment. 


Article 7 

1. The employer shall be required to file and keep available to 
labour inspectors cither the medical certificate for fitness for employ¬ 
ment or the work permit or workbook showing that there are no medical 
objections to the employment as may be prescribed by national laws or 
regulations. 

2. National laws or regulations shall determine the other methods 
of supervision to be adopted for ensuring the strict enforcement of this 
Convention. 


Fart K. Special Provisions for Certain Countries 
Article S 

1. In the case of a Member the territory of which includes large 
areas where, by reason of the sparseness of the population or the stage 
of development of the area, the competent authority considers it imprac¬ 
ticable to enforce the provisions of this Convention, the authority may 
exempt such areas from the application of the Convention either 
generally or with such exceptions in respect of particular undertakings 
or occupations as it thinks fit. 

2. Each Member shall indicate in its first annual report upon the 
application of this Convention submitted under Article 22 of the Con¬ 
stitution of the International Labour Organisation any areas in respect 
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of which it proposes to have recourse to the provisions of the present 
have annual "i^epo^ 

Sf^rc*^ s^Micated. Article except in respect 

ArtLe^^hnn ‘‘•'““''St' lo the provisions of the present 

Article shall indicate in subsequent annual reports any areas in respect 
of which It renounces the right to have recourse to the provisions of the 
present Article. 


Article 9 

1. Any Member which, before the date of the adoption of the Jaws 
or regulations permitting the ratification of this Convention, had no 
laws or regulations concerning medical examination for fitness for 
employment in industry of children and young persons may, \yy a 
declaration accompanying its ratification, substitute an age lower than 
eighteen years, but in no case lower than sixteen years, for the age of 
eighteen years prescribed in Articles 2 and 3 and an age lower than 
twenty-one years, but in no case lower than nineteen years, for the age 
of twenty-one years prescribed in Article 4. 

2. Any Member which has made such a declaration may at any time 
cancel the declaration by a subsequent declaration. 

3. fcvery Member for which a declaration made in virtue of para¬ 
graph 1 of this Article is in force shall indicate each year in its annual 
report upon the application of this Convention the extent to which any 
progress has been made with a view to the full application of the pro¬ 
visions of the Convention. 


MEDICAL EXAMINATION OF YOUNG PERSONS (SEA) 
CONVENTION, 1921 

Article 1 

For the purpose of this Convention, the term “ vessel ” includes all 
ships and boats, of any nature whatsoever, engaged in maritime navi¬ 
gation, whether publicly or privately owned ; it excludes ships of war. 

Article 2 

The employment of any child or young person under eighteen years 
of age on any vessel, other than vessels upon which only members of 
the same family are employed, shall be conditional on the production 
of a medical certificate attesting fitness for such work, signed by a 
doctor who shall be approved by the competent authority. 

Article S 

The continued employment at sea of any such child or young person 
shall be subject to the repetition of such medical examination at inter¬ 
vals of not more than one year, and the production, after each such 
examination, of a further medical certificate attesting fitness for such 
work. Should a medical certificate expire in the course of a voyage, it 
shall remain in force until the end of the said voyage. 


Article 

In urgent cases, the competent authority may allow a young person 
below the age of eighteen years to embark without having undergone 
the examination provided for in Articles 2 and 3 of this Convention, 
always provided that such an examination shall be undergone at the 
first port at which the vessel calls. 
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NIGHT WORK OF YOUNG PERSONS (INDUSTRY) 
CONVENTION, 1919 

Article 1 

1. For the purpose of this Convention, the term “ industrial under¬ 
taking” includes particularly— 

(a) mines, quarries, and other works for the extraction of minerals 
from the earth ; 

(b) industries in which articles are manufactured, altered, cleaned, 
repaired, ornamented, finished, adapted for sale, broken up or 
demolished, or in which materials are transformed ; including ship¬ 
building, and the generation, transformation, and transmission of 
electricity or motive power of any kind ; 

(c) construction, reconstruction, maintenance, repair, alteration, or 
demolition of any building, railway, tramway, harbour, dock, pier, 
canal, inland waterway, road, tunnel, bridge, viaduct, sew^r, drain, 
well, telegraphic or telephonic installation, electrical undertaking, 
gas work, vvaterwork, or other work of construction, as well as the 
preparation for or laying the foundations of any such w'ork or 
structure ; 

(d) transport of passengers or goods by road or rail, including the 
handling of goods at docks, quays, wharves, and warehouses, but 
excluding transport by hand. 

2. The competent authority in each country shall define the line of 
division which separates industry from commerce and agriculture. 

Article 2 

1. Young persons under eighteen years of age shall not be employed 
during the night in any public or private industrial undertaking, or in 
any branch thereof, other than an undertaking in which only members 
of the same family are employed, except as hereinafter provided for. 

2. Young persons over the age of sixteen years may be employed 
during the night in the following industrial undertakings on work which, 
by reason of the nature of the process, is required to be carried on 
continuously day and night— 

(a) manufacture of iron and steel : processes in which reverberatory 
or regenerative furnaces are used, and galvanising of sheet metal 
or wire (except the pickling process) ; 

(b) glass works ; 

(c) manufacture of paper ; 

(d) manufacture of raw sugar ; 

(e) gold mining reduction work. 

Article 3 

1. For the purpose of this Convention, the term “night” signifies 
a period of at least eleven consecutive hours, including the interval 
between ten o’clock in the evening and five o’clock in the morning. 

2. In coal and lignite mines work may be carried on in the interval 
between ten o’clock in the evening and five o’clock in the morning, if an 
interval of ordinarily fifteen hours, and in no case of less than thirteen 
hours, separates two periods of work. 

3. Where night work in the baking industry is prohibited for all work¬ 
ers, the interval between nine o’clock in the evening and four o’clock in 
the morning may be substituted in the baking industry for the interval 
between ten o clock in the evening and five o’clock in the morning, 

4. In those tropical countries in which work is suspended during the 
middle of the day, the night period may be shorter than eleven hours 
if compensatory rest is accorded during the day. 
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Article J/ 

The provisions of Articles 2 and 3 shall not apply to the nij^ht work 
of younpj persons between the ages of sixteen and eighteen years in case 
of emergencies which could not have been controlled or foreseen, which 
are not of a pericKiical character, and which interfere with the normal 
working of the industrial undertaking. 


Article 7 

The prohibition of night work may be suspendtxl by the Government, 
for young i)ersons between the ages of sixteen and eighteen years, when 
in case of serious emergency the public interest demands it. 


MATERNITY PROTECTION CONVENTION. 1919 

Article 1 

1. For the punx>se of this Convention, the term “industrial under¬ 
taking “ includes particularly— 

(a) mines, quarries, and other works for the extraction of minerals 
from the earth ; 

(b) industries in which articles arc manufactured, altered, cleaned, 
repaired, ornamented, finished, adapted for sale, broken up or 
demolished, or in which materials are transformeti ; including ship¬ 
building and the generation, transformation, and transmission of 
electricity or motive power of any kind ; 

(c) construction, reconstruction, maintenance, repair, alteration, or 
demolition of any building, railway, tramway, harbour, dock, pier, 
canal, inland waterway, road, tunnel, bridge, viaduct, sewer, drain, 
well, telegraphic or telephonic installation, electrical undertaking, 
gas work, watervvork, or other work of construction, as well as the 
preparation for or laying the foundation of any such work or 
structure ; 

(d) transport of passengers or goods by road, rail, sea, or inland water¬ 
way, including the handling of goods at docks, quays, wharves, and 
warehouses, but excluding transport by hand. 

2. For the purpose of this Convention, the term " commercial under¬ 
takingincludes any place where articles are sold or where commerce 
is carrieti on. 

3. The competent authority in each country shall define the line of 
division which .separates industry and commerce from agriculture. 

Article 2 

For the purpose of this Convention, the term “ woman “ signifies 
any female person, irrespective of age or nationality, whether married 
or unmarried, and the term “child” signifies any child whether legiti¬ 
mate or illegitimate. 

Article > 

In any public or private industrial or commercial undertaking or in 
any branch thereof, other than an undertaking in which only members 
of the same family are employed, a woman— 

(a) shall not be permitted to work during the six weeks following her 
confinement ; 

(b) shall have the right to leave her work if she produces a medical 
certificate stating that her confinement will probably take place 
within six weeks ; 
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(c) shall, while she is absent from her work in pursuance of para¬ 
graphs fa) and (h), be paid benefits sufficient for the full and 
healthy maintenance of herself and her child, provided either out 
of public funds or by means of a system of insurance, the exact 
amount of which shall be determined by the competent authority 
in each country, and as an additional benefit shall be entitled to 
free attendance by a doctor or certified midwife ; no mistake of the 
medical adviser in estimating the date of confinement shall pre¬ 
clude a woman from receiving these benefits from the date of the 
medical certificate up to the date on which the confinement actually 
takes place ; 

I'd) shall in any case, if she is nursing her child, be allowed half an 
hour twice a day during her working hours for this purpose. 

Article Jf 

Where a woman is absent from her work in accordance with para¬ 
graph (a) or (b) of Article 3 of this Convention, or remains absent from 
her work for a longer period as a result of illness medically certified 
to arise out of pregnancy or confinement and rendering her unfit for 
work, it shall not be lawful, until her absence shall have exceeded a 
maximum period to be fixed by the competent authority in each country, 
for her employer to give her notice of dismissal during such absence, 
nor to give her notice of dismissal at such a time that the notice would 
expire during such absence. 

NIGHT WORK (WOMEN) CONVENTION (REVISED), 1934 

Article 1 

1. For the purpose of this Convention, the term “ industrial under¬ 
taking ” includes particularly— 

(a) mines, quarries, and other works for the extraction of minerals 
from the earth ; 

(h) industries in which articles are manufactured, altered, cleaned, 
repaired, ornamented, finished, adapted for sale, broken up or 
demolished, or in which materials are transformed ; including 
shipbuilding, and the generation, transformation, and transmission 
of electricity or motive power of any kind ; 

(c) construction, reconstruction, maintenance, repair, alteration, or 
demolition of any building, railway, harbour, dock, pier, canal, 
inland waterway, road, tunnel, bridge, viaduct, sewer, drain, well, 
telegraphic or telephonic installation, electrical undertaking, gas 
work, waterwork, or other work of construction, as well as the 
preparation for or laying the foundations of any such work or 
structure. 

2. The competent authority in each country shall define the line of 
division which separates industry from commerce and agriculture. 

Article 2 

1. For the purpose of this Convention, the term “night" signifies 
a period of at least eleven consecutive hours, including the interval 
between ten o’clock in the evening and five o’clock in the morning. 

2. Provided that, where there are exceptional circumstances affect¬ 
ing the workers employed in a particular industry or area, the com¬ 
petent authority may, after consultation with the employers’ and 
workers organisations concerned, decide that, in the case of women 
employed in that industry or area, the interval between eleven o’clock 
in the evening and six o’clock in the morning may be substituted for 
the interval between ten o’clock in the evening and five o’clock in the 
morning. 
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3. In those countries where no government regulation as yet applies 
to the employment of women in industrial undertakings during the night, 
the term ‘ night ” may provisionally, and for a maximum period of 
three years, be declared by the Government to signify a period of only 
ten hours, including the interval between ten o’clock in the evening and 
five o’clock in the morning. 


Article S 

Women without distinction of age shall not be employed during the 
night in any public or private industrial undertaking, or in any branch 
thereof, other than an undertaking in which only members of the same 
family are employed. 


Article // 

Article 3 shall not apply— 

(d) in cases of force majeure, when in any undertaking there occurs 
an interruption of work which it was impossible to foresee, and 
which is not of a recurring character ; 

^b) in cases where the work has to do with raw materials or materials 
in course of treatment which are subject to rapid deterioration, 
when such night work is necessary to preserve the said materials 
from certain loss. 


Article 6 

In industrial undertakings which are influenced by the seasons, and 
in all cases where exceptional circumstances demand it, the night period 
may be reduced to ten hours on sixty days of the year. 

Article 7 

In countries where the climate renders work by day particularly 
trying to the health, the night period may be shorter than prescribeil 
in the above articles, provided that compensatory rest is accorded during 
the day. 


Article 8 

This Convention does not apply to w'omen holding responsible posi- 
tion.s of management w'ho are not ordinarily engaged in manual w'ork. 


UNDERGROUND WORK (WOMEN) CONVENTION. 1935 
Article 1 

For the purpose of this Convention, the term “ mine ” includes any 
undertaking, whether public or private, for the c.xtraction of any sub¬ 
stance from under the surface of the earth. 

Article 2 

No female, whatever her age, shall be employed on underground 
work in any mine. 


, Article 8 

National laws or regulations may exempt from the above prohibi¬ 
tion 

(a) females holding positions of management who do not perform 
manual work ; 

fb) females employed in health w^elfare services ; 
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(c) females who, in the course of their studies, spend a period of 
training in the underground parts of a mine ; and 

(d) any other females who occasionally have to enter the underground 
parts of a mine for the purpose of a non-manual occupation. 


EQUALITY OF TREATMENT (ACCIDENT COMPENSATION) 
CONVENTION, 1925 

Article 1 

1. Each Member of the International Labour Organisation which 
ratifies this Convention undertakes to grant to the nationals of any 
other Member which shall have ratified the Convention, who suffer 
personal injury due to industrial accidents happening in its territory, 
or to their dependants, the same treatment in respect of workmen’s 
compensation as it grants to its own nationals. 

2. This equality of treatment shall be guaranteed to foreign workers 
and their dependants without any condition as to residence. With regard 
to the payments which a Member or its nationals would have to make 
outside that Member’s territory in the application of this principle, the 
measures to be adopted shall be regulated, if necessary, by special 
arrangements between the Members concerned. 

Article 2 

Special agreements may be made between the Members concerned to 
provide that compensation for industrial accidents happening to workers 
whilst temporarily or intermittently employed in the territory of one 
Member on behalf of an undertaking situated in the territory of another 
Member shall be governed by the laws and regulations of the latter 
Member. 


Article 3 

The Members which ratify this Convention and which do not already 
possess a system, whether by insurance or otherwise, of workmen’s com¬ 
pensation for industrial accidents agree to institute such a system within 
a period of three years from the date of their ratification. 

Article // 

The Members which ratify this Convention further undertake to 
afford each other mutual assistance with a view to facilitating the 
application of the Convention and the execution of their respective laws 
and regulations on workmen’s compensation and to inform the Inter¬ 
national Labour Office, which shall inform the other Members con¬ 
cerned, of any modifications in the laws and regulations in force on 
workmen’s compensation. 


WORKMEN’S COMPENSATION (ACCIDENTS) 
CONVENTION, 1925 

Article 1 

Each Member of the International Labour Organisation which 
ratifies this Convention undertakes to ensure that workmen who suffer 
prsonal injury due to an industrial accident, or their dependants, shall 
be compensated on terms at least equal to those provided by this Con¬ 
vention. 
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Article 2 

1. The laws and regulations as to workmen’s compensation shall 
apply to.workmen, employees and apprentices employed by any enter¬ 
prise, undertaking or establishment of whatsoever nature, whether 
public or private. 

2. It shall nevertheless be open to any Member to make such excep¬ 
tions in its national legislation as it deems necessary in respect of— 
(a) persons whose employment is of a casual nature and who arc 

employed otherwise than for the purpose of the employer’s trade 
or business ; 

(bj out-workers ; 

(c) members of the employer’s family who work exclusively on his 
behalf and who live in his house ; 

(d) non-manual workers whose remuneration exceeds a limit to be 
determined by national laws or regulations. 

Article 3 

This Convention shall not apply to— 

(1) seamen and fishermen for whom provision shall be made by 
a later Convention ; 

(2) persons covered by some special scheme, the terms of which are 
not less favourable than those of this Convention. 

Article // 

This Convention shall not apply to agriculture, in respect of which 
the Convention concerning workmen’s compensation in agriculture 
adopted by the International Labour Conference at its Third Session 
remains in force. 


Article 5 

The compensation payable to the injured workman, or his dependants, 
where permanent incapacity or death results from the injury, shall be 
paid in the form of periodical payments : provided that it may be wholly 
or partially paid in a lump sum. if the competent authority is satisfied 
that it will be properly utilised. 


Article 6 

In case of incapacity, compensation shall be paid not later than as 
from the fifth day after the accident, whether it be payable by the 
employer, the accident insurance institution, or the sickness insurance 
institution concerned. 


Article 7 

In cases whore the injury results in incapacity of such a nature that 
the injured workman must have the constant help of another person, 
additional compensation shall be provided. 

Article 8 

The national law’s or regulations shall prescribe such measures of 
supervision and methods of review as are deemed necessary. 

Article 9 

Injured w’orkmen shall be entitled to medical aid and to such surgical 
and pharmaceutical aid as is recognised to be necessary in consequence 
of accidents. The cost of such aid shall be defrayed eithr^r by the 
employer, by accident insurance institutions, or by sickness or invalidity 
insurance institutions. 
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Article 10 

1. Injured workmen shall be entitled to the supply and normal 
renewal, by the employer or insurer, of such artificial limbs and surgical 
appliances as are recognised to be necessary : provided that national 
laws or regulations may allow in exceptional circumstances the supply 
and renewal of such artificial limbs and appliances to be replaced by 
the award to the injured workman of a sum representing the probable 
cost of the supply and renewal of such appliances, this sum to be decided 
at the time when the amount of compensation is settled or revised. 

2. National laws or regulations shall provide for such supervisory 
measures as are necessary, either to prevent abuses in connection with 
the renewal of appliances, or to ensure that the additional compensation 
is utilised for this purpose. 


Article 11 

The national laws or regulations shall make such provision as, having 
regard to national circumstances, is deemed most suitable for ensuring 
in all circumstances, in the event of the insolvency of the employer or 
insurer, the payment of compensation to workmen who suffer personal 
injury due to industrial accidents, or in case of death, to their depen¬ 
dants. 


MARKING OF WEIGHT (PACKAGES TRANSPORTED 
BY VESSELS) CONVENTION, 1929 

Article 1 

1. Any package or object of one thousand kilograms (one metric 
ton) or more gross weight consigned within the territory of any 
Member which ratifies this Convention for transport by sea or inland 
waterway shall have had its gross weight plainly and durably marked 
upon it on the outside before it is loaded on a ship or vessel. 

2. In exceptional cases where it is difficult to determine the exact 
weight, national laws or regulations may allow an approximate weight 
to be marked. 

3. The obligation to see that this requirement is observcKi shall rest 
solely upon the Government of the country from which the package 
or object is consigned, and not on the Government of a country through 
which it passes on the way to its destination. 

4. It shall be left to national laws or regulations to determine 
whether the obligation for having the weight marked as aforesaid shall 
fall on the consignor or on some other person or body. 


WEEKLY REST (INDUSTRY) CONVENTION, 1921 
Article 1 

1. For the purpose of this Convention, the term “ industrial under¬ 
takings ” includes—- 

{a) mines, quarries, and other works for the extraction of minerals 
from the earth ; 

(h) industries in which articles are manufactured, altered, cleaned, 
repaired, ornamented, finished, adapted for sale, broken up or 
demolished, or in which materials are transformed ; including ship¬ 
building and the generation, transformation and transmission of 
electricity or motive power of any kind ; 

(c) construction, reconstruction, maintenance, repair, alteration, or 
demolition of any building, railway, tramway, harbour, dock, pier, 
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canal, inland waterway, road, tunnel, bridge, viaduct, sewer, drain, 
well, telegraphic or telephonic installation, electrical undertaking, 
gas work, waterwork, or other work of construction, as well as the 
preparation for or laying the foundations of any such work or 
structure ; 

(d) transport of passengers or goods by road, rail, or inland waterway, 
including the handling of goods at docks, quays, wharves or ware¬ 
houses, but excluding transport by hand. 

2. [Inapplicable. 1 

3. Where necessary, in addition to the above enumeration, each 
Member may define the lino of division which separates industry from 
commerce and agriculture. 


Article 2 

1. The whole of the staff employed in any industrial undertaking, 
public or private, or in any branch thereof shall, except as otherwise 
provided for by the following articles, enjoy in every period of seven 
days a period of rest comprising at least twenty-four consecutive hours. 

2. This period of rest shall, wherever possible, be granted simul¬ 
taneously to the whole of the staff of each undertaking. 

3. It shall, wherever possible, be fixed so as to coincide with the 
days already established by the traditions or customs of the country 
or district. 


Article 3 

Each Member may except from the application of the provisions of 
Article 2 persons employed in industrial undertakings in which only 
the members of one single family are employed. 

Article // 

1. Each Member may authorise total or partial exceptions (includ¬ 
ing suspensions or diminutions) from the provisions of Article 2, special 
regard being had to all proper humanitarian and economic consider¬ 
ations and after consultation with responsible associations of employers 
and workers, wherever such exist. 

2. Such consultation shall not be necessary in the case of exceptions 
which have already been made under existing legislation. 

Article 5 

Each Member shall make, as far as possible, provision for com¬ 
pensatory periods of rest for the suspensions or diminutions miide in 
virtue of Article 4, except in cases where agreements or customs already 
provide for such periods. 


Article 6 

1. Each Member will draw up a list of the exceptions made under 
Articles 3 and 4 of this Convention and will communicate it to the 
International Labour Office, and thereafter, in every second year, any 
modifications of this list which shall have been made. 

2. The International Labour Office will present a report on this 
subject to the General Conference of the International Labour Organ¬ 
isation. 


Article 7 

In order to facilitate the application of the provisions of this Con¬ 
vention, each employer, director, or manager, shall be obliged— 

(a) where the weekly rest is given to the whole of the staff collectively, 
to make known such days and hours of collective rest by means 
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of notices posted conspicuously in the establishment or any other 
convenient place, or in any other manner approved by the Govern¬ 
ment ; 

(b) where the rest period is not granted to the whole of the staff col¬ 
lectively, to make known, by means of a roster drawn up in accord¬ 
ance with the method approved by the legislation of the country, 
or by a regulation of the competent authority, the workers or 
employees subject to a special system of rest, and to indicate that 
system. 


Convention 84 


Convention conccrniiifj the Right of Association 
and the Settlement of Labour Disputes 
in Non-Metropolitan Territories ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in its 
Thirtieth Session on 19 June 1947, and 

Having decided upon the adoption of certain proposals con¬ 
cerning the right of association and the settlement of 
labour disputes in non-metropolitan territories, which 
is included in the third item on the agenda of the 
Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this eleventh day of July of the year one thousand nine 
hundred and forty-seven the following Convention, which may 
be cited as the Right of Association (Non-Metropolitan Terri¬ 
tories) Convention, 1947 : 


Article 1 

This Convention applies to non-metropolitan territories. 

Article 2 

The rights of employers and employed alike to associate 
for all lawful purposes shall be guaranteed by appropriate 
measures. 


Article 3 

All practicable measures shall be taken to assure to trade 
unions which are representative of the workers concerned the 
right to conclude collective agreements with employers or em¬ 
ployers’ organisations. 

^ This ConveiiUou had not coino into forco hy ] .laimarv 1949. 
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Article 

All practicable measures shall be taken to consult and asso¬ 
ciate the representatives of organisations of employers and 
workers in the establishment and working of arrangements for 
the protection of workers and the application of labour legisla¬ 
tion. 


Article 5 

All procedures for the investigation of disputes between 
employers and workers shall be as simple and expeditious as 
possible. 


Article 6 

1. Employers and workei's shall be encouraged to avoid 
disputes, and if they arise to reach fair settlements by means 
of conciliation. 

2. For this purpose all practicable measures shall be taken 
to consult and associate the representatives of organisations of 
employers and workers in the establishment and working of 
conciliation machinery. 

3. Subject to the operation of such machinery, public 
officers shall be responsible for the investigation of disputes 
and shall endeavour to promote conciliation and to assist the 
parties in arriving at a fair settlement. 

4. Where practicable, these officers shall be officers 
specially assigned to such duties. 

Article 7 

1. Machinery shall be ci'eated as rapidly as possible for 
the settlement of disputes between employers and workers. 

2. Representatives of the employers and workei’s concerned, 
including representatives of their respective organisations, where 
such e.xist, shall be associated where practicable in the operation 
of the machinery, in such manner and to such e.xtent, but in 
any case in equal numbers and on equal terms, as may be 
determined by the competent authority. 

Article <S’ 

1. In respect of the territories referred to in Article 35 of 
the Constitution of the International Labour Organisation as 
amended by the Constitution of the International Labour Organ¬ 
isation Instrument of Amendment, 1946, other than the terri¬ 
tories refeiTed to in paragraphs 4 and 5 of the said Article as 
so amended, each Member of the Organisation which ratifies 
this Convention shall append to its I'atification, or communicate 
to the Director-General of the International Labour Office as 
soon as possible after ratification, a declaration stating— 
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(a) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied without 
modification; 

(h) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied subject to 
modifications, together with details of the said modi¬ 
fications ; 

(c) the territories in respect of which the Convention is inap¬ 
plicable and in such cases the grounds on which it is 
inapplicable; 

(d) the territories in respect of which it reserves its decision. 

2. The undertakings referred to in sub-paragraphs (a) and 
(h) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may at any time by a subsequent declar¬ 
ation cancel in whole or in part any reservations made in its 
01 ‘iginal declaration in virtue of sub-paragraphs (h), (c) or (d) 
of paragraph 1 of this Article. 

4. Any Member may, at any time at which the Convention 
is subject to denunciation in accordance with the provisions of 
Article 14, communicate to the Director-General a declaration 
modifying in any other respect the terms of any former declar¬ 
ation and stating the present position in respect of such terri¬ 
tories as it may specify. 


Article 9 

1. Where the subject matter of this Convention is within 
the self-governing powers of any non-meti’opolitan territory, the 
Member responsible for the international relations of that terri¬ 
tory may, in agreement with the Government of the territory, 
communicate to the Director-General of the International 
Labour Office a declaration accepting on behalf of the territory 
the obligations of this Convention. 

2. A declaration accepting the obligations of this Con¬ 
vention may be communicated to the Director-General of the 
International Labour Office— 

(a) by two or more Members of the Organisation in respect of 
any territory which is under their joint authority ; or 
(h) by an international authority responsible for the admini¬ 
stration of any territory, in virtue of the Charter of the 
United Nations or otherwise, in respect of any such terri¬ 
tory. 

3. Declarations communicated to the Director-General of 
the International Labour Office in accordance with the preceding 

Article shall indicate whether the provisions 
of the Convention will be applied in the territory concerned 
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without modification or subject to modifications ; when the 
declaration indicates that the provisions of the Convention will 
be applied subject to modifications it shall give details of the 
said modifications. 

4. The Member, Members or international authority con¬ 
cerned may at any time by a subsequent declaration renounce 
in whole or in part the right to have recourse to any modification 
indicated in any former declaration. 

5. The Member, Members or international authority con¬ 
cerned may, at any time at which this Convention is subject to 
denunciation in accordance with the provisions of Article 14, 
communicate to the Director-General a declaration modifying 
in any other respect the terms of any former declaration and 
.stating the present position in respect of the application of the 
Convention. 

Article 10 

In respect of each territory for which there is in force a 
declaration specifying modifications of the provisions of this 
Convention, the annual reports on the application of the Con¬ 
vention shall indicate the extent to which any progress has 
been made with a view to making it possible to renounce the 
right to have recourse to the said modifications. 

Article 11 

If any Convention which may subsequently be adopted by 
the Conference concerning any subject or subjects dealt with in 
this Convention so provides, such provisions of this Convention 
as may be specified in the said Convention shall cease to apply 
to any territory in respect of which there has been communi¬ 
cated to the Director-General of the International Labour Office 
a declaration— 

(a) undertaking that the provisions of the said Convention 
shall be applied in pursuance of paragraph 2 of Article 35 
of the Constitution of the International Labour Organ¬ 
isation as amended by the Constitution of the International 
Labour Organisation Instrument of Amendment, 1946, or 

(b) accepting the obligations of the said Convention in pur¬ 
suance of paragraph 5 of the said Article 35. 

Article 12 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 

Article 13 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifi¬ 
cations have been registered with the Director-General. 
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2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 


Article Vf 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into foi’ce, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 15 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organ¬ 
isation of the registration of all ratifications, declarations and 
denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the second ratification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which the Convention will 
come into force. 

Article 16 

The Director-General of the International Labour Office 
shall communicate to the Seci-etary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications, 
declarations and acts of denunciation registered by him in 
accordance with the provisions of the preceding articles. 

Article 17 

At the expiration of each period of ten years after the coming 
into force of this Convention, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision in whole or in part. 
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Article 18 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 14 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the I'evising Convention. 

Article 19 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 


Convention 85 


Convention conecrniiu| Labour Inspoctorutes 
in Non-Metropolitan Territories ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in its 
Thirtieth Session on 19 June 1947, and 

Having decided upon the adoption of certain proposals con¬ 
cerning labour inspectorates in non-metropolitan terri¬ 
tories, which is included in the third item on the agenda 
of the Session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this eleventh day of July of the year one thousand nine 
hundred and forty-seven the following Convention, which may 
be cited as the Labour Inspectorates (Non-Metropolitan Terri¬ 
tories) Convention, 1947 : 


Article 1 

Labour inspection services complying with the requirements 
of Articles 2 to 5 of this Convention shall be maintained in non¬ 
metropolitan territories. 

‘ This Convention had not coino into force by 1 January 1949. 

25 
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Article 2 

Labour inspection services shall consist of suitably trained 
inspectors. 


Article 3 

Workers and their representatives shall be afforded every 
facility for communicating freely with the inspectors. 

Article 4 

1. Inspectors appointed by the competent authority and 
provided with credentials shall be required to inspect conditions 
of employment at frequent intervals. 

2. Inspectors shall be authorised by law to exercise the 
following powers for the purpose of carrying out their duties— 

(a) to enter freely and without previous notice at any hour 
of the day or night any workplace liable to inspection 
where they may have reasonable cause to believe that 
persons enjoying legal protection are employed, and to 
inspect such workplaces; 

(b) to enter by day any premises which they may have 
reasonable cause to believe to be liable to inspection ; and 

(c) to carry out any examination, test or enquiry which they 
may consider necessary in order to satisfy themselves that 
the legal provisions are being strictly observed and, in 
particular— 

(i) to interrogate, alone or in the presence of witnesses, 
the employer or the staff of the undertaking on any 
matters concerning the application of the legal provi¬ 
sions, or to apply for information to any other person 
whose evidence they may consider necessary ; 

(ii) to require the production of any books, registers or 
other documents the keeping of which is prescribed 
by laws or regulations relating to conditions of work, 
in order to see that they are in conformity with the 
legal provisions, and to copy such documents or 
make extracts from them ; 

(iii) to enforce the posting of notices required by the 
legal provisions; 

(iv) to take or remove for purposes of analysis samples 
of materials and substances used or handled, sub¬ 
ject to the employer or his representative being 
notified of any samples or substances taken or 
removed for this purpose. 

3. On the occasion of an inspection visit, inspectors shall 
notify the employer or his representative of their presence, 
unle.ss they consider that such a notification may be prejudicial 
to the performance of their duties. 
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Subject to such exceptions as may be made by law or regu¬ 
lation, labour inspectors— 

(a) shall be prohibited from having any direct or indirect 
interest in the undertakings under their supervision ; 

(b) shall be bound on pain of appropriate penalties or disciplin¬ 
ary measures not to reveal, even after leaving the service, 
any manufacturing or commercial secrets or working pro¬ 
cesses which may come to their knowledge in the course 
of their duties ; and 

(c) shall treat as absolutely confidential the source of any 
complaint bringing to their notice a defect or breach of 
legal provisions and shall give no intimation to the 
employer or his representative that a visit of inspection 
was made in consequence of the receipt of such a 
complaint. 


Article 6 

1. In respect of the territories referred to in Article 35 
of the Constitution of the International Labour Organisation as 
amended by the Constitution of the International Labour Organ¬ 
isation Instrument of Amendment, 1946, other than the terii- 
tories referred to in paragraphs 4 and 5 of the said Article as so 
amended, each Member of the Organisation which ratifies this 
Convention shall append to its ratification, or communicate to 
the Director-General of the International Labour Office as soon 
as possible after ratification, a declaration stating— 

(a) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied without 
modification ; 

(b) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied subject to 
modifications, together with details of the said modifi¬ 
cations ; 

(c) the territories in respect of which the Convention is inap¬ 
plicable and in such cases the grounds on which it is 
inapplicable ; 

Cd) the territories in respect of which it reserves its decision. 

2. The undertakings referred to in sub-paragraphs (a) and 
(b) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may at any time by a subsequent declar¬ 
ation cancel in whole or in part any reservations made in its 
original declaration in virtue of sub-paragi'aphs (b), (c) or (d) 
of paragraph 1 of this Article. 

4. Any Member may, at any time at which the Convention 
is subject to denunciation in accordance with the previsions of 
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Article 12, communicate to the Director-General a declaration 
modifying in any other respect the terms of any former declar¬ 
ation and stating the present position in respect of such terri¬ 
tories as it may specify. 

Article 7 

1. Where the subject matter of this Convention is within 
the self-governing powers of any non-metropolitan territory, 
the Member responsible for the international relations of that 
territory may, in agreement with the Government of the 
territory, communicate to the Director-General of the Inter¬ 
national Labour Office a declaration accepting on behalf of the 
territory the obligations of this Convention. 

2. A declaration accepting the obligations of this Con¬ 
vention may be communicated to the Director-General of the 
International Labour Office— 

(a) by two or more Members of the Organisation in respect 
of any territory which is under their joint authority ; or 

(b) by any international authority responsible for the admini¬ 
stration of any territory, in virtue of the Charter of the 
United Nations or otherwise, in respect of any such terri¬ 
tory. 

3. Declarations communicated to the Director-General of 
the International Labour Office in accordance with the preced¬ 
ing paragraphs of this Article shall indicate whether the pro¬ 
visions of the Convention will be applied in the territory con¬ 
cerned without modification or subject to modifications ; when 
the declaration indicates that the provisions of the Convention 
will be applied subject to modifications it shall give details of 
the said modifications. 

4. The Member, Members or international authority con¬ 
cerned may at any time by a subsequent declaration renounce in 
whole or in part the right to have recourse to any modification 
indicated in any former declaration. 

5. The Member, Members or international authority con¬ 
cerned may, at any time at which this Convention is subject to 
denunciation in accordance with the provisions of Article 12, 
communicate to the Director-General a declaration modifying 
in any other respect the terms of any former declaration and 
stating the present position in respect of the application of the 
Convention. 

Article 8 

In respect of each territory for which there is in force a 
declaration specifying modifications of the provisions of this 
Convention, the annual reports on the application of the Con¬ 
vention shall indicate the extent to which any progress has 
been made with a view to making it possible to renounce the 
right to have recourse to the said modifications. 
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Article 9 

When a declaration undertaking that the provisions of the 
Labour Inspection Convention, 1947, shall be applied in respect 
of any territory has been communicated to the Director- 
General of the International Labour Office in pursuance of 
Article 30 of that Convention, or a declaration accepting the 
obligations of that Convention in respect of any territory has 
been so communicated in pursuance of Article 31 thereof, the 
provisions of this Convention shall cease to apply in respect 
of such territory. 


Article 10 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 


Article 11 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifi¬ 
cations have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification 
has been registered. 


Article 12 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten yeare mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 13 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organ¬ 
isation of the registration of all ratifications, declarations and 
denunciations communicated to him by the Members of the 
Organisation. 
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2. When notifying the Members of the Organisation of the 
registration of the second ratification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which the Convention will 
come into force. 


Article Ilf 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications, 
declarations and acts of denunciation registered by him in 
accordance with the provisions of the preceding articles. 

Article 15 

At the expiration of each period of ten years after the coming 
into force of this Convention, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision in whole or in part. 

Article 16 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 12 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 17 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 
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Convention 86 

Convention concerning the Maximum Length of Contracts 
of Employment of Indigenous Workers ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in its 
Thirtieth Session on 19 June 1947, and 
Having decided upon the adoption of certain proposals 
concerning the maximum length of contracts of employ¬ 
ment of indigenous workers, which is included in the 
third item on the agenda of the Session, and 
Having determined that these proposals shall take the fonn 
of an international Convention, 

adopts this eleventh day of July of the year one thousand nine 
hundred and forty-seven the following Convention, which may 
be cited as the Contracts of Employment (Indigenous Workers) 
Convention, 1947 : 


Article 1 

For the purposes of this Convention— 

(a) the term “ worker ” means an indigenous worker, that 
is to say a worker belonging to or assimilated to the 
indigenous population of a non-metropolitan territory ; 

(b) the term “ employer ” includes, unless the contrary inten¬ 
tion appears, any public authority, individual, company or 
association, whether non-indigenous or indigenous ; 

(c) the term “ regulations ” means the law and/or regulations 
in force in the territory concerned ; and 

(d) the term “ contract ” means, unless the contrary intention 
appears, a contract of employment by which a worker 
enters the service of an employer as a worker for remu¬ 
neration in cash or in any other form whatsoever, but 
does not include contracts of apprenticeship made in 
accordance with special provisions relating to apprentice¬ 
ship contained in the regulations. 

Article 2 

1. The competent authority may e.xclude from the applica¬ 
tion of this Convention— 

(a) contracts by which a worker enters the service of an 
indigenous employer who does not employ more than a 
limited number of workers pi-escribed by the regulations 
or satisfy some other criterion prescribed thereby ; 


* This Convention had not come into force by 1 January 194S. 
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(b) any contract under which the only or principal remunera¬ 
tion granted to the worker is the occupancy or use of land 
belonging to his employer. 

2. The competent authority may, after consultation with 
the employers’ and workers’ organisations representative of the 
interests concerned, exclude from the application of this Con¬ 
vention contracts entered into between employers and literate 
workers whose freedom of choice in employment is satisfactorily 
safeguarded; such exclusion may apply to the whole of the 
workers in a territory, to the workers in any specified industry, 
to the workers in any specified undertaking, or to special groups 
of workers. 


Article 3 

1. The regulations shall prescribe the maximum period of 
service which may be stipulated or implied in any contract, 
whether written or oral. 

2. The maximum period of service which may be stipulated 
or implied in any contract for employment not involving a long 
and expensive journey shall in no case exceed twelve months if 
the workers are not accompanied by their families or two 
years if the workers are accompanied by their families. 

3. The maximum period of service which may be stipulated 
or implied in any contract for employment involving a long and 
expensive journey shall in no case exceed two years if the 
workers are not accompanied by their families or three years if 
the workers are accompanied by their families. 

Article If. 

1. When a contract made in one territory (hereinafter 
called the territory of origin) relates to employment in a terri¬ 
tory under a different administration (hereinafter called the 
territory of employment), the maximum period of service which 
may be stipulated or implied therein shall not exceed either the 
maximum period prescribed by the regulations of the territory 
of origin or the maximum period prescribed by the regulations 
of the territory of employment. 

2. The competent authorities of the territories of origin 
and of employment shall, whenever necessary or desirable, 
enter into agreements for the purpose of regulating matters of 
common concern arising in connection with the application of 
the provisions of this Convention. 

Article 5 

This Convention does not apply to contracts entered into 
before the coming into force of the Convention for the territory 
where the question of its applicability arises. 
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Article 6 

1. In respect of the territories referred to in Article 35 
of the Constitution of the International Labour Organisation as 
amended by the Constitution of the International Labour Organ¬ 
isation Instrument of Amendment, 1946, other than the terri¬ 
tories referred to in paragraphs 4 and 5 of the said Article as 
so amended, each Member of the Organisation which ratifies 
this Convention shall append to its ratification, or communicate 
to the Director-General of the International Labour Office as 
soon as possible after ratification, a declaration stating— 

(a) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied without modi¬ 
fication ; 

(b) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied subject 
to modifications, together with details of the said modifi¬ 
cations ; 

(c) the territories in respect of which the Convention is inap¬ 
plicable and in such cases the grounds on which it is 
inapplicable ; 

(d) the territories in respect of which it reserves its decision. 

2. The undertakings referred to in sub-paragraphs (a) and 
(h) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may at any time by a subsequent declar¬ 
ation cancel in whole or in part any reservations made in its 
original declaration in virtue of sub-paragraphs (b), (c) or (d) 
of paragraph 1 of this Article. 

4. Any Member may, at any time at which the Convention 
is subject to denunciation in accordance with the provisions of 
Article 11, communicate to the Director-General a declaration 
modifying in any other respect the temis of any former declara¬ 
tion and stating the present position in respect of such terri¬ 
tories as it may specify. 


Article 7 

1. Where the subject matter of this Convention is within 
the self-governing powei's of any non-metropolitan territoiy, 
the Member responsible for the international relations of that 
territory may, in agreement with the Government of the terri¬ 
tory, communicate to the Director-General of the International 
Labour Office a declai’afion accepting on behalf of the territory 
the obligations of this Convention. 

2. A declaration accepting the obligations of this Conven¬ 
tion may be communicated to the Director-General of the Inter¬ 
national Labour Office— 
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(a) by two or more Members of the Organisation in respect 
of any territory which is under their joint authority ; or 
(h) by any international authority responsible for the admini¬ 
stration of any territory, in virtue of the Charter of the 
United Nations or otherwise, in respect of any such 
territory. 

3. Declarations communicated to the Director-General of 
the International Labour Office in accordance with the preced¬ 
ing paragraphs of this Article shall indicate whether the provi¬ 
sions of the Convention will be applied in the territory concerned 
without modification or subject to modifications; when the 
declaration indicates that the provisions of the Convention will 
be applied subject to modifications it shall give details of the 
said modifications. 

4. The Member, Members or international authority con¬ 
cerned may at any time by a subsequent declaration renounce 
in whole or in pai’t the right to have recourse to any modification 
indicated in any former declaration. 

5. The Member, Members or international authox’ity con¬ 
cerned may, at any time at which this Convention is subject 
to denunciation in accordance with the provisions of Article 11, 
communicate to the Director-General a declaration modifying in 
any other respect the terms of any former declaration and 
stating the present position in respect of the application of the 
Convention. 

Article 8 

In respect of each territory for which there is in force a 
declaration specifying modifications of the provisions of this 
Convention, the annual reports on the application of the Con¬ 
vention shall indicate the extent to which any progress has been 
made with a view to making it possible to renounce the right to 
have recourse to the said modifications. 

Article 9 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 

Article 10 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifica¬ 
tions have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 
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Article 11 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another ^riod of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 12 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organ¬ 
isation of the registration of all ratifications, declarations and 
denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the second ratification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which the Convention will 
come into force. 


Article 13 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications, 
declarations and acts of denunciation registered by him in 
accordance with the provisions of the preceding articles. 

Article, l-'t 

At the expiration of each period of ten yeai’s after the coming 
into force of this Convention, the Governing Body of the Inter¬ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision in whole or in part. 

Article 15 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides. 
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(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 11 above, if and when the new revising Convention 
shall have come into force; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

ArtklG 16 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 
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THIRTY-FIRST SESSION 
(San Francisco, 17 June-10 July 1948) 

Convention 87 


Convention concerning Freedom of Association and Protection 
of the Right to Organise ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at San Francisco by the Governing 
Body of the International Labour Office, and having 
met in its Thirty-first Session on 17 June 1948 ; 

Having decided to adopt, in the form of a Convention, 
certain proposals concerning freedom of association and 
protection of the right to organise, which is the seventh 
item on the agenda of the session ; 

Considering that the Preamble to the Constitution of the 
International Labour Organisation declares “ recognition 
of the principle of freedom of association ” to be a means 
of improving conditions of labour and of establishing 
peace ; 

Considering that the Declaration of Philadelphia reaffirms 
that “ freedom of expression and of association are 
essential to sustained progress” ; 

Considering that the International Labour Conference, at 
its Thirtieth Session, unemimously adopted the principles 
which should form the basis for international regu¬ 
lation ; 

Considering that the General Assembly of the United 
Nations, at its Second Session, endorsed these principles 
and requested the International Labour Organisation 
to continue every effort in order that it may be possible 
to adopt one or several international Conventions ; 
adopts this ninth day of July of the year one thousand nine 
hundred and forty-eight the following Convention, which may 
be cited as the Freedom of Association and Protection of the 
Right to Organise Convention, 1948 : 

Part I. Freedom of Association 
Article 1 

Each Member of the International Labour Organisation for 
which this Convention is in force undertakes to give effect to 
the following provisions. 

' This Convention liad not come into force by 1 January 1949. 
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Article 2 

Workers and employers, without distinction whatsoever, 
shall have the right to establish and, subject only to the rules 
of the organisation concerned, to join organisations of their 
own choosing without previous authorisation. 

Article 3 

1. Workers’ and employers’ organisations shall have the 
right to draw up their constitutions and rules, to elect their 
representatives in full freedom, to organise their administration 
and activities and to formulate their programmes. 

2. "The public authorities shall refrain from any inter¬ 
ference which would restrict this right or impede the lawful 
exercise thereof. 

Article If 

Workers’ and employers’ organisations shall not be liable to 
be dissolved or suspended by administrative authority. 

Article 5 

Workers’ and employers’ organisations shall have the right 
to establish and join federations and confederations and any 
such organisation, federation or confederation shall have the 
right to affiliate with international organisations of workers 
and employers. 

Article 6 

The provisions of Articles 2, 3 and 4 hereof apply to 
federations and confederations of workers’ and employers’ 
organisations. 

Article 7 

The acquisition of legal personality by workers’ and employ¬ 
ers’ organisations, federations and confederations shall not be 
made subject to conditions of such a character as to restrict the 
application of the provisions ctf Articles 2, 3 and 4 hereof. 

Article 8 

1. In exercising the rights provided for in this Convention 
workers and employers and their respective organisations, like 
other persons or organised collectivities, shall respect the law of 
the land. 

2. ^ The law of the land shall not be such as to impair, nor 
shall it be so applied as to impair, the guarantees provided for 
in this Convention. 


Article 9 

1. The extent to which the guarantees provided for in this 
Convention shall apply to the armed forces and the police shall 
be determined by national laws or regulations 
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2. In accordance with the principle set forth in paragraph 8 
of Article 19 of the Constitution of the International Labour 
Organisation the ratification of this Convention by any Member 
shall not be deemed to affect any existing law, award, custom 
or agreement in virtue of which members of the arm^ forces 
or the police enjoy any right guaranteed by this Convention. 

Article 10 

In this Convention the term “ organisation ” means any 
organisation of workers or of employers for furthering and 
defending the interests of workers or of employers. 


Part II. Protection of the Eight to Organise 
Article 11 

Each Member of the International Labour Organisation for 
which this Convention is in force undertakes to take all 
necessary and appropriate measures to ensure that workers 
and employers may exercise freely the right to organise. 


Part III. Miscellaneous Provisions 
Article 12 

1. In respect of the territories referred to in Article 35 
of the Constitution of the International Labour Organisation 
as amended by the Constitution of the International Labour 
Organisation Instrument of Amendment, 1946, other than the 
territories referred to in paragraphs 4 and 5 of the said Article 
as so amended, each Member of the Organisation which ratifies 
this Convention shall communicate to the Director-General of 
the International Labour Office with or as soon as possible 
after its ratification a declaration stating— 

(a) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied without 
modification ; 

(b) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied subject to 
modifications, together with details of the said modi¬ 
fications ; 

(c) the territories in respect of which the Convention is 
inapplicable and in such cases the grounds on which it is 
inapplicable; 

(d) the territories in respect of which it reserves its decision. 

2. The undertakings referred to in subparagraphs (a) and 
(b) of pau'agraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 
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3. Any Member may at any time by a subsequent decla¬ 
ration cancel in whole or in part any reservations made in its 
original declaration in virtue of subparagraphs (b), (c) or (d) 
of paragraph 1 of this Article. 

4. Any Member may, at any time at which this Convention 
is subject to denunciation in accordance with the provisions of 
Article 16, communicate to the Director-General a declaration 
modifying in any other respect the terms of any former 
declaration and stating the present position in respect of such 
territories as it may specify. 

Article 13 

1. Where the subject matter of this Convention is within 
the self-governing powers of any non-metropolitan territory, 
the Member responsible for the international relations of that 
territory may, in agreement with the government of the terri¬ 
tory, communicate to the Director-General of the International 
Labour Office a declaration accepting on behalf of the territory 
the obligations of this Convention. 

2. A declaration accepting the obligations of this Conven¬ 
tion may be communicated to the Director-General of the 
International Labour Office— 

(a) by two or more Members of the Organisation in respect 
of any territory which is under their joint authority ; or 

(b) by any international authority responsible for the admi¬ 
nistration of any territory, in virtue of the Charter of 
the United Nations or otherwise, in respect of any such 
territory. 

3. Declarations communicated to the Director-General of 
the International Labour Office in accordance with the preced¬ 
ing paragraphs of this Article shall indicate whether the 
provisions of the Convention will be applied in the territory 
concerned without modification or subject to modifications ; 
when the declaration indicates that the provisions of the Con¬ 
vention will be applied subject to modifications it shall give 
details of the said modifications. 

4. The Member, Members or international authority con¬ 
cerned may at any time by a subsequent declaration renounce 
in whole or in part the right to have recourse to any modification 
indicated in any former declaration. 

5. The Member, Members or international authority con¬ 
cerned may, at any time at which this Convention is subject 
to denunciation in accordance with the provisions of Article 16, 
communicate to the Director-General of the International 
Labour Office a declaration modifying in any other respect the 
terms of any former declaration and stating the present 
position in respect of the application of the Convention. 
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Paet IV. Final Provisions 
Article III. 

The formal ratifications of this Convention shall be commu¬ 
nicated to the Director-General of the International Labour 
Office 'for registration. 


Article 15 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifica¬ 
tions have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 


Article 16 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 17 

1. The Director-General of the International I-abour Office 
shall notify all Members of the International Labour Organ¬ 
isation of the registration of all ratifications, declarations and 
denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the second ratification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which the Convention will 
come into force. 


Article 18 

The Director-General of tlie International Labour Office 
shall communicate to the Secretary-General of the United 
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Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications, 
declarations and acts of denunciation registered by him in 
accordance with the provisions of the preceding articles. 

Article 19 

At the expiration of each period of ten years after the coming 
into force of this Convention, the Governing Body of the 
International Labour Office shall present to the General Confer¬ 
ence a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 20 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 16 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention 
comes into force this Convention shall cease to be open 
to ratification by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 21 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 


Convention 88 


Convention concerninjj the Organisation 
of the Employment Service^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at San Francisco by the Governing 
Body of the International Labour Office, and having 
met in its Thirty-first Session on 17 June 1948, and 
Having decided upon the adoption of certain proposals con¬ 
cerning the organisation of the employment service. 


1 This Convention had not cotruf into for(!e by 1 .January 1949. 
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which is included in the fourth item on the agenda of the 
session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this ninth day of July of the year one thousand nine 
hundred and forty-eight the following Convention, which may 
be cited as the Employment Service Convention, 1948 : 

Article 1 

1. Each Member of the International Labour Organisation 
for which this Convention is in force shall maintain or ensure 
the maintenance of a free public employment service. 

2. The essential duty of the employment service shall be 
to ensure, in co-operation where necessary with other public 
and private bodies concerned, the best possible organisation 
of the employment market as an integral part of the national 
programme for the achievement and maintenance of full 
employment and the development and use of productive 
resources. 


Article 2 

The employment service shall consist of a national system 
of employment offices under the direction of a national 
authority. 


Article 3 

1. The system shall comprise a network of local and, where 
appropriate, regional offices, sufficient in number to serve each 
geographical area of the country and conveniently located for 
employers and workers. 

2. The organisation of the network shall— 

(a) be reviewed— 

(i) whenever significant changes occur in the distri¬ 
bution of economic activity and of the working 
population, and 

(ii) whenever the competent authority considers a 
review desirable to assess the experience gained 
during a period of experimental operation; and 

(h) be revised whenever such review shows revision to be 
necessary. 


Article 4 

1. Suitable arrangements shall be made through advisory 
committees for the co-operation of representatives of employers 
and workers in the organisation and operation of the employ¬ 
ment service and in the development of employment service 
policy. 

2. These arrangements shall provide for one or more 
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national advisory committees and where necessary for regional 
and local committees. 

3. The representatives of employers and workers on these 
committees shall be appointed in equal numbers after consul¬ 
tation with representative organisations of employers and 
workers, where such organisations exist. 

Article 5 

The general policy of the employment service in regard to 
referral of workers to available employment shall be developed 
after consultation of representatives of employers and workers 
through the advisory committees provided for in Article 4. 

Article 6 

The employment service shall be so organised as to ensure 
effective recruitment and placement, and for this purpose 
shall— 

(a) assist workers to find suitable employment and assist 

employers to find suitable workers, and more particularly 

shall, in accordance with rules framed on a national 

basis— 

(i) register applicants for employment, take note of 
their occupational qualifications, experience and 
desires, interview them for employment, evaluate 
if necessary their physical and vocational capacity, 
and assist them where appropriate to obtain voca¬ 
tional guidance or vocational training or retraining, 

(ii) obtain from employers precise information on vacan¬ 
cies notified by them to the service and the require¬ 
ments to bo met by the workers whom they are 
seeking, 

(iii) refer to available employment applicants with suit¬ 
able skills and physical capacity, 

(iv) refer applicants and vacancies from one employ¬ 
ment office to another, in cases in which the appli¬ 
cants cannot be suitably placed or the vacancies 
suitably filled by the original office or in which 
other circumstances warrant such action ; 

(b) take appropriate measures to— 

(i) facilitate occupational mobility with a view to adju.st- 
ing the supply of labour to employment opportunities 
in the various occupations, 

(ii) facilitate geographical mobility with a view to 
assisting the movement of workers to areas with 
suitable employment opportunities, 

(iii) facilitate temporary transfers of workers from one 
area to another as a means of meeting temporary 
local maladjustments in the supply of or the demand 
for workers, 
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(iv) facilitate any movement of workers from one coun¬ 
try to another which may have been approved by 
the governments concerned ; 

(c) collect and analyse, in co-operation where appropriate 
'with other authorities and with management and trade 
unions, the fullest available information on the situation 
of the employment market and its probable evolution, 
both in the country as a whole and in the different 
industries, occupations and areas, and make such inform¬ 
ation available systematically and promptly to the public 
authorities, the employers’ and workers’ organisations 
concerned, and the general public ; 

(d) co-operate in the administration of unemployment insur¬ 
ance and assistance and of other measures for the relief 
of the unemployed ; and 

(e.) assist, as necessary, other public and private bodies in 
social and economic planning calculated to ensure a favour¬ 
able employment situation. 

Article 7 

Measures shall be taken— 

(a) to facilitate within the various employment offices special¬ 
isation by occupations and by industries, such as agricul¬ 
ture and any other branch of activity in which such 
specialisation may be useful; and 

(b) to meet adequately the needs of particular categories of 
applicants for employment, such as disabled persons. 

Article 8 

Special arrangements for juveniles shall be initiated and 

developed within the framework of the employment and voca¬ 
tional guidance services. 


Article 9 

1. The staff of the employment service shall be composed 
of public officials whose status and conditions of service are 
such that they are independent of changes of government and 
of improper external influences and, subject to the needs of 
the service, are assured of stability of employment. 

2. Subject to any conditions for recruitment to the public 
service which may be prescribed by national laws or regulations, 
the staff of the employment service shall be recruited with sole 
regard to their qualifications for the performance of their 
duties. 

3. The means of ascertaining such qualifications shall be 
determined by the competent authority. 

4. The staff of the employment service shall be adequately 
trained for the performance of their duties. 
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Article 10 

The employment service and other public authorities where 
appi'opriate shall, in co-operation with employers’ and workers’ 
organisations and other interested bodies, take all possible 
measures to encourage full use of employment service facilities 
by employers and workers on a voluntary basis. 

Article 11 

The competent authorities shall take the necessary measures 
to secure effective co-operation between the public employment 
service and private employment agencies not conducted with 
a view to profit. 

Article 12 

1. In the case of a Member the territory of which includes 
large areas where, by reason of the sparseness of the population 
or the stage of development of the area, the competent authority 
considers it impracticable to enforce the provisions of this 
Convention, the authority may exempt such areas from the 
application of this Convention either generally or with such 
exceptions in respect of particular undertakings or occupations 
as it thinks fit. 

2. Each Member shall indicate in its first annual report 
upon the application of this Convention submitted under 
Article 22 of the Constitution of the International Labour 
Organisation any areas in respect of which it proposes to have 
recourse to the provisions of the present Article and shall give 
the reasons for which it proposes to have recourse thereto ; no 
Member shall, after the date of its first annual report, have 
recourse to the provisions of the present Article except in 
respect of areas so indicated. 

3. Each Member having recourse to the provisions of the 
present Article shall indicate in subsequent annual reports any 
areas in respect of which it renounces the right to have recourse 
to the provisions of the present Article. 

Article 13 

1. In respect of the territories referred to in Article 35 of 
the Constitution of the International Labour Organisation as 
amended by the Constitution of the International Labour 
Organisation Instrument of Amendment, 1946, other than the 
territories referred to in paragraphs 4 and 5 of the said Article 
as so amended, each Member of the Organisation which ratifies 
this Convention shall communicate to the Director-General of 
the International Labour Office as soon as possible after 
ratification a declaration stating— 

(a) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied without 
modification : 
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(b) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied subject to 
modifications, together with details of the said modifi¬ 
cations ; 

(c) the territories in respect of which the Convention is 
inapplicable and in such cases the grounds on which it is 
inapplicable ; 

(d) the territories in respect of which it reserves its decision. 

2. The undertakings referred to in subparagraphs (a) and 
(b) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may at any time by a subsequent declara¬ 
tion cancel in whole or in part any reservations made in its 
original declaration in virtue of subparagraphs (b), (c) or (d) 
of paragraph 1 of this Article. 

4. Any Member may, at any time at which the Convention 
is subject to denunciation in accordance with the provisions of 
Article 17, communicate to the Director-General a declaration 
modifying in any other respect the terms of any former decla¬ 
ration and stating the present position in respect of such terri¬ 
tories as it may specify. 


Article 1^ 

1. Where the subject matter of this Convention is within 
the self-governing powers of any non-metropolitan territory, 
the Member responsible for the international relations of that 
territory may, in agreement with the government of the terri¬ 
tory, communicate to the Director-General of the International 
Labour Office a declaration accepting on behalf of the territory 
the obligations of this Convention. 

2. A declaration accepting the obligations of this Conven¬ 
tion may be communicated to the Director-General of the Inter¬ 
national Labour Office— 

(a) by two or more Membei's of the Organisation in respect 
of any territory which is under their joint authority ; or 

(b) by any international authority responsible for the admi¬ 
nistration of any territory, in virtue of the Charter of 
the United Nations or otherwise, in respect of any such 
territory. 

3. Declarations communicated to the Director-General of 
the International Labour Office in accordance with the preced¬ 
ing paragraphs of this Article shall indicate whether the provi¬ 
sions of the Convention will be applied in the territory concerned 
without modification or subject to modifications ; when the 
declaration indicates that the provisions of the Convention 
will be applied subject to modifications, it shall give details 
of the said modifications. 



776 


C. 88: Employment Service Convention, 1948 


4. The Member, Members or international authority con¬ 
cerned may at any time by a subsequent declaration renounce 
in whole or in part the right to have recourse to any modifi¬ 
cation indicated in any former declaration. 

5. The Member, Members or international authority con¬ 
cerned may, at any time at which this Convention is subject 
to denunciation in accordance with the provisions of Article 17, 
communicate to the Director-General a declaration modifying 
in any other respect the terms of any former declaration and 
stating the present position in respect of the application of the 
Convention. 


Article 15 

The formal ratifications of this Convention shall be commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. 


Article 16 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose rati¬ 
fications have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 

Article 17 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year sifter the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of 
the period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 1.8 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organ¬ 
isation of the registration of all ratifications, declarations and 
denunciations communicated to him by the Members of the 
Organisation. 
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2. When notifying the Members of the Organisation of the 
registration of the second ratification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which the Convention 
will come into force. 

Article 19 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications, 
declarations and acts of denunciation registered by him in 
accordance with the provisions of the preceding articles. 

Article 20 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Confer¬ 
ence the question of its revision in whole or in part. 

Article 21 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denimciation 
of this Convention, notwithstanding the provisions of 
Article 17 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to rati¬ 
fication by the Members. 

2. This Convention shall in any case remain in force in 
its actual form and content for those Members which have 
ratified it but have not ratified the revising Convention. 

Article 22 

The English and French vex’sions of the text of this Con¬ 
vention are equally authoritative. 


Recommendation 83 

Itceoinineiulatioii cniicorning the Organisation of the 
Employment .Service 

The General Conference of the International Labour Organ¬ 
isation, 


26* 
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Having been convened at San Francisco by the Governing 
Body of the International Labour Office, and having 
met in its Thirty-first Session on 17 June 1948, <ind 

Having decided upon the adoption of certain proposals with 
regard to the organisation of the employment service, 
which is included in the fourth item on the agenda of the 
session, and 

Having determined that these proposals shall take the form 
of a Recommendation supplementing the Employment 
Service Recommendation, 1944, and the Employment 
Service Convention, 1948, 

adopts this ninth day of July of the year one thousand nine 
hundred and forty-eight the following Recommendation, which 
may be cited as the Employment Service Recommenda¬ 
tion, 1948 : 

Whereas the Employment Service Recommendation, 1944, 
and the Employment Service Convention, 1948, provide for the 
organisation of employment services and it is desirable to 
supplement the provisions thereof by further recommendations ; 

The Conference recommends that each Member should apply 
the following provisions as rapidly as national conditions allow 
and report to the International Labour Office as requested by 
the Governing Body concerning the measures taken to give 
effect thereto. 


I. GENEKAL OiMtANIRATION 

1. The free public employment service should comprise a 
central headquarters, local offices and, where necessary, 
regional offices. 

2. In order to promote development of the employment 
service, and to secure unified and co-ordinated national 
administration, pi’ovision should be made for— 

(a) the issue by the headquarters of national administrative 
instructions ; 

(b) the formulation of minimum national standards concern¬ 
ing the staffing and material arrangements of the employ¬ 
ment offices ; 

(c) adequate financing of the service by the government; 

(d) periodical reports from lower to higher administrative 
levels; 

(e) national inspection of regional and local offices ; and 

(f) periodical conferences among central, regional and local 
officers, including inspection staff. 

3. Appropriate arrangements should be made by the 
employment service for such co-operation as may be necessary 
with management, workers’ representatives, and bodies set up 
with a view to studying the special employment problems 
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of particular areas, undertakinj^s, industries, or groups of 
industries. 


^ should be taken in appropriate cases to deve¬ 

lop, within the general framework of the employment services— 

(a) separate employment offices specialising in meeting the 

belonging to particular 

mnvrni n -1 such as port transport, merchant 

maiine, buikling and civil engineering, agriculture and 
loicstry and domestic service, wherever the character 
or importance of the inrlustry or occupation or other 
specical factors justify the maintenance of such separate 
offices ; 


(b) special arrangements for the placement of— 

(i) juveniles; 

(ii) disabled persons ; and 

(iii) technicians, professional workers, salaried em¬ 
ployees and executive staff ; 

(c) adequate arrangements for the placement of women on 
the basis of their occupational skill and physical capacity. 


IT. EMPPOVMKNT ^fAKKET INFORMATION 

5. The employment service should collect employment 
market information, including material pertaining to— 

(a) current and prospective labour requirements (including 
the number and type of workers needed, classified on an 
indu.strial, occupational or area basis) ; 

(b) current and prospective labour supply (including details 
of the number, age and sex, skills, occupations, industries 
and areas of residence of the workers and of the number, 
location and characteristics of applicants for employment). 

6. The employment service should make continuous or 
.special studies on such questions as— 

(a) the causes and incidence of unemployment, including 
technological unemployment; 

(b) the placement of particular groups of applicants for em¬ 
ployment such as the disabled or juveniles ; 

(c) factors affecting the level and character of employment; 

(d) the regularisation of employment; 

(e) vocational guidance in relation to placement; 

(f) occupation and job analysis ; and 

(g) other aspects of the organisation of the employment 
market. 

7. This information should be collected by suitably trained 
and qualified staff, in co-operation where necessary with other 
official bodies and with employers’ and workers’ organisations. 

8. The methods used for the collection and analysis of the 
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information sliould include, as may be found practicable and 
appropriate— 

(a) direct enquiries from the bodies witii special knowledge 
of the subjects in question, such as other public bodies, 
employers’ and workers’ organisations, public and private 
undertakings, and joint committees ; 

(bj co-operation with labour inspection and unemployment 
insurance and assistance sei’vices ; 

(cj periodical reports on questions having a special bearing 
on the employment market; and 
(dj investigations of particular questions, research projects 
and analyses carried out by the employment service. 

ill. Manpowkh Ilr ncsKT 

9. In order to facilitate the best possible organisation of 
the employment market as an integral part of the national 
programme for the achievement and maintenance of full em¬ 
ployment and the development and use of productive resources, 
an annual national manpower budget should be drawn up, as 
soon as practicable, as part of a general economic survey. 

10. The manpower budget should be drawn up by the 
employment service in co-operation with other public authorities 
where appropriate. 

11. The manpower budget should include detailed material 
concerning the anticipated volume and distribution of the labour 
supply and demand. 

ly. Eefuru-ai, of WoiiKi:R.s 

12. The employment service should— 

(a) observe strict neutrality in the case of employment avail¬ 
able in an establishment where there is a labour dispute 
affecting such employment; 

(b) not refer workers to employment in respect of which the 
wages or conditions of work fall below the standard 
defined by law or prevailing practice ; 

(c) not, in referilng workers to employment, itself discriminate 
against applicants on grounds of race, colour, sex or belief. 

13. The employment service should be responsible for pro¬ 
viding applicants for employment with all relevant information 
about the jobs to which such applicants are referred, including 
information on the matters dealt with in the preceding para¬ 
graph. 


V. Mobility of Labour 

14. For the purpose of facilitating the mobility of labour 
necessary to achieve and maintain maximum production and 
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employment, the employment soi’vice should take the measures 
indicated in paragraphs 15 to 20 below. 


15. The fullest and most reliable information concerning 
employtnent opportunities and working conditions in other 
occupations and areas and concerning living conditions (.includ¬ 
ing the availability of suitable housing accommodation) in such 
areas should be collected and diss5eminated. 


16. Workers should be furnished with appropriate inform¬ 
ation and advice designed to eliminate objections to changing 
their occupation or residence ^ ^ 


17. (1) The ernployment service should remove economic 

obstacles to geo.graphical transfers which it considers necessary 
l)y .such means as financial a.ssistance. 


(2) Such assistance should be granted, in cases authorised 
by the service, in re.spect of transfers made through or approved 
by the service, particularly where no other arrangements exist 
for the payment other than by the worker of the extra expense 
involved in the trfm.sfers. 


(3) The amount of the assistance should be determined 
according to national and individual circumstances. 

18. The employment service should assist the unemploy¬ 
ment insurance and assistance authorities in defining and inter¬ 
preting the conditions in which available employment which 
is in an occupation other than the usual occupation of an 
unemployed person or which requires him to change his resi¬ 
dence should be regarded as suitable for him. 

19. The employment service should assist the competent 
authorities in establishing and developing the progi*ammes of 
training or retraining courses (including apprenticeship, supple¬ 
mentary training and upgrading courses), selecting persons for 
such courses and placing in employment persons who have 
completed them. 


VI. .Mis<a:i,L.\NEous Provisions 

20. (1) The employment service should co-operate with 

other public and private bodies concerned with employment 
problems. 

(2) For this purpose the service should be consulted and 
its views taken into account by any co-ordinating machinery 
concerned with the formation and application of policy relating 
to such questions as— 

(a) the distribution of industry ; 

(b) public works and public investment; 

(c) technological progress in relation to production and em- 
ment; 

(d) migration; 

(e) housing; 
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(f) the provision of social amenities such as health care, 
schools and recreational facilities ; and 

(g) general community organisation and planning affecting 
the availability of employment. 

21. In order to promote use of employment service faci¬ 
lities and enable the service to perform its tasks efficiently, the 
service should take the measures indicated in paragraphs 22 
to 25 below. 

22. (1) Continuous efforts should be made to encourage 
full voluntary use of employment service information and faci¬ 
lities by persons seeking employment or workers. 

(2) These efforts should include the use of films, radio 
and all other methods of public information and relations with 
a view to making better known and appreciated, particularly 
among employers and workers and their organisations, the 
basic work of the service in employment organisation and the 
advantages accruing to the workers, employers and the nation 
from the fullest use of the employment service. 

23. Workers applying for unemployment benefit or allow¬ 
ances, and so far as possible persons completing courses of 
vocational training under public or government-subsidised train¬ 
ing programmes, should be required to register for employment 
with the employment service. 

24. Special efforts should be made to encourage juveniles, 
and so far as possible all persons entering employment for the 
first time, to register for employment and to attend for an 
employment interview. 

25. Employers, including the management of public or 
semi-public undertakings, should be encouraged to notify the 
service of vacancies for employment. 

26. Systematic efforts should be made to develop the 
efficiency of the employment service in such manner as to 
obviate the need for private employment agencies in all occu¬ 
pations except those in which the competent authority considers 
that for special reasons the existence of private agencies is 
desirable or essential. 

VII. International Co-operation among 
Emplotment Services 

27. (1) International co-operation among employment ser¬ 
vices should include, as may be appropriate and practicable, 
and with the help where desired of the International Labour 
Office— 

(a) the systematic exchange of information and experience 
on employment service policy and methods, either on a 
bilateral, regional or multilateral basis ; and 

(h) the organisation of bilateral, regional or multilateral 
technical conferences on employment service questions. 
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(2) To facilitate any movements of workers approved in 
accordance with Article 6 (b) (iv) of the Convention, the 
employment service, on the request of the national authority 
directing it and in co-operation where desired with the Inter¬ 
national Labour Office, should— 

(a) collect in co-operation, as appropriate, with other bodies 
and organisations, information relating to the applications 
for work and the vacancies which cannot be filled 
nationally, in order to promote the immigration or 
emigration of workers able to satisfy as far as possible 
such applications and vacancies ; 

(h) co-operate with other competent authorities, national or 
foreign, in preparing and applying inter-governmental bila¬ 
teral, regional or multilateral agreements relating to 
migration. 


Convention 89 

Convention concerning Night Work of Women Employed 
in Industry (Revised 1948) ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at San Francisco by the Governing 
Body of the International Labour Office, and having 
met in its Thirty-first Session on 17 June 1948, and 

Having decided upon the adoption of certain proposals with 
regard to the partial revision of the Night Work (Wo¬ 
men) Convention, 1919, adopted by the Conference at 
its First Session, and the Night Work (Women) Con¬ 
vention (Revised), 1934, adopted by the Conference 
at its Eighteenth Session, which is the ninth item on the 
agenda of the session, and 

Considering that these proposals must take the form of an 
international Convention, 

adopts this ninth day of July of the year one thousand nine 
hundred and forty-eight the following Convention, which may 
be cited as the Night Work (Women) Convention (Revised), 
1948 : 


Part I. General Provisions 
Article 1 

1. For the purpose of this Convention, the term “ industrial 
undertaking” includes particularly— 

(a) mines, quarries, and other works for the extraction of 
minerals from the earth ; 

* This Convention had not coino into forco by I .lanuary 1949. 
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(b) undertakings in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are trans¬ 
formed, including undertakings engaged in shipbuilding 
or in the generation, transformation or transmission of 
electricity or motive power of any kind ; 

(c) undertakings engaged in building and civil engineering 
work, including constructional, repair, maintenance, alter¬ 
ation and demolition work. 

2. The competent authority shall define the line of division 
which separates industry from agriculture, commerce and other 
non-industrial occupations. 


Article 2 

For the purpose of this Convention the term “ night ” 
signifies a period of at least eleven consecutive hours, including 
an interval prescribed by the competent authority of at least 
seven consecutive hours falling between ten o’clock in the 
evening and seven o’clock in the morning ; the competent autho¬ 
rity may prescribe different intervals for different areas, indus¬ 
tries, undertakings or branches of industries or undertakings, 
but shall consult the employers’ and workers’ organisations 
concerned before prescribing an interval beginning after eleven 
o’clock in the evening. 


Article 3 

Women without distinction of age shall not be employed 
during the night in any public or private industrial undertaking, 
or in any branch thereof, other than an undertaking in which 
only members of the same family are employed. 

Article If 

Article 3 shall not apply— 

(a) in cases of force majeure, when in any undertaking there 
occurs an interruption of work which it was impossible to 
foresee, and which is not of a recurring character ; 

(b) in cases where the work has to do with raw materials or 
matex’ials in course of treatment which are subject to rapid 
deterioration when such night work is necessary to preserve 
the said materials from certain loss. 

Article 5 

1. The prohibition of night work for women may be 
suspended by the government, after consultation with the 
employers’ and workers’ organisations concerned, when in case 
of serious emergency the national interest demands it. 

2. Such suspension shall be notified by the government 
concerned to the Director-General of the International Labour 
Office in its annual report on the application of the Convention. 
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Article 6 

In industrial undertakings which are influenced by the 
seasons and in all cases where exceptional circumstances 
demand it, the night period may be reduced to ten hours on 
sixty days of the year. 


Article 7 

In countries where the climate renders work by day parti¬ 
cularly trying, the night period may be shorter than that pre¬ 
scribed in the above articles if compensatory rest is accorded 
during the day. 


Article 8 

This Convention does not apply to— 

(a) women holding responsible positions of a managerial or 
technical character; and 

(h) women employed in health and welfare services who are 
not ordinarily engaged in manual work. 


Tart II. Si’kctat, Provisions for Certain Countries 

Article 9 

In those countries where no government regulation as yet 
applies to the employment of women in industrial undertakings 
during the night, the term “ night ” may provisionally, and for 
a maximum period of three years, be declared by the govern¬ 
ment to signify a period of only ten hours, including an interval 
prescribed by the competent authority of at least seven conse¬ 
cutive hours falling between ten o’clock in the evening and 
seven o’clock in the morning. 

Article 10 

1. The provisions of this Convention shall apply to India 
subject to the modifications set forth in this Article. 

2. 'Ihe said provisions shall apply to all territories in 
respect of which the Indian legislature has jurisdiction to apply 
them. 

3. The term “ industrial undertaking ” shall include— 

(a) factories as defined in the Indian Factories Act; and 

(b) mines to which the Indian Mines Act applies. 

Article 11 

1. The provisions of this Convention shall apply to Pakistan 
subject to the modifications set forth in this Article. 

2. The said provisions shall apply to all teratories in 
respect of which the Pakistan legislature has jurisdiction to 
apply them. 



786 (7. 89; Night Work (Women) Convention (Revised), 1948 


3. The term “ industrial undertaking ” shall include— 

(a) factories as defined in the Factories Act; 

(b) mines to which the Mines Act applies. 

Article 12 

1. The International Labour Conference may, at any session 
at which the matter is included in its agenda, adopt by a two- 
thirds majority draft amendments to any one or more of the 
preceding articles of Part II of this Convention. 

2. Any such draft amendment shall state the Member or 
Members to which it applies, and shall, within the period of 
one year, or, in exceptional circumstances, of eighteen months 
from the closing of the session of the Conference, be submitted 
by the Member or Members to which it applies to the authority 
or authorities within whoso competence the matter lies, for 
the enactment of legislation or other action. 

3. Each such Member will, if it obtains the consent of the 
authority or authorities within whose competence the matter 
lies, communicate the formal ratification of the amendment 
to the Director-General of the International Labour Office for 
registration. 

4. Any such draft amendment shall take effect as an 
amendment to this Convention on ratification by the Member 
or Members to which it applies. 

Part III. Pinat, Provisions 
Article 13 

The formal ratifications of this Convention shall be commu¬ 
nicated to the Director-Genei’al of the International Labour 
Office for registration. 


Article IJf 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifica¬ 
tions have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 

Article 15 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
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Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of demmciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 16 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of the 
regi.stration of the second ratification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which the Convention will 
come into force. 


Article 17 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications 
and acts of denunciation registered by him in accordance with 
the provisions of the preceding articles. 

Article 18 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 19 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in pai’t, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 15 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi¬ 
cation by the Members. 
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2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 20 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 

Convention 90 

Convention concerning the Night Work of Young Persons 
Employed in Industry (Revised 1948) ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at San Francisco by the Governing 
Body of the International Labour Office, and having 
met in its Thirty-first Session on 17 June 1948, and 
Having decided upon the adoption of certains proposals with 
regard to the partial revision of the Night Work of 
Young Persons (Industry) Convention, 1919, adopted 
by the Conference at its First Session, which is the tenth 
item on the agenda of the session, and 
Considering that these proposals must take the form of an 
inteimational Convention, 

adopts this tenth day of July of the year one thousand nine 
hundred and forty-eight the following Convention, which may 
be cited as the Night Work of Young Persons (Industry) Con¬ 
vention (Revised), 1948: 

Part I. Gknkrai. Provisions 
Article 1 

1. For the purpose of this Convention, the term “ industrial 
undertaking ” includes particularly— 

(a) mines, quarries, and other works for the extraction of 
minerals from the earth ; 

(b) undertakings in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are trans¬ 
formed, including undertakings engaged in shipbuilding 
or in the generation, transformation or transmission of 
electricity or motive power of any kind ; 

(c) undertakings engaged in building and civil engineering 
work, including constructional, repair, maintenance, alter¬ 
ation and demolition work; 


* This Convention had not come, into force by 1 January 1949. 
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(d) undertakings engaged in the transport of passengers or 
goods by road or rail, including the handling of goods at 
docks, quays, wharves, warehouses or airports. 

2. The competent authority shall define the line of division 
which separates industry from agriculture, commerce and other 
non-industrial occupations. 

3. National laws or regulations may exempt from the 
application of this Convention employment on work which is 
not deemed to be harmful, prejudicial, or dangerous to young 
persons in family undertakings in which only parents and their 
children or wards are employed. 

Article 2 

1. For the purpose of this Convention the term “ night ” 
signifies a period of at least twelve consecutive hours. 

2. In the case of young persons under sixteen years of age, 
this period shall include the interval between ten o’clock in 
the evening and six o’clock in the morning. 

3. In the case of young persons who have attained the age 
of sixteen years but are under the age of eighteen years, this 
period shall include an interval pre.scribed by the competent 
authority of at least seven consecutive hours falling between 
ten o’clock in the evening and seven o’clock in the morning ; 
the competent authority may prescribe different intervals for 
different areas, industries, ujidertakings or branches of indus¬ 
tries or undertakings, but shall consult the employers’ and 
workers’ organisations concerned before prescribing an inteiwal 
beginning after eleven o’clock in the evening. 

Article 8 

1. Young persons under eighteen years of age shall not be 
employed or work during the night in any public or private 
industrial undertaking or in any branch thereof e.xcept as 
hereinafter provided for. 

2. For purposes of apprenticeship or vocational training 
in specified industries or occupations which are required to be 
carried on continuously, the competent authority may, after 
consultation with the employers’ and workers’ organisations 
concerned, authorise the employment in night work of young 
persons who have attained the age of sixteen years but are 
under the age of eighteen years. 

3. Young persons employed in night work in virtue of the 
preceding paragraph shall be granted a rest period cf at least 
thirteen consecutive hours between two working periods. 

4. Where night work in the baking industry is prohibited 
for all workers, the interval between nine o’clock in the evening 
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and four o’clock in the morning may, for purposes of appren¬ 
ticeship or vocational training of young persons who have 
attained the age of sixteen years, be substituted by the com¬ 
petent authority for the interval of at least seven consecutive 
hours falling between ten o’clock in the evening and seven 
o’clock in the moi’ning prescribed by the authority in virtue 
of paragraph 3 of Article 2. 

Article Jf 

1. In countries where the climate renders work by day 
particularly trying, the night period and barred interval may 
be shorter than that prescribed in the above articles if compen- 
satoi’y rest is accorded during the day. 

2. The provisions of Articles 2 and 3 .shall not apply to the 
night work of young persons between the ages of sixteen and 
eighteen years in case of emergencies which could not have 
been controlled or foreseen, which are not of a periodical 
character, and which interfere with the normal working of the 
industrial undertaking. 


Article 5 

The prohibition of night work may be suspended by the 
government, for young persons between the ages of sixteen and 
eighteen years, when in case of serious emergency the public 
interest demands it. 


Article 6 

1. 'The laws or regulations giving effect to the provisions 
of this Convention shall— 

(a) make appropriate provision for ensuring that they are 
known to the persons concerned ; 

(b) define the persons responsible for compliance therewith ; 

(c) prescribe adequate penalties for any violation thereof ; 

(d) provide for the maintenance of a system of inspection 
adequate to ensure effective enforcement; amd 

(e) require every employer in a public or private industrial 
undertaking to keep a register, or to keep available official 
records, showing the names and dates of birth of all 
persons under eighteen years of age employed by him 
and such other pertinent informatidn as may be required 
by the competent authority. 

2. The annual reports submitted by Members under Ar¬ 
ticle 22 of the Constitution of the International Labour Organ¬ 
isation shall contain full information conceming such laws and 
regulations and a general survey of the results of the inspec¬ 
tions made in accordance therewith. 
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Article 7 

1. Any Member which, before the date of the adoption of 
the Jaws or regulations permitting the ratification of this Con¬ 
vention, had laws or regulations restricting the night work 
of young persons in industry which provide for an age-limit 
lower than eighteen years may, by a declaration accompanying 
its ratification, substitute an age-limit lower than eighteen 
years, but in no case lower than sixteen years, for the age- 
limit prescribed in paragraph 1 of Arlicle 3. 

2. Any Member which has made such a declaration may at 
any time cancel that declaration by a subsequent declaration. 

3. Every Member for which a declaration made in virtue 
of paragraph 1 of this Article is in force shall indicate each 
year in its annual report upon the application of this Convention 
the extent to which any progre.ss has been made with a view 
to the full application of the provisions of the Convention. 


Article 8 

1. The provisions of Part I of this Convention shall apply 
to India subject to the modifications set forth in this Article. 

2. The said provisions shall apply to all territories in 
respect of which the Indian legislature has jurisdiction to apply 
them. 

3. The term “ industrial undertaking ” shall include— 

(a) factories as defined in the Indian Factories Act; 

(b) mines to which the Indian Mines Act applies ; 

(c) railways and ports. 

4. Article 2, paragraph 2, shall apply to young persons 
who have attained the age of thirteen years but are under the 
age of fifteen years. 

5. Article 2, paragraph 3, shall apply to young persons 
who have attained the age of fifteen years but are under the age 
of seventeen years. 

6. Article 3, paragraph 1, and Article 4, paragraph 1, shedl 
apply to young persons under the age of seventeen years. 

7. Article 3, paragraphs 2, 3 and 4, Article 4, paragraph 2, 
and Article 5 shall apply to young persons who have attained 
the age of fifteen years but are under the age of seventeen 
years. 

8. Article 6, paragraph 1 (e), shall apply to young persons 
under the age of seventeen years. 

Article 9 

1. The provisions of Part I of this Convention shall apply 
to Pakistan subject to the modifications set forth in this Article. 
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2. The said provisions shall apply to all territories in 
respect of which the Pakistan legislature has jui’isdiction to 
apply them. 

3. The term “ industrial undertaking ” shall include— 

(a) factories as defined in the Factories Act ; 

(b) mines to which the Mines Act applies ; 

(c) railways and ports. 

4. Article 2, paragraph 2, shall apply to young persons who 
have attained the age of thirteen years but are under the age 
of fifteen years. 

5. Article 2, paragraph 3, shall apply to young persons 
who have attained the age of fifteen years but are under the 
age of seventeen years. 

6. Article 3, paragraph 1, and Article 4, paragraph 1, 
shall apply to young persons under the age of seventeen years. 

7. Article 3, paragraphs 2, 3 and 4, Article 4, paragraph 2, 
and Article 5 shall apply to young persons who have attained 
the age of fifteen years but are under the age of seventeen 
years. 

8. Article 6, paragraph 1(e), shall apply to young persons 
under the age of seventeen years. 

Article 10 

1. The International Labour Conference may, at any 
session at which the matter is included in its agenda, adopt by 
a two-thirds majority draft amendments to any one or more 
of the preceding articles of Part n of this Convention. 

2. Any such draft amendment shall state the Member or 
Members to which it applies and shall, within the period of one 
year or, in exceptional circumstances, of eighteen months from 
the closing of the session of the Conference, be submitted by 
the Member or Members to which it applies to the authority or 
authorities within whose competence the matter lies, for the 
enactment of legislation or other action. 

3. Each such Member will, if it obtains the consent of the 
authority or authorities within whose competence the matter 
lies, communicate the formal ratification of the amendment to 
the Director-General of the International Labour Office for 
registration. 

4. Any such draft amendment sheill take effect as an 
amendment to this Convention on ratification by the Member 
or Members to which it applies. 

Part ITT. Final Provisions 
Article 11 

The formal ratifications of this Convention shall be commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. 
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Article 12 

Convention shall be binding only upon those 
Membei s of the International Labour Organisation whose ratifi¬ 
cations have been registered with the Director-General. 

2. ^ It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for 
any Member twelve months after the date on which its ratifi¬ 
cation has been registered. 

Article 13 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act com¬ 
municated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the e.xpiration of the 
period of ten years mentioned in the preceding paragraph, 
e.\ercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article Uf 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organ- 
i.sation of the registration of all ratifications, declarations and 
denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the second ratification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which the Convention will 
come into force. 

Article 15 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications, 
declarations and acts of denunciation registered by him in 
accordance with the provisions of the preceding articles. 

Article 16 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
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the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 17 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 13 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention 
comes into force this Convention shall cease to be open 
to ratification by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 18 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 


Instrument for the Amendment of the Sehedule to the Labour 
Standards (iVon-Metropolitan Territories) Convention, 1947 ^ 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at San Francisco by the Governing 
Body of the International Labour Office, and having met 
in its Thirty-first session on 17 June 1948, and 

Having decided upon the adoption of certain amendments to 
the Schedule to the Labour Standards tNon-Metropolitan 
Territories) Convention, 1947, a question which is the 
eleventh item on the agenda of the session, 

adopts this tenth day of July of the year one thousand nine 
hundred and forty-eight the following Instrument for the amend¬ 
ment of the Schedule to the Labour Standards (Non-Metro¬ 
politan Territories) Convention, 1947, which may be cited as 
the Labour Standards (Non-Metropolitan Territories) Conven¬ 
tion Instrument of Amendment, 1948 ; 


' For the text of th() Labour Standards 
Conv(uition, 1947, see pp. 729 el seq. 


(Non-Metropolitan Territories) 
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Article 1 

The following provisions shall be substituted for the pro¬ 
visions of the Night Work of Young Persons (Industry) Con¬ 
vention, 1919, set forth in the Schedule to the Labour Standards 
(Non-Metropolitan Territories) Convention, 1947 : 

NIGHT WORK OP YOUNG PRKSONS (INDUSTRY) 
CIONVENTION (REVISED), 194S 

Part I. Oknkral Provisions 

Article 1 

1. For the purpose of this Convention, the term “industrial 
undertaking; ’’ includes particularly— 

(a) mines, quarries, and other works for the extraction of minerals 
from the earth ; 

(b) undertakings in which articles are manufactured, altered, cleaned, 
repaii’ed, ornamented, finished, adapted for sale, broken up or 
demolished, or in which materials are transformed, including under¬ 
takings engaged in shipbuilding or in the generation, transforma¬ 
tion or transmission of electricity or motive power of any kind ; 

(c) undertakings engaged in building and civil engineering work, 
including constructional, repair, maintenance, alteration and demo¬ 
lition work ; 

(d) undertakings engaged in the transport of passengers or goods by 
road or rail, including the handling of goods at docks, quays, 
wharves, warehouses or airports. 

2. The competent authority shall define the line of division which 
separates industry from agricultui’e, commerce and other non-industrial 
occupations. 

3. National laws or regulations may exempt from the application 
of this Convention employment on work which is not deemed to be 
harmful, prejudicial, or dangerous to children or young persons in family 
undertakings in which only parents and their children or wards are 
employed. 


Article 2 

1. For the purpose of this Convention the term “night” signifies 
a period of at least twelve consecutive hours. 

2. In the case of young persons under sixteen years of age, this period 
shall include the interval between ten o'clock in the evening and 
six o’clock in the morning. 

3. In the case of young persons who have attained the age of 
sixteen years but are under the age of eighteen years, this period shall 
include an interval prescribed by the competent authority of at least 
seven consecutive hours falling between ten o'clock in the evening and 
seven o’clock in the morning ; the competent authority may prescribe 
different intervals for different areas, industries, undertakings or bran¬ 
ches of industries or undertakings, but shall consult the employers’ and 
workers’ organisations concerned before prescribing an interval beginning 
after eleven o’clock in the evening. 

Article S 

1. Young persons under eighteen years of age shall not be employed 
or work during the night in any public or private industrial undertaking 
or in any branch thereof except as hereinafter provided for. 
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2. For purposes of apprenticeship or vocational training in specified 
industries or occupations which are required to be carried on continuously, 
the competent authority may, after consultation with the employers' 
and workers' organisations concerned, authorise the employment in night 
work of young persons who have attained the age of sixteen years but 
are under the age of eighteen yeai's. 

3. Young persons employed in night work in virtue of the preceding 
paragraph shall be granted a rest period of at least thirteen consecutive 
iiours between two working periods. 

4. Where night work in the baking industry is prohibited for all 
workers, the interval between nine o’clock in the evening and four 
o’clock in the morning may, for purposes of apprenticeship or vocational 
training of young persons who have attained the age of sixteen years, 
be substituted by the competent authority for the interval of at least 
seven consecutive hours falling between ton o’clock in the evening and 
seven o’clock in the morning prescribed by the authority in virtue of 
paragraph 3 of Article 2. 


Article Ji 

1. In countries where the climate renders work by day particularly 
trying, the night period and barred interval may be shorter than that 
prescribed in the above articles if compensatory rest is accorded during 
the day. 

2. The provisions of Articles 2 and 3 shall not apply to the night 
work of young persons between the ages of sixteen and eighteen years 
in case of emergencies which could not have been controlled or foreseen, 
which are not of a periodical character, and which interfere with the 
normal working of the industrial undertaking. 

Article 5 

The prohibition of night work may be suspended by the government, 
for young persons between the ages of sixteen and eighteen years, when 
in case of serious emergency the public interest demands it. 

Article 6 

1. The laws or regulations giving effect to the provisions of this 
Convention shall— 

(a) make appropriate provision for ensuring that they are known to 
the persons concerned ; 

(h) define the persons responsible for compliance therewith ; 

(c) prescribe adequate penalties for any violation thereof ; 

(d) provide for the maintenance of a system of inspection adequate to 
ensure effective enforcement ; and 

(e) require every employer in a public or private industrial under¬ 
taking to keep a register, or to keep available official records, 
showing the names and dates of birth of all persons under eighteen 
years of age employed by him and such other pertinent inform¬ 
ation as may be required by the competent authority. 

2 The annual reports submitted by Members under Article 22 of 
the Constitution of the International Labour Organisation shall contain 
full information concerning such laws and regulations and a general 
survey of the results of the inspections made in accordance therewith 


Part IT. Special Provisions for Certain Countries 
Article 7 

1. Any Member which, before the date of the adoption of the laws 
or regulations permitting the ratification of this Convention, had laws 
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or regulations restricting the night work of children in industry which 
provide for an age-limit lower than eighteen years may, by a declaration 
accompanying its ratification, substitute an age-limit lower than eighteen 
years, but in no case lower than sixteen years, for the age-limit prescribed 
in paragraph 1 of Article 3. 

2. Any Member which has made such a declaration may at any time 
cancel that declaration by a subsequent declaration. 

3. Every Member for which a declaration made in virtue of para¬ 
graph 1 of this Article is in force shall indicate each year in its annual 
report upon the application of this Convention the extent to which any 
progress has been made with a view to the full application of the pro¬ 
visions of the Convention, 


Article 2 

The following provisions shall be substituted for the pro¬ 
visions of the Night Work (Women) Convention (Revised), 
1934, set forth in the Schedule to the Labour Standards (Non- 
Metropolitan Territories) Convention, 1947 : 


NIGHT WORK (WOMEN) CONVENTION (REVISED), 1948 
Part I. CrKSKUAL Provisions 
Article 1 

1. For the purpose of this Convention, the term “ industrial under¬ 
taking " includes particularly— 

(a) mines, quarries, and other works for the extraction of minerals 
from the earth ; 

(h) undertakings in which articles are manufactured, altered, cleaned 
repaired, ornamented, finished, adapted for sale, broken up or 
demolished, or in which materials are transformed, including under¬ 
takings engaged in shipbuilding or in the generation, transforma¬ 
tion or transmission of electricity or motive power of any kind ; 

(c) undertakings engaged in building and civil engineering work, 
including constructional, repair, maintenance, alteration and demo¬ 
lition work. 

2. The competent authority shall define the line of division which 
separates industry from agriculture, commerce and other non-industrial 
occupations. 


Article 2 

For the purpose of this Convention the term “night” signifies a 
period of at least eleven consecutive hours, including an interval pre¬ 
scribed by the competent authority of at least seven consecutive hours 
lallmg between ton o’clock in the evening and seven o’clock in the 
morning ; the competent authority may prescribe different intervals for 
difterent areas, industries, undertakings or branches of industries or 
undertakings, but shall consult the employers’ and workers’ organisations 
concerned before prescribing an interval beginning after eleven o’clock 
in the evening. 


Article 3 

■ without distinction of age shall not be employed during the 

^ *** public or private industrial undertaking, or in any branch 
thereof, other than an undertaking in which only members of the same 
family are employed. 
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Article 4 

Article 3 shall not apply— 

(a) in cases of force majeure, when in any'undertaking there occurs 
an interruption of work which it was impossible to foresee, and 
which is not of a recurring character ; 

(b) in cases where the work has to do with raw materials or materials 
in course of treatment which are subject to rapid deterioration 
when such night work is necessary to preserve the said materials 
from certain loss. 

Article 5 

1. The prohibition of night work for women may be suspended by 
the government, after consultation with the employers’ and workers’ 
organisations concerned, when in case of serious emergency the national 
interest demands it. 

2. Such suspension shall be notified by the government concerned 
to the Director-General of the International Labour Office in its annual 
report on the application of the Convention. 

Article 6 

In industrial undertakings which are influenced by the seasons and 
in all cases where exceptional circumstances demand it, the night period 
may be reduced to ten hours on sixty days of the year. 

Article 7 

In countries where the climate renders work by daj^ particularly 
trying, the night period may be shorter than that prescribed in the above 
articles if compensatory rest is accorded during the day. 

Article 8 

Tills Convention does not apply to— 

(d) women holding responsible positions of a managerial or technical 
character ; and 

(b) women employed in health and welfare services who are not 
ordinarily engaged in manual work. 


Pakt TI. SrF.oiAL PuovisioNS FOR Certain Countries 
Article 9 

In those countries where no government regulation as yet applies 
to the employment of women in industrial undertakings during the 
night, the term “ night ” may provisionally, and for a maximum period 
of three years, be declared by the government to signify a period of 
only ten hours, including an interval prescribed by the competent 
authority of at least seven consecutive hours falling between ten o’clock 
in the evening and seven o’clock in the morning. 

Article 3 

This Instrument of Amendment shall become effective in 
accordance with the provisions of Article 5 of the Labour 
Standards (Non-Metropolitan Territories) Convention, 1947, the 
text of which is as follows : 

1. The International Labour Conference may, at any session at 
which the matter is included in its agenda, adopt by a two-thirds majority 
amendments to the Schedule to this Convention including the provisions 
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of further Conventions in the Schedule or substituting for the provisions 
of any Convention set forth in the Schedule the provisions of any Con¬ 
vention revising that Convention which may have been adopted by the 
Conference. 

2. Each Member for which this Convention is in force and each 
territory for which a declaration accepting the obligations of this 
Convention in pursuance of Article 2 is in force shall, within the period 
of one year, or, in exceptional circumstances, of eighteen months, from 
the closing of the session of the Conference, submit any such amendment 
to the authority or authorities within whose competence the matter lies, 
for the enactment of legislation or other action. 

3. Any such amendment shall become effective for each Member 
for which this Convention is in force on acceptance by the said Member 
and for each territory in respect of which a declaration accepting the 
obligations of the Convention in pursuance of Article 2 is in force* on 
acceptance in respect of the said territory. 

4. When any such amendment becomes effective for any Member 
or for any territory in respect of which the obligations of this Conven¬ 
tion have been accepted in pursuance of Article 2, the Member, Members 
or international authority concerned shall communicate to the Director- 
General of the International Labour Office, a declaration giving, in 
respect of the Convention or Conventions the provisions of which have 
been included in the Schedule by the amendment, the particulars 
required by paragraph 2 of Article 1 or paragraph 3 of Article 2 as the 
case may be. 

5. Any Member which ratifies this Convention after the date of 
the adoption of any such amendment by the Conference shall be 
deemed to have ratified the Convention as amended and any territory 
in respect of which the obligations of the Convention are accepted after 
that date in pursuance of Article 2 shall be deemed to have accepted 
the obligations of the Convention as amended. 

Arikde if 

Two copies of this Instrument of Amendment shall be 
authenticated by the signatures of the President of the Con¬ 
ference and of the Director-General of the International Labour 
Office. One of these copies shall be deposited in the archives 
of the International Labour Office and the other shall be com¬ 
municated to the Secretary-General of the United Nations for 
registration in accordance with Article 102 of the Charter of 
the United Nations. The Director-General will communicate 
a certified copy of the Instrument to all the Members of the 
International Labour Organisation. 

Article 5 

1. The formal acceptances of this Instrument shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 

2. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organis¬ 
ation of the registration of all acceptances of this Instrument of 
Amendment communicated to him in pursuance of this Article 
and shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
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Charter of the United Nations full particulars of such accept¬ 
ances. 


Article 6 

The English and French versions of the text of the Instru¬ 
ment of Amendment are equally authoritative. 
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TillUTY-SKCOiXI) SESSIOX 
(Goiittvn, 8 Jiinc>2 July 1848) 


Convention 91 


(loiivoiilion cnnceriiiiH) Vaeatioii Holidays with Pay 
lor Sealarers (Itevised 1848) 

The General Conference of the International Labour 
Organisation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Thirty-second Session on 8 June 1949, and 
Having decided upon the adoption of certain proposals with 
regard to the partial revision of the Paid Vacations 
(Seafarers) Convention, 1946, adopted by the Conference 
at its Twenty-eighth Session, which is included in the 
twelfth item on the agenda of the session, and 
Considering that these proposals must take the form of 
an international Convention, 

adopts this eighteenth day of June of the year one thousand nine 
hundred and forty-nine the following Convention, which may 
be cited as the Paid Vacations (Seafarers) Convention (Re¬ 
vised), 1949 : 


Article 1 

1. This Convention applies to every sea-going mechanically 
propelled vessel, whether publicly or privately owned, engaged in 
the transport of cargo or passengers for the purpose of trade 
and registered in a territory for which this Convention is in 
force. 

2. National laws or regulations shall determine when 
vessels are to be regarded as sea-going ''essels. 

3. This Convention does not apply to— 

(a) wooden vessels of primitive build such as dhows and 
junks; 

(h) vessels engaged in fishing or in operations directly con¬ 
nected therewith or in sealing or similar pursuits ; 

(c) estuarial craft. 

4. National laws or regulations or collective agreements 
may provide for the exemption from the provisions of this Con¬ 
vention of vessels of less than 200 gross register tons. 


27 
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Article 2 

1. This Convention applies to every person who is engaged 
in any capacity on board a vessel except— 

(a) a pilot not a member of the crew ; 

(b) a doctor not a member of the crew ; 

(c) nursing staff engaged exclusively on nursing duties and 
hospital staff not members of the crew ; 

(d) persons working exclusively on their own account or 
remunerated exclusively by a share of profits or earnings ; 

(e) persons not remunerated for their services or remunerated 
only by a nominal salary or wage ; 

(f) persons employed on board by an employer other than 
the shipowner, except radio officers or operators in the 
service of a wireless telegraphy company ; 

(g) travelling dockers (longshoremen) not members of the 
crew; 

(h) persons employed in whale-catching vessels, in floating 
factories, or otherwise for the purpose of whaling or 
similar operations under conditions regulated by the pro¬ 
visions of a special collective whaling or similar agreement 
determining the rates of pay, hours of work and other 
conditions of service concluded by an organisation of sea¬ 
farers ; 

(i) persons employed in port who are not ordincirily employed 
at sea. 

2. The competent authority may, after consultation with 
the organisations of shipowners and seafarers concerned, 
exempt from the application of the Convention masters, chief 
navigating officers and chief engineers who by virtue of national 
laws or regulations or collective agreements enjoy conditions of 
service which are not loss favourable in respect of annual leave 
than those required by the Convention. 

Article 3 

1. Every person to whom this Convention applies shall be 
entitled after twelve months of continuous service to an annual 
vacation holiday with pay, the duration of which shall be— 

(a) in the case of masters, officers and radio officers or 
operators, not less than eighteen working days for each 
year of service; 

(b) in the case of other members of the crew, not less than 
twelve working days for each year of service. 

2. A person with not less than six months of continuous 
service shall on leaving such service be entitled in respect of 
each complete month of service to one and a half working days’ 
leave in the case of a master, officer, or radio officer or operator, 
and one working day’s leave in the case of another member of 
the crew. 
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3. A person who is discharged through no fault of his own 
before he hcis completed six months of continuous service shall 
on leaving such service be entitled in respect of each complete 
month of service to one and a half working days’ leave in the 
case of a master, officer, or radio officer or operator, and one 
working day’s leave in the case of another member of the crew. 

4. For the purpose of calculating when a vacation holiday 
is due— 

(a) service off articles shall be included in the reckoning of 
continuous service ; 

(h) short interruptions of service not due to the act or fault 
of the employee and not exceeding a total of six weeks in 
any twelve months shall not be deemed to break the 
continuity of the periods of service which precede and 
follow them ; 

(c) continuity of service shall not be deemed to be interrupted 
by any change in the management or ownership of the 
vessel or vessels in which the person concerned has served. 

5. The following shall not be included in the annual vacation 
holiday with pay: 

(a) public and customary holidays ; 

(h) interruptions of service due to sickness or injury. 

6. National laws or regulations or collective agreements 
may provide for the division into parts of an annual vacation 
holiday due in virtue of this Convention or for the accumulation 
of such a vacation holiday due in respect of one year with a 
subsequent vacation holiday, 

7. National laws or regulations or collective agreements 
may, in very exceptional circumstances when the service so 
requires, provide for the substitution for an annual vacation 
holiday due in virtue of this Convention of a cash payment at 
least equivalent to the remuneration provided for in Article 5. 

Article k 

1. When an annual vacation holiday is due it shall be given 
by mutual agreement at the first opportunity as the require¬ 
ments of the service allow, 

2. No person may be required without his consent to take 
the annual vacation holiday due to him at a port other than 
a port in the territory of engagement or a port in his home 
territory. Subject to this requirement, the vacation holiday 
shall be given at a port permitted by national laws or regulations 
or collective agreement. 

Article 5 

1, Every person taking a vacation holiday in virtue of 
Article 3 of this Convention shall receive in respect of the full 
period of the vacation holiday his asual remuneration. 
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2. The usual remuneration payable in virtue of the pre¬ 
ceding paragraph, which may include a suitable subsistence 
allowance, shall be calculated in a manner which shall be 
prescribed by national laws or regulations or fixed by collective 
agreement. 


Article 6 

Subject to the provisions of paragraph 7 of Article 3 any 
agreement to relinquish the right to an annual vacation holiday 
with pay, or to forgo such a vacation holiday, shall be void. 

Article 7 

A person who leaves or is discharged from the service of 
his employer before he has taken a vacation holiday due to him 
shall receive in respect of every day of vacation holiday due to 
him in virtue of this Convention the remuneration provided for 
in Article 5. 


Article 8 

Each Member which ratifies this Convention shall ensure 
the effective application of its provisions. 

Article 9 

Nothing in this Convention shall affect any law, award, 
custom or agreement between shipowners and seamen which 
ensures more favourable conditions than those provided by this 
Convention. 


Article 10 

1. Effect may be given to this Convention hy (a) laws or 
regulations ; (b) collective agreements between shipowners and 
seafarers ; or a combination of laws or regulations and col¬ 
lective agreements between shipowners and seafarers. Except 
as may be otherwise provided herein, the provisions of this 
Convention shall be made applicable to every vessel regi.stered 
in the territory of the ratifying Member and to every person 
engaged on any such vessel. 

2. Where effect has been given to any provision of this 
Convention by a collective agreement in pursuance of para¬ 
graph 1 of this Article, then, notwithstanding anything con¬ 
tained in Article 8 of this Convention, the Member in whose 
territory the agreement is in force shall not be required to take 
any measures in pursuance of Article 8 in respect of the pro¬ 
visions of the Convention to which effect has been given by 
collective agreement. 

3. Each Member ratifying this Convention shall supply to 
the Director-General of the International Labour Office inform¬ 
ation on the measures by which the Convention is applied, 
including particulars of any collective agreements which give 
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effect to any of its provisions and are in force at the date when 
the Member ratifies the Convention. 

4. Each Member ratifying this Convention undertakes to 
take part, by means of a tripartite delegation, in any committee 
representative of Governments and shipowners’ and seafarers’ 
organisations, and including in an advisory capacity represen¬ 
tatives of the Joint Maritime Commission of the International 
Labour Office, which may be set up for the purpose of examin¬ 
ing the measures taken to give effect to the Convention. 

5. The Director-General will lay before the said Committee 
a summary of the information received by him under para¬ 
graph 3 above. 

6. The Committee shall consider whether the collective 
agreements reported to it give full effect to the provisions of 
this Convention. Each Member ratifying the Convention 
undertakes to give consideration to any observations or sug¬ 
gestions concerning the application of the Convention made by 
the Committee and further undertakes to bring to the notice 
of the organisations of employers and of workers who are 
parties to any of the collective agreements mentioned in para¬ 
graph 1 any observations or suggestions of the aforesaid 
Committee concerning the degree to which such agreements 
give effect to the provisions of the Convention. 

Article 11 

For the purpose of Article 17 of the Holidays with Pay (Sea) 
Convention, 1936, the present Convention shall be regarded as 
a Convention revising that Convention. 

Article 12 

The formal ratifications of this Convention shall be com¬ 
municated to the Directoi'-General of the International Labour 
Office for registration. 


Article 13 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-Geneial. 

2. It shall come into force six months after the date on 
which there have been registered ratifications by nine of the 
following countries : United States of America, Argentine Repub¬ 
lic, Australia, Belgium, Brazil, Canada, Chile, China, Denmark, 
Finland, France, United Kingdom of Great Britain and Northern 
Ireland, Greece, India, Ireland, Italy, Netherlands, Norway, 
Poland, Portugal, Sweden, Turkey and Yugoslavia, including at 
least five countries each of which has at least one million gross 
register tons of shipping. This provision is included for the 
purpose of facilitating and encouraging early ratification of the 
Convention by Member States. 
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3, Thereafter, this Convention shall come into force for 
any Member six months after the date on which its ratification 
has been registered. 

Article Ik 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date 
on which the Convention comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, exer¬ 
cise the right of denunciation provided for in this Article, will 
be bound for another period of ten years and, thereafter, may 
denounce this Convention at the expiration of each period of 
ten years under the terms provided for in this Article. 

Article 15 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Orga¬ 
nisation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the last of the ratifications required to bring the 
Convention into force, the Director-General shall draw the 
attention of the Members of the Organisation to the date upon 
which the Convention will come into force. 

Article 16 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications 
and acts of denunciation registered by him in accordemce with 
the provisions of the preceding articles. 

Article 17 

At the expiration of each period of ten years sifter the 
coming into force of this Convention, the Governing Body of the 
International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Confer¬ 
ence the question of its revision in whole or in part. 

Article 18 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides. 
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(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation of 
this Convention, notwithstanding the provisions of 
Article 14 above, if and when the new revising Convention 
shall have come into force ; 

(h) as from the date when the new revising Convention comes 
into force this Convention shall cease to ')e open to ratifi¬ 
cation by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 19 

The English and French versions of the text of this Conven¬ 
tion are equally authoritative. 


Convention 92 

Convention eoncerniny Crew Acconiniodalion on Board Ship 

(Uevised 1949) 

The General Conference of the International Labour 
Organisation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Thirty-second Session on 8 June 1949, and 

Having decided upon the adoption of certain proposals with 
regard to the partial revision of the Accommodation of 
Crews Convention, 1946, adopted by the Conference at 
its Twenty-eighth Session, which is included in the twelfth 
item on the agenda of the session, and 

Considering that these proposals must take the form of 
an international Convention, 

adopts this eighteenth day of June of the year one thousand nine 
hundred and forty-nine the following Convention, which may 
be cited as the Accommodation of Crews Convention (Re¬ 
vised), 1949 : 


Part I. General Provisions 
Article 1 

1. This Convention applies to every sea-going mechanically 
propelled vessel, whether publicly or privately owned, which is 
engaged in the transport of cargo or passengers for the purpose 



808 G. 92: AccommoiMum of Greus Gonvention (Reciml), 19 tU 


of trade and is registered in a territory for which this Conven¬ 
tion is in force. 

2. National laws or regulations shall determine when vessels 
are to be regarded as sea-going vessels for the purpose of this 
Convention. 

3. This Convention does not apply to— 

(a) vessels of less than 500 tons ; 

(b) vessels primaiily propelled by sail but having auxiliary 
engines; 

(c) vessels engaged in fishing or in whaling or in similar 
pursuits; 

(d) tugs. 

4. Pi’ovided that the Convention shall be applied where 
reasonable and practicable to— 

(aj vessels between 200 and 500 tons ; and 

(b) the accommodation of persons engaged in usual sea-going 
routine in vessels engaged in whaling or in similar pui'suits. 

5. Provided also that any of the requirements contained 
in Part III of this Convention may be varied in the case of 
any ship if the competent authority is satisfied, after consul¬ 
tation with the organisations of shipowners and/or the shipown¬ 
ers and with the bona fide ti'ade unions of seafarers, that the 
VEiriations to be made provide corresponding advantages as a 
result of which the over-all conditions are not less favourable 
than those which would result from the full application of the 
provisions of the Convention ; particulars of all such variations 
shall be communicated by the Member to the Director-General 
of the International Labour Office, who shall notify the Mem¬ 
bers of the International Labour Organisation. 

Article 2 

In this Convention— 

(a) the term “ ship ” means a vessel to which the Convention 
applies; 

(b) the term “ tons ” means gross register tons ; 

(c) the term “passenger ship” means a ship in respect of 
which there is in force either (i) a safety certificate issued 
in accordance with the provisions of the International 
Convention for the Safety of Life at Sea for the time 
being in force or (ii) a passenger certificate; 

(d) the term “officer” means a person other than a master 
ranked as an officer by national law's or regulations, or, 
in the absence of any relevant laws or regulations, by 
collective agreement or custom ; 

(e) the term “ rating ” means a member of the crew other 
than an officer; 
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(f) the term “ petty officer ” means a rating serving in a 
supervisory position or position of special responsibility 
who is classed as petty officer by national laws or regu¬ 
lations, or, in the absence of any relevant laws or r egula¬ 
tions, by collective agreement or custom ; 

(g) the term “ crew accommodation ” includes such sleeping 
rooms, mess rooms, sanitary accommodation, hospital 
accommodation ar.d recreation accommodation as are 
pr ovided for the use ol the crew ; 

(h) the term “ prescribcxl ” means prescribed by national laws 
or regulations or by the competent authority ; 

(i) the term “ approved ” means approved by the competent 
authority; 

(i) the term “ re-registered ” means re-registered on the occa¬ 
sion of a simultaneous change in the territory of registra¬ 
tion and ownership of the vessel. 

Article 3 

1. Each Member for which this Convention is in force 

undertakes to maintain in force laws or regulations which ensure 

the application of the provisions of Parts II, III and IV of this 

Convention. 

2. The laws or regulations shall— 

(a) require the competent authority to bring them to the 
notice of all persons concerned ; 

(b) define the persons responsible for compliance therewith ; 

(c) prescribe adequate penalties for any violation thereof; 

(d) provide for the maintenance of a system of inspection 
adequate to ensure effective enforcement: 

(e) require the competent authority to consult the organ¬ 
isations of shipowners and/or the shipowners and the 
recognised bona fide trade unions of seafarers in regard to 
the framing of regulations, and to collaborate so far as 
practicable with such parties in the administration thereof. 


Part ll. Planning and Control op Crew Accommodation 

Article If 

1. Before the construction of a ship is begun a plan of the 
ship, showing on a prescribed scale the location and general 
arrangement of the crew accommodation, shall be submitted for 
approval to the competent authority. 

2. Before the construction of the crew accommodation is 
begun and before the crew accommodation in an existing ship is 
altered or reconstructed, detailed plans of, and information con¬ 
cerning, the accommodation, showing on a prescribed scale and 
in prescribed detail the allocation of each space, the disposition 
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of furniture and fittings, the means and arrangement of ventila¬ 
tion, lighting and heating, and the sanitary arrangements, shall 
be submitted for approval to the competent authority : Provided 
that in the case of emergency or temporary alterations or recon¬ 
struction effected outside the territory of registration it shall be 
sufficient compliance with this provision if the plans are subse¬ 
quently submitted for approval to the competent authority. 

Article 5 

On every occasion when— 

(a) a ship is x’egistered or re-registered, 

(b) the crew accommodation of a ship has been substantially 
altered or reconstructed, or 

(c) complaint has been made to the competent authority in the 
prescribed manner and in time to prevent any delay to the 
vessel by a recognised bona fide trade union of seafarers 
representing all or part of the crew or by a prescribed 
number or proportion of the members of the crew of the 
ship that the crew accommodation is not in compliance with 
the terms of this Convention, 

the competent authority shall inspect the ship and satisfy itself 
that the crew accommodation complies with the requirements 
of the laws and regulations. 


Part III. Crew Accommodation Eequiremrnts 
Article 6 

1. The location, means of access, structure and arrangement 
in relation to other spaces of crew accommodation shall be such 
as to ensure adequate security, protection against weather and 
sea, and insulation from heat or cold, undue noise or effluvia 
from other spaces. 

2. There shall be no direct openings into sleeping rooms 
from spaces for cargo and machinery or from galleys, lamp and 
paint rooms or from engine, deck and other bulk storerooms, 
drying rooms, communal wash places or water closets. That 
part of the bulkhead separating such places from sleeping rooms 
and external bulkheads shall be efficiently constructed of steel 
or other approved substance and shall be watertight and 
gastight. 

3. External bulkheads of sleeping rooms and mess rooms 
sheill be adequately insulated. All machinery casings and all 
boundary bulkheads of galleys and other spaces in which heat 
is produced shall be adequately insulated where there is a possi¬ 
bility of resulting heat effects in adjoining accommodation or 
passageways. Care shall also be taken to provide protection 
from heat effects of steam and/or hot-water service pipes. 



C. 92; Accommodation of Crews Convention (Revised), 1949 811 

4. Internal bulkheads shall be of approved material which 
is not likely to harbour vermin. 

5. Sleeping rooms, mess rooms, recreation rooms and alley- 
ways in the crew accommodation space shall be adequately 
insulated to prevent condensation or overheating. 

6. Main steam and exhaust pipes for winches and similar 
gear shall not pass through crew accommodation nor, whenever 
technically possible, through alley-ways leading to crew accom¬ 
modation ; where they do pass through such alley-ways they 
shall be adequately insulat^ and encased. 

7. Inside panelling or sheeting shall be of material with 
a surface easily kept clean. Tongued and grooved boarding 
or any other form of construction likely to harbour vermin 
shall not be used. 

8. The competent authority shall decide to what extent 
fire-prevention or fire-retarding measures shall be required to 
be taken in the construction of the accommodation. 

9. The wall surface and deckheads in sleeping rooms and 
mess rooms shall be capable of being easily kept clean and, if 
painted, shall be light in colour ; lime wash must not be used. 

10. The wall surfaces shall be renewed or restored as neces¬ 
sary. 

11. The decks in all crew accommodation shall be of 
approved material and construction and shall provide a surface 
impervious to damp and easily kept clean. 

12. Where the floorings are of composition the joinings 
with sides shall be rounded to avoid crevices. 

13. Sufficient drainage shall be provided. 

Article 7 

1. Sleeping rooms and mess rooms shall be adequately 
ventilated. 

2. The system of ventilation shall be controlled so as to 
maintain the air in a satisfactory condition and to ensure a 
sufficiency of air movement in all conditions of weather and 
climate. 

3. Ships regularly engaged on voyages in the tropics and 
the Persian Gulf shall be equipped with both mechanical means 
of ventilation and electric fans : Provided that one only of these 
means need be adopted in spaces where this ensures satisfactory 
ventilation. 

4. Ships engaged outside the tropics shall be equipped 
with either mechanical means of ventilation or electric fans. 
The competent authority may exempt ships normally employed 
in the cold waters of the northern or southern hemispheres 
from this requirement. 
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5. Power for the operation of the aids to ventilation required 
by paragraphs 3 and 4 shall, when practicable, be available at 
all times when the crew is living or working on board and 
conditions so require. 


Article 8 

1. An adequate system of heating the crew accommodation 
shall be provid^ except in ships engaged exclusively in voyages 
in the tropics and the Persian Gulf. 

2. The heating system shall, when practicable, be in oper¬ 
ation at all times when the crew is living or working on board 
and conditions require its use. 

3. In aU ships in which a heating system is required, the 
heating shall be by means of steam, hot water, warm air or 
electricity. 

4. In any ships in which heating is provided by a stove, 
measures shall be taken to ensure that the stove is of sufficient 
size and is properly installed and guarded and that the air is 
not fouled. 

5. The heating system shall be capable of maintaining the 
temperature in crew accommodation at a satisfactory level under 
normal conditions of weather and climate likely to be met with 
on service ; the competent authority shall prescribe the standard 
to be provided. 

6. Radiators and other heating apparatus shall be so placed 
and, where necessary, shielded as to avoid risk of fire or danger 
or discomfort to the occupants. 

Article 9 

1. Subject to such special arrangements as may be per¬ 
mitted in passenger ships, sleeping rooms and mess rooms 
shall be properly lighted by natural light and shall be provided 
with adequate artificial light. 

2. All crew spaces shall be adequately lighted. The mini¬ 
mum standard for natural lighting in living rooms shall be such 
as to permit a person with normal vision to read on a clear 
day an ordinary newspaper in any part of the space available 
for free movement. When it is not possible to provide adequate 
natural lighting, artificial lighting of the above minimum stan¬ 
dard shall be provided. 

3. In all ships electric lights shall be provided in the crew 
accommodation. If there are not two independent sources of 
electricity for lighting, additional lighting shall be provided by 
properly constructed lamps or lighting apparatus for emergency 
use. 

4. Artificial lighting shall be so disposed as to give the 
maximum benefit to the occupants of the room. 
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5. In sleeping rooms an electric reading lamp shall be 
installed at the head of each berth. 

Article 10 

1. Sleeping rooms shall be situated above the load line 
amidships or aft. 

2. In exceptional cases the competent authority may, if 
the size, type or intended service of the ship render any other 
location unreasonable or impracticable, permit the location of 
sleeping rooms in the fore part of the ship, but in no ca.se 
forward of the collision bulkhead. 

3. In passenger ships the competent authority may, on 
condition that satisfactory arrangements are made for lighting 
and ventilation, permit the location of sleeping rooms below 
the load line, but in no case immediately beneath working 
alley-ways. 

4. The floor area per person of sleeping rooms intended 
for ratings shall be not less than— 

(a) 20 sq. ft. or 1.8.5 sq. m. in vessels under 800 tons ; 

(h) 25 sq. ft. or 2.35 sq. m. in vessels nf 800 tons or over, 
but under 3,000 tons ; 

(c) 30 sq. ft. or 2.78 sq. m. in vessels of 3,000 tons or over; 

Provided that, in the case of passenger ships in which more 
than four ratings are berthed in one room, the minimum per 
person may be 24 sq. ft. (2.22 sq. m.). 

5. In the case of ships in which are employed such groups 
of ratings as necessitate the employment of a substantially larger 
number of ratings than would otherwise be employed, the 
competent authority may, in respect of such groups, r^uce the 
minimum floor area of sleeping rooms per person, subject to the 
conditions that— 

(d) the total sleeping space allotted to the group or groups 
is not less than would have been allotted had the numbers 
not been so increased, and 

(h) the minimum floor area of sleeping rooms is not less 
than— 

(i) 18 sq. ft. (1.67 sq. m.) per person in ships under 
3,000 tons : 

(ii) 20 sq. ft. (1.85 sq. m.) per person in ships of 3,000 
tons or over. 

6. Space occupied by berths and lockers, chests of drawers 
and seats shall be included in the measurement of the floor area. 
Small or irregularly shaped spaces which do not add effectively 
to the space available for free movement and cannot be used 
for installing furniture shall be excluded. 

7. The clear head room in crew sleeping rooms shall not be 
less than 6 ft. 3 ins. (190 cm.). 
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8. There shall be a sufficient number of sleeping rooms 
to provide a separate room or rooms for each department: 
Provided that the competent authority may relax this require¬ 
ment in the case of small ships. 

9. The number of persons allowed to occupy sleeping rooms 
shall not exceed the following meixima : 

(a) officers in charge of a department, navigating and engineer 
officers in charge of a watch and senior radio officers or 
operators ; one person per room ; 

(h) other officers: one person per room wherever possible, 
and in no case more than two; 

(c) petty officers : one or two persons per room, and in no 
case more than two ; 

(d) other ratings: two or three persons per room wherever 
possible, and in no case more than four. 

10. With a view to ensuring adequate and more comfort¬ 
able accommodation the competent authority may, after consul¬ 
tation with the organisations of shipowners and/or the shipown¬ 
ers and the hona fide trade unions of seafarers, grant permis¬ 
sion to accommodate up to ten ratings per sleeping room in the 
case of certain passenger ships. 

11. The maximum number of persons to be accommodated 
in any sleeping room shall be indelibly and legibly marked in 
some place in the room where it can conveniently be seen. 

12. Members of the crew shall be provided with individual 
berths. 

13. Berths shall not be placed side by side in such a way 
that access to one berth can be obtained only over another. 

14. Berths shall not be eirranged in tiers of more than 
two ; in the case of berths placed along the ship’s side, there 
shall be only a single tier where a sidelight is situated above 
a berth. 

15. The lower berth in a double tier shall be not less than 
12 ins. (30 cm.) above the floor; the upper berth shall be 
placed approximately midway between the bottom of the lower 
berth and the lower side of the deckhead beams. 

16. The minimum inside dimensions of a berth shall be 
6 ft. 3 ins. by 2 ft. 3 ins. (190 cm. by 68 cm.). 

17. The framework and the lee-board, if any, of a berth 
shall be of approved material, hard, smooth, and not likely to 
corrode or to harbour vermin. 

18. If tubular frames are used for the construction of 
berths, they shall be completely sealed and without perforations 
which would give access to vermin. 

19. Each berth shall be fitted with a spring bottom or a 
spring mattress and with a mattress of approved material. 
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Stuffing of straw or other material likely to harbour vermin 
shall not be used. 

20. When one berth is placed over another a dust-proof 
bottom of wood, canvas or other suitable material shall be htted 
beneath the .spring bottom of the upper berth. 

21. Sleeping rooms shall be so planned and equipped as to 
ensure reasonable comfort for the occupants and to facilitate 
tidiness. 

22. The furniture shall include a clothes locker for each 
occupant. The clothes lockers shall be not less than 5 ft. 
(152 cm.) in height and of a cross-section area of 300 sq. ins. 
U9.30 sq. decimetres) and shall be fitted with a shelf and a 
hasp for a padlock. The padlock shall be provided by the occu¬ 
pant. 

23. Each sleeping room shall be provided with a table or 
desk, which may be of the fixed, dropleaf or slide-out type, 
and with comfortable seating accommodation as necessary. 

24. The furniture shall be of smooth, hard material not 
liable to warp or corrode. 

25. The drawer or equivalent space for each occupant shall 
be not less than 2 cu. ft. (0.56 cu. m.). 

26. Sleeping rooms shall be fitted with curtains for the 
sidelights. 

27. Sleeping rooms shall be fitted with a mirror, small 
cabinets for toilet requisites, a book rack and a sufficient number 
of coat hooks. 

28. As far as practicable berthing of crew members shall 
be so arranged that watches are separated and that no daymen 
share a room with watch-keepers. 

Article 11 

1. Sufficient mess room accommodation shall be provided 
in all ships. 

2. In ships of less than 1,000 tons separate mess room 
accommodation shall be provided for— 

(a) master and officers ; 

(b) petty officers and other ratings. 

3. In ships of 1,000 tons and over, separate mess room 
accommodation shall be provided for— 

(a) master and officers ; 

(b) deck department petty officers and other ratings ; 

(c) engine department petty officers and other ratings ; 

Provided that— 

(i) one of the two mess rooms for the petty officers and 
other ratings may be allotted to the petty officers and 
the other to the other ratings; 
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(ii) a single mess room may be provided for deck and 
engine department petty officers and other ratings in 
cases in which the organisations of shipowners and/or 
shipowners and the recognised bom fide trade unions 
of seafarers concerned have expressed a preference for 
such an arrangement. 

4. Adequate mess room accommodation shall be provided 
for the catering department, either by the provision of a 
separate mess room or by giving them the right to the use of 
the mess rooms assigned to other groups; in the case of ships 
of 5,000 tons or over with more than five persons in the 
catering department consideration shall be given to the provi¬ 
sion of a separate mess room. 

5. The dimensions and equipment of each mess room shall 
be sufficient for the number of persons likely to use it at any 
one time. 

6. Mess rooms shall be equipped with tables and approved 
seats sufficient for the number of persons likely to use them 
at any one time. 

7. The competent authority may permit such exceptions to 
the foregoing rules concerning mess room accommodation as 
may be necessary to meet the special conditions in passenger 
ships. 

8. Mess rooms shall be located apart from the sleeping 
rooms and as close as practicable to the galley. 

9. Where available pantries are not accessible to mess 
rooms, adequate lockers for mess utensils and proper facilities 
for washing utensils shall be provided. 

10. The tops of tables and seats shall be of damp-resisting 
material, without cracks and capable of being easily cleaned. 

Article 12 

1. In all ships a space or spaces to which the crew can have 
access when off duty shall be provided on an open deck ; the 
space or spaces shall be of adequate area, having regard to 
the size of the ship and the crew. 

2. Recreation accommodation, conveniently situated cind 
appropriately furnished, shall be provided for officers and for 
ratings. Where this is not provided separately from the mess 
rooms the latter shall be planned, furnished, and equipped to 
give recreational facilities. 


Article IS 

1. Sufficient sanitary accommodation, including wash basins 
and tub and/or shower baths, shall be provided in all ships. 

2. The following minimum number of separate water closets 
shall be provided: 
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(a) in ships of under 800 tons ; three ; 

(b) in ships of 800 tons or over, but under 3,000 tons : four ; 

(c) in ships of 3,000 tons or over : six ; 

(d) in ships where the radio officers or operators are accom¬ 
modated in an isolated position, sanitary facilities near or 
adjacent thereto shall be provided. 

3. National laws or regulations shall prescribe the alloca¬ 
tion of water closets to various groups, subject to the provisions 
of paragraph 4 of this Article. 

4. Sanitary facilities for all members of the crew who do 
not occupy rooms to which private facilities are attached shall 
be provided for each group of the crew on the following scale; 

(a) one tub and/or shower bath for every eight persons or less ; 

(b) one water closet for every eight persons or less ; 

(c) one wash basin for every six persons or less : 

Provided that when the number of persons in a group exceeds 
an even multiple of the specified number by less than one-half 
of the specified number this surplus may be ignored for the 
purpose of this paragraph. 

5. When the total number of the crew exceeds 100 and 
in passenger vessels normally engaged on voyages of not more 
than four hours’ duration, consideration may be given by the 
competent authority to special arrangements or a reduction in 
the number of facilities required. 

6. Cold fresh water and hot fresh water or means of heating 
water shall be available in all communal wash places. The 
competent authority, in consultation with the organisations of 
shipowners and/or the shipowners and with the recognised bona 
fide trade unions of seafarers, may fix the maximum amount of 
fresh water which the shipowner may be required to supply 
per man per day. 

7. Wash basins and tub baths shall be of adequate size and 
constructed of approved material with a smooth surface not 
liable to crack, flake or corrode. 

8. All water closets shall have ventilation to the open air, 
independently of any other part of the accommodation. 

9. All water closets shall be of an approved pattern and 
provided with an ample flush of water, available at all times and 
independently controllable. 

10. Soil pipes and waste pipes shall be of adequate dimen¬ 
sions and shall be so constructed as to minimise the risk of 
obstruction and to facilitate cleaning. 

11. Sanitary accommodation intended for the use of more 
than one person shall comply with the following requirements : 
(a) floors shall be of approved durable material, easily cleaned 

and impervious to damp, and shall be properly drained ; 
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(h) bulkheads shall be of steel or other approved materieil euid 
shall be watertight up to at least 9 ins. (23 cm.) above 
the level of the deck ; 

(c) the accommodation shall be sufficiently lighted, heated and 
ventilated; 

(d) water closets shall be situated convenient to, but separate 
from, sleeping rooms and wash rooms, without direct 
access from the sleeping rooms or from a passage between 
sleeping rooms and water closets to which there is no 
other access; Provided that this requirement shall not 
apply where a water closet is located in a compartment 
between two sleeping rooms having a total of not more 
than four persons; 

(e) where there is more than one water closet in a compart¬ 
ment, they shall be sufficiently screened to ensure privacy. 

12. In all ships facilities for washing and drying clothes 
shall be provided on a scale appropriate to the size of the crew 
and the normal duration of the voyage. 

13. The facilities for washing clothes shall include suitable 
sinks, which may be installed in wash rooms, if separate laundry 
accommodation is not reasonably practicable, with an adequate 
supply of cold fresh water and hot fresh water or means of 
heating water. 

14. The facilities for drying clothes shall be provided in a 
compartment separate from sleeping rooms and mess rooms, 
adequately ventilated and heated and equipped with lines or 
other fittings for hanging clothes. 

Article Ify 

1. In any ship carrying a crew of fifteen or more and 
engaged in a voyage of more than three days’ duration, separate 
hospital accommodation shall be provided. The competent 
authority may relax this requirement in respect of vessels 
engaged in coastal trade. 

2. The hospital accommodation shall be suitably situated, 
so that it is easy of access and so that the occupants may be 
comfortably housed and may receive proper attention in all 
weathers. 

3. The arrangement of the entrance, berths, lighting, ventila¬ 
tion, heating and water supply shall be designed to ensure the 
comfort and facilitate the treatment of the occupants. 

4. The number of hospital berths required shall be pre¬ 
scribed by the competent authority. 

5. Water closet accommodation shall be provided for the 
exclusive use of the occupants of the hospital accommodation, 
either as part of the accommodation or in close proximity 
thereto. 
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6. Hospital accommodation shall not be used for other than 
medical purposes. 

7. An approved medicine chest with readily understandable 
instructions shall be carried in every ship which does not carry 
a doctor. 


Article 15 

1. Sufficiently and adequately ventilated accommodation 
for the hanging of oilskins shall be provided outside but con¬ 
venient to the sleeping rooms. 

2. In ships of over 3,000 tons one room for the deck 
department and one room for the engine department shall be 
provided and equipped for use as an office. 

3. In ships regularly trading to mosquito-infested ports 
provision shall be made to protect the crews’ quarters against 
the admission of mosquitoes by the fitting of suitable screens 
to side scuttles, ventilators and doors to the open deck. 

4. All ships trading regularly to or in the tropics and the 
Persian Gulf shall be equipped with awnings for use over exposed 
decks above crew accommodation and over I'ecreation deck 
space or spaces. 


Article 16 

1. In the Case of the ships mentioned in paragraph 5 of 
Article 10 the competent authority may, in respect of the mem¬ 
bers of the crew there referred to, modify the requirements 
laid down in the foregoing articles as far as may be necessary to 
take account of their distinctive national habits and customs 
and in particular may make special arrangements concerning 
the number of persons occupying sleeping rooms and concerning 
mess room and sanitary facilities. 

2. In modifying the said requirements the competent 
authority shall be bound by the specifications set forth in para¬ 
graphs 1 and 2 of Article 10 and by the minimum sleeping 
space requirements prescribed for such groups of ratings in 
paragraph 5 of Article 10. 

3. In ships in which the crew in any department are persons 
of widely different national habits and customs, separate and 
appropriate sleeping and living accommodation shall be provided 
as may be necessary to meet the requirements of the different 
groups. 

4. In the case of the ships mentioned in paragraph 5 of 
Article 10 the hospital, dining, bathing and sanitary facilities 
shall be provided and maintained on a standard, in regard to 
their quantity and practical usefulness, equal or comparable to 
that which obtains aboard all other ships of similar type and 
belonging to the same registry. 
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5. The competent authority shall, when framing special 
regulations under this Article, consult the recognised hona fide 
trade unions of seafarers concerned and the organisations of 
shipowners and/or the shipowners employing them. 

Article 17 

1. Crew accommodation shall be maintained in a clean 
and decently habitable condition and shall be kept free of goods 
and stores not the personal property of the occupants. 

2. The master, or an officer specially deputed for the 
purpose by him, accompanied by one or more members of the 
crew, shall inspect all crew accommodation at intervals of not 
more than one week. The results of each such inspection shall 
be recorded. 


Paiit IV. Application op Convkntion to Existing Ships 

Article 18 

1. Subject to the provisions of paragraphs 2, 3 and 4 of 
this Article, this Convention applies to ships the keels of which 
are laid down subsequent to the coming into force of the Con¬ 
vention for the territory of registration. 

2. In the case of a ship which is fully complete on the 
date of the coming into force of this Convention for the terri¬ 
tory of registration and which is below the standard set by 
Part III of this Convention, the competent authority may, after 
consultation with the organisations of shipowners and/or the 
shipowners and with the bona fide trade unions of seafarers, 
require such alterations for the purpose of bringing the ship 
into conformity with the requirements of the Convention as it 
deems possible, having regard to the practical problems in¬ 
volved, to be made when— 

(a) the ship is re-registered ; 

(b) substantial structural alterations or major repairs are 
made to the vessel as a result of long-range plans and not 
as a result of an accident or emergency. 

3. In the case of a ship in the process of building and/or 
reconversion on the date of the coming into force of this Con¬ 
vention for the territory of registration, the competent author¬ 
ity may, after consultation with the organisations of shipown¬ 
ers and/or the shipowners and with the bona fide trade unions 
of seafarers, require such alterations for the purpose of bringing 
the ship into conformity with the requirements of the Conven¬ 
tion as it deems possible having regard to the practical prob¬ 
lems involved; such alterations shall constitute final com¬ 
pliance with the terms of this Convention, unless and imtil 
the ship be re-registered. 
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case of a ship, other than such a ship as is refer¬ 
red to in paragraphs 2 and 3 of this Article or a ship to which 
the provisions of this Convention were applicable while she 
was under construction, being re-registered in a territory after 
the date of the coming into force of this Convention for that 
territory, the competent authority may, after consultation with 
the organisations of shipowners and/or the shipowners and with 
the hona fide trade unions of seafarers, require such altera¬ 
tions for the purpose of bringing the ship into conformity with 
the requirements of the Convention as it deems possible having 
regard to the practical problems involved ; such alterations shall 
constitute final compliance with the terms of this Convention, 
tmless and until the ship is again re-registered. 

Part V. Final Provisions 
Article 19 

Nothing in this Convention shall affect any law, award, 
custom or agreement between shipowners and seafarers which 
ensures more favourable conditions than those provided for by 
this Convention. 


Article 20 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 

Article 21 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force six months after the date on 
which there have been registered ratifications by seven of the 
following countries : United States of America, Argentine Repub¬ 
lic, Australia, Belgium, Brazil, Canada, Chile, China, Denmark, 
Finland, France, United Kingdom of Great Britain and Northern 
Ireland, Greece, India, Ireland, Italy, Netherlands, Norway, 
Poland, Portugal, Sweden, Turkey and Yugoslavia, including at 
least four countries each of which has at least one million gross 
register tons of shipping. This provision is included for the 
purpose of facilitating and encouraging early ratification of the 
Convention by Member States. 

3. Thereafter, this Convention shall come into force for 
any Member six months after the date on which its ratification 
has been registered. 

Article 22 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date 
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on which the Convention comes into force, by an act communi¬ 
cated to the Director-General of the International Labour Office 
for registration. Such denunciation shall not take effect until 
one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provide for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 23 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Organ¬ 
isation of the registration of all ratifications and denunciations 
communicated to him by the Members of the Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the last of the ratifications required to bring 
the Convention into force, the Director-General shall draw the 
attention of the Members of the Organisation to the date upon 
which the Convention will come into force. 

Article 24 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications 
and acts of denunciation registered by him in accordance with the 
provisions of the preceding articles. 

Article 25 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and shall 
consider the desirability of placing on the agenda of the Confer¬ 
ence the question of its revision in whole or in part. 

Article 26 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new Con¬ 
vention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 22 above, if and when the new revising Convention 
shall have come into force; 
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(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifi- 
cation by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 21 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 


Convention 93 


Conveiilion fonceriiiiui AVatfes. Hours of Work on Hoard Ship 
and .Alanniiiji (Uevisod Ih'i!)) 

The General Conference of the International Labour Organ- 
i.sation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Thirty-second Session on 8 June 1949, and 

Having decided upon the adoption of certain proposals 
with regard to the partial revision of the Wages, Hours 
of Work and Manning (Sea) Convention, 1946, adopted 
by the Conference at its Twenty-eighth Session, which is 
included in the twelfth item on the agenda of the session, 
and 

Considering that these proposals must take the form of an 
international Convention, , 

adopts this eighteenth day of June of the year one thousand 
nine hundred and forty-nine the following Convention, which 
may be cited as the Wages, Hours of Work and Manning (Sea) 
Convention (Revised), 1949 : 


Part I. General Provisions 
AHicle 1 

Nothing in this Convention shall be deemed to prejudice 
any provision concerning wages, hours of work on board ship, 
or manning, by law, award, custom or agreement between ship¬ 
owners and seafarers, which ensures the seafarers conditions 
more favourable than those provided for by this Convention. 
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Article S 

1, This Convention appiies to every vessel, whether publicly 

or privately owned, which is— 

(a) mechanically propelled; 

(b) registered in a territory for which the Convention is in 
force ; 

(c) engaged in the transport of cargo or passengers for the 
purpose of trade ; and 

(d) engaged in a voyage by sea. 

2. This Convention does not apply to— 

(a) vessels of less than 500 gross register tons ; 

(b) wooden vessels of primitive build such as dhows and 
junks; 

(c) vessels engaged in fishing or in operations directly con¬ 
nected therewith; 

(d) estuarial craft. 

Article 3 

This Convention applies to every person who is engaged in 

any capacity on board a vessel except— 

(a) a master; 

(b) a pilot not a member of the crew ; 

(c) a doctor; 

(d) nursing staff engaged exclusively on nursing duties and 
hospital staff; 

(e) persons whose duties are connected solely with the cargo 
on board; 

(f) persons working exclusively on their own account or 
remunerated exclusively by a share of profits or eai’nings ; 

(g) persons not remunerated for their services or remunerated 
only by a nominal salary or wage ; 

(h) persons, excluding those in the service of a wireless 
telegraphy company, who are employed on board by an 
employer other than the shipowner ; 

(i) travelling dockers (longshoremen) not members of the 
crew; 

(i) persons employed in whale-catching, floating factory or 
transport vessels or otherwise for the purpose of whaling 
or similar operations under conditions regulated by the 
provisions of a special collective whaling or similar agree¬ 
ment deterimning the rates of pay, hours of work and 
other conditions of service concluded by an organisation 
of seafarers ; 

(k) persons who are not members of the crew (whether work¬ 
ing on or off articles) but are employed while the vessel 
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is in port on repairing, cleaning, loading or unloading 
the vessel or similar work or on port relief, maintenance, 

• watch or caretaking duties. 

Article 4 

In this Convention— 

(a) the term “officer” means a person other than a master 
who is described in the ship’s articles as an officer or who 
is serving in a capacity which by law, collective agreement 
or custom is recognised as that of an officer ; 

(b) the term “ rating ” means a member of the crew other 
than a master or officer and includes a certificated sea¬ 
man ; 

(c) the term “able seaman” means any person who by 
national laws or regulations, or in the absence of such 
laws or regulations by collective agreement, is deemed to 
be competent to perform any duty which may be required 
of a rating serving in the deck department other than the 
duties of a leading or specialist rating ; 

(d) the term “ basic pay or wages ” means the remuneration 
of an officer or rating in cash, exclusive of overtime, 
premiums or any other allowances either in cash or in 
kind. 

Part II. Wages 
Article 5 

1. The basic pay or wages for a calendar month of service 
of an able seaman employed in a vessel to which this Convention 
applies shall not be less than sixteen pounds in currency of the 
United Kingdom of Great Britain and Northern Ireland or 
sixty-four dollars in currency of the United States of America 
or the equivalent thereof in other currency. 

2. In the event of a change in the par value of the pound 
or the dollar being notified to the International Monetary 
Fund— 

(a) the minimum basic wage prescribed in paragraph 1 of this 
Article in terms of the currency in respect of which such 
notification has been made shall be adjusted so as to 
maintain equivalence with the other currency; 

(b) the adjustment shall be notified by the Director-Genereil 
of the International Labour Office to the Members of the 
International Labour Organisation ; and 

(c) the minimum basic wage so adjusted shall be binding upon 
Members which have ratified the Convention in the same 
manner as the wage prescribed in paragraph 1 of this 
Article, and shall take effect for each such Member not 
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later than the beginning of the second calendar month 
following that in which the Director-General communi¬ 
cates the change to Members. 

Article 6 

1. In the case of ships in which are employed such groups 
of ratings as necessitate the employment of larger groups of 
ratings than would otherwise be employed the minimum basic 
pay or wages of an able seaman shall be an amount fixed as 
the adjusted equivalent of the minimum basic pay or wages 
stipulated in the preceding article. 

2. The adjusted equivalent shall be fixed in accordance 
with the principle of equal pay for equal work and due allowance 
shall be made for— 

(a) the extra number of ratings of such groups who are 
employed; and 

(b) any increase or decrease in cost to the shipowner con¬ 
sequent on the employment of such groups of ratings. 

3. The adjusted equivalent shall be determined by collective 
agreement between the organisations of shipowners and sea¬ 
farers concerned or, failing such a^eement and subject to both 
countries concerned having ratified the Convention, by the 
competent authority of the territory of the group of seafarers 
concerned. 


Article 7 

If meals are not provided free of charge, the minimum basic 
pay or wages shall be increased by an amovmt to be determined 
by collective agreement between the organisations of shipowners 
and seafarers concerned or, failing such agreement, by the 
competent authority. 


Article 8 

1. The rate to be used for determining the equivalent in 
other currency of the minimum basic pay or wages prescribed in 
Article 5 shall be the ratio between the par value of that 
currency and the par value of the pound of the United Kingdom 
of Great Britain and Northern Ireland or of the dollar of the 
United States of America. 

2. In the case of the currency of a Member of the Inter¬ 
national Labour Organisation which is a Member of the 
International Monetary Fund the par value shall be that 
currently in effect under the Articles of Agreement of the Inter¬ 
national Monetary Fund. 

3. In the case of the currency of a Member of the Inter¬ 
national Labour Organisation which is not a Member of the 
International Monetary Fund, the par value shall be the official 
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rate of exchange, in terms of gold or of the dollar of the United 
States of America of the weight and fineness in effect on 1 July 
1944, currently in effect for payments and transfers for current 
international transactions. 

4, In the case of any currency which cannot be dealt with 
under the provisions of either of the two preceding paragraphs— 

(a) the rate to be adopted for the purpose of this Article shall 
be determined by the Member of the International Labour 
Organisation concerned; 

(b) the Member concerned shall notify its decision to the 
Director-General of the International Labour Office, who 
shall forthwith inform the other Members which have 
ratified this Convention ; 

(c) within a period of six months from the date on which the 
information is communicated by the Director-General, any 
other Member which has ratified the Convention may 
inform the Director-General of the International Labour 
Office that it objects to the decision, and the Director- 
General shall thereupon inform the Member concerned and 
the other Members which have ratified the Convention 
and shall report the matter to the Committee provided for 
in Article 21; 

(d) the foregoing provisions shall apply in the event of any 
change in the decision of the Member concerned. 

5. A change in basic pay or wages as a result of a change 
in the rate for determining the equivalent in other currency 
shall take effect not later than the beginning of the second 
calendar month following that in which the change in the 
relative par values of the currencies concerned becomes 
effective. 


Article 9 

Each Member shall take the necessary measures— 

(a) to ensure, by way of a system of supervision and sanctions, 
that remuneration is paid at not less than the rate required 
by this Convention ; and 

(b) to ensure that any person who has been paid at a rate 
less than that required by this Convention is enabled to 
recover, by an inexpensive and expeditious judicial or 
other procedure, the eunount by which he has been under¬ 
paid. 

Part III. Hours of Work on Board Ship 
Article 10 

This Part of this Convention does not apply to— 

(a) a chief officer or chief engineer; 
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(b) a purser; 

(c) any other officer in charge of a department who does not 
keep watch; 

(d) a person employed in the clerical or catering department 
of a vessel who is— 

(i) serving in a superior grade as defined by a collective 
agreement between the organisations of shipowners 
and seafarers concerned ; or 

(ii) working chiefly on his own account; or 

(iii) remunerated solely on a commission basis or chiefly 
by a share of profits or earnings. 

Article 11 

In this Part of this Convention— 

(a) the term “near trade ship” means a vessel exclusively 
engaged in voyages upon which it does not proceed 
farther from the country from which it trades than the 
near-by ports of neighbouring countries within geograph¬ 
ical limits which— 

(i) are clearly specified by national laws, regulations 
or by collective agreement between organisations 
of shipowners and seafarers ; 

(ii) are uniform in respect of the application of all the 
provisions of this Part of the Convention ; 

(iii) have been notified by the Member when registering 
its ratification by a declaration annexed thereto ; 
and 

(iv) have been fixed after consultation with the other 
Members concerned ; 

(b) the term “ distant trade ship ” means a vessel other than 
a near trade ship ; 

(c) the term “ passenger ship ” means a vessel licensed to 
carry more than twelve passengers : 

( d) the term “ hours of work ” means time during which a 
person is required by the orders of a superior to do work 
on account of the vessel or the owner. 

Article 12 

1. This Article applies to officers and ratings employed 
in the deck, engine-room and radio departments of near trade 
ships. 

2. The normal hours of work of an officer or rating shall 
not exceed— 

(a) when the vessel is at sea, twenty-four hours in any period 
of two consecutive days ; 

(h) when the vessel is in port— 
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(i) on the weekly day of rest, such time not exceeding 
two hours as is necessary for ordinary routine and 
sanitary duties ; 

(ii) on other days, eight hours except where a collective 
agreement provides for less on any day ; 

(c) one hundred and twelve hours in a period of two con¬ 
secutive weeks. 

3. Time worked in excess of the limits prescribed in sub- 
paragraphs (a) and (h) of paragraph 2 shall be regarded as 
overtime for which the officer or rating concerned shall be 
entitled to compensation in accordance with the provisions of 
Article 17 of this Convention. 

4. When the total number of hours worked in a period of 
two consecutive weeks, excluding hours regarded as overtime, 
e.xceeds one hundred and twelve, the officer or rating concerned 
shall be compensated by time off in port or otherwise as may 
be determined by collective agreement between the organisa¬ 
tions of shipowners and seafarers concerned. 

5. National laws or regulations or collective agreements 
shall determine when a ship is to be regarded as being at sea 
and when it is to be regarded as being in port for the purposes 
of this Article. 


Article 13 

1. This Article applies to officers and ratings employed in 
the deck, engine-room and radio departments of distant trade 
ships. 

2. When the vessel is at sea and on days of sailing and 
arrival, the normal hours of work of an officer or rating shall 
not exceed eight hours in any one day. 

3. When the vessel is in port, the normal hours of work 
of an officer or rating shall not exceed— 

(a) on the weekly day of rest, such time not exceeding two 
hours as is necessary for ordinary routine and sanitary 
duties; 

(h) on other days, eight hours except where a collective agree¬ 
ment provides for less on any day. 

4. Time worked in excess of the daily limits prescribed in 
the preceding paragraphs shall be regarded as overtime for 
which the officer or rating shall be entitled to compensation in 
accordance with the provisions of Article 17 of this Convention. 

5. When the total number of hours worked in a period of 
one week, excluding hours regarded as overtime, exceeds forty- 
eight, the officer or rating shall be compensated by time off in 
port or otherwise as may be determined by collective agreement 
between the organisations of shipowners and seafarers con¬ 
cerned. 
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6, National laws or regulations or collective agreements 
shall determine when a ship is to be regarded as being at sea 
and when it is to be regarded as being in port for the purposes 
of this Article. 

Article Iff 

1. This Article applies to persons employed in the catering 
department of a vessel. 

2. In the case of a passenger ship normal hours of work 
shall not exceed— 

(a) when the vessel is at sea and on days of sailing and arrival, 
ten hours in any consecutive period of fourteen hours ; 

(b) when the vessel is in port— 

(i) when passengers are on board, ten hours in any 
period of fourteen hours ; 

(ii) in other cases— 

on the day preceding the weekly day of rest, five 
hours ; 

on the weekly day of rest, five hours for persons 
engaged in messing duties and such time not 
exceeding two hours as is necessary for ordinary 
routine and sanitary duties in the case of other 
persons; 

on any other day, eight hours. 

3. In the case of a vessel not a passenger ship, normal 
hours of work shall not exceed— 

(a) when the vessel is at sea and on days of sailing and arrival, 
nine hours in any period of thirteen hours; 

(b) when the vessel is in port— 

on the weekly day of rest, five hours ; 
on the day preceding the weekly day of rest, six hours ; 
on any other days, eight hours in any period of twelve 
hours. 

4. When the total number of hours worked in a period of 
two consecutive weeks exceeds one hundred and twelve the 
person concerned shall be compensated by time off in port or 
otherwise as may be determined by collective agreement 
between the organisations of shipowners and seaifarers con¬ 
cerned. 

5. National laws or regulations or collective agreements 
between the organisations of shipowners and seafarers con¬ 
cerned may make special arrangements for the regulation of 
the hours of work of night watchmen. 

Article 15 

1. This Article applies to officers and ratings employed in 
near and distant trade ships. 
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2. Time off in port should be the subject of negotiations 
between the organisations of shipowners emd seafarers con¬ 
cerned on the basis that officers and ratings should receive 
the maximum time off in port that is practicable and that such 
time off should not count as leave. 

Article 16 

1. The competent authority may exempt from the applica¬ 
tion of this Part of this Convention officers not already excluded 
therefrom by virtue of Article 10, subject to the following 
conditions : 

(a) the officers must be entitled in virtue of a collective agree¬ 
ment to conditions of employment which the competent 
authority certifies constitute full compensation for the 
non-application of this Part of the Convention ; 

(b) the collective agreement must have been originally con¬ 
cluded before 30 June 1946 and the agreement or a 
renewal thereof must be still in force. 

2. A Member having recourse to the provisions of para¬ 
graph 1 shall supply to the Director-General of the International 
Labour Office full particulars of any such collective agreement 
and the Director-General shall lay a summary of the inform¬ 
ation received by him before the Committee referred to in 
Article 21. 

3. The said Committee shall consider whether the collective 
agreements reported to it provide for conditions of employment 
which constitute full compensation for the non-application of 
this Part of this Convention. Elach Member ratifying the Con¬ 
vention undertakes to give consideration to any observations 
or suggestions made by the Committee concerning such agree¬ 
ments and further undertakes to bring any such observations 
or suggestions to the notice of the organisations of shipowners 
and officers who are parties to such agreements. 

Article 17 

1. The rate or rates of compensation for overtime shall be 
prescribed by national laws or regulations or be fixed by col¬ 
lective agreement, but in no case shall the hourly rate of 
payment for overtime be less than one and a quarter times the 
basic pay or wages per hour. 

2. Collective agreements may provide for compensation by 
equivalent time off duty and off the vessel in lieu of cash pay¬ 
ment or for any other method of compensation. 

Article 18 

1. The consistent working of overtime shall be avoided 
whenever possible. 
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2. Time spent in the following work shall not be included 
in normal hours of work or be regarded as overtime for the 
purpose of this Part of this Convention : 

(a) work that the master deems to be necessary and urgent 
for the safety of the vessel, cargo or persons on board ; 

(b) work required by the master for the purpose of giving 
assistance to other vessels or persons in distress ; 

(c) musters, fire, lifeboat and similar drills of the kind pre¬ 
scribed by the International Convention for the Safety of 
Life at Sea for the time being in force ; 

(d) extra work for the purposes of customs or quarantine or 
other health formalities; 

(e) normal and necessary work by officers for the determin¬ 
ation of the position of the ship and for making meteoro¬ 
logical observations; 

(f) extra time required for the normal relieving of watches. 

3. Nothing in this Convention shall be deemed to impair 
the right and duty of the master of a vessel to require, or the 
duty of an officer or rating to perform, any work deemed by 
the master to be necessary for the safe and efficient operation 
of the vessel. 


Article 19 

1. No person under the age of sixteen years shall work 
at night. 

2. For the purpose of this Article, “ night ” means a period 
of at least nine consecutive hours between times before and 
after midnight to be prescribed by national laws or regulations 
or collective agreements. 


Part IV. Manning 
Article 20 

1. Every vessel to which this Convention applies shall be 
sufficiently and efficiently manned for the purposes of— 

(a) ensuring the safety of life at sea ; 

(b) giving effect to the provisions of Part III of this Con¬ 
vention ; and 

(c) preventing excessive strain upon the crew and avoiding 
or minimising as far as practicable the working of over¬ 
time. 

2. Each Member undertakes to maintain, or to satisfy itself 
that there is maintained, efficient machinery for the investigation 
and settlement of any complaint or dispute concerning the 
manning of a vessel. 
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3. Representatives of the organisations of shipowners and 
seafarers shall participate, with or without other persons or 
authorities, in the operation of such machinery. 

Part V. Aiu^lication op the Convention 
Article 21 

1. Effect may be given to this Convention hy (a) laws or 
regulations ; (h) collective agreements between shipowners and 
seafarers (except as regards paragraph 2 of Article 20) ) or (c) 
a combination of laws or regulations and collective agreements 
between shipowners and seafarers. Except as may be otherwise 
provided herein, the provisions of this Convention shall be made 
applicable to every vessel registered in the territory of the 
ratifying Member and to every person engaged on any such 
vessel. 

2. Where effect has been given to any provision of this 
Convention by a collective agreement in pursuance of para¬ 
graph 1 of this Article, then notwithstanding anything contained 
in Article 9 of this Convention the Member shall not be required 
to take any measures in pursuance of Article 9 of this Con¬ 
vention in respect of the provisions of the Convention to which 
effect has been so given by collective agreement. 

3. Each Member ratifying this Convention shall supply to 
the Director-General of the International Labour Office inform¬ 
ation on the measures by which the Convention is applied, 
including particulars of any collective agreements in force which 
give effect to any of its provisions. 

4. Each Member ratifying this Convention undertakes to 
take part, by means of a tripartite delegation, in any Conunittee 
representative of Governments and shipowners’ and seafarers’ 
organisations, and including, in an advisory capacity, represen¬ 
tatives of the Joint Maritime Commission of the International 
Labour Office, which may be set up for the purpose of examin¬ 
ing the measures taken to give effect to the Convention. 

5. The Director-General shall lay before the said Com¬ 
mittee a summary of the information received by him under 
paragraph 3 above. 

6. The Committee shall consider whether the collective 
agreements reported to it give full effect to the provisions of 
the Convention. Each Member ratifying the Convention under¬ 
takes to give consideration to any observations or suggestions 
concerning the application of the Convention made by the 
Committee, and further undertakes to bring to the notice of 
the organisations of shipowners and of seafarers who are parties 
to any of the collective agreements mentioned in paragraph I 
any observations or suggestions of the aforesaid Committee 
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concerning the degree to which such agreements give effect to 
the provisions of the Convention. 

Article 22 

1. Each Member which ratifies this Convention shall be 
responsible for the application of its provisions to vessels 
registered in its territory and shall, except where effect is given 
to the Convention by collective agreements, maintain in force 
laws or regulations which— 

(a) determine the respective responsibilities of the shipowner 
and the master for ensuring compliance therewith ; 

(b) prescribe adequate penalties for any violation thereof ; 

(c) provide for adequate public supervision of compliance with 
Part IV of the Convention ; 

(d) require the keeping of the records of hours worked neces¬ 
sary for the purposes of Part III of the Convention and of 
the compensation granted in respect of overtime and of 
excess hours of work ; 

(e) ensure to seafarers the same remedies for recovering pay¬ 
ments due to them in respect of compensation for overtime 
and for excess hours of work as they have for recovering 
other arrears of pay. 

2. The organisations of shipowners and seafarers concerned 
shall, so far as is reeisonable and practicable, be consulted in 
the framing of all laws or regulations for giving effect to the 
provisions of this Convention. 

Article 23 

For the purpose of giving mutual assistance in the enforce¬ 
ment of this Convention, every Member which ratifies the Con¬ 
vention undertakes to require the competent authority in every 
port in its territory to inform the consular or other appropriate 
authority of any other such Member of any case in which it 
comes to the notice of such authority that the requirements of 
the Convention are not being complied with in a vessel 
registered in the territory of that other Member. 

Paex VI. Final Provisions 
Article 2Jf 

For the purpose of Article 28 of the Hours of Work and 
Manning (Sea) Convention, 1936, the present Convention shall 
be regarded as a Convention revising that Convention. 

Article 25 

The formal ratifications of this Convention shall be com¬ 
municated to the Director-General of the International Labour 
Office for registration. 
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Article 26 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall first come into force six months eifter the date 
at which the following conditions have been fulfilled; 

(a) the ratifications of nine of the following Members have 
been registered: United States of America, Argentine 
Republic, Australia, Belgium, Brazil, Canada, Chile, China, 
Denmark, Finland, France, United Kingdom of Great 
Britain and Northern Ireland, Greece, India, Ireland, Italy, 
Netherlands, Norway, Poland, Portugal, Sweden, Turkey, 
Yugoslavia; 

(b) at least five of the Members whose ratifications have been 
registered have at the date of registration each not less 
than one million gross register tons of shipping; 

(c) the aggregate tonnage of shipping possessed at the time 
of registration by the Members whose ratifications have 
been registered is not less than fifteen million gross 
register tons. 

3. The provisions of the preceding paragraph are included 
for the purpose of facilitating and encouraging eeirly ratification 
of the Convention by Member States. 

4. After the Convention has first come into force, it shall 
come into force for any Member- six months after the date on 
which its ratification has been registered. 

Article 27 

1. A Member which has ratified this Convention may 
denounce it after the expiration of five years from the date on 
which the Convention comes into force, by an act communicated 
to the Director-General of the International Labour Office for 
registration. Such denunciation shall not take effect until one 
year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not within the year following the expiration of the 
period of five years mentioned in the preceding paragraph 
exercise the right of denunciation provided for in this Article 
will be bound for another period of five years and, thereafter, 
may denounce this Convention at the expiration of each period 
of five years under the terms provided for in this Article. 

Article 28 

1. The Director-General of the International Labour Office 
shall notify all the Members of the International Labour Organ¬ 
isation of the registration of all ratifications, declarations and 
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denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the last of the ratifications required to bring the 
Convention into force, the Director-General shall draw the 
attention of the Members of the Organisation to the date upon 
which the Convention will come into force. 

Article 29 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifications, 
declarations and acts of denunciation registered by him in 
accordance with the provisions of the preceding articles. 

Article SO 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 31 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides, 

(a) the ratification by a Member of the new revising Con¬ 
vention shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 27 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to ratifica¬ 
tion by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 32 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 
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Convention 94 

Convention concerning Labour Clauses in Public Contracts 

The General Conference of the International Labour 
Organisation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Thirty-second Session on 8 June 1949, and 

Having decided upon the adoption of certain proposals 
concerning labour clauses in public contracts, which is 
the sixth item on the agenda of the session, and 

Having determined that these proposals shall take the 
form of an international Convention, 

adopts this twenty-ninth day of June of the year one thousand 
nine hundred and forty-nine the following Convention, which 
may be cited as the Labour Clauses (Public Contracts) 
Convention, 1949 : 

Article 1 

1. This Convention applies to contracts which fulfil the 
following conditions : 

(a) that one at least of the parties to the contract is a public 
authority; 

(h) that the execution of the contract involves— 

(i) the expenditure of funds by a public authority; and 

(ii) the employment of workers by the other party to the 
contract; 

(c) that the contract is a contract for— 

(i) the construction, alteration, repair or demolition of 
public works; 

(ii) the manufacture, assembly, handling or shipment of 
materials, supplies or equipment; or 

(iii) the performance or supply of services ; emd 

(d) that the contract is awarded by a central authority of a 
Member of the International Labour Organisation for 
which the Convention is in force. 

2. The competent authority shall determine the extent to 
which and the manner in which the Convention shall be applied 
to contracts awarded by authorities other than central 
authorities. 

3. This Convention applies to work carried out by 
subcontractors or assignees of contracts ; appropriate measures 
shall be taken by the competent authority to ensure such 
application. 
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4. Contracts involving the expenditure of public funds of 
an amount not exceeding a limit fixed by the competent 
authority after consultation with the organisations of 
employers and workers concerned, where such exist, may be 
exempted from the application of this Convention. 

5. The competent authority may, after consultation with the 
organisations of employers and workers concerned, where such 
exist, exclude from the application of this Convention persons 
occupying positions of management or of a technical, 
professional or scientific character, whose conditions of 
employment are not regulated by national laws or regulations, 
collective agreement or arbitration award and who do not 
ordinarily perform manual work. 

Article 2 

1. Contracts to which this Convention applies shall include 
clauses ensuring to the workers concerned wages (including 
allowances), hours of work and other conditions of labour 
which are not less favourable than those established for work 
of the same character in the trade or industry concerned in 
the district where the work is carried on— 

(a) by collective agreement or other recognised machinery of 
negotiation between organisations of employers and 
workers representative respectively of substantial propor¬ 
tions of the employers and workers in the trade or industry 
concerned; or 

(b) by arbitration award ; or 

(c) by national laws or regulations. 

2. Where the conditions of labour referred to in the pre¬ 
ceding paragraph are not regulated in a manner referred to 
therein in the district where the work is carried on, the clauses 
to be included in contracts shall ensure to the workers 
concerned wages (including eillowances), hours of work and 
other conditions of labour which are not less favourable than— 

(a) those established by collective agreement or other recog¬ 
nised machinery of negotiation, by arbitration, or by 
national laws or regulations, for work of the same 
character in the trade or industry concerned in the nearest 
appropriate district; or 

(b) the general level observed in the trade or industry in 
which the contractor is engaged by employers whose 
general circumstances are similar. 

3. The terms of the clauses to be included in contracts and 
any variations thereof shall be determined by the competent 
authority, in the manner considered most appropriate to the 
national conditions, after consultation with the organisations 
of employers and workers concerned, where such exist. 
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4. Appropriate measures shall be taken by the competent 
authority, by advertising specifications or otherwise, to ensure 
that persons tendering for contracts are aware of the terms 
of the clauses. 


Article 3 

Where appropriate provisions relating to the health, safety 
and welfare of workers engaged in the execution of contracts 
are not already applicable in virtue of national laws or 
regulations, collective agreement or arbitration award, the 
competent authority shall take adequate measures to ensure 
f air and reasonable conditions of health, safety and welfare 
for the workers concerned. 


Article If 

The laws, regulations or other instrument giving effect to 
the provisions of this Convention— 

(a) shall— 

(i) be brought to the notice of all persons concerned ; 

(ii) define the persons responsible for compliance 
therewith; and 

(iii) require the posting of notices in conspicuous places 
at the establishments and workplaces concerned with 
a view to informing the workers of their conditions 
of work ; and 

(b) shall, except where other arrangements are operating to 

ensure effective enforcement, provide for the maintenance 

of— 

(i) adequate records of the time worked by, and the 
wages paid to, the workers concerned; and 

(ii) a system of inspection adequate to ensure effective 
enforcement. 


Article 5 

1. Adequate sanctions shall be applied, by the withholding 
of contracts or otherwise, for failure to observe and apply the 
provisions of labour clauses in public contracts. 

2. Appropriate measures shall be taken, by the withholding 
of payments under the contract or otherwise, for the purpose 
of enabling the workers concerned to obtain the wages to which 
they are entitled. 


Article 6 

There shall be included in the annual reports to be submitted 
under Article 22 of the Constitution of the International Labour 
Organisation full information concerning the measures by 
which effect is given to the provisions of this Convention. 
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Article 7 

1. In the case of a Member the territory of which includes 
large areas where, by reason of the sparseness of the population 
or the stage of development of the area, the competent 
authority considers it impracticable to enforce the provisions of 
this Convention, the authority may, after consultation with the 
organisations of employers and workers concerned, where such 
exist, exempt such areas from the application of this Conven¬ 
tion either generally or with such exceptions in respect of 
particular undertakings or occupations as it thinks fit. 

2. Each Member shall indicate in its first annual report 
upon the application of this Convention submitted under Article 
22 of the Constitution of the International Labour Organisation 
any areas in respect of which it proposes to have recourse to 
the provisions of the present Article and shall give the reasons 
for which it proposes to have recourse thereto ; no Member 
shall, after the date of its first annual report, have recourse to 
the provisions of the present Article except in respect of areas 
so indicated. 

3. Each Member having recourse to the provisions of this 
Article shall, at intervals not exceeding three years, reconsider 
in consultation with the organisations of employers and workers 
concerned, where such exist, the practicability of extending the 
application of the Convention to areas exempted in virtue of 
paragraph 1. 

4. Each Member having recourse to the provisions of this 
Article shall indicate in subsequent annual reports any areas 
in respect of which it renounces the right to have recourse to 
the provisions of this Article and any progress which may 
have been made with a view to the progressive application of 
the Convention in such areas. 

Article 8 

The operation of the provisions of this Convention may be 
temporarily suspended by the competent authority, after 
consultation with the organisations of employers and workers 
concerned, where such exist, in cases of (orce majeure or in the 
event of emergency endangering the national welfare or safety. 

Article 9 

1. This Convention does not apply to contracts entered into 
before the coming into force of the Convention for the Member 
concerned. 

2. The denunciation of this Convention shall not affect the 
application thereof in respect of contracts entered into while 
the Convention was in force. 
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Article 10 

The formal ratifications of this Convention shall be commu¬ 
nicated to the Director-Generai of the International Labour 
Office for registration. 


Article 11 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification 
has been registered. 


Article 12 

1. Declarations communicated to the Director-General of 
the International Labour Office in accordance with paragraph 
2 of Article 35 of the Constitution of the International Labour 
Organisation shall indicate— 

(a) the territories in respect of which the Member concerned 
undertakes that the provisions of the Convention shall be 
applied without modification ; 

(b) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied subject to 
modifications, together with details of the said 
modifications ; 

(c) the territories in respect of which the Convention is inap¬ 
plicable and in such cases the grounds on which it is 
inapplicable; 

(d) the territories in respect of which it reserves its decision 
pending further consideration of the position. 

2. The undertakings referred to in subparagi-aphs (a) and 
(b) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may at any time by a subsequent declaration 
cancel in whole or in part any reservation made in its original 
declaration in virtue of subparagraph (b), (c) or (d) of 
paragraph 1 of this Article. 

4. Any Member may, at any time at which the Convention 
is subject to denunciation in accordance with the provisions of 
Article 14, communicate to the Director-General a declaration 
modifying in any other respect the tei’ms of any former decla¬ 
ration and stating the present position in respect of such 
territories as it may specify. 

28 • 
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Article IS 

1. Declarations communicated to the Director-General of 
the International Labour Office in accordance with paragraphs 
4 or 5 of Article 35 of the Constitution of the International 
Labour Organisation shall indicate whether the provisions of 
the Convention will be applied in the territory concerned 
without modification or subject to modifications; when the 
declaration indicates that the provisions of the Convention will 
be applied subject to modifications, it shall give details of the 
said modifications. 

2. The Member, Members or international authority 
concerned may at any time by a subsequent declaration 
renounce in whole or in part the right to have recourse to any 
modification indicated in any former declaration. 

3. The Member, Members or international authority con¬ 
cerned may, at any time at which this Convention is subject to 
denunciation in accordance with the provisions of Article 14, 
communicate to the Director-General a declaration modifying 
in any other respect the terms of any former declaration and 
stating the present position in respect of the application of the 
Convention. 


Article lit 

1. A Member which has ratified this Convention may 
denounce it eifter the expiration of ten years from the date on 
which the Convention first comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereeifter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 15 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organi¬ 
sation of the registration of all ratifications, declarations and 
denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of 
the registration of the second ratification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which the Convention will 
come into force. 
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Article 16 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all 
ratifications, declarations and acts of denunciation registered 
by him in accordance with the provisions of the preceding 
articles. 


Article 17 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 18 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides— 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation of 
this Convention, notwithstanding the provisions of Article 
14 above, if and when the new revising Convention shall 
have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shali in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 19 

The English and French versions of the text of this 
Convention are equally authoritative. 


Recommendation 84 


Rocominendation eoiieorniii<| Labour Clauses in Public Contracts 

The General Conference of the International Labour 
Organisation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Thirty-second Session on 8 June 1949, and 
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Having decided upon the adoption of certain proposals 
concerning labour clauses in public contracts, which is 
the sixth item on the agenda of the session, and 
Having decided that these proposals shall take the form of 
a Recommendation supplementing the Labour Clauses 
(Public Contracts) Convention, 1949, 

adopts this twenty-ninth day of June of the year one thousand 
nine hundred and forty-nine the following Recommendation, 
which may be cited as the Labour Clauses (Public Contracts) 
Recommendation, 1949: 

The Conference recommends that each Member should 
apply the following provisions as rapidly as national conditions 
allow and report to the International Labour Office as requested 
by the Governing Body concerning the measures taken to give 
effect thereto: 

1. In cases where private employers are granted subsidies 
or are licensed to operate a public utility, provisions substan¬ 
tially similar to those of the labour clauses in public contracts 
should be applied. 

2. Labour clauses in public contracts should prescribe, 
either directly or by reference to appropriate provisions 
contained in laws or regulations, collective agreements, arbi¬ 
tration awards or other recognised arrangements— 

(a) the normal and overtime rate of wages (including 
allowances) to be paid to the various categories of workers 
concerned ; 

(h) the manner in which hours of work are to be regulated, 
including wherever appropriate— 

(i) the number of hours that may be worked in any day, 
week or other specified period in respect of which 
normal rates of wages are to be paid ; 

(ii) the average number of hours that may bo worked by 
persons working in successive shifts on continuous 
processes; and 

(iii) where hours of work are calculated as an average, 
the period of time over which this average may be 
calculated and the normal maximum number of horn’s 
that may be worked in any specified period ; 

(c) holiday and sick leave provisions. 


Convention 95 


Convention concerning the Protection of Wages 

The General Conference of the International Labour 
Organisation, 
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Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Thirty-second Session on 8 June 1949, and 

Having decided upon the adoption of certain proposals 
concerning the protection of wages, which is the seventh 
item on the agenda of the session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this first day of July of the year one thousand nine 
hundred and forty-nine the following Convention, which may be 
cited as the Protection of Wages Convention, 1949 : 

Article 1 

In this Convention, the term “ wages ” means remuneration 
or earnings, however designated or calculated, capable of being 
expressed in terms of money and fixed by mutual agreement 
or by national laws or regulations, which are payable in virtue 
of a written or unwritten contract of employment by an 
employer to an employed person for work done or to be done 
or for services rendered or to be rendered. 

Article 2 

1. This Convention applies to all persons to whom wages 
are paid or payable. 

2. The competent authority may, after consultation with 
the organisations of employers and employed persons directly 
concerned, if such exist, exclude from the application of all or 
any of the provisions of the Convention categories of persons 
whose circumstances and conditions of employment are such 
that the application lo them of all or any of the said provisions 
would be inappropriate and who are not employed in manual 
labour or are employed in domestic service or work similar 
thereto. 

3. Each Mcml)er shall indicate in its first annual report 
upon the application of this Convention submitted under 
Article 22 of the Constitution of the International Labour 
Organisation any categories of persons which it proposes to 
exclude from the application of all or any of the provisions of 
the Convention in accordance with the pro\isions of the 
preceding paragraph ; no Member shall, after the date of its 
first annual report, make exclusions except in respect of cate¬ 
gories of persons so indicated. 

4. Each Member having indicated in its first annual report 
categories of persons which it proposes to exclude from the 
application of all or any of the provisions of the Convention 
shall indicate in subsequent annual reports any categories of 
persons in respect of which it renounces the right to have 
lecourse to the provisions of paragraph 2 of this Article and 
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any progress which may have been made with a view to the 
application of the Convention to such categories of persons. 

Article 3 

1. Wages payable in money shall be paid only in legal 
tender, and payment in the form of promissory notes, vouchers 
or coupons, or in any other form alleged to represent legal 
tender, shall be prohibited. 

2. The competent authority may permit or prescribe the 
payment of wages by bank cheque or postal cheque or money 
order in cases in which payment in this manner is customary 
or is necessary because of special circumstances, or where a 
collective agreement or arbitration award so provides, or, 
where not so provided, with the consent of the worker 
concerned. 


Article It 

1. National laws or regulations, collective agreements or 
arbitration awards may authorise the partial payment of wages 
in the form of allowances in kind in industries or occupations 
in which payment in the form of such allowances is customary 
or desirable because of the nature of the industry or occupation 
concerned ; the payment of wages in the form of liquor of high 
alcoholic content or of noxious drugs shall not be permitted in 
any circumstances. 

2. In cases in which partial payment of wages in the form 
of allowances in kind is authorised, appropriate measures shall 
be taken to ensure that— 

(a) such allowances are appropriate for the personal use and 
benefit of the worker and his family ; and 

(b) the value attributed to such allowances is fair and 
reasonable. 


Article 5 

Wages shall be paid directly to the worker concerned except 
as may be otherwise provided by national laws or regulations, 
collective agreement or arbitration award or where the worker 
concerned has agreed to the contrary. 

Article 6 

Employers shall be prohibited from limiting in any manner 
the freedom of the worker to dispose of his wages. 

Article 7 

1. Where works stores for the sale of commodities to the 
workers are established or services are operated in connection 
with an undertaking, the workers concerned shall be free from 
any coercion to make use of such stores or services. 



G. 95: Protection of Wages Convention, 1949 


847 


2. Where access to other stores or semces is not possible, 
the competent authority shall take appropriate measures with 
the object of ensuring that goods are sold and services provided 
at fair and reasonable prices, or that stores established and 
services operated by the employer are not operated for the 
purpose of securing a profit but for the benefit of the workers 
concerned. 


Article 8 

1. Deductions from wages shall be permitted only under 
conditions and to the extent prescribed by national laws or 
regulations or fixed by collective agreement or arbitration 
award. 

2. Workers shall be informed, in the manner deemed most 
appropriate by the competent authority, of the conditions under 
which and the extent to which such deductions may be made. 

Article 9 

Any deduction from wages with a view to ensuring a direct 
or indirect payment for the purpose of obtaining or retaining 
employment, made by a worker to an employer or his repre¬ 
sentative or to any intermediary (such as a labour contractor 
or recruiter), shall be prohibited. 

Article 10 

1. Wages may be attached or assigned only in a manner 
and within limits prescribed by national laws or regulations. 

2. Wages shall be protected against attachment or assign¬ 
ment to the extent deemed necessary for the maintenance of 
the worker and his family. 

Article 11 

1. In the event of the bankruptcy or judicial liquidation 
of an undertaking, the workers employed therein shall be 
treated as privileged creditors either as regards wages due to 
them for service rendered during such a period prior to the 
bankruptcy or judicial liquidation as may be prescribed by 
national laws or regulations, or as regards wages up to a 
prescribed amount as may be determined by national laws or 
regulations. 

2. Wages constituting a privileged debt shall be paid in 
full before ordinary creditors may establish any claim to a 
share of the assets. 

3. The relative priority of wages constituting a privileged 
debt and other privileged debts shall be determined by 
national laws or regulations. 
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1. Wages shall be paid regularly. Except where other 
appropriate arrangements exist which ensure the payment 
of wages at regular intervals, the intervals for the pa5mient 
of wages shall be prescribed by national laws or regulations 
or fixed by collective agreement or arbitration award. 

2. Upon the termination of a contract of employment, a 
final settlement of all wages due shall be effected in accordance 
with national laws or regulations, collective agreement or 
arbitration award or, in the absence of any applicable law, 
regulation, agreement or award, within a reasonable period of 
time having regard to the terms of the contract. 

Article 13 

1. The payment of wages where made in cash shall be 
made on working days only and at or near the workplace, 
except as may be otherwise provided by national laws or 
regulations, collective agreement or arbitration award, or 
where other arrangements known to the workers concerned 
are considered more appropriate. 

2. Payment of wages in taverns or other similar 
establishments and, where necessary to prevent abuse, in 
shops or stores for the retail sale of merchandise and in places 
of amusement shall be prohibited except in the case of persons 
employed therein. 


Article Ut 

Where necessary, effective measures shall be taken to 
ensure that workers are informed, in an appropriate and easily 
understandable manner— 

(a) before they enter employment and when any changes 
take place, of the conditions in respect of wages under 
which they are employed; and 
(h) at the time of each payment of wages, of the particulars 
of their wages for the pay period concerned, in so far as 
such particulars may be subject to change. 

Article 15 

The laws or regulations giving effect to the provisions of 
this Convention shall— 

(a) be made available for the information of persons con¬ 
cerned ; 

(b) define the persons responsible for compliance therewith; 

(c) prescribe adequate penalties or other appropriate remedies 
for any violation thereof ; 

(d) provide for the maintenance, in all appropriate cases, of 
adequate records in an approved form and manner. 
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Article 16 

undI?Artfde”2?of"thp in the annual reports to be submitted 
f 1 ?^ Constitution of the International Labour 

Organisati^ full information concerning the measures by 
which effect is given to the provisions of this Convention. 


Article 17 

1. In the case of a Member the territory of which includes 
large areas where, by reason of the sparseness of the popu¬ 
lation or the stage of development of the area, the competent 
authority considers it impracticable to enforce the provisions 
of this Convention, the authority may, after consultation with 
the organisations of employers and workers concerned, where 
such exist, exempt such areas from the application of this 
Convention either generally or with such exceptions in respect 
of particular undertakings or occupations as it thinks fit. 

2. Each Member shall indicate in its first annual report 
upon the application of this Convention submitted under 
Article 22 of the Constitution of the International Labour 
Organisation any areas in respect of which it proposes to have 
recourse to the provisions of the present Article and shall give 
the reasons for which it proposes to have recourse thereto; 
no Member shall, after the date of its first annual report, have 
recourse to the provisions of the present Article except in 
respect of areas so indicated. 

3. Each Member having recourse to the provisions of this 
Article shall, at intervals not exceeding three years, reconsider 
in consultation with the organisations of employers and workers 
concerned, where such exist, the practicability of extending 
the application of the Convention to areas exempted in virtue 
of paragraph 1. 

4. Each Member having recourse to the provisions of this 
Article shall indicate in subsequent annual reports any areas 
in respect of which it renounces the right to have recourse to 
the provisions of this Article and any progress which may 
have been made with a view to the progressive application of 
the Convention in such areas. 


Article 18 

The formal ratifications of this Convention shall be commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. 


Article 19 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-Genereil. 
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2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification 
has been registered. 


Article 20 

1. Declarations communicated to the Director-General of 
the International Labour Office in accordance with pemagraph 
2 of Article 35 of the Constitution of the International Labour 
Organisation shall indicate— 

(a) the territories in respect of which the Member concerned 
undertakes that the provisions of the Convention shall be 
applied without modification : 

(b) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied subject to 
modifications, together with details of the said 
modifications; 

(c) the territories in respect of which the Convention is 
inapplicable and in such cases the grounds on which it 
is inapplicable; 

(d) the territories in respect of which it reserves its decision 
pending further consideration of the position. 

2. The undertakings referred to in subparagraphs (a) and 
(b) of paragi’aph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may at any time by a subsequent decla¬ 
ration cancel in whole or in part any reservation made in its 
original declaration in virtue of subparagraphs (b), (c) or (d) 
of paragraph 1 of this Article. 

4. Any Member may, at any time at which the Convention 
is subject to denunciation in accordance with the provisions of 
Article 22, communicate to the Director-General a declaration 
modifying in any other respect the terms of any former decla¬ 
ration and stating the present position in respect of such 
territories as it may specify. 

Article 21 

1. Declarations communicated to the Director-General of 
the International Labour Office in accordance with paragraphs 
4 or 5 of Article 35 of the Constitution of the International 
Labour Org^isation shall indicate whether the provisions of 
the Convention will be applied in the territory concerned 
without modification or subject to modifications; when the 
declaration indicates that the provisions of the Convention will 
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give details of the 

2. The Member, Members or international authority 
concerned may at any time by a subsequent declaration 
renounce in whole or in part the right to have recourse to any 
modification indicated in any former declaration. 

3. The Member, Members or international authority 
concerned may, at any time at which this Convention is 
subject to denunciation in accordance with the provisions of 
Article 22, communicate to the Director-General a declaration 
modifying in any other respect the terms of any former 
declaration and stating the present position in respect of the 
application of the Convention. 

Article 22 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date 
on which the Convention first comes into force, by an act 
communicated to the Director-General of the International 
Labour Office for registration. Such denunciation shall not 
take effect until one year after the date on which it is regis¬ 
tered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 23 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organi¬ 
sation of the registration of all ratifications, declarations and 
denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of 
the registration of the second ratification communicated to 
him, the Director-General shall draw the attention of the 
Members of the Organisation to the date upon which the 
Convention will come into force. 

Article 24 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of xhe United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all 
ratifications, declarations and acts of denunciation registered 
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by him in accordance wdth the provisions of the preceding 
articles. 

Article 25 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 26 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides— 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation 
of this Convention, notwithstanding the provisions of 
Article 22 above, if and when the new revising Convention 
shall have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 27 

The English and French versions of the text of this 
Convention are equally authoritative. 


Recommendation 85 


Recommendatiou concerning the Protection of Wages 

The General Conference of the International Labour Orga¬ 
nisation, 

Having been convened at Geneva by the Governing Body of 
the International Labour Office, and having met in its 
Thirty-second Session on 8 June 1949, and 

Having decided upon the adoption of certain proposals con¬ 
cerning the protection of wages, which is the seventh 
item on the agenda of the session, and 

Having decided that these proposals shall take the form of a 
Recommendation supplementing the Protection of Wages 
Convention, 1949, 

adopts this first day of July of the year one thousand nine 
hundred and forty-nine the following Recommendation, which 
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may be cited as the Protection of Wages Recommendation, 
1949 : 

The Conference recommends that each Member should 
apply the following provisions as rapidly as national conditions 
aliow and report to the International Labour Office as request¬ 
ed by the Governing Body concerning the measures taken to 
give effect thereto. 

I. Deductions i kom Wages 

1. All necessary measures should be taken to limit deduc¬ 
tions from wages to the extent deemed to be necessary to safe¬ 
guard the maintenance of the worker and his family. 

2. (1) Deductions from wages for the reimbursement of 
loss of or damage to the products, goods or installations of the 
employer should be authorised only when loss or damage has 
been caused for which the worker concerned can be clearly 
.shown to be responsible. 

(2) The amount of such deductions should be fair and 
should not exceed the actual amount of the loss or damage. 

(3) Before a decision to make such a deduction is taken, 
the worker concerned should be given a reasonable opportunity 
to show cause why the deduction should not be made. 

3. Appropriate measures should be taken to limit deduc¬ 
tions from wages in respect of tools, materials or equipment 
supplied by the employer to cases in which such deductions— 

(a) are a recognised custom of the trade or occupation con¬ 
cerned ; or 

(b) are provided for by collective agreement or arbitration 
award ; or 

(c) are otherwise authorised by a procedure recognised by na¬ 
tional laws or regulations. 


II. Periodicity of Wage Payments 

4. The maximum intervals for the payment of wages should 
ensure that wages are paid— 

(a) not less often than twice a month at intervals not exceed¬ 
ing sixteen days in the case of workers whose wages are 
calculated by the hour, day or week ; and 

(b) not less often than once a month in the case of employed 
persons whose remuneration is fixed on a monthly or 
annual basis. 

5. (1) In the case of workers whose wages are calculated 
on a piece-work or output basis, the maximum intervals for 
the payment of wages should, so far as possible, be so fixed 
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as to ensure that wages are paid not less often than twice a 
month at intervals not exceeding sixteen days. 

(2) In the case of workers employed to perform a task the 
completion of which requires more than a fortnight, and in 
respect of whom intervals for the payment of wages are not 
otherwise fixed by collective agreement or arbitration award, 
appropriate measures should be taken to ensure— 

CaJ that payments are made on account, not less often than 
twice a month at intervals not exceeding sixteen days, in 
proportion to the amount of work completed ; and 

(b) that final settlement is made within a fortnight of the 
completion of the task. 

III. Notification to Workers of Wage Conditions 

6. The details of the wages conditions which should be 
brought to the knowledge of the workers should include, 
wherever appropriate, particulars concerning— 

(aj the rates of wages payable ; 

(b) the method of calculation ; 

(c) the periodicity of wage payments ; 

(d) the place of payment; and 

(e) the conditions under which deductions may be made. 

IV. Wages Statements and Payroll Eecords 

7. In all appropriate cases, workers should be informed, 
with each payment of wages, of the following particulars rela¬ 
ting to the pay period concerned, in so far as such particulars 
may be subject to change : 

(a) the gross amount of wages earned ; 

(b) any deduction which may have been made, including the 
reasons therefor and the cunount thereof ; and 

(c) the net amount of wages due. 

8. Employers should be required in appropriate cases to 
maintain records showing, in respect of each worker employed, 
the particulars specified in the preceding Paragraph. 

V. Association op Workers in the Administration 
OF Works Stores 

9. Appropriate measures should be taken to encourage 
arrangements for the association of representatives of the work¬ 
ers concerned, and more particularly members of works wel¬ 
fare committees or similar bodies where such bodies exist, in 
the general administration of works stores or similar services 
established in connection with an undertaking for the sale of 
commodities or provision of services to the workers thereof. 
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Couvention 96 


Convention concerning Fc<yChargiiig Emplovmcnt Agencies 

(Revised IS-iO) 


International Ubour 


Having been convened at Geneva by the Governing Body 
?: International Labour Office, and having met in 

Its Thirty-second Session on 8 June 1949, and 


Having decided upon the adoption of certain proposals with 
regard to the revision of the Fee-Charging Employment 
Agencies Convention, 1933, adopted by the Conference 
at its Seventeenth Session, which is included in the tenth 
item on the agenda of the session, and 


Having resolved that these proposals shall take the form of 
an international Convention, complementary to the 
Employment Service Convention, 1948, which provides 
that each Member for which the Convention is in force 
shall maintain or ensure the maintenance of a free public 
employment service, and 


Considering that such a service should be available to all 
categories of workers, 

adopts this first day of July of the year one thousand nine 
hundred and forty-nine the following Convention, which may be 
cited as the Fee-Charging Employment Agencies Convention 
(Revised), 1949 : 


Part I. General Provisions 
Article 1 

1. For the purpose of this Convention the expi'ession 
“ fee-charging employment agency ” means— 

(a) employment agencies conducted with a view to profit, 
that is to say, any person, company, institution, agency 
or other organisation which acts as an intermediary for 
the purpose of procuring employment for a worker or 
supplying a worker for an employer with a view to 
deriving either directly or indirectly any pecuniary or 
other material advantage from either employer or 
worker; the expression does not include newspapers or 
other publications unless they are published wholly or 
mainly for the purpose of acting as intermediaries between 
employers and workers; 
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(b) employment agencies not conducted with a view to profit, 
that is to say, the placing services of any company, 
institution, agency or other organisation which, though not 
conducted with a view to deriving any pecuniary or other 
material advantage, levies from either employer or worker 
for the above services an entrance fee, a periodical 
contribution or any other charge. 

2. This Convention does not apply to the placing of seamen. 

Article 2 

1. Each Member ratifying this Convention shall indicate 
in its instrument of ratification whether it accepts the provisions 
of Part II of the Convention, providing for the progressive 
abolition of fee-charging employment agencies conducted with a 
view to profit and the regulation of other agencies, or the 
provisions of Part in, providing for the regulation of fee¬ 
charging employment agencies including agencies conducted 
with a view to profit. 

2. Any Member accepting the provisions of Part III of the 
Convention may subsequently notify the Director-General that 
it accepts the provisions of Part n; as from the date of the 
registration of such notification by the Director-General, the 
provisions of Part III of the Convention shall cease to be appli¬ 
cable to the Member in question and the provisions of Part II 
shall apply to it. 


Part II. Progressive Aromtion of Fee-Charging 

Employment Agencies Conducted with a View to 
Profit and Regulation of other Agencies 

Article 3 

1. Fee-charging employment agencies conducted with a 
view to profit as defined in paragraph 1 (a) of Article 1 shall 
be abolished within a limited period of time determined by the 
competent authority. 

2. Such agencies shall not be abolished imtil a public 
emplo 5 mient service is established. 

3. The competent authority may prescribe different periods 
for the abolition of agencies catering for different classes of 
persons. 


Article If. 

1. During the period preceding abolition, fee-charging 
employment agencies conducted with a view to profit— 

(a) shall be subject to the supervision of the competent 
authority; and 
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2. Such supervision shall be directed more narticnlarlv 
towards the elimination of all abuses connected with the oper¬ 
ations of f^-charging employment agencies conducted with a 
view to profit. 


3. For this purpose, the competent authority shall consult, 
by appropriate methods, the employers’ and woi'kers’ organ¬ 
isations concerned. 


Article 5 

1. Exceptions to the provisions of paragraph 1 of Article 3 
of this Convention shall be allowed by the competent authority 
in exceptional cases in respect of categories of persons, exactly 
defined by national laws or regulations, for whom appropriate 
placing arrangements cannot conveniently be made within the 
framework of the public employment service, but only after 
consultation, by appropriate methods, with the organisations 
of employers and workers concerned. 

2. Every fee-charging employment agency for which an 
exception is allowed under this Article— 

(a) shall be subject to the supervision of the competent 
authority; 

(b) shall be required to be in possession of a yearly licence 
renewable at the discretion of the competent authority; 

(c) shall only charge fees and expenses on a scale submitted 
to and approved by the competent authority or fixed by 
the said authority; 

(d) shall only place or recruit workers abroad if permitted 
to do so by the competent authority and under conditions 
determined by the laws or regulations in force. 

Article 6 

Fee-charging employment agencies not conducted with a 
view to profit as defined in paragraph 1 (b) of Article 1— 

(a) shall be required to have an authorisaiton from the com¬ 
petent authority and shall be subject to the supervision 
of the said authority ; 

(b) shall not make any cheurge in excess of the scale of 
charges submitted to and approved by the competent 
authority or fixed by the said authority, with strict 
regard to the expenses incurred; and 

(c) shall only place or recruit workers abroad if permitted 
so to do by the competent authority and under conditions 
determined by the laws or regulations in force. 
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Article 7 

The competent authority shall take the necessary steps to 
satisfy itself that non-fee-charging employment agencies carry 
on their operations gratuitously. 

Article 8 

Appropriate penalties, including the withdrawal when neces¬ 
sary of the licences and authorisations provided for by this 
Convention, shall be prescribed for any violation of the provi¬ 
sions of this part of the Convention or of any laws or regu¬ 
lations giving effect to them. 

Article 9 

There shall be included in the annual reports to be sub¬ 
mitted under Article 22 of the Constitution of the International 
Labour Organisation all necessary information concerning the 
exceptions allowed under Article 5, including more particularly 
information concerning the number of agencies for which such 
exceptions are allowed and the scope of their activities, the 
rea.sons for the exceptions, and the arrangements for supervision 
by the competent authority of the activities of the agencies 
concerned. 


Part III. Eegulation or Fbe-Oharging 
Employment Agencies 

Article 10 

Fee-charging employment agencies conducted with a view 

to profit as defined in paragraph 1 (a) of Article 1— 

(a) shcill be subject to the supervision of the competent 
authority; 

(h) shall be required to be in possession of a yearly licence 
renewable at the discretion of the competent authority; 

(c) shall only charge fees and expenses on a scale submitted 
to and approved by the competent authority or fixed by 
the said authority; 

(d) shall only place or recruit workers abroad if permitted 
so to do by the competent authority and under conditions 
determined by the laws or regulations in force. 

Article 11 

Fee-charging employment agencies not conducted with a 

view to profit as defined in paragraph 1 (b) of Article 1— 

(a) shall be required to have an authorisation from the com¬ 
petent authority and shall be subject to the supervision 
of the said authority ; 
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(b) shall not make any charge in excess of the scale of charges 
submitted to and approved by the competent authority 

. or fixed by the said authority with strict regard to the 
expenses incurred; and 

(c) shall only place or recruit workers abroad if permitted 
so to do by the competent authority and under conditions 
determined by the laws or regulations in force. 

Article 12 

The competent authority shall take the necessary steps 
to satisfy itself that non-fee-charging employment agencies 
carry on their operations gratuitously. 

Article 13 

Appropriate penalties, including the withdrawal when neces¬ 
sary of the licences and authorisations provided for by this 
Convention, shall be prescribed for any violation of the provi¬ 
sions of this Part of the Convention or of any laws or regulations 
giving effect to them. 


Article IJf 

There shall be included in the annual reports to be sub¬ 
mitted under Article 22 of the Constitution of the International 
Labour Organisation all necessary information concerning the 
furangements for supervision by the competent authority of 
the activities of fee-charging employment agencies including 
more particularly agencies conducted with a view to profit. 


Part IV. Miscellaneous Provisions 
Article 15 

1. In the case of a Member the territory of which includes 
large areas where, by reason of the sparseness of the population 
or the stage of development of the area, the competent authority 
considers it impracticable to enforce the provisions of this 
Convention, the authority may exempt such areas from the 
application of this Convention either generally or with such 
exceptions in respect of particular undertakings or occupations 
as it thinks fit. 

2. Each Member shall indicate in its first annueil report 
upon the application of this Convention submitted under 
.Ajticle 22 of the Constitution of the International Laboim 
Organisation any areas in respect of which it proposes to have 
recourse to the provisions of the present Article and shall give 
the reasons for which it proposes to have recourse thereto; 
no Member shall, after the date of its first annual report, have 
recourse to the provisions of the present Article except in 
respect of lu'eas so indicated. 
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3. Each Member having recourse to the provisions of the 
present Article shall indicate in subsequent annual reports any 
areas in respect of which it renounces the right to have 
recourse to the provisions of the present Article. 

Part V. Finai, Provisions 
Article 16 

The formal ratifications of this Convention shall be commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. 

. Article 17 

1. This Convention shall be binding only upon those Mem¬ 
bers of the International Labour Organisation whose ratifica¬ 
tions have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification 
has been registered. 

Article 18 

1. Declarations communicated to the Director-General of 
the International Labour Office in accordance with paragraph 2 
of Article 35 of the Constitution of the International Labour 
Organisation shall indicate— 

(a) the territories in respect of which the Member concerned 
undertakes that the provisions of the Convention shall be 
applied without modification ; 

(b) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied subject to 
modifications, together with details of the said modifi¬ 
cations ; 

(c) the territories in respect of which the Convention is 
inapplicable and in such cases the grounds on which it is 
inapplicable; 

(d) the territories in respect of which it reserves its decision 
pending further consideration of the position. 

2. The undertakings referred to in subparagraphs (a) and 
(b) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may at any time by a subsequent declara¬ 
tion cancel in whole or in part any reservation made in its 
original declaration in virtue of subparagraph (b), (c) or (d) of 
paragraph 1 of this Article. 
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4. Any Member may, at any time at which the Convention 
is subject to denunciation in accordance with the provisions of 
Article 20, communicate to the Director-General a declaration 
modifying in any other respect the terms of any former 
declaration and stating the present position in respect of such 
territories as it may specify. 

Article 19 

1. Declarations communicated to the Director-General of 
the International Labour Office in accordance with paragraphs 4 
or 5 of Article 35 of the Constitution of the International 
Labour Organisation shall indicate whether the provisions of 
the Convention will be applied in the territory concerned 
without modification or subject to modifications; when the 
declaration indicates that the provisions of the Convention will 
be applied subject to modifications, it shall give details of the 
said modifications. 

2. The Member, Members or international authority con¬ 
cerned may at any time by a subsequent declaration renounce 
in whole or in part the right to have recourse to any modification 
indicated in any former declaration. 

3. The Member, Members or international authority con¬ 
cerned may, at any time at which the Convention is subject to 
denunciation in accordance with the provisions of Article 20, 
communicate to the Director-General a declaration modifying 
in any other respect the terms of any former declaration and 
stating the present position in respect of the application of the 
Convention. 


Article 20 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 21 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organ- 
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isation of the registration of all ratifications, declarations juid 
denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of 
the registration of the second ratification communicated to him, 
the Director-^neral shall draw the attention of the Members 
of the Organisation to the date upon which the Convention will 
come into force. 


Article 22 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifi¬ 
cations, declarations and acts of denunciation registered by 
him in accordance with the provisions of the preceding articles. 

Article 23 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 24 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides— 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation of 
this Convention, notwithstanding the provisions of Article 
20 above, if and when the new revising Convention shall 
have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 

2. This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 25 

The English and French versions of the text of this 
Convention are equally authoritative. 
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Convention 97 


Convention concerning Migration for Employment 
(itevised 1!)^})) 


The General Conference of the International Labour Orga¬ 
nisation, 


Having been convened at Geneva by the Governing Body of 
the International l abour Office, and having met iri its 
Thirty-second Session on 8 Juno 1949, and 


Having decided upon the adoption of certain proposals with 
regard to the revision of the Migration for Employment 

' the Conference at its Twenty- 

1 ifth Session, which is included in the eleventh item on the 
agenda of the session, and 


Considei'ing that these proposals must take the form of an 
international Convention, 


adopts this first day of July of the year one thousand nine 
hundred and forty-nine the following Convention, which may be 
cited as the Migration for Employment Convention (Revised), 
1949 : 


Article 1 

Each Member of the International Labour Organisation for 
which this Convention is in force undertakes to make available 
on request to the International Labour Office and to other 
Members— 

(a) information on national policies, laws and regulations 
relating to emigration and immigration ; 

(b) information on special provisions concerning migration for 
employment and the conditions of work and livelihood of 
migrants for employment; 

(c) information concerning general agreements and special 
arrangements on these questions concluded by the Member. 

Article 2 

Each Member for which this Convention is in force under¬ 
takes to maintain, or satisfy itself that there is maintained, an 
adequate and free service to assist migremts for employment, 
and in particular to provide them with accurate information. 

Article 3 

1. Each Member for which this Convention is in force under¬ 
takes that it will, so far as national laws and regulations permit, 
take all appropriate steps against misleading propaganda relat¬ 
ing to emigration and immigration. 
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2. For this purpose it will where appropriate act in co¬ 
operation with other Members concerned. 

Article k 

Measures shall be taken as appropriate by each Member, 
within its jurisdiction, to facilitate the departure, journey and 
reception of migrants for employment. 

Article 5 

Each Member for which this Convention is in force under¬ 
takes to maintain, within its jurisdiction, appropriate medical 
services responsible for— 

(a) ascertaining, where necessary, both at the time of depar¬ 
ture and on arrival, that migrants for employment and the 
members of their families authorised to accompany or 
join them are in reasonable health ; 

(h) ensuring that migrants for employment and members of 
their families enjoy adequate medical attention and good 
hygienic conditions at the time of departure, during the 
journey and on arrival in the territory of destination. 

Article 6 

1. Each Member for which this Convention is in force under¬ 
takes to apply, without discrimination in respect of nationality, 
race, religion or sex, to immigrants lawfully within its terri¬ 
tory, treatment no less favourable than that which it applies 
to its own nationals in respect of the following matters : 

(a) in so far as such matters are regulated by law or regula¬ 
tions, or are subject to the control of administrative 
authorities— 

(i) remuneration, including family allowances where 
these form part of remuneration, hours of work, over¬ 
time arrangements, holidays with pay, restrictions on 
home work, minimum age for employment, apprentice¬ 
ship and training, women’s work and the work of 
young persons; 

(ii) membership of trade unions and enjoyment of the 
benefits of collective bargaining; 

(iii) accommodation; 

(b) social security (that is to say, legal provision in respect 
of employment injury, maternity, sickness, invalidity, old 
age, death, unemployment and family responsibilities, £ind 
any other contingency which, according to national laws 
or regulations, is covered by a social security scheme), sub¬ 
ject to the following limitations : 

(i) there may be appropriate arrangements for the main¬ 
tenance of acquired rights and rights in course of 
acquisition; 
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(ii) national laws or regulations of immigration countries 
may prescribe special arrangements concerning benefits 
or portions of benefits which are payable wholly out 
of public funds, and concerning allowances paid to 
persons who do not fulfil the contribution conditions 
prescribed for the award of a normal pension ; 

(c) employment taxes, dues or contributions payable in respect 
of the person employed ; and 

(d) legal proceedings relating to the matters referred to in this 
Convention. 

2. In the case of a federal State the provisions of this Article 
shall apply in so far as the matters dealt with are regulated by 
federal law or regulations or are subject to the control of 
federal administrative authorities. The extent to which and 
manner in which these provisions shall be applied in respect of 
matters regulated by the law or regulations of the constituent 
States, provinces or cantons, or subject to the control of the 
administrative authorities thereof, shall be determined by each 
Member. The Member shall indicate in its annual report upon 
the application of the Convention the extent to which the 
matters dealt with in this Article are regulated by federal law 
or regulations or are subject to the control of federal adminis¬ 
trative authorities. In respect of matters which are regulated 
by the law or regulations of the constituent States, provinces or 
cantons, or are subject to the control of the administrative 
authorities thereof, the Member shall take the steps provided 
for in paragraph 7 (b) of Article 19 of the Constitution of the 
International Labour Organisation. 

Article 7 

1. Each Member for which this Convention is in force under¬ 
takes that its employment service and other services connected 
with migration will co-operate in appropriate cases with the 
corresponding services of other Members. 

2. Each Member for which this Convention is in force under¬ 
takes to ensure that the services rendered by its public employ¬ 
ment service to migrants for employment are rendered free. 

Article 8 

1. A migrant for employment who has been admitted on a 
permanent basis and the members of his family who have been 
authorised to accompany or join him shall not be returned to 
their territory of origin or the territory from which they 
emigrated because the migrant is unable to follow his occupa¬ 
tion by reason of illness contracted or injury sustained sub¬ 
sequent to entry, unless the person concerned so desires or an 
international agreement to which the Member is a party so 
provides. 


2!) 
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2. When migrants for employment are admitted on a per¬ 
manent basis upon arrival in the country of immigration the 
competent authority of that country may determine that the 
provisions of paragraph 1 of this Article shall take effect only 
after a reasonable period which shall in no case exceed five 
years from the date of admission of such migrants. 

Article 9 

Each Member for which this Convention is in force under¬ 
takes to permit, taking into account the limits allowed by 
national laws and regulations concerning export and import of 
currency, the transfer of such part of the earnings and savings 
of the migi’ant for employment as the migrant may desire. 

Article 10 

In cases where the number of migrants going from the 
territory of one Member to that of another is sufficiently large, 
the competent authorities of the territories concerned shall, 
whenever necessary or desirable, enter into agreements for the 
purpose of regulating matters of common concern arising in 
connection with the application of the provisions of this Con¬ 
vention. 


Article 11 

1. For the purpose of this Convention the term “ migrant 
for employment ” means a person who migrates from one 
country to another with a view to being employed otherwise 
than on his own account and includes any person regularly 
admitted as a migrant for employment. 

2. This Convention does not apply to— 

(a) frontier workers; 

(b) short-term entry of members of the liberal professions 
and artistes ; and 

(c) seamen. 


Article 12 

The formal ratifications of this Convention shall bo commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. 


Article 13 

1. This Convention shall be binding only upon those Mem- 
ters of the International Labour Organisation whose ratifica¬ 
tions have been registered with the Director-General. 

2. It shall come into force tweive months after the date on 
which the ratifications of two Members have been registered 
with the Director-General. 
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3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification 
has been registered. 

Article 14 

1. Each Member ratifying this Convention may, by a decla¬ 
ration appended to its ratification, exclude from its ratification 
any or all of the Annexes to the Convention. 

2. Subject to the terms of any such declaration, the pro¬ 
visions of the Annexes shall have the same effect as the 
provisions of the Convention. 

3. Any Member which makes such a declaration may sub¬ 
sequently by a new declaration notify the Director-General 
that it accepts any or all of the Annexes mentioned in the 
declaration ; as from the date of the registration of such noti¬ 
fication by the Director-General the provisions of such Annexes 
shall be applicable to the Member in question. 

4. While a declaration made under paragraph 1 of this 
Article remains in force in respect of any Annex, the Member 
may declare its willingness to accept that Annex as having the 
force of a Recommendation. 

Article 15 

1. Declarations communicated to the Director-General of 
the International Labour Office in accordance with paragraph 
2 of Article 35 of the Constitution of the International Labour 
Organisation shall indicate— 

(a) the territories in respect of which the Member concerned 
undertakes that the provisions of the Convention and any 
or all of the Annexes shall be applied without modifica¬ 
tion ; 

(b) the territories in respect of which it undertakes that the 
provisions of the Convention and any or all of the Annexes 
shall be applied subject to modifications, together with 
details of the said modifications ; 

(c) the territories in respect of which the Convention and any 
or all of the Annexes, are inapplicable and in such cases the 
grounds on which they are inapplicable; and 

(d) the territories in respect of which it resex'ves its decision 
pending further consideration of the position. 

2. The undertakings referred to in subparagraphs (a) and 
(b) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may at any time by a subsequent declaration 
cancel in whole or in part any reservations made in its original 
declaration in virtue of subparagraphs (b), (c) or of para¬ 
graph 1 of this Article. 
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4. Any Member may, at any time at which the Convention 
is subject to denunciation in accordance with the provisions of 
Article 17, communicate to the Director-General a declaration 
modifying in any other respect the terms of any former decla¬ 
ration and stating the present position in respect of such terri¬ 
tories as it may specify. 


Article 16 

1. Declarations communicated to the Director-General of the 
International Labour Office in accordance with paragraphs 4 
and 5 of Article 35 of the Constitution of the International 
Labour Organisation shall indicate whether the provisions of 
this Convention and any or all of the Annexes will be applied in 
the territory concerned without modification or subject to 
modifications; and if the declaration indicates that the provi¬ 
sions of the Convention and any or all of the Annexes will be 
applied subject to modifications, it shall give details of the said 
modifications. 

2. The Member, Members or international authority con¬ 
cerned may at any time by a subsequent declaration renounce 
in whole or in part the right to have recourse to any modifica¬ 
tion indicated in any former declaration. 

3. The Member, Members or international authority con¬ 
cerned may, at any time at which this Convention or any or 
all of the Annexes are subject to denunciation in accordance 
with the provisions of Article 17, communicate to the Director- 
General a declaration modifying in any other respect the terms 
of any former declaration and stating the present position in 
respect of the application of the Convention. 

Article 17 

1. A Member which has ratified this Convention may de¬ 
nounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act communi¬ 
cated to the Director-General of the International Labour Office 
for registration. Such denunciation shall not take effect until 
one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

3. At any time at which this Convention is subject to denun¬ 
ciation in accordance with the provisions of the preceding para¬ 
graphs any Member which does not so denounce it may commu¬ 
nicate to the Director-General a declaration denouncing separ- 
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Slber.^ Convention which is in force for that 

thelnneL?srifnnt"^ff all of 

i-nkr^i^t nft? tL * granted thereunder to a 

migrant or to the members of his family if he immigrated 

while the Convention or the relevant Annex was in force in 
respect of the territory where the question of the continued 
validity of these rights arises. 


Article 18 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organi¬ 
sation of the registration of all ratifications, declarations and 
denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of the 
registration of the second ratification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which the Convention will 
come into force. 

Article 19 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter of the United Nations full particulars of all ratifica¬ 
tions, declarations and acts of denunciation registered by him 
in accordance with the provisions of the preceding articles. 

Article 20 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 21 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides— 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation of 
this Convention, notwithstanding the provisions of Article 
17 above, if and when the new revising Convention shall 
have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to 
ratification by the Members. 
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2, This Convention shall in any case remain in force in its 
actual form and content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 22 

1. The International Labour Conference may, at any session 
at which the matter is included in its agenda, adopt by a two- 
thirds majority a revised text of any one or more of the 
Annexes to this Convention. 

2. Each Member for which this Convention is in force shall, 
within the period of one year, or, in exceptional circumstances, 
of eighteen months, from the closing of the session of the Con¬ 
ference, submit any such revised text to the authority or autho¬ 
rities within whose competence the matter lies, for the enact¬ 
ment of legislation or other action. 

3. Any such revised text shall become effective for each 
Member for which this Convention is in force on communica¬ 
tion by that Member to the Director-General of the Inter¬ 
national Labour Office of a declaration notifying its acceptance 
of the revised text. 

4. As from the date of the adoption of the revised text of 
the Annex by the Conference, only the revised text shall be 
open to acceptance by Members. 

Article 23 

The English and French versions of the text of this Con¬ 
vention are equally authoritative. 


Annex I 

RECRUITMENT, PLACING AND CONDITIONS OF LABOUR 
OF MIGRANTS FOR EMPLOYMENT RECRUITED 
OTHERWISE THAN UNDER GOVERNMENT-SPONSORED 
ARRANGEMENTS FOR GROUP TRANSFER 

Article 1 

This Annex applies to migrants for employment who are 
recruited otherwise than under Government-sponsored arrange¬ 
ments for group transfer. 


Article 2 

For the purpose of this Annex— 

(a) the term “ recruitment ’’ means— 

(i) the engagement of a person in one territory on behalf 
of an employer in another territory, or 
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(ii) the giving of an undertaking to a person in one terri- 
tory to provide him with employment in another ter- 

"taking of any arrangements in connec- 
tion with the opeiations mentioned in (i) and (ii) inclu¬ 
ding the seeking for and selection of emigrants and the 
preparation for departure of the emigrant" ; 

(b) the term introduction » means any operations for en<.nr 

paragraph r«; of^his''ArticTe?and "meaning of 

(c) the term “ placing ’’ means any operations for the purpose 
of ensuring or facilitating the employment of persons who 
have been introduced within the meaning of paragraph (b) 
of this Article. 


Article 3 

1. Each Member for which this Annex is in force, the laws 
and regulations of which permit the operations of recruitment, 
introduction and placing as defined in Article 2, shall regulate 
such of the said operations as are permitted by its laws and 
regulations in accordance with the provisions of this Article. 

2. Subject to the provisions of the following paragraph, the 
right to engage in the operations of reciaiitment, introduction 
and placing shall be restricted to— 

(a) public employment offices or other public bodies of the 
territory in which the operations take place ; 

(b) public bodies of a territory other than that in which the 
operations take place which are authorised to operate 
in that territory by agreement between the Govern¬ 
ments concerned ; 

(c) any body established in accordance with the terms of an 
international instrument. 

3. In so far as national laws and regulations or a bilatersil 
arrangement permit, the operations of recruitment, introduc¬ 
tion and placing may be undertaken by— 

(a) the prospective employer or a person in his service acting 
on his behalf, subject, if necessary in the interest of the 
migrant, to the approval and supervision of the competent 
authority ; 

(b) a private agency, if given prior authorisation so to do by 
the competent authority of the teritory where the said 
operations are to take place, in such cases and under such 
conditions as may be prescribed by— 

(i) the laws and regulations of that territory, or 

(ii) agreement between the competent authority of the 
territory of emigration or any body established in 
accordance with the terms of an international instru- 
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ment and the competent authority of the territory 
of immigration. 

4. The competent authority of the territory where the 
operations take place shall supervise the activities of bodies 
and persons to whom authorisations have been issued in pur¬ 
suance of paragraph 3 (b), other than any body established in 
accordance with the terms of an international instrument, the 
position of which shall continue to be governed by the terms 
of the said instrument or by any agreement made between the 
body and the competent authority concerned. 

5. Nothing in this Article shall be deemed to i^rmit the 
acceptance of a migrant for employment for admission to the 
territory of any Member by any person or body other than the 
competent authority of the territory of immigration. 

Article If 

Each Member for which this Annex is in force undertakes 
to ensure that the services rendered by its public employment 
service in connection with the recruitment, introduction or 
placing of migrants for employment are rendered free. 

Article 5 

1. Each Member for which this Annex is in force which 
maintains a system of supervision of contracts of employment 
between an employer, or a person acting on his behalf, and 
a migrant for employment undertakes to require— 

(a) that a copy of the contract of employment shall be deli¬ 
vered to the migrant before departure or, if the Gtovern- 
ments concerned so agree, in a reception centre on arrival 
in the territory of immigration ; 

(b) that the contract shall contain provisions indicating the 
conditions of work and particularly the remuneration 
offered to the migrant; 

(c) that the migrant shall receive in writing before departure, 
by a document which relates either to him individually 
or to a group of migrants of which he is a member, infor¬ 
mation concerning the general conditions of iife and work 
applicable to him in the territory of immigration. 

2. Where a copy of the contract is to be delivered to the 
migrant on arrival in the territory of immigration, he shall be 
informed in writing before departure, by a document which 
relates either to him individually or to a group of migrants 
of which he is a member, of the occupational category for 
which he is engaged and the other conditions of work, in parti¬ 
cular the minimum wage which is guaranteed to him. 

3. The competent authority shall ensure that the provi¬ 
sions of the preceding paragraphs are enforced and that appro¬ 
priate penalties are applied in respect of violations thereof. 
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Article 6 

The measiares taken under Article 4 of the Convention shall, 
as. appropriate, include— 

(a) the simplification of administrative formalities; 

(b) the provision of interpretation services ; 

(c) any necessary assistance during an initial period in the 
settlement of the migrants and members of their families 
authorised to accompany or join them ; and 

(d) the safeguarding of the welfare, during the journey and 
in particular on board ship, of migrants and members 
of their families authorised to accompany or join them. 

Article 7 

1. In cases where the number of migrants for employment 
going from the territory of one Member to that of another 
is sufficiently large, the competent authorities of the territories 
concerned shall, whenever necessary or desirable, enter into 
agreements for the purpose of regulating matters of common 
concern arising in connection with the application of the provi¬ 
sions of this Annex. 

2. Where the members maintain a system of supervision 
over contracts of employment, such agreements shall indicate 
the methods by which the contractual obligations of the 
employers shall be enforced. 

Article 8 

Any person who promotes clandestine or illegal immigration 
shall be subject to appropriate penalties. 


Annex II 

RECRUITMENT, PLACING AND CONDITIONS OF LABOUR 
OF MIGRANTS FOR EMPLOYMENT RECRUITED UNDER 
GOVERNMENT-SPONSORED ARRANGEMENTS 
FOR GROUP TRANSFER 

Article 1 

This Annex applies to migrants for employment who are 
recruited under Government-sponsored arrangements for group 
transfer. 


Article 2 

For the purpose of this Annex— 

(a) the term “ recruitment ” means— 

(i) the engagement of a person in one territory on 
behalf of an employer in smother territory under 
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a Government-sponsored arrangement for group 
transfer, or 

(ii) the giving of an undertaking to a person in one 
territory to provide him with employment in another 
territory under a Government-sponsored arrange¬ 
ment for group transfer, 

together with the making of any arrangements in con¬ 
nection with the operations mentioned in (i) and (ii) 
including the seeking for and selection of emigrants and 
the preparation for departure of the emigrants ; 

(b) the term “ introduction ” means any operations for 
ensuring or facilitating the arrival in or admission to a 
territory of persons who have been recruited under a 
Government-sponsored arrangement for group transfer 
within the meaning of subparagraph (a) of this para¬ 
graph ; and 

(c) the term “placing” means any operations for the pur¬ 
pose of ensuring or facilitating the employment of persons 
who have been introduced under a Government-sponsored 
arrangement for group transfer within the meaning of 
subparagraph (b) of this paragraph. 

Article 3 

1. Each Member for which this Annex is in force, the 
laws and regulations of which permit the operations of recruit¬ 
ment, introduction and placing as defined in Ai'ticle 2, shall 
regulate such of the said operations as are permitted by its 
laws and regulations in accordance with the provisions of this 
Article. 

2. Subject to the provisions of the following paragraph, 
the right to engage in the operations of recruitment, introduc¬ 
tion and placing shall be restricted to— 

(a) public employment offices or other public bodies of the 
territory in which the operations take place ; 

(b) public bodies of a territory other than that in which the 
operations take place Which are authorised to operate 
in that territory by agreement between the Governments 
concerned ; 

(c) any body established in accordance with the terms of an 
international instrument. 

3. In so far as national laws and regulations or a bilateral 
arrangement permit, and subject, if necessary in the interest 
of the migrant, to the approval and supervision of the compe¬ 
tent authority, the operations of recruitment, introduction and 
placing may be undertaken by— 

(a) the prospective employer or a person in his service acting 
on his behalf; 

(b) private agencies. 
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4. The right to engage in the operations of recruitment, 
introduction and placing shall be subject to the prior authori¬ 
sation of the competent authority of the territory where the 
said operations are to take place in such cases and under such 
conditions as may be prescribed by— 

(a) the laws and regulations of that territory, or 

(b) agreement between the competent authority of the ter¬ 
ritory of emigration or any body established in accordance 
with the terms of an international instrument and the 
competent authority of the territory of immigration. 

5. The competent authority of the territory v/here the 
operations take place shall, in accordance with any agreements 
made between the competent authorities concerned, supervise 
the activities of bodies and persons to whom authorisations 
have been issued in pursuance of the preceding paragraph, 
other than any body established in accordance with the terms 
of an international instrument, the position of which shall 
continue to be governed by the terms of the said instrument 
or by any agreement made between the body and the competent 
authority concerned. 

6. Before authorising the introduction of migrants for 
employment the competent authority of the territory of immi¬ 
gration shall ascertain whether there is not a sufficient number 
of persons already available capable of doing the work in 
question. 

7. Nothing in this Article shall be deemed to permit the 
acceptance of a migrant for employment for admission to the 
territory of any Member by any person or body other than the 
competent authority of the territory of immigration. 

Article 4 

1. Each Member for which this Annex is in force under¬ 
takes to ensure that the services rendered by its public employ¬ 
ment service in connection with the recruitment, introduction 
or placing of migrants for employment are rendered free. 

2. The administrative costs of recruitment, introduction 
and placing shall not be borne by the migrants. 

Article 5 

In the case of collective ti’ansport of migrants from one 
country to another necessitating passage in transit through 
a third country, the competent authority of the territory of 
transit shall take measures for expediting the passage, to 
avoid delays and administrative difficulties. 

Article 6 

1. Each Member for which this Annex is in force which 
maintains a system of supervision of contracts of employment 
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between an employer, or a person acting on his behalf, and a 
migrant for employment undertakes to require— 

(a) that a copy of the contract of employment shall be deli¬ 
vered to the migrant before departure or, if the Govern¬ 
ments concerned so agree, in a reception centre on arrival 
in the territory of immigration ; 

(h) that the contract shall contain provisions indicating the 
conditions of work and particularly the remuneration 
offered to the migrant; 

(c) that the migrant shall receive in writing before departure, 
by a document which relates either to him individually 
or to a group of migrants of which he is a member, 
information concerning the general conditions of life and 
work applicable to him in the territory of immigration. 

2. Where a copy of the contract is to be delivered to the 
migrant on arrival in the territory of immigration, he shall 
be informed in writing before departure, by a document which 
relates either to him individually or to a group of migrants 
of which he is a member, of the occupational category for 
which he is engaged and the other conditions of work, in parti¬ 
cular the minimum wage which is guaranteed to him. 

3. The competent authority shall ensure that the provi¬ 
sions of the preceding paragraphs are enforced and that appro¬ 
priate penalties are applied in respect of violations thereof. 

Article 7 

1. The measures taken under Article 4 of this Convention 
shall, as appropriate, include— 

(a) the simplification of administrative formalities ; 

(b) the provision of interpretation services ; 

(c) any necessary assistance, during an initial period in the 
settlement of the migrants and members of their families 
authorised to accompany or join them ; 

(d) the safeguarding of the welfare, during the journey and 
in particular on board ship, of migrants and members 
of their families authorised to accompany or join them; 
and 

(e) permission for the liquidation and transfer of the property 
of migrants for employment admitted on a permanent 
basis. 


Article 8 

Appropriate measures shall be taken by the competent 
authority to assist migrants for employment, during an initial 
period, in regard to matters concerning their conditions of 
employment; where appropriate, such measures may be taken 
in co-operation with approved voluntary organisations. 
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Article 9 

If a migrant for employment introduced into the territory 
of a Member in accordance with the provisions of Article 3 of 
this Annex fails, for a reason for which he is not responsible, 
to secure the employement for which he has been recruited 
or other suitable employment, the cost of his return and that 
of the members of his family who have been authorised to 
accompany or join him, including administrative fees, transport 
and maintenance charges to the final destination, and charges 
for the transport of household belongings, shall not fall upon 
the migrant. 


Article 10 

If the competent authority of the territory of immigration 
considers that the employment for which a migrant for 
employment was recruited under Article 3 of this Annex has 
been found to be unsuitable, it shall take appropriate measures 
to assist him in finding suitable employment which does not pre¬ 
judice national workers and shall take such steps as will ensure 
his maintenance pending placing in such employment, or his 
return to the area of recruitment if the migrant is willing or 
agreed to such return at the time of his recruitment, or his 
resettlement elsewhere. 


Article 11 

If a migrant for employment who is a refugee or a displaced 
person and who has entei'ed a territory of immigration in accor¬ 
dance with Article 3 of this Annex becomes redundant in any 
employment in that territory, the competent authority of that 
territory shall use its best endeavours to enable him to obtain 
suitable employment which does not prejudice national workers, 
and shall take such steps as will ensure his maintenance pending 
placing in suitable employment or his resettlement elsewhere. 

Article 12 

1. The competent authorities of the territories concerned 
shall enter into agreements for the purpose of regulating mat¬ 
ters of common concern arising in connection with the appli¬ 
cation of the provisions of this Annex. 

2. Where the Members maintain a system of supervision 
over contracts of employment, such agreements shall indicate 
the methods by which the contractual obligations of the 
employer shall be enforced. 

3. Such agreements shall provide, where appropriate, for 
co-operation between the competent authority of the territory 
of emigration or a body established in accordance with the 
terms of an international instrument and the competent 
authority of the territory of immigration, in respect of the 
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assistance to be given to migrants concerning their conditions 
of employment in virtue of the provisions of Article 8. 

Article IS 

Any person who promotes clandestine or illegal immigration 
shall be subject to appropriate penalties. 


Annex III 

IMPORTATION OF THE PERSONAL EFFECTS, TOOLS 
AND EQUIPMENT OF MIGRANTS FOR EMPLOYMENT 

Article 1 

1. Personal effects belonging to recruited migrants for 
employment and members of their families who have been 
authorised to accompany or join them shall be exempt from 
customs duties on arrival in the territory of immigration. 

2. Portable hand-tools and portable equipment of the kind 
normally owned by workers for the carrying out of their par¬ 
ticular trades belonging to recruited migrants for employment 
and members of their families who have been authorised to 
accompany or join them shall be exempt from customs duties 
on arrival in the territory of immigration if such tools and 
equipment can be shown at the time of importation to be in 
their actual ownership or possession, to have been in their pos¬ 
session and use for an appreciable time, and to be intended to 
be used by them in the course of their occupation. 

Article 2 

1. Personal effects belonging to migrants for employment 
and members of their families who have been authorised to 
accompany or join them shall be exempt from customs duties 
on the return of the said persons to their country of origin 
if such persons have retained the nationality of that country 
at the time of their return there. 

2. Portable hand-tools and portable equipment of the kind 
normally owned by workers for the carrying out of their par¬ 
ticular trades belonging to migrants for employment and mem¬ 
bers of their families who have been authorised to accompany 
or join them sheill be exempt from customs duties on return of 
the said persons to their country of origin if such persons have 
retained the nationality of that country at the time of their 
return there and if such tools and equipment can be shown 
at the time of importation to be in their actual ownership or 
possession, to have been in their possession and use for an 
appreciable time, and to be intended to be used by them in the 
course of their occupation. 
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Recommcndutiwn 86 

Rccoinmvndation concoriiinf| Migration for Employment 
(Revised 1949) 

The General Conference of the International Labour Orga¬ 
nisation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Thirty-second Session on 8 June 1949, and 

Having decided upon the adoption of certain proposals with 
regard to the revision of the Migration for Employment 
Recommendation, 1939, and the Migration for Employ¬ 
ment (Co-operation between States) Recommendation, 
1939, adopted by the Conference at its Twenty-fifth Ses¬ 
sion, which are included in the eleventh item on the 
agenda of the session, and 

Having determined that these proposals shall take the form 
of a Recommendation, 

adopts this first day of July of the year one thousand nine 
hundred and forty-nine the following Recommendation, which 
may be cited as the Migration for Employment Recommenda¬ 
tion (Revised), 1949 : 

The Conference, 

Having adopted the Migration for Employment Convention 
(Revised), 1949, and 

Desiring to supplement its provisions by a Recommendation; 

Recommends as follows : 


1. For the purpose of this Recommendation— 

(a) the term “migrant for emplojnnent” means a person 
who migrates from one country to another with a view 
to being employed otherwise than on his own account and 
includes any person regularly admitted as a migrant for 
employment ; 

(b) the term “ recruitment ” means— 

(1) the engagement of a person in one territory on 
behalf of an employer in another territory, or 
(ii) the giving of an undertaking to a person in one 
territory to provide him with employment in another 
territory, 

together with the making of any arrangements in connec¬ 
tion with the operations mentioned in (i) and (ii) includ¬ 
ing the seeking for and selection of emigrants and the 
preparation for departure of the emigrants ; 
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(c) the term “ introduction ” means any operations for ensur¬ 
ing or facilitating the arrival in or admission to a territory 
of persons who have been recruited within the meaning 
of subparagraph (b) ; 

(d) the term “ placing ” means any operations for the purpose 
of ensuring or facilitating the employment of persons 
who have been introduced within the meaning of subpara¬ 
graph (c). 

2. For the purpose of this Recommendation, references to 
the Government or competent authority of a territory of 
emigi’ation should be intei’preted as referring, in the case of 
migrants who are refugees or displaced persons, to any body 
established in accordance with the terms of an international 
instrument which may be responsible for the protection of 
refugees and displaced persons who do not benefit from the 
protection of any Government. 

3. This Recommendation does not apply to— 

(a) frontier workers ; 

(b) short-term entry of members of the liberal professions 
and artistes; and 

(c) seamen. 


n 

4. (1) It should be the general policy of Members to develop 
and utilise all possibilities of employment and for this purpose 
to facilitate the international distribution of manpower and in 
particular the movement of manpower from countries which 
have a surplus of manpower to those countries that have a 
deficiency. 

(2) The measures taken by each Member should have due 
regard to the manpower situation in the country and the 
Government should consult the appropriate organisations of 
employers and workers on all general questions concerning 
migration for employment. 


m 

5. (1) The free service provided in each country to assist 

migrants and their families and in particular to provide them 
with accurate information should be conducted— 

(a) by public authorities ; or 

(b) by one or more voluntary organisations not conducted 
with a view to profit, approved for the purpose by the 
public authorities, and subject to the supervision of the 
said authorities; or 
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(C) 


or more 

in ciihna^ Sanisations fulfilling the conditions stated 
in subparagraph (b) of this Paragraph. 


(2) The service should advise migrants and their families, 
in their languages or dialects or at least in a language which 
they can understand, on matters relating to emigration, immi¬ 
gration, employment and living conditions, including health 
conditions in the place of destination, return to the country of 
origin or of emigration, and generally speaking any other ques¬ 
tion which may be of interest to them in their capacity as 
migrants. 


(3) The service should provide facilities for migrants and 
their families with regard to the fulfilment of administrative 
formalities and other steps to be taken in connection with the 
return of the migrants to the country of origin or of emigration, 
should the case arise. 


(4) With a view to facilitating the adaptation of migrants, 
preparatory courses should, where necessary, be organised to 
inform the migrants of the general conditions and the methods 
of work prevailing in the country of immigration, and to instruct 
them in the language of that country. The countries of 
emigration and immigration should mutually agree to organise 
such courses. 


6. On request information should be made available by 
Members to the International Labour Office and to other 
Members concerning their emigration laws and regulations, 
including administrative provisions relating to restrictions on 
emigration and facilities granted to emigrants, and appropriate 
details concerning the categories of persons wishing to emigrate. 

7. On request information should be made available by 
Members to the International Labour Office and to other 
Members concerning their immigration laws and regulations, 
including administrative provisions, entry permits where ne^ed, 
number and occupational qualifications of immigrants desired, 
laws and regulations affecting admission of migrants to employ¬ 
ment, and any special facilities granted to migrants and 
measures to facilitate their adaptation to the economic and 
social organisation of the country of immigration. 

8. There should, as far as possible, be a reasonable interval 
between the publication and the coming into force of any 
measure altering the conditions on which emigration or immi¬ 
gration or the employment of migrants is permitted in order 
that these conditions may be notifed in good time to persons 
who are preparing to emigrate. 


9. Provision should be made for adequate publicity to be 
given at appropriate stages to the principal measures referred 
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to in the preceding Paragraph, such publicity to be in the 
languages most commonly known to the migrants. 

10. Migration should be facilitated by such measures as 
may be appropriate— 

(a) to ensure that migrants for employment are provided 
in case of necessity with adequate accommodation, food 
and clothing on arrival in the country of immigration ; 

(h) to ensure, where necessary, vocational training so as to 
enable the migrants for employment to acquire the quali¬ 
fications required in the country of immigration ; 

(c) to permit, taking into account the limits allowed by 
national laws and regulations concerning export and 
import of currency, the transfer of such part of the 
earnings and savings of migrants for employment as the 
migrants may desire ; 

(d) to arrange, in the case of permanent migration, for the 
transfer, where desired, to the country of immigration, 
of the capital of migrants for employment, within the 
limits allowed by national laws and regulations concerning 
export and import of currency ; 

(e) to provide access to schools for migrants and members of 
their families. 

11. Migrants and the members of their families should 
be assisted in obtaining access to recreation and welfare faci¬ 
lities, and steps should be taken where necessary to ensure that 
special facilities are made available during the initial period of 
settlement in the country of immigration. 

12. In the case of migrants under Government-sponsored 
arrangements for group transfer, medical assistance should be 
extended to such migrants in the same manner as provided 
for nationals. 


IV 

13. (1) Where necessary in the interest of the migrant. 

Members should require that any intermediary who undertakes 
the recruitment, introduction or placing of migrants for 
employment on behalf of an employer must obtain a written 
warrant from the employer, or some other document proving 
that he is acting on the employer’s behalf. 

(2) This document should be drawn up in, or translated 
into, the official language of the country of emigration and 
should set forth all necessary particulars concerning the 
employer, concerning the nature and scope of the I'ecruitment, 
introduction or placing which the intermediary is to undertake, 
and concerning the employment offered, including the remune¬ 
ration. 
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(1) The technical selection of migrants for employ- 
ment snould be carried out in such a way as to restrict migra- 
tion as little as possible while ensuring that the migrants are 
qualified to perform the required work. 

(2) Responsibility for such selection should be entrusted— 

(a) to official bodies ; or 

(b) where appropriate, to private bodies of the territory 
of immigration duly authorised and, where necessary in 
the interest of the migrant, supervised by the competent 
authority of the territory of emigration. 

(3) The right to engage in selection should be subject to 
the prior authorisation of the competent authority of the 
territory where the said operation takes place, in such cases 
and under such conditions as may be prescribed by the laws 
and regulations of that territory, or by agreement between the 
Government of the territory of emigration and the Govern¬ 
ment of the territory of immigration. 

(4) As far as possible, intending migrants for employment 
should, before their departure from the territory of emigration, 
be examined for purposes of occupational and medical selection 
by a representative of the competent authority of the territory 
of immigration, 

(5) If recruitment takes place on a sufficiently large scale 
there should be arrangements for close liaison and consultation 
between the competent authorities of the territories of emi¬ 
gration and immigration concerned. 

(6) The operations referred to in the preceding subpara¬ 
graphs of this Paragraph should be carried out as near as 
possible to the place where the intending migrant is recruited. 

15. (1) Provision should be made by agreement for autho¬ 
risation to be granted for a migrant for employment introduced 
on a permanent basis to be accompanied or joined by the mem¬ 
bers of his family. 

(2) The movement of the members of the family of such 
a migrant authorised to accompany or join him should be 
specially facilitated by both the country of emigration and the 
country of immigration. 

(3) For the purposes of this Paragraph, the members of 
the family of a migrant for employment should include his 
wife and minor children ; favourable consideration should be 
given to requests for the inclusion of other members of the 
family dependent upon the migrant. 

V 

16. (1) Migrants for employment authorised to reside in 
a territory and the members of their families authorised to 
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accompany or join them should as far as possible be admitted 
to employment in the same conditions as nationals. 

(2) In countries in which the employment of migrants is 
subject to restrictions, these restrictions should as far as pos¬ 
sible— 

(a) cease to be applied to migrants who have regularly resided 
in the country for a period, the length of which should 
not, as a rule, exceed five years; and 

(b) cease to be applied to the wife and children of an age 
to work who have been authorised to accompany or join 
the migrant, at the same time as they cease to be applied 
to the migrant. 

17. In countries where the number of migrants for employ¬ 
ment is sufficiently large, the conditions of employment of 
such workers should be specially supervised, such supervision 
being undertaken according to circumstances either by a special 
inspection service or by labour inspectors or other officials 
specialising in this work. 


VI 

18. (1) When a migrant for employment has been regu¬ 

larly admitted to the territory of a Member, the said Member 
should, as far as possible, refrain from removing such person 
or the members of his family from its territory on account of 
his lack of means or the state of the employment market, unless 
an agreement to this effect has been concluded between the 
competent authorities of the emigration and immigration terri¬ 
tories concerned, 

(2) Any such agreement should provide— 

(a) that the length of time the said migrant has been in the 
territory of immigration shall be taken into account and 
that in principle no migrant shall be removed who has 
been there for more than five years ; 

(b) that the migrant must have exhausted his rights to unem¬ 
ployment insurance benefit; 

(c) that the migrant must have been given reasonable notice 
so as to give him time, more particularly to dispose of 
his property; 

(d) that suitable arrangements shall have been made for his 
transport and that of the members of his family; 

(e) that the necessary arrangements shall have been made 
to ensure that he and the members of his family are 
treated in a humane manner ; and 

(f) that the costs of the return of the migrant and the 
members of his family and of the transport of their house- 
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hold belongings to their tina, destinaUon shall not tall on 

the toriforiS’Sn»,^I!S^*°''“ *!' ■'>' authorities of 

pr«’ nrlLnfifL.? ^ consult the employers’ and work¬ 
ers organisations concerning the operations of recruitment, 
introduction and placing of migrants for employment. 


VII 

20. When migrants for employment or members of their 
families who have retained the nationality of their State of 
origin return there, that country should admit such persons to 
the benefit of any measures in force for the granting of poor 
relief and unemployment relief, and for promoting the re¬ 
employment of the unemployed, by exempting them from the 
obligation to comply with any condition as to previous residence 
or employment in the country or place. 


vin 

21. (1) Members should in appropriate cases supplement 

the Migration for Employment Convention (Revised), 1949, and 
the preceding paragraphs of the present Recommendation by 
bilateral agreements, which should specify the methods of 
applying the principles set forth in the Convention and in the 
Recommendation. 

(2) In concluding such agreements. Members should take 
into account the provisions of the Model Agreement annexed 
to the present Recommendation in framing appropriate clauses 
for the organisation of migration for employment and the 
regulation of the conditions of transfer and employment of 
migrants, including refugees and displaced persons. 


Annex 

Model Agreement on Temporary and Permanent Migration 
for Employment, including Migration of Refugees 
and Displaced Persons ^ 

Aeticle 1. Exchange of Information 

1. The competent authority of the territory of immigration 
shall periodically furnish appropriate information to the com- 


iThe phrases and passages in italics refer primarily to permanent 
migration; those enclosed within square brackets refer solely to 
migration of refugees and displaced persons. 
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petent authority of the territory of emigration tor in the case 
of refugees and displaced persons, to any body established in 
accordance with the terms of an international instrument which 
may be responsible for the protection of refugees and displaced 
persons who do not benefit from the protection of any Govern¬ 
ment] concerning— 

(a) legislative and administrative provisions relating to entry, 
employment, residence and settlement of migrant and 
of their families ; 

(b) the number, the categories and the occupational qucilifica- 
tions of the migrants desired ; 

(c) the conditions of life and work for the migrants and, 
in particular, cost of living and minimum wages accord¬ 
ing to occupational categories and regions of employment, 
supplementary allowances, if any, nature of employments 
available, bonus on engagement, if any, social security 
systems and medical assistance, provisions concerning 
transport of migrants and of their tools and belongings, 
housing conditions and provisions for the supply of food 
and clothing, measures relating to the transfer of the 
migrants’ savings and other sums due in virtue of this 
Agreement; 

(d) special facilities, if any, for migrants; 

(e) facilities for general education and vocational training 
for migrants; 

(f) measures designed to promote rapid adaptation of mi¬ 
grants ; 

(g) procedure and formalities required for naturalisation. 

2. The competent authority of the territory of emigration 
lor in the case of refugees and displaced persons, any body 
established in accordance with the terms of an international 
instrument which may be responsible for the protection of 
refugees and displaced persons who do not benefit from the 
protection of any Government] shal] bring this information to 
the attention of persons or bodies interested. 

3. The competent authority of the territory of emigration 
[or in the ca.se of refugees and displaced persons, any body 
established in accordance with the terms of an international 
instrument which may be responsible for the protection of 
refugees and displaced persons who do not benefit from the 
protection of any Government! shall periodically furnish appro¬ 
priate information to the competent authority of the territory 
of immigration concerning— 

(a) legislative and administrative provisions relating to emi¬ 
gration ; 

(b) the number and occupational qualifications of intending 
emigrants, as well as the composition of their families ; 
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(c) the social security system ; 

(d) special facilities, if any, for migremts ; 

(^) the environment and living conditions to which migrants 
are accustomed ; 

(f) the provisions in force regarding the export of capital. 

4. The competent authority of the territory of immigration 
shall bring this information to the attention of persons or bodies 
interested. 

5. The information mentioned in paragraphs 1 to 4 above 
shall also be transmitted by the respective parties to the Inter¬ 
national Labour Office. 

Article 2. Action against Misleading Propaganda 

1. The parties agree, with regard to their respective terri¬ 
tories, to take all practical steps, .so far as national laws and 
regulations permit, against misleading propaganda relating to 
emigration and immigration. 

2. For this purpose the parties will, where appropriate, act 
in co-operation with the competent authorities of other countries 
concerned. 

Article 3. Administrative Formalities 

The parties agree to lake measures with a view to accelera¬ 
ting and simplifying the carrying out of administrative 
formalities relating to departure, travel, entry, residence, and 
settlement of migrants and as far as possible for the members 
of their families. Such measures shall include the provision 
of an interpretation service, where necessary. 

Article 4. Validity of Documents 

1. The parties shall determine the conditions to be met for 
purposes of recognition in the territory of immigfration of any 
document issued by the competent authority of the territory 
of emigration in respect of migrants and members of their 
families [or in the case of refugees and displaced persons, by 
any body established in accordance with the terms of an 
international instrument which may be responsible for the 
protection of refugees and displaced persons who do not benefit 
from the protection of any Government concerning— 

(a) civil status; 

(b) legal status ; 

(c) occupational qualifications ; 

(d) general education and vocational training ; and 

(e) participation in social security systems. 
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2. The parties shall also determine the application of such 
recognition. 

[3. In the case of refugees and displaced persons, the 
competent authority of the territory of immigration shall 
recognise the validity of any travel document issued in lieu 
of a national passport by the competent authority of the 
territory of emigration and, in particular, of travel documents 
issued in accordance with the terms of an international 
Agreement (e.g., the travel document established by the Agree¬ 
ment of 15 October 1946, and the Nansen passport). 1 

Akticle .5. Conditions and Criteria of Migration 

1. The parties shall jointly determine— 

(a) the requirements for migrants and members of their 
families, as to age, physical aptitude and health, as well 
as the occupational qualifications for the various branches 
of economic activity and for the various occupational 
categories; 

(b) the categories of the members of the migrants’ families 
authorised to accompany or to join them. 

2. The parties shall also determine, in accordance with the 
provisions of Article 28 of this Agreement— 

(a) the numbers and occupational categories of migrants to be 
recruited in the course of a stated period ; 

(b) the areas of recruitment and the areas of placing and 
settlement lexcept that in the case of refugees and 
displaced persons the determination of the areas of 
recruitment shall be reserved to any body established in 
accordance with the terms of an international instrument 
which may be responsible for the protection of refugees 
and displaced persons who do not benefit from the pro¬ 
tection of any Government). 

3. In order to recruit migrants required to meet the 
technical needs of the territory of immigration and who can 
adapt themselves easily to the conditions in the territory of 
immigration, the parties shall determine criteria to govern tech¬ 
nical selection of the migrants. 

4. In drawing up these criteria, the two parties shall take 
into consideration— 

(a) with respect to medical selection : 

(i) the nature of the medical examination which 
migrants shall undergo (general medical examination, 
X-ray examination, laboratory examination, etc.) ; 

(ii) the drawing up of lists of diseases and physical 
defects which clearly constitute a disability for 
employment in certain occupations ; 
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(iii) minimum health provisions prescribed by interna¬ 
tional health conventions and relating to movement 
of population from one country to another ; 

(b) with respect to vocational selection : 

(i) qualifications required of migrants with respect to 
each occupation or groups of occupations ; 

(ii) enumeration of alternative occupations requiring 
similar qualifications or capacities on the part of 
the workers in order to fulfil the needs of specified 
occupations for which it is difficult to recruit a 
sufficient number of qualified workers ; 

(iii) development of psycho-technical testing ; 

(c) with respect to selection based on the age of migrants, 
flexibility to be given to the application of age criteria 
in order to take into consideration on the one hand the 
requirements of various occupations and, on the other, 
the varying capacities of different individuals at a given 
age. 


Article 6. Organisation of Eecruitment, 
Introduction and Placing 

1. The bodies or persons which engage in the operations of 
recruitment, introduction and placing of migrants and of mem¬ 
bers of their families shall be named by the competent autho¬ 
rities of the respective territories ior in the case of refugees and 
displaced persons, by euiy body established in accordance with 
the terms of an international Instrument which may be res¬ 
ponsible for the protection of refugees and displaced persons 
who do not benefit from the protection of any Government on 
the one hand and the competent authority of the territory of 
immigration on the otherl subject to the approval of both parties. 

2. Subject to the provisions of the following paragraphs, 
the right to engage in the operations of recruitment, introduc¬ 
tion and placing shall be restricted to— 

(a) public employment offices or other public bodies of the 
territory in which the operations take place ; 

(b) public bodies of a territory other than that in which the 
operations take place which are authorised to operate in 
that territory by an agreement between the pcU’ties; 

(c) any body established in accordance with the terms of an 
international instrument. 

3. In addition, in so far as the national laws and regu¬ 
lations of the parties permit and subject to the approval and 
supervision of the competent authorities of the parties, the 
operations of recruitment, introduction and placing may be 
undertaken by— 
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(a) the prospective employer or a person in his service acting 
on his behalf ; and 
(h) private agencies. 

4. The administrative costs of recruitment, introduction and 
placing shall not be borne by the migrants. 

Article 7. Selection Testing 

1. An intending migrant shall undergo an appropriate 
examination in the territory of emigration ; any such examina¬ 
tion should inconvenience him as little as possible. 

2. With respect to the organisation of the selection of 
migrants, the parties shall agree on— 

(a) recognition and composition of official agencies or private 
bodies authorised by the competent authority of the terri¬ 
tory of immigration to CcU^ry out selection operations in 
the territory of emigration ; 

(h) organisation of selection examinations, the centres where 
they are to be carried out, and allocation of expenses 
resulting from these examinations ; 

(c) co-operation of the competent authorities of the two par¬ 
ties and in particular of their employment services in 
organising selection. 

Article 8. Information and Assistance of Migrants 

1. The migrant accepted after medical and occupational 
examination in the assembly or selection centre shall receive, 
in a language that he understands, all information he may still 
require as to the nature of the work for which he has been 
engaged, the region of employment, the undertaking to which 
he is assigned, travel arrangements and the conditions of life 
and work including health and related matters in the country 
and region to which he is going. 

2. On arrival in the country of destination, and at a 
reception centre if such exists, or at the place of residence, 
migrants and the members of their families shall receive all 
the documents which they need for their work, their residence 
and their settlement in the country, as well as information, 
instruction and advice regarding conditions of life and work, 
and any other assistance that they may need to adapt them¬ 
selves to the conditions in the country of immigration. 

Article 9. Education and Vocational Training 

The parties shall co-ordinate their activities concerning the 
organisation of educational courses for migrants, which shall 
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include general information on the country of immigration, 
instruction in the language of that coimtry, and vocational 
training. 


Article 10. Exchange op Trainees 

The parties agree to further the exchange of trainees, emd 
to determine in a separate agreement the conditions governing 
such exchanges. 

Article 11. Conditions op Transport 

1. During the journey from their place of residence to the 
assembly or selection centre, as well as during their stay in the 
said centre, migrants and the members of their families shall 
receive from the competent authority of the territory of emi¬ 
gration [or in the case of refugees and displaced persons, from 
any body established in accordance with the terms of an inter¬ 
national instrument which may be responsible for the protec¬ 
tion of refugees and displaced persons who do not benefit from 
the protection of any Government! any assistance which they 
may require. 

2. The competent authorities of the territories of emigration 
and immigration shall, each within its own jurisdiction, safe¬ 
guard the health and welfare of, and render assistance to, 
migrants and the members of their families during the journey 
from the assembly or selection centre to the place of their 
employment, as well as during their stay in a reception centre 
if such exists. 

3. Migrants and members of their families shall be trans¬ 
ported in a msinner appropriate for human beings eind in con¬ 
formity with the laws and regulations in force. 

4. The parties shall agree upon the terms and conditions 
for the application of the provisions of this Article. 

Article 12. Travel and Maintenance Expenses 

The parties shall agree upon the methods for meeting the 
cost of travel of the migremts and the members of their families 
from the place of their residence to the place of their desti¬ 
nation, and the cost of their maintenance while travelling, sick 
or hospitalised, as well as the cost of transport of their personal 
belongings. 


Article 13. Transfer of Funds 

1. The competent authority of the territory of emigration 
shall, as far as possible and in conformity with national laws 
and regulations concerning the import and export of foreign 
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currency, authorise and provide facilities for migrants and for 
memhers of their families to withdraw from their country 
such sums as they may need for their initial settlement abroad. 

2. The competent authority of the territory of immigra¬ 
tion shall, as far as possible and in conformity with national 
laws and regulations concerning the import and export of foreign 
currency, authorise and provide facilities for the periodical 
transfer to the territory of emigration of migrants’ savings and 
of any other sums due in virtue of this Agreement. 

3. The transfers of funds mentioned in paragraphs 1 and 2 
above shall be made at the prevailing official rate of exchange. 

4. The parties shall take all measures necessary for the 
simplification and acceleration of administrative formalities 
regarding the tremsfer of funds so that such fimds may be 
available with the least possible delay to those entitled to them. 

5. The parties shall determine if and under what condi¬ 
tions a migrant may be required to remit part of his wages 
for the maintenance of his family remaining in his country 
or in the territory from which he emigrated. 

Article 14. Adaptation and DTaturalisation 

The competent authority of the territory of immigration 
shall take measures to facilitate adaptation to national climatic, 
economic and social conditions and facilitate the procedure of 
naturalisation of migrants and of members of their families. 

Article 15. Supervision op Living and Working 
Conditions 

1. Provision shall be made for the supervision by the 
competent authority or duly authorised bodies of the territory 
of immigration of the living and working conditions, including 
hygienic conditions, to which the migremts are subject. 

2. With respect to temporary migrants, the parties shall 
provide, where appropriate, for authorised representatives of 
the territory of emigration lor in the case of refugees and 
displaced persons, of any body established in accordance with 
the terms of an international instrument which may be respon¬ 
sible for the protection of refugees and displaced persons who 
do not benefit from the protection of any Government! to co¬ 
operate with the competent authority or duly authorised bodies 
of the territory of immigration in carrying out this supervision. 

3. During a fixed period, the duration of which shall be 
determined by the parties, migrants shall receive special assis¬ 
tance in regard to matters concerning their conditions of em¬ 
ployment. 
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4. Assistance with respect to the employment and living 
conditions of the migrants may be given either through the 
regular labour inspection service of the territory of immigration 
or through a special service for migrants, in co-operation where 
appropriate with approved voluntary organisations. 

5. Provision shall be made where appropriate for the co¬ 
operation of representatives of the territory of emigration for 
in the case of refugees and displaced persons, of any body 
established in accordance with the terms of an international 
instrument which may be responsible for the protection of 
refugees and displaced persons who do not benefit from the 
protection of any Government] with such services. 

Article 16. Settlement of Disputes 

1. In case of a dispute between a migrant and his employer, 
the migrant shall have access to the appropriate courts or shall 
otherwise obtain redress for his grievances, in accordance with 
the laws and regulations of the territory of immigration. 

2. The authorities shall establish such other machinery as 
is necessary to settle disputes arising out of the Agreement. 

Article 17. Equality of Treatment 

1. The competent authority of the territory of immigration 
shall grant to migrants and to members of their families with 
respect to employment in which they are eligible to engage 
treatment no less favourable than that applicable to its own 
nationals in virtue of legal or administrative provisions or collec¬ 
tive labour agreements. 

2. Such equality of treatment shall apply, without discri¬ 
mination in respect of nationality, race, religion or sex, to 
immigrants lawfully within the territory of immigration in 
respect of the following matters : 

(a) in so far as such matters are regulated by laws or ref¬ 
lations or are subject to the control of administrative 
authorities, 

(i) remimeration, including family allowances where 
these form peu’t of remuneration, hours of work, 
weekly rest days, overtime arrangements, holidays 
with pay and other regulations concerning em¬ 
ployment, including limitations on home work, 
minimum age provisions, women’s work, and the 
work of young persons ; 

(ii) membership of trade unions and enjovinent of the 
benefits of collective bargaining ; 

(iii) admission to schools, to apprenticeship and to 
courses or schools for vocational or techniccd train- 
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ing, provided that this does not prejudice nationals 
of the country of immigration; 

(iv) recreation and welfare measures ; 

(b) employment taxes, dues or contributions payable in res¬ 
pect of the persons employed ; 

(c) hygiene, safety and medical assistance ; 

(d) legal proceedings relating to the matters referred to in 
this Agreement. 

Akticle 18. Access to Trades and Occupations and the 
Eight to Acquire Property 

Equality of treatment shall also apply to — 

(a) access to trades and occupations to the extent permitted 
under national laws and regulations ; 

(b) acquisition, possession and transmission of urban or rural 
property. 


Article ,19. Supply of Food 

The treatment applied to migrants and the members of their 
families shall be the same as that applied to national workers 
in the same occupation as regards the supply of food. 

Article 20. Housing Conditions 

The competent authority of the territory of immigration 
shall ensure that migrants and the members of their families 
have hygienic and suitable housing, in so far as the necessary 
housing is available. 

Article 21. Social Security 

1. The two parties shall determine in a separate agreement 
the methods of applying a system of social security to migrants 
and their dependants. 

2. Such agreement shall provide that the competent autho¬ 
rity of the territory of immigration shall take measures to ensure 
to the migrants and their dependants treatment not less favour¬ 
able than that afforded by it to its 'nationals, except where 
particular residence qualifications apply to nationals. 

3. The agreement shall embody appropriate arrangements 
for the maintenance of migrants acquired rights and rights in 
course of acquisition framed “with due regard to the 'principles 
of the Maintenance of Migrants^ Pension Rights Convention, 
1935, or of any revision of that Convention. 
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4. The agreement shall provide that the competent autho¬ 
rity of the territory of immigration shall take measures to grant 
to temporary migrants and their dependants treatment not less 
favourable than that afforded by it to its nationals, subject in 
the case of compulsory pension schemes to appropriate arrange¬ 
ments being made for the maintenance of migrants’ acquired 
rights and rights in course of acquisition. 


Article 22. Contracts of Employment 

1. In countries where a system of model contracts is used, 
the individual contract of employment for migrants shall be 
based on a model contract drawn up by the parties for the 
principal branches of economic activity. 

2. 'The individual contract of employment shall set forth 
the general conditions of engagement and of employment pro¬ 
vided in the relevant model contract and shall be translated 
into a language which the migrant understands. A copy of 
the contract shall be delivered to the migrant before departure 
from the territory of emigration or, if it is agreed between 
the two parties concerned, in a reception centre on arrival in 
the territory of immigration. In the latter case before departure 
the migrant shall be informed in writing by a document which 
relates either to him individually or to a group of migrants of 
which he is a member, of the occupational category in which 
he is to be engaged and the other conditions of work, in parti¬ 
cular the minimum wage which is guaranteed to him. 

3. The individual contract of employment shall contain 
necessary Information, such as— 

(a) the full name of the worker as well as the date and place 
of birth, his family status, his place of residence and of 
recruitment; 

(To) the nature of the work, and the place where it is to be 
performed; 

(c) the occupational category in which he is placed; 

(d) remuneration for ordinary hours of work, overtime, night 
work and holidays, and the medium for wage payment; 

(e) bonuses, indemnities and allowances, if any ; 

(f) conditions under which and extent to which the employer 
may be authorised to make any deductions from remu¬ 
neration ; 

(g) conditions regarding food if food is to be provided by the 
employer; 

(h) the duration of the contract as well as the conditions of 
renewal and denunciation of the contract; 

(i) the conditions imder which entry and residence in the 
territory of immigration are permitted ; 
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(j) the method of meeting the expenses of the journey of the 
migrant and the members of his family ; 

(k) in case of temporary migration, the method of meeting 
the expenses of return to the home country or the territory 
of migration, as appropriate ; 

(l) the grounds on which a contract may be prematurely 
terminated. 

Article 23. Change op Employment 

1. If the competent authority of the territory of immi¬ 
gration considers that the employment for which the migrant 
has been recruited does not correspond to his physical capacity 
or occupational qualifications, the said authority shall provide 
facilities for placing the said migrant in an employment corres¬ 
ponding to his capacity or qualifications, and in which he may 
be employed in accordance with national laws or regulations. 

2. During periods of unemployment, if any, the method 
of maintaining the migrant and the dependent members of his 
family authorised to accompany or join him shall be determined 
by arrangements made under a separate agreement. 

Article 24. Employment Stability 

1. If before the expiration of the period of his contract 
the migrant for employment becomes redundant in the under¬ 
taking or branch of economic activity for which he was engaged, 
the competent authority of the territory of immigration shall, 
subject to the provisions of the contract, facilitate the placing 
of the said migrant in other suitable employment in which 
he may be employed in accordance with national laws or 
regulations. 

2. If the migrant is not entitled to benefits under an unem¬ 
ployment insurance or assistance scheme, his maintenance, as 
well as that of dependent members of his family, during any 
period in which he is unemployed shall be determined by a 
separate agreement in so far as this is not inconsistent with 
the terms of his contract. 

3. The provisions of this Article shall not affect the right 
of the migrant to benefit from any provisions that may be 
included in his contract in case it is prematurely terminated by 
the employer. 

Article 25. Provisions concerning Compulsory Return 

1. The competent authority of the territory of immigration 
undertakes that a migrant and the members of his family who 
have been authorised to accompany or join him will not be 
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so^deSSsVf ^emigrated unless he 

M desires if, because of illness or injury, he is unable to follow 
his occupation. 


^ 2. The Government of the territory of immigration under¬ 
takes not to send refugees and displaced persons or migrants 
who do not wish to return to their country of origin for political 
reasons back to their territory of origin as distinct from the 
territory from which they were recruited, unless they formally 
express this desire by a request in writing addressed both 
to the competent authority of the territory of immigration and 
the representative of the body set up in accordance with the 
provisions of an international instrument which may be res¬ 
ponsible for the protection of refugees and displaced persons 
who do not benefit from the protection of any Government. 


ARTICLK li6. llETURN JOURNEY 

1. The cost of the return journey of a migrant introduced 
under a plan sponsored by the Government of the territory of 
immigration, who is obliged to leave his employment for reasons 
for which he is not responsible, and who cannot, in virtue of 
national laws and regulations, be placed in an employment for 
which he is eligible, shall be regulated as follows : 

(a) the cost of the return journey of the migrant, and persons 
dependent upon him, shall in no case fall on the migrant 
himself; • 

(h) supplementary bilateral agreements shall ' specify the 
method of meeting the cost of this return journey; 

(c) in any case, even if no provision to this effect is included 
in a bilateral agreement, the information given to migrants 
at the time of their recruitment shall specify what person 
or agency is responsible for defraying the cost of return 
in the circumstances mentioned in this Article. 

2. In accordance with the methods of co-operation and 
consultation agreed upon under Article 28 of this Agreement, 
the two parties shall determine the measures necessary to organ¬ 
ise the return home of the said persons and to assure to them 
in the course of the journey the conditions of health emd welfare 
and the assistance which they enjoyed during the outward 
journey. 

3. The competent authority of the territory of emigration 
shall exempt from customs duties on their arrival— 

(a) personal effects ; and 

(h) portable hand-tools and portable equipment of the kind 
normally owned by workers for the carrying out of their 
particular trades, which have been in possession and use 
of the said persons for an appreciable time and which are 
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intended to be used by them in the course of their 
occupation. 

Article 27. Double Taxation 

The two parties shall determine in a separate agreement 
the measures to be taken to avoid double taxation on the 
earnings of a migrant for employment. 


Article 28. Methods op Co-operation 

1. The two parties shall agree on the methods of consulta¬ 
tion and co-operation necessary to carry out the terms of the 
Agreement. 

2. When so requested by the representatives of the two 
parties the International Labour Office shall be associated 
with such consultation and co-operation. 


Article 29. Final Provisions 

1. The parties shall determine the duration of the 
Agreement as well as the period of notice for termination. 

2. The parties shall determine those provisions of this 
Agreement which shall remain in operation after expiration 
of this Agreement. 


Rcconunendation 87 

Recommendation concerning Vocational Guidance 

The General Conference of the International Labour 
Organisation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Thirty-second Session on 8 June 1949, and 
Having decided upon the adoption of certain proposals 
concerning vocational guidance which is the ninth item 
on the agenda of the session, and 
Having determined that the proposals shall take the form 
of a Recommendation, 

adopts this first day of July of the year one thousand nine 
hundred and forty-nine the following Recommendation, which 
may be cited as the Vocational Guidance Recommendation, 
1949: 
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work, with due regard for the most effective use of natioml 
manpower resources. 


3. Vocational guidance is a continuous process, the funda¬ 
mental principles of which are the same irrespective of the age 
of the individuals being counselled. These principles have an 
immediate importance for the welfare of individuals every¬ 
where and for the prosperity of all countries. 

4. Facilities for vocational guidance should be adapted to 
the peculiar needs of each country and be adopted progres¬ 
sively. Their development within each country should proceed 
from a widespread understanding of the purpose of vocational 
guidance, the establishment of em adequate administrative 
structure, emd the provision of technically qualified personnel. 


II. Scope 

5. To the maximum possible extent consistent with national 
and local policy and resources, public vocational guidance 
facilities should be provided for all persons requiring such 
assistance. 

6. Special provision should be made for : 

(a) programmes suitable for young persons, including those 
in school, who require counselling on problems related 
to entering occupations or planning careers, and 

(b) programmes suitable for all other persons who require 
counselling on employment and related vocational prob¬ 
lems ; such persons are refei’red to hereafter in this 
Recommendation as adults. 


III. Principles and Methods of Vocational Guidance 
FOR Young Persons Including those in School 

7. (1) Vocational guidance policies and programmes should 

be determined through the co-operative efforts of the schools 
and other organisations and services concerned with young 
persons in the transition from school to work, and the repre¬ 
sentative organisations of employers and workers, to the end 


30 * 



900 R. 87: Vocational Outdance Recommendation, 1949 

that each young person receiving vocational ^idance may 
have the benefit of unified and co-ordinated assistance. 

(2) These co-operative efforts should also include consulta¬ 
tion and co-operation with the peirents and guardicins concerned 
and with associations of parents where such exist. 

(3) In applying these general principles, due account should 
be taken of the principles of administrative organisation set 
forth in Peirt V of this Recommendation. 

8. (1) During the period of general education, preliminary 
vocational guidance should be included within the educational 
programme. Such guidance should be primarily designed to 
make the young person aware of his aptitudes, qualifications 
and interests and of the various occupations and careers so as 
to facilitate future vocational adjustment. 

(2) The preliminary vocationeil guidance should receive 
increasing emphasis at those stages of schooling at which the 
young person may choose to enter special vocational courses or 
seeks other training or employment on leaving school. 

(3) The preliminary vocational guidance should include— 

(a) the provision, in suitable form, of comprehensive occu¬ 
pational and industrial information; 

(b) wherever possible in the national and local circumstances, 
visits, adequately supervised, to industrial and commercial 
establishments and other workplaces, and 

(c) counselling by means of personal interview supplemented 
by group discussions or talks. 

9. The methods of vocational guidance for young persons 
set forth in Paragraphs 10 to 15 should be given particular 
attention and their use encouraged to the widest practicable 
extent. 

10. (1) Each young person seeking vocational guidance 
should be provided with adequate opportunity for a counselling 
interview with a vocational guidance officer, more particularly 
at the time he may be able to choose specific vocational courses, 
or to leave school for other occupational treiining (including 
apprenticeship) or for work. 

(2) Methods of interview should be continuously adapted 
with a view to ensuring the most complete analysis possible 
of individual ability in relation to occupational opportunities 
and requirements. 

11. Records of school progress, including, as desired and as 
appropriate in individual cases, an evaluation of capacity, educa¬ 
tional attainments, aptitudes and personality, should be used 
as may be considered appropriate for vocational guidance with 
due respect to the confidential cheiracter of the information 
contained therein. 

12. (1) The facilities for the medical examination of young 
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persons should be utilised as appropriate and developed as 
necessary for purposes of vocational guidance. 

(2) Advice for remedial action and such other help as may 
be possible and useful for the purposes of vocational adjustment 
should be provided as needed in each individual case. 

13. (1) Wherever practicable, appropriate tests of capacity 
and aptitude and, where so desired, other psychological tests 
should be made available for use in vocational guidance as 
appropriate to the needs of individual cases. 

(2) Advice for remedial action and such other help as may 
be possible and useful for the purposes of vocational adjustment 
should be made available in individual cases. 

14. (1) Suitable and reliable information regarding careers 
in the different occupations and industries and regarding 
employment and training opportunities should be made available 
to young persons through counselling interviews and otherwise, 
with due regard for the aptitudes, physical capacities, qualifi¬ 
cations, preferences and personality of the young person con¬ 
cerned and the prospective needs of the economy. 

(2) In this connection the competent authorities should 
maintain continuous co-operation with such other public and 
private bodies, including more particularly the representative 
organisations of employers and workers, as are able— 

(a) to provide information concerning probable future openings 
in each industry, trade or occupation, and 
(h) to assist with the preparation and conclusion of contracts 
of apprenticeship and to supervise their application. 

15. Consideration should also be given to the desirability 
of ascertaining the aptitudes of young persons by providing 
opportunity for appropriate work experience and by other 
similar means. 

16. Special attention should be given to the development, 
within the framework of the general vocational guidance 
services, of adequate and appropriate arrangements for the 
vocational guidance of young persons in rural areas. 

17. Special attention should be given to the development, 
within the framework of the general vocational guidance 
services, and in co-operation with the appropriate rehabilitation 
services, of adequate and appropriate arrangements for the 
vocational guidance of young persons— 

(a) who have physical or mental handicaps or limitations, or 
(h) who manifest personality disorders of such a nature as to 
prevent or make specially difficult their vocational 
adjustment. 

18. The competent national and local authorities should 
encourage full voluntary use of vocational guidance facilities, 
more particularly in the case of— 
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(a) young persons who may choose among several vocational 
courses within the school; 

(b) young persons who are near school-leaving age; 

(c) young persons who are entering the employment market 
for the first time ; 

(d) young persons who are seeking admission to appren¬ 
ticeship or other vocational training ; 

(e) young persons who are unemployed, who are employed in 
declining industries or who are likely to become unem¬ 
ployed ; 

(f) young persons who have physical or mental handicaps or 
limitations; or 

(g) young persons who manifest personality disorders of 
such a nature as to prevent or make specially difficult 
their vocational adjustment. 

19. The competent authorities should take the necessary 
measures to facilitate the execution of the young persons’ 
vocational plans wherever these are feasible; where appro¬ 
priate in individual cases suggestions should be made for 
carrying out these plans and assistance should be provided 
in making the necessary contacts with other services or persons 
also concerned with placing the young person in training or 
employment in the occupation chosen by him. 

20. (1) The competent authorities should take measures 
to organise follow-up aimed primarily at assisting in so far 
as possible the young person to overcome any difficulties he 
may be experiencing in following his vocational plans and 
ascertaining whether the occupation selected is proving suitable. 

(2) Wherever possible, methods of follow-up should 
include general enquiries on a sampling basis to measure the 
results of vocational guidance in individual cases and to 
evaluate vocational guidance policy and methods. Such 
enquiries should permit of securing medical information in co¬ 
operation, where possible, with the medical facilities existing at 
workplaces. 

IV. PuiNCirLES AND METHODS OP VOCATIONAL GUIDANCE 

FOB Adults (Employment Counselling) 

21. (1) Appropriate arrangements for adults should be 
made within the framework of the public vocational guidance 
services to assist any person requiring aid in choosing an 
occupation or in changing his occupation. 

(2) The process involved in rendering this assistance is 
referred to in this Recommendation as employment counselling. 

22. The process of employment counselling should include, 
as far as practicable in the national circumstances and as 
appropriate in individual cases— 
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(a) interview with an empioyment counsellor ; 

(b) examination of record of work experience ; 

(c) examination of scholastic or other records relating to 
education or training received ; 

(d) medical examination; 

(e) appropriate tests of capacity and aptitude, and, where so 
desired, other psychological tests ; 

(f) ascertainment of aptitudes by appropriate work expe¬ 
rience and by other similar means ; 

(g) technical trade tests, either verbal or otherwise, in all 
cases where such seem necessary ; 

(h) analysis of physical capacity in relation to occupational 
requirements ; 

(i) provision of information concerning employment and 
training opportunities relating to the qualifications, phy¬ 
sical capacities, aptitudes, preferences and experience of 
the person concerned and to the needs of the employment 
market; 

(j) follow-up, on a sampling basis, aimed at discovering 
whether satisfactory placement in employment, training 
or retraining has been achieved and at evaluating employ¬ 
ment counselling policy and methods. 

23. (1) The competent national and local bodies should 

take all necessary measures to encourage the extended use, on 
a voluntary basis, of employment counselling services in the 
case of— 

(a) persons entering employment for the first time ; 

(h) persons unemployed for a long period ; 

(c) persons unemployed or likely to be unemployed, as a 
result of declining industries or changes in the technique, 
structure or location of industry ; 

(d) persons living in rural areas who comprise surplus man¬ 
power in the light of current or prospective employment 
opportunity ; 

(e) persons desirous of benefiting from public facilities for 
vocational training emd readjustment. 

(2) All necessary and practicable measures should be taken 
to develop, within the framework of the general vocational 
guidance facilities and with the co-operation of any appropriate 
rehabilitation services when the person requires such assistance, 
specialised employment counselling for physically disabled per¬ 
sons emd those having personeility disorders that hinder their 
vocational adjustment. 

(3) All necessary and practicable measures should be taken 
to develop, within the framework of the general vocational 
guidance facilities, specialised emplojinent counselling for tech¬ 
nicians, professional workers, salmed employees and executive 
staff. 
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24. Special attention should be given, in connection with 
employment counselling, to the development of appropriate 
methods for the technical selection of workers for particular 
occupations and industries. 

V. Principles op Administrative Organisation 

25. Vocational guidance and emplojmient counselling should 
be organised and co-ordinated on the basis of a comprehensive 
general programme, established and developed in the light of 
regional and local conditions and adaptable to changes in such 
conditions. 

26. In order to encourage the development of vocational 
guidance and employment counselling facilities, provision should 
be made by the central authorities (including, where appropriate, 
the central authorities of the federated units of federal States) 
for— 

(a) adequate financing of such facilities ; 

(b) appropriate technical assistance ; and 

(c) development of methods and materials suitable for use on 
a nationwide basis. 

27. All necessary and desirable measures should bo taken 
by the competent authorities to secure effective co-operation, 
nationally and locally, between the public and private bodies 
engaged in vocational guidance or employment counselling 
activities. 

A. Administrative Arrangements fcrr Vocational Gtiidance 
for Young Persons, including those in School 

28. (1) The competent authorities should make appro¬ 
priate arrangements for the co-ordination, nationally and locally, 
of policy and action in the field of vocational guidance, due 
regard being paid to the responsibility of the parents and to 
the appropriate functions of private vocational guidance bodies. 

(2) These arrangements should be directed more particu¬ 
larly towards— 

(a) maintaining effective public service to young persons, 
in co-operation with other interested agencies as appro¬ 
priate without duplication of effort; and 

(b) facilitating, as may be desirable and with due respect for 
confidential data, the exchcuige of information con¬ 
cerning— 

(i) the extent imd character of the need for vocational 
guidance services and of the facilities already avail¬ 
able ; 

(ii) the young persons applying for vocational guidance ; 

(iii) industries, trades and occupations; 
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(iv) employment and training opportunities; and 

(v) the preparation and use of vocational guidance 
materials including appropriate tests. 

29. (1) National and local administrative responsibility 
for vocational guidance should be clearly defined. 

(2) With due regard to this division of authority, primary 
responsibility should be entrusted either— 

(a) jointly to the education and employment service autho¬ 
rities ; or 

(h) to one of these authorities working in close co-operation 
with the other. 

30. (1) Appropriate arrangements should be made through 
advisory committees for the co-operation of representatives of 
employers and workers in the development of vocational guid¬ 
ance policy. 

(2) Such committees should be maintained nationally and 
as far as pos.sible locally and should normally include repre¬ 
sentatives of the public and private bodies concerned with 
education, training (including apprenticeship), vocational guid¬ 
ance and other questions directly affecting the vocational 
adjustment of young persons. 

B. Administrative Arrangements for Vocational Guidance for 
Adults (Employment Counselling) 

31. (1) Administrative responsibility for employment 
counselling should be entrusted primarily to the public employ¬ 
ment service, with due regal’d to the administrative responsi¬ 
bility assigned by public authority to educational or other 
agencies. 

(2) The offices of the public employment service should 
include, at each administrative stage so far as practicable, 
specialised employment counselling units or officers. 

(3) Administrative ai’rangements should be made to ensure, 
as may be necessary or desirable, co-operation by the public 
employment service with specialised employment counselling 
services maintained for special groups or persons. 

32. Appropriate arrangements should be made, nationally 
and locally, to ensure that employment counselling is organised 
in close relation with— 

(a) all other activities of the employment service; 

(b) other vocational guidance services ; 

(c) educational and training institutions; 

(d) the administration of unemployment insurance and assis¬ 
tance schemes; 

(c) the administration of training and retraining schemes and 
of other plans to promote occupational or geographical 
mobility of labour; 
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(f) the representative organisations of employers and work¬ 
ers ; and 

(g) public eind private organisations providing rehabilitation 
services to disabled persons. 


VI. Training of Officers 

33. (1) In order to secure the efficiency of the vocational 

guidance services, the competent authority should ensure the 
employment of an adequate number of officers with suitable 
training, experience emd other qualifications, and should organ¬ 
ise, to the fullest possible extent and in co-operation where 
appropriate with other bodies concerned, specialised scientific 
and technical training for vocational guidance staff. 

(2) The measures to be taken should include, for example : 

(a) the establishment by the competent authority of minimum 
qualifications for vocational guidance officers; 

(b) the establishment by the competent authority of regula¬ 
tions for the selection of officers on the basis of such 
qualifications ; 

(c) the organisation of specialised training courses for persons 
seeking to undertake the work of vocational guidance; 

(d) the provision of supplementary training and refresher 
courses for all officers ; eind 

(e) the maintenance by the competent authority of conditions 
of appointment and employment sufficiently attractive 
to provide an inducement to qualified persons to under¬ 
take and continue in such work. 

(3) Consideration should be given to— 

(a) the interchange of vocational guidance officers among 
the different branches of the services with which they 
are respectively concerned; 

(b) the publication of technical material suitable for deve¬ 
loping the professional skill of officers. 

(4) Where useful, the Members should co-operate for the 
purposes of training staff, availing themselves of the help of 
the International Labour Office if they so desire. 


VII. Eesearcu and Publicity 

34. (1) Special measures should be taken on a co¬ 

ordinated basis, to promote public and private research and 
experiment in methods of vocational guidance. 

(2) The public employment service should co-operate in 
such research. 

(3) Wherever appropriate in the circumstances such 
research should include examination of such questions as— 
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(a) methods of interviewing; 

(b) the analysis of the requirements of the different occu¬ 
pations ; 

(c) the provision of industrial and occupational information 
appropriate for vocational guidance ; 

(d) aptitude and other psychological testing; 

(e) the development of model vocational guidance forms ; and 
({) the measurement of the result of vocational guidance. 

35. Systematic efforts should be made by the authorities 
responsible for vocational guidance in co-operation with 
employers’ and workers’ organisations and where appropriate 
with other bodies concerned, to promote wide public under¬ 
standing of the purposes, principles and methods of vocational 
guidance. 


Convention 98 

Convention concerning the Application of the Principles 

of the Right to Organise and to Rargain Collectively 

The General Conference of the International Labour Organ¬ 
isation, 

Having been convened at Geneva by the Governing Body 
of the International Labour Office, and having met in 
its Thirty-second Session on 8 June 1949, and 

Having decided upon the adoption of certain proposals con¬ 
cerning the application of the principles of the right to 
organise and to bargain collectively, which is the fourth 
item on the agenda of the session, and 

Having determined that these proposals shall take the form 
of an international Convention, 

adopts this first day of July of the year one thousand nine 
hundred and forty-nine the following Convention, which may 
be cited as the Right to Organise and Collective Bargaining 
Convention, 1949 : 


Article 1 

1. Workers shall enjoy adequate protection against acts of 
anti-union discrimination in respect of their employment. 

2. Such protection shall apply more pauticularly in respect 
of acts calculated to— 

(a) make the employment of a worker subject to the condi¬ 
tion that he shall not join a union or shall re’unquish trade 
union membership; 
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(b) cause the dismissal of or otherwise prejudice a worker by 
reason of union membership or because of participation 
in union activities outside working hours or, with the 
consent of the employer, within working hours. 

Article 2 

1. Workers’ and employers’ organisations shall enjoy ade¬ 
quate protection against any acts of interference by each other 
or each other’s agents or members in their establishment, 
functioning or administration. 

2. In particular, acts which are designed to promote the 
establishment of workers’ organisations under the domination 
of employers or employers’ organisations, or to support workers’ 
organisations by financial or other means, with the object of 
placing such organisations under the control of employers or 
employers’ organisations, shall be deemed to constitute acts 
of interference within the meaning of this Article. 

Article 3 

Machinery appropriate to national conditions shall be estab¬ 
lished, where necessary, for the purpose of ensuring respect 
for the right to organise as defined in the preceding articles. 

Article 4 

Measures appropriate to national conditions shall be taken, 
where necessary, to encourage and promote the full development 
and utilisation of machinery for voluntary negotiation between 
employers or employers’ organisations and workers’ organisa¬ 
tions, with a view to the regulation of terms and conditions of 
employment by means of collective agreements. 

Article 5 

1. The extent to which the guarantees provided for in this 
Convention shall apply to the armed forces and the police shall 
be determined by national laws or regulations. 

2. In accordance with the principle set forth in paragraph 8 
of Article 19 of the Constitution of the International Labour 
Organisation the ratification of this Convention by any Member 
shall not be deemed to affect any existing law, award, custom or 
agreement in virtue of which members of the armed forces or 
the police enjoy any right guaranteed by this Convention. 

Article 6 

This Convention does not deal with the position of public 
servants engaged in the administration of the State, nor shall 
it be construed as prejudicing their rights or status in any way. 
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Article 7 

The formal ratifications of this Convention shall be commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. 

Article 8 

1. This Convention shall be binding only upon those 
Members of the International Labour Organisation whose 
ratifications have been registered with the Director-General. 

2. It shall come into force twelve months after the date 
on which the ratifications of two Members have been registered 
with the Director-General. 

3. Thereafter, this Convention shall come into force for any 
Member twelve months after the date on which its ratification 
has been registered. 

Article 9 

1. Declarations communicated to the Director-General of 
the International Labour Office in accordance with paragraph 
2 of Article 35 of the Constitution of the International Labour 
Organisation shall indicate— 

(aj the territories in respect of which the Member concerned 
undertakes that the px’ovisions of the Convention shall be 
applied without modification; 

(b) the territories in respect of which it undertakes that the 
provisions of the Convention shall be applied subject to 
modifications, together with details of the said modi¬ 
fications ; 

(c) the territories in respect of which the Convention is inap¬ 
plicable and in such cases the grounds on which it is 
inapplicable; 

(d) the territories in respect of which it reserves its decision 
pending further consideration of the position. 

2. The undertakings referred to in subparagraphs (a) and 
(b) of paragraph 1 of this Article shall be deemed to be an 
integral part of the ratification and shall have the force of 
ratification. 

3. Any Member may at any time by a subsequent declaration 
cancel in whole or in part any reservation made in its original 
declaration in virtue of subparagraph (b), (c) or (d) of 
paragraph 1 of this Article. 

4. Any Member may, at any time at which the Convention 
is subject to denunciation in accordance with the provisions of 
Article 11, communicate to the Director-General a declaration 
modifying in any other respect the terms of any former decla¬ 
ration and stating the present position in respect of such 
territories as it may specify. 


31 
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Article 10 

1. Declarations communicated to the Director-General of 
the International Labour Office in accordance with pareigraphs 
4 or 5 of Article 35 of the Constitution of the International 
Labour Organisation shall indicate whether the provisions of 
the Convention will be applied in the territory concerned 
without modification or subject to modifications; when the 
declaration indicates that the provisions of the Convention will 
be applied subject to modifications, it shall give details of the 
said modifications. 

2. The Member, Members or international authority 
concerned may at any time by a subsequent declaration 
renounce in whole or in part the right to have recourse to any 
modification indicated in any former declaration. 

3. The Member, Members or international authority con¬ 
cerned may, at any time at which this Convention is subject to 
denunciation in accordance with the provisions of Article 11, 
communicate to the Director-General a declaration modifying 
in any other respect the terms of any former declaration and 
stating the present position in respect of the application of the 
Convention. 

Article 11 

1. A Member which has ratified this Convention may 
denounce it after the expiration of ten years from the date on 
which the Convention first comes into force, by an act commu¬ 
nicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect 
until one year after the date on which it is registered. 

2. Each Member which has ratified this Convention and 
which does not, within the year following the expiration of the 
period of ten years mentioned in the preceding paragraph, 
exercise the right of denunciation provided for in this Article, 
will be bound for another period of ten years and, thereafter, 
may denounce this Convention at the expiration of each period 
of ten years under the terms provided for in this Article. 

Article 12 

1. The Director-General of the International Labour Office 
shall notify all Members of the International Labour Organi¬ 
sation of the registration of all ratifications, declarations and 
denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of 
the registration of the second ratification communicated to him, 
the Director-General shall draw the attention of the Members 
of the Organisation to the date upon which the Convention wiU 
come into force. 
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Article 13 

The Director-General of the International Labour Office 
shall communicate to the Secretary-General of the United 
Nations for registration in accordance with Article 102 of the 
Charter^ of the United Nations full particulars of all 
ratifications, declarations and acts of denunciation registered 
by him in accordance with the provisions of the preceding 
articles. 


Article 14 

At the expiration of each period of ten years after the 
coming into force of this Convention, the Governing Body of 
the International Labour Office shall present to the General 
Conference a report on the working of this Convention and 
shall consider the desirability of placing on the agenda of the 
Conference the question of its revision in whole or in part. 

Article 15 

1. Should the Conference adopt a new Convention revising 
this Convention in whole or in part, then, unless the new 
Convention otherwise provides— 

(a) the ratification by a Member of the new revising Conven¬ 
tion shall ipso jure involve the immediate denunciation of 
this Convention, notwithstanding the provisions of Article 
11 above, if and when the new revising Convention shall 
have come into force ; 

(b) as from the date when the new revising Convention comes 
into force this Convention shall cease to be open to rati¬ 
fication by the Members. 

2. This Convention shall in any case remain in force in its 
actual form sind content for those Members which have ratified 
it but have not ratified the revising Convention. 

Article 16 

The English and French versions of the text of this 
Convention are equally authoritative. 
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Labour Inspection (Mining and Transport) (R.). 717 

Labour Inspection (Seamen) (R.). 117 

Labour Inspectorates (Indigenous Workers) (R.). 494 

Labour Inspectorates (Non-Metropolitan Territories) (C.) . . . 753 

Insurance : 

Invalidity Insurance (Agriculture) (C.). 250 

Invalidity Insurance (Industry, etc.) (C.). 241 

Invalidity, Old-Age and Survivors’ Insurance (R.). 279 

Old-Age Insurance (Agriculture) (C.). 233 

Old-Age Insurance (Industry, (C.). 225 

Sickness Insurance (R.). 133 

Sickness Insurance (Agriculture) (C.). 128 

Sickness Insurance (Industry) (C.). 124 

Sickness Insurance (Sea) (C.). 382 

Social Insurance (Agriculture) (R.). 56 

Survivors* Insurance (Agriculture) (C.). 269 

Survivors* Insurance (Industry, etc.) (C.). 259 

Unemployment Insurance (Seamen) (R.). 36 

Unemployment Provision (C. and R.). 297, 303 
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International Co-operation : 

Public Works (International Co-operation) (R.). 402 

Invalidity Insurnvce : 

Inviiliility Insurance (A^rricultnre) (C.) . 2.00 

Invalidity Insurance (Industry, etc.) (C.).. 241 

Invalidity, Old-Age and Survivors* Insurance (R.). 270 

Mainleiiance of Migrants'Pension Rights (C.) ........ 319 

Labour Clauses : 

Labour Clauses (Public Contracts) (C. and R.). 837, 843 


Lahoiir Dis'fmies : 

See : Eight oj Association. 

Labour Inspection : 

See : Inspection. 


Labour Standards : 

l.({ibour Standards (Non-Metropolitan Territories) (C.). . . . 729 

Labour Standards (Non-Metropolitan Territories) Instrument 

of Ainendinent. 794 

Lead Poisoning : 

Lead Poisoning (Women and Children) (R.). 20 

White Lead (Painting) (C.). 66 

Liberal Projessions : 

Invalidity Insurance (Industry, etc.) (C.). 241 

Old-Age Insurance (Industry, etc.) (C.). 225 

Survivors’ Insurance (Industry, etc.) (C.). 259 

Living-in Conditions : 

Living-in Conditions (Agriculture) (R.). 61 

See also : Seamen. 

Maintenance oj Pension Rights : 

Maintenance of Migrants’ Pension Rights (C.). 319 


Manning : 

See : Hours of Work and Manning. 


Marking of Weight : 

Marking of Weight (Packages Transported by Vessels) (C.) . . 152 

Maternity Protection : 

Maternity Protection (C.). 12 

Maternity Protection (Agriculture) (R.). 46 

Medical Care : 

Medical Care (R.). 646 

Seafarers (Medical Care for Dependants) (R.). 622 

Medical Ejramination : 

Medical Examination (Seafarers) (C.). 633 

Medical PLxamination of Young Persons (R.). 684 

Medical Examination of Young Persons (Industry) (C.) .... 672 

Medical Examination of Young Persons (Non-Industrial Occu¬ 
pations) (C.). 678 

Medical Examination of Young Persons (Sea) (C.). 67 
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Minimum Age : 


Miniiniiin Age (AgriciiKure) (C.). 47 

Minimum Age (Family Undertakinga) (K.) .... . ’ 1 *. * 417 

Minimum Age (Indufttry) (C.). 22 

Minimum Age (Industry) (Revised) (C.). 406 

Minimum Age (Non-Industrial Employment) (C. and R.) . 210 , 216 

Minimum Age (Non-Industrial Employment) (Revised) (C.) . . 411 

Minimum Age (Sea) (C.). 34 

Minimum Age (Sea) (Revised) (C.). 399 

Minimum Age (Trimmers and Stokers) (C.). 65 


Minimum Wage : 

Minimum Wage-Fixing Machinery (C. and R.). 138, 141 


National Planning : 

Public Works (National Planning) (R.). 403 

National Seamen's Codes : 

National Seamen’s Codes (R.). 33 

Night Work : 

Night Work (Bakeries) (C.). 100 

Night Work of Children and Young Persons (Agriculture) (R.) 49 

Night Work (Road Transport) (R.). 520 

Night Work of Women (Agriculture) (R.). 46 

Night Work (Women) (C.) . 16 

Night Work (Women) (Revised) (1934) (C.). 286 

Night Work (Women) (Revised) (1948) (C.). 783 

Night Work of Young Persons (Industry) (C.). 25 

Night Work of Young Persons (Industry) (Revised) (C.) . . . 788 

Night Work of Young Persons (Non-Industrial Occupations) 


(C. and R.). 689, 695 

Non-Industrial Employment: 

Minimum Age (Non-Industrial Employment) (C. and R.) . 2)0, 216 

Minimum Age (Non-Industrial Employment) (Revised) (C.) . . 411 

Non-Metropolitan Territories : 

Labour Inspectorates (Non-Metropolitan Territories) (C.) . . . 753 

Labour Standards (Non-Metropolitan Territories) (C.) .... 729 

Labour Standards (Non-Metropolitan Territories) Instrument 

of Amendment. 794 

Right of Association (Non-Metropolitan Territories) (C.) ... 748 

Social Policy in Dependent Territories (R.).. 561 

Social Policy in Dependent Territories (Supplementary Provi¬ 
sions) (R.). 693 

Social Policy (Non-Metropolitan Territories) (C.). 718 
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Occupational Diseases : 

Workmen’s Compensation (Occupational Diseases) (C. and R.) 92, 95 

Workmen’s Compensation (Occupational Diseases) (Revised) ((\) 289 

Officers^ Conipetency Oertificates : 

Ofllcers’ Competency Certificates (C.). 366 

Old-Age Insurance : 

Invalidity, Old-Age and Survivors’ Insurance (R.) . 279 

Maintenance of Migrants’Pension Rights (C.). 319 

Old-Age Insurance (Agriculture) (C.). 233 

Old-Age Insurance (Industry, etc.) (C.). 226 

Outworkers : 

Invalidity Insurance (Industry, etc.) (C.). 241 

Old-Age Insurance (Industry, etc.) (C.). 225 

Survivors’ Insurance (Industry, etc.) (C.). 259 

Packages Transported by Vessels : 

Marking of Weight (Packages Transported by Vessels) (C.) . . 152 

Penal Sanctions : 

See ; Indigenous Workers. 

Pensions : 

Seafarers’ Pensions (C.). 622 

Phosphorus : 

See : White Phosphorus. 

Placing of Seamen : 

Placing of Seamen (C.). 39 

Power-Driven Machinery : 

Power-Driven Machinery (R.). 154 

Prevention of Accidents : 

Co-operation in Accident Prevention (Building) (R.). 458 

Prevention of Industrial Accidents (R.). 145 

See also : Safety. 

Private Chauffeurs : 

See : Road Transport, 

Protection against Accidents (Dockers) : 

See ; Dockers. 

Protection of Wages : 

IVotectioii of Wages (C. and R.). 844, 852 

See also : Seamen. 

Public Works : 

Public Works (International Co-operation) (R.). 402 

Public Works (National Planning) (1937) (R.). 403 

Public Works (National Planning) (1944) (R.). 691 

Reduction of Hours of Work (Public Works) (C.). 350 

Reciprocity of Treatment : 

Reciprocity of Treatment (R.). 12 
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Bifjht oj Association : 

Freedom of Association and Protection of the Right to Organ¬ 
ise (C.).. 

Reciprocity of Treatment (R.). 

Right of Association (Agriculture) (C.). 

Right of Association (Non-Metropolitan Territories) (C.) . . . 

Right to Organise and Collective Bargaining (C.). 


021 


Pa^o 

3.'50 

340 


112 

116 


699 


765 

12 

52 

748 

907 


Road Transport: 

Control Books (Road Transport) (R.). 519 

Hours of Work and Rest Periods (Road Transport) (C.) .... 510 

Methods of Regulating Hours (Road Transport) (R.). 521 

Night Work (Road Transport) (R.). 520 

Rost Periods (Private Chauffeurs) (R.).. 522 


Safety : 

Co-operation in Accident Prevention (Building) (R.). 458 

Inspection (Building) (R.). 457 

Marking of Weight (Packages Transported by Vessels) (C.) . . 152 

Power-Driven Machinery (R.). 154 

Prevention of Industrial Accidents (R.). 145 

Protection against Accidents (Dockers) (C.). 155 

Protection against Accidents (Dockers) (Revised) (C.) .... 198 

Protection against Accidents (Dockers) Consultation of Organi¬ 
sations (R.). 157 

Protection against Accidents (Dockers) Reciprocity (1929) (R.) . 166 
Protection against Accidents (Dockers) Reciprocity (1932) (R.) . 209 
Safety Provisions (Building) (C. and R.). 426, 433 


Seamen : 

Accommodation of Crews (C.). 642 

Accommodation of Crews (Revised) (C.).. . 807 

Bedding, Mess Utensils and Miscellaneous Provisions (Ships’ 

Crews) (R.). 657 

Certification of Able Seamen (C.). 637 

Certification of Ships* Cooks (C.). 610 

Food and Catering (Ships’ Crews) (C.). 605 

Holidays with Pay (Sea) (1936) (C.). 371 

Hours of Work and Manning (Sea) (C. and R.). 387, 397 

Labour Inspection (Seamen) (R.) . 117 

Medical Examination (Seafarers) (C.). 633 

Medical Examination of Young Persons (Sea) (C.). 67 

Minimum Age (Sea) (C.). 34 

Minimum Age (Sea) (Revised) (1936) (C.). 399 

Minimum Age (Trimmers and Stokers) (C.). 65 
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National Seamen’s Codes (R.). 33 

Officers’ Competency Certificates (C.). 366 

Piiid Vacations (Seafarers) (1946) (C.). 627 

Paid Vacations (Seafarers) (Revised) (1949) (C.). 801 

Placing!; of Seamen (C.). 39 

Repatriation of Seamen (C.). 112 

Repatriation (Ship Masters and Apprentices) (R.). 116 

Seafarers (Medical Care for Dependants) (R.). 622 

Soafarei-s’ Pensions (C.). 622 

Seafarers’ Social Security (Agreements) (R.). 621 

Seamen’s Articles of Agreement (C.). 107 

Seamen’s Welfare in Ports (R.). 362 

Shipowners’ Liability (Sick and Injured Seamen) (C.). 376 

Sickness Insurance (Sea) (C.). 382 

Social Security (Seafarers) (C.). 614 

Unemployment Indemnity (Shipwreck) (C.). 37 

Unemployment Insurance (Seamen) (R.). 36 

Vocational Training (Seafarers) (R.). 640 

Wages, Hours of Work and Manning (Sea) (C.). 668 

Wages, Hours of Work and Manning (Sea) (Revised) (C.) . . . 823 

8heet‘Glass Works : 

Sheet-Glass Works (C.). 294 

Shipowners' Liability : 

Shipowners’ Liability (Sick and Injured Seamen) (C.). 376 

Shipwreck : 

Unemployment Indemnity (Shipwreck) (C.). 37 

Sick and Injured Seamen : 

Shipowners’ Liability (Sick and Injured Seamen) (C.). 376 

Sickness Insurance : 

Sickness Insurance (R.). 133 

Sickness Insurance (Agriculture) (C.). 128 

Sickness Insurance (Industry) (C.). 124 

Sickness Insurance (Sea) (C.). 382 

Simplification of Inspection of Emigrants : 

Inspection of Emigrants (C.). 103 

Social Insurance : 

Social Insurance (Agriculture) (R.). 66 

See also; Insurance, Pensions, Workmen's Compensation, Social 
Security and Medical Care. 

Social Policy : 

Social Policy in Dependent Territories (R.). 661 

Social Policy in Dependent Territories (Supplementary Pro¬ 
visions) (R.). 693 

Social Policy (Non-Metropolitan Territories) (C.). 718 

See also : Non-Metropolitan Territories, 

Social Security : 

Income Security (R.). 623 

Seafarers’ Social Security (Agreements) (R.) .. 621 

Social Security (Armed Forces) (R.). 643 

Social Security (Seafarers) (C.). 614 

Spare Time : 

Utilisation of Spare Time (R.). 80 
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Migration Statistics (R.). 70 

Statistics of Wages and Hours of Work (C.). 461 

Survivors' Insurance : 

Invalidity, Old-Age and Survivors’ Insurance (R.). 279 

Maintenance of Migrants* Pension Rights (C.). 319 

Survivors’ Insurance (Agriculture) (C.). 269 

Survivors’ Insurance (Industry, etc.) (C.). 269 

Technical Education : 

See: Vocational Education. 

Textiles : 

Reduction of Hours of Work (Textiles) (C.). 418 

Theatres : 

Hours of Work (Theatres, etc.) (R.). 188 

Trimmers and Stokers : 

Minimum Age (Trimmers and Stokers) (C.). 66 

Underground Work : 

Underground Work (Women) (C.). 307 

Unemployment: 

Unemployment (C. and R.).8, 11 

Unemployment (Agriculture) (R.). 44 

Unemployment Indemnity (Shipwreck) (C.) . 37 

Unemployment Insurance (Seamen) (R.). 36 

Unemployment Provision (C. and R.). 297, 303 

Unemployment (Young Persons) (R.). 332 

Unemployment Insurance : 

Unemployment Insurance (Seamen) (R.). 36 

Unemployment Provision (C. and R.). 297, 303 

Utilisation oj Spare Time : 

Utilisation of Spare Time (R.). 80 

Vocational Education : 

Apprenticeship (R.). 496 

Vocational Education (Agriculture) (R.). 60 

Vocational Education (Building) (R.). 460 

Vocational Training (R.). 471 

Vocational Training (Seafarers) (R.). 640 

Vocational Guidance : 

Vocational Guidance (R.). 898 

Wages : 

Minimum Wage-Fixing Machinery (C. and R.) . 138, 141 

See also : Seamen^ Protection of Wages and Statistics. 

Weekly Best : 

Weekly Rest (Commerce) (R.). 63 

Weekly Rest (Industry) (C.) . 60 

Weight of Packages Transported by Vessels : 

Marking of Weight (Packages Transported by Vessels) (C.) . . 162 
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Seamen’s Welfare in Ports (R.). 362 

White Lead: 

Lead Poisoning (Women and Children) (R.). 20 

White Lead (Painting) (C.). 56 

White Phosfhorus: 

W'hite Phosphorus (R.). 29 


Widows' and Orphans' Insurance : 
See: Survivors' Insurance. 


Women: 

Load Poisoning (Women and Children) (R.). 20 

Maternity Protection (C.). 12 

Maternity Protection (Agriculture) (R.). 45 

Migration (Protection of Females at Sea) (R.). 106 

Night Work of Women (Agriculture) (R.). 46 

Night Work (Women) (C.). 16 

Night Work (Women) (Revised) (1934) (C.). 286 

Night Work (Women) (Revised) (1948) (C.). 783 

Underground Work (Women) (C.). 307 

Workmen's Compensation : 

Equality of Treatment (Accident Compensation) (C. and R.) . 96, 98 

Workmen’s Compensation (Accidents) (C.). 85 

Workmen’s Compensation (Agriculture) (C.) . 54 

Workmen’s Compensation (Jurisdiction) (R.). 90 

Workmen’s Compensation (Minimum Scale) (R.). 88 

Workmen’s Compensation (Occupational Diseases) (C. and 

R.). 92 95 


Workmen’s Compensation (Occupational Diseases) (Revised) (C.) 289 

Youn<i Persons: 

See: Children and Young Persons. 
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